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Ao Jead Qe & dwa 3R sad 99T 3o awrel & ddg &
A & ow RAFET A U RG]

JeJeldedch

() o g Qe @ @ %) Ftew dua GAE 26.11.2008,
02.04.2009, 21.05.2014 3 24.06.2015

(i) O U AT
(iii) ¥ ARTFAT AT

aftfre

() i afafa & 2.8.2022 @1 g8 2347 dob @ PR
AR

(i) arfeesr AfAfd #1 23.03.2023 @ g8 28 Yo @ HEAE
AL
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3. A EIAE derare

T

qHa

4. # G Helad FASlod

5. A @, Waegeny
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g T & Rardaar ufddes
(Teedt e T

ATFh el

H, i FfAfT o ganld, AT gRT 36 3T @ ufdded
TEd e & fore Wifeed T Se WY, B9 ORI 6 @iiad 3R
T8 TART 39 AFEA & g9 #A AN N vy RiTewa § W@ 3RS
W iR A & g Dachaar ufadea (@Fedi o gam) gon &

UFgd &l gl

2. WY F 23 A, 2023 B g5 I doB A 46d ey Ul
W faaR fhar AR 38 &R

3. 3od IR w afAfa & Roalr/ReRd uiddea & aifda &
T ¢

8 ool A gler fgaay
23 AT, 2023 AT,
02 UF, 1945 (H) i I

(iii)



A dereT dtorer & geua 3R 5o wafla 3er Aeret & way & A ff T
RUFET FT 3REA| ‘

A & TE T S e dee G @ Hae 3 s w6 e
HAG & FIY A TP HFAAe GEd fmar Al

2. U A # M ff v Ri¥Eed A Wy Al & AY-HY AW
Sy & o g% 1 FgFER, 1957 @ S sTurd §OE-ORd™ seurd
arftrentor fofdes (@) & wrfder g ¥ 3R 31 &, 1991 @ dar § wofeos
darfagfa o off off| 3eele 3m ueda forar 6 sadr dardt & 3fdd Wor &
ek, grelifes 3o wfasa @l (dow) A S v A & el g A
gereRel 1 T oY, oo forw 3% diow gow & fSae & aEE & 3.66%
& ®U F R Y Aoy A A g 3R g & earfdedl S A faaior,
godl @ AT AR el 9 Ay ey e b PRUT TAr A¢ Y @b Jury,
gl & a1g, 3o¢ wiasy A AR degdl o S & g ggd A IR
el &Y 38 gHa ufadfad o sud a1g, sev ‘ool @eAE & T A @)
STt arell weh 4o Aol & ar F uar gen, o udfermw Ak wefdw i
e & ded ae AR e UE e W Gue (sieaeh) @R s
qJaifaga e & fow 9o R orar A7) seRe e o S & TR der &
gaiaa darfaga |Rl & 2008, 2010 3R 2011 # URA/3HUE TH U= &
& IRY F Ay Jd wiARAl § @b fRar oar, dfthe 3 aF sHA BIS
AFRTcAD UROTH ¢ faAden &1 30 TdY9 H, v A I SAdrT &y o,
Od o a¥ 2019 H Uk UAA AlSTaAr A& T A, TS@A 1.1.2007 @1 T 38F 916
HUA F U G Aog T wrduTeE 3R 1.1.2012 H AT 3AK GG FUAT F

Tw;’m



I W HAlgg N-FriuTes e &) auify; 3w g AT # 3 FwaTRar
B Heagdr T IS faewll 2007/2012 @ Usel TaTlAga Urd & o Y| v
HraTdgAmdr A @ T RAFed o JHIIT Jarag wEaiar i f&ufa &
S e 3R degaR Aol Uerd ASier # Wl ate @1 Uy fhar & arfes
2007 /2012 ¥ Ugel & [aifaga @t & afdrer fFar o1 o 3R 3% =y
frer Ten) |

3. g afafa F deaer scast & et & A2y 95 & gag AN & v
NRAFed & IHHEET W AR fhar aefdrR, 3G & $0H 300 a7
A= O uelr feeufirar Uedd @Rl & fov sEura HATerd H Hom I v

4. BEUE #AIOE (A BdEa) F 3ua FRted AUE I&AT 2 (4)/2020-
o, AP 9 AR, 2020 & FAEIH ¥ 39 AFS FH Peafafea foufwmr

Wzﬁf%:-

Her Sidigar [Bonfadel 3R s¥0Id HIerd §RT Yad AW & HJAR T
gef- FHTRG & fow Jum g & erEitad av wr & S By
FafoaT faar arar &/

3% Hel Qo FSTAT e 01,01,2007 & HYTT 3HE Fig FUA F
g FHr gy Frefureres AAepiRal (qaeer g3 afed) I s
01/01,2012 & YT 3HF g HUAT HAGATT TH GIT I-F7dqree
FfawERal (aifda gl & v st fev aeafgst afta) @t
BRST GGId Pl &1 PG A 01/01,2007 & JIg Frlarers JFOH)
(5 T g7 [AgE FAwRT afiga) il o1.01,2012 F aig Ik
FrIgIE FAPING & &7 H FrIHR Teor v gret 73 gavrst @t o
el Gereg gistar & R399 va Adl & gar Hel # 37 FRT FrAR

MEae ¥ o
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TEUT v d ARG & do 0o a7 & Jad Fav fear Fiar &

gHh HIdRew, do gH FHIGIRT vg 373 grT HAT T FH TF g
FHTRT IR 379 Giad, /0 @ a7, Garl F FTRIT F T
A Rfecar 3Rk caregdar geir axar & g@d yendl, urd gd
FHGIRTF 3R 370 giad T4 & RfFdT 3raegpars & #t Fegrd
ARFAHNHAT 57T & ATCIH & QT 3F7 ar &1 HAIH & T fovd
# FuAr GNT FlagiT Qar Sar &

& oG THFET 3 Raie 31.03.1991 @ rfees dafagld & Ik

EHUUT FIFAT # dhger 3 Frdurers Q@RI S e 01.01.2007
F I IFD THIT Tl H gonard EFN IN-arfuras sfa@ial S R
01.01.2012 @ I7 30% GG Her H gofiorg & & arfder fasar siar &1
ST JIT & eBTT Hol & 370 HHG Pl B FRed H HGHA ITHITTF
P &l

dor & #AAIReTH H 7 4 Gvg RDFET & gdadt yegEeal
Falq  HeAHIAS d/2019,0200631 BAlE 20.6.2019 N
HeFFINGH /320190363032 i 26.9.2019 FT Fgid Ugel & &
fear &/

5. AT gRT S & A Al & Rua e 3ruie 3w gz fafies
& AfPead TUOart @ AT Uy aa & folT @g S U gL AT
a3 e g sy o fAeegar [&avor uedd fomar:-

& 80T & faamir 1 HZ, 1978 & Uleers e &gT AN FETT FuA

4




(Gereleamr) JR Tehiof 3aae sifatags, 1978 @ sfafaafda féar aar
YT IR G [ar a3 g7 difar Feaas Frdawor # daw gy i Jdw
ZHAT G F 5T Tb/ FHH I80F FH Fidsfaw £7 & ggI
TF UhIpT HUA (HUIT Hel) & HAG [FIF0r H A o, S UE
UHIge SETIT GRAY & w0 & 3f8Pa# GHT AT 5 #1d T g N
o @t FfAfafeRr & svuia 3cwea & e gafda a8 & 378 gwes
TR & @Y I@r 4y

JAHIT HIT/SHIEI

gdFT # dea #F @Al Fleaw & emar RFEIEET FEwT
TIT/IHISTT E1:-

F) HIT/ZHET

TG VI TIT

(1) e seure 777

(11) g7gY S¥rd @77

([11) 33 seiT a7

(V) FFRF sFTT HIT

(V) TETESTaEH ST GaT

faoly squrT HaTx

() Pra g seoeT a7

(11) &3 s&qT FI7

(I1]) freavaiar &g va seuia #a7
TR fafdaer & srefa
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Ercg

() T fRuoea gasa

(I1) &g vd swara & v Jgaer oq RenT #g
(1) ISR 3K afadr & fav &g

(v T FINEToT HET

v @WJMWW@W@WWW&
(M) =0T BT gl aaee

(V1) ggfaeor geremsr gsimr

(M) & guam daoe

(X B Ribaedt sard

(X) TG wlE 1R rg aaT

6. HiAT g1 dr HA FEFA I I-FREAEN deaor fr Alggr d9T-ar
AT Y FTF 3 F AT B ST W, ST FAAT J Th Tofeg 36 #
AFATTHR STABRT 8T

'01.08.2021 & AT & AR Hor # FrEdwersl RN drdarers

a7/ 5T P M rfarTE F7 |
s seuid 597 2686 15772 18458
GG §e0IT I 1166 ez 8293
IIVI FEUIT 1723 11907 13630
BN sETT HIT 2064 10355 12419 |
FEDB ZEGIT TIT 986 4528 5514
B g s &9 51 504 655 |
Ty SETT HAT 174 670 844
Frodoerday ailg v SEWIA HAT 57 222 279
FHT Prgerr yrgla daeT 19 54 73




7.

Frr Rgvia gasa 591 419 1010
g oq FegT & v Fgeua ik 171 49 220
e dg
siFfEaRar Fi gigifaar & v dg 184 16 200
gaee gideror e 22 28 50
FGNT FHifra 223 148 371
fara garr v e fawrg gk 1 2 13
GIIOT GG GHT it 11 2z
Hel & HISA 12 3 15
et Ribacll gord 107 423 530
TRV g A UR] "7 67 146 213
FIIeT Tl 116 919 1035 |
Fel: 10541 53303 63844

graan 3nfg & e ggre e & faT &g S Y, $TUTd Ay | TR

faftr sav o AFATTAR STABNRT TE i~

FIGIeTS Fv-prforeres
Eok /5 AT 7z AT SAFHIT

1.1.2007 & gt 1.1.2007 & THTA 1.1.2012 & gEe

/ &0 12600-32500 ve-1 8630-3%-12080 15830-3%-22150"
2 -1 20600-46500 TH-2 | 8890-3%- 12650 16300-3%-23200
3 F2 24900-50500 oy-3 9160-3%-43150 16800-3%-24110
4 &3 32900-58000 T4 9440-3%-13930 17100-3%-25540
5 -4 36600-62000 veT-5 9730-3%-15020 17300-3%-27540
6 F-5 43200-66000 vH-6 10120-3%-16400 17500-3%-30070
7 F6 51300-73000 oF-7 10530-3%-17030 17600-3%-31230
8 7 51300-73000 -8 10960-3%-17680 17700-3%-32420
9 &8 51300-73000 vH-9 11400-3%-19350 17800-3%-35480
10 g-9 62000-80000 TH-10 | 11860-3%-22920 17900-3%-42030
TH-11 | 12460-3%-23970 18000-3 % -43950

Fugh B Gl &7




F af o007 & HHE F femAdel & @ Baiw 1.1.2014 3 FOHOT Fer daT @7 6%
HFT FoT AT & 46%/44% B E W | G WHIET Hed/w ST dssdetgT & qre

TRIAAT Fearar AR [FT ot gRIFT @iad & wa & arell e, T
g fME & RerFdul & siger graT S/ IearVl,  GRaeed  dlswsl ddla
01.01.2007 & e I & 3% & &V W e, Fal Hed, S uerely,  #ia,
widerT & &g & dge gfa av/ (A S, Gl 81, Aad sea, gend
HeTT) # ol — dHwRa B oglaer

At |

8. Fﬁamuﬁ%ﬁﬁfﬁmméﬁ%mﬁmaﬁwvm
T gera 3R Rfrcar aisemat/ ot & R & F o g, e W 3ue
faf@d scaR # goarg #Ae o fAFARgaR ueda -

I e & 4o Astemd

WA TR 3 Ferarl wirsg R wd gt sudy wffee, 1952 %
ded o & ®U A U H g Har g

1. uRar 99 AlsEr, 1924

ey wiosy Af vd ghiol sudayg 7w 1952 F FORT oi@Er
4o AT, 1971 & uraard A1l Afafagd d arear of sdivg, 95 &
eRT ufdeaiud foear = £

2. el e W, 1825
FIIRT G A (EUeE 95) @ siiuw vd Tl AT,
1952 & ded HRATAS Ao & T H 1995 F & Fear
a1l =g IARIH F geag TR g AGRT daa @ &
Fegda diuw & fou @9rar 12% Red &1 8.33% SUww-
95 & oY &Y il &1 YR A dem so00/- wud o, o9
2011 # gEEX 6500/- TUA 3R @1 H 2014 A e

N RS A e
A, O AdE




15000/~ ¥UY & f&ar =r Ig v oRwia ory QeEr g,
STEl URreT hr R dar & A g A 3R g #d o+ &
v. 3R dorg AT ¥ar W AR s ¥

3. 9 U A

& Ao 0o A, B Wep 39H Awer (SNE) HRd WHR R 58
fe=iler 26.11.2008, 02.04.2009, 21.05.2014 3R 24.06.2015 & FHrAfed
AT & 3gaR SR fEenfadul & weww 3me fear man ¥ St s
aiedl b G-Iy HAAldr aH o & ® H A 1.1.2007 @
riuTerpl & foT U AISTeAr T 3IRH B &l cgaeyy H T2l

@ 30w g et & uRverawy, A0 & IR R
& o gera Al B STaTd 3AWT T TET F@YF Fiafa (Taervd),
St @ Rug v oMW Taxw fr Gushor wra & Owd g a7 oy
(@I IPTACHET, IRy, TEAYH, vavATa vd divATH) &
HeTg GIAT/SHsAl # garfed A-aar od 47 89y 3R gaua gfafafa
anfder ¥, & 3fa graaia wasilar |ua & 3gER, A 1.1.2012
O NI fRar ar B :

7. ¥l 4o Iistenr @ Afad wuiita a9« dad = & IRy darfea
fRaT o T §1 3T g, IiSrT B 31-03-2020 dd FaT qUFRT fAgg
FIARA & ford franfeaa fear mar &

4. FeEiiEt AR 398 nEat & o Rftecar va sy A

Jd 7T Tcdedh ThHIHd SET FIT7 W QT &7 F gioela Fedl-
TRferdY srEuarer 3R faAw gFura @I AR @E Tyl W Bk
3TUATA Tell (@l &l 3 3Tadrar & HwFTaiEt R 3ad u



AT B e Rfvaar va wareeg-dar glauw sueey ws
Sy &1 sl 3R e ury anfAat o Ry swaR & R,
T I UFel & ded, U & anfde eur & ufaf®a sregaret
P YR Y RpaT ST ¥

9. TV §U ¥ IE YO W 6 1 STUd HIT (A6l UHET) & Bl -
Bga Fearl FweaoT @, 9 RAv ® ¥ a¥ 2008, 2010 3R 2011 A
‘3rrofly FFEATT IR A Aot S 6 3NTASEr gWT 15.10.1959 ¥ @@ &
AU U FAAIRAT T & 14.10.1959 & &G & 3 RAARAT AT 1.4.1991
(rUTeRT & A ) 3R 16.11.1995 (IR- FRUGHR F A H) T G@
arprel & e HREffar & o g A/eer deld @ o owr 3R
14.10.1959 & UM & HIAN] S HIAUTTDRl & T H 1.4.1990 ¥ §d Food
T @ -G gU A, & ¥ 1.3.2003 & IR Y a2l der Arerrr | Ay A
WO AR 3ET st B AT W AR A & Ol 3R @A gU B
HIITAS WA I ¥, U FAe A 3ue P seerw A Meeer
ScTdT: -

"3UERY ATHer@ & IHR, FAET H a¥ 2008, 2010 AR 2011 Hr
"FenfAgd HU HedroT A" & e off oer 3vardea ar aan
Jel oemar o garl gt A FF v TRewa A owiw @
HPSNHRUCHTE & e Uh Iifae ord g5 A1 fo @ 29.1.2021 & @
@ Ao fear o on QA 12.2.2021 @ Si3RTTATE Oidd W)
3% Uh 3UgH 3a% a1 IR B

AT HAET (FF YHWT) = JuS feqis 9 AL, 2020 & 99 &H
>R fear & T @9 da WS 7 1.1.2007 @ A7 IAG dg dUe
dae g (Tod) W (@ TR W Wge wAAiE aied @l oo
HIIUTSreR] (VY ufeIAT Afect) 3 1.1.2012 & AT 3HF v FHUAT &
Jo8 W g a3 I-srRiurerss (@arfaa IR & ford ot uiRvegai
ofed) @ giFafoa & & o cggear & 718§




A @ TH R¥Fea F 31.3.1991 & &oe dar-FHghr of &
AR deE WS H Fad 3T wEAUGR P diFATea T Tar & S
1.1.2007 I7 34Uk a1 del & Ued U & iR 34 IR-wEuTerds & S
1.1.2012 T I1 3HH d¢ T & Aed W & 58 <A # @A U, 9 o
A . vg, WRAFeaT & ATHS B AT A F 30T 3ITAIAT eh hr

T

10. dcuRad TfAfy g dw aRRa duay / dvag & weaian & dee
3R 3T AIiT R H 3UY I & FIY H oleh 397 [amr () g
Sl feer-fadelt 1 ufad sueey A & T $% S W FHAOG F T ferfld
3ccl A HFAgar UEd foa:

"feATR 26.11.2008, 02.04.2009, 21. 0-5 2014 3 24.06.2015 & 31U
PIATT ATAT (HTHA) F IFAR o 397 TAT (ShS) gRr I f&a-
%&Qﬁaﬁwuﬁmi uT & s &1 |

1. ¥ gaU F ofih 39A fqHmr @WE) g Sl feer-fAdent & Hgwy
AR sTUId FFE F AT § U4 gRuF e USIRTT / HReNT U
AT / A / 2019 & fEAidm 29 S, 2019 &F HFAR VA & HATNAT &
o ae dee Ao 3IRH A ¥ FUAT A H HEY RDANAT gav| FEs
el A afafg 2 s0F 33, uEar g oy, e, [ gaus 3R sadr
3T At A ATERT & g Bl U ISl H Teh Ui 3Ueley h &,
g o seurd FATe & HUS 6 T FRA® ek A AFATER UEda foRam:

e dere AT H e RARVAT PAEAER ¢

&) 3 - dAAy Hr Far gy, geg/ T swerar 3R e
(Tl gut AT & AHA Afed) omd dROT Q9T H T B TR

Fage 4 of 27
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B, W A 6 w0 F FEE F A e & aefors grem AR
AR T Uy FHA & o]

@) Uradl - FgATH 15 a¥ ) AR 84T dRA ael AR FHuer 8 dar-
ga FAIN 39 AT & ded e o7 UG o & o urd g9
A / TURT I HR Jehar (FURT qUT HUIET o Al Hied) H
el forerh Ror qar N Ftd g3 8, A o - uTT AT Sem|

M) SH - Fadl FUAT Hr A A FAAN T NN FHr al@ @
TR (Tegdh) & @ F el T gl genes, enemiEt
gerfQy, STy woror ufyy 2 srw @ &3 ¥, @ Rwog & fam sroem
") yadt alfr@ AR T gRr e - STEl 9% e o d@9Y §,
qE UEIT TRAT ST & 6 Aetenn A fAhr 1 ST HA A v dr
ufaerdar &1 I8 UfdRriadr geeiiadr, o el 1 atar AR feuean
SIY PRl & INUN W FAI-GHT W due g fquiia 3R gl
ﬂﬁ%lwa&mmﬁmmﬁﬁmmmﬁaﬁa%
3[EN AR / HEUTTT adidk 3 3rer fhar arar &

UF. HAUAF 1.1.2007 | THT

HHITITET 3fererT

1.1.2007 & 31.3.2015 @ 9% FHoT A P + FEIWE Heall
1.4.2015 & 31.3.2018 @ 3% HoT dFAd F + HEHATE Hedl
1.4.2018 & 31.03.2020 @ 9% Hor AT FT + HEMT Heal

ar. IN-wriare: 1.1.2012 @ g

HHIIITET 3Hgrd

1.1.2012 & 31.3.2015 @ 6% FT AT PT + HEING Hecll
1.4.2015 & 31.3.2018 @ 2% T 7T P + FEIE Hecl
1.4.2018 # 31.3.2020 @6% FeT A FT + HGIE el

Ig Jeold TRAT ST Hhar ¢ 6 38 gHG U Q@ FEaidl

Bage i o

1




(31/03/2020 a®) & fow faamm & g & aﬂﬂaﬂ’r AfY =g o
3afva forar smar §)

g.) A yag:

o T Uerer PR & gIUT FEEAT B UAH IUSY NI & TS & oy
Tfa =g grr foar S Fara # uiw degi AE T, erdures
afEE 3 ydvs & afafafer efder g

o T NUGEHARIC FAfET egrgariPe @fy gave & IR a1 vw
. IR, & T HAfEa g fiar Fuelr & IR s /quia: srEr
anam%?nfﬁéeﬁaamaﬁﬁamﬁfﬁmsamwm
M|
T T A B U ufd 3uS Ay sgeeas-fl L F F F doea g

12. WAT g FUI FEUe IR IR-GRUEE  Had el #, 39
hATTRAT/qd STl Toiwsia o 4o At &1 @y e ¥, & faexo
IS F & T Fegd W SEIT HIET F UF foli@d el & [AFaegan

WW:

"I e AT TE R9IRE e Oeter § fead grr 4 & ufa
fAarer & e & FRor AT Py & IR ) A hr @ m T
ST grar ¥ 4 Q9T & dgd e grr fIweu @ uahr e fr
JTEARAT G ¥ FEKh AT B HAUR)/ SR AMHAT (Siar o
HATHCAT B1) 3T ASTAT & ded oF & o e gl s & g
B IR B, I gT 2 O FY F HA & A B F enidat gr
F&ﬁtﬁzﬁmmm,aﬂ’amwmmaﬁwmﬁmm%l

festies 01.08.21 T, wuﬁm%m@a%wmo@aﬁmﬁﬁr#
oter g fopar &1

12,



13. U g & fov v I W & o am ariues 3R dAv-erues
FAIRET F o @9 9 IS F agg Ay O, 39 suee &
forr 1.1.2007 @ @1 3EF d€ IR I- FEUTEH F T 1.1.2012 A 3TEH
gIg, & O Oy qul @ 987 3] a7 §, ST JAeY o 304 frld Seak A
FIa=AIeTa Ul feaT:

AR sad [T @) A AR 26.11.2008, 02.04.2009,
21.05.2014 3R 24.06.2015 HI SN 7T FRATAT ATAT & HFAX 3T
arat & Ty-ay g% fRur-Ader S R Sad gR deg WKy &
& supdr (@ O vE. §.) & FTTHE B 3Rgiar ot & Fu o I
Jaa IR O uw F 30% B oAl § e siveE sy A
@druw.) I=gd), g AR Haidar usnd fafhcEr omet emfdre
A = JUAT 30.10.2009 & FAANTAT 3547 dop A & 1.1.2007
i g feer-fAdel & gamel @ & alE A HrduTesd & o A
I aur & U fr 30% N e HEm & wy H.WE for-RdAT F
MR faffar anyt & sErael & Theia uee #i

dd & IN-HRUCH A Yed ddd § F6d FET R arHl @
gEurd 39T & fou UfE d@ygs @A (Tendied.) S de # U
TOFRY TR ol fguely &9 &, & & R’y At SERa fopar Sar €
fearedr 24.11.2014 & Ta.A.W.UH. F T FEaINd FFSAT e &,
g0 9d W TeAfa oo® dr ) 6 ¥ & IR-pradreres el &
fory der AT 1.1.2012 T 3RH & smeei”

14. 38 dLT H O H (@A gU T ol 9 EhHIH PUSA & 1.1.2007/
1.1.2012 ¥ Ugel TaT fAgd/FAd HUAT F q@ dAad & o FE §, g
Ay &7 ¥ IT S HY oo cgad A TR U0 @ wdaiRAl, Seee o9
A aF Hu T dar Fr & fhed 1.1.2007/1.1.2012 § q@ Gar-faga gu ¥
& o Trnfae GIET UEH aA & ol HUT o Bl T SUH/ANAAN ITATS
T 50 W 30 fafEd e # sTurd #Arerg & faFagar ueda o

Sapeiim T
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" AW FUS @ FAOAt 3R 3AF ufd s udy B Hueh
HETATS 3 NAeH RIRFCHT 3WHIT VS SR 1 36 AR, e
U@ FaTREl 3R 396 ufd vt @ 3w & 3 3. o & Mo
SIELAl B QU T & o v iU wfendr arell AfRaed Iiear i
oo YT &1 € ATl Uh WY afy F e & ¥ 3w
g). halel, Fiewdr e A ual 3 qd werarivat & fod aga suaeh 3k
AP AT a 918

SHH Jerdl, AR BTN S T @ IfRafar & um g g,
g Har gy @9 & wad o 997 3R mg-u & el # Qarw
B WARRGAT &d & IR F@IE gt & Agea wauEt F 3FER 5o
e TBART F 3Ueey gRaud S smam e e R S ¥

SO G, Ul ARTFAH I & ded oY 70 a4 § &H 3R 70
ay F e MY & weeat & o MG uEar 4,000/- T uf
weEd 3R 3,000/-30F Ui HeTT e &7 ST ¥ $EG emar, 2 o
TqY it WS.AE. gmar o oY s Sl §, St @eEm 3k
ufd/aell & @ $esr fpU S o here dfaqfd YR W ogfa ag
G ¥ A bl T AT ¥ e Afdaera Ao Hr ufa segEy-
(& Rl B S A sar 30 gow gavew & o @ & 3R
TFH 2021-22 & 9 ¥ 4 @ TIY g TEET dF 6T ol &
AT &1

15, O D3t fd ded A F U FHmRE 3R g Rt @ =
anfaat @1 Rfecar IR wawew qawra glauw suecy awE o W@ OE, @
QR T X & o de S W e ey & U fof@d seax #

fFTTar g fosam:-

"de Rifecar uREet R suar Rueesh & aea Rfscm
CEATA 3R TR SWHTT dadt R Iudey ws S W E A

Paue 14 o L7
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TN Gedd THIpd SEUT FIAI W AT ged Fedd Tufrafer
IR 3N A TEUT FIF IR W TS W BIE IEGATS el TG
¥l 59 el F weE AR 3 urx il @ few ik
3R TarEey dwiTe GRAYU 3UAY aWTS St ¥ danial ik 3as
IAAT @ A9 IuTR & O UET I e & ded ¢ & Udeag
ufaf8a srewarat & o #am S &

T g FHeTAl AN Zedh Ui/ Ul B U6l gRT el ST @
IxgaEl # Rfcar dadel R ey EHTe giauw qur galied
Aol AfFd AN & aoa o o vera Ry s E

16. deuald IfAfd & v &0 @ I% S A goor cuad & 6 eudr &
ffrcar 3R Taey @t AT & TH Ug fwRa F o A &
et / g et 2 At & o umEar & e @ ¥, e oY 3ua
fffd seok # e AFe F AeEArgan gedd foha:
"B AUA UcAE Udhipd SEUI  HIA U HAlSod  ged HAodl
wfdfeardl 3udre 3R fadw soorg @9F 3 @ Tuel w8
FTUATA Tl T & 3 3Tl A A 3R 3aA% o 3nfAAl @
fages RfFcar iR wawem Jgwe glauw sudsy &g S
HAUTRET 3 Se1h AT @ fIAW 3TAR & Ty TET [Tl U &
Aed, 3U & UoEg ufafdd swuarat # o Som St ¥ ¥ I
T YT Uerel & Jfaeld @ 2w & ufafBa srcuare & Ugeeg e
Tl FEUaTd q@ dedandl 3R Zad afds udr & Rfscar @9
a3t & gdy i § |
% Jrelmal, ad AFAfA@d vl & q@ st 3R v sa%
ufd/ uel & forw, gl saw RAeeu gear & Afwedr dom digar o
garford &XdT &~

F) AT & JaT Aga Herany 3 3a% afd/ uel

Cirgbe 18 0f 27




@) ), e @fos Jagh o ¥ 3R s iy, ueh

M) FHAR [l TUE g HAHAT & BRUT Hghh Tamm o & § AR
3 ufd/ el

) 0 dFalt & ufd /ueh, e Farprer & SN #qeg g8 2

z.) W FA Geg 57 @ 3RF g # Fuh @ cumow R @
AR 376 afd/ e’

17. I8 @@ o W 5 o 08 q@ wdaiRal AR sed nfadat & o
dehe, Ued AfSTFIA AT B SUSTY FAT 14T & S 1973 H Adf & Hided
# A A ugel dar-RAgia,/ g B U@ g U, TAT AAOE A A fof@a
3o H AFAgaRr yega -

"ae & IgER, 08 g Gar Aga sraiar @R sad ofas udr @,
fSealel 30 g7 U1, 9o AT qF TaudTd A 3o g & T9g @f '
e, awe T do ARTFIT Aoran ug & R & 3ucsy Nawst &
AR FeIqH ST Fe&d 61 31y 98 a§ ¥

g HHI, S R Y FRUT @ AT F qUE S F Ig A AT
WSAT & JHad IJuel Feraar & AT W= # fordr off wRor ¥
Fgea Ww § W Seeld B Y A aE o &, s A
ufcussss WAGH &1 o & & g T FE F T A I
ARTFH AT F Ted AHAGa & o AR forar swar &1

18. TEURT WA J eI g0 aet pY o W@ NFEA 3R bueh drfa
o & e & faaver afga sEial /1 @ saaials 355 ofa/oe |

3Ty ds ol & INERT Aeded ST AT & Oawor 3ucey & &
forw wer, oW W 30 T sear o seurd ey F fAeaegar uEqa
fepa. -




"H T AT & ANA U AU S arel ol Y gere # 9
AETFIH AT F FEEA § UF #YAdA WEAIH of W &l a¥ 2020-21
& ford e thiffas & fevor T |7 ™ 8-

Iy gt

HGET GRT Lo
fFar oy dHAIH

(€)

el GRT 31|
1T azr

Jjreeiri
(%)

70 a8 & FFIT

4189

577512

% 4,000/~ i gewT

T HEH-7.2,00,000/- FIT TGGET HAYH
FHINT I gl oA F g Felaa
| . glaer & arar
70 — 79 T & 2929 16598.82 |¥d-%.8,000- 9id Gary
I HIFHE-%.2,00,000,- UIF FEwT HAY
FHIGNT v gl oA & g Ferfan
graenr & arer
80 T & Hfow 1953 17574.82  |II81-%.. 8,000/ "7 @aeT
#rag | R -%.2,00,000,- G Gawd  HAGH

FHIGR I gfdsoet F S aaEaa

glaer & arar

qQrorer fr geftew H ST W ¥, T S, o & ot & a¥ 2021-22 &
ford ol AR 3ok ofd / ol & o g glhar & dafaa &
=8 g Ufd AgEd 4,00,000/- 39U R S AT HHTEAT 1

19.

St & T, RQFE, AReASd 3 o A F e g Jar-frge

@1 F1.1.2007 / 1.1.2012 ¥ Uge el fAge / feg A ww gUOE, & o
s FHY AT gaa 3R 3@ W HGT Sure @B 3T # Sew Uh g
Qar-TAgd AR HITdled SUASY Gl 3eich §@ @l gy &l Bl goira o
fear ¥ oAl e sRiTa geme w FAew & uer Rouoh & & v R

S W #AAeE J 30 a3k # [agar aedd e

£y




T At O S0 & fewr-fdert g AR #1 auf, @w g
ST Hehell & 5 @1 U8 hatami@l &7 379e 3reudrel A fAges fafrear
A IUAY HU &I & 3 3ah Rifrear ™Gl & a9 @a & &
T aiffes ARFR dfiar & SR o Rfvcm a9 uea o W=/ &1

20. A1 Y vy R@Fead F A F 3FUReT H RR¥T s b @Eg A,
aifge @fRfa & 2 30T, 2022 @ IRNAT U d5F b SN T
AAeT /e & yfafafaat & Aifes g g '

21. % doh H U ﬁauoiu/%‘loi & ufafalat & @ aaha & e
gfafd @ fAFAfafd uge3i ux TUdietor Ay

(/) srareewar A R @1 da F Rl o 3w seelear
fFrghe & o, 1 Agis ox & oAy & g dua e
ot & TAfT WU I Seerd Rear T wre ARy dorT st @
WS Toorg §, O Ie STUT HAT / A & fi¥cg § 76 ag
HFATAGAB T TFT T 39 W FhRICAS &0 F R &Y

(/1) seara i, & gR1 & o FE & R Jaregty o arer
HTTe a9 & T A 9T Oy o Fad, 2007 # wew
U & Safh R-FRITEE et F ATHS A 58 T 9§ F R
& g HAG IFFAU, 2012 F FErm AT AT Ui aut F ag
FwriuTers G911 o H Fd A I-FHEAUTEE Tt B G o
Vel el AGHTEYOT Ui arar ¥ ey ®U & d@a # deF g
BRI IR-wrurerss $sy @Y ve Gy fear Sew @ik on

22. 39F U ¥ FATT & AL U HAOE / A & giafAfat gro
W T FgEy [y HeEgar 9:-
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()

(i

(i)

(v

(V)

I g7 I YRe v A daragi & A e H wAErl @
UreT o § TEfad fFEl UTaurT &7 s Seold el 2T

Aol o oiieh 3a fqomer & & & 3gar ffd aaa aamea &
YR o¥ a¥ 2007 # @ HrauTers) B S e guo U
AT & & ATl 3UF a1 2017 H HRUTDT & FIGY H Idd B
TN R 719 ATl FRIUTSRRT & TEY F AT Ucdd &F auf &
gl HART frar anar §, sefe R-sduest & o, a8 & o=
el & e fRaT S @ ¥ I-oriuraet o o fafis oy umm
gid & i garfaqiy & g 3Ad ¢ Iugd U H Prs A
el ¥, 3R zafav a§ 2007 A & A% fav dua @Ed) urawe
N el fhT T A

N Ri@Fea ® a§ 1957 F BYF foar 730 v 3R ad 1991 #
Seeiel EfTod Aafagie &7 feey gEr 38 @ Jo deariar
W had qRaied G AeEr, 1971 | fF S didiee d SR
offl a§ 1995 & S FERT U AT, 1995 Hi¥dea F I ar
TN T A QAT Bl dlel FHHATREAT & 3 TITeAl & i
nfdrer fepar ar|

I-rrEuTereRt & WY H A FHSIG B SEAT FID TED GIF
gfAfd # ¥ aadid & 3gEr ifaH & @ S § e
Tt 3R IRIMEraTH & yava AR 99 F yiafafa e aa §
TIRNT &9 & TTAT & Aaa IR dud F gag F 379 e D
g § o ol 3ad U, 8Ra g gry T&fiefa & sy &

19




feoaior /famr et

- BEgId HHAl/ B # ey dua Jiaas B geeaE

23. WfAfY 2 sEura #HFrew g U & 8 fewafont Ak et & e
& A ft vy MR & wferr HAReT f FEuEIYES ST v e AR
fRar & G W & W o 3uay ey sfsr A ik gt suEy
HARATA, 1952 F AT oW F T A frar &1 3o 3P F Fala
IEY PAAN URAGR R A, 1971 F fow fhar mr an 95 # ofREr
dee Ao, 1971 # 30w e F o FifRfe deer & w0 #F FE
der s, 1995 (3Wuw-95) gRr ufaranRa frar aar 3R af 1995 #F =@
o], frar wRm $@ew-95 & IR, Hfesy AR (fow) #F o & g
12 R & ¥ wE aRfAEw & Iola @R grr Puia Fg)
A & 3T " Fe 8.33% REd ¥ dfwg-95 & RAw IR R o ¥
Ry 3 ag @ 5,000 TG A A, /A 2011 F TR 6,500 ¥ A AR
2014 & 15,000 T aW T W ATl IE vw ol et deEr & o
derer & U Aan F 31w af ¥ P v g J@ a9 + Hw IR wE
A7 Jar @1 T A §)

24. gl % A WA Ao o Hayg §, dfdfe o seaa #@aew gRr gRa
Rear T o7 5 & W 3 R (@), R TWHR GRT ReAd 26-11-
2008, 02-04-2009, 21-05-2014 3 24-06-2015 & AT HAGAT §RT Y
feem-PEut & 3egew Y Phar T o, et s adt & wy-E A9
iUt & fow dar-Rgf st & smr & wu F o AeEr g w d@ad
WY AT, Y 1.1.2007 ¥ uyHEY A1 wfRfQ P 3 g o sEerd & 0
fr sude O Ruf&dt & o A0 & F-oduest & e dua Do
11.2012 & ¥ F e zaWT & fv W TYE R (ToiTE), T
N =T -uehy dw Owd Hdy iz gRgal, i dew, dig wrEdg,
vauamy AR duavw, RAfe weEl/saEd & eRRa @ewar ow i

Vage 20 o 7
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gt & e AN wdy AR wde ¥ ¥ dgea weaeRa weetar
WO & AR Y& f 78 A 39 wA # @A B 7w Nt gRa T
R dar dereT Ao v ol st Aeer § 3R 50 5w st & fow
g wfea Ad &t e & Aeadw A unfda fBhar s W &1 39 d,
IE WS 31.3.2020 dF IoT @i aral Aaifagqa daAamarl & fow oy $r
g ¥ 3R 01.08.2021 @, AT & 33400 HAYE HHURAT A 3F QST F
aed @1 3o/ T B

25. @A F da do= Oear & grat AN sud adiEaaa & g AR
a0 & JY-ER Aol HY UHE RAAwarHt @ wEr AgTad F G HCTGT &
g, 59 ar @ Al fear & A R WS 1-1-2007 B AT 3ES A6 DA
& Uo7 W 3T @ oI wRuEd (veue ufepd i) sk oo k-
sl (Ffad I & e et fre o gfdegst afta) st 1-1-2012
B AT 3HS qE HUN F AT W HT, P dalsl U didr &1 guify, dhe
s 31vEr 3 Horeal/Fead HYAT Tsg WaR ¥ ufafagis w3 g
FaTiEt o swet anfer A€ Rear swem swd emar, 1-1-2007 & A%
HEEN (@ & W) Age el afa) 3R 1-1-2012 & ag Re-aREd &
w0 3 Huelr I afAer S aret AT ydert @ ot Ja F wfde g fr Ay
¥ do derer AsEw F Haeta wax Bear swen|

26. Vo U AsTen dr drAUrernr AR I-wrdaet & e gl gae Hir
faffeer AfdE & gee W SE0T F#Ae T & 9 ST & o 6 o 37
faenmr (EAE) = fRaid 26.11.2008, 02.04.2009, 21.05.2014 W 24.06.2015
¥ FEATET AUAT F AR F 3T ardf & qy-ary ge fgaAder sdr Rear
5 i adeae &y & suaAt & siwmat  Jafaghy @199 & w7 # 30
yfeRid daa 3R AEs Heo A el & ¥ S siverh sfsy Ry
(drfew), egdY, deer IR JaRgh & a A s wfde g9 safee
Id 9F F A 30-10-2009 & IS I 35447 doF F PRIUTED! F

foT ot daa & 30% IR AWNE Y P THET D & Ty SN Renfdt

Tage 2t
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& i Aa-PgRy amt & 1.1.2007, wiq i Rt F wrd 9 F
O, & saw & IgAles e anl R-erRREt & @ay & FEew A
TEer) & ff fF dr ¥ F-rdwiEt & aga @ wEla a3k sam
e o= arer @ A A, gEura s & fow e WY@ wfafe (i),
s N TR & el #7w & 3 9 oo weEilal grr AERE 9 ¥
aaATTd, AT 24-01-2014 & TASAITH & WY SEAAIRT TASIaT 0a A
g 91 W TeAa &= it 5 A & R-adurere! & fore dea Qe s
01.01.2012 & Y& & Fwaf

27. WA FEEd IR I-FEE AVt § FAafEt & Re Ja G
ST B o] e HY Al F HEY F FEUrT FHAET GRT wga et
¥ HqE A% ¥ o o dar-fghy ot & w9 § S Wl STt o
a5 TR IR NS &R @ M F FRiues! IR R-Thpa et F Iy #
fadi 01.01.2007 A JqaarEl & Heua & d@aw F ReAid 26-11-2008 & o
g R () & sy aua # 3 gt & @y-ary I Rt §
5 Fedw Wl suAT B Jar-Agfe o7 F ¥ F qF 9T & 30% IGAT
¢ et aiterh sfsy A @hdive) d=gd, $oer 3R Qafgf & o=
RIftFeaT a1 WA o god ¥ ST Wt gt @ g AR $ e
& for e g fY Ao a9 afer srear dor dufaal F Aeuw |/
AR 3ivEE & HYUR W vEeE S aifeel gee, degdr i dar gy
¥ ag & o Hr IR Fmfea i s gl Qeent @ FeR ad Red w
ag 1 e e R Rfecar @ 39 sReREl @ far smen, &
af & Jar g fee @ yEfy IR & TE oo vER wwen @ ddowd
Rt & agEeor & Soua fear o ¥ Sl g sdert (-
FAE wAuREl) & Ao A, Ao & @AUA ¢35 glAua/wafdvE 3R
¥ e O Faiew WuEl e @ WoR gNr Ui waws

PR L e
PIETD A O S
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Agal/fgenfadel & 3R Jar-fghr srd e AR ST e vaue
& R & # arar ¥ v, WA sewd FAeE @ 30y e g
¥ R aF O weve W Aw NE A i g@isiar ® 59 309 F [
HNRT o fr cgaeriar & s e & T gEE s ®BF 1-1-2007 | U
& prRIST Ao & YarRga wdaiat @ Wi fhar ST oad)| afdfY T ¥
5 30 ufddesr & Wea & Ul T o & A R & AR swE
FHAo /A gRT 39 feur & fFT 1w macas vl @ Haed RIar S|
11 15 I A L | o O 5 - 1 L 1 (s O B (o B B | .
P FUUA |
28. At ff @ WIYeEaT & T & WG o Siw & gl wfdfa g
Us Aqie g duel fafdds (3veaehd) g RAiw 1-3-2003 A Y& @ T
Aot WA ATH HY UF HJIE oH Aieter i sl e, st g et
3R ot & Ieader 39 g weraREt @ Afde IR O veR @R &
fow 8 ot ®% 9o o7 U & @ §1 I8 Al 15-10-1959 W gd &
UTH ARGl & HIY-TTY 14-10-1959 & a1¢ & 3 UF daaiar & oo off
3Uerey §, S (wrieial & A7) 01-04-1991 AR (-Gt & awa
#) 16-11-1995 ¥ Ueo VaIfAqd U/ Far A T U fedaa gu AN 14-10-
1959 & g & HAUN SN FeoT ¥ 1-4-1990 & Uga daifaqgd §U A I
AT 38 IOl ForaREt B @ #F @S FO AR A qf A, S =g
R wfesr @A o andamga o TR &y IR Rer e dom amr &
arfaige g & IR I Shae & sifaw ugrg # Ry 3k wenfos d@@e o
AeET # W A w5 Al #, wREl & gy @ 1 N, e 3y
shfae ofer or uelr s fRufd & g owv 2 3k go Qofage weiafat &
v fefe & e ol Atefal ofr I ov & o

29. @fafa & gRafa aa ¥ @ el off doreer & Qarfaga sl wda
s gid AR gaeraret shaar ha & fow R o & @ & JR
faergs & 3Nl g €1 e, afdfe seua #Aaer @ 3 & & & o
G AR /TR Ao 819 & SUshal gRT Ve fove s & Uerer wmeit o

Mg P30t 27
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goarewes Rfwor By AR Tl &F ol e A a9 wWome
warafae e & ggd ddSad &7 & sumat & qg wetmiat o o sl
YR & o USH &l hY caaeriar f gerer oY dfAfa Tedr € f6 sw
- yfokea o W6 # wga B o & i F0R F i) 3w wav #F swe
HATOG/A gRT 60 90 yaral & HGIT HIRT S

sATRT! 3K HEgd FHTRE & e R AT T dws

30. SEQI AT gRI &) 95 SAHIEl & YR o], g e A & 75
Ao RAfrcar ot i svar @aat § g Rfvaar 3k T daw
Rt ve #r o1 W | R B g e T B ¥ I uRdw
Tfipd ST §4T ¥ Hed A vt aur R sEua w9 AR W
Tl WY 3T BIT IRUATT e I &, ot 380 defaiEt Ak 3a& o=
nfAat @ B:yer Rfvear IR @R Swwe varer @ ar W &1 gEs
IfAfew, FdaiE! 3R 3098 Bl & A 3R & [Br 3w T W
o & 3aeia daer o onfae U R & anuamet F ofr Yo fear Smar #
afAf & I giRa frar @ opqd st & wedt # am s
mﬂﬁmmuﬁmmﬁmaimﬁ#%qﬁﬁﬁﬁmm
TRy dEHe gRY yere A S § |

31. Ty Fewm wch ¥ °F wdoRel & Rv @y duwe @ Avcagt
use, & oY Aeraigre €t R o weran safe sE@aiiat @ waita gRar
IYEY P TR @A X gURT tae f&ar s aifde v s
d U @Al A ARATeT B Wl 8| sufor afafa gt ¥ 75 99 s
SHId #Aog & vl faEurdla dowy g dwfed ded-wuferd
3Tl /3T adierad Rfvcwr suevot @ gafooa o 3R a@ wia
dem # shey, 1 3 3w Rfvear @ o O &R & R

IR wrey gEdt seat & o R S wd) @RS FAaew @ 3w o s
T Oiedh & 6 a8 @d W O 3qarel & faRed Ul gRr darfed

Poaoe 28 of 27
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Ao-TURd eudret @ s wduRYl wd um sEyd weeReEl sk
for IR &1 suF IRANTT, 3¢ A9 & I W T9a & T5ad Yadag
et # Ry Rftsear avm & o e & S o) aRfY @
woy #F gHr i 3@ yfaded & wRId T 9 & e AR & 3 sE
FHAG /AT g T 91T 3maeas vArEt & gerd e arel]

el AfSFolH Tloted]

32. wfafa Aie wct ¢ 5 a9 gy FhuiEt 3k sab ofe-ufa & anshs
I N RAfFcar swah o fFe e F v aRusess ARTd Ao
Y o ¥ AfAfY ug o Ale el § fF Ao Wea Aw ARAA Aorar 50
g gt gt Jaifage FHaREt 3R saF ofa-ofer Y suesy § =6 s
A & 71 ot vavaee d sama far an 5w d@9yg F afARfY g o A
Heht & 5 39 saqd wetary S foeelt o @Rur (aRulh) & U |ewEar
adpd N & UBAT W AT A A AT T F g Ad ARFAA Ao &
ded AAIRDd 6l §U 3ew o Ahewsmes WidEw @ pae oE W ad
ARTFIHA A Foded THGT F B fER R sar ¥ add e d Qo
AT dioer & dga 70 @ ¥ A IR 70 ¥ IF IY g et H
v wmAY: 4000 T Uit weww IR 8000 T wfd weww A ¥ fow
A ULt o & OiF §1 50 Haw A wfAfa o giea fear i 76 adee o
NS f urar v wehem A o @ ¥ 3 =¥ 202122 @ 4 W@ R
&g o 96 S Y THET §

33. 3uRT & dedt I WA Feqy wh § 5 Ao AT O F aww
NS AR ISRt Qanat F daw o gt F adt fir T A qER FEEr R
FErehI & TS F WYUK W Imafld w9 @ wlar A aen afeel afafa
A garr I § T oA A deen & agd FEAET & urwar fr gAam H
T W & 3R 5@ 2021-22 @ 4 or@ ufd we g% g oA fr d@aEer ¥

Ege sh el Z7
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durir afAf g & ®5 3 Yot @ wmr som & waw #F grar et A
g<t @r o weham fr smr AR W WG wEF TeRr IR T e
Faaryy fegaha Rfecar gawr ueg & wd sws Afafea 4fF A
AfzFed Ao dofeud ¥ IR ot aw | Mfdww mufa ¥ sefor afdld
g o g § 6 3oq Qe & Aideta wnenfEiat @1 Fads demr v arfe
Rfscar o o & fov q@ wetaREl & 3nfda oRer & wewt Ak o0&
ufy-ufe @ dexy & &0 & nfAer frar s @) afAf qar & sw ulddea &
Ud T S & Nd AR & JeT 399 Teqdl W EHRIcHS TROTA @
I e At

34. FAdeamar, A Moy, T /ewa F 3radea F 3o ¥ Romat &
Y # soud #AAew o @fAfa o gRa e & oA dow. w@eea
31.03.1991 @ HiRow Var=aghr @t & ik Ay dw dom A W
01.01.2007 & YT SHP dI¢ S ATHIG Golt & 81 arel HRIBRT AR
3R 01.01.2012 # AT 5EF T YT d AHGT Usl F @ ae R-FrRiAH
3 wfde €1 gafoe sy svua wf@ewer o slsgr dwa @eEr &
s A drow. R & Aee B wRe WS & Ui I e
g B 1 sHd T99g WA gF oW e e & fF 02 IR 2022
B W FAAORAT F v 5 iR ey § e =

egrGdar, 4t A.0W. RAFET a1 5 Riv/ug & aea Rgea =i s
FIrdY & Feu #F AYfr-uxr A ufer 07 F@ F fow o arfd g war somar
o wd for o fagie & Paewe 3R odl & e gad s @ B s
¢ o agh qufY sg ey F svura #AFET/Ad @ 3T dP PIS 36T U e
§IT &1 UERE dRT/FES suesy A8 e WO ARG swed SR §u
afdfd seua Ao W gomo S ¥ B g A9 ¥ wEfla i
FRTSTGl/geaaet fr quf st & 3R afdfa o v &8 3@ gag afafe
Fae A oM Tt & 6 af 1997 (3 dr.ow. e F PAghs af)

Thenp ey TR e d Y
Gl g 0l of

ys



U 91 & 9HY dF qd U g1 & siava srdert sifeiiyal siv
R-wriSRY siftreiival @ U== 1 ary far mr 8 @ enardee, ot
f.od. R F SRy W SSRGS w0 § famr far s wea 31
gfe yrfie fagmue siv/an sraffal &t st fpe e fafay wel & dxe
ot ®Ig oY &1 Ieaa 81| Jfafa gy A 59 ufdded &) vy fve w1
& 9 918 & Sier STTd HATad/9d §RT 59 99y ¥ fore ¢ warei 9 39
ST BT AT

=% feet, oft gdhwr fgadh
T,
gifresT Tfafa
23 1T, 2023
02 3, 1945 (D)

s 27 ol 27
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No.2 (76)/08-DPE (WC) GL:,;/
Governmeant of india
Ministry of Heavy Industries & Public Enterprises
Department of Public Enferprises

Public Enterprises Bhawan
Block No.14, CGQO Complex, Lodi Road
Mew Delhi, the 26" November, 2008.

OFFICE MEMORANDUM

Sub: Board level and below. Board level executives and Non Unionised
Supervisors in Ceniral Public Sector Enterprises (CPSEs) -revision of
scales of pay w.e.f. $1.01.2007.

The iast revision of the scale of pay of below Board level and Board level
executives and non-unignised supervisors, in Central Public Sector Enterprises was
made effective from 1.1.1997 for a period of ten years, As the next pay revision fell
due from 1.1.2007, the Government had set up a Pay Revision Committee (2™
PRC) under.the chairmanship of Justice M. Jagannadha Rao, Retd. Judge of
Supreme Court of India, to recommend revision of pay and allowances for above
categories of employees following IDA pattern of pay scales. The Government
after due consideration of the recommendations of 2™ Pay Revision Committee,
have decided as follows:-

1. Revised Pay Scales:- The revised Pay scales for Beard and below Board
level execuiives would be as indicated in Annex.-1,

2. Fitment Benefil:

0] A uniform fitment benefit @ 30%, on basic pay plus DA @ 68.8% as on
01.01.2007 would be provided to all executives. The aggregate amount
would be rounded off to the next ten rupees and pay fixed in the revised pay
scale.

(iy  If any extra ordinary increment (s} and / or increase in the pay in respect of
executives/ non unicnized supervisars have been granted with retrospective
effect, which affects the revision of pay as on 1.1.2007, such increment and /
or increase in pay wiill be ignored for the purpose of filment/ pay revision.

(iii) - Where executives drawing pay at two or more consecutive stages in an
axisting scale get bunched, then, for every two stages so bunched benefit of
one increment shall be given.

3. Affordability for implementation of pay revision: - The revised 'pay scales
would be adopted, subject to the condition that the additional outgo by such revision
for a pericd of 12 months should not resuit in more than 20% dip in profit before tax
(PBT) for the year 2007-08 of a CPSE In respect of executives as well as non-
unionised supervisory staff taken together in a GPSE. CPSEs that cannot afford to
pay fuil package, can implement with either part PRP or no PRP, These CP3Es
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may pay the full package subseguently, provided the dip in the profit (PBT) is fully
recouped to the criginal level.

4. The CPSEs, which are not able to adopt revised pay scales (2007), may give
an increase on the basic pay plus DA drawn in the pre-revised scale as an
01.01.2007, with a uniforrn lower fitment of 10% or 20%, depending upaon their
affordability, with the approval of their Ministry/ Depariment.

5, lnerament: Annual increment wiil be at the rate of 3% of the revised basic
pay. Stagnation increment and increment for pay fixation on promotion will be as
per Annex.-li (A

8. Dearness Allowance: 100% DA neutralization will be adopied for all the
executives and nop-unionised supervisors, who are an DA pattemn of scales of pay,
w.ef 01.01.2007. Thus, DA as on 01.01.2007 will become zero with link point of All
India Consumer Price index (AICH1) 2001="100, which is 126.33 as on 01.01.2007.
The periodicity of adjustment will be once in three months, as per the existing
practice for these categories. The guartedy DA payable from 01.01.2007 will be as
per new DA scheme as given in Annex.-ll (B).

7. House Rent Allowance: The House Rent Allowance o the employees of
CPSEs will be at the following rates.

Ciiies with population Rates of HRA
50 lakhs and above 30% of Basic Pay
5 {0 50 lakh 20% of Basic Pay
Less than & takh 10% of Basic Pay
8. Leased Accommodation: The Board of Directors may decide the level of

executives, who will be provided company feased accommodation and the size,
type and locality of such accommodation. For purpases of CTC, 30% of basic pay
may be considered as expenditure on Housing. _

9. City Compensatory Allowance: The City Compensatery Allowance stands
dispensed with.

10. Other Allowances/ Perks: The Board of Directors will decide on the
allowances and perks admissible to the different categories of the executives
subject to @ maximum ceiling of 50% of the Basic Pay. Instead of having a fixed set
of alfowances, the CPSEs may follow “Cafeteria Approach” allowing the executives
io choose from a set of perks and allowances. In places, where CPSEs have
created infrasiructure such as hospitals, colleges, schools, clubs, etc., ithese
facilittes should be monetized at replacement cost for the purpese of computing the
perks and aliowances. The following allowances will, however, be outside the
purview of ceiling of 50% of the Basic Pay:

i) North-East Allowance limited o 12.5% of Basic Pay.
i) Allowance for Underground Mines limited to 15% of Basic pay,



iti)  Special Allowance upto 10% of Basic Pay for sewving in the difficult and far
flung areas as approved by concerned Ministries in consuliation with the
Department of Public Enterprises from time to time.

iv) Non Practicing Allowance limited to 25% of Basic Pay for Medical Ofiicers.

11.  The admissibility, quanium and procedure for determination of Variable
PayfPerformance Related Pay has been given in Annex.-lll.

12.  Long Term incentives, introduction of cosi io the company (CTC)
concept in CFSEs, Pay of Executives on deputation / tfransfer to CPSEs, Pay
of Governmerit officers on deputation o CPSEs and Superannuation Beneﬂs
will be as per Annex.-Iv. ’

13, Gratuity; The ceiling of gratuity of the executives and non-unionised
supervisors of the CPSEs would be raised to Rs. 10 lakhs with effect from 1.1.2007.

14,  Company Car. The company car wouid be provided to the Direclors and
CMBs. The Executive Directors/ General Managers heading the projects of CPSEs
may also be provided with the company car. For purpeses of CTC, the expendiiure
on car provided sheuld be exciuded.

- 15.  Pay Revision in respect of noﬁ—unionised supervisory staff: The revision
of scales of pay for non-unionised supervisory staff may be decided by the -
respective Board of Directors of the CPSEs,

16.  Financial Implications: The CPSE concerned has to bear the additional
financial implications on account of pay revision from their own resources and no
budygstary support will be provided.

17. Issue of Presidential Directive, effective date of implementation and
pvayment of allowances etc.: The revised pay scales would be implemented by
issue of Presidential Directive in respect of each CPSE separately by the concerned
Administrative Ministry/Depariment. The revised pay scales will be effective from
1.1.2007. The payment of HRA, perks and allcwances based on the revised scales
will, however, be from the date of issue of Presidential Directive. The Board of
Directors of each CPSE would be reguired to consider the proposal of pay revision
pbased on their affordability to pay and submit the same to the Administralive
Ministry/ Department for approval. The concerned Administraiive Minisiry with the
concurrence of its Financial Advisor will issue the Presidential Directive. A Copy of
the Presidential Directive issued to the CPSEs concerned may be endorsed io the
Department of Public Enterprises.

18. Issuge of instructions/clarifications and provision of Anomalies
Committee: The Department of Public Enterprises will issue necassary instructions
[clarifications wherever required, in implementation of the above decisions. An
Anomalies Committee consisting of the Secretaries of Department of Public
Enterprises, Department of Expenditure and Department of Personnel & Training
has been constituted fo look into furiher specific issues / problems that may arise in
implementation of Government's decision an the recommendations of 2”” PRC. Any
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anomaly should be forwarded with the app{oval of Board of Direciors tc the
administrative Ministry/ Department, who will examine the same and dispose off the
issue. However, if it is not possible for the Administrative Ministry to sort out the
issue, the matter may be referred to DRPE, with their views, for consideration of the

Anomalies Commities,
i ]
w}r xh,f_x‘—'

: (K.D. Tripathi}
Joint Secretary to the Government of India

Administrative Ministries/ Departments (Secretary by name) of the Govermment of
India. -

1. Copy o
Chief Executives of CPSEs
2. Copy aiso t0:

)] Financial Advisors in the Administrative Ministry/Department.

if) C & AG of India, 10, Bahadur Shah Zafar Marg, New Delhi.

i) Department of Expenditure, E-2 Branch, North Block, New Delhi.

(% Department of Personnet & Training, Narth Block, New Delhi.

V) Chairman, PESB/Member(s), PESB/Secratary, PESE, CG0O Complex, New
Dethi.

3. Copy also to:
Prime Minister Cffice, {Shri Kamal Dayani, Director)

4. Copy alsa to:

i) Cabinet Secretariat (Shii C.S. Kedar, Joint Secretary)
i) Cabinet Secretariat (Shri K. L. Sharma, Director)

5, Copy also to:

i) FS to Minister (HI&PE).

i) PS fo MoS (HI&PE).

i) PS to Secretary(PE).

) AS & FA (PE).

V) All officers of DPE.

vi) NIC Cell, DPE with the request to upload the Q.M. on the DPE websate

(f Mlchae[)
Un Secraary



o 2 3
Grade Existing -Reavizad
EC. 6550-200-11380 12,600-32,500
E 8600-250-14600 16,400-40,500
E2 10750-300-16750 20,600-46,500
3 13000-350-18250 24.900-50 500
£4 | 14500-350-18700 29 100-54,500
E5 16000-400-20800 32,800-58,000
E6 17500-400-22300 38,600-62,000
- 18500-450-23900 43,200-66.000
— 20500-500-26500 51 300-73.000
Egr 33750-600-23550 62.000-80,000
Grade Existing Revised
Director (D) 18300-450-23800 43200-66,000
CMD (D) 20500-500-25000 51300-73.000
Director (C) 20500-500-25000 51300-73,000
CMD (C) 22500-600-27300 65,000-75,000
Director (B) 22500-G00-27300 65,000-75,000
CMD (B) 25750-650-30950 75,000-90,000
Director (A) 25750-850-30950 | 75 000-1,00,000
CMD (A) 27750-750-31500 | g0 000-1,25,000

*E7 only in CPSEs of Schedule A, B & C.

*E8 only in CPSEs of Schedule A & B.

*£9 only in CPSEs of Schedule A,
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Annex. |
{(Para 1)

REVISED SCALES OF PAY OF BOARD AND BELOW BOARD LEVEL
EXECUTIVES IM CP3Es




Annex B{A}
{Para 5}

i} Stagnation Increment: The rate of stagnation increment will be 3% of the
revised basic pay and executives will be allowed to draw maximum three stagnation
increments, one after every two years, upon reaching the maximum of the revised

pay scale provided the executive gets a perfermance rating of "Good” or above.

i - Pay Fixation on Promotion: One noticnal increment equai to the increment
being drawn-by the executive in the'pay scale, before such promotion would be
granted and pay fixed in the promcied pay scale and rounded off to ihe next
mulfiple of Rs. 10,

Annex [{B)
(Para 6)

Rates of Dearness Allowance for the empioyees of
CPSEs following 1DA patiern

Date of Dearness Rate of Dearness
Allowance Allowarnice (in
percentage)
01.01.2007 0
01.04.2007 0.8
01.07.2007 1.3
C1.10:2007 4.2
01.01.2008 5.8
01.04.2008 6.3
01.07.2008 9.2
01.10.2008 | 12.9




Annex i
(Para t1)

i) Variable Pay/Performance Related Pay:

The PRP has been directly linked o the profits of the CPSEs/units and
performance of the executives. The percentage ceiling of PRP progressively
increasing from junior level to senior level executives, expressed as percentage of
pay are indicated below.

Grade Per'centage of Basic Pay
E0to E1 40
E-2t0E-3 40
E-4toE-5 50
E-6 to E-7 : 60
E-8 to E-9 _ 70
Director (C&D) 100
Director (A & B} 150
CMD(C&D) 150
CMD(A & B) 200

For Non Unionised Supervisors, PRP as
perceniage of Basic Pay will be decided by the
respective Board of Directors in a CPSE.

The abave PRP will, however, be on the following conditions:

a) The PRP would be payable at 100% eligibility levels in case the CPSE
achieves the Memorandum of Understanding (Maol)) rating as "Excellent”. i the
'CPSE's Mol is rated as “Very Good", the eligibility of PRP would be 80% of the
Basic Pay. In respect of “Gaod" and "Fair” ratings, the eligibility levels would be 60%
and 40% respectively. However, there will be no PRPF irrespective of the orofitability
of the CPSE, in case it is rated as "Poor”.

b) The PRF would be based on physical and financial performance and will
come out of profits of the CPSE. 60% of the PRP wiil be given with the ceiling of 3%
of Profit before Tax (PBT) and 40% of PRP will come from 10% of incremental
profit. incremental profit would mean the increase in profit as comparad to previous
year's profit. The total PRP, however, will be limited fo 5% of the year's PBT, which
will be for executives as well as hon unionized supervisors in a CPSE. The PRP for
the year will be calculated latest by December of the following year based on the
CPSE's performance as per audiied accounts. The proposed PRP scheme will
begin from the financial year 2007-08. There will be ne incremental profit for the
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yaar 2007-08 as it will be the firsi vear of intreduction of PRP scheme. The amount
available for PRP for above will be 3% of PBT of 2007-08. For the purpose of
calculating the incremental profit, the starting year would be 2007-08. The Variabie
Pay component coming from incramental profit for the first ime will be after knowing
the resuits of CPSE’s performance for the year 2008-09. Thus, this portion of PRP
wilt be payable w.e. f. 2008-10.

i} Wemorandum of Understanding {MolU}: Each CPSE would be required to
sign the MoU with its parent Ministry/ Department/nolding company. The MoU rating -

- will form the basis of PRP with all the Key Resull Areas ideniified in the Mol No

PRP will be eligible for the CPSEs that do not enter into MoU.

i} Perfarmance Management System (PU8): Cach CPSE would develop a
rebust and transparent Performance Management System. CPSEs would adopt
"Bell Curve Approach” in grading the officers so that not more than 10% to 15%
executives are "Ouistanding/ Excellent”. Similarly, 10% of executives should be
graded as "Below Par’. Some CPSEs aiready have a PMS and others will have to
frame a robust and transparent FMS to be able to pay PRP. However, CPSEs
which do not have a robust and transparent PMS till date may put in place a robust
and transparent PMS by 31.03.2009. For the period 01.01.2007 and till a PMS is in
place not later than 31.03.2009, the executives will be governed by the existing
guidelines of DPE on PRP, which is limited to 5% of distributable profit in an

enierprise.

v) Remuneration Commitiee: Each CPSE would have Professional Boards
with Independent Directors. CPSE to constitute a Remuneration Committee headed
by an Independent Director. CPSE will not be eligible for PRP unless the
Independent Directors are on its Boards. Remuneration Commitiee will decide the
annual bonus/variable pay poct and policy for its distribution across the executives
and Non Unicnised Supervisers, within the prescribed limits.
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Annex 1Y
{(Para 12)

i} Long Term Incantives:

All CPSEs would formulate Employees Stock Option Plan (ESOP) ang 10% to 25
% of the PRP should be paid as ESOPs. In order to see that Enterprises are abie to
operate ESOPs scheme, the concerned Administrative Ministry/Department shouid
encourage the CPSEs coming under its control to get them listed on the Stock
Exchanges.

i) The concept of cost to company (CTC) in CPSEs:

The concept of cost of Company would be introduced in all the CPSEs. The entire
cost of an executive is explicitly made known by the CPSEs adopting the system of
CTC for the purpcse of reporfing executive compensation. Pay, allowances,
perquisites and retirement benefits should all be monetized and included while
reporting the cost of manpower ta the CPSE.

i) Pay etc. of Executives of CPSEs, on depuiation [ transfer: The
executives, who are brought into holding companies from subsidiary companies or
vice-versa on deputation/iransfer, will continue to draw their basic pay as drawn in
the original company. They will, however, be entitled to draw the allowances and
variable pay /performance related pay as applicable to the borrowing CPSE.

iv) Pay etfc. of Government officers on deputation to CPFSEs: The
government officers, who are on deputation to the CPSE, will continue to draw the
salary as per their entittement in the parent Depariment. Only those, who come on
permanent absorption basis, will get the CPSE scales, perks and benefits.

V) Superannuation Benefits: CPSEs would be allowed 30% of Basic Pay as
Superannuation benefiis, which may inciude Contributory Provideni Fund (CPF),
Gratuity, Pension and Post-Superannuation Medical Benefits. The CPSEs sheuld
make their own schemes to manage these funds or operate through Insurance
companies on fixed contribution basis. The amount of Pension, Gratuity and Post-
“Retirement Benefit will he decided based on the returns from the schemes to be
operated. The Pension and Medical benefits can be extended to those executives,
who superannuate from the CPSE and have put in a minimum of 15 years of
service in the CPSE, prior to superannuation.

LRt
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No.2 (70)/08-DPE (WC) - &/~ 777 /25
Government of India s
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan
Block No.14, CGO Complex, Lodi Road
New Delhi, the 2™ April, 2009

QFFICE MEMORANDUN

Sub: Revision of scales of pay w.e.f. 01.01.2007 for Board level and below
Board level execuiives and Non-Unionised Supervisors in Centrai
Public Sector Enterprises {CPSEs) — Report of the Commitiee of
Ministers thereon. - '

The undersigned is directed to refer to this department's O.Ms. of even
number dated 26.11.2008 and 08.02 2009 regarding pay revision of Exscutivaes and
Non-unionised Supervisors of CPSEs w.ef. 1.1.2007. Subsequent ta issue of O M.
dated 26.11.2008, the Governiment constituted a Commiitee of Ministers to look into
the demands raised by CPSE executives of Qil and Power Sectors.

2. The' Govermnment, after due consideration of the recommendations of the
Commitiee of Ministers have decided further as follows:

i Benefit of merger of 50% DA with Basic Pay for fitment purpose: The
benefit of merger of 50% DA with Basic Pay w.e.f 01.01.2007, effectively
amaounting to 78.2%, would be allowed for the purpose of fitment and pay fixation in
the revised pay scales (para 2 (i) of DPE O.M. dated 26.11.2008)

1i) Superannuation Benefii: The ceiling of 30% iowards superannuation
benefits would be calculated on Basic Pay plus DA instead of Basic Pay alone. Any
superannuation benefit will be under a “defined contribution scheme” and not under
a “defined benefit scheme”. CPSEs that do not have superannuation scheme, may
develop such scheme and obtain the approval of their Administrative Ministry.
However, no other superannuation benefit can be granted cuiside this 30% ceiling.
(para 12, Annex [V{v) of .M. dated 26.11.2008 refers)

iif) House Rent Allowance: There is no change in HRA rates as provided in
O.M. dated 26.11.2008. However, in case the actual amount of House Rent
Allowance as per prescrived rate is less than the actual amount of HRA drawn
earlier in the case of a particular officer, the difference would be allowed to be
drawn by the officer as '‘Personal Allowance’ untif the difference is eliminated in
course of time subject to the condition that the difference will be subsumed within
the overall limit prescribed for perquisites and aliowances. {para 7 of O.M. dated
26.11.2008 refers)

v} Other perquisites and allowances: Para 10 of O.M. dated 26.11.2008
provided, inter alia, that “in places, where CPSEs have created infrastructure such
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as hospitals, colleges, schools, ciubs, etc., these faciities should be monetised at
replacement cost for the purpose of compuling the perks and allowances.”

it has now been decided that for the purpose of reckoning the value of
infrastrycture facilities, the recurring expenditure on maintaining and running the
infrastructure facilites alone would be faken into account.  The recurring
expenditure should be divided into two paris, basad on the propertion of total basic
pay of executives and non-unionised supervisors and the total basic pay of
workmen. The part aitributable to the executives and non-unionised supervisors
would be reckoned as the expenditure on perquisites and allowances, subject to the
condition that the said amount shail be restricted to 10 per cent of the basic pay of
all executives and non-unionised supernvisors within the overall limit of 50 per cent of
basic pay. (para 10 of O M. dated 26.11.2008 refers)

The benefit of North- East Allowance limited to 12.5% of Basic Pay may also
be exiended to the Ladakhh Region as admissible 0 Central Government
employees. (para 10 {i) of O:M. dated 26.11.2008 refers)

V) Effective date for revised allowances: It has been decided that if
Presidential Directives are issued by the respective Ministries/ Depantments within
one month from the date of issue of this O.M. the effective date for revising
allowances may be taken as 76.11.2008, being the date of issue of first O.M. by
DPE. However, where Presidential Directives are not issued within one month from
the dale of issue of this O.M., the revised allowances shall be effective only from the
date of issue of Prasidential Directives. The effective date of allowances can in no
case be prior to 26.11.2008. (para 17 of O.M. dated 26.11.2008 refers)

vi) Introduction of intermediary pay scales to correspond with existing pay
scales: It has been decided that there will be no change in the ten pay scales of
below beard level posts as indicated in O.M. dated 26.11.2008 and there is no
justification for introducing intermediary pay scales. If there have been any
aberrations, they need to be corrected. Every officer has to be fitted into the
corresponding new pay scale. .

However, If there is any exceptional case regarding intermediary pay scales,
the same may be referred by the administrative Ministry concerned to the DPE. The
issue will be decided by DPE with the concurrence of Deparment of Expenditure,
on a case o case basis without aitering the minimum and the maximum of the

revised pay scale.

vii)  Other demands: Government has decided on the basis of the
recommendations of the Commitiee of Ministers that no other change need be
made in the Q.M. dated 26.11.08 and 09.02.09 issued by the DPE regarding
revision of pay scales of Executives and non-unionised supervisors of CPSEs.

3. Government has also decided thal benefits under this O.M. read with the
earlier decision as conveyed vide O .M. dated 26.11.2008 and 09.02.2009 has io be
viewed as a totat package. It has also been decided that the pay revision package
as communicated by earlier O.Ms. along with the above maodifications would be
applicable to all the CPSEs.
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4. The cellings mentioned under various tems givern in O.Ms, dated 26.11.08,
09.02.09 and this O.M, are the maximum permissible limits. However, lower fimiis
against these maximum permissible limits can be provided in the Presidential
Directives, depending upon affordabiiity, capacity to pay and sustainahility of the
concernad CPSE. ' L

. AN o
e B

{K.D. Tripathi)
Jaint Secretary to the Government of India

Administrative Ministries/ Depariments (Secrelary by name) of the Government of
India.

1. Capy to:
Chief Executives of CPSEs.

2. Copy also to:
i) Financial Advisors in the Administrative Ministries/Depariments.
i) G &AG of India, 10, Bahadur Shah Zafar Marg, New Delhi.
ity Department of Expenditure, E-2 Branch, North Block, New Dethi.
vy Department of Personnel & Training, Narth Block, New Delhi.
v) Chairman, PESB/Member{s), PESB/Secretary, PESB, CGC Complex, New
Delhi.

3. Copy also to:
1 PS o Home Minister.
iy PS to Minister of PENG.
i) PS to Minister of Power.
iv) PS5 to MoS (EB&I).

4. Copy also to:
I} Prime Minister Office, (Shri T.K.A. Nair, Principal Secretary to PM).
iy Prime Minister Office, (Shri Karnal Dayani, Director).

5. Copy also to.
iy Cabinet Secretariat (Shri C.3. Kedar, Joint Secretary).
i) Cabinet Secretariat (Shri K L. Sharma, Director).

8. Copy also to:
) PS to Minister (HI&PE).
i) PSto MoS (HI&PE).
i) PS to Secretary(PE).
iv) AS & FA (PE).
v} All officers of DPE.
vi) NIC Cell, DPE with the request to upload the O.M. on the DPE website. _

e
Michagl)
Secretary

P
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F. No. W-02/0017/2014-DPE-(W(C) - &_LZE/'—\
Government of India ‘
Ministry of Heavy Industries & Public Enterprises
Depariment of Public Enterprises

Public Enterprises Bhawan

Biock MNo.14, CGO Complex, Lodi Road
New Deihi, the 21° May, 2014

OFFICE MEMORAND UM

Subject:- Clarifications regarding Infroduetion of Pension Scheme and Post
Superannuation Medical Benefits in CPSEs :

The undersigned is dirscted to refer to this Department OM Ne. 2(70)/08-DPE (WC)
dated 26.11.2008 and 2(70)/08-DPE (W) dated 2.4.2009 regarding pay revision of executives
and non-unionized supervisors of CPSEs w.ef 1.1.2007 which inter-alia provides guidelines
regarding. Superannuation benetits inciuding Pension and Post Supemannuation Medical Benetit
Scheme of the CPSEs. DPE has been recetving cerfain gueries in this regard. The foliowing
. clarifications may be kept in mind while finalizing the Peusion and Post Superannuation Medical
Benefit Scheme of the CPSEs:-

0 The condition of 30% of Basic Pay + DA for superannuation benefits as prescribed in
DPE O.Ms. dated 26.11.2008 and 02.04.2009 and as amended from time to time, are to
be followed strictly.

i1} These schemes {pension and post-superannuation medical benefits) would be subject to
the factors like affordability, capacity to pay and sustainability of the CPSE.

iit) Government budgetary support would not be provided to operate these Schemes.

iv) it is to be ensured that by implementing the 2007 pay revision, which would include
these two schemes, the dip in Profit Before Tax {PBT) for the year 2007-08 should not
exceed 20% in respect of executives & non-unionized supervisors of CPSE.

v) Since the effective date of 2007 pay revision in CPSE i3 01.01.2007, the proposed
scheme(s) may be introduced w.ef 01.01.2007 or a subsequent date for the regular
employess who were on the rolls of CPSE as on that date and for the employees recruited
thereafter. If a regular employee does not want to contribute to the proposed scheme,
he/she shouid have an option.

vi) Comribution of CPSE to these schemes is limited to such extent that the contribution to
the total superannuation benefits which include PF and Gratuity also is limited to 30% of
Basic pay plus DA This may be reviewed every vear based on the
profitability/affordability of the CPSE. Contribution every year by CPSE should not be
guaranteed for these two schemes.
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vil)

viir)

ix)

X)

xi}

xii)

i)

Xiv)

Xv)

xvi)

An empioyee should have put in a minimum of | S vears service rendersd in continuity in
CPSE(s) at the time of superannuatior, and benetits would be allowed by a CPSE &om
where the inewnbent has superanouated.

The services rendered in the Government prior to joining CPSE would not count for the
purpose of compuration of total service 1 a CPSE required for availing the benefits of
this scheme.

As regards Board level executives, who are contractual appointees, they oo can enjoy
the benefifs under these schemes provided their total period of service rendered in
continuity in CPSE(s) including the period at Board level in a CPSE is not less than 15
yzars, at the time of superannuation, )

In the event of any emplovee resigning from the services of CPSE and joining another
CPSE having broadly similar schemes, the entire amount of employer’s and employes’s
contribution along with interest accrued therecn can be transferred 1o such CPSE.
However, employees who resign from CPSE o join another CPSE, not having similar
schemes, or any organization not being a CPSE {imespective of whether such scherne
exisis in that organization), shall not be allowed the benefit of transferring their
accumulated fund under these schemes. However, the emplovee’s contribution along
with accrued intevests shall be refundabie to the employee.

Benefits of the schemes should not be extended o emploves posted on deputation to
CPSE from Central/State Government.

In case a regular member of the scheme dies/becomes permanently disabled &
tncapacitated, leading to cessation of his/her servies, hetore putting in 15 years of service
in a CPSE prior to superannuation, he/she may be given the benefits as admissible under
these schemes, '

Cases of VRS/VSS for which specific scheme have been framed would be examined in
terms of such specific schemes of VRS/VSS of the Government applicable in respect of
employees of CPSEs. Benefits under these schemes would not accrue to VRS/VSS
optees automatically.

At the time of superannuation, an emplovee may opt for Annuities from any of the
designated Anmuaty Saving Service Providers to provide the pension and/or pest refiral
medical benefits,

The admissibility of benefits under these schemes to (he employees against whom
disciplinary proceedings are pending at the lime of superannuation is to be regulated as
per the Conduct, Discipline & Appeal Rules of the CPSE.

o cases of resignation {excluding resignation covered under ‘technical formality clasue’)

and compulsory retirement, removal, dismissal because ol disciplinary proceedings, the
annuity would be based only on member’s contrihutions, i any, and interest thereon.
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xvii) DPE O.Ms. dated 08.07.2009 and 20.07.2011 relate to the creation of a Corpus for the
CPSE employees who retired before (1.01.2007, There is, thus, no link between pension
and post-superanmiation medical benefit schemes and the corpus mentioned in O.Ms.
dated 08.07.2009 and 20.07.201 1.

xviil) These schemes will be under a “defined contrbution scheme™ and not under a “defined
benefit scheme”. Subject to the contribution made by the CPSE within the prescribed
ceiling, and based oun affordability. the benefit to the individual executive would be
determined based on the accumulated amouat.

xix}  There should be o provision of "comunutation’, since provision of pension in 2007 pay
revision guidelings was introduced so that employees have a social security and would
get a substantial monthly pension after superannuation.

(-2
(Samsul Haque}
Under Secretary

Te
All adminiswative Ministries/Departments of the Government of India.

Copy to:

The Chief Executives of Central Public Sector Enterprises,

Financial Advisers in the Administrative Ministries.

Department of Expenditure, BE-I} Branch, North Block, Mew Delhi.

The Comptroller & Anditor General of India, 9 Dean Dayal Upadhayay Marg,
New Delhi.

NIC, DPE with the request to upload this OM on to the DPE website.
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F. No. W-02/0017/2014-DPE-(WC) - & L - 1}(/_(5
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan

Block No.14, CGO Complex, Lodi Road
New Delhi, 24" June, 2015

OFFICE MEMORANDUM

Subject:- Clarifications regarding Introduction of Pension Scheme and Post
Superannuatioa Medical Benefits in CPSEs,

The undersigned is directed to refer to this Department OM of even number dated
21.05.2014 on the above subject and to state that para (xix) in the said OM may be read as
under:

“Tn case of Pension Scheme, ideally there should be no provision of ‘commutation’ since the
provision of pension in 2007 pay revision guidelines was introduced so that employees have
social security and get substantial monthly pension after superannuation”.

All other provisions of the said OM remain same.

SHplE—
(Samsul Haque)
Under Secretary

To

All administrative Ministries/Departments of the Government of India.

Copy to:
1. The Chief Executives of Central Public Sector Tnterprises.
2. Financial Advisers in the Administrative Ministries.
3. Department of Expenditure, E-1I Branch, North Block, New Delhi.
4, The Comptrotler & Auditor General of India, 9 Dean Dayal Upadhayay Marg,

New Delhi.
5. NIC, DPE with the request to upload this OM on to the DPE website.
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STEEL AUTHGR TY OF INDIA LIMITED

Corporate Office - 15PAT BHAWAN, LODHI ROAD, NEW DELHI-110003

Pers/ITB & Med./Pension/2019
29% April, 2019

CIRCULAR
Subject - Introduction of SAIL Pension Scheme for employees of SAIL

In line with the guidelines issued by Department of Public Enterprises (DPE),
Government of India and with the approval of Ministry of Steel, SAIL Management is
pleased to introduce SAIL Pension Scheme.

2. SAIL Pension Scheme shall cover all executives (including Management
Trainees) on rolls of the Company on or after 1t January, 2007 (including those
appointed at the Board level) and non-executives (including trainees recruited for
eventual émploymient) on rolls of the Company on or after 15 January, 2012.

3. The Scheme is a Defined Contribution’ Scheme and would be operated through
‘SAIL Penston Trust’, constituted for the purpose.

4, The approved SAIL Pension Scheme covering details like eligibility for availing
benefits, employer/ employee contributions, mode of payment of benefits, nominations
and other conditions, is annexed.

5. Eligible ex-employees/ empioyeeé may logon to SAIL Website (www.sail.co.in)
for more details.

6. This issues with the approval of Competent Authority.
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e 7 4 (,H\ir_;
(Pawan Kum;:ir)3
DGM [Personnel)
SAIL Corporate Office

Distribution
1. Heads of Personnel, SAIL Plants/ units
2. Executive Director, Chairman Secretariat
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SAIL PENSION SCHEME

1.0

b
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3.0
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4.4

4.1

SAIL PENSION SCHEME
OBJECTIVE:

To provide social security and monetary benefit to the employee/ nominee of
the empioyee in the form of annuities upon his/her superannuation/ death/
permanent disablement & incapacitation (including cases of permanent total
disablement} leading to cessation of service.

SCOPE AMD EFFECTIVE DATE:

The Scheme will cover ali executives (including Management trainees) on
rolts of the Company on or after 01.01.2007 (including those appointed af the
Board level) and non-executives (including irainees recruited for eventual
empioyment) on rolls of the Company on or after 01.01.2012. The employees
on Contract Appointmenr or deputation from other organizations/ Central/
State Government, shall not be covered.

New entrants joining the Company afier 01.01.2007, as exccutives (including
those appointed at the Board level) and after 01.01.2012, as non-executives,
shall also be covered under SAIL Pension Scheme from the date of their
joining SAIL.

ELIGIBILITY:

All regular employees who have completed minimum 15 years of continuous
service and superannuate from the Company will be eligible for the benefits
under this Scheme. Cases of death / permanent disablement & incapacitation
(inciuding cases of permanent total disablement) leading to cessation of
service, shall be eligible for Pensionary benefits irrespective of duration of
service rendered.

CONTRIBUTIONS:

The confribution under the Scheme shall be made (o the SAIL Pension Fund o
be managed by a Trust notified by the Management.

The employer’s contribution to the Scheme wiil be a percentage of Basic Pay
plus DA, This percentage will be decided and notified by the Company from
time to iime, based on factors like affordability, capacity (o pay and
sustainability. The Company will pay it’s contributions in a staggered/deferrad
manner as per its financial and liquidity position. There shall not be any
liabitity on account of interest.

The Company’s contribution towards Pension Fund, would be as under:

Q Upto Financial year 2014-15;

Executives: @ 9% of Basic Pay + DA from 01/01/2007 ti1] 31/03/2015
MNon-executives: @6% of Basic Pay + DA from 01/01/2012 i} 31/0372015
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S Tor the financial vear 2015-16 and onwards:

The Company contribution towards Pension shall be based on the
atfordability, sustainability and capacity of the Company, measured as a
percentage of Profit Before Tax (PBT) to average Net-worth of the Company
as detailed hercunder:

a.  1f the percentage of PBT to average Net-worth is 8% or above, the
amount of Company’s coniribution towards Pension shall be limited
to 9% of Basic Pay plus DA for Executives and 6% of the Basic Pay
plus DA for Non-executives.

b.  If the percentage of PBT {o average Net-worth is lower than 8%, the
amount of Company’s coniribution towards Pension will be reduced
proportionately. However, a minimum Pension coniribution is kept
at the rate of 3% of Basic Pay plus DA for Executives and 2% of the
Basic Pay plus DA for Non-exscutives.

In case of loss during a Financial Year, the floor percentage of 3%
and 2% for Executives and Mon-executives respectively, would be
maintained.

For the above purpose, PBT wiil be considered before making provision for
Company’s contribution towards Pension.

Voluntary Contribution by employee- The employee shall have the option to
make voluntary contribution towards Pension,

BENEFITS:

An empioyee eligible under the Pension Scheme/ his or her nominee (as the
case may be) will be entitled to the benefits under this Scheme,

‘The berefits under the Scheme shall be payable only in the form of annuities
on notional date of superannuation of the employce from the services of the
company. However, in cases of Death/Permanent Disablement &
Inecapacitation {including PTD) leading to cessation of service, the benefits
would accrue on separation of the employee from the services of the Company.
There is no provision for ‘commutation” of Individual Pension Corpus with the
Trust, under this Scheme. The payment to the employee/nominee shall,
however, start from the date of purchase of annuity by employee/ nominee.

For the purpose of purchasing annuities, Trust shall approve an annuity
provider/ panel of annuity providers. Annuity would depend upon the
accumulated corpus available in employee’s account (both Employer and
Employee contributions along with inferest accrued from the date of deposit of
the contributions in the Trust). Annuity shall be paid to the employee/nominee,
as per the Annuity Plan opted by him/her from the various options offered by
the Annuity provider.
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6.0

7.0

7.1

7.3

The decision of the Trust shall be [inal and binding on the employee or his/ her
nominee.

FUND MANAGEMENT:

The SAIL Pension Fund will be managed by the Trust coostituted for the
purpose of proyviding pension fo the members.

The Trust shall manage the SALL Pension Fund ‘in-house’ as per guidelines
issued by the government or partly/ fully through PFRDA approved
Professional Fund Manager or through an IRDA approved Life Insurance
Company.

CONDITIONS:

Services rendered in the Governient prior to Joining SAIL will not be counted
tor the purpose of computation of totai service for availing the benefits under
this Scheme.

Faor the purpose of SAIL Pension Scheme, membership of an employee being
deputed by SAIL to other CPSE shall be deemed to be continucus and
uninterrupted for such period of deputation. provided such employee joins
back SAIL and superanpuates from SAIL. Employer’s contribution towards
pension corpus, in such cases shall be made by the borrowing organization,
Employer’s and employee’s contributions in such cases shail continue to be
paid directly to the Trust,

In the event of not receiving the payment as above, for the deputation period,
such period will not be considered for calcutating the pension corpus for such
individuals. However, such period shall be reckoned for calculation of service
period for ascertaining eligibility under the Pension Scheme.

in the event of any employee resigning from SAJL and joining another CPSE
having broadiy similar scheme or vice-versa, the entire amount of his
accumulated corpus can be transferred to such CPSE/ SAIL. However, the said
amount shail be transferred to the newly joined CPSE only on completion of
stipulated 15 years of continuous service {the service rendered in the Company
plus the service rendcred in the newly jeined CPSE). In such cases, the
employee shall request the trust in writing along with proof of continuation of
his service in CPSE for 135 years.

However, employees who resign from SAIL to join another CPSE, not having
a similar scheme, or any organization aeot being.a CPSE {irrespective of
whether such scheme exists in that organization), or not joining any company,
shall not be aliowed the benefit of employer’s contribution, under the Scheme.
Refund of employee’s contribution along with interest shall be subject o
applicabie [ncome Tax Rules. ‘

In the event that a broadly similar pension scheme is introduced in the newly

joined CPSE afier the empioyes joing the said CPSE, subject to provisions of
clause 7.3 above, the accumulated corpus may be transterred by the Company
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7.6

7.7

7.8

to the newly joined CPSE, provided the effective date of introduction of the
scheme is prior to the employee’s release from the Company.

[ the event of an employee joining another CPSE not having a similar Pension
Scheme and maintaining lien over employment with SAIL, the employer’s and
empioyee’s contribution for the fien period shall not be payable to the new
Company or the employee immediately and his accumulated corpus shall be
retained with the Trust. Service rendered by the emplovee during the lien
period shall be counted for calculating the stipulated minimum 15 years of
continuous service period. Further,

a. In case the employee and the borrowing CPSE desire, they will be
atlowed to continue making their respective contribution to the trust and
the employee shall be eligible for pension benefits calculated on the
accumulated corpus, provided the employee supérannuates from the
CPSE on fulfilment of stipulated period of service. However, if such an
employee resigns from the said CPSE before superannuation and either
joins an organization other than a CPSE or does not join anywhere, only
the employee contribution with interest will be refunded to the employee.
In such situation, the CPSE’s contribution will be refunded back to the
said CPSE with accrued interest,

b. In the event such employee rejoins SAIL, the Company’s and employee’s
coniributicn to the Trust shall resume from the date, the employee re-
joins SAIL.

c. Employee separating on account of Superannuation/ Death/ Permanent
Disablement & iIncapacitation {including PTD}, during the lien period
will be entitled for benefits from the accumulated corpus under the
Scheme,

Board level executives will be eligible for benetits under this Scheme provided
their total period of service rendered in continuity in CPSE(s) inciuding the
period at Board level in SAIL, is not less than |5 years at the time of
superannuation. In cases where the Board Level executive joins and
superannuates from another CPSE having broadly similar scheme or vice-
versa, the entire amount of accumulated corpus can be transferred to such
CPSE/ SAIL, subject to provisions of clause 7.3 above, '

Further, Board level executives, who have not attained the age of
superannuation and also have aot been granted extension by the Goverament,
shall be treated at par with other employees of the Company afier the period of
their centractual employment as a Board member, is completed. Accordingly
they shall be eligible for pension benefits, like all other emplovees of the
Organization, as per terms and conditions of the Pension Scheme.

In cases of compulsory retirement, removal or dismissal because of
disciplinary proceedings, the annuity would bhe based only on member’s

contributions, it any, and interest thereon,

The admissibility of benefits under this scheme to the employees against
whom disciplinary proceedings are pending at the time of superannuation, is to
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8.0

8.1
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3.4

3.6

8.7

8.3

9.0

9.1

be regulated as per the Conduct, Discipline & Appeal Rules of SAIL or any
other Service Rules governing the terms of employment of the SAIL
employee.

Admissibility of cases of YRS/ VSS for Pension benefits will depend on the
condition/ coverage under the respective VR Scheme.

MODALITIES:
SAIL Pension Scheme is g “defined contribution’ scheme.

The Scheme would be operated by the Trust. The Trust shall act for and on
behalf of the employees of the Company in any manner refating to the Scheme.

The Trust/Company will maintain a separate account for all eligibie
employees, where the Employer/ Employee coniributions, with interest will get
accumulated.

All voluntary contributions by the employee under the Scheme shall be made
by way of deduction from the salary of the employee as per his
authorisation/request.

SAIL Pension Scheme is non-statutory in nature and Company’s contributions
unider the Scheme are dependent upor affordability, sustainability and capacity
of the Company 1o pay. Contributions by SAIL for this Scheme are therefore
not guaranteed and can vary or even be refused on the grounds cited above.

In the light of the current financial and liquidity pesition of the Company,
payment of Employer’s contribution including arrears, towards SAIL Pension
Scheme, would be made in a staggered/deferred manner based on availability
of resources in due course of time. There shall not be any liability on account
of interest.

The Scheme shall be subject to applicable provisions of Income Tax Act.

SAll. Pension Scheme shall be amended on the basis of guidelines/
claritications issued by DPE from time (o time, with respect to Pension
schemes applicable o smployees o CPSEs. ‘

NOMINATIONS:

An employee separated on account of superannuation/ permanent disablement
& incapacitation (including PTD) may draw the benefits under the Scheme
notwithstanding any nomination made by him.

Each eligitle employee will be required to make his/her nominations for
receiving the benefits under the Scheme In case of histher death. All
nominations under the Pension Scheme shail be as per the provisions of
Provident Fund & Miscellaneous Provisions Act, 1952 {amended from time to
time). ?
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SAIL PEMSION SCHEME

9.3 Nemination once made will continue unti] the emplovee requests a change in
nomination. An eligible employee may, at anytime, without the consent of the
nominee, if any, revoke or change the nominee by filing a written, notice of the
change to the Trustees,

94  If'a nominee is either a minor or is unable to give a legal receipt/discharge fo
the Trustees, the Member employee at the time of nomination, shall appoint a
guardian who is capable of giving a legal receipt/discharge to the Trust.

95 In the event of death of a member employee, wherein more than one
beneficiaries were nominated anc the Member employes had failed 10 specify
their respective shares, the benefits of the Pension Scheme shall be shared
equally amongst the beneficiaries. If any designated Beneficiary dies, the shars
of such Beneficiary shall terminate and his share shall be payable egually to
the remaining Beneliciaries.

9.6 [n  the absencc of nomination under the Scheme, the nemination(s)
made by the emptoyee under Provident Fund/Gratuity (nomination under PF
to prevail in case two separate nominations are given in PF & Gratuity) would
be treated as the nomination under this Scheme.

9.7 Nominee of the deceased member employee will be required to nominate the
person who will receive the benefits under the Pension Scheme in the event of
- hisfher death.

10,6 REVIEW:

Chairman, SAIL reserves the right to amend, review or discontinue the scheme
as per Government/ DPE guidelines at any time. Chairman, SAIL may also
further approve the working modalities for SAIL Pension Scheme, as and
when required.
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SALL Mediclaim Scheme (2021-22)

1.0 OBJECTIVE OF THE SCHEME:
To extend Medical Benefits to ex-employees of SAIL and their spouses

2.0 PERSONS COYERED:
a. Retired employees of SAIL and their spouses
The employees who have taken Voluntary Retirement { YR) and their spouses
The employees who cease to be in employment on account of permanent total disablement and their spouses
The spouse of an employee who dies in service
Employees who resign from the Company at the age of 57 or above and their spouses

o po o

Members: This scheme is opiional and those Ex-empioyees and their speuses who opt for this scheme, are veferred to
as “Members”. For the purpose of this Mediclaim Scheme, the ex-employee and bis/her spouse, are to be treated as
two distinct members. '

Apart from Fresh Enroiments (employees retiring & their spouses) during the Policy period (2021-22), -only the
persons who were members of SAIL Mediclaim Scheme during the immediately preceding policy period, are eligible
io renew membership under the Scheme for the concerned period. :

3.0 VALIDITY OF THE SCHEME: SAIL Mediclaim Scheme (2021-22) shali be valid for a period of one year. The
Contract shall take effect from § 1 July, 2021 (0000 Hrs IST) and Premium Offey shall remain valid up to 10™ July,
2022 (2400 Hrs IST). SAIL, however, reserves the right to extend the Contract for a further period of 3-mouths’ from
11" July, 2022 to 10™ October, 2022, on the same Terms and Conditions (including re-instatement of full benefits) &
applicable {pro-rata) premivm. '

40 POLICY COVERAGE:
4.1 The policy covers the following:

(i) 1PD (Hospitalization) Benefits: Rs. 4.0 lakh per member per policy period with clubbing (floater) facility under
hospitalization with his/her spouse which means that hospitalization benefit of Rs. 4.0 lakhs per member can be
¢lubbed between the Mediclaim members & their spouses (maximum clubbed limit Rs. 8.0 lakhs per policy
period). The benefit would be in the form of reimbursement of hospitalization or cashless treatment within the
prescribed limits under the policy for illness/diseases contracted/injury sustained by the member. '

(i} OPD Benefits: Benetits under the policy for illness/diseases contracted/injury sustained by the member
*  Rs.4,000/- per member, for members below 70 years ofage as on the date of beginning of Policy period.
*  Rs.3,000/- per member, for members of age 70 years and above as on the date of beginning of Policy
period.

Note: Unlike IPD facility, the OPD facility cannot be clubbed between the member and his/her spouse.

(i#1) In the event of any claim becoming admissible under the policy, the [nsurance Company will pay io the member
(Reimbursement)/Hospital (For Cashless Treatment}, the amount of such expenses as reasonably and necessarily
incurred anywhere in India.

(iv) The retiring empioyees including their spouses who opt for Mediclaim membership will be assigned unigue

[dentification numbers by the respective Plants/Units of SAIL. These unique Identification numbers are called
Wlediclaim Index Numbers (MIN). The system will continue to facilitate the smooth functioning of the scheme.
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6.0

6.1

T SAIL

DEFINITIONS:

a.  Hospital/Nursing Home means any institution in India established for indoor care and treatment of sickness
and injuries and which has been registered either as a Hospital or Nursing Home with the local autherities and
is under the Supervision of a registered and qualified Medical Practitioner,

b. For the purpose of OPD treatment, "Hospital" shall mean:
i A Goverwment Hospirtal,
ii.  Dispensaries/Clinics run by local Government Authortites/Municipalities,
iii.  SAIL approved Hospitals/Nursing Homes
iv.  Hospitals/Nursing Homes on the cashless panel of the Insurer/TPA prevailing during the insurance
period.
v.  Branches/Franchisees of major renowned. chains of Hospitals/Diagnostic centres namely Apollo, Max,
Fortis, Sankara Nethralaya, Centre for Sight, etc. '
vi. Ispat Cooperaiive Super Specialty Hospiral, Senarpur, Kolkata.
vii.  Hospitals/Nursing homes approved under CGHS or those accredited by NABH

Note: The term "Hospital" shall not include an establishment which is a place of resi. a place for the ased. a
rehabilitation centre for drug addicts or aleoholic, a hotel or a similar place.

(]

HOSPITALIZATION (IPD): Hospitalization facility can be availed from any Hospital or Registered
Mursing Home in India. However, the Mediclaim member can avail Cashless Facility under Hospitalization,
only in Hospitals, having 50 beds or above, which are empaneiled by the Insurance Company for the purpose,
including SAIL Hospitals.

However, this minimum Bed criteria of 50 Beds, shall not apply w0 SAIL Hospitals at its Mines and Single
speciaity Eye Care Hospitals, for empanelment of Hospitals for Cashless treatment for eye diseases, by the
[nsurance Company. ‘

d. OPD TREATMENT: OPD Means treatment taken as an out-patient in any Hospital/Nursing
Home/Diagnostic Cenire as mentioned at Para 5bh above. The Charges incurred for treatment taken from
Registered Wedical Practitioners or other than Hospitals/™Nursing Homes/Diagnostic Centres as mentioned at
Para 5b above, will not be reimbursed. The Medicine should be prescribed by the treating doctors on the letter
heads of the hospitals covered under Para 5b above. The OPD Claim amount will not be reimbursed, if the
treatment is taker from a medical practitioner privately even if he/she is attached to any of the approved
hospitals for OPD reatment

e. Claim Settlement — The insurer has to ensure that the claims under SAIL Mediclaim Scheme are settled and
the recommended amownt shall be paid within 15 days of submission of all claim documents by the
members/their representatives,

f. MEDICAL PRACTITIONER: Means a person whe holds a degree/diploma of a recognized institution and
ts registered by Medical Council of respective Siate of [ndia. The term Medical Practitioner would include
Physician, Specialist and Surgeon.

QUALIFIED NURSE: Means a person who helds a certificate of a recognized Nursing Council and who is
employed on recommendations of the attending vledical Practitioners.

7]

HOSPITALISATION BENEFIT:

Reimbursement: Reimbursement of actual charges upto Rs. 4,00,000/- {Rupees Four Lakhs only} per member per
policy period (with clubbing facility between ex-employee & spouse) is permissible. Claim under hospitalization
benefit shall be admissible onty when the patient is admiited in a hospital for a minimum period of 24 hours.
However, when treatment/surgeries such as Dialysis, Chemotherapy, Radiotherapy, Opthalmic Surgeries
{Cataract/Glaucoma Surgeries etc.), Lithotripsy, Laproscopic surgeries, Microsurgery etc., is taken in the
Hospital/Nursing Home and the insured is discharged on the same day, the weatment will be considered to be taken
under Hospitalisation Benefit. Indicative list of such approved Day Care procedures is also attached.
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Hospitalization expenses for Ayurvedic/Homeopathic/Unani Treatment are admissible only when the treatment is
taken in a Government Hospital/Medical College Hospital.

Pre-hospitalization: Relevant medical expenses incurred during the policy pericd, up to 30 days prior to the
hospitalization specifically for that particular disease/iilness. for which hospitalization has taken place, shall be
considered as part of claim under hospitaiization. However, during pre-hospitalization period, medicines prescribed
under regular OPD treatment for diseases/illness not related to the said hospitalization, shall not be reimbursable
under hospitalization claims.

Post-hospitalization: Relevant medical expenses imcured during the pelicy period, up to 80 days after the
hospitalization, specifically for that parnicular diseasefillness for which hospitalization had taken place, shall be
considered as part of claim under hospitalization. However, during post-hospitalization period, medicines prescribed
under regular OPD treatment for diseases/ illness not related fo the said hospitalization, shall not be reimbursable-
under hospitalization claims. In case Hospitalization treatment is availed from a SAIL Hospital, post hospitalization
treatment facility can only be availed from SAIL Hospitals or a Network Hospital/Hospitals empanelied by the
Insurance Company and the TPA.

Cashless: Insurance Company/TPA shall offer Cashless Service to the [nsured, where treatment can be obtained
without payment, subiect io the terms and conditions of the policy, from empanelled hospitals. [nsurance Company/
TPA to settle the hospital bills directly on behal{ of Insured member.

OPD BENEFIT:

Under no circumstances, the clubbing (Floater basis) of individual OPD iimits of Rs. 4000/- or Rs. 8000)/- (as the
case may be} per head per policy period, will be permitted.

The members are not required to pay any expenses for OPD treatment availed in SAIL Plant Hospitals/Dispensaries,
Dental Treatment can also be availed of within the existing limit prescribed under OPD treatment. Cost of dentures
will not be reimbursed.

Ogphthalmic consultations for refractory error will be covered under OPD Benefits only.

Cost of spectacles/contact lenses shall not be reimbursed under the SAIL Mediciaim Scheme

OPD Claims to be submitted by the Mediclaim member to the Insurance Company/TPA  at any time but necessarily
when the expenses exceed Rs. 2000 per person per policy period or within 90 days from the date of completion of the
treatment, whichever is earlier. :

[n case of treatment of ear, cost of hearing aid is not reimbursable under the SAIL Mediclaim Scheme,

MANDATORY CLAIM INTIMATION/ SUBMISSION:

Chlaim Intimation for Hospitalization treatment on Cashless/Reimbursement basis:

i) The Mediclaim member shail be required fo inform/intimate in writing the Insurance Agency/TPA at ieast 43
hours prior to any elective/planned Hospitalization/ Admission.

it) In case of Emergency Admission/Hospitalization, the Insurance Company/TPA, is to be informed by the
Mediclaim member, in writing within 24 hrs of such hospitalization,

i1} The Claim Intimation by the Mediclaim member is mandatory for both Cashless & Reimbursement claims.

iv) Claim Intimation can be sent via Letter/Email/Online (Mediclaim Webpage)/Fax/Personally delivered at TPA
offices.

The above modalities must be adhered so that the claims are not rejected

Claim Submission fer Hospitalization treatment on Cashless/Reimbursement basis

) The reimbursement claims with respect t¢ [PD/Hospitalization to be submitted to the TPA within 30
days from the Date of Discharge from the Hospital.

ii) The reimbursement claims pertaining to Post Hospitalization (IPD treatment), are to be submitied to
the TPA within 30 days after the completion of permissible post Hospitalization treatment peried of 66
days. '

The above must be adhered so that the claims are not rejected

ity
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From this year (July 2021} oowards, all the SAIL Hospitals shall not lodge any claims with [nsurance
[nsurance Company/TPA for the OFD and [PD treatment extended to Mediclaim members under the SAIL
Mediclaim Scheme.

Cappings in Mediclaim Scheme:

Cappings in the area of room rent charges, associated procedure charges, investigation charges, the [mplants/Sients
used under varicus procedures like cataract surgery, coronary angioplasty, joint related disorder requiring knee/hip
joint replacement excluding the associated procedure charges under the Scheme will be as given below:

a)

b}

¢}

d)

Maximum entitlement of room to be restricted to:
s For Metro Cities (Hyderabad, NCR, Bangalore, Mumbai, Chennai, Kolkata) - {Ceiling of [.53% i.e. Rs.
6006/-) of the sum insured per member or a single AC non-deluxe room per day, whichever is lower,
»  For noa-metro cities which are State capitals - (Ceiling of 1.25 % i.e. Rs. 5000/-) of the sum insured per
member or a single AC non-deluxe room per day, whichever is lower,
»  For rest of the country — (Ceiling of 1.0% i.e. Rs. 4000/-) of the sum insured per member or a single
AC non-deluxe room per day, whichever is lower,

#  There shall be no ceiling for [CU and 1CCU,

In case a member goes for a higher category room, the consuitation charges/investigation charges/procedural
charges/surgical Charges/package rates etc. shall be limited to actuals or as per their corresponding rates for
single AC non-deluxe room of the concerned hospital, whichever is lower.

Ceiling rates for different types of Intra-Ocular Lens {IOL) [mpiants to be as per actuals or Rs 10,000/
whichever is lower and shall be reimbursable in addition to the package rates for catarac: surgery procedure. [t
should be mandatory for the operating surgeon of all hospitals to attach the empty OL sticker, bearing the
signature and stamp of the operating surgeon oo it in support of the type of [OL used along with its batch
number. [n case the same is not followed, the claim with regards to [OL implant may be rejected. in the case of
Hospitals where [OL implant is part of the package vates for Cataract Surgery Procedure, the total package cost
may be reimbursed subject to the limit of Rs. 23,000/- per eye.

The Prices of coronary stents as fixed by National Pharmaceutical Pricing Autherity (NPPA), Government of
India, from time to time shall be applicable. However, the following overall ceilings shall prevail:

5. No. Name of Drug Eluting Stent / Ceiling Rate
Bare Metal Stent
1. Cypher Stent Rs. 93600 + GST
2. Taxus Stent Rs. 67300 + GST
3. Element Stent Rs. 95000 + GST
4. Endeavor Rs. 85000 + GST
5. Xience V EECSS Rs. 95000 + GST
4. Yukon choice Rs. 55000 + GST
7. Pronova Rs. 30000 + GST
3. Supralimus Rs, 55000 + GST
9. Bare Metal Stent Rs. 45000 (all inclusive)

Ceiling rates for Coronary Stents other than the Stents mentioned above, shall be as per actuals or Rs,
95,000/- plus GST, whichever is lower,

A maximum of three Coronary Stents shall be permitted on the advice of the specialist, of which not more than
two shall be Drug Eluting Stents (DES).

[t is essential for the hospital to quote the batch number when a Coronary Stent of any type (ordinary
metal/Drug Eluting Stent} is implanted in the case of a beneficiary. [n addition to this, the outer pouch of the
Stent packet along with the sticker on it oa which the details of the stent are printed shall also be enclosed with
the Hospital bill for claiming reimbursement. {n case the hospital has not given the batch number and/or outer
pouch of the stents in a particular case, the ¢claim of the implant may be rejected by the [nsurance Company.

Page 4 of 9

54



beJbeJuJuJbauJin\\ér\)l\)E\Jl\)l\)i\)l\-)l\.)

PO‘-]O\UuJ‘—L.-JIQ—

o Ll
i

42,
43,
44,
45,
46.
47,
48.

[ TRy
(=t al

L L

wh Ln La

SR

RS

=

A afm ld I e

FA SAIL

INDICATIVE LIST OF DAY CARE PROCEDURES

Suturing - CLW -under LA or GA

Surgical debridement of wound

Therapeutic Ascitic Tapping

Therapeutic Pleural Tapping

Therapeutic Joint Aspiration

Aspiration of an internal abscess under ultrasound guidance
Agpiration of hematoma

Incision and Drainage

Endoscopic Foreign Body Removal - Trachea /- pharynx-larynx/ bronchus
Endoscopic Foreign Body Removal -Oesophagus/stomach /rectum,
True cut Biopsy - breast/- liver/- kidney-Lymph Node/-Pleura/-lung/-Muscle biopsy/-Nerve blopsvi Synovial
biopsy/-Bone/ wephine biopsy/ pericardial biopsy

Endoscopic ligation/banding

Sclerotherapy

Dilatatior: of digestive tract strictures

Endoscopic uitrascnography and biopsy

Missen fundoptication for Hiatus Hernia /Gastro esophageal reflux disease
Endoscopic placement/removal of stents '

Endoscopic Gastrostomy

Replacement of Gastrostomy tube

Endoscopic polypectomy

Endoscopic decompressicn of colon

Therapeutic ERCP

Brochoscopic treatment of bleeding lesion

Brochoscopic treatment of fistula /stenting

Bronchoalveolar lavage & biopsy

Tonsillectomy without Adenoidectomy

Tonsiliectomy with Adenoidectomy

Excision and destruction of lingual tonsit

Foreign body removal from nose

ivlyringotory

vyringotomy with Grommet insertion

wyringoplasty /Tympaneplasty

Aantral wash under LA

Quinsy drainage

Direct Laryngoscopy with or without biopsy

Reduction of nasal fracture

" Mastoidectomy

Removal of tympanic drain
Reconstruction of middle ear

[ncision of mastoid process & middle ear
Excision of nose granuloma

Blood transfusion for recipient
Therapeutic Phlebotomy
Haemedialysis/Peritoneal Dialysis
Chemotherapy (including Orai Chemotherapy )
Radiotherapy

Coronary Angiopiasty {(PTCA)
Pericardiocentesis

Insertion of filter in inferior vena cava
Insertion of gel foam in artery or vein
Caretid angioplasty

Renal angioplasty

Tumor embolisation

TIPS procedure for portal hypertension

‘Endoscopic Drainage of Pseudo-pancreatic cyst
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Lithotripsy

PCNS (Percutaneous nephrostomy)

PUNL (percutaneous nephrelithotomy)

Suprapubic cytostomy

Tran urethral resection of bladder tumor

Hydrocele surgery

Epididymectomy

Orchidectomy

Hemniorrhaphy

Hernioplasty

[ncision and excision of tissue in the perianal region
Surgical reatment of anal fistula

Surgical treatment of hemorrhoids
Sphincterofomy/Fissurectomy

Laparoscopic appendicectoniy

Laparoscopic cholecystectomy

TURP {Resection prostate)

Varicose vein stripping or ligation

Excision of dupuytren's contracture

Carpal tuanet decompressicn

Excision of granuioma

Arthroscopic therapy

Surgery for ligament tear

Surgery for meniscus tear

Surgery for hemoarthrosis/pyoarthrosis

Removal of fracture pins/nails

Removal of metal wire

Incision of bone, septic and aseptic

Closed reduction on fracture, luxation or epiphyseclysis with osetosynthesis
Suture and other operations on tendons and tendon sheath
Reduction of dislocation under GA

Cataract surgery

Excision of lachrymal cyst

Excision of pterigium

Glaucoma Surgery

Surgery for retinal detachment

Chalazion removal (Eye)

[ncision of lachrymal glands

lncision of diseased eye lids

Excision of eye lid granufoma

Operation on canthus & epicanthus

Corrective surgery for eniropion & ectrogicn
Corrective surgery for biepharoptosis

Foreign body removal from conjunctiva

Foretgn body removal from cormea

Incision of comea

Foreign body removal from lens of the eye

Foreign body removal from posterior chamber of eye
Foretgn body removal from orbit and eye balil
Excision of breast lump /Fibro adenoma

Operations on the nipple

[ncision/Drainage of breast abscess

[ncision of pilonidal sinus

Local excision of diseased tissue of skin and subcutaneous tissue
Simple restoration of surface continuity of the skin and subcutaneous tissue
Free skin transportation, donor site

Free skin transportation recipient site

Revision of skin plasty
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Ceiling rates for different types of Knee and Hip implants shall be as per the actual rates or the rates as
mentioned below, whichever is lower:

i) Maximum ceiling for Knee implant to be Rs 73000/- (including cost of Bone cement)

i) Maximum ceiling for Hip implant o be Rs 75000/- {including cost of Bone cement)

In addition to the aforementioned cappings on Implants/Stents, the following cappings on procedures/

packages, as given below, shall also be applicable:

S. No. Disease/ Treatment Cappings
1. Hernia repair including Hernia Mesh Rs. 40,000
2. Cholecystectomy Rs. 45,000
3. Haemorroidectomy Rs. 25,000
4. Appendicetomy Rs. 33,000
3. Hysterectomy Rs. 43,000
6. Coronary Angivgram/ Angiography Rs. 16,000
7. Tonsillectomy Rs. 15,000
9 Cataract on one eye {excluding cost of [OL)YPackage rate Rs. 15,000/
o for Cataract on one eye including [OL Rs. 25,000
9. Knee Implantation-unilateral {excluding cost of implant) Rs.1,00,000

Treatment for age related Macuiar degeneration with
10. [njection Avastflfilzcentis/a\/{acugeﬂ ) Rs.1,00,000

The above cappings/ ceilings are applicable on ‘per Hospitalization™ basis and shall be apphicable only for
cases where there are no complications/multiple diseases. Moveover, Pre-Hospitalization & Post-
Hospitalization claims pertaining to. the above treatments shall not come under the purview of the
aforementioned cappings.

The Medical Devices (Amendment) Rules, 2020, as notified by Ministry of Health & Family Welfare vide
Gazette MNotification vide GSR 102E dated 11.2.2020, along with amendments issued from time to time, with
reference to implanat have to be scrupuleusty followed.

10.0 IMPORTANT EXCLUSIONS: Under the SAIL Mediclaim Scheme, the Insurance Company shall not be liable to
make any payment in respect of any expenses whaisoever incurred by the inswred perscn in connection with the

following:

i) Any Disease/complication caused due to alcohol intake.

i) Any disease/injury caused by War/Nuclear Weapons/Radiations/Breach of Criminal law.

iii)  Circumncision, cosmetic or Plastic Surgery unless necessitated by an accident or as a part of any disease/illness.

iv) Cost of dentures, hearing aid, spectacles, cost of glasses/contact lenses ete,

v} Convalescence, general debility, "Run-down" condition or rest cure, congenital diseases or defects, sterility,
venereal diseases, intentional self injury and use of intoxicating drugs, except ANMRD.

vi}  The Haospitalization charges in which Radiological/Laboratory investigations/other diagnostic studies have
been carried cut which are not consistent with or incidental to the diagnosis of reatment of positive exisience
or presence of any ailment, sickness or injury for which confinement at any Hospital/ Nursing Home, has
taken place.

vii)  Expenses on vitamins and toaics unless forming part of treatment for injury or disease as certified by the
attending physician.

viil) Voluntary medical termination of pregnancy during first 12 weeks of conception.

ix)

X}

Naturopathy Treatment.

External and/or durable Medical™Non-Medical equipment of any kind used for dingnosis and/or treatment
including CPAP, CAPD, Infusion pump etc. Ambuiatory devices, i.e. walker, crutches, belts, collars, caps,
splints, slings, braces, stockings etc., of any kind. Diabetic foot wear, Glucometer/Thermometer and similar
related items etc., and also any medical equipment which subsequently used at home etc.

S7
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¥iy  Any kind of service charges, attendant food charges. surcharges, admission fees/ registration charges & Non-
Medical expenses levied by the Hospital.

xii)  Cytotron Therapy & Ozone Therapy

xiii) Preventive Heaith Check-ups from OPD as well as [PD benefit

xXiv) Enhanced External Counter Pulsation Therapy (EECP)

xv)  Robotic Surgery/Robotically assisted surgery {other than critical surgeries of Cancer/Neurological Procedures
where precision is required)

xvi} Any unproven therapy

xvil) Ayurvedic treatment if it is not an active line of ireatment.

xviii) Rejuvenation therapy/vassage/Panchkaroa

xix) Stem cell Transplantation except Haemopoetic Stem Cell Transplant/Bone Marrow Transplant

Misuse of Scheme: Stringent action to be taken against individuals found to be misusing the system/guilty of any
fraudulent activity, viz. debarring member from Mediciaim membership, blackdisting hospitals, initiating suitable
legal action etc., as deemed fit by SAIL Management.

Premivm Sharing Ratio (SAIL:Member):
i. For members below 70 yrs of age: 70:36
il. Formembers between 70-79 yrs ofage: 8313
iti. For member aged 80 yrs and above: - Cowmpany shall bear the whole premium. However, Members under this
category, shail be required to pay a token amount of Rs, 100/- per member as enrolment charges.

Member’s share in the premium shall be colliected on an annual basis. Employees desirous of enrolment under the
scheme on superannuation during the year shall be required to pay a fixed percentage of the fotal premium {30% of
annual premium applicable for members below 70 years of age) which shall be reduced proportionately based on the
numnber of days they are covered during that year.

Fresh Enrolments: Though, a retiring employee can deposit the premium contribution within one month from the
date of his/her retirement, the member would get coverage prospectively, from the date of payment of premium
contribution,

" Super Top-up Facitity: Facility of super Top Up will be there for willing ex-employees on payment of full premium

on the existing Terms & Conditions of enrolment tn SAIL Mediclaim Scheme. The successful bidder will be asked to
provide rates for extending such super Top-up Policy cover for separate coverage (Slab-Wise). The cost of such super
Top-up facility will have to be borne by the respective member/spouse in case he/she wishes to opt for such a facility

o
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114. Destruction of the diseases tissue of the skin and subcutaneous tissue
113, Incision, excision, destruciion of the diseased tissue of the tongue
116. Glossectomy
117. Recoustruction of the tongue
[13. Incision and lancing of the salivary gand and a salivary duct
[19. Resection of a salivary duct
120. Reconstruction of a salivary gland and a salivary duct
121, External incision and drainage in the region of the mouth, jaw and face
122, Incision of hard and soft palate
123, Excision and destruction of the diseased hard and soft palate
124, Inciston, excision and destruction in the mouth
123, Surgery to the floor of mouth
126, Palatoplasty
127. Transoral incision and drainage of pharyngeal abscess,
128. Dilatation and cursttage
129, Myomectomies
[30. Simple Cophorectomies
131, Coronary Angiography
2. Dental Surgery (following Accident)
3. Hysterectomy
34. Laproscopic Therapeutic Surgeries

Any other surgeriesiprocedures agreed 1o by SAIL, Insurance Company and TPA. requiring less than 24 hewrs
hospitalization will also be considered under Hospitalization.
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