The Industrial Relations Code (Amendment) Bill, 2026- passed

1T guTufd @ 3Mged TwR-24. 319 g7 3ftenfier dey dfgdar (Tneq) fadyes, 2026 R foar
A |

gfe g1 Tgad gt df &9 39 fadae R fdar & fog & |9¢ o1 99g RuiiRd &= Iohd § |
3% A 9e: g |
AT GUTUd @ AT T3 ST

F9 IR AR H3fl; 9T gaoh wrdehd R @t #:f1 (SN, Aag@ Aisfann) : am-g gvmfa
HeledT, § UXdd el §

fop sitenfier Teer Tfgdr, 2020 a1 denee & aret gy W fa=R fohar Sig |

T gumafa Sft, Ssfeae Rem dis, 2020 wt wifefade 3 28 RAdsR, 2020 ot uilRa far
AT | ST Ig hie UTRd fohar am o1, df I8 Ugdt & ¢8 g Tae, 1926, & $8fae e
TR, 1946 3R gefiad feTged Tae, 1947 & diH A o™ & | & dfiHl ot gHifigd ohch T
T HIE AT T | AN 9 ST RAvM dle R A AF fokar, Ot daa ge B 4
FARIThehe e folg & 9 T | AT § | STd AT his AT G, df @8 S -l Yaed aht Rfter
T T fYPR TRPR ht T AT 3R TRAR 7 et Rdle oft o &, Afh= a8 vae & e
gl STIY, 39 3I2T & I1Y Udh BleT IT HsHe AT | Ig Uae ol oft uré a9 ST, SiieiRet TR A
Rdie = e 8, Afch Tae d off 59 urau™ T qiRftheh@ 311 ST, 39 I & I1U & Uah Sier

91 3HEHT R 3T § | A 39 FeA § 318 el g foh 39 IrHeSHC ol WihR o 3R uRa
|

AR GTufd : IdTe U go
fop sitenfier Teer Tfgdr, 2020 &1 dRnee & aret Ay W AR fohar Sig |

SHRI KODIKUNNIL SURESH (MAVELIKKARA): Thank you, Chairperson, for giving
me the opportunity to participate in this Amendment Bill.

Today is not an ordinary day. Today, on 12th February, as we debate this Bill inside
Parliament, crores of workers across India are on strike. Factories are silent.



Transport systems are disrupted. Banks are partially shut. Public sector
undertakings are witnessing mass participation in protests. This is not an agitation
of a political nature. This is an agitation for the survival of poor workers. The
Industrial Relations Code (Amendment) Bill, 2026 is not a reform. It is a regression.
It is another chapter in the NDA Government's systematic dismantling of labour
protections built over decades.

The Industrial Relations Code, the Code on Wages, the Social Security Code and the
Occupational Safety, Health and Working Conditions Code were passed in haste in
2020, during the pandemic. When workers were walking thousands of kilometres
to reach their homes, instead of relief, the Government delivered deregulation.
Instead of security, it delivered uncertainty.

Under the earlier law, factories employing more than 100 workers needed
Government approval for retrenchment. The Government raised this threshold
limit to 300 workers. Now, this amendment further strengthens that dilution. Let us
understand what this means. About 70 per cent of manufacturing units fall below
300 workers. Lakh of workers can be terminated without prior approval. Closure
decisions can be taken without meaningful scrutiny.

At a time when the unemployment rate among youth remains high, the
Government is institutionalising insecurity. CMIE data has consistently shown
elevated unemployment, especially among educated youth. Yet, instead of
strengthening employment protection, the Government weakens it.

The Code imposes a mandatory 14-day notice for strikes, prohibits strikes during
conciliation, and prescribes complex recognition rules for unions. In effect, it
transforms the right to strike into a procedural maze. Dr. B. R. Ambedkar, the chief
architect of the Indian Constitution, said:

Industrial peace cannot be secured by suppressing the legitimate aspirations of labour.

The Government believes that industrial peace can be manufactured through legal
restriction.

This is not democracy. That is control. Today, over 90 per cent of Indian workforce
is informal. Gig workers number is in millions. Contract labour is expanding rapidly.
Yet, the Social Security Code provides no universal pension, no unemployment
insurance, no strong employer contribution mandate for gig workers. Instead of
universalising social security, the NDA Government has formalised informalisation.



Madam, regarding data on labour distress, let us place facts on record. Real wage
growth for rural labourers has stagnated in recent years. Food inflation continues
to affect working class and households. Female labour force participation remains
uneven. Worker participation in trade unions has declined due to restrictive
provisions. Meanwhile, corporate tax was reduced from 30 per cent to 20 per cent.
Massive incentives were given to corporates. Public assets are being monetised.
Chairperson, when corporates demand relief, they receive it overnight. When
workers demand protection, they receive codes and conditions.

In my State, Kerala, our sector is facing problems after the labour codes, namely,
cashew workers, coir workers, plantation workers, headload workers, traditional
sector employees. These sectors survive because labour protection exists. Kerala's
industrial relations history shows that strong unions do not destroy growth. They
create social stability. By imposing centralised codes without fully respecting
federal consultation, the Government weakens the States that have progressive
labour tradition.

Madam, February 12" strike, that means today's strike, is a warning signal. Today's
strikes include participation from central trade unions, public sector unions, bank
employees, insurance employees, electricity workers, transport workers, and
unorganised labourers. They are together participating in the strike today. When
such a broad alliance is mobilised, it signals policy failure. Instead of dialogue, the
Government has chosen dominance. Instead of tripartite consultation, it has
chosen notification governance.

Madam, in the UPA Government - the UPA Government was a pro-labour
Government - we introduced MGNREGA guaranteed rural employment. Tripartite
consultations were respected. Social security boards for unorganised workers were
strengthened. Right to information empowered workers. The Food Security Act
ensured household stability. Wage protections were improved. But the UPA
believed that economic growth must walk with social justice. The UPA did not see
labour as a hurdle; UPA saw labour as a partner.

The inspection to facilitation is weakening the enforcement. The shift from labour
inspection to facilitator model weakens enforcement. Without strong inspections,
safety violation increases, contractual exploitation rises, working hours expand
without monitoring. India has witnessed industrial accidents repeatedly. Instead of
strengthening enforcement, the Government reduced oversight. The public sector
is also weakening simultaneously. PSUs are being privatised. Strategic sectors are



opened. Permanent jobs are replaced with contracts. This is not reform. This is
shrinking the secure employment base. If the Code was flawless, why there is a
need for an amendment? Why there is retrospective clarification? Are we correcting
draft error or correcting public backlash? Labour law cannot be an experimental
policy. It determines livelihood security of crore and crores of workers.

There is an ideological divide between the UPA and the NDA. The NDA model
emphasises deregulation, corporate concentration, weak unionisation, and flexible
labour markets. The UPA Government and Congress party stand for inclusive
growth, social protection, tripartite dialogue, and a commitment to the welfare
State. These are the differences between the UPA and the NDA, between the
Congress party and the BJP.

Madam, our demand is that the Industrial Relations Code (Amendment) Bill be
withdrawn; that the 100-worker threshold limit for retrenchment approval be
restored; that collective bargaining recognition be strengthened; that universal
social security, including unemployment insurance, be guaranteed; that the right to
strike be protected as a democratic instrument; and that mandatory tripartite
consultation be ensured before any labour reform.

Chairperson Madam, on this 12" of February, that is, today, when workers across
India are on strike, let Parliament not stand isolated from the people. A nation that
weakens its workers weakens its future. You cannot build a developed India on
insecure labour. Development without dignity is exploitation. Growth without
protection is injustice. This Bill must be reconsidered. It must be reviewed. It must
be withdrawn. Stand with the workers. The entire Opposition stands with the
workers. Stand with justice. Stand with the Constitution.

Thank you.
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SHRI KALYAN BANERJEE (SREERAMPUR): Hon. Chairperson, Madam, on behalf of
my Party, I really oppose this Amendment Bill. I am continuing to say what Shri
Afzal Ansari has just now said. The main Act has lost the force. The Industrial
Relations Code has taken away the entire livelihood of the labourers of the country.
What have we achieved? After agriculture, the main strength of the country is
labourer. In this House, we never get the chance or scope to discuss about the
labourers fate and their condition at all, nor is the Labour Ministrys Budget
discussed. This is the time today that we have got the chance.

Madam, the entire scenario has been changed within four to five years in India.
There was a change from contract of service to contract for service. Now all the
employers are more interested to give the contract for service. A contractor may be
even the Government. The contract for service means it is directly coming under
the employer. Because of this, the workers who are not appointed by the
contractor neither get gratuity, nor provident fund, nor ESI, nor any other security
in their service. After the Independence, the country brought the Constitution
where there was not only security of employment but also social justice,
irrespective of who is giving the employment. The earlier system of Government
employment is gone. This is all privatization and then contract for service with
Rs.8,000 to Rs.10,000 per month. Is the Government making joke of labourers in
this country? Do they feel nice or happy? What protection have you given them in
the Industrial Relations Code? All the safety measures of previous Labour Code,
Industrial Disputes Act etc. have been taken away. All powers have been given to
the employer.

My friend was talking about the punishment. What punishment are you talking
about? Today, you bring the law for punishment of three months to six months just
to impress the people. Next year, you will bring Jan Vishwas Bill to become
friendlier with the industrialists and take away all kinds of punishment. What a
peculiar situation of our country is! I must appreciate this. The world will appreciate
how this Bill brought in the forum of Parliament controls the employer etc. and
there will be punishment for six months, one year or two years. Within two or three
years, the Jan Vishwas Bill will come. We will become friendlier with the
industrialists and punishment will be removed.

You are absolutely making fun of the Parliament and of the country.



Madam, about the trade union, the Trade Union Act is going to be replaced. The
Industrial Employment Standing Orders Act has been replaced and the Industrial
Disputes Act, 1947 has also been replaced. I would like to ask what remains in the
country itself? If you do not recognize the trade union itself, why are you afraid of
the trade union? That means, you do not want democracy in the country. You do
not want that some persons should be there who will be united together and fight
against the employer and against the Government. You do not want this. You do
not want that a member of the trade union shall espouse the cause of another
member. You do not want the trade union to go the Tribunal and other places to
fight the cases of the workers. You do not want the recognition of the trade unions.
I would like to ask what remains.

Madam, now, I would come to the Industrial Employment Standing Orders Act. It
speaks about the conditions of service for the employees. This has gone. Then I
would like to ask what remains.

Regarding the Industrial Disputes Act, I do not know whose idea is this and who
has brought it. You are having a majority. Therefore, you will do whatever you
would like to do. I cannot think about this. A workmans right under the Industrial
Disputes Act, is so much recognized, but you have ignored everything. This is the
unfortunate part.

FeH, ter ok grg Sy | R # d g9 @l st ST A8l Fehd 8 | et fewenar oft 78T g |

Sometimes you hear the criticism, you do not like it; I understand that.

I can tell you that these are your heydays. Every day will not be the heyday. You will
regret. The day will come when the workers, the agricultural labourers will show
their power by giving the mandate. Is this the way that the workers rights are taken
away? This is not the way the countrys workers suffer during their services. Is this
the way Henry rules will be made applicable? Is this the way the Government can
remain in favour of the industrialists? Is this the way when the Government throws
the workers from the country itself? My friend was talking about how much. It is 2.5
crore to 3 crore labourers who are working in the foreign countries. I would like to
ask whether this is the achievement of Mr. Narendra Modis Government? Is it sl
qry-gerent fadera? 3 crore or 3.5 crore unskilled labourers are working. Go to Dubai or
go to any place in the country, you will see that the labour force has gone. You have
destroyed the labourers. You have destroyed the industries. You have destroyed
the rights of the agriculturists. You have destroyed the rights of the labourers. You
are only running after the two industrialists from Gujarat.



&l ORI R TeTHEAT SR EHT Y | * & IRY fAeiens 331 Iad € 3R &l I =161 8 |
SHRI APPALANAIDU KALISETTI (VIZIANAGARAM): Respected madam,

I rise today to strongly support the Industrial Relations Code Amendment Bill, 2025
a reform that reflects the bold vision of our Honble Prime Minister, Shri Narendra
Modi ji. Under his leadership, India has modernised the foundation of Indias
economic architecture. The consolidation of 29 fragmented and colonial-era labour
laws into four comprehensive Labour Codes mark one of the most significant
governance reforms since Independence. These older laws were drafted between
the 1930s and 1950s and were overlapping, contradictory, and litigation-prone.
They created compliance burdens for industry and uncertainty for workers. The
new framework replaces confusion with clarity, multiplicity with simplicity, and red
tape with digital transparency.

The Industrial Relations Code, 2020, which replaced the Trade Unions Act of 1926,
the Industrial Employment (Standing Orders) Act of 1946, and the Industrial
Disputes Act of 1947, represents a decisive shift toward a modern labour
governance system. For decades, employers struggled with multiple registrations
and inspections, while workers often remained outside formal protections. Today,
through single registration, single licence, and single return system, we are
creating a regime that encourages modernisation and investment.

These reforms are not anti-worker as alleged by few members, they are pro-worker
and pro-growth. For the first time in Indias legislative history, gig workers, platform
workers, migrant labourers, and those in the unorganised sector are recognised
within the social security framework. Social security coverage has expanded
substantially from 19% in 2015 to over 64% in 2025. This is not rhetoric; this is
measurable progress. These reforms are transformative in a country where nearly
80% of the total workforce is engaged in the unorganised sector.

The Codes also recognise the changing nature of work in the 21st century. Our
economy is increasingly digital, mobile, and platform-driven. The old Acts did not
even acknowledge gig workers. Today, Indias legal framework does. These reforms
also aim to increase formal employment. For many years millions of workers lacked
written contracts, minimum wage protection, and social security coverage. By
simplifying compliance and encouraging formal hiring, we are incentivising
businesses to bring workers into the organised sector.



The Codes also promote womens workforce participation. By removing outdated
restrictions on night shifts, reinforcing equal pay provisions, and introducing
safety-linked reforms, we are enabling women to participate more fully and safely
in Indias growth story. Honourable Chairperson, These national reforms find a
strong and proactive partner in Andhra Pradesh under the dynamic leadership of
Shri N. Chandrababu Naidu garu. Andhra Pradesh has always positioned itself as a
reform-oriented, industry-friendly state.

The state has already aligned its laws with the new labour codes and amended
provisions under the Factories framework in June 2025 to enhance industrial
flexibility and improve Ease of Doing Business. This demonstrates administrative
agility and policy foresight. Between 2020 and 2025, over 3.6 lakh MSMEs have
been registered in Andhra Pradesh. The State aims to reach 12 lakh MSMEs by
2027. For a state aspiring toward Swarnandhra Vision 2047, simplified labour
compliance is not just a reform it is an economic necessity. Lower compliance
costs, faster approvals, and digital processes allow small enterprises to focus on
production, innovation, and job creation rather than paperwork.

Under Prime Minister Modi ji and Andhra Pradesh under Chandrababu Naidu garu
work in alignment this double engine sarkar accelerates growth, attracts
investment, and generates employment. However, while supporting this
Amendment Bill, it is equally important to address legitimate concerns with balance
and responsibility. One key issue has been the increase in the threshold for prior
government permission for layoffs and closures from 100 to 300 workers. While
this provides flexibility to industry and encourages scaling up, a calibrated
approach could further strengthen confidence. Sector-specific or phased
implementation, combined with stronger severance pay, reskilling programs, and
redeployment support, can ensure that flexibility does not come at the cost of
worker security.

Similarly, the recognition of gig and informal workers under the Social Security
framework is historic but recognition must be backed by real implementation.
Contribution rates must be clearly notified. Benefit packages must be defined. A
transparent funding pool involving government, employers, and platform
companies must be operationalised. Digital registration should translate into
tangible social protection on the ground.

Reform must be both growth-oriented and humane. Flexibility for enterprise and
dignity for labour must move together. Respected madam, India today stands at a



pivotal moment in its economic journey. We aspire to become a developed nation
by 2047. That ambition requires modern labour markets, empowered workers,
competitive industry, and cooperative federalism. The Industrial Relations Code
Amendment Bill, 2025 strengthens this reform trajectory. It builds confidence
among investors, provides clarity to employers, and extends protection to workers
previously left outside the formal system.

Under the visionary leadership of Prime Minister Narendra Modi ji and with
progressive states like Andhra Pradesh leading implementation on the ground,
these reforms will not only simplify compliance, they will transform livelihoods. Let
us move forward with confidence, compassion, and conviction.

Thank you Madam.

o sRfde mora Trea (g afaon) @ A RRAT AsH, F 9gd 1R SR gt g, ife g
AR TR-IR a1 &l & foh g7 hd g=arl hl YR&T d ¢, Saiufaal sl gRem &d od 8, 1
foh AoTqRl <t gRem v 8 | g3t 9gd @ ¢ foh A @ HAt un, at oft ag @ o e g o,
9 7 aTexoig gy H#At St & el foh I8 Terd gRT | UdT A8l 39 99T 36+ H3t STeX Wi ¥
Fe foh gg Tera 8, oreft wa o, arda Sft @ a1a aveh @ | R oft S A4 ¢ R, at ag auw
3T TAT | ATST 9 St off grae™ €, 3 39 @A ¢ foh S geieh] 319 3 Y fHT s Rt
#R @ g, Trade Unions Act, 1926; Industrial Employment (Standing Orders) Act,
1946; Industrial Disputes Act, 1947; Industrial Relations Code, 2020. g%ehT &1 TRUTH
g3 8, 31U 3T ¢ T al? g Ajsfaar Sit R A € | & 9gd afdq sid:aeur @ 9 @ g,
Fifh d YR AR T I He § | de-ra R8T uq@ arelr digd St Sit 3 g8en
fmfor forar fop ol ot IemR A, et et | ot gt seRufia Iga it a1 a1ge A
ITG! 3T TIfad fohar o el qrem At | smua 3 &t A gt gar &F 1| et arg & TR
AR TXAR 3R Ufecien Taed | ARt gidt off | T 3T U= BTt TR 1Y TR hg Thd &
foh denl # AerRai 9 71, $ART H FIRaT a¢ ME? Ieftenid Y AT AT 8?7 YHEIYAT fSiar 8
g1 q&f ¢, UdTl -Tg! Il g1 & | ANT agi hid ohd & | # Qg agi AAlchdl ShedT IT | 37T Hols Aee A
Tgi 400 @ & | GRT UT3deTsoiR &l T § | 8 Uch Iiol dhiede TR & |

#eH, T 3ATTh! TaT & foh @R diF aRg ! AR Bidit @ | TUeh 8 holdTdl aeR, G 8 hi-ede
atsR 3R frory gt & fhes o QR |t siua hefY 57k IR F Gar? & adman o fok e w53t
A A9 Sfen H Sifeq Q 8, TR 3! ufehar 31t Ik G 81 g3 & | 20 ¥ 26 T Teh ho3TeT oleiR-
FSINA T AdTE Ig & foh A oAIfIg fohelt ahl theifaR ST €, S/ ORT 81 7131, df 37d hojsted
A @A gl T, W 20 F 26 IN dch ANT Hhol3dl ek o TU H GhH HX 3@ ¢ | Aad Sich, Ta-HC
SATSSIRM 7 ATST deh Ieh! URATMC Aol [T | Tl TSt g@ i I1d Tg! & | dhi-ede oleR &
IR & g Ao foh & sreft-areft e wiftde & far | wiide & 39 &hot &1 7 & | 3T duAl
& Tgl 232 FwHARI & | #7 BT hivegaie fohde 8, dl T8 §9IR hHAR! Pigae daR & TU |
HH F @ 8 | T Ik Sita IR Widsg & IR # deft 3= Fien? # o gk Harel s g |




Ueh Pigae oeR 8, 8l Tohdl & foh I8 fohdt 3= UTsde e d gt a1 JmEd) e # 81 | 39 50
g9IR ¥ d-&arg fAerd! € | a8 o | a1 SR st foh g8t A o1 @ | HehH o o fog e
ol HIT | HSA S, deh et foh & SR, Such! deeaTg St €, iR I9d gpht fok o ey
RAME HHART 82 df I8 e foh [ am on a contract. He will not get the loan. STkt YahT
TR fSigft R d81 R | &7 MUkl udt g foh oe swifdw, fam, ddiug, smeH, asft 4
HHATRAT el (AehTAT | ITRT AT garT, &1 el STut diem? St et gl ehH &d 9, Iehl
et Aledt SR dieaTg fAe @1 off | I 9gd IR & Y o ARST g1 18 | &l aeTg
31 & | Hen o foram, s1g1 WR o for, wie o foran, anfeai g3 1 o Ot aRfRAfT g g for I
S ® +ft 9 §, 3Rl hed & foh 50 UfdRrd I+ RedTg R R & |

13.00 hrs

3 gg JIATE AR hol hd aTug hwl? et 3mu= gg i g fah SR S =R o 8, 3 S
ARG IIUY HAN? AU g Yeh ol IRRIAT A fear 8 | ged a8t 919 g 8 ok s gak at
B4 foran & ok sRfara e fean 8

Agw Sft, 3muenl udr € o fhers o & @m gar €2 Ot Fied) & a¥f & o &1 7€ | werTa
Siehars, # TRhRT ITHI I ATH e Shgal § | dgi a7 ftherke ¢ R I1d o, gt 14 a9 @
qfda o= @ €, AfhT 14 a¥ & Fiwdt & a1g +ft IR Ard A 61 g8 8 | R 38 har
StraT € foh 3mu T difSiw | [/aht st €, a9 @ @) A # & A | o e 39
Sfies & IR & T 87 § @ QME A8 R UTd 8, Sifch ST Siid TR T8l g | UdT gl el
et 371 o g8 T € g T | 3R 3 -8 31UR a¥iah AT @ fh gant Sieft 9
YT Bt DI ot |

# gadSis & IR H gl AEdT § | 3MUehT GHSSIE dgd WRI 8, Hifch g IeNTufaal et A1fey |
ggi HATURT AR SISl gl A gl & | U BTt W gIY 3@ o Hhigy foh Tagaie # AR it ] 8
| gt off S 81 8 | 999 I3 91d 98 ¢ o R dop | @l q9-q9 avf dok M R R §,
AR IR A<t TRATE T8l 8t U1 @ & | 3 It % W &hH < | & | Tgl a1 WY 8?2
fenfld ot Aaeta 8 e, «ifeh fera @ ghme & <9 awf & I d-earg WR & R @1 § |
IS TG o foIy giftde T8l 8, e «isT el 8, ¢8 gfia Yo 9 ¢ gfAge el 51 gohd g,
g @ AMIAGE g7 R Gehd 8, AT o1 & T8 o d hgd @ foh 3T af gARY GRaTSS &
BT 8 | 3 IR Y a1 R | IR hgar ¢ b & 98 37 & fAy duR § «fch g3t g8 e 78t &t @
| 31T §d1sT foh 89 a1 he?

# @t Rfetarm &wHie & R # g1 I8dl § | Tk Rciar™ R SRRt Fiedt &7 aren
Qeh T & | BAR Ha$ H kA o a9 | 1200 <N 1eli g 8 | 1200 < # s i3
ANT TRISET, HERTE & & | BSH, MTUeh! Tg ST GRUTSST 81T fob ST dTehl St T agi o1} &, 9
AT STSTUT gt R Hehd! 8, SIS T8 foig Hend 8, fhe d wIth et st & d urd gg
&2 A7 3qh! g-aart Al oft, AR oS aah S1TUR 39! 81 fhaT € | Uah &t Mid ¥, U &l S8
T g8 &Y g T (Sgay™)  AsH Sft, T gt diew & g &t e o aug 2 g | ot




Jerelith & foh a8 agd TR v & 1 89 et aiem & forg g & &if9g 1 & oot a1 & fme A
GHICT el § |

Jioft & ggi Q- Je @1 =M8aT § | el deh 3R et @™ H 100 AR gl 3R 38 §e
AT ¢ df TR <hl STATT @+t ggdt off | o orm fokam @2 SR @ 300 9 A gt af 39 &
&R fear ST | R foht R B 299 pHERY 8 SR I8 §g AT § df 39 folg Sucht
WA Y ft ST T8 8 | 3 IF WR 37 MY | Fd Ot 377 QI foh Sle TmReaw & trATsS
T T AT g, fehTTTtheR & URilgsT ehl T g1 B1TT, Aifehal o Qredigst ht eRIT gt gHm? Sit
d¢ gU 8, 981 & NNl ol 9T gOT gNTT? Ieht 40 a8 &Y I # gl AleRal fAeidt? smaa
UGSt oft uTsde A & folw Oiem € | S Tredisgst We $aRT Thig & dgd ofd &, S
U1gde hddt dt ag ekl gl 9 07 ¢fi? Gk gt et @ | (cgae™) & Uep-al e 7 1o+t a1
GH FAT g |

3T WIgeh e & IR § ag o R & fn g9 Aifew 60 e ugat T 81 Q@ A& g & |
e S[eH giar ¢ df Ry glar & | Newton's Third Law: Action & Reaction states that
for every action (force) in nature there is an equal and opposite reaction.

If the managements action is wrong, the reaction is bound to happen in the
company, 301 g gl Al | GfAY A 3MU" AT 8 dhgdl g fh SuA SUHSSH! I
UT3ACTSSIA e & folg IHm € | 3R 31U 8T |t dtf 8t @ar @ o oma ag it A og
&, oMY 39ent RUler 7 a3, 31 Smu= A ot Rdled &< | 31T it S @1Q 8, 39 @l gt Rdia
& | gH ST R g AU 1Y &, oY gAR shiaTRat 3R ASig! T g e & foig St g &g
€, A ST vy oxar § | 7 I18dr § o R siaf@ gl fe ey O {6 @ AieRat
IUEY &7 3T ANT ASTIR <A I TANT & g | ASHIR 3R k<t H AYd b gidT & | rgadr
G YA H & IR S aTed 3Tk e &1 # Ay a=ar g | # g1 =Ry & a1y St a1
AW el § | g=ae |

AE-T GTOfd : 99T 6l Sriare! & aot do & g Wit &t St @ |

13.04 hrs

The Lok Sabha then adjourned till Fourteen of the Clock.

14.00 hrs
The Lok Sabha re-assembled at Fourteen of the Clock.

(Shri Krishna Prasad Tenneti in the Chair)



oft die= AR (ATeian) : g9ufa Agied, smuw ggt sfenfie Rasm dis dite f[adae, 2026
QR =T H 9T o Y g &, §Heh flg 3nueht Igd-agd g=dTg |

gHufa Agied, a8 foa sieifie Retvm sig 2020 & $© uraymT & deie o forg uegd fohar
T g | U8 foe 3 F siffenl o feal ot o | @ o S48 | 39 gRT e e
I, AT & daq J GiAayr A, Skl RET Td ATk JREM 3R Ik Ul et A gUR
A & U 3Ty R AR fRaT ST @T 8 |

g9Tafd A8y, Uget a¥ 2020 H %\ hifAl H hIthl GeMte fohar mar o1 | 29 ST ot 38 fhar
AT AT 3R I IR Al | GHfed fohar mar o, foheg gl it Tgt aRumeT SR e T8l g+
% DPRUT O STfeddT 0 & ot At, AT SIga o7 et A | I2T @Il dt g A & g a8
T A Wt Sf A g fadae uegd foha 8, a8 WRIgHIg dhed ¢ | 59 et & chedror &
ufay SRR B vfdagar Rig gt & 1

gTufd HgIcy, TaUT I 2 foh gART 9H UfekiaRul, Uor A0, TG SR AR 9Ra &r
STYRIAAT & | AR AT TGHHAT STt hl SEMH T & hROT TST 3 J AR H HIhr gieg
g 2 1 a¥ 2017-18 H 47.5 &g ASHIR IJueled garm o1, St a9 2024 deh &g 64.33 TS &
T 8 | g B aul J e 16.83 IS ARl g €U & GO g8 @ | 3¢ eafd 7 1.65
Fe Afgarsit al siiuaries wrfaw e &, ag siiche Fard & |

9% gy gl 1Y USd ©8 auf 4§ RIoRY & &g Ufdd @ geax 3.2 Ufard gt 18 ¢ | I8
gamaft R Idd o/ IRAfRIARUT IR TRPBR & hihd hl AT 8 | 9H & &F H GhRIHD
gfReplur & hRUT AU AHTRoIeh, 3nfefer uRad= gar 8, S SiaRisdiy TRiet 3@ ¥ g B arat
AT & ged guTd & g gl 8 | 39 A1Y g & H ArAToieh JRafm uutelt # dsh @ fawr
g3 § 3R 3ATST AR 220 Y WHATSIeh 3R 3MTffen FR&m Yomell fasy TR R qad ag1 yonferat |
YURTATS 8 |

IR 3 A g o gur gRfda oxar € f sl & qRenm, wwm, @ea ek
FHeATUIRR) IUTIT deh Ugd mHT= gt oy, f9ad Fsuer ek widsy & g daR om goredt & ofa
WRd dl Ufdegdl &t Ia et | TRAR gRT 29 9H FHIHT bl IR AR 9 his | e forar
T g S Aeigy dfgar 2019, sfienfiier Retwm dfgar 2020 ok carqaiRier grem, @y ik
s uRfRfaar Gfgar 2021 §, 399 <1 & HHe! & Bl SR dhed1ur & qIY-91Y TUARR &
feat ot oft e @ T g, S SRIET dew @ |

gUTafd Agled, 2020 & Sl | S SAieerdn off, sra 39 X fovar ma1 8 | TEdar & 919 T4 FEA
I T UG g | H AFR H#30 Sft gRT R T 39 URdTe Sl 99 St § |

SHRIMATI SUPRIYA SULE (BARAMATI): Sir, thank you very much. On behalf of the
NCP (SP), I stand here to speak against the Industrial Relationship Code
(Amendment) Bill, 2026.



Sir, with a heavy heart, I start this debate. Whether it is a coincidence or a destiny, I
do not know what to say because today, the Central Trade Unions, public sector
unions, bank employees, insurance employees, electricity workers, transport
workers and unorganized labourers, are on strike today. This is the list of all the
people who have built this nation for what it is today. All these people are on strike
today as we debate this Bill.

I have a lot of faith in this Government as well as the hon. Minister. I am not against
privatization at all. Privatization, and the opening up of the economy was started
under the leadership of Manmohan Singhji when he was the Finance Minister of
this country under the leadership of the then Prime Minister Shri Narasimha Raoji.
An insulated economy that we lived in was opened up and we became a global
player. I do understand that Mansukh bhai wants to lead this; to have better
investments; more people to get jobs for a better India; and to make it the fastest
growing economy in the world. But, at what cost, is my question to him. Who has
built this nation? Of course, they were the visionaries, people who dreamt of it, and
large industrial homes. I am not speaking against them at all. But at the same time,
it was the workers who built these companies. #gad fga &I, agi & adhd &1 & §,
3IFH AgAd g | gl 39 231 &l IS Ao ShFHT IFT | I9R 999 ST §1Y 39 T &
fohamt, woTeRl o1 38T 8 SR 317 St foret oram 7T 8, I Sw6i o &t & | # 3o} fohamt & aR
# 781 engft, gua ST # RaT 8 @7 8, I8 3T A1 §, IHh! 37T AT hedt | 31T 3 H hig ot
SEER UG T TT &, af T o7 @7 & 3R Uk U1 ATl 39 &1 # 9 @7 ¢ fob e, i,
ifsd, dfea fhaml &, STt | FRa ST @ &, 0 I 3 JGId ST 38 8, I7ch RAATh a8 TRBR
g1

o st ok FfRreRid S, g o1 & QT | U 39 e H 3 | 5§ IEEig, ay 1947 F 59
SATIT 7T AT, 99 100 FHHATRAT 1 o7 | 220 his 300 IhY &, Afha 3 Faet 100 € | & F©
ST AT ATgdl g, SIRMT Sit, g | [frenia Sit, G St 2009 = guan gAY | ST R o
et 1 g | ¥ 2023-24 H 551 hl TRPR I RUIE & | 2 g 12 g9k 990 thadiei # & 1 @
38 &9k 722 Shadiel H 50 T A ATy 3TST h1H e 36 & | 399 ¥ fohamm ufaRra g mam? srfde
Sit A 31t ohgT o, MU I THY IR WR & | Iei4 dhgl AT foh Fa AR STtk ¢ gfae g,
F =gt fh agE o1E g9 A ¢ o o9 A it ¢ gfaee ghm, ot uget @ 39 50
3R gl T 3T, ST Uget 20 &R T | 3R 20 SR 3MTUch U §, df IS eheT STt gl
8, Aifh 31TST ggiA a8 AeR dgres 50 R feam g | ey fohedt Aiet, genm, fonm aehe ar foRedt off
g B Tl SITY, 3R 50 JNT 3l SIE 49 g, af ITht i AER 61 | | TH hd Tk, TR?
Ueh SHIE 3ATT LIS h o1d g 38 & | LIS, STt foha U8 3Michfeas & | Tsay &t at &g &t
R &I | gl At Trsidt it off AT Siem &3 | gftche ¥ TAsidl st AR A oM T | 39
ATt @t oft S A8 & |




AT guTafd: §d, S/ 3T 39+ dTd AT HIfST |
ofradt gt ot : g it ftha o T 87 (sraym)

AT, Y gH g Jarsy foh 9 et vy o o1 Aaere an 8, riifeh smudh dfiRaifees dtar
G 3R TI37eT 99 3HIth SIS higae dehd arell g, Sir, it is a record that 42 per cent of
employees in India today are only on contract, be it gig workers or be it insurance.

What has been done for all these people? I want to remind this Government about
a few issues, which my colleague Shri Arvind Sawant ji raised.

I represent the union at LIC as well as Mazagon Dock. We all do it. We all work for
them. Privatisation is looming on them. &R I8 IdTq foh T 3817 31U 11 AT & I8
o gensd! o fordY ot AT fohar 82 TSI ST § I8 hal ST & foh Sd des Sifsk -1al &,
a9 do el fae |

WR, dIUagst ot 3R gl Aerdl g | 37 diuay 9 d6fdd g 9arer 3R 8 | You must know
this. This country should also know this. It is a very alarming issue related to all the
PSUs and contract labour. My friend, Shrimati Pratima Mondal, is a Member of the
Committee. She is present in the House now. There is a Supreme Court verdict and
DoPT guidelines are also there. After 45 days, no reservation policy is applicable to
anybody who is employed in this contract. Is this not alarming? I would seek a
clarification. I hope the Minister intervenes in this issue. We are with the
Government. We want the industry. I represent one of the largest industrial States
in this country. Shri T. R. Baalu ji is here. Tamil Nadu, Gujarat and others, all are one
for the development of this country. In respect of job, all the largest investments
are in Pune district, which is a district that I come from. But if this happens, what is
the guarantee? I would like to quote Dr. B. R. Ambedkar here (Interruptions). T will
just finish in 30 seconds, Sir. Democracy must protect the weakest and not make
employment disposable. Labour is not a commodity, Sir. There are humans in this
nation building. You have to give them dignity, safety and fairness. These are not
only my words or the sentiment of the House. This is what our forefathers said and
this is what Dr. B. R. Ambedkar ji stood for.

I take this opportunity to request this Government that please rethink. I am not
against their capitalism thinking. We are for industry but not at making our
workers and labours insecure. This India belongs to every citizen and every citizen
has a fair right. If this Government is not going to protect the farmers and the poor
of this country, we will not let them sit here. Even they may have numbers here. We



will get to the streets and we will make sure that every person, St siftq, afea &R
difsd &, 3ah fg g7 O dTehd @ ST | g=IaTg |

DR. RANI SRIKUMAR (TENKASI): Hon. Chairperson, Sir, I rise to register my strong
opposition to the introduction of the Industrial Relations Code (Amendment) Bill,
2026. The new labour codes are anti-labour and anti-social security.

Hon. Chairperson, Sir, major trade unions across the country have called for a
nationwide strike today, even as this House takes up this matter. This reflects the
accumulated frustration of the working class against what they perceive as a
persistent anti-worker policy direction over the past decade. Instead of dismissing
these voices, the Government must make sincere arrangements to hear the
concerns of the workers and address their grievances. Sir, let me come to the Bill
properly. First, the most controversial change is the increase in the threshold for
layoffs, retrenchment and closure from 100 to 300 workers. Establishments
employing fewer than 300 workers no longer require prior Government permission
to terminate or retrench employees. This amendment significantly weakens job
security for a large section of the workforce. Second, the code imposes stricter
conditions not only on the formation of the trade unions but also on the right to
strike. Mandatory prior notice, prohibition of strikes during conciliation
proceedings collectively dilutes the traditional bargaining power of trade unions. At
a time when employment is increasingly shifting towards the gig and platform
economy, a responsible Government should strengthen and not weaken the
collective bargaining rights of the workers.

Further, if more than half of the employees of an establishment take casual leave
simultaneously, it is now treated as a strike.

Such provisions make spontaneous and peaceful protests extremely difficult.
HON. CHAIRPERSON: Basheer ji, kindly be seated.

DR. RANI SRIKUMAR: It restricts the workers to go on a strike for their basic rights.
It is against the fundamental rights of the workers.

After fighting a long battle during the British rule, our labourers got some of these
benefits which they enjoy today and whereas you are refusing to extend them for
our own people. This clearly shows that you are even ready to sacrifice the rights
and welfare of our working class in order to promote corporate entities closer to
you.*



Introduction of the fixed-term employment allows easier hiring and firing policy
which essentially legalises permanent temporariness in perennial and core jobs.
Employers and corporates are endowed with an unrestricted power to replace
permanent jobs with short-term contracts. This is aimed to destroy stable
employment.

We would like to emphasize that Muththamizh Arignar Dr. Kalaignar, former Chief
Minister of Tamil Nadu, created a Welfare Board for the workers of our
unorganized sector. Their rights were protected through that Welfare Board. We
request that you also try to emulate and follow this Dravidian Model of Governance
and implement the same in other States of our country. Even if you claim that you
have brought all these Schemes and laws to attract investments, such investments
should not in any way affect the welfare and rights of our working class. Tamil
Nadu Government too is attracting lots of investments, and is implementing them
in a way that does not affect the interests of our workers.”

HON. CHAIRPERSON: Please conclude.

DR. RANI SRIKUMAR: Sir, the strength of any nation lies in the dignity and security
of its working class. The Government must listen to the voices of the workers,
engage in genuine consultation with the trade unions and ensure that economic
reforms do not come at the cost of social justice.

Therefore, I urge the Union Government to reconsider the provision of this
amendment and to act in a manner that truly protects the welfare, rights and
dignity of the working people of this country.

A= guafa : A of e argee St
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3R TN ol ST S TR A HIeA US | HIGI AR hl IJuATeddl T I 97 IR 3R
ISR, achievements &1 I8 Tae § |

HgiIcd, g8 HMeA §ART AR FI 3T J31 gf® a1 fewam ¢, 9 g7 &l &t W, WE 3R
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DR. M. K. VISHNU PRASAD (CUDDALORE): Thank you, hon. Chairperson Sir, for
allowing me to speak on the Industrial Relations Code (Amendment) Bill, 2026.

Sir, there are three types of Industrial Labour Acts, that are, the Trade Unions Act,
1926, the Industrial Employment (Standing Orders) Act, 1946, and the Industrial
Disputes Act, 1947. All these three Acts have been consolidated and replaced by a
new Code called the Industrial Relations Code, 2020. The repeal has occurred by
operation of Section 104 of the Code itself. There is a possibility of confusion later
on. So, in order to avoid that, this is being enacted.

In one way, I would like to say that since coming to power, the Modi Government
has pursued a wider restructuring of the labour regime that has shifted away from
enforceable rights and protections, towards a framework of pro-market reforms in
the name of ease of doing business. Even as the economy has expanded in
headline terms, wage outcomes and protections for workers have remained weak.
This is not the result of any policy change, but a broader reshaping of how the BJP
Government approaches work, labour, and employment.

The effects of this shift are most visible where the majority of workers are located
in informal and precarious employment relationships, with limited bargaining
power and uneven enforcement on the ground. The new Labour Codes reflect the
broader trend of the Modi Government which has repeatedly prioritised the market
over labour, people and the environment. These Codes exacerbate the unequal
relationship between labour and capital, making available cheap, docile labour for
corporations and Government's cronies. This Government is going on weakening
labour protection in the name of ease of doing business.

Under the old Industrial Disputes Act, 1947, employers needed Government
approval for lay-offs and closures once a firm had 100 plus workers. The new
Industrial Relations Code raises this threshold to 300 workers. This means that a
vast majority of enterprises can now lay-off workers without State oversight,
weakening job security and tenure protections.

The main point is to increase centralisation. Under the earlier regime, States largely
drove minimum wage-setting through their own notifications and wage schedules,
responsive to local prices and living costs.

The new Code mandates the Union Government to fix a national floor wage below
which no State can set its minimum wage, thereby shifting the balance itself to the
Centre.



This Government has failed immensely to account for the unorganised sector. The
issue of gig workers is a very important one. As the gig economy grows, the
promises of flexibility and entrepreneurship have translated into precarious work
with minimal pay, zero job security, no statutory benefits, and an intense allure of
immediate income. Individuals are entering the gig economy at a rapid rate.
Finally, the welfare of the unorganised sector is being totally ignored in this Modi
Government.

The Labour Code-2025 speaks of comprehensive labour wages, social security, and
industrial relations. In Tirupur, which is famous for the textile industry, the
imposition of taxes by America has caused heavy damage to our workers. The
Tirupur textile industry has now gone to the dogs.

Seafood exporters are suffering a great deal. Many workers in seafood
manufacturing are equally suffering because of the American economic taxes
imposed on us.
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have patience, I can say in one sentence only.

HON. CHAIRPERSON: Sir, kindly address the Chair.

(Interruptions)



SHRI JAGDAMBIKA PAL: This amendment Bill provides a statutory ground to the
labour. 3R gH &l thi A Wegedt dhuds sifiahl &l & 11 3@ €, af Siueh! g9eh WiTd
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WeR A FaT g |

HON. CHAIRPERSON: You have exceeded your time. Kindly conclude.
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HON. CHAIRPERSON: Please conclude. Please do not address the hon. Member.
My request to you is not to address any Member.

(Interruptions)
sft STTeftareT Ut : T ahd @t e 8, wiewid ahd ot Rar g | (saaym)

HON. CHAIRPERSON: Please address the Chair. Kindly address the Chair. Kindly
conclude.

SHRI JAGDAMBIKA PAL: Sorry, I will address the Chair. 3 gt &t @ &1 (FaY™)
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&y ot |



HON. CHAIRPERSON: Kindly conclude.
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SHRI MADDILA GURUMOORTHY (TIRUPATI): Chairperson Sir, thank you for
giving me the opportunity to speak on the Industrial Relations Code (Amendment)
Bill, 2026.

This amendment to the Industrial Relations Code, 2026 is a small Bill with big
implications for India. It offers welcome legal clarity, but also leaves important gaps
that we must recognise.

I would like to recollect a few positive aspects of this Bill. Firstly, the Bill confirms
that the three old labour laws already stand repealed under Section 104 of the
Code, closing any ambiguity about whether repeal depended on Executive
discretion. This reduces scope for forum shopping and technical litigation that can
delay projects and jobs.

Secondly, this Bill boosts ease of doing business. With one Code and one repeal
clause, investors see a clearer compliance map instead of three overlapping
statutes. For key hubs like Visakhapatnam, Sri City, Kopparthy and Krishnapatnam,
that clarity supports long-term investment and industrial planning.

Thirdly, the savings provisions ensure past awards, settlements and proceedings
remain valid. Workers and unions in sectors such as ports, SEZs, MSMEs and
services in Andhra Pradesh can be assured that modernisation does not erase their
existing entitlements.



A self-executing repeal clause strengthens India's image as a rule-based,
predictable jurisdiction, which is critical when global value chains are looking at
India as an alternative for manufacturing and services.

I have a few concerns about this Bill. There are a few amendments which are
technical. It does does not address daily concerns in India like contract labour
misuse, delayed wages, safety lapses and informal work that weaken workers
security.

Labour-intensive sectors like textiles, construction, electronics, logistics, remain
precarious. This Bill clarifies the law, but does not create new safeguards or faster
remedies for them.

A single national Code can overlook State-specific realities for example, disputes
around land, rehabilitation and SEZ employment. Without simplified
communication, legal aid and union-level outreach, the clarity that investors see on
paper may not translate into real understanding for ordinary workers about what is
protected and how to claim their rights.

Before I conclude, this clarified framework of repeal and savings is not an academic
exercise. It is the legal ground on which very real battles of jobs and livelihoods are
being fought in places like the Vizag Steel Plant.

This situation is grim at Vizag Steel Plant, where around 4,000 to 4,500 contract
workers were suddenly removed. It shows how critical it is that every worker and
every employer clearly understands which law applies, what rights survive, and
how disputes will be resolved. This experience in Vizag tells us that a unified and
unambiguous Industrial Relations Code can be a powerful instrument to ensure
that restructuring and efficiency do not come at the cost of chaos, uncertainty and
avoidable conflict for workers and management.

Finally, I support this Bill.

SHRI K. RADHAKRISHNAN (ALATHUR): Sir, as far as our country is concerned,
today is turning into a most significant day of struggle. All the labour organisations
except BMS are with the Strike. The soul of BMS is with the struggle. Earlier the
honourable members have pointed out why the strike is being conducted by
labourers today. So, I don't want to talk at length about it. Sir today crores of
labourers have come out to protest against the anti-labour policies of the Indian
government. As we know, Indian labourers have fought during the British regime



in India to make laws in favour of labourers. After the Indian Independence also
labourers have fought for their rights successfully. The working class secured many
rights through sacrificial struggles during both the British era and subsequently
after independence. This was achieved by changing the long-standing notion that
workers are destined only to toil, and in its place establishing the realization that
they too deserve to live with dignity in this society.

These are the rights that the NDA Government has been trying to systematically
eliminate since coming to power. That is why in 2019-20, they decided to do away
the existing laws favouring labourers by introducing 4 labour codes.

It was decided in 2019-20, but we know that by strong struggle and protest it got
postponed. These are those same rules, the regulations of that law that are going
to be implemented starting from November 21, 2025. During this time, the
government is trying to make an amendment in the same. Are they able to clearly
explain to the people why this legal amendment was introduced? Or are they able
to convince the workers what benefit the Labor Code brings to the them? Can they
even convince the rest of the country? The Government is attempting to impose a
labour law that is unwanted by both the working class and the country in general.
It is clear for whom this amendment is. We know that it is for the Indian corporates,
foreign corporates and elites by exploit the labourers.

This Government has not adopted a stance aimed at protecting the interests of the
working class. Perhaps, when we evaluate this government when history evaluates
it and ask which was the most anti-worker government in history, it is going to be
judged that it is the NDA government ruling from 2014 to 2026. Sir, I would like to
remind you of something. Indian farmers gained their rights by fighting against the
Britishers. If the working class and farmers of India were able to drive out the
British the empire on which the sun never set then there is absolutely no doubt
that this working class can correct the wrong policies of this Government.

The Government is adopting an arrogant attitude, thinking they can move forward
by sidelining the working class and eliminating them. That is why the Government
is moving forward with such anti-worker stand. The struggle that has emerged in
the country today is proof that if they are not prepared to correct these anti-worker
policies, our nation will take up even greater battles to force a correction. It is not
merely the workers alone. The whole country is showing solidarity for their
struggle. Because this amendment is neglecting the rights of labourers. We are
witnessing a scene where everyone who realizes that our rights are being denied is



rallying behind this struggle. As I mentioned earlier, it was the working class and
farmers of India who brought the British Empire to its knees. But today, the Central
Government is adopting a stand of servitude to the American Empire. Yesterday, a
major discussion regarding this took place during the budget session. Instead of
adopting positions that protect the interests of our country and its people, they are
adopting positions to protect the interests of American imperialism. They are
implementing things in our country exactly as dictated by them. This Government
is not adopting a stance to provide rights or benefits to crores of people. Instead,
more and more people are realizing that it is adopting a stance meant to destroy
them. You cannot deceive the people for long; you cannot deceive them forever.
Nor can you continue to make people fight one another in the name of caste,
religion, and faith. Rising above caste, religion, and beliefs, a powerful struggle is
emerging in our country against these policies that are targeting the people.

HON. CHAIRPERSON: Please conclude sir.

SHRI K. RADHAKRISHNAN: There is an extremely powerful struggle going on in
our country against these hostile policies transcending caste, religion, and faith. I
firmly believe that you, Mr. Chairman, will also declare your solidarity with this
struggle. After all, you are someone who rose from the working class. Those who
stand with the labourers should declare solidarity for this struggle. I am declaring
full solidarity with this struggle on behalf of myself and my party, and by opposing
this bill, I conclude my speech.
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SHRI E.T. MOHAMMED BASHEER (MALAPPURAM): Hon. Chairperson, at the
outset, I express my heartfelt solidarity with the working class struggling today for
their legitimate rights. I wish them all the best. I wish to say that for the last 15
years, I myself have worked as an industrial worker, that too in a chemical
company. I know their sorrows, their difficulties, and I have seen their tears. With
that experience, I would like to say in totality that I am totally against this Bill.

Now what is going to happen? You have given open general license for the
employer to do things in accordance with their rights. They can do hire and fire
activity; they can go to any limit. Similarly, collective bargaining power is the most
useful weapon a worker can have, a union can have. You are diminishing that also.
Similarly, you have to understand what is going to happen to job security. Once this
legislation is implemented, bargaining power will not be there, negotiations will be
according to their liking. All these things will take place. Similarly, you can do a lot
of concession for the employer. But at the same time, as collectively pointed out by
my friends, working class who contributed tremendously for the wealth of this
nation should not be disarmed. That is what I want to say.
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Similarly, you can do a lot of concession for the employer class. But at the same
time, as correctly pointed out by my friends, the working class who contributed to
the creation of wealth of this nation, should not be disarmed. That is what I would



like to say. You have done a lot of things. Now, there is the lay-off. You have given a
liberal attitude for declaring lay-off according to the desire of the employer. That is
also a very, very difficult thing. You have given a lot of concessions. You have given
a lot of general kinds of things.

Sir, I would like to say that you have made obstacles and hurdles in front of the

trade union movement. Getting registration by the trade union has become a
difficult task. I would like to know what you are doing for this. That is a right. They
fought as correctly mentioned by my friend Mr. Radhakrishanan. It is a very
glorious history. They fought and got all these kinds of things. That is what you
want to spoil now.

Similarly, I would like to ask why contracts are going on. The working class is fully
aware. Now, there is a myth that trade unions are responsible for the militancy they
are using, and that is the reason for its non-implementation in industries, etc. That
is the false statement. Working class which is fully aware that they must do that
kind of intervention and we are for the growth of the industry. That is one thing.
The other thing is to consider the working class contribution. If you are not
regarding that, I would say that, it is a thankless attitude towards them.

Now, I would like to come to the employment situation in the country. The country
is now facing highest unemployment situation in the history of the country. That is
the thing going on. Fixed contracts are going on. In respect of contracts, systematic
kind of a thing is not there. There is ad hocism. They are not given permanent
employment. They are using all these kinds of tricks. What is happening? If that is
there, they can be exploited like anything. Management can do and the employer
can do anything and pay them on per piece basis. These kinds of things are
developing in our country.

Now, I would like to come to the permanent job. If they introduce this kind of ad
hocism, workers right will not be regarded. The management knows that this can
be used as a weapon against them, Similarly, you are giving all kinds of
concessions, which is improper. We all know that.

Then there is one more burning issue. You have forgotten it. When you are trying
to protect the right of the employer, you are forgetting the rights of the workers.
Now, regarding the safety risks at workplace, a lot of accidents are taking place.
Nobody takes care of these things. As I told you in the beginning, there is the
problem of wage exploitation. Hit and health hazard is another problem. Similarly,



there are labour laws. We say that by bringing the Child Labour Prohibition Act, we
have solved all the problems. The child labour still remains and it needs to be
addressed.

Regarding the sufferings of unrecognized worker, my learned friend has explained
that. That has also to be addressed. The issue of widespread occupational diseases
from the industry also needs to be addressed. The closure of industries is also
happening without even the notice is given. There is an issue of denial of minimum
wages. That also needs to be addressed. So, what I would like to say is that the
employer is a part, the employees are also a part. You should not forget the rights
and responsibilities of the employees. You should not forget their contribution to
this nation. You are really showing a thankless kind of attitude against the workers.
I express my vehement objection to these kinds of activities.

I conclude. Thank you very much.
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DR. D. RAVI KUMAR (VILUPPURAM): Hon. Chairman Sir, Vanakkam. This Bill denies
as well as goes against the bona-fide intention of our forefathers who created our
Constitution. Moreover, our revolutionary leader and the framer of our
Constitution Dr Ambedkar was also a Labour Member during the British rule. Dr
Ambedkar restored several rights of the Indian working class including the right to
join a Trade Union, right for standard working time as eight hours a day, the right
to Strike, and the rights of women workers.

This Bill completely snatches away all these rights. Today, crores of workers and
farmers across India are protesting against this Bill. While expressing my solidarity
with all those agitating workers in the first instance I oppose this bill. Clause 25 of
this Bill states that a notice about Strike should be issued 14 days in advance. This
clause was earlier only in a few companies. Today, it has been extended to all
industries and companies. Similarly, in Clause 23 of this Act, it is said that once
reconciliation has begun, the right to strike does not exist. That too is a deprivation
of rights of these workers. Although the right to strike has been granted. This Bill
has created a situation where no worker can engage in strike from now on.

Apart from that, it is said that for getting recognition, a Trade Union should have
51% of workers as its members. This provision therefore cancels the recognition of
all recognized Trade Unions at one go. Apart from that anybody can become part
of the Negotiation Council even if they have 10 Or 20 Members. This provision can
pave way for the employers to create a Trade Union favourable to them, and to
control and curtail the rights of the workers. This is completely snatching away all
the rights of our workers.
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Not only that, this Bill, which says that if workers commit mistakes, they can be
dismissed. As defined in Section 38, on the contrary, if employers make mistakes,
they can only be fined with a small penalty. I would like to point out that this is also
completely against the existing Trade Union rights. Not only that, it has given
employers an opportunity to employ temporary workers under the name of fixed-
term employment. At the same time, the rights of permanent



workers have been denied by way of removing their rights for forming Trade
Union. This has created a situation where workers will no longer be employed
permanently in any industry or an enterprise.

Our Hon. Prime Minister, during the year 2014, promised that he would create
permanent employment opportunities for 2 crore people every year. But I would
also like to point out that this Bill is creating such a situation where there will be no
permanent employment opportunities in industrial enterprises. This shows that
they have completely violated their own promise. In addition, at the time of
drafting the legal framework that creates these labour groups, domestic workers
have been left out. There are approximately two and a half crore domestic workers
in India. They are neither included in the Industrial Disputes Act, nor in the
Minimum Ages Act.

In 1978, a bench headed by Justice V. R. Krishna Iyer defined labour, expanded it,
and made a recommendation to include everyone under its purview. But so far,
more than two-and-a-half crore domestic workers do not come within the
definition or purview of labour. Neither the minimum wage nor their working hours
are defined for them. It is also pointed out that this is against the decisions of the
Indian International Labour Organization, and they should be given due
recognition. They should also be given adequate protection.

Hon. Supreme Court has recently left this responsibility to vest with the State
governments. The Union Government, which interferes with the rights of the State
Government in other matters, should take responsibility for the protection of rights
of domestic workers besides formulating appropriate rules for this purpose. Thank
you for this opportunity. Vanakkam.

SHRI SELVARA]J V. (NAGAPATTINAM): Vanakkam. I look at the Industrial Relations
Code Amendment Bill, 2026, which we are discussing in this Lok Sabha today, as a
continuation of a legal attempt to take away the fundamental rights of the working
class of the country. With great concern, on behalf of the Communist Party of India,
I register my strong opposition to this Bill.. The governments concern for legal
clarity through this Amendment Bill seems to be a completely wrong priority in
todays socio-economic environment. When crores of workers in the country are on
strike and are raising slogans about their livelihood, job security and union rights,
the government, is not addressing their immediate problems. Rather the



Government is engaged in technical changes including explanation for repealing
old laws, and in all it ignores the real essence of labour welfare. More than legal
clarity, what is needed today is clarity about rights. Today, crores of workers in the
country are on a general strike. They are not just on strike. What they are asking for
is very simple and fair: to repeal all four Labour Codes. But, this government is not
only reluctant to listen to the real concerns of the Trade Unions, but also ignoring
their strike by removing all the rights which are hard earned. This bill will reduce
the right of workers to strike; weaken the right to form trade unions; eliminate
permanent employment opportunities; and give unlimited freedom to the
employers. The governments action of anarchically tabling this Bill to justify the
four Labour Codes that constitute the framework of capitalist domination is
strongly condemnable. The rights of workers in this country were not achieved in a
day. They are the result of several struggles held generation after generation. The
eight-hour work for a day, minimum wage, safety regulations, Trade Union rights
all these are historical achievements earned after shedding blood and sweat of the
workers. Today, this Bill ignores that history. The workers who are fighting on
streets today are not the Parties in the Opposition. They are the productive force of
this country. A government that does not listen to them ignores the very essence of
democracy. Democracy is not just about winning elections, rather democracy is
about listening to the voice of the people. This Bill is not only being brought at the
wrong time but also with the wrong motive. Trying to impose a law against the
workers on the very day of the general strike reveals the arrogance of this
government and its attitude towards the workers. Therefore, this Industrial
Relation Code (Amendment) Bill should be withdrawn immediately. Wide ranging
consultations should be held with the Workers' Unions.

In addition to demanding a complete review of Labour Codes, I present before you
a poem written by the great poet Mahakavi Bharathi about industry and workers.

You can melt Iron; design machines,
Extract juice from sugarcane and
Dive into the sea and catch hold of a worthy pearl.
Shed the sweat on this earth and
Perform one thousand jobs,

I sing in praise of you,



You yourself an artistic work created by Lord Brahma.
Make earthenware pots, Cut the tree and make land even,
Give me vegetables to eat, and cultivate by ploughing.
Make milk and ghee, and Weave the thread for a dress.
Angels gone to heaven will protect you; as you protect this world.
Compose songs and poems, besides dance of Bharathanatyam.
You show the truth of the subject matter,

And see and collect the scriptures.

Increase virtues in the country, and feed them with pleasures.
You are the God visible to the eyes of human.

They are bringing this Bill which is against the thoughtful poetry of Mahakavi
Bharathi. I strongly condemn that act.

Thank you. Vanakkam.
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*People from our area Darjeeling,Terai and Doors are demanding justice for a long
time.

Sir I am speaking in Nepali, my mother tongue.

As a result, many agitation took place in the region. We were hoping that our
aspirations will be realised through the autonomous body GTA. However, the
Government of West Bengal has not allowed any effective management of the GTA.
Gorkhaland agitation started once again in 2017.

This region is very sensitive from the point of view of national security as it shares
land borders with Bangladesh, Nepal and Bhutan, which is very near to China.
Thousands of Rohingyas, and illegal Bangladeshi immigrants have intruded into
this area during the last decade and unfortunately, the ruling party in the State has
been using them as a vote bank.*
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STt 8 SR ISt T H hHIR AT QR F SR gt Ad 8, df g FHHdT & Rigid R U
3311 8 |

gt S, Srgede-19(1)(c) 89 d@9 s91 &Y SIAf a1 8 | ¢8 g s=rr ofk afesh
Gt wer Hiferd sifder 8 | aft ged & fow Fek gd-2d, Aiftw sm@fd ofk derare
U 3T dhe fhy 91 &, dt I8 39 SR ol cgagr # fAwurd) a=1 2a1 8 | gsdra
A T YRR ASIGR T gIYIR AT ST ¢ | 39feIg, A7 317Ug ¢ foh 397 HMes sch 3179 Y
R AR |




gYufd Agled, Srgwe-21 gH Sfiad Sfik RAT &1 s1fder 3a1 & | it &iE F s Fofat &
Fel g foh Sitaa @t oref dhaer sifda T8, afes, TReAgU! Sfraa @ | At Y srgRe, A==
Bl 3R faae Faro & &8, @ 1R & SIfdeR &t gufad &=d g | 3afelg, MU AT I8
faeRrer ATeRR TfAUTT <l el |IaHT 3R 37 Srgeedal hl SITHT R 3@ & |

Uiy Agley, 3w & oy & sRfded fiffuey &Y a1a & | sniderar-38 amnfSies, snffe
3R ISR =TT Y 19 AT & | STfEher-39 SATSHiehT & QTEHT hl JRET hl ITd el 8 |
anféarer-43(A) I & s1ffenl i vrfiert it a1d a1 & | sTferw & 3much Ateny T -1y @3t
St & ehgeT @Tgdn g foh snféena-38, 39 3R 43(A) hael ISTTadl 1eg T8 ¢ | T 3Mfcched e
& feam g = & | afe 3y ug fAdye ure ovar oid 8, al sifenl i wifieRt ok grem & Sit
U5y I3 Ay 7 Y €, I8 7 hadl 31U HASIR I 3@ 8, dfech, T Adem-eh e d o
R IATE € | 3y, TThT H e chl ST&xd g | (SHIYT)

W, A g o Sy MR AreT AT H @ | (FFYH) A9 & Je A e i,
Reprgt 919 &3t 7 Aoigy & faal Y srage1 9 J2 s A IHY-99g IR 9HA 31d € | I8l
Hd g St 8 | 9PR @ Holgy SiGle At e, dt I a1 g off HURe a1 gER o T8l
AFT | SHiate 3R gedrel o ATeAH ¥ g1 & @, St Jd gial &, SUch URAR ol I eTd €,
38 FaTTaeT fGard € |

At Agled, | U4 5T IS hl ORI d1d s, al Hffeh S 7 GUR, 9ffc Usiienor,
AT REm Ao 3R RAfcentfa Aifd @R grr an it 1€ 8 | «fes, S TR W)
gTch Ul feharaae &t Taaehdr € | 9ad SaTeT YSeAR 2 fA9nT & srafeal # s ¢ |

gorufa SfY, A7 31U ATeHH & TR I 3UE ¢ foh gn e foriedt =8l 8, g9 o et =g
€, &9 guR i} 781 €, dfch g7 giffies el o wfiepR 781 e Topd € | YR ot srdfegae
o1 Y A AR, HHARY, HREMT AT, Gidar s, M1 gz, g1 Fach HfARRT I &1 w1
39 & 1 e ¢ | hls ot fderrd aa &) ardes 8, S ag =y gt | faee a9 & 98l 8, sia
gg gETasht 8t |

qHafd Agled, A WahR 8 gg it AW il § & Adges ® ¢Hidar &R iR Qdaes ot
Tadiy Wil Ifafa & o 99 S | ¢ gfAaet, I el SR T59 WERT o A1y <1dch
ALt fehar ST |

guufd Agled, gsdiel 3R Anffech Hicarsl & S8 Uyl A dded o n Sl Sfenfien =
IO Y THTEg W1 giRfeaa i 5w | siffe wmfiet &t arafdes & fear s |
3id # & A Bt St @ Ueh A7 e 9gdT § | R 99 & AR ® dF Sfaed &
SegansHl feiadt o1 varg cifdd ueT & | AR gAY 8 o 31y I Sies ¥ Siew Wiepfa Retam
& fder SR Rl |

quafy FEled, & enfer & ag e argm o Seh o <@ &, Rurgie o <@t &, thfagat s
& &, STTg-srTE oMy S sifufed o @ &, At oy 2 el @ € 1 sufog, dv emig &




Wl IR et T @it & forg 80 ufdRrd ISR o1 oA s=TQ | St Hfder T 3ma o 38

&, STehT KT WISy 82 3TehT oRIT TR 87 39 IR # Hfl TepR ot a1 Aifd =4 hi sirazgehdr @
|

89 39 fadeh &1 fadty avd 8 SfR AT axd & fob 38 arug s 91fey |

SHRI N. K. PREMACHANDRAN (KOLLAM): Thank you very much, Mr. Chairperson,
Sir. I rise to support the millions of workers who are on the streets of India as a
part of the all India strike by the workers against the implementation of these four
Labour Codes, as these four Labour Codes are taking away the basic democratic
right of the workers to form the association, to strike and to have the collective
bargaining capacity.

The basic democratic right of the workers is the collective bargaining. If you go
through the Industrial Relations Code and other Codes, the collective bargaining
right is the basic fundamental right of the workforce, which is being taken away.
The right to strike is being restricted and also so many other provisions are there
by which anti-labour programmes, policies and provisions are being initiated by the
implementation of the Labour Codes.

First of all, I humbly demand from the hon. Minister and the Government to
withdraw all the Labour Codes and to have a consensus of the workers, because
today the strike is being called by ten trade unions recognised by the Government
of India, other than Bharatiya Mazdoor Sangh (BMS). All the ten central trade
unions are today on the strike except BMS. I feel that BMS is also having
reservations on the four Labour Codes. This is my authentic information.
(Interruptions) In such a situation, I would like to urge upon the Government to look
into the matter because it is a very sensitive and genuine cause of the workforce.

As Shri E. T. Mohammed Basheer ji has rightly said, the workforce is contributing to
the economic growth. They are contributing to the wealth of the country, but
unfortunately the most neglected section of this Government during the 11 years
of this Government is none other than the workforce of the country. That has to be
rectified. That is my first point.

Sir, Now, I am coming to this Bill. Shri Jagdambika Pal ji was talking that the
confusion has arisen because of the implementation of this Labour Code. How has
this confusion arisen? I am also seeking a ruling from you regarding this point
because this is a legislative process. Sir, there is the Act of 2020. In Section 104 of
the Industrial Labour Code, 2020, there is a provision for repeal. By virtue of



Section 104 of the original Bill which was passed by Parliament, you know that all
these three Acts are repealed. Now, why is the Government coming again with a
repeal clause? The Government has to answer. Sir, it is a grave mistake committed
by the Ministry and by the Government. Who is responsible for it? Shri Jagdambika
Pal ji was saying that there is such a confusion. I would like to know from the hon.
Minister because hon. Chairperson, you may kindly see, all these four Labour
Codes were passed without having proper and fruitful discussion in the House.
That is the reason this error has crept in. Suppose, the Bill was discussed in
Parliament, definitely we would have raised this issue. What is the issue? According
to and by virtue of Section 104 of the original Act which was passed by Parliament,
repeal power is delegated to the Executive. That is the issue.

Sir, I would like to quote a reference to Delhi Laws Act, 1951, the Presidential
Reference under Article 143 of the Constitution. The Supreme Court has very
specifically stated that the repealing of an Act is an essential legislative function
that cannot be delegated because it is absolutely in the domain of Parliament. Only
Parliament can repeal a Bill. By virtue of Section 104 of the Act, the Government has
entrusted the power to the Executive to repeal a Bill, which means it is totally illegal
and unjustifiable. It cannot be implemented. That is the reason why the hon.
Minister is now coming with a fresh Bill so as to amend and repeal these clauses.
(Interruptions) Sir, I am seeking a ruling also on this issue.

Further, I have seen an amendment today. The Government is coming with an
amendment not the Government but a Member from the Treasury Benches. Dr.
Daggubati Purandeswari ji is coming with an amendment. I notice that it has
already been circulated. Kindly go through that notice also. Again, it is going to
create confusion. At the time of moving that amendment, I can very well
substantiate that point. I may be given time at that time.

It is a grave mistake committed by the Labour Ministry. That is the reason why the
hon. Minister has come here.

What is the meaning of limits of delegated legislation? Delegating legislation does
not mean that they can be repealed by the Executive. It is the power and the
domain of Parliament which is taken away by the Act. This is the reason why the
Government is not implementing the actual Labour Code.

Regarding labour reforms, I would say that the interests of the workers are totally
ignored. It is against the Fundamental Right, Article 19(c). The Code claims to bring



greater labour market flexibility. Now, if a management had to declare layoff, they
cannot do it now due to the clause of 300 workers under the new provision. That
means 85 per cent of the industrial establishments will be outside the ambit of this
law.

There is a hire-and-fire policy. Similarly, the Standing Orders are not applicable to
so many establishments. The appropriate Government, whether Central or State,
can issue orders by which the Standing Orders are not applicable to the
Government. In conclusion, it is totally anti-labour and anti-poor. Once again, I
demand the Government to consider the demands of the trade unions, the
workforce of the country. They are contributing to the wealth of the country. That
has to be taken into consideration. I would request the Government to withdraw
this Labour Code.

Qediche v AR (D) : g=gare gvmufa St fh sue g1 "sftenfiies dey dfgar (dmiem)
fadge, 2026" TR A7 19 TG &1 Hiewr AT |

"foneht ent T FaTU fohae FeTeR € &9,
TR ST THE A Aoige & g9 1"

guufd Sft, ASTgR &1 U1 @ @ Ugel 3Gl ITh! Auiqy e SI1g I8 sigd Hewygof 8 | A
I1ET g S8R Sit hl g=gare & foh =611 15 37d, 1936 &l feas aer urdf aarft ek
HolgRl Y T8TS hl YT Y | g9 1942 H 59 3 R AR 9, at 12 9¢ ¥ gerer 8 | &
fora, afgerstt & fog Arga @y o ok der ot amTiies gRerm fee a1 e foRar |

g9Ufa Sit, 319 # folel UR 3TaT § | I vl ST T & foh Tg shael Yeh "dehrichl HRed" 8, AAfeh
TRMEA had deh-lch! gl gidT | 8 e T 3TTR gIdT &, 8 YT ohl URUMA 8T & | Hgled,
gy 2020 # AR A 29 9H HIAl St IR %7 dfgaret A garfed fohar | 39 g9y oft fauer =
el U7 foh GUR & 98 WR Hffehl hl YR&M RASIR 7 ! 94 | Agled, I8 fAdues sgdr & fb /A
HIL ¢ g sfafagH, 1926, sienfies faare sifafam, 1947 ok sienifie Jsmr sifafas,
1946 o T dutier T4 & ga1 &, oifehT # TR ¥ Y1 =1l § fob &1 39 R &l #
Hise A QRefm Uraem=l hl Jedieh fohar T 82 T Isdl 3R siffieh el & amdeh armef
g3 87 o1 Wi} sneer HfAfAaw & dga sl ot Aem arefl gram waeik 98 g3 87 i
forg e @y fohan, 319 srue nig ==l &t 82 ¢8 gfed gsdare R =i €2

gurafa S, sfeifiies dey €fgar, 2020 & dgd 300 e wHaTRAT aret UfasHl &t Set 3R
drereidt & g gd SrgAfd Y Sasdehar & Herd o e T g | uge gg I 100 oY | 3 H
70 UREeC ¥ 3ifeen Sitenfiier gengdl 300 ¥ A SHH=IRAT dTelt & | ST Adeld dgd d9l &




ffeh 31a faHT TRARY A & BT T AT B Hehd & | 300 shearial ot Hiar & dgd afe
BT I gt g, af 99 g Srgferd af gefaa g, fS=d wadt, gt ofik onefielt &
ffes S G F § |

W GG &7 AT T fayuig depst aeiit I & forg ST Sirar € | 98t geiRl
HRR, BIE I & M Fed & | e SR URuRes gR & 8 URAR 39 &A & gefad gt
| gAR &= i ifAhixr geprsar 50 & 250 wHaRal & g & | afe 300 & Hiar & dga St Hr
SrgAfa forT gd Wipfd & & SIrdt g, dt 371 B ST # hRikd ekl Y et &l qremm R
T SR U | I I IR i TR 3R HRR HY e ar g |

UTUfT Agled, 331 & Siiefie ofik srivfed &= 7 a8t I & uasd!, gudl ik st & sffs
hRIRd & | TR Ig R o ok sfeifier fare o &, faia Rgae aadt sik ¢
s GxaAre # 29 9 ot gt ufafafeeg g | AR fRawr @ sirar g, ar |7 & sirdn
g, T 3T T 317ct @ 3R 3y fR AR & St & |

g9Ufd Agied, 9 QuURI o faieht 781 €, &7 sreumar & forieh 7di 8, AfT g gg 9ed € R
gmIfad gt |

T & SRR chad ASIGY g! &, Jfeth d AR Hikchiddh ORI & TR&Th g1 Ich gIdf hl
FHRIR YR ! Ugd™ & | afe 3enfiier Al # decra 9 3Ieh AR <l [R&Rar gefaa ghft
@t g8 Faer anffes g, afer Tipfas erfa off ghft |

Heled, # (U a1 ! WeH & §Y TheT ITedl § foh afd TR arda # 9H GUR i FATasfh
AT AR 8, af I8 T8 GAfYd e ghm fh gah, gadt ofk oitefilt sifet @t wmifoie
ReT, T, UM a°T gAdH Id- oht gof Txefor et |

3R H Ich I1Y g1 dTel 3T WR S ol SRR gf S A7 af fhk & hd 1o+t a1 ot hg
UTGH | ST g6 ggt HichT el fAetar & a1 g ara gl & at g9 oft ot oty e & 1 sy faRter @
YRR B I, I I AR L &A1 df Gofafd ITent AR &M | T TRAR Geiufad & IR &
it a1 AT Aoigyl o IR H, [k el & 321 91 82 39y # Hah! Ul A & fog @t
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IR | g, 3% 1Y ST 7 g1 | g=dTg, ST i, 51 9Ra |

it 3reget 2fie AW (TRIHE) : IGRAT TR, AU Tgd-agd sha |
33t A gfAam & et Y S
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A HTEd, Ufecteh YR hl gleld oA §, # 3MTUh! U+ fAETe & aarar g | af 2008 # # o
Ufeeter Taex # S ohedl T | 519 #4114 T & d1g A<t Sis! af a8 2008 & 3TsT 2026 31T
T g 3R 1ot g R e TRAY I8t IR € | 31T ITY SIS I Tehd & foh ASigY I gTerd
FIT 8?2 TR TIthe T g1 & foh ASIgy ot Aoigyl U= o7 & ugat & Sy | &7 goig & foh ot
Holgy & Ik T3 e T geh H 89 S 3@ 8 | 31U Tg SR &3 8l Siedt foh 3ieT 59
FHHR F STt dhoperel o™ thiaedl &, dREF! § o &, 3 gkl hI d1alg J §, 31T I §3dTel gl
PTG & | I =l i U SMTST 20-22 TTeA 8 3R I dhoparel ke 50 oY hid e b & | 37t
deh 3 TR ol 81 @ 8 | § WdpR J ol s, e age & fag 3gd sHsde amn
Uifdere gl ghm, dfchd WER & ol 7 @ ohd U A3Fd Giferll g | hofsiel ook, St
5", 918 HREF] A B A qIel ANT g a1 TRBR TR 7 S A ared AR g, I
A[ERISSINH 8 | d AT St &R-9& &l Sl @T 3@ 8, IRl Ieal hA I A Sel|

S IRE T A8 T AR hITHART dch STt UIEH diex UR i Hd g, de 3 fohelt o wist # &,
1R SUGTh # g, STd I¢ $B gidT & df I A5y fAegper ot tidere el § 1 sreft s apsefik
& IR | & UIEH A d-chid Il ST Tedt T8, I9ehl AT H3rmast Aedr g | Iah!
PIg HUAHRE gl AT & | 89 ARhR I Tg TR et foh STt UIEH dfex UR i hid g, Ih
U5 ol UIeaE e | 34T a¥g ° I 3F%hes @l &, dgi MfAHA d<ist &l 919 8t @l &, 350
¥ H AT SATAT 87 37T Tgi &R foh ST gn urfelame & amued # S ¢ df agi R St gennfon
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e ¢ | g5 H T Y U8 AN T T I Y SR & | I §31 91 ¢ foh 3R R@ |
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ST 8, MR St ek dicH 3fSe [y §Y 8, SUH St ¥ dfAR (deR) a1 Jreh! aT §,
It AT & foh IehT Ui SopR STTg R € | & 8T WR 2180 U & foly SI1d & | AR RpR
Y gg ek gRt ok Sie qaritee & fohelt Herford a1, ASTgY T AT SR <hl SITS] heclt &, fohelt
T Ui hedl §, SY &R-9R i Slche @M USd! & dt Hg<aH! chich Ich! d¥th T T 1T |

MR # & TAR T T TonReT e fh S deier Sft 3 Jedea a1a el fh 59 gart a1
I Gt STt ot g7 off a1 F 37d 8 | S 3179 HSIGR! o el RIS, U SHH Holgxl chl TeAT
100 & 300 it & 3R AT 51 WA R A g | (gay™) WR, & {th 30 s & 31 91 el
TS I W | WY TAR F g1 TSR § ok #igl a1 7Ta1 7 wifed | =18 Agel 3MMueht &= a1
Heot TRt 1 a9, ITH ASIgyl @l WA-UHT 7 8idT @ | SR §H Sl Agd i &g 7 &, af

Ig Igd IS 3= BITT| 3TUHT Igd-agd IfehaT |
AFG Ui off SHYHTE 1gATE gee Sit | Sueht &t fAme o1 w93 fear ST @ |

oft JAYUE FgATE ued (GHH 3R &9) : #Hglew, H el Industrial Relations Code
(Amendment) Bill, 2026 @R == & 9FT &4 & g @sT gon g SR 39 3fEwR W U7 oha
¥ uder i R sfenfiies grnal sl dad & FHel 1T g g |



Agied, Ig faet haet S o1 dMed g1 ¢, dfceh I8 WRd o sAfAal, I ok sffenfiies snifa
9 Hd o1 gor fawy g | gAR udy 7 Sfeifien genrsal Y (R et sgd o & | Tk aHg
T 519 ¢ afAfthe 3R Tt fasTell &3f & hRUT gAR UeT | I3t e # I wifud gu o |

dfeh siret RS ag 2 for Tt sfafthe Tt 8t goh &, fastett flawmT & fAsfierzor & are forsreft

& T S8R 9¢ 7T & | URUMAEEY T R Ul @ Ui+ & @ &1 MSME sahrsal dg
AR TR IRE | A0d RSTRE B E |

qYIfa Agled, afs I gl gl s, af Siienfie Jdu dfgar fohaes fo s9m? § TR 9 wWE
3R 319 AR &heal § foh gR TR & GST # fasiw Iga & WY | 3hg TRAR 37U+ 50 ufasrd
GST fert &, @ifch =g &1 50 ufa=rd GST ATh &t SIY, Fifeh &9 dhe AT U & 3R a8
HATT O3 g G 8 |

qurafd wgieq, sfenfie dey fonelt off 3 &Y onfdfer dg g1 & | Toaa Seiv, GRfea «ifie,
R srefegeer & e & 91 whis ot 3 faerfaa =81 81 Fepar | & ag AFaT § o sieifien
faaret & fag g grryE 6 a1d @rraaE g 1 $9 S g2 foee & ary gsfiae i @
3T FE! € | Uehlehd I & ST ST S 81T | I8 YURIHS HheH g, Alch Agiad, o
TR u%r g, FiFch IR <1 & ASIqR SIHHT T18d € | AR @ ™R U 8 foh oar 39 Ay H ¢
gfAaAl SR sifies el & gaitd wrmmsf fosar war o1, wriife fomT #eigR &l sirarst o &F1 S
STHIF IR ha fehT? T gsdTel SR drelTaic! o SIfehR o TRiied 9 Hffeh & daur-ieh ifdeR
3R AT 781 g1 STG? o1 g et Iefeh fodl &Y ardfden Raf &l § a1 fR I8 cherel TSt
TG Sk 3§ STTQT? T g IRMeq Isal 9 aarges wef & are amar T g ar fr ag off
I-TTSSI-fthe-Sife ifd a1 IaTeRT 82

{IUld Agley, # Ug TE A1 A1gdl g foh d e ferielt 76 g, # gur faieht off 7 g, <ifeh
# roigR TRt g a1 aweda oft A8l R Fehd1 | 31 1 ASi Al gl 8, Siicher A8l € | 98
R ! fezeret ot [Afar ¢ | afe s srgRfea ghm, af SaiT SRR g R sida: dar @l
TR BT |

gUfd Agied, TR & AT &l § fob 39 ot &bl S et AT S1Q | 89 fodT W eamue
==t &t SI1g 3R g8 gRfYa frar g 6 sifitert & SifdeR gRfara <8, Sl ot e oiR g
g e, sitenfies <rifd SeRewt 781, dare 3 o4 |

g9ufa Agley, oid # RAepfia YRd &1 Gu=1 aft TR ghm, 59 faerg & ais | Aeigy 0o =
B | g1 Ul & 1Y, # U a1 GATE a1 g | Qi gl A Yeh At ot e =mgar § 1 5w
Tt oft O foet omd, @Y 37 R @S =l G S, sftu=niRepdr 9 g, i 3 o gAR wRa &
Sfder &t fia gid 8 |

ADV. FRANCIS GEORGE (KOTTAYAM): Thank you, Sir, for giving me this

opportunity to speak on the Industrial Code (Amendment) Bill. The Government
says that this is only a clarificatory Bill to avoid future unwarranted complications.



How do these complications occur? Or how come a situation arose where the
Government suspected a complication. We aspire to be a Viksit Bharat in 2047.*

We aspire to be a Viksit Bharat by 2047. There will be lakhs and lakhs of industrial
establishments and millions of workers in this country. Then only we can become a
Viksit Bharat, a developed India.

n that case what do we need? We need a flawless labour code in the country.*
It will take care of all concerns of the industrial workers.

We need a law which will protect the interests and demands of the labourers. Why
does the Government come up with an amendment? The Government says under
Section 104......

By virtue of Section 104 of Industrial Code Bill of 2020, the earlier laws of 1926,
1946, 1947 vintage, those Bills were already automatically repealed.

So there are some doubts regarding the Statement of Objects and Reasons. What is
said in this clause? Section 5(1) says that....

That means those who fall within the salary bracket up to Rs.18,000 will only be
considered as workers. But it will be decided by the Government from time to time.
That means the status of a worker depends on the decision of any future
Government. That should not be there.

Secondly, Clause 6 says that the negotiating union means that the union should
have 51 per cent of the workers in that union.

Also, Clause 16 states that for lay off, prior permission is required only if there are
300 or more workers, whereas the former provision was only 100. Now it has been
raised from 100 to 300. Then only the prior permission is required to lay off
workers.

Sir, also Section 17 talks of reskilling fund for retrenchment and that 15 days wages
will be deposited by the employer. I would request for an amendment to the
Government. The Government should also contribute an amount equivalent to 15
days or more of wages to this reskilling fund.

Also, Section 20 is about power of the Government to give exemption in public
interest from any of the provisions of this law. This defeats all the rights or
protection that has been given to the workers in this legislation.



HON. CHAIRPERSON: Sir, please conclude.

ADV. FRANCIS GEORGE: Sir, since the Government can go to any extent to exempt,
citing public interest to the provisions of this law, this cuts at the very root of the
good intentions, if there are any, of this legislation. So, I would request the hon.
Minister to rethink on all these things and come with suitable amendments to the
kind of retrograde regulation that has been brought in by the Government. Thank
you, Sir.

off ISR A (TiFaTeT) : AU FAgled, U= ggt Sfenfiier dey wfgar (dneq) fadass,
2026 W e 1 3faER U fhar g, g9ah fag & siuent g=yare <ar1 g | g Sit fae sman g, at
39 fodt 1 &1 WR & Aeigyl gfAaEl gR1 foRty fovar 1 @1 8 1 39 foe o At @ Ig el S
T & SR I8 ghiora oft & o6 Hoigyl & St Sif¥epR €, Ik Try hufaat & St <MuoT, IR SR
AEHTT BIT 8, Ieh! A Holgy &f STt 8, g8l W fohdlt & g g Sirdlt 8, gl «nwor giarn g,
I AT Y gl 7 gl AR e & T St faet oma 8, 89 39 et ol ke e & |
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eI o & 2 | I8t ¥ geAhA, Hieraret ar e i, St AERTY & A1k | Aeigyl T o,
gg 9 Su-t |, 99 ShaR & Tgi Asigd o @1 o1, I SchaR = ITh! g1 e &l 3R Tl
It ST AT T | Heers, 3 & 3R AeTedl & 08 greiid g | U9-09 @he Uewor § | 3 &
A UehIUT 1Y ¢ foh STt HoIgR SIgt UR hid S X@T T, I8 UR IGh! GWhAT fear AT 3R uRar
I A1 Ik T8I Al & | Tg hSF BT 8 |

# 29 fde1 & A1egH @ g1 g o I8 W AR Yeh Yord AR argg W 98 gu € | g e
4 gur fohar | STt 98T I 9IS ohedl €, 39 e 1 3T JdT 8 | A4 el o smmuent
fopaeil Tersl fAerdt 87 3T el foh TR T FdTU? TR, Tg ST Sl ¢ foh I T Shgl? 39
gl foh st @ 9 I1et uget 73t 18,000 23Uy At @ & | 3t fohawt AT 3@ 8 af 39+ et s
&t 12,000 3Uq A @ 8 | i3 fohiT A1 Y Rl & | I huT aret A Joige) i I H A &
& | 3779 U< J9lId, I9Y Uge! §H heHT dlgH foh I HoIgR o hu-t & hH & 36 &, 39 R+ |
3TeRT AT BT AIRY | ITch! TREM & IR THTeH g1 91y | i feaw & &rf awg 8 &id & | &g
Ul IS 10 8¢ T 12 € deh 1A hedl e I7ehT MU & I@T 8, I7 TR TR R Bt 8 |
# =g {6 59 f9a @l At S1g SR 59 Aeigd & g a8 @/ S @M 8, Ueh aR Ih! Aoige




ATl o G1Y daeh hl S1Y foh ITh! a1 THAT 8, IJAh! T W1 8, I HRIT ATgd 8 3R 37 W
uH: faar fhar smg 1...(caaem)

AFHT FHTAfa Agied, St faiy e St FIRER-HaTeT & Asigd & g 511 3 &, @ 9+ a3 ol
SR ST 3@ € | OaT Uy ot g =1fgy foh St AeiqR o i gefteh & o e 38 8, STgl J9i-
AN R § | 3 Tl & 91y g oft 57 @ € af I fog fen &y off sgaen g+t @iy |
Sent QReT et a1feq | O dhut ofik 09 dcharl UR S oI @ifgy, St Heigyl T Anwor
&G 8 |...(CTIY) UdTHTE, AR 3feard} sateh o T oht 31T ot §ueh gHTeh IRt MWoT
forar At 8 | R Rt ot s fohar STrar 8 SR I-ehT 2nwor fohar STt 8 1 reft e < g
TTOTTE & Heigy hl HERTE & BT e oS & | U4-U SR 81 8 € | §1 W e g S|
AR 39 W G & | 7oigy [Ath gic &l 91eF T8l § | 39 37 J Joige aif ot off S a1 1fdaR
£ I...(cgayr™) & 321 & Aifetes & |...(caaem)

1. 79gE AisfaaT : AFH SRRAT W, §8fiae Reled &his-2020 # dgd el HsSHS oT |
TS & B Il Ugel Ig TR g1 | 31T § 18 HelH Api Ugst Ig @ 81 T | # hael Ueh
ATt RiRET & foIg 38 e & I @[T § | g F=i g8 foh hie arud o o, 398 AT
fEd go SR, TR Igd I ST & AW | Fel eI IR s W 2wt A == gg | g
AT & fob g R AU SR & o & oe® dvg @ RwIs = U |

ggi gg Hf Farar mar fh @t s deHl d9g R did & 8 | $B 9 dneH A faiy fhar ghm o
AfR 17 I 219 ST A gl ¢ foh Ut S &g aidd gl Bl d1igy | dar & f3d & a8 +is
AT 7T @, hadl STd chlg T 7T e, Ugat oh diF Yo ¥, ¢8 gAa Yae 1926, 33feaet
UTgHE e, 1946 3R dsfiae feegey gae, 1947, a8 @rvifds g foh agi ot 1d gs fon
FHRIUTfeIeT & U g SifYeR A8l g1 ATfgy St Afery gwent & off |

&A1 39 UfeT & IgaR T & 3R FIE Radha 161 off | Ao wiferame @ sifdeR gim =gy
3R 39 FIARE & 1Y 38 Hig | off ¢ 3fiR urferarde @t off 3T mfad & & | St gRET e
g, dg Sifees! Rt gt mar, Rdier =3 o1 S1fdepR sriuifeianT oht 8, g8 SR Tae d 8T
fRY aifh Wiy & @i et 399 7 @WeT & WY | 39T g Ster A1 sEAc dAaw ST
IGd IR A 29 T 1 fIwR @ S0t ara & SiR aga st SifesteiM far | g A Tee
ganfiagig SR AS TA MU & |

30T Sft A gl foh afferTg & dotersd Sel Rapa A §, s s A s S B & 1 &
TS gHRT TS gidT 8, I8 SmfenT oft 8, 3R gl Ir= ST df Saeisel & hIFITRI chl
ThIIST BT T 817 IYch! IS 8T & | STl fa-iY &A1 3R I9ch e shfie i aheAT? T8t
T.h. 0T STt 9 & | amueft oo & el & off oot arq &t €, My kA J Ta-He H ¢ |

T v 7 oreft 92 R uget SuwenSH it AfSdhar aferat & | #7 AfSehaT dferet gaferg & atfen
ggi & gansil il AfSeheT hictsl A HeETT A I TR At | a8l Sia AfSehet wictst Arel g
at Q- Y il ent AR Y ST | Oesa Sit A 91§ TR 9A UdTg @1 o, 39 38 gd
fhar | TuERlt gRT AfSdhd dicst @t TUa &R & foly GafRae aféfthde smasas giar g |




Uraeed Sft = Redwee fohar, 314 garast Sit & gl gt ot sel | I59 TR 3 Afsera sictst
Tl A & forg T aiéfthdhe T8t ez, e & SR &Y a1a @ 82 wifient Y a1d e
82 3TUeh! HIMAHl & IR | I1d HRA & Pis TSR 61 8 | Acidex g Sit 3 der fh 398
e a5 781 R | 31U 39 His 1 ey el It 31Ul UdT Tl , 31ST deh ey
IS Ul TTa-HE Toh USATSoR! & &0 H qd St oY, It We ol iy oA a1 Fgl AT, I8
ITeh FWR fEU-SC AT | &g W 9gd H AAHH doisl W@d 9 |

16.00 hrs

R His A gr g8 ghfga frar & 6 ga R/ AfFT & Ty vk A9 @ &S oft T
39S A a9 g &ft | areft fose Sft amwor € @ & | & 3% & Af-S% STer & T o7 | 98t )
AT & SRR H31& et 3R gt foh Afgetr ik gow @t 7 ot I da= fAerdr a1, 7 |fgen &
PRI | hlg =t AT off | g8 der i Afger 3R ¥V ol I\ da &l TR a1 8 |
MY fhg aRg T 39T Oty &l | 34t aoig @ SIS & &1 gthae gl fen, ag 3muq off d&ar
g | 37uA TRt oft dgaa Y, Afeha S R AL St & a1y @ @, Siudh Wiy A8l @l | Al
geaTs & 91y WeT @ | If 31T 9 gid, dt <=1 A8 W i1, 9 99 §, 3felg <31 g Hidt St
& 91y g1 39 dg &I Ulfeifehd Oty 98! Iaar g | ...(saaum)

Hgled, 3 T ewd § 3R Siuent TG Ge’a g1 g, 389 RIRE g | 3rft Treier
Sit 7 Igd oS! a1 wel | IBi dhel [ T gEa @ uget AR @ St e S anfe g o
I8t AR s d gAY fovar mar @ 6 e1gw & SRl A9 et SITg, St ot ek g A A ok
o1 | 38 gH e, safay der & Siar Re JIY S @1 T @t 8 1 e i H e g,
TSI R §U HoTgR SR SSKIST ol ATHA-UTHA 3@ h IfA Y 715 | TG 327 T et o7
Tl gRT | 3Uht eIt AT T 8 SR HRT oh fgdl ht & ot ezt € | &1 ot Jrg-ary
ST M1 ghT | fSiegiA S8 <hl &1 @l hl aT fSr g A+t &t sRTTel & WRTeR ORI 37T Uel,
S8l §STRT @l @bl ISR AT | &t & §oTRI &N &b 81U & | ahl &1 foram a7 | 3
gAY Aoigy R HfAh! & Hearor 6 I1d B & | g TR B! & Rt i grem argd & |
BRI TRePR SATAh & U TSI @t & | SSKIT ol g1 S FomT &, i 227 ot 9¢ GahaT & |
Fol fAeTes g, at gt Smuchl srare oft 3T 8 |

HEed, 4 JeR hig ga UTRd fohy | & 321 & & AWIRe i ffams ds fr TRéE 33 & 1 a8 e
HIET STt Al TRET & | TR 39T @ SR gt Tl i aST 99 <1 & | 3A1eT U= gt St f&an sge
hl, IGhT | TlegeH 3R FaTd & | g drTl A fAhraa 6t foh fhedt R ot weft ot fReprer
fear Srar & | IGent geRitSe g1 ST 8, H 8 Sl 8, A ehid-ahid g1Y-0R ¢ SiTd g, df g%t
e g1y WS a3 & o I8 SHRT GRATS el 8 | 39S ury hig IO T8 gt & 1 ST AR
& 78 gt 8, T 0 A ue RS § Srfardt fre 7 g1, s9fg g1a @eT AR A 2 |
goft AT gewl & e # gg 91 @, difch i MEEE 9 gl | 39 AR dis H g gar &l
fAgfRr-ua &3 & TRE & 15 8 | &R gar, gl Sia At I8 wuest Fyfaa-ua &1 8
g, difeh 39 a1d o1 @iide gt SY o 39! thetgde far mar § 3R 39 o1d wR far ma g,
arfes wfosg & ol §8& 84T 7 i 9dh o a8 §ART R Tal &, AR I8l Siid gl ddl g |



Hgled, I8 gHRI OXhR, Al Ta-He i garsit & fg TREA 8 | A U ggenr Rty @
fgfe ot faem anfgg ar =gt e =nfgg?

®h3 A e : e Tifdy |

2. gg@ Hisfaan: gl e =gy at ey ag wfey o a8l e anfgy, at suent & & gadq
G|

Hele, Aa- § Sfar g1, AfSe T A= STeRT, Y& ol I 31T, I WR his I Uraidl gt of,
DS BT aih T IHHT Ak Tg! TehdT AT | Yeh h1H & oy fohell ST o ST da= A, fanedt
STTE R H 9 i, AfT s dR s A ft g am Rt gam daaa H TRE D & |
3G deR I8 A Afger 3R YW, Teh A i GIW hxdl I, do! A HAlgdll o df Afgar at Mg
&Y dd- gl ¢ UTET | &l ol GHM dd- chl TRET & &l his 1H fhaT g df a8 AFHIT A<
M St A AR As F grT fhar & |

fOherg o | &1 e aret @l <h IR | ot gl ==l g8 @ | ST1ST deh UHT giar o7 foh 5 9l deh
H1E fhag o & forg o a3+t I8 =gt et off, Afha sivft gk O1er aa oft S &vm e
at 38 T=gdt et | foRet dhut at ar fohedt cafery @t o foRelt e @t fonelt dhort Y ofik @
1.5 TTeT ol Bt Shicae AT a1 I 2 T T hicae [Hell AT hael fhdl B & [T 8 didae A
gl al dhaat IW M & Y IT FER AT | IH v & oy I safdes a1fey | I fde &t
1.5 ITeT deh hH WR @I | S gt $iffen ol Gop A1l @ 1T T THT 3T df I9 =L i TRE
T UGYUT 39 IR AR DG o ATHH & AW 5 A6l St 3 fopar g |

Agley, dHRT ot fohelt ot goe =gl Tt @ | SRt e & gl off et 8, sk & agf ot
3Tt & | 3R & Tgt AR ot & o STh Siw & 971 glaT € | a8 SHR) T SISt AT AdT @ |
3R et T aRaR & gt 9t SR o STt & aF Sk forg sigd a2t feand it & | 7oy,
yfAe gR & 1 e &, AgTd A &, s IR I BIE-AIE SHRT HT 08T = 33 & | G
AfgdTd 8T Xt € | s IR TR AT l sie haR il Ui SRy gidl 8, I8 &rar g &
BICT-AT U7 ¢, 98 I R IR &dl ¢ | 37 IR «ieR higd H g uraer= fohar g for 40 a1 &
37Tk Y el ahig oY 1 &1, Toh I H Ueh IR g dhaT Hard st T UTaeT 34 e
higd H g7 fhar & |

3T hfeq foh 31U 39 Urae™ &1 foRiy a8 | 31T hfgq foh omg Afger ok gy & g\ dd+
i UTaYT™ oAl faRie Rd § | ST I8 higT | MY Oy R @ 8 | 319 Ig a8y fob oMy
forgent foRier R T8 7 ST ASTHIfder faty @R g € | 31U ahigy foh oM 39 Taeh g d 8 |
37T TR SRR 3 ARG ohl s WeHe GISIY | 31T STgx ST BT Wede ¢ foh Aega wisfaan
7 urfefarde & TR WR STt favg a1 €, 39T oY fakty &kd & | 31T U7 d1gR SR difely |
3T UGT HfHeh h I ST difelq af Ikt 3MMTch IR § OdT Il |

HgIcd, s &M dl g, fhdl s alich & &M # fohelt @l o e | fohelt gy oo
aret &g H, foredlt wer d, Hawst 91t & H, 39 dlich ol 3R 39 IS b1 fAeTdr g a9 ohs aR
3T 08 erred A g 91 g, O AiRat I8 & St 8, df 39k fAg oSt Ik suwens #




fafm 10 FmR gt at 38 sugensHdt d Sede o1 @y Addr g 1| 39 deR sigy # A1l St A
TEUEYH R g | PR A g Uy fhar g fr v M afa =i 7 8, v S Ui, 10T &1
ff cafey ot 71 g, «ifohst oR g8 ot gsa Tfaefadlst & iR & wU # &M &4 af Uk
I8 T Toh IS IUT dch ITch WY R T e chl TAGhd] gRIT df T8 & YR TPR
&AM | Tg A Y G STaradgl 37 AR Shigd | 6l 7S § | ST IH=<ST §IAT 8, 87 T & IFh!
TRIGAT &he? A hgdT § foh 3T 399y ot & | 39y &1 ft =1fgq | anmu R & fad | @i
3BT EITd ke 3TYT df §H ITHT AT HLT T, ITA gARY hIs &l I g1 gift | Ig ot
hael ¢fTehel oh STHSHE STIT 8, cifchT chlg STt aTd 81 3R &R, &iffieh & fga <t @1 gt at
g4 & SR f&am 7T 8, 89 8t S 14, §9 &1 h-IA ohl UTRd ohe, Aifch Tg! Shid o 1Y, 37T
B & & QY g ST 8NN | TgT S Sifesia’ A | TgT S 18U & Sifssrdig oy § | F
TUeh! ST AT feh & feR ehigH hl IR §T A 2.5 HgiH &l AT AT E |

oIS A H &l 9d oy | # 9 o1 vy 3much G e | @1 =g, dTfeh 3iueh A9 | 38
fh = @ g2 it AR, St fo TR o1 $&iege 8, 6 T ad fohar | 9d d gg fAwwd
fAeen & around 66 per cent of workers believe that employment terms and
conditions will become clearer under the Labour Code. Around 60 per cent workers
believe that job security will see improvement. About 62 per cent of contract and
fixed-term workers believe that they will receive better protection. Additionally,
nearly 60 per cent of contract, migrant, and gig workers believe that they will get
better access to social security benefits. agi 7T ahel Fi at a1d &t 8 oY | 31 T =13
T gepiY Saeru g1 & @ | IuH Il Rt dwr | v achd i R @ 8 | URd H Bt g,
gfceh gfFar # YIRA ugelt 321 8, fSigi=t T achel Y dtere iR & forg ffar &t g 1 arer ey
gﬁ'q, 3Tgch & 3T | Almost 68 per cent of workers consider the introduction of a
registration system, such as e-Shram and welfare boards as a positive step and it
will help them access benefits easier. ST deh IAAGES AR & oy IThT 7 af A=
& ofY, sFaifiTese Y & ogi-ahgl fhat &7 &M = @ &, 38 IR | 7 & fhelt @l uar o |
g -9 Uidd & g1 A gRfgd &t | g9a faw wffel 3 off sua e @t o
(Interruptions) I am telling you (Interruptions) Around 63 per cent of workers believe
that social security benefits will become portable across jobs and locations. a8 s
gd # mar g | 3y OAT oft hgdt foh ag 99 @t TR A fRAT 8, at WHER & thar H g gh |
o1 Y Uk Od 3T € | I8 Od g §far de dnetat A fhar g | ag # gufeig H#M @A @rgar
g, Hifh T8 3 forg Iuafl ghm, 3Tueh e # STQ | a8 AR disT 3Tt Sife fohgeM &l &
R T 8, W TR o 3R TR &R {8 # | ag Svelis &1 9d g | g8 gt &his urgde
goidt gRT fohar gom ad 98t 8 | 359 Siersild Silg Ui 7 WY Jeiat g8 8 | g Siie
AR # ff oIS TSRt g3 & | TR o, TR BR RS | Sife uifeds 56 ufderd den
¢l 8 | ST UTh AdTd & foh der ahts = Agt et 7 €1 781, afeh TR oft 3R TR Bk daqa
&6 RS A off sraT Age fohge fohan 8, aifs a1 & ahd o1 wiasy giAfga gt |




PRA W, 3 GHET &1 = U a1 [@d g G2 & FU # ot gl 3R &g ol 4 &3
g AL & aR 7 ff St 8 | 23 gfga A d Ui F gan ol I el fohar @ |
¥5 g A ot U o, 39 &) 35 T & e & fag st fenht | agt ffEs aw
& IR § oft sngr T, fSrgen 37 uge g wsdiewur @ e g |

gt Sft, R 79 F @ g BT ¢ o SI9 goam it s IR diem & g @t gt g, at &
g & fag daar ft § | e VAT 9gd Sreagyddh gidn §, «fch U= 39 aR gl foh 50 @
A AT ahl 31T AT g1 &t 3fR I7eh! Aieret ReiReEr ar o ghm?

it i, 3o &gt foh 50 @ A AT vt S1TT AR A8l &t dt I1chl i RaRer o &
T g, @ 3R @ 50 ¥ & hAR g, a9 ot SUGSSH! & ol & &9 d 39! ik &b
qRE gRfga 8 & | ITH i IS A8l gh, ST HI & @1 AT 8 | (FaY™)

Tleer ReRE & aR & ok & 91 df g9R ahd Ht Fiere eaiRe e gRfga g sga
3T g | a¥ 2014 H 39 7 H 25 g @l bl it iR Aerdt oft, st get seie
T 19 UfARIT AT | TS 916 TURE Iiedi § o1 F TiRreT AR &t shavst 19 ufdRa @ dar1 8 |
g # 61 chedl §, dfceh IMS.Qa. 3. 7 U gaifed # gt o amst R S1o 3w & 64 ufasa
ArTRent et Arrel FRARIRE 3 aTer &1 9 T 8 | STTST 80 I N ahl HUd STl AieT &7 &,
3TST 60 HAE AT RIS VR AT & Arreff & | 31Tt 25 et vt Suganddt & aremeff §
| 31TST &N ht ohs kR Y TITeT FRAeriREY &Y sharst & &/ am a1 & | STgi Uget dhad 25 axig
T ot Tirer RFRE et oft, a8t oot ag 94 &l & ot At 8t € | oM aret e & adf
2028 dch 39 ST & 100 s &N opt Tieret R A, 39 e & g At TRpR w1 ax
ol & | Tol ShifcHe 81T & | had MTHUT 34 &, a1l e &, Sligiad e &, Ulfelfedhal shifefieH
e G IR T hedT0T Ta] 8T & | TS Tah g T T HIEY STt 7 hATR AT ShedTuT chich
R & | (zugum)

gl SuHc & gHAR Uch e 7 gl fh 309 'holfded IRAMT W g Sl | ga at
"ol d IRAT ot Wees! a1 & €, 38 @ S hl a1d gH hdl gl e, dfceh s ga €
SR wGt | IRAfT g aifgy, Sraeia gt T1fey | A aided | g Auesr =gy | a8
g gRfga femar g 1

TET hs IR Sl I19T ITed TS bl A= fohar 1T | STaex a1aT ITed s AR 38T &
SERUT & "Tedgd' €, 89 Tadh [l Ueh AT IR & | IEIA St ohel 8, 89 T« &7 Igeht aite off
IRd 8 | IBI1 el fh i R g & guet 7 g & fig g 1 g g9 QR s J
gfAfya foran @ | 9ffes a1 9 g & a1 T ATUEE 8 | AlQY TRER A '$Hd Siad’ & H i
TR e ht HIfAA I & | IT6T TR MASH ! hdd G 4T €, Ig af AT Sff areft-o1ifay
S €, Flfh & Gep siffich aRAR @ FArcd gu cafeT & 1 A ot oG A § | 77 <@1 8 | G e
IRAR # Bl §U TR Al 987R & Wd WIH W U+ fUdr Sit 6 7eg e & forg sreft At
I Y BIA-Tt haell d I 991 STd & | (SFGYUT) chdel! deh I S+ diet e aRar &
¢ SMTST 31 & U HAl §, Tg 3! SBoRe el 8l T &, [adhd Jg! g1 (Jau™) gt cafrd




3TN I 2T & U W3t oh ®U 4 o3 € dl el &1 sheaTur hd &1 8, el & &t i
IGATet hd AT 8, TT J &N I8 [AETUA? (SaeT) & U4 wR T I8 99 g o 31T &, 310+
gRaR & gt = 3T & | (STaYT) S9! RRa &Y Smagehdr 8l & | 39! Hifqal § ag sieieh
®E

g9ufa Agley, # 3much I I8 vy w@=1 =g & a8 3F-TRaiaHe T &l Ieei gt 3R
gl T foh 331 H SRISHRY 91g 61 & | STe 1Y SRISHTRY Y a1d ahid 8 dl 311U 9ol S1d ¢ |

Teted, # 3much are ey Ue v @ =medT g | W 2001 @ 2011 3R a¥ 2011 & 2017
T ST 237 T ShIAHT T AT &, 3T ahT St T giar g, af e 918g U1 shgdT & o 59
g7 qRYe St My gedr & df a9 WRdc TATTHe U1 g1 a1fey | g & a1y taergde
SFRE Bl SR 327 SISl avg & M g Tdh | 39 ikl # 0.8 WRHc SISl & I TRaAlghe
€ UT | # Gy U8 6 Sar @1 g | a9 2017 & a9 2024 & St theaed Us hiE €, 98
guSH ST § | 3111 §HRT SehiHIHG MY 7 & 8 WA § | STd ehi-IHch MY g URYC JadT g af
3T Y g9 WA THATTHE SIFRM 8T A1eT | AR TRBR 8 1.1 URAe ShiHIHe T &
grdel H YRAAIGHe 96 W8T & | I8 dgesd offfdr caser & | URalYie SFReM & forg 7Y it &
STt fifa g, 3t Aifa o 8t ag aRom § |

HEled, FBT SYRRIIGHE <l T ht 75 | & g9 2017 h Uget <l R &l hic &ear =mgrm | T
ATGHE, IFUTRAGHE 3R IGh 99 & aR H o1 § g Ahi+oH gl AT | TAYGST & ST &
IR Yeh 3Hicheld BT AT | YIUAQHEH 3¢ a¥ 2017 ¥ dAlel g1 | 377 IR gfFan # =g s
Ut g, SRR JdaR SfgSIE g, g &t goft ol g1, IRa & divaywyg @ it
27 37T §, S8 gAY Afeft et & 1 3 ITH a1 ATt A & 8k ST FWR A v
€ | I8 31 U1 shgdl & foh g uigeiz@ At It 21 7 Sit et Ui 8, ITH RIS i
fhat § | T8 @ 2017-18 H 46.8 URHT AT | IHeh dTc 311G Al H g §¢ e 58.2 UTHT gar |
39 UhR §HA SATET ATl ol | f&aT | 519 8% 81U &l &rd Aot @t &l SroAr fAdes e &t |
g8 g9 GAfYd A o1 v fRaT & |

Heled, ggi fhdt 3 Ieota e f&h sMUReiigre € 14 wéc g | I8 # 78l dhgar g, afeh g
HEdl 8, HTSYAST dhgal g fh SmeT 31 7 IFTFAIgHE I | GUR g3 8 | ST oleR
SIS hgdT & foh 231 & avf 2017-18 H 3FURATTHE ¢ 6 TRYT AT, TS dg i glax 3.2
TR g T € | g o Saey et | off ag uHTr 8aT1 8, Ik SR} o folg TSt YRd @eT 8
| IThT 84 719 89T I1eT | 39 R R g4 TR oheAT DT | S8R STk 31TUch gRT faRter e @
3TUeh! TG +ft &[G TR &1 ehl ¢ | 39 AT AFd ol & | T9 S 919 g ° @R 4RIET hd & |

Heled, # 3Muen! ST drgdr g foh AIGl St & gare @ 37 # dcth TArgAe # off Tglcadt g5 8 |
STt eth TReirgae gy 2017-18 # 52 TRAT T, I8 96 he 58 TRHC 31T ¢ | @INT Teth YRaAIgHE
& forg amt 91g 3@ € | @ SMUAT SIIHRT e, IUHAT RIS R, Yeth ged YU I1T, BIET ST
TR | ST I STUAT HTATSH e Teh, I e & o 7<sT i ga g |



Heled, ST9 Qeh 3<ed! =< kel 8 o # SMUeh! eh a1 a1 ST I18dT § | St oA el aret @i
g 3R 2TE T8H & Iy & hd g, & SFiIEes Yok # gid § | ek & foIg Sieft greiigae
AR o, Igent et Sita e @fl, T & e o | hiR Q91 wgar @ o ad
2017-18 # {99 &R &1 R 24 WY U1, I8 A iR 19 TRHC 3T | T ThIsd WAL T St

HoJIre AR &, ITY 37U g | I Tl at A e | 3 eaferd) ach # oFt | ag der h Iuafed g
| I A= AT St & YA T UROMH & | §9 99 AN ol T4 Aggd AT ANy | SAIST 327 3R
96 g1 & 3R fdenra & @1 81

PRAA W, H MUY A IFTRATIHC T 3R YRATTHE T T 3T @1 T18aTl § | Tgi R a1d
g2 o Afoat sgl &, & Sel 8 SR ISR gt 87 a¥ 1935 # Roid o ot oft | ag gart
TR & GHY | g1 goTl, Ig MMUeh! TR o G7g # o ot | af 1980 a1 1985 H dhitee R
QST FeRaeq 3R IfdT Pl 3ohgl ch IIRETSMS Udh 9 el o, ITPI o 3T hgd o | Tg
AR §9Y # Fd gor g, U1 el & | 3MUhl TRhR H f TiH ST T & §idT AT 3R A ST
gd1dT & foh 37T a¥ 2003-04 o1 U7 9 o7, f9d 231 & 44 axis Tl ol Tradigde e o |
&F @ g1 6 g8 af 2014-15 H dgar 47 HAS g3 M &8 Tl H el i aig Al ahl
Site 3R & e |

PRA W, g3 Idd §Q Geft 8, 31U 7 A Wiel &R G o1 foh af 2023-24 & A9 3 A
Retd dar &1 99 3maT, 9" ohet T foh 64 RIS AT hHehIST B € | 55 oIt Aot 8, S9ehT
HId Tg T foh Gen 21k | 17 i @NT) bl ASTIR & aTeTl &1 9Rd & 3R g GASIY & AdT
ez A St € | g8 A R & 1y oMUk IR @A A1g | agt st T foh afde daer
Sifg ST @ & | Sf Fgl, & ek his Tfag Jaex ot off Uidae dedl @ | T8 ek i &R PR i
A SUTAE o QU SfaeR i &ar 8 |

# grergde & aR § 9 Qe & a1 &, a@t aif 2014-15 7 14 s T iy e & m
IR G, af 2022-23 F deak 20 A 8 Y | a¥ 2014-15 9 a9 2022-23, Teh &0 H Iidg
Yo ¥ U™ i FenfRat g1 | This is an authentic data.

ITSE ez T Y & FAET | eI Jaex H Uig i dT s & & | a9 2022-23 &t Raid
& qdifeeh 7.47 Ufdsrd At &5 i @ ot Siie fAel! | ¢ 7 4.96 ufderd & Jgax av 2022-
23 # 6.79 Ufdrd I IRde & HAS ANT i SiTg UFET eft | 39 gt A=gtheraRiT Taex
# 91¢ Ui ohig @l h1H hRd &, St a9 2022-23 # Feax 6.31 ufasrd It foh 85 dRa sareT
AT ot Site St feft | @sft At @l Sife @1 AR A @1 8 | A TR @ @ §, sueh
&M 7 AT | Y F aid @7 § SR Sueh! e oft g dar g | A7 St R e g, 39k
SER SUIYhaT # 19 ugelt IR Sig At g, 38 QT R o1 giar & | 99 ugett R Sifa
fAerdt 8, 38 a1 guuA AR fAedr 8 | 3811 gl foh fohds @il ot Sifa fedt? §7 ovet foh g
TG § FIH T ST hgdl & foh 17 S T @ hH H T | SUTHST a1 Ser off I8 ywnfora
FAT & | SNTHST & SeT F ufday &, dt avf 2021-22 & Ueh ol 22 ARG AT AN Siig J 319
| g 2022-23 F 1 & 31 ARG AT AN g & 31T & 3R a9 2023-24 # e aig 31 @Rd g
AT SiTg § 3T & | 89 SI9 34 99 {1 oht 3189 &d &, df 39 91y fid S 8 |



g G ha §AHT? Yg 9 YW goTl, STd TR 7 TRAigHe & g T97-99F R e 331G |
BAR! TREAR & THF W H AT §18 | 3T <@ g ok 71t 3.0 TR a9 & gid a1e &l

TS St 7 uge 8t soic B & dd s IU ol Uchol GV deh Uid 1 A 4.1 IS ¢ g
&7 & folg & e XIS 0 o Sife STUTAET & | Uohel H ST SFTSTHE fopa |

398 T Teh UIE U7 1 ARG IS B Iré 3 s ATl bl JuTE3 fAhfld wRd ISHIR a1 &
ERT S Ugelt IR A<t fAeif, 399 15 IR JUdl ol IganT fohar STaem, difch IRt 3R &l
o) areft ST oft A, a9 oft 3T TR Fi ik T a1 AT, S9d ag &9 S arelt it off
TR M | F1€ | oI [Chel STU g1 STQ, df I 31! a-iearg & a1y 3t Sirg ot i bl |
Ot TISTHT I g9 Wit Y 8, Foad G d Sifg Uit §¢ | &1 H rATRY ehl ot A A |
HITTR o fEdi i e ofik TRerm gt | Afgen ok geul &l g sfder e, T 399 B |
goft ot Sife ok il RAEReE & RS A | 39 38T & WY & IR &F ¢ 79 4 | &9
IRY ITAT h TSI S i1 h J1& RIFTRI I 3R T Teh ST higdeh 3 @I ¢ | (TTUH)

B goft O fodt & fob o1mg 38 et aRg O Tust | a1g § STt oft uiferfeahar fater ezt gl smma
HRTT | AR T TSTIUT Y AeR DS o IRAfdehdT i U g1 A1y | Uifeifesha avig @
3Tk ST} &hedT 8, 31T g9k foiw 3ffu=T & | & 31ueh! Ak F8] U | dAfhd, Ig 3mudh I3+ &
g, 39 35T & 1Y H4 3 thaeg U I o 919 3MUsh I+ Ig fawy @1 g | «fche, 39 8l
Y reHe # o et RIRE @M & forg 7 ag sisde daw s § | widsy | sruht ok @
FHHATRT & hedTol o fgd # i 3To0T GSId ST AT O i dI AaTehdl g, g7 a4t
QigeITor 91y § A R e |
# goft gy gewt @ fardt @var g o ganfAaaett 39 smiedc @t uiRa & |
AHAT GUTafd : U9 I8 @
fop sitenfiter Taer Tfgdr, 2020 &1 IRy T+ aret fadae R faarR forar Sy |

U&ITE Ttepd g3 |

(FaYT)

HON. CHAIRPERSON: Sir, I will come to you.

(Interruptions)
AT guTafd : 3 99T fadger R WusaR fa=R e |

Clause 2 Amendment of Act 35 of 2020

AT FATURT : off T, . Deaesd SfY, o Sy ditye ST 1 UKdd el 9T8d 82

SHRI N. K. PREMACHANDRAN (KOLLAM): Sir, I would like to move Amendment
No. 1. It is a technical objection. I want to make my protest that all these Acts have



to be maintained. That should be there. That is the intention of moving that
amendment. I am moving the amendment.

I beg to move:
Page 2, line 3,-
for shall stand

substitute shall not stand. (1)

AT GATAfd @ 3 7 off T, . DHaweA St & gRT U¥dd GRiles 9=r 1t 91 o 998
HdeH o folg T@ar g |

GMe AAQH oh folg 3@T 7T qT SrEdiehd g3 |
AR gorafa : sidt Sqerdt gRay™t Sh, T Sy Rty S 2 Ukgd AT e 82

SHRIMATI DAGGUBATI PURANDESWARI (RAJAHMUNDRY): Sir, I am moving the
amendment.

I beg to move:

Page 2, after line 8,-

insert (7A) Notwithstanding such repeal under
sub-section (1), the functioning of the
Tribunals and statutory authorities
functioning under the Acts so repealed
shall continue to function till such
Tribunals  and other  statutory
authorities becomes functional under
this Code.. (2)

AT 9Ol : od # SiAdT SEETT QR STt o gRT URd IRNY &A1 2 i G ok gHe
HIEH & folg T@ar g |

U Ug g

g8 2, Ufekt 7 & ugrd,-



(1) IUYRT (1) & oefq oF fRE9 &
Jravie, 39 UaR ARG fhg o sfafaasat &
JFT Hd R B SifdRur R Tifafdew
UTTYHROT 99 deh i AT SR & STe deh
fr 08 arfderur ok o Tifafdes ofdreRzor
39 dfgar & srefiq srdsfier 781 gt Sd|

3T e

U1 Ttepd g3l
AT guTafd : U I8 &
o @z 2, gur 9nifdq, fAdaes &1 i = |

U Etepd garT |
Ws 2, gur 9nfAq, fadaes & Sits far mam |

Tg 1, sfafam g ok Qe & g A fadges A Sie fig g |
A FATafd : AR @ ST o R fadaes @, aur dafaa, oika fear Sy
1. gy Aisfear : gufa Agley, | Ukdd eRdl g
o fardaes, g dxfaq, aiika forar S |
A e U a8 8
foh fadaes, gur dxnfdq, orika fohar sy |
U&ITg Wiehd gar |



