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INJ;RODUCT ION 

I, the Ct.airman,· Comm1ttoe on the wal.fa.re of Scheduled 

(It ste s and Scheduled Tribe s, having boC'n authorised by the 

Commi two to subc.i t tho Report on t oc ir be t1:Llf, pre sent 

this T ir ~i  Report (Ei~ -~  Lok S3.bha) on tho Ministry 

of Buc.an Resource Lbvelopment (lA3partment of ~ u u i ) _ 

Reservations for. and employment of Scheduled castes and 

Scheduled Tribes in Univorsity Grants Commission and 

Central Universities and ~ miss1  and other facilities 

provided to the Schoduled casto and ~ ul  Tribo students-

2. Tho Comrrd ttoo took evidencG of the repro sont,atiVO s of 

the Vdnistry of Human Rosource Dovelopment (Department of 

Education) , Univorsity Grants Commission and Central 
. -

Dni ver s1 tie s on 21, 22 and 23 I>1arch, 1988. The C onnni ttOG 

wi sh to expre ss their thanks to the officers of the Ministry 

of Human Resource Dovclopment (napartment of Education), 

University Grants Commission and Q.mtral Universitios for 

placing bofore tho Committee material and information tho 

Committee wanted in connection with the oxamination of the 

subject. 

3. Tho Report was considered and adopted by the Comm1 ttea 

on 26 .l .. pril, 1988. 

4. ~ summary of conclusions/recommendations contained 

in the D3port is appended (Appendix-I). 

NEW DELHI; 

~~ ril 26 , 1988 
va1sakt13. 6, 191 a{ S) • 



A.. 

I. BE Rtj§.TION 111 .$Rvgs 

CHrIJ?T....J.t I .-O S~ . IOl  
. 

i l ~ IOIAL .:ET UP OJi' UGC AlID CEN..lPJUr 
UKIVERBIT JE S 

UUIVERSI1Y J.1ANTS COl'1HISSIOiV 

1.1 The University Grant Commission is a statutory 

body set up under the Uni versi ty Grants Commission 4ct, 

19,6. It 1s the general duty of the Can.llission to take, 

in consultatiort with t!"Je lhiversities or other bod18s 

coneerned, all such steps as it may think f1 t for the 

promotion and coordination of _ un1 versi ty education 

and .:tor the determinaticn and maintenance Of standards 

of teaching, examination and research in uni versi tie s. 
COOlmission 

The L. which is a body r r ~ having perpetual 

succession sis~s of : 

1.2 

a Chairman ; 
a Vice Chairman; and 
ten other Members including t't;o officers 
of the Central Government all to be appointed 
by the Central Government. The Chairman 
and the Vice-Chairman are whole-time 
salari r-d officers. In the discharge 
of its functions, the Commission is assisted 
by ~ SecrE:tary and other officers and 
supporting stai',·. 

The following nine Central Universities havo been 

set up under A.cts of Parliament :-

(i) Aligarh Muslim University, Aligarh 

(ii) Banaras H1ndu University, Varanas1 

(11i) Delhi University, Delhi 

(iv) Hyderabad University, Hyderabad 
H1tional 

(v) Indira. GandbiLOpt:m University, revT Delhi . 
(vi) Jaw'ci.harlal N'etlru Uni versi ty, New Delhi 

(vii) Ilorth Eastern Hill University, Shillong 

(viii) Pondicherry University, Pond1cberry 

Cix) Visyabharati, 11111~  
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The'Acts of Central Universities Provide 1.3 . 

that the ?res1dent of India shall be the Visitor 

. 'of the University. The apPointment of Chancellor 

an":' Vice-Chd.llCellor is made by the Visitor in 

accordance wi. th the procedure pre scribed in the 

Acts. Every new sta't\lte or addition to the st,'1tutc: 
statute 

or any amendment or repeal of a ! requires 

the assent of' the Visitor who may assent thereto 

or i ~l  aSsEnt or remit to the Executive 

Council for consideration. The ~ri us Acts 

empower ~ Visitor to nominate its nominees 

on the various authori tie sand S3le ct1en CO!Ill:J.1 tte'es 

of the universities. The Visitor bas the right 

to us~ an inspection or enquiry to be made and 

with refer6nc(; to th£' result of such inSP8ction 

or enquiry,. address the managE-mont concErned i~ 

views ther80n and such advice as he may please 

to offer upon the action tc be taken ther6on. 

1.4 A.ll Central UniversitiefJ except ~~r . 1 

l'ntional Open l'niversity have a provision for the 

office of Chancellor. The A.cts provide that 

Chancellor s ~ll preside at the convocation of the 

university and would have the power of nomination 

of members on some authorities of the lJniversity. 

1.5 During tho evidence, when too Committee 

asked ~ r any Member of the University 

Grants comrnission belonged to any SC/ST com:nun1ty, 

} 
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tho special Secrotary, Ministry of HUman Resource 

Development (Department of Education) infor-mee tho 

Comm1 ttee as undor : .. 

"Sir, at present thGrb is nobody belonging 
to this category in tr£ University 
Gra.n t s Comm1 s s1 on. II 

itboo asked to state the reasons as to \-ThY 

thorL was no 00/[1£ member on th{;l Commission, the 

witness stated as follows: 

"Actually, the University Grants Commission 

Line orp ora tes 
. wa. s sot up undt;;r an Act of P8.rliambLl t and the 
A.ct of the Parliamont.'. statutory 

I.a few 

1.6 

provision in regard to tho membership of this 
COJn.rni s s1 on • The C ba irman an d 
the Vice-Chairman are to be the permancn t, 
full-time and salaried members. There are 
two mE..:l!lbers who arc representatives Of the 
Governmen t of India -Ed uca ti on S3 CrE: tary 
and the lt1.nance Secretary. For the re st, 
tOOTl'.'l are ' ca tegor:k:s from \-Thom members 
are s .~ The first category consists 
of s~ -.. /ho have knowledge and uxperienc::; 
in too field of agriculture, commerce, 
forestry or industry. 

The second category belongs to thos€ who 
are J1CT..1bcrs of i ~ ,ri.  or legc:i.l or 
medical ~ rO sDi . The third category 
consists of Vicd-Chancellors Or those 
"'ho are oducationists of repute. TheI'b is 
also a furtoor ca.te[ory not le ss than 
4 from amont; teachers of the i ~rsi i s. 
So, tht;se arc the requiremt:nts . .£or the . 
oaJpos1t1on of too University Grants Comn:ission 

The Committee enquired. of th6; witness vlhcther 

there was any statutory bar for inclusion of 

members bGlonging to SCs/STs in the Com.>nission. 
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The witness continuc>d that "nott.inq pre1'9n ts .  . 

the· Government fr 001 app ain't j"'1 9 anyb ody. n 

1.7 Asked \vhether there hed ever ;:IE}i:,r. a:i 5,C/5T 

member of the Cc:mmis'sion, the \Vi tness replied : 

"Thpre are actually a number of them. The 
point is, this is not one of the criteria, 
laid down that thp.re must be somebody from 
the SCheduled Castes and SCheduled Tribes. 
But nothing prevents the Government £rom 
appoin'ting somebody from the ~ ul.  

Castes and $.cheduled Tribes." 
" 

1.8 When asked whether the Ministry would appoint 

persons from the SChoduled Castes and SCheduled 

Tribes on the Corrrnission only if it was provided in the 

Act" the witness submitted: 

"There is substance in vihat you are saying, 
and I an not arguing a-gainst this, because 
it is justified." 

The witness further suhmitted 

"We had PrOft'S5 or rAr ina 1 j'Airi and he !:>e longed to 
the tribal area and he Ii:JS a Mf=mber of the 
university Grants Cor;')<iss ian. " 

The wi tnes s further c larifie d  : 

"It is not like that. I have only s2id 
that. 50 far, all these appointments are made 
on· one ground. A pers on is j udged ~m 

merits and not hecause of the consideration 
whether he be longs to this cas te or that cas te. 
But as I p'ointHd out, tl'vare is no bar at all 

,  . for appointrne nt 0 f SC/ST. The Governr:lent 
can appoint, any one 'of these people and 
there is no ques:tion of prejudice or any kind 
of discrimination at all on this ground." 
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1.9 When sl ~  ~ .~r any attempt bad OVOr been 

made to find out some SCs/STs with qualificCitions 

better tban those of [8nf. .. ral candide:.. tes for 

appointmi;.;nt on ~ Commission, the \v1tncss 

submitted : 

"Tho proce sSing is done by a number of 
officers. I can cBrtain ly fliy, some of them 
must hav(; thought. about it." 

1.10 When asr.sd who toor any guide line s in thi s 

r&gard had ~  issued by Government, the witness 

stated : 

" ~ ll , if you say that we should lay 
down the guidelines, if ~ make a 
recoIIU1¥3l1da tion? I am sure', the Governmen t 
\1111 be happy to follow the 'guidelines." 

The wi. tne ss added : 
among 

"1 would furthE.Jr say tha.t L .. tany names 
too t we are suggosting, WG arc not 
specifically saying that bt.:;cause· so 
and so belongs to. SJ & sr, we should 
favour thi s person. liU.t some names who 
belong to Schedule d ~s s .and Scheduled 
Tribes have also appeared l.n Our sugge stions 
and' re COr.D18 ndations • Bllt truthfully, it is 
not a £'nct tha.t becausc: so and so belcngs 
to Sch(;dulGd castes or SCheduled Tribes 

we must have that person." 

1.11 ~1  asked \ihether any Se/ST bad ~  a 

inember of tho UGC since its 1nccptio:1 in 1956, the 
Miri M. 

I4tness replied that "Hr. Mr:LnaJ. Land Prot.LSlntappa 

w"(Jrc the Members of the Cornni ssion." 
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B. RE.:ERVATIONS FOR SCs/srs IN mCISION 
~ IN  AUTHORITIES 

1.12 It has been stated that "the Central 

Universi tie s are governod by their respective Acts 

and statutes Ivbich SP(: ,,:1fy the deci si on tatin g 

authorities in'respec't of various matters. The 

~ s of the Central Universities have genorally 

a' provision for the following authorities a 

(a) Court; 
(b) Executi va Council,; 
(c) A.cader.1ic Council; 
(d) Finance Committee; 
(e) Facultie s." 

and 

1.13 Whed askedrlOOther any reservations had been 

!of Centrc:l 
Universi ties 

made for the per sons _elonging to OOs/srs for 

appointment in the decision making authorities 

of the C6ntral Universitie s, too representative 

of the ~ 1s r  stated during l ~ -

fl&>. :far a s these bodies are r ~ , 

ancn a gain the answer tbat I am presenting 
befcre you will be the same kind of answer 
that I gave in regard to the University 
Grants CO:"'jUiss1'.-n, which you found to be 
quite unsatisfactory. Once again, I would 
like to give an a.ssurance in regarc: to the 
cons ti tljtiQn of Ju"'fi'ori t.· _, L I must 
say very cl.early afla ll 1 ,~l  that this 

'that' ... 
consideration so and so belongs to SC/sr 
and th'1:r€ fore he should. be appOinted, I 

r ~ thinl: that this cons1derationLhas been 
taken into accomt ".,hile nominating, i rsi i~s 
anybody on the se bOOie s of the L. J the 
EJS:ecutive Cmmcil, ~ m1  Council 
and other bodies. II 
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1.14 When asked whether::l po?rson belonging to SCs / 

STs could not be appointed on the decision making 

bodies of the Central Universities even if he fulfilled 

all the qualifications, the witness replied: 

1.15 

"No. The point is there may be s erne Members 
l ~i  to SC(ST. But I W?L11d like to say 

t.ltl t ~ t ~s not ,)ecause of ~s re 3S em that they 
have been mi ~ ." 

The COOlrni ttee E.'nouired of the witness whether . 
it was not essential tha t the members be longing to 

SC/ST communi ties might be there on these bodies in 

order to give guidelines !'egarding the implementation 

of the reservation l)olicy and other benefits available 

to these c om·nuni ties in Cons onance with the spiri t 

of thP. Consti tutiona 1 pr ovis i'Jns. The Vice-Ghance llor 

'Jf the JNU clarifi&d as follows :-

/.on it 

"I would point out the instance of the 
Executive Council of the JNU whichis the 
highest policy making body. There nre two 
Scheduled Castes nembersl.r-i9ht now. This 
is the pos! tion. It 

The RegistrcJr of thG Hyderabad University 

supplemented as folloV1S 

/J.ng 

"On this iss'.Je,  I thought I will also make 
or.'? or two legalistic point. In any operation, 
the nominat/. auth')rities do take; CJre 1D 
see that these classes are represented. I 



• 
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c. 

It'1'be '·.':Lce....ci1nl1cC n,or i~  ~ ·,  Cii;i5 i 
~~·.) l l  . I ,.~ 1 · .. d(:li:dc i ~  of the 
i!I' ·i .. ( -r ·i~,  .... /; ~)r " - · u  .)\ .... ,T' i. ~· :'llceti"r· ... 
:;i-l·.~· i ( ·~ ) ~i  .... ; ) ~I~ i. i, " r~ ,(.i~~ i ~  l~ l. 
T":'.j ·1'-ce· C' ""] ·t -4 ~ -, (".t. (' , ..,;. ..... \) ... J .. ~ ..... m ..... '" '.. .. ~ .~, 4",,,.' 

,· .. f'T' -C" " '·1 .  t ~  '5.T - , (~ 1? ·l . .~, ~  :..1''': .'iil;;p.n·J ·0..:> S,S 

iii 'L le ~ r  l~ ii vt,:·:-.. i i,. ~, tl?e :'€pT.e.sent.:lti va of 

t:1e di:1istX''Y of H m~li ,l.es'..>urce DeveJ.'Jpmen .... ct .. ~, ::ed: 1 

+!--",+ 'It " - ~ ·, · tt:I; .. ··.·( .. > l"..i , f.;..l "" t..: , ~ ..  ,. _. . l. 
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A 1.18 The Canmitte8 with deep regret and dismny 
! 

note that at present no mem1"'er of UGC, and none of 

the Vice-chancellors of Central i r~i i s and 

barring a few Universities like JNU and Hyderabad 

University, no member on the decision making bodies of 

other universities belongs to SCheduled Castes or 

SCheduled Tribes. The reason appears to be too narrow 

and legalistic view of the Ministry of Human Resource 

Development. The Ministry'S contention that in absence of 

provisions in the relevant Acts they can do nothing in the 

matter is not at all appealing to the Committee. 

Grantil"9 that there are no statutory provisions 

that persons belonging to S~ ul  Castes/ 

SCheduled Tribes should be appointed on the UGC 

and the decision making bodies of the Central 

Universities and as Vice-Chancello:t£, the Canmittee do not 

appreciate the helplessness ~ indifference of the 

Ministry in not giving informal advice in these 

matters to the concerned authorities. It is all 

the more regrettable that the Ministry should look up 

to the Committee for making a recommendation in this 

regard. Had the Ministry been alive to the welfare 

of the SCs/STs, nothing could have stopped them from 

issuing the guidelines to the UGC and the Centr al 

Universities. 
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In the opinion of the CQ'nmi ttee when without 

any statutory ccmpulsion the ~  and Hyder<lb'Jd 

Unive:rsi ty can find of their O'Nn suitable SqS,T 

persons to serve on the Executive u i~ i  

should have prevented the other Central Universities 

to follow suit. 

The Ccmmi ttee rec ommend th at wi thOllt diluting 

the autonany of the Central Universities in the field 

of academict3 and the sui tahiU.ty s r~ . regarding 

educational qualification, experience etc., the 

r,1inistry should frame guidelines to advise the 

University Grants Ccmmission c::nd the Central 

Universit.ies that where SC/ST r~~ S of comparable 
• 

status and standard are available they should be 

i3ppointE.)d en· the TJGC, the decis10n m.:.lkinq bodies of 

the Central Universities.d as Vice-Chancellors, 

rather they sh':>uld be preferred which will be truly 

in harmony with the spirit of the Constitutional 

provisions for the welfare of S.Cs/S.Ts. The CClmr.littee 

will like to be apprised of the guidelines issued 

by the Ministry in this regard. 
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CH,\PTEFl. I  I 
. ,.. -.. ' .. _ ............ .. 

A. I MPLEI',UNT,\1T.i:'J OF :tESERV. ()l~ Oi,OffiS _ ...... .....--. __ ... __ ,.......... • ........ _ ....... __ ~.,. __ w , .......... .. 

2.1 i\cc ~r i .  t,:) ~ ~lui li s issued by the 

ucr:: for im )l m -~ I i  ')y the CEmtrCll Universities, 

the following res(>rvati')ns' have :.:>een iTI,:;de f.,r 

SC's/STs :-

15 per cent and 7.5 per cent of posts to 
be res€:'rvec1 for SCs/STS respectively 
in resoect nf ~ - i  posts and 
uoto the level ~  lecturcTs/assistant 
professors in Y.'e>:;P€·c i: of ~1 i  ~) s s. 

;Jinistry have oeen im;->rescinC) u:;on the univer.si ties 

from time to time to (:nSu:cc that the UOC C'uidelines 

\J]lich are requir€'d to ;,)e accepted and adopted 

by appropriate university authorities are 

implemented ~  toto • 

.2.3 During the evidence, the C'.Jtnmittee enquired 

'Jf the representative 'Jf the? "'linistry oi Human 

s ur ~ Development as to WI,), ch of the Centr81 

Universi ties had not implemented the Va::; guidelines 

regarding reservati0ns for SCs/STs. The witness 

rer:>lied tbat there were nine Central Uni'lE:rsi ties 

out of which i~  Univ8=sities had agreed to 

implement the ui li ~s iS5U8d ()y UOC. 0:11,/ one 

Universi1:i'/ i.e. Alig3rh ;V\uslim University ~I  

still not agreed to implement the guidelines. 
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2.lt When asked woother tho Banaras H11'1dU 

Univorsity was im l~m i  tho guideUnos too 

Witness l'(;plied that the Blnaze,s Hindu Un1versity bad 

already agreed to f3110w the euidcl1nes. 

2.5 Tho Canmittoe pointed ::>ut to too witness 

that during the rocent tour of a StUdy Group of the 
. . 

Committee t·::> too Banaras HLndu University, they 

ware informed that the Council had yet to decide 

whether tho reservation orders would be applicable 

:>r not in the JJniversity. Tho Registrar ::>f tho 

Banaras Hindu Uhiversity replied :-

"The p::>sition is tl'at all the instructi:lls 
or guideline s which are made availabJ.e to the·· 
universities are placed before tho appropriate 
authori tie s. Thore bas n::>t bEen any 
instance ,.,hora they were received by 
u l~rs1 ius and wre not . ~ . Therefore, 
we have accepted the reservati::n guidelines 
which have been Ncaivedtn tiE University. 
Thero may be minor delCl.ys in the implementation 
but ~ p::>si tion 18 ttnt all guidolines reco1ved 
are generally acc(;pb;;;d. by the Executive 
Council of the University.Wo 'W"9re a 
little late and tLle info;nnation suppl1ed by 
tho Univc:'sity indioatos that from 1978, 
there has boen substantial progress in 
imple;mcn ta t1:n of the 1n structi on s ::>r 
guidelines which have been made available 
t:> the un1versities. Thero may, Of courSG, 
be some lacunae 1n implemcnta ti:JIl. n 
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2.6 When the Committee asked as to why Aligarh 

Muslim University had not agreed to implement the UGC 

guidelines regarding re.servations for SCs/STS in 

services, the Vice-Chancellor, Aligarh Muslim University 

informed the Canmi ttee . as under :-

years 

"The Aligarh Muslim University has a special 
status because it WaS established about a hundred 
ago by Sir Syed Ahmed Khan. In 1987 after a long 
3gitation by Muslims over some provision of the 
Aligarh Muslim University Act, the Parliament 
amended the Act and the University is now defined 
as the educational institution of their choice 

established by the Muslims of India which 
ri i ~ s a Mohamadan .~ l  Oriental College, 
Aligarh and which was subsequently incorporated 
as the Aligarh Muslim University. On the basis 
of this some of the Members of Court of j,ligarh L 
University are of the view that this is an 
institution of minorities. Legally, it is a 
questionable thing but it is beinQ stated as an 
institution where the Muslim minorities get 
preference. We do not have any reservation 
policy for the Muslims, whether in the admission 
or otherwise. Vie have a system of education 
by yo/hieh the Mus lim students get a lit tIe edge 
over the others and probnbly the percentage of 
MuslimS has been around 70 to 75 per cent and the 
rc laining students ar from unreserved category. 
Therefore, it is clained that the University 
has 3 specia 1 s tCl tu.s ':;;;i0 from time to time 
whenever this Committee has made recommendations, 
the j\cademic Council has looked into it. In 
October, 1987 also this matter Was placed before 
the Academic Council but the Academic Council 
deferred the deciSion because Mr. Shahabudin, 
who is an M.P. and Member of the Court and 
two others moved the resolution that there should 
be reserViJ tion for Mus lims in the Aligar h Muslim 
University. If therefore, appointed a Committee 
in which apart from those three persons who 
moved that resolution, I appointed two former 
Chief Justices and three Vice-Chancellors. As 
decided by the Court, the Committee is loaking 
into the question of reservation of Mus lims. When 
that Report comes, the matter will be placed 
again before the Academic Cour.eil 3nd I think 
they will be able to take a decision." 
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2.7 When asked whether there were other 

minority i s i ~DB also which were reluctant 

to implement the UGC guidelines regarding reservaticns 

for SCs/STs in services, the witness replied that 

so far as nine Ccntl"'al Un:Lversities were concemed 

there was no mention of any university being a 

minority 1nst1tut1cn1.n the rules and regulations_ 

The witness added :-

''Wherever tax payers r mmey is paid to 
any institution, no discrimination could be 
made except the re servation for Scheduled 
Castes and Scheduled Tribes. The only 
reservation according to our Constitution 
which is justified and asserted by the 
Supreme Court judgement also is in regard 
to Scheduled Castes and Sch;;duled Tribes. 
Therefore, from the side of the Ministry, I do 
not think that any. . institution receiv1ng 
grants from the exchequ(;r can ever make 
a proposition that there will be reservation 
in favour of certain ~~u i  other than 
the SCheduled castes and Tribes. Even Wi. th 
regard to the AMU, it is clearly laid ~m 
in Section 8, which says :-

"The university shall be o:t>9n to all persons 
lthe incl uding the teacher s ancU.:jjaught of i ~l l  

sex and. of 'V,rhateVE race, religion, creed 
or class, provided t!'11t nothing in this 
section s ~l . 1~ d.cumed to prevent religious 
instruction s be ing given in the manner 
prescribed to those who consented to 
receive it." 

•• 
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2.8 
When asked about. the s ~l st.:1tus of the 

Alig.s<'h Muslim Univez:sl-t vis-a-vis the provisions 

of the. cons ti tuti':JI' ~ I ~ -:hc judgement of the 

Supreme Court, the Vice-Chancellor, Aligarh Muslim 

university, submitted :-

"As Shri Joshi ht:'ts pointed out, there is no 

discriminatiJn.I will read out the special 

provision. S.~ i  5{2} of the Act s ~ s 

the ~ i  of the University as follows:-

(a) . 

(b) 

~ ) 

To promote oriental' and Islamic 

studies and to give instruction in 

Muslim ~ l  and reliaion and tc 
impart moral and physica: t.raining. 

To promcte the study of ::-elioi,"'11S, 

civilisztion, and culture or India. 

To prancte especiall-the educational, 

cul ur ~ rl",~ m r~ of the M'uslims 

of Indi,;. 

These are tl1£ r ~ :resp ons ibi li ties pla ced 

on the Unive:£i ty. " 
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2.9 The Ccmmi ttee note that out 0 f nine Central 

Universities barring /\lig3rh Muslim University all the 

Uni vers i t::.os have adopted Ucr. guide2.;ines regarding 

reservations for SCs/STS in s(;rvices. However J as pointed 

out by the RCgistror of Banaras Hindu University, there 

have been certain delays in the implementation of these 

guidelines. The Committee recanmend that once the 

guide lines have beEm adopted for inp 1ementation, the 

uni vers i ties should do their best to imp:..ement those 

expeditiously and in ~~-  So that the desired benefit 
• 

accrues to SC/ST persons. 

2.10 The Committee have been informed that the guidelines 

providing for reservations for SCS/STs were placed before 

the Academic Council of Aligarh Muslim univers1ty who 

deferred their docision in the matter because of the 

impending report of a Special Committee constituted 

"" . to dec ide the ques tion of providing of reservations for 

MuslimS in the University. In this connection, the 

Cc:mmi ttee would like to draw the attention of the Aligarh 

l ~uslim university /",uthori ties that according to the 

secular scheme of the Constitution there cannot be any 

reservations in the central Universities On the communal 

lines. This view has also been upheld by the Supreme Court, 

They recommend that while presenting their view-point to 
~ s shouUi 

the Sub-Committee, the University ,\uthoritL: L bring. all 
these· factors to the !1otice of the Committee. Me'l'nwhile, 

the Committee recommend that the University Authorities 

nay again approach the J\cademic COuncil for adoption of the 

Ucr: ui li ~s regarding reservations for S;G;S.T3"in the 

Univers i ty Services. The Cornmi ttee will like to be apprised 

of the decision of the Academic COuncil of the University. 
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B. Ir1PLEMEIJT.k.TION OF Ut8.iC• GUIDRI,INE.S BY 
CElf.rnAL UN 'R SIT IE S 

2.11 It has been stated that , 

"Central Universiti·-s are statutory bodies 
set up under the A.cts of Parliament. 
Powers to tai..:e de·cisicns on various matters 
concerning a university vests \fith the 
authorities 01' the univsrs1ties as embodied 
in the respective ~l.. s of Parliament. 
These acts do not contain any specific 
provisions which confer any powers on the 
Central GQV(tnDnent or too University 
Grant Commission either to make any r~1 s in 
respect of Central Universities or issue any 
direction to Central Universities. HOVoEver, 
under the Pondicherry University ~ , 1985, the 
vi si tor has been given pm'Jers to make new 
or additional statutes or amend or repeal 
the statutes during the period of three months 
immediately after the commencement Of the 
Act. The Indira aandhi National Open University 
~ , 1985 provides that the visitor may direct 
the University to make provisions in the 
statutes in respect of any matters specified 
by him and if the Board of Management is 
unable to implement such a direction within 
60 days of its receipt, the visitor may after 
considering the reasons, if any? communicated 
by the Board of Management for lts inabilities 
to comply with such direction, make or amend 
the statutes suitably. 

University Grants' oln'r.1ssion guidelines in 
re sue ct of re serva tion for Scheduled caste sl 
Scheduled Tribes are required to be accepted 
and adopted by too appropriate authorities 
of tre universities for implementation." 

2.12 During the evidence, when the Committee s ~  as 

to why provisicns paralle 1 to the Pondicherry 

i rsi ~ , 1985 and Indira Gandhi National Open 

University ~  had so far not been incorPorated 

. in the other .Acts so that the direct1ves issued by 

the visitor became automatically applicable to the 

Universities, the special Secretary, 
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Mini stry of Human HeSOllI'C"'€ Development replied 

as tmder :-

2.13 

"In the first place, Pondicherry University 
and Inqira Gandhi University were e stabl! shed 
very recently. W!hile making these Acts we have 
leamt from ri~  and therefore ~ 
incorporated this special power for tbe Visitor 
so that, the Visitur can himself initiate 
the statute. Now, whenever there is an 
opportilllity to amend other .cts, we Propos..:. 
to do something of that kind. l~  the same time 
I would also li ke to sta te tha t one of the' 
important considerations "lith us, was tte 
acceptance of t he Central Uni versi tie s of the 
policy regarding reservation in faVOllJ.' OJ:' sn/gr. 
E i ~, all the universities have 
accepted the reservation policy. That 
imperative which was trere in our mind to 
introduce some kind of amendment in the ... \cts 
of the universitiEs was over. In any case, that 
tind of power in the hands of the Visitor 
. we think, is quite desirable, if not for this 
purpose, but for some other purposes also. 
Therefore, at the opporttme moment, we 'r.1.11 
amend the ~ s sui ~ l . We are not going 
to amend the Universities J..cts only for this 
purpose. But whenever toore is an oPPortunity 
to amend the Act, we srall try to incorPorate 
thi s provi sion. II 

Drawing attention to their r mm i ~ .~ 
contained in para No.7.9 of the Th1rty-ninth Report 

(1982-83) that the Univ(;sity Grants Commission ~  

may be amended so that the guidelines issued by the UGC 

become aut.:rnatically applic.able to the Universities 

and the ~ i  Taken note dated 21st September, 1983 

of the Ministry that certain proposals to amend UGC 

Act to include i r~ the provision in the ~  to 

ve st too Cornmi ssion wi ttl the sta tutory powers to enforce 

complianqe by Uni versi tie s with their guideline s in t l'E 

matter of re.servations had been received and were 

under examination by the Ministry and tha t every effort 

~ ul  ~ made to expedite the same, the C01'!lr.l.ittee 

enquired of t'be witness whether the University Grants 

Commission ",·~.  had beeon amended to this effect. 

The witness replied a 
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IIIn 1982, when the then Educati'Jn Secretary gave 
evidence before this Ccmmi ttee a commi tment i.'las 
made that UGC Act will be amended. I can tell 
you .~  at that time thi,s proposal WaS very 
much on cards. I would also like to assure that 
this proposi tion ,has npt been dropped. 
At the same time, the follovo/in9 things happened. 
I am only trying to explain why it has not yet 
taken place. I ~ not trying to justify or to 
defend a r i ~l r delay. But I would like to 
explain to you what has happened there a fter. 
At a given time in 1 - ~ when this commi tment 
Was made, the Ministry of education had a plan 
to make a comprehensive amendment of the vee 
Act. It was felt that Va: should have wider 
powers and scope of its activities. Further, 
it was felt that teachers education programmes 
und Natio'nal Council of Teachers Education should 
cane u~ r the purvievJ of the VOC. It was 
proposed',in the form of our draft rules that 
va:: should be made a kind of an over-all 
umbrella with certain S u - OOlmissi s,~ i th the 
greater scope of activities. This entire 
proposal was under consideration. 

In the mean -time, th'Gre Was the question of 
change in the policy O!1 education. In 1985, a 
national debate Was organised on a draft note 
which Was prepared by the Government of India 
and it Was circulated allover the country. 
Because of this [')3 tiona 1 debate, this entire 
proposal remained unimplemented. In 1986 t th.e • 
naiional policy WaS ~ul . In that policy, 
a very important proposal has been made that an 
apex body for hiyh0r education should be 
conS ti tuted. 

It was no more thun a proposal that the UOC 
should be made an overall umbrella. This proposal 
has been made with a view to have an apex body, 
a separate body and such a body should include 
the medical education, engineering education, 
leqal education and all other asoects of 
education which are not at present covered 
under the exis ting umbre 11.3 of the Minis try' of 
Education. All these should also come under 
the purview of that apex body. NoW, weare in a 
position to examine our earlier propositisn and 
the earlier draft in r l i~  to the new proposal. 
l'herCfore, we require ~ review our earlier 
draft. It is because of this reason that. there 
has been a delay in r~ si  an amendment to ~ 

Vniversi ty Grants Commission Act." 
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2.14 pointina out to the witness that by delinking 

the proposal for the creaticm of Apex boey for the 

entire field of u i~  from the implem&ntati':m of the 

reservations for SCS/ST6 in the services of the 

Universities and keeping in view the constitutional 

provisions for the welfare of S.cs/S,Ts, the CQ'nmittee 

enquired of the witness whether an amendment confined 

to maki:1g the UOC directions in regard to reservations 

for Scs/STs automatically applicable to all the Central 

Universities could be made in the University Grants 

Comrniss ion Act. The If,.' i tness submitted 
Gthat------- .hris been ------
-, Whatever t.. ,"said i5, to my mind, both 
~ I 1Jl 

... ... 

justified and CO!Ti?ct and I agree withLevery 
word. 1 have already said that cur E u i~  

s.ecretary had made a commitment in 1982 and there ..,;' 

is no questi':ln of going back on that cQnIni tment. 
Thdt commitment remains yet.1I 

2.1. When asked Whether a time-frame could be given , 
to amend the university Grants Commission Act as suggested 

by the Cor1mi ttee, the witnes· replied that 'we shall do 

it as SOon as possible". POinting out that the 

reply WaS vague, the Ccmmittee asked the witness to 

indic ate the exact time-frame for the amendm ent of the 

Act. The witness replied: 

"1 am fully conscious of this commitment •••• 
The obligatory part of the question has been 
brought into full force." 
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2.16 As regdrds the giving of the p()I,·"ers to the 

Visitor to frame st,-':tutes for all t.he Central 

Universities as had been ~ in the Case of Pondicherry 

i r~i  and thO Indira Gandhi Open Nati'Jnal University, 

the Vice-Chancellor of JI"-l'U observed as follows : 

"Government I s view favouring amendment of the 
University Act haE'. beeri already stated. With 
all humility, I wou Id like to sUbmit ~ view of 
the ynivE'rs i ty or the academic view. I think, it 
will not be wise to give this power to the Visitor 
because if the university is to functisn as a 
university, th<m a certain degree of aut.onemy 
it must enjoy. I Can assure you that all these 
things which are sought to be achieved are 
close to our heart. There is no conflict there. 
A. University Should be permitted to functi'Jn as 
an autcncxnous body; otherwise you may as well 
write off the universities •. The uni'Jersity 
will not be able t.o make any contribution to the 
knowledge and to the advancement of the country 
if they are treated like this. I think a certain 
kind of instability will be inject.ed into the 
univcrs i ty syS tom where the academics \VOu Id not 
know what their functions actually are·.;' Actually 
once tha t ~ s, I think th0. unlvers i ty will 
10s9 much of the use." 

2.17 When the Commi ttee pointed out ,~  making 

provis ions for the re se;:,v;:< t. :'ons :: or Scs/S Ts would not 

j r~ Hs  the a cademic independence of the Univers i ties, 

the witness submitted :-

"In trying to .i.molement a verysim;:>le prOViSion, 
taking recourso to a draconian meaSure i~ not a 
wise thing to do. It would be bettar if the 
existing policy is implemented and the new 
draconian measure is given a second thought." 
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2 18 The Committee rei tcra·ted their rli~r 
• 

opinion thi:!t their intention WaS that the UGC I~  

may be amended only to tht extent of making the \ 

applicability of the UGC guidelines regarding the 

reservation's for Scs/STS mandatory on the i rs~ tie s 

and in no way to affect the autoncmy of the Universities. 

The Regis trar, JNU responded as follows : 

flI am 9!'ateful that you have made this point. 
Universities are meant to perform two functions 
one is the: disserninati':>n of knowledge and the 
other is the generation of knowledge. This 
can be done only in an atmosphere of freedan 
and self-governance. Once this is eroded, I 
donrt think the universities will be able to 
discharge their basic functions. Therefore, 
I am very happy that you agreed wi tlJ the 
u s i~  that no such provision is 
contemplated. It 

2.19 The S,pecial Secretary, Ministry of Human 

Hesource Development summed up the position as .under: 

"In the> light of the presf'nt understanding 
I v.,rould like to makr> an ay,meal to all the 
Vice-Chance llors th<.. t. ins-tead of hav ing 
c ~mS ti tu t:1. on F 1 ( ,m " ~ n:Tle;)t the Vice-Chcnc e llors 
Can through ordinancES irnp1ement all the rules 
relating to SC/ST as they are being imolemented 
in the Government of Ind1a." ' 
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2.20 The Committee note th.Jt in spi to of the assuran.'3' 

given by the then Ministry of Education in September,1983, 

the University Grants Commission Act has not been amended 

So far to make the guidelines of the UGC in regard to the 

implementation of the reservation orders in the Central 

Uryiversities applicable automatically. The reason for the 

delay has been ·stated to be that nt the time of giving the 

."3ssurance the Ministry had a plan to give wider powers to 

UOC and to expand the scope of its activities, tho intent.ion 

being to make UGC. a kind of an overull ~ r ll  with certain 

sub-commission with greater scope of activities. However, 

subsequently this question WaS linked with the r~ul i  

of the new education policy undDr which the decision has 

been taken to constitute another Apex Body for higher 

education. During the evidence, the Special Secretary, 

Ministry of Human Resource Development, assured the COmmittee 

that the decision to implemont ~ earlier r~ mm . i  

of the Convni ttee has not been cJ:::-opped.The Ccmmi ttee 

appreciate the apprehension of the: Universities .i.uthori ties 

that the autonomy enjbyed by them in the field of academics 

should not be diluted by any means. Keep ing a 11 the factors 

in view, the CQnmittee recommend that the UniverSity 

Grants Ccmmission :'\Ct may be amended in a l:imi ted way to 
Commisaicnls .. . 

make only the" guide .Lines r r ~  l ll l m ~  0 f the 

reservation policy applicable autanatically in all ~ 

Central Universities at the earliest Which will be in harmony 

with the Gonstitutional provisions :r.egarding th,:? welfare 

of Scheduled Castcs/S.cheduled Tribes. In the alternative 
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the central Universities should amend their statutes 

immediatoly agreeing to the implementation of the UGC 

guidelines in this regard ~r  off their 

apprehensions about the possibility of the dilution 

of the autonany enj 0yC:'d by them in the field of 

generation and disseminution of knowledge. 
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I,~,ISON CELL IN THE MINIS TRY .. ,. -.......... -..• -... -... -.---. .. --. -.. _ .. --_ ..... 
It has been stated that : 

"I~ Ce 11 Was sat up in the Bureau of University 
and Higher Education, Department of Edu cation t 
in January 1977 to maintain liais on with the 
university Grants Commission and to oversee 
the imolementatiol'l of the Central Government's 
policy· of reservation for 5cheduled Castel 
Scheduled Tribe candidates in the matter of 
admissions and apoointments in Universities 
and Colleges." . 

3 •. 2 D..Iring evidence when the Ccmmi ttee asked . 

a.bout the staffing ~  of the reservati'Jn Cell 

set up in the Department of Education, the Special 

Secretary, Ministry of Human Resource Development 

informed the Commi ttee as follows :-

tiThe s ta ffing pat tern is that we have a 
Sec tion Off icer an d  a 5 ten 0 attache d to him. 
This Cell i 5 looked after at the higher level 
by Under s,eeretaz-y, Deput.y s.ecretary and Joint 
Secret3ry. But the actua 1 work 0 f mord. toring 
is assigned to a section officer who is aidQo 
by a stenographer. fI 

3.3 When asked whethGr the officer regularly visited 

the UGC and the H u r ~rs of all the Central 

Universities to enSure the implementation of the 

reservation orders, the witness stated: 

,~. I cannot say that he regularly Visits. 
But he does get the in forma tion. I f there 
is any prohle!:l, it cames to the notice of 
the higher authorities. ~S I said previously, 
sometimes at my own level, I ta!<e meetings 
of the concerned officers of the lJOC or of the 
Vice-Chance llors • ft. 
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3-4 In reply to the question as to whether the 

officer submitted any report to the Ministry, the 

witness stated :-

''He rep orts to the "U nder Secretary and the 
Deputy S.ecret,Jry wi thin the Ministry as to what 
de tua 11 y is thO ·po..s:t:t1al. " 

About the nature or the usua 1. lacunae detected 

by the officer fran the Minis try in the imp lementati01 

of the reservation orders in the Va:: .:md in the 

central Universities during the lost two years, the 

witness submi,tted :-

"OrIe of the import.c:m t problems which had cerne 
up is the fact that. in the Delhi University, 
the problem Was about filling posts. This was 
brought to my not.:'ce a Is 0 during the last two 
years. Thereafter I hod a meeting with the 
Vice-Chancellor or Pro-Vice-Chanc9110r, who is 
also present hero. VI tim3tely the Delhi 
university agreed in principle to have the 
SC/ST rc·servati':m in regard to the p os ts of 
Lecturers. This is one of the examples I 
would like to cite." 

3.§ On being asked by the COrnmi ttee as to what action 

the Ministry' Wa'2 taking on the inspecti'Jn reports 

submitted 'oy the officer, -the repres.ent3tive of the 

Ministry stated as follows : 

'\Js ua 11 y, when we come to kn CNJ tha t  s orne problem 
is there, we discuss the problems with the 
concerned officers, I call scme of them to my 
office. I go myself also to university concerned 
and speak to the people concerned. I try to see 
that the policy, which has been prescrlbed, is 
accep ted. " 

3.7 Asked whether any work other than mC1nitoring the 

implementati0n of reservation orders had heen entrusted 

to th.o. Ce 11, tbe wi tneS5 replied that "Yes, some other 

work is also ~  by the Cell." 
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3.8 The Co.:Jmi ttce note that the cell set up in the 

.~ ur 1  ,-d University ,:md Higher Education in the Department 

of EducatiJn in January 1977 to maintain the liaison 

viith the U:1iversi ty r,~ s Commission and to oversee the 

ir:plcmentc:t.ian of central Government's policy of 

roserv,ltion for Scs/STs in the !':'latter of admissions and 

apoointmont3 in the Universities and Colleges is at present 

manned by a 3ection Officer'and Steno attached to him. 

Keeping in view the enormity of the work entrusted to the 

Cell, the Committee recommend that the staff strength 

of the cell Should be suitably augmented to enable it to 

discharge its functions efficiently and prOO1ptly. 

3.9 The Committee have been informed that the i ~-

charge of the Cell does not visit the Headquarters of the 

Universities regularly to overse,e the implementation of the 

reservation policy. The COrruni ttee rec ommend that to have an 

(?ffective feedback on the implementation of the :::-eservation 

policy, the Officer-in-charge of the Cell Should make it an 

,:-'nn\JAl feature to visit the headquarters of the central 

Uni vers i ties so that if there are any lattmae in the 

implementation of the policy, these are rectified at the 

very initial stage. 

3.10 The Committee note that the Cell has ~ en entrusted 

with work other than to monitor the implementation of the 

reservations for SCS/STs in services and missi ~~  the 

Committee's view the additional work done by the staff of 

the Cell is at the cost,of the monitoring of implementation 
, 

of t he reservation policy. They racommend that the Cell 

should not be entrusted with any work other than the 

implementation of the reservation policy. --
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3.11 The Co:nmi ttee hClve been informed through a 

~  Liaisor. Officer has been apPointed in the 
;V1inis tr:,· for ensuring canpliance of reservaticn 
poliCy in Uni versi ty Grants Ccmmission/ 
Central Universities." 

During t.he evidence t when asked why no Liaison 

OEficer had been appointed in the Ministry of Human 

Resource Development (Deptt. of Education) in spite 

of Government instructions iSGued initially in April, 

1968 and subsequently repoated in April, 1969, May,1916 

and October, 1919, the representati'/e of the Ministry 

clarified the position as under :-
to 

"I would like first of allLclarify and 
correct the proposi tion thJt we had given in 
our written answer. We have a liaison officer 
appointed right from the ~ I  the instructions 
had been received. TIle function of this 
li is ~ officer WuS not to look after the VOC 
and the universities because they are 
au+.onanous bodies. The important point is that 
we I, ..... V€ .J ,liaison officer as prescribed by the 
Ministry of Hcime ldfairs all ·these years. HiS 
functions are l·~. the functions which have 
heen uS signed by the'-iiome I~ irs viz., to 
look .~ r the j.nterests of the SC and ST in 
r€Jgard to the subordinate offices of the 
Ministry and other bodies which come directly 
under the control of the Ministry. I would 
like to say and reiterate that we have 
appointed liais'on officer. right from the time 
such ins tructions were received and the 
liaison officer. is actually performing tbe 
task which has been assigned to t:1m .. " 

When asked whether the Liaison Officer was frem 

S,Cs/STs or not, the witness sta-ted that he did not 

l~  to any SC/ST ~mu i  and was in the rank of 

Deputy Secretcry. 



3.14 

-30-

The wi tnl:?Ss further submitted .:-

",\5 far as the Ua:> is concernf)d, there is a 
:"1ais on officer in t;·je ua; i tse If. I t is not our 
~, is t:rv' s mar. 51 ~ i  there. Ua: has 

~ i  a liaison officer. S,imilarly our 
universi ties have also got their liaison oificers. 
~ll the Central Universities have got liaison 
officers. It 

inft 
POj.n1i.ou"-t to the witness that the Canmittee had 

come across some Liaiso:1 Officers in certain organisations 

-""bo did not know anything about the maint.enance of 

rosters and the reservation policy, ~l  Committee 

enquired l~r any training was given to the L;i.aisOl1 

O~ i ( rs in the Ua: and the Central Universities to 
fUlly , 

make thernlconversant with the duties assigned to them. 

T ~ H(~ is r r, Delh:i. University suggested: 

"perhc1ps the Ministry and' the va; could hold 
a training programme for the i is~  Officers 
once a year so that they are kept abreast with 
the latest orders of the Government." 

3.15 The Registr,:;;:;." of the JNlJ observed that the 

trainin9 u~" be arrangp.d on the l:irl:5 of the training 

given by 15TM ~  the Ministry of Hone Affairs to 
rank of 

Officers of theLDeputy Secretaries in which some of the 

Registrars of Universities had also.pa:r;,ticipated. 
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3.16 The COTlmi ttee h ave been in formed tha t  a 

Liaison Officer has been -) ~  right from the 

timo -th0 GovC'rnmcnt instructions were received 

l:y the Ministry 0 f HUman Resource Development. 

" 
f-1owevcr, the functions of this Liais on Officer 
were 

I L. . not to look a fter the Ucr:: and the Uni vers i ties 
~  JIJ9(' they WQre considered to be autonomous bodies. 

The Commi t'tec consider it to be a . lapse on the part 
a., 

of the Ministry which is the no,--l Ministry to 

enSure the implementation of reservation orders 

of the Governr)cnt in the UOC and the Central 

Universities irrespective of their autonomous 

s ~ us. If the Committee were to accept the stance 

of thQ Ministry then there should not have 

been any need of the special cell in the Bureau 

of l)niversi ty and Higher Education of the Department 

of Educati'::m to maintain liaiSon with the UOC 

and to oversee the imp lementation of the 

CentrCll Governmentr s policy of reservations for SCSI 

STs in Central Universities and COlleges. The 

CQmmittee recommend that the Liaison Officer in the 

Minis trY Should be assigned the duties of overseeing 

the implementation of reservation orders also by 

the UC£ Jnd the central Universities. 
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3.17 The ~~i ~  have been informed t.hat Liaison 

OIficers have ~  app ointed in the Uex:: and the Central 

i ~ i i s to look aftar the r~ relating to the 

~.~l l r i  of the reservativn policy of the 

'Government. HdNeve:r;-, no training is imparted to tbe 

Lidison Officers to make them conversant with the 

duties assigned to them. The CQnmittee reCaTh11end that 

~r ul r training programmes for t.he Liaison Officers 

. in the UGC and the Universities should be initiated. 

by the !,1inistry so that they know clearly what 

their duties are and how the orders regarding 

reservations for SCs/STs are to be implemented. 
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3.18 It has been stated: 

,tt.:!,: :.<livcrsity 'Grants Commissi'Jn set up a 
SDecial Cell (SCT Cell) in January, 1979 
I:vi th i) view to watch the effective imY')lementa-
ti ,n of vari':us orders for employment" and 
r.>rogrammes etc., relating to .Jccess of higher 
u i~  ,to students belonging to Scheduled 

Cas te and Scheduled Tribe cOIn :1uni ties." 

3.19 One of the functior.s of the Cell is stated 

to be as follows :-

"To collect reports and information reaarding 
Government of India orders on various aspects 
of education, trnining and employment of 
S ~ ul  Ccste and Scheduled Tribe candidates, 
for evolving new policy or modifying existing 
policy by the COmmission." 

D\jr'ing evidence when the Conmi ttee asked whether 
, 

the Cornmiss ion ,','as corn )etent. to modify the reservAtion 

policy of the Government, the representative of the 

.' ;.Unis try of Buman Res :>urce Deve lopmen t  c lari fied the 

si i~  as under :-

tI I muS t s Cly tho t the sta tement whi ch WtiS 
tJiven in our wri -:ten reply is not absolut.ely 
acr.ura+P ~us  it is very clear that the 
D iss~ ,m has no competence to modify the 
reservation ~ li  of the Goverrunent. What 
Dctually should have been written is 'new 
9rogrammes or modifying the existing programmes 
of the COr.1niss i~ . The policy connot be 
tlcd1.t1ed by the Commission at Clli ••••• ' • .Instead 
of policy', we should have used the word 
'prograrmne' e'" 
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.... ""1 The Secret51'Y University Grants COOlmissi':1n 

.). Co 

€X;:Jlc0ined tnE' posi ti'Jn further as follow5 :-

. /JJni versi t1"is 

"Th@ r ~ r ~ i  policies have to be fully 
i~~l  as have been enunciated by 
. Govt. of India. The re is no -relaxati01 

1.rl thc1t. E:esides this t the COOlmissi.m has 
time and again, instituted a number of 
Jdditional programmes for the welfare of 
SC/$T students' to implement the r ~- r ~ i  
'Jolicies and also to have sane innovative 
schemes. UGC has also instituted 65 cells in 
55 universities. We crovide a substantial 
su?port to the universities in conducting 
these activities by providing adequate 
1"1 () np ower • These Ce lIs are sUPE, orted on 10..')% 
basj,s and all through upto 199u. These cells 
are rec;uired to do not only collection of 
d3ta 01; the imnlementati'.)n of reservation 
oolicies but a\so act as liaison office for 
·the universi ty as well "3 s for the colleges 
affiliated to the; univer.si tV. The Central 
Cell at the Ua: is required to co).lect 
m03ssive data ~ u  the implementati'.)n of 
thA r ~ r i  policies and few other 
comoonents of Schedule ~ms 4C and 4U •. These 
Schedules 4C cJnd 4U are ~u s  to be given 
to us. But the res;)onSes on these Sic hedu les :is 
not 10..,)%. The data that we analysed in 1984-85 
and ir.1985-86 is to the extent ~  only 
30 to 40 per cent response So far recelved 
f;t.:;r.a thE! universities. The COOlmission, therefore, 
took note of thiS kind of not responding 
to the drita base which we use, beSides 
studying the irnnlementation of reservation 
~ li~ ,- ls  ~ furth;r studying to examine 
the' ifJ"lolementati'Jn of . compbnent 
which .It:lltes to ~ P i m , reser'/ation of 
seat!> in the hostels, awarding of scholarshios. 
We hQve added one clause at the end of the . 
si;lnction letter which reads as fo110'l'ls :_ 
univers.i ty/college shall ta1-::e all possible 
measures to ensure effective implementation 
of ~ ) li  ies of Government of India relating 
to SC/ST students and teachers in re0ard 
to the UGC. I')roQrammes. In the Case of nor.-
teaching s ~  the policies of the Central 
Government in respect of centra 1 Uni vers i ties t 
and of the State r m ~. resoect of 
StateLshall be im l m .~S  this be:ll:lmes 
a l~us  added to the sanction letter. It 15, 
therefDre, !Jresumed that when a university 
receives funds from the uoc, they necessarily 
O~.11  fulfil obligF.ltions as per our sanction 
letter." 
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3.22 The; Canmi ~ note that in addition to the 

implementation of the r-eservat,ion policy of the 

Government of India, the ucr; has instituted a number of 

additional programmes for the welfare of SCs/STs. To 

monitor their implem?ntation along with the implementa-

tion of the reservation orders the UGC has instituted 

65 cells in 65 univ,ersities. The UOC is providing 

subs tantial aid to the universities in conducting these 

activities by providing adequate manpower. The-se 

cells are supported on 100 per cent basis and all through 

upto 1990. These cells are required not only to 

collect data On the implementation of reservation policy 

but also act as Liaison O i ~ r the u i ~rsi 1 s 

as we 11 as for the colleges affiliated to the 

Univers i ties. The Centra 1 Ce 11 of the UGC is required to 

collect massive data about the implementation of 

reservation policy and other innovative schemes 

introduced by the UGC. HdWever, the response 

hal:; not becn 100 per cent on the 

part of the universities so much so that the data 
. . 

r 

analysed in 1984-85 and lrS5-86 is to the extent 

of only 30 to 40 per ~  of the entire data 

required. The Canmi tte e rec ommend that the UC-C should 

take t..p the matter suitably with the concerned 

u i~rsi i s to impr.ess upon them the need of providing 

100 per cent data to the UOC Cell to enable it to monitor 

the implementation of the reservation policy and other 

schemes introduced by the UGC in a constructive manner 

so that these yield the desired results and the lacunae 
found in their implementation are rectified at the right 
time. 
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lJ. CELLS IN UtlIVERSl Tl I£ ........... --,_ ... ---.. .. -----............... 

The Committee have been informed through a 

WI:L t ~ 11 no t8 : ... 

'Calfs have been set up in all the 
Central Universities exceptina Indira 
Gandhi National .Open UniverSity which 
Was established only during 1985. The 
~)  func tions of these Ce Ils are 
monitoring the im l m D i~  of 
reservati0' orders, maintenance and supply 
of statistical information and 
maintenance of rosters." 

3.24 During the evidence, at the outset, the 

re:Jresen tative. of the Ministry of Human Resource 

iJe'felopment informed the Committee as follows :-

b!rc-

,~ First of all, I must say that the 
Indira Gandhi National ~  Universi ty also 
has set up u Cell. This is our latest 
information. You may like to confirm 
it from theLVice-Chancellor of the 
Uni vers i ty whlJ is hel'e." 

When asked whether the monitoring done by 

the Univp.rsity CoIl was ~l  before any higher 

c-,ut;;ori t'/ that might suggest corrective measures 

in Case the im1Jlementatian of the reservation , 

orders WaS faulty and not in the true spiri t, the 

Secretary, LJCC replied as follows 

" ••.••• 1 would like to make one submission 
that we have abtained data base from the 
university sector. We have a list of 
146 insti tuticns of i~ r education, which 
incJ.ude Agriculture UnJ.versities also. 
This data sheet reflects that the 
provisi':ms as per the reservati':>n poliCies 
are reflected in almost all cases. There 
arc, however, some variations and to make 
them uniform the UOC will have to take 
assistance of the Government of India, and 
through them from the 5 tate Gov&rnment&, and 
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impress unon them not to have variations 
and for study . & BS to why such variations 
exist. By and large, the stAtement 
s ~ s that the r ~ r 1  ~ li  regarding 
o the' r ~ . l s fc;>r admissions, is already 
ir.dicated. " 

3.26 ~s  whether the i r~i  Cells were 

Clttending to .:my wGork other than moni toring of 

r ~ r i  orders, the witness replied: 

tr\'Je have 65 such Cells created with 100% 
sup?ort fron the UOC and these have been 
created to work as implementation machinery 
and for the ~l i , evaluation and 
monitoring and this calls upon them to 
see that the policy which has been 
spelt out, is fully implemented. These 
Cells also help universities in 
imo lementing zpecial programmes for SoC/ST. 
Suppose, there is a college which has 
enrolment of only 100 students and there 
are 35% of students belon9ing to SC/ST 
and when the '/ come to u:; l UOC) for financia 1  ' 
assis tiJnce, we do 9i ve them assis tance, 
though as per UCC norm a general college 
should have ,250 tp 500 students enrolled. 
This meanS tha t we encourage such colleges 
wi th low enrolment to develoo facilities 

for se/ST. Similarly, in the case of hostels 
which general colleges undertake to build, 
firlancic:1l a ssistanco i5 given to the . 
extent of 50}6 only by the UOC and the 
other 50% is supported by the· managemc:n t or 
the State Government. But colleges, in 
the case of SC/ST enrolment mentioned above, 
we proVide support of 15}{;, There are also specjp 1 
feature p.&.ugrammes for Se/ST students. The 
UOC helps the SC/ST at the Universities by 
making available award of fellowship in the 
Universities fixed nu,ber at a given time. For 
award of fellowship 1 ,r M.Phil, or Ph.D the 
UOC conducted mi u i~ s in 1984, 1985 and 
1986 in 70 to 80 places in the country. The 
enrolment varied as low as 3415 +t) as large as 
1 ~.· The examinations were conduc ted by . 
the UGC, spread over throughout the country. 
!;ere out of the total enrolment of the 
_tudents who ~~ r  success percentage 
for SC/ST grou;1 rec orded WaS very low. 
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Vie had reservations available to them in the 
total fellowship. Butwe found that it is not 
ssi~ l  in' them to reach this allotted target 
becallse the i u~ show very low percentage .Of 
SC/ST quali i ~ these eXaminati':lns. The 
Cell. advised that we must continue a separate 
programme f or providing fellowshiR3 for M.Phil 
Jnd Ph.D programme to them. Therefore, there 
was a backl09 and since we did not fill up 

si i~~i  1984-85 and 1985-86,wc. topk a 
decision in 1986-87 and we prov1ded 150 
fellowshios at one time and bec(3use of the 
large number of applications available to us 
from those desirous candidates centrally, we 
Wo?re able to award 170 fellowships as against 
allotm'mt of 150 fellowsh1,:>s. There is another 
scheme like teachers fellowships which are 
available to the teachers who a re working in 
-the Colleges already. Separate allotments 
have been made f or the teachers of SC/ST 
aild in 1983-84, w€> had· given fellowships to 
33 car)didates, in 1984-85, 51 were given ,md 
i:1 1986-87, 47 were 'Jiven the fellowships." 
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I 
thee ommi ttee 

Grr'l.n ~ 3.27 

hns I ll ~  by them for mor.ltoring the futplementation of 

The &rete. t,:'l.r y. I.. in form ad Lthat, in the data 

the rescrvati'Jn orders although 'the provisions as per 

reservAtion policies c';l:x:-e reflected in almos t all Cases 

yet there are sane variations and to make them 

uniform UGC intend to take the assistance of the 

Union Government and. thiough them of the State 

Governments and to impress upon them not to have 

variations and for study as to why such variations 

exist. The mmi ~  recommend that the matter may 

be taken up with the Union Government and through them 

I with the State Governments to eliminate the variati'Jns 

I in the resorvations for SCS/STS in the universities and 

I 
colleges innnediately. The Ccmmittee will like to be 

apprised of thG steps taken by the Ministry of Human 

Resource Development in this regard. 

3.28 The C ~i t tc e note that on the advice of its 

Cells loceted in the universities and colleges affiliated 

thereto, the UGC continued a sepal' ate programme of r i ~ 

fellowships for M.Phil and Ph.D programmes to SG/ST 

candi da tes. DUring the years 1984, 1985 and 1986 in 

the tests conducted by the UOC for the award of fellow-

ships for M.Phil and Ph.D programmes the percentage of 

SC/ST candidates was too low with the result th at 
a. 

there was/ba cklog in filling the seats reserved for 

'.' 
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SCs/S 1'3. 

Subsequently, in the yoar 1986-87 the UGC 

reserved 150 fellowships for Scs/STs and against these 

170 fellowships were awarded to SC/ST candidatGs. This 

in the opini:m of the Committee is a positive step_ 

The Commi ttcc r m~il  that the process started in 

1986-87 of resorving a specified number of seats for 

SCs/S.Ts in the award of fellowships should be made a 

regular feature. HoWever, the number of fellowships 

reserved for SCS/STs, in the opinion of the Committee, 
o.n 

requires to be reviewed for t upward revision. The 
Committee will await the 'Jutccme of the review and 

the seats reserved for SCs/STS in the award of 

fr:llowships during the yoar 1987-88. 
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CIiU'TBR IV -RECRUITNENI' .Ja.ND PROMm IONS 

A, RECRUlTMEl?r Rums 

4.1 The Committee have been informed through 

wri tten in.forrnij,-Gion .fUrnished by the Ministry of 

Human Resource ~ . l m  (Deptt. of Education) 

a.s follows :-

"recruitment to the va.rious posts in the 
University' Grants mmissi l r~l Universities 
is made in accordance with the provisions 
contained in the relevant recruitment rules/ 
ordinances. ApPointment to posts by direct 
recruitment is made either by advertisement 
in the leading dailies al all India basis lor ) 
from amoogst the ca.ndidates sponsored by the -" 
local Employment Exchange as the Case maYbe'." . 

4.2 As regards the advertisement of vacancies, the 

Committee have been informed I 

1+ ..., e..) 

"The posts to be filled by direct recruitment 
from amcng Scheduled Castes/Scheduled Tribes 
are generally advertised by the University 
Grants Commission/Central Universities, th!\Gueh 
the newspapers or Enploymen t Exchange as the 
~s  may be. Relaxatic:n in age, qualifications, 
etc. for Scheduled Caste/Scheduled Tribe 
candidates are also indica.ted. However, 
vacancies ~ s r  for Scheduled castesl 
Scheduled Tribes are not sent to All India 
Radio for announcement except in the case of 
Banaras Hindu Uhiversity and Paldicherry 
Uni versi ty • It 

DUring evidence when the Commi ttee asked ~ 

the reason as to why all universities did not 

send the vacancl.€S reserved for f£s/srs to ~ll India 

Radio for announcement, the Special Secretary, 

Ministry of Human Resource Development clarified the 

positic:n as follows :-

I~S I pointed out myself, there are some 
special methods by which advertisements can be 



-42 -

released and ~ll India Radio can also be used. 
I re que st the V.C s. to utili se ~ i s. f1 

1, .• 1.:- Wben asked "Tbe ther the vacancie s could be 

announced on to .Joordarsban also, the wi tne ss 

sta te d a sunder s-

~ s expl:.ll1 se also has to be taken into 
account. Since it involves heavy charges, 
only cornmorciuJs can afford this." 

4·.5' vlhen the Committee suggested that copie s of 

advertisement s issued by UGC/Central Universi tic s 

should also be uniformly sent to the OO/sr Associations, 

all t he local MP s/MIAs and a lso to the Parliamen tary 

Committee on t he Welfare of ScheEluled castes and 

Scheduled Tribes, the witness submitted s-

"That can be done certainly. t1 

1·:·.6 When asked whether all the Central Universities 

did not have a uniformity in t he recruitment rules/ 

orJinances, the vTiiness clarified the posit1<n 

as follows :-

liThe s ~  to this question is that all 
c .• ,iem tio not have it at present. But UGC 
1 ) i ~.  .' Comr:li ttee to r'ci.tionalise the 
and to arrive at a uniform pattern of 
recrui tm0nt rule s. " 

of 
has 
system 
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4.7 The Committee have been informed that 

the vacancie s re served for Scheduled Castes/Scheduled 

Tribes are n0+ ~  to il..ll India Radio for announcement 

excel:''' in the case of Ban.lras Hindu University and 

Pcndicherry i ~rsi . The Committee reconnnend 

that the practice of broadcasting the i~s .~ 

on...).IR should be uniformaly re sorted to by all CEll t;,ra.l 

Univorsi tie s as assured by the ~ i l Secretary, 

lw11nistry of Human Resource ~ l m  during the 

evidence. 

'",' 
", 
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I 4.8 The Committee note that nene of the Central 

Uni versi tie s mc:k:e s any announcement through the 

Doordarshan !'E)/::J.rdillg the ~-~ m ~ - ~-- · ~ . 

The 1 ~s  for th1s 1s s ~  to be the exhorb1tant 

~ uo;> involved. The Comm1 ~  recommend that UGC/ 

Can tral Unlversi tie s take up the matter suitably' 

with the Doordarshan authorities to exPlore the 

poss1bility of telecast1ng their .recruitment 

requirements through local programme s by Doordarshan 

more so because Doordarsban is lilmlJr to introduce 

tRozgar Ekmachar t in their local .l ~ s 

4.9 The Cormnittee note that at present cop1es of 

, ~ advertisements issued by the UGC/Central 

Un1vers1t1e s arc not sent to f£/sr J\ssoc1atioos, 

all the local I-fPs, MUs and also to the parliamentary 

Coounittee on the Welfare of SCs/srs. The Committee 

recommend that-coples of the adve'rt1sementsshould 

invar1ably ~ sent to SC/sr Assoc1aticns, local 

HP ~ II~s .~i" ,-, .. ··2.i.:.;.mentary Comm1ttee as assured by the 

representative of the Ministry dur1ng evidence. 
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4-.10 the Ccr.Jittee note that at present 

al: t he Central Un1vers1 tie s do not have a 

'UlJ.J..I.ormi ty in the recruitment rules/promoticns ; 

but the UGC has appointed a Committee to 

rationalise the system and to arrive at ~ 

uniform pattern of recruitment rules/pranot1cns. 

The Committee recommend that the UGC should 

evolve as early as possible a uniform pattern 

of re servat10ns in recrui bnents and promot1Cl1.s 

for all tl13 central Universities keeping in view 

the recommendations of the Connn1ttee appointed 
and the Government orders thereoo. 

by UGCLand nece ssary guidelines be issued to 

all the Central Universit1es to strictly follow 

those. 
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B. IN ~ON OF RE$RVED V"""CaIClliS IN 
PRE as .iJN,ER T lCEME Nr S 

4.11 It has been stated : 

':'/:J _. liThe University Grants Commission and a few 
~l Universities i.e. Delhi University 

and Jawaharlal Nehru University specify 1il the 
adve rt1 semen t s or in the re qui s1 ti en 8..... sen t 

p._ )/pro. 
2213 

to the Employment Exchanges the exact number of 
posts rGservcd fo1' ,Scheduled castes/Scheduled 
Tribes. In the case of BenaraS, Hindu Un1versity 
Hyderabad U!1j.versitY7 Visva Bharati th1versity , 
and I 1~  Gandhi Iht101al Open University, a 
clause is 1nser't.6:1 in the advertisements 
indica tine that.reservation for Scheduled 
Castes/SCheduled Tribes exists as Per rules. 
The exact number of posts reserved for Scheduled 
Castes and Scl1eduled Tribes is not specified 
in the advertisement by North Eastern Hill 
University, as m ri~  of the posts are 
invariably filled by candidates belonging to 
Scheduled Castes and Scheduled Tribes. The 
number of posts reserved for Scheduled castes 
and Scheduled Tribes is hot spec1fied in the 
advertisements by the Pondicherry University, 
Visva-Bharat1 and -ligarh Muslim University.M 

4.12 During the evidence ,asked to state the reascn 

as to why all un1versities did not i i ~  the number 

of reserved posts in the newspaper advert1sements and 

in requisitions to employment exchanges to attract 

requi s1 te number of suitable s:;/m n1.ndidates, the 

Special Secretary, l1inis"t;ry of Human Resource 

Development, stated :-

1.'Every tmivers1 ty should put down the number 
of posts Hhicr. are reserved for the Scheduled 
castes and Scheduled Tribes. I will make an 
appeal to all the Vice-Grnncellors to comply 
with this request." 
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4.13 The Committee suggested to the witness 

that the MiL4l...;try of. Human Resource peveloPlllent/ 

UGC should 1Ji"'i:1t out a comprehensive brochure en 

the lines of the one issued by the Bureau of 

Public Enterprises based en the Government 

directives regarding implementation of the 

reservatio.'1. policy and the concessic:tlS/relaxations 
... 

available to SCs/STs in recruitments/Promotions 

etc. so that the authorities of the Central 

UniverBities !mew as what the exact Government 

orders on reservation policy were and wb9.t \vas 
, 

expected of the universities in its implementation. 

The witness replied :-

"We \.1.11 do that .'. This is a good 
sugge stion." 

-- . 

, 
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I 4.1lt The Committee note that the Central 

Universities do not indicate the number of 

posts reserved for E lS~ in the 

newspaper advertiscmen'ts and 1n the requisit1als 

to employment exchanges to attract sufficient 

number of suitable SC/sr candidates. The 

Committ'eo recommend that all Central Universities 
a pp rox1ma. te 

sbould indicatt; tho exact or l. ' number of 

posts reserved for 8Cs/ms in Press adver.t;1sements/ 

requisitions to employment exchanges so that more 

and more suitable SC/ST candidates feel interested 

to apply for the post reserved for them. 
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4.15 The Committee note that at present there is 

no comprehens1 ve compila ticn of t he Government orders 

on the contents and implementation of the reservation 

policy, t be concessions/relaxations available to the 
Uni vers,! tie s 

SCs/Brs in recruitments/::.:proJ!l.otions etc in-C..:.ntralL.The 

Cor.lIDi ttee recommend 'that such a publication 

011 the line s of the Gne brought :-ut by the Bureau 

of Public En terpr1st):3 shcuJci. be brought "Out hy the 

Ministry of Human Resource ,D l~ m O  for the 

guidance of Central Unive:'rs1ties so that the 

concerned authori tie s knew; wh:.t -Itepc 't'hey have to 

tum at T'Lrious ~ s t:. ~m l.  wit'h the -e+t orders. 

Us assured by the representative of the Ministry 

during evidence. 



4.16 ~ r l .  to ~ " l rri1~ ~i~  furnished by 

the Universi ty Gl'ln ts C ·.'lm! ss1on/Cea tra 1 Uni ~, rs1 ties 

tbJ re:1sons f'Jr re·jection of the SchuluJ..cd Ca.ste 

and. Scheduled T!'ibc candiia tu e are not communicate d 

to the Employment Ex·."!h2.nges sinc& tho Selection 

CommittGCs do not indicG..t£: sUch ~ l.s s. Here over , 

the ~" i  tine; autbori tie s :31"'-;:-rc quired to furnish/ 

ally the names of the selected ().'\nd1dates to the 

Enploymen t Exchange s. 
, 

l: .• 17 During the evidence, when the. COl!lEli tte;J pointed 

cut trot the Government guj.del1nes about indicating 

the precise reason s of reje.c tion of sci Sf canci1d.abes 

to the:. employment exchang£Js so as to .f8.c11itate ~1  

latter to spensor right type of candidates bE)lOl.1ginr; . 
to these communities were mandatory and enquired 

of reasons for not '::ollu\-Ting -them by tho ~  

0untral Univerd:tiEJs, the wi tne ss repllud I 

"This is a vr.:.lid point. Certuinly in::.tructi,ons 
exist and. thsy should be ll ~ . The c:nly 
dlfficul ty tht.\.t some of th.:. uni vElrsiti.,.; shave 
exPressed 1s that once a renson is giv(;n and 
Imown to ~ ?Cople, then there 1s a liltellhood 
that thti pers.:n concerned me.y be ocndt3!m1od. 
for lang years to come, even though in due course 
be may improve. Tho labsl ~ i l  1s ~ li . 
on h1m and the ~ s  giv·:;n may ccntinue to be 
applied on him fo!' a long t:lmc. SOI!letimc sit is 
felt that it may not be in the lnterestt; of ~  
f£/sr candidates to get this Y-J.nd of a. l ~l 
~  in 6J:pllcit terms from the 

Selection Cetmlittec." 
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l; .• ~  The rru 1 ~E. note tha.t Ul1vers1ty Grants 

Comm1 s s1 on/Cen tra 1 Uni ver s1 til) ~ do not communi ca te 

the reasons :)f raject10n of Sv/sr candidates '1:;0 t:1e 

emplcyme:nt exchanges in ~ l1  of Govermn.Jnt orderD 

~ i  ~ mandatory in nature. The Committee are 

not i ~  by the argument of the representative 

of t be Ministry of Human Resource Ievelopment that 

communication of tm reasons to the Employment 

Exchtmges will amount to putting a label against 

thE:i person rE j',;,icte::l and stand 1n t he \_y of his 

ge t t1ng. elnp 1 oymon t sub SO quen t ly • Orvt he contrary 

the Commi tt(.€ feol that if th0 J.:mpl.lynl..:.nt E,xcl':nnCc 1 s 
mO"c1.e ~·., . ~r  ':If the . i 1 i~s in Cen(;;ral and ony 

aspects which o.rb ~  -1nt.) ccc'Junt i'::>r suJ£cti··:n f:'r 

~~ ru1 mu  in a r i ui~1r 1ns'&1tut1:n, it '-"Jill bG 

nJ roflccti:Jn on any individual oandidate • 
. __ RE..thGr, in th0 Qpinion of th<.: Committee 

communication .)f r~ s s of ~ 1 i 1l. lE , \i.th a list 
0_" C"11';" -·C·--·' , 1'" "nct;"·, wi'1 \"':'viL:.te '  . .1. '-- ..... . I.I., · I " ~ ~u " -..... ....- .... . 
the chanc€:s of nnrlCS Jf r\..jccted oo.nd1do.tus be1ng 
s ~  ~  ~  the 
Lrosters of oxcnanges. :l.'he mmi r~ O l.1  that 

r s ~ of rl3j&ction of S:s/STs sbould invariably be 

cormnun1cated to toe :Cmployment Exchanges to i;;nable 

~m to spensor right type of candidates in 

silbse quent recrt'1.1 tmen ts. 
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J). .o..PPOmrMElfT/JNTEUYJEW IETTERS 

1;...19 It has ~  stapE.:d that Itgent;I'ally, 

inOOrvie\1 lett>;):.. .. s are se nt und8r certificate Of 

posting, ' .. ihilo appointrn .1t letters are sent by 

:registered post." 

4.20 It.i'hen asked about the reactia."1 of "tbe Government 

;. 
l 

to the Canmittee's opinion that all interview letterst'" 
"-

should a.1so be sent by l'cgistered post and not under 

the ~r~i i E,) of' posting to ensure their delivery 

in time, the representative 'Jf tho Hmistry of 

Human Re source Development subr.l1 tted :-

"This can be agreed to by overybody. v.e Hill , 
send one copy of ordinary post, and the 
other by I'€ gistered post." 
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4.21 The ~~1  note that in University 

Grants OlDmissi r~.l Universities intervievl 

:;>osting l 1l~ appointment letters are sent by 

ro gi stered past. 

ThE; COIilili ttce rocoIlU!lcnd tba t a copy Of 
:!lso 

interviev; lettel'S sho'J.ldLbe sent through 

Registered Post to SCs/STs to ensure its safe 

delivery as assured during evidence. 
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HIlIJ'lMlJ"M PERIOD OF NOT ICE FOR L'1I'EHV IE W 
, .~iD JOllYING 

4. 22 "~ u  the. minilIl:um perIOd of notice given to 

the SC/ST 1 ~s ~ appearing in an intervievT 

as well as for joining ·. ~  assign!':1F!1t aft(r s ~.~~ i , 

thG COdI!li tt(;.;6 have ~  i rm( ~  s 

"Genezally 10-20 days notice is given to all 
c8.ndidatos e<-'lllc.d for interview. 30 days time 
is generally given to the s(ll~  candidates 
for joining tht posts. Some of the 
Universities allO\'1 mori;} time upto 4 mooths." 

4.23 DUring too evidence, ~ Committee enquired 

of too wi tne ss whether 10 to 20 days noticE:: v.e.s 

su£ficient for all oal1didatos including the S:;/ST 

candidates to enabl.a them to appear beforp. the 

interview Board. The witness l'bplied tbat "we uill 

agree to the minimum of 20 daYR. I, 

., 
"'" .~ -...; 
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4.24 ThE:; . rm i Ii ~  note that in University 

Grant s Comm1ss::'on/Cen trc....:_ Uni vE-:!'si tie s ren€r2.11y 

10 to 20 days ~ 1  is i ~  to all candidates 

includ1ng thoso be:; longing to s:;s/ s:rs for 1nterv1e\'.'. 

Tho Conll7li tte€; raco1:mend that a m1 1mll~ period 

of' t'w'onty days should be=: E:iv8n to all candidates 

including OO/s:r. candidates for iuterviewas 

agreed to during the i u ~. 
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c, ,. EEP.tJw.TE nlTERymws,Olr SJ/sr C£) . .NDIIeTES 
4.2, It bas be.Jn stated that "in the case ':)f 

Banaras Hindu i rs~ , Hyderabad ,Ulliversity, 

Indira Gandhi National OPen University and Jawam.rJ.al 

Nohru University, thb' s:;/sr candidates aI'S lntor-.. ri ~.r  

in separate blocks or datu s. 1h the case of other 

uni ~rsi ti(;. s, no scparato intcrviuws arc held for 

SC/EIr l ~~, s., HOlt3tr.:.:r, the Scl<;.ctioo Canrnittoc 
, ~ 

is always 3.\t.8.re of tn:: :fact of any candida to 

boloogin;:; to 't£/EIr" at the 'time of inturvi(;vT." 

4.26 During ~ i ~, "rben thE:: Committee enqUired 

of rausons for non m li ~ 01 ~ r m  directives 

that the W/s.r. candidates should al\\.'3.Ys be intllrvie\ ... ~  
in a different sessi:ln on ttf-1 same ~  or ' 
Loo. a day oth€r tban the day on ' .. ~ i  genEral 

' .. 

candidates are interviewed so that they are ~1 
f \j 

\11th relaxed standards vis-a-vis general candidates 

by all the Centre.l Univcrsit1es, the witness. 

ruplied as u ~~ :-

"We ",ill J. SE:ue in ~ :'uction s tha tit should 
be done i~ two s1t,:1n[;s. The first sitting 
should. be for SOs and Bra., not necE:ssarily 
00 the previous day; but ~ sittings 
sbould be differont." 
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. i" " .• '" 

,,:' ~ .l i ~ Hi~ ~ u i i-s ~ ," ~ -6.erabad tn1 vorsi ty ~ 
...... ,  '  , .0.-',) . '.... _ •. , \,l.. '. ..,. 

, , ill." ~. ·,~, ~ ~ i· l , ,~  :'O,pen Un1 V.3r s1 ty and 
• p" ,. ' .... ' ," .. ' '. ".", 

J<1v,fJ. (p.rla.l Nehru T ~i ~ sl ty, t he X/aT candida tc:: s 
, " ..~  ",' .., , 

a;r,i:.-, i l . r i~ ·i . 1;1 sep3.r<; .. t8 bloc!rs or datos. 
-' ',:, ... ", __ ..... j 1,:,,' ,r' ,,), :,,) .. ;' 

HOvlever, ia the; c..:.:.se 'Jf other universities, no 
~  '.\ .. '; ) , _ ".' . . : "-' ...'-... '. " \ 

. s~~ rE .  i r i ~TS :we;r::. ha,le'. for OO/ST 
~ : ~ S ........ , '''' ...... : .;,..', I.~  ._.:,"", • _: I ~ : -:',' h' ,-.-

, ,ca.ndld.9-tas. Tbe Committee recommend that tho 
~  .... ~. ~. ,. ,.~  ... : ':' .. _~? .. ' ::';' ;_, ;-' ': ... ,~.~~ t, .... ~ ~  ': .. " :,:(-<.; 

. ~S ) m.i ~ 1 l .l s 1 r  -~_  Utlivers1 ty Grants 
,  - • "'1, ,- '/' ;,;._. . 'j 

,",Can!ri1ss1onahd a:li,th0 :Ceh tral Un1vEir s1 tie s 
; •• . ..' ,_. .' L ' , ! :'''-'.' I' I' .' ~, .... ~,I '.; 

sbould be: int(:rviewed on sC];)8.rD-to dates:1' in 

separate blocks on thQ samo d!ly 

;' on which f,t;Jnora,l'candidatcs arE: 1 r i _~ 

. s r 1 .~ . in r~( l  1.. ~ i s so that 
~ •  I •• ' \' 

-.the · r ~ 1 .~ i:s a,we.:re of 1~.  neo.] l~ 

jUdgin,g " ~(sr cand1dat13s by re laxecl s l l ~. r ~ f 
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~·. E l-1 I~l~IT ~ ~ N?-  P ~ ~~ 
CO.a: .. lJ.1 ·1 ·..JES 

11-_ ~  It h3.s be (n stated : 

"1'he Compo3iti:n of Selection CommittE:es/ 
llipartmental Promotion Committee S V6.rie s from 
post to post as ?rovided in the relevant 
sta tute sl ordinance s/recrui men t rule s. 

In the case of University Grants Commission, 
Hyderabad i r~ i ty, Indira Gandhi Nationa.l 
Open University, Ja\."aharlal N~ ru UniversitjT 
and North Eastern 1-ii11 University, cne gerson 
belont:;ing to 00/8T is included in the ~ lection 
Commit tee s/D.P .Cs for a ppoin tlLlen t to non-
teachine posts. Thero is, however, no such 
provision in the case Qf other universities." 

~ .. 29 Durin g ~1  i ~ , i:lb0n asked a s to whY' t. h!-1 

practice of including an 00/ sr officer in In t::rview 

Doards/DPCs was net fcllowe:d by all Centr€-l 

l:niveroities. The uitness submitted :-

UTo--s:me ·extent, thi-s·que stion· . .,ba.::l. .. ccae up 
ye s r ~  also .... We . ~  aa a ssura nce thli t  t nf; 
uce is GoinG to issu~ uil.~. li s in this 
respect ,~ all the, uniVfC'sit1es '1-:111 
un1forr.tly ~ 11 i these ui (~11 s.1I 



-59 -

LL ") 0 r. oJ ~  C:)mmi ttce n ~.  that tho 

)ractic(l :>f inclu( .c :)no ~ S  officor 

in 0.11 the. Recrm tmont BJflrds/DPCs is n.Jt 

uniformly' ll ) , .~. by all tho Contz<ll 

Un1vorsi tios. Thuy rocommond that tho 

practice: ;)f including .:,'no g;/m: officer of 

comparable status be followed. uniformly by 

all tho Cen tzal Univorsl ties. 
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Hyde:'.,oacJ Universi,ty anc 1isva Bharati are following 

l ~ ".i:)ve:::-nment instructi'J1l5 On the maintenance of 

40-point ros ters for reservation of non-teaching 

posts for cc3!",c1idates belongihg to S:Cs/S,Ts. In the 

othsr C(mtral UniversitieSt-prOOlo1:i"ns are generally 

made on (~ rec ommendatians of Departmental Promotion 
'., 

C ommi ttee on the basis of meri t-cum-seniori ty or 

llJring the eVide;)ce when the Ccmmi tte e asked . .~ , 

to why 311 the universities were not maintaining ~ 

40-point rosters for fillin9 the posts r s r (~  ·) ,,~ 

SCs/STs through promoti'Jns in non-tp.aching ca tegory 

posts, the representative of the Ministry or Hum3;1 

"~l  are going to lee a special request t'J all 
the Vice-Chance 110 _'5 tn.] t they should follow 
t.he 40-point roster system. I think they 
'v'lill agree. tI 

i ~ ll r, 

In t.his regard, the :P.r9 t. . Indira Gandhi 
NatiQnal O ( ~  University infCJrmed the CQnmi ttee as 

follows :-

'60 far as Indira \3cJndhi Open University and 
Pondicherry UnivE'-:r-si"ty 3re r ~ , we have 
just come into existence. The questi')n of 
follovdng this particular system for prOOloti'Jnf 
etc. has not ari!;en 50 far. An'fVI/ay, we shall 
certainly frameL,rules 'Jf prcrnotian as per tbl2' 
government policy of ~r i i  requisite 
reservation. " 
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1;-.34 Th' Vice-Chance lIar, J aW0 har la 1 Nehru l.in:L vc:":i t/ 

"In J>JC we are faLi. ir~  the 40-poini. roster 
sY$tem meticulously. As for ~)r l i~.i ls. we are 
foll::>wing ~r r  lbid dO':m according to 
GOvE-rnmGnt. of India rules only." 

The re!Jrf'sentatives of l r ~  Univerr:.ity 

inf0rrnod the C()nmi ttec "'.:.11<:l-: in the H) ~r  i ~rs1 ty 

the system ":;;'$ being followed •. The r r~s i  of 

Banaras Hindu University informed the CO"nmittee that 

4Q-point roster \Vas being follo\.'ed in the university 

for direct recruitment. 
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It-.36 The Cx."littee note th::.t barring a tew 

universities ~  ~)  thr, ~r universitios 

m:1int:.in the 40-p:Jint r~s lr for fiD,ing up 

II' vac3.t1ci(:) s rcscrv.:Jd fJr 8Js/srs thrJugh direct 

I rccrui tmon ~r m i .Jns. ],1 s:::me ':)i the 

univGrsit1cs ltO-P,Jint roster 1s m:.1nta1nod fJr 

filling up reserved. vacancios thrJuch pr::mloti.)ns 

only und scme otrer universitios maint<.'.ln su~  n 

roster for filling up vacancies thrJugh direct 

reel'lli m0nt only. Tho Committeo recommend that all 

the ccntz6.1 Univoz's1t1os should maintain 

40-point rosters for filling up vacancies 

resorved f:Jr IlJs/srs thr:>uf,h diroct I'C:JcruitmE3nt 

a s well as through pr':)I"Q:>t1:n s. 



..,. 
.. {.. t 
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Co;nmi ttee it has heen st2ted .. thcJt in JUJ, in the Case 

cent in qUe! 1i {ying !"narks is 9i ven in written tes ts. 
W41S 

Relax';jtiori of 5 per cent and 10 per cent L allowod 

by the University in tYrGvrriting and shorthand tests 

respectively to se/sT candidates. 

DJring the evidence, tj')e Comr'! ttee enqui.C'c:d 

whether no university 'Jther thiSn Jawaharl.al Nehru 

Univel'sitv had provided (~  relaxati'Jns for S'C/ST 

carldidates i )r ~ i s even in non-teach)_niJ ~ r r r _ s. 

The Si ~r , u _ r~ i  Grant.s Conr!JissL)n sti"ted 

that the Commissir;n would r u~ r  all CHntral 

Universities to riye relaxations for SC/ST ~ i s 

in r r i~ $ :in non-teaci '. ~  cat.£=g:>ri(>s als o • 

~ . 39 . ~s regards the re laxa ti c-nz pro ()\lided to SiC/ST 

the Fl i r~r, Jcl'.'Jaharlal \,Chru Un:i.versi ty clarj.fied: 

'neL:,xc:ition to tlJe ,SC t. 5T ce.nc.lid,1tes are given 
in Typewriting ~ Shorthand. I~ is not five 
per cent rel"axat.ion. It is 5 words in Type\.Jritir:g 
and 10 ~r s i~ Shorthand." 
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4.40 i~ u  the university ~ .H r , the ViCE-

Chancellor of tha + Univer::i ty in ~ )rm  the Ccmmi ttee 

as umder :-

nWe h')ld tests for SC and 5T studentr.:: e;:-jd :=:'3ni< 
them in ::>rder of rneri t and issue a seoarate . . 
advertiscmt?nt a Iso. We hold departm£:nte:l tests 
also. \I 

Lr.L:-1 ,\s:-:ed whf!thel' any relcxatiCln in ~ s ',..JaE 

given to Scheduled Caste and Scheduled Tribe employees, 

the wi tnessstd ted :-

1~ll  I ment::''1ned yesterdzy WaS th2.t '''Ie issuG 
a circLllat' to internC)l eliCJible candidates 
for the posts which have ~  been filled. We 
also issue a 5Aparate advertisement. The 
departmental c;mdid,Jtes are pennittcd to ~) . r . 
in that test 011 t.hc basis of t.heir seni:::>ri ty. tt 

The witness added: 

"TharEl was ':lnly one departmental test after 
I took charge, which was held as a separate 
test for SCs/STs fr:::>m the general category .. 1t 

The witness continued :-

"There W3S one separ-te departmental test fo::: 
SCs and S Ts • By th( time I took cbarge, there 

~  12 '.fc.":ic:mcies, and 7 '/acancies for SCs and 
STs respectively. We issued a separate 
advertisement for ther;). I am talking of 
recruitment. For orom:::>i.i':ln, we never hold 
deoartmental tests. 1:"5 far as the UC:C 
guidelines ~r  concerned, there has been no 
uniform prano'ti-:m policy. They have now appointed 
a Canmi ttee to streamline the departmental 
prcmoti'_1n policy for 311 the posts." 



4.42 J'\bout relaxations given to $C/S;T i i~ s 

in Banaras Hindu'Univ&l;'sit.y, the i;egistrar, Bf-U infoIl11=d 
, '. 

the Canmi ttee as ll ~s -

4.43 

"In our C2SC.', in' 81:" the-r.€', is no' depl.lrtr:1enta,l, 
F.lmi i,~) . TIle minimum \,Iai ting time f or the 
qene',:',:11 c2.teaory is fi',re ys',3rs, and for SCs 
end S,15 it, is three years. In the Case of 
Sitenoqra',he.rc.;, e\,'en if the',' !lre not. :fullv 
qu::.lir1eCl, we will give the:n one year's time 
to me et the re !.Ji:c.d l'Gc!uiY.'ements in Sh oz-t;1snd 
and TV?Gwriting." 

representative of il~  University stated as under ~ 

"In our Case, there is no neE'd for reL.;xing 
the-sto.ndard in T~ ) ri ting and Shorthand for 
r m " i~ ms, hecause ' .. ve automc:ticall:r 'Jet the 
SC and SiT candidates to t!1e extrmt ')f b0tween 
51"'1"< a'1Cll 60")/ tt '-', .. ,.-' ,~ 

envisaged to ensure ,t[lrlt relax<·.tirJns are ~ r i  oy 

all the Central Universi ties in prornotions f or tho SCtsT 

employees at least in - i~1 ) cat\:Jgories, ~ 

Secretary, Ucr:: submitted: 

I1This Doint :::>f n,ot Lavina lHl:'forrni t'T J.n the 
im l~m ~.i )  strdtegies or n-:m-teaching 
s ~  in certcd.r; universities W,3S brouaht out 

~r  and it ~s decided 2nd an asiurDnce 
Was ~. r  -t:lat the UX ';:ill noW prepare 
guiC"ieliner, f:::>!' the un5. f0r:!li ty in thp '/,)riJU5 
Central Universities. This ':)oint will also 
be ui~  into the ul li ~~" 
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1: .• ~  Tbe Commi ttl; ~~ n .Jtl., tl)3. t tho Central 

Univorsi tic. s arc '1;)t ll~ il1E V.it."3 Govornmont 

Orders :rogarding provid.1n ")f relaxat1 ::iUS t;) SC/sr 

~.l~l· ( S in r~Ill~1 i s in ncn-toaching ~ . r1 s. 

During the evidence, thL: m~li .  bas ~  assurod 

by tll€ SeCTe"/.;ar.:.r, UGC that a l~ ilu. i~  containing 

3.1).. t ~ r, rm l~  t Dir;; c ti v0 s ,.:>n the impll)IDcn ta ti 'Jll 
out 

:>f rEI scrvat1::n policy will be br::mr,htLby thorn f:ir the 

guidanco =>f Central Universities which will inter-alia. 

include the GOVCrI1rh.;nt ordors rogarci,ing g1v1tle :>f 

, rolaX".:!t1cns ~ SC/ST m l~ s 1n prom,:>ti:ns. The 

COj'j)mi ttec feel ~  tho pre;>aratiJrl of-compilation 

\dll take s~  timi:. They recomIIlund that in the 

meantime a circular may bb issued to all the Central 

Universi tie s by tho UGC gi vine; dottlils ;)f the 

Government orders rogarding givinB of rolaxdti::l1S 

t,,:. OC/sr m l..) ~(, s througb pr:JID)tiJns to bring an 

i .1 ·~  halt t:· thQ 1njLsticc 1:no ~) fr,/ST 

empl :;yec S ;jf tbo se uni vcrsi tie s. 



-67-

~.  

furnished to the Cornrni i.:-tee 'iihf.)!'P·3'J some of the Fentral 
, 

UniversitiEs have p:::--ovidecl reserVjti0ns in the Tl':>n-
\ 

te?ching category staff in direct recruitment ~ 
I. 

~s r  i~  has ~l r.1c;\Je in pranotions. 

Similarly, ::>ome of the universities have made 

r r i~ s in the teaching category upto the leve.,l 

of lecturer only and not upto the level of hssistant 

Proiessor in dir0ct recruitment as provided in 

TJGC guidelines and other unive'rsi ties have not ~ .  

any reservaticms in .~ i  category posi.s at all 

even in direct recruitment not to m i~m of 

~  r m i.m~ • 
\ 
\ 
I 

s·t:ated :- I 
\ 

"T 1~  is no speci fic provis i':>o for reser'ration 
fC)r S ~ ~ lll  Costes/Scheduled II'ribes in I 
Statutes of the UnivJrsities. The T i r~i  
Gra! I i's CO:;Jrnis s i ... ;n!Cen tral Govornment -gu:i.cle\lines 
issu~  to the Central Universities provide: the 
following :- ! 

1) ~l lI _S l? .. : \ 
I 

i) 15% of sents ir. all coursP.Sshould be \ 
r ~ r  for students belonging to S.chtldulGd 
Cas tes •  5 imi 1 ~rl y, 7,z% sea ..~ . s hou Id bd, 
reserved for students belonging to S ~ul  

Tribes. "  ' 
. , \ 

ii) Canaid,Jtes be16ngi"g to both these ~ i s 
should be given (1 relaxation of 5,X rl~  from 
the minimum qualifyinq level r s ri ~ , 'Iif 
any •. I f s ~~s reserve? for them ~ till I 
r m ~  unfl led, furtner r l ~  shou',4d be 
given in order 0: meri"'.; C!!TIong such \ 
candidates, so that all the reserved \ 
seats arc iil10d by candidates belonging \ 
to these categories." \ 
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4.):.7 DJri,ng the evidence, -3s!-:od to stJte the r ~ .,t 

qiven by the Central U;'liversi i ~ f or non-compliance 

of the ~. is r  of Human R" ,.Jurce Devel-opment inforMed 

the Conrni ttee as und('r : 

4.43 

'''!fuat is applic'dble i.o LGcturc:r is also ap)licable 
to /\ssist05nt Professor's." 

The Canmi ttee ~l)ir  'Jf the wi tnoss wh(:th'::r 

any s:,)0cia 1 inceZ1t.ives ':Jere proJided for SC/ST s tuo:)nt.s 

to ~  them in the academics S'J that after canpleting 

their studies they might be inducted into the teaching 

profGssion which w'Juld 3utomatic::lly resu 1 t in the 

filling of the r r ~ ~ i s in the cadre of 

l r r~ , .s s is ti"'nt Profess 0:':£ a!1d admi!: sions to vari ')'JS· 

courses. H~ Special Secretary, ~. i~~ r  of Huma:l 

Res 'Jurce Deve lor->ml?nt sub:ni tted: 

"VIe appreciate ·~~.i  s ~ s tion. We wi 11 CO'l!; id2r 
it •••••• 1:il1 mys0lf r ~- ~  to the ucr ·~  cone 
Or ~  ~ .. ~i .  S cht.:::ne which will i~ S,C / 

~ T  s tUGents • " 

T,c \Jice-Ch,:Jncellor, Ji-JU suomi ttccJ dS foU.o\J:J in 

'tlnt:'l the l'ocrui tmet ::>f Q01:'cent",ae prescribed is 
filled 11:; th5..s rna·v· turn ~ , to !::>e c'Junt.or-
,productive •• ~ c,'1n;1ici.Jte is ~ l  with 85% from 
th8 Gen-2ral Lis 7 ,:,5 happens in the JNU and a 
can<.5idote is se10cted from the 5T v:ith lower 
?€rcent':'J'':', hut if you go further down, then the 
'l::JP bet'Neen the 1:wo '/:ill. be b::.f") 2nd it will ~  

very clif:icult lor them to ul~ 'togethe:c. TIle 
Com:'iii ttec: shou'.d lOCik ir;to this -u s i~,  0 f 
reservati::>n in a wider persPEctive bDcAuse you 
canno: rr:.'.Jl1y reci:i{y this mistake Zlt the level of 
hioher education; You cannot r i~  the 
f-3ults of Fiftech year'::. in one ~ ).r. The::"'f:forc, 
dt every sta(le of e duci"ti?r:, there should be 
incent.ives ot ~ primary, second.:;:::-,! ,':;TiC; Sf, le'vels 
and scholarshi::,s Should be prO'.fided to SC/ST students 
so that more ai'ld more S,C/ST c3:1didat0s are Grawn 
into ... the s'./stei:) 0 f- u ~ i  and m ~  ) ~  more .. . 
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arE' able t.o go to the next stage. It also hr3ppens 
that'after higher secondary, if an 5C/ST boy or girl 
hc:s done verywell, he or she is absorbed into 
the market immediately. What is left for the 
Universities are the left overs. If the number 
of people who qual:fy in the higher secondary 
is much larger. then University can also get due 
share of the reasonably good, SC/ST candidates. 
Unless this hap?ens, it will not be possible. 
even i  f admission is given, to help t.hose 
students. It will create frustrat.i:n on the 
part of all concerned and despi te .our ~ r s 

nothing. positive will result." 

The Secretary, University Grants Commission 

explained :-

"There has been a scheme called Bursary S cherne 
end this operates t'o support scholarships beyontr 
12th class. This 1s linkod up with the National 
Talent Search Examination. It was decided that 
the NCERT may hold the test at CL3SS 10 only. 
Earlier the cut off was at the 12th class. We 
agreed to ask from that list 115 candidates for 
awards to be given to SC and ST students who 
are screened through the NCERT com;ilon test and award 
them scholarships to proceed to 12+3. UGC itself 
will not be able to conduct the test a t 12th 
class to identify those students of SC and S,T for 
awarding scholarships. During 1983-89, some 
mechaniSm will be worked out and we will persuade 
NCERT to screen candidates f or awarding scholarships 
on our behalf. We will see that a large number 
of SC and ST students pursue education beyond 
12 tor +3 stage. Further . we are awarding 
fellowships for M.P i~ and Ph.D. Degrees. The 
CommiSSion would be very keen to provide additiona 1 
input and components to strengthen it. 

About the appointment at lecturers level with 
reservption policy, we alSo mentioned in 
1976-78 that if a candidate does not work out 
to be suitable _ for appointment as a 
lecturer, he could be offered r s~ r  associate-
ship for upto three years, During this time, 
he c ou Id be trained enough to be se lected as a 
lec turer • " 
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The Pr - i ~ ll r, Delhi University 

expressed his views in the matter as undcr :-

irate 

"Even at the higher sE ~ r  level, you a re not 
able to r-etain a qpod student. Drop,1.s very 
hi h, To r i ~ thc:n oood and attrac"tive 
-r~~· i s may enable a good student to prose.'Jte 
his ··s tudies furthpr and at the B.A. leva 1, unless 
we give them effective incentive,ve would not be 
abla to get a (~  student. In order to 
r('tain a student in the aCJdCf:li"C' purslJi ts, 1 t 
is necessary' for a good r l ~, or i,\Sc to be provided 
with better scholarships. But once they are 1n 
the Ph.D it. will be possible for a number of 
posts to be filled in. Our idea is that this 
should be built into the progr<3mme i teelf and we 
can have hll India posts. Within four or five 
years, you get a produc t who will be better 
qualifieq"to c':)m,)ete wi til others. This is our 
sugges"ti:n so th:lt the teaching pos ts are' filled 
in by qua lified competent persons." .. , 

The COl'rrni ttec' suggested that special ccac hing 

may ~  imparted to S.C/ST candidates for appoint,nent as 

lecturers so that the reserved vacancies are filled in the 

teaching cadre. The Witness r€plied that in 1972, the 
of 

rec 0 'Imendati')nsLthe Sen Committee and in 1986 the 
.. . 

rec ornmenda tions of the Mohrotra Commi t.tee were Cons idered 

by Government and revise((pay scales were provided the 

univers i ty teachers. ~ r i  to 17 June, 1987 notification 

the qualifications for c.tppointment to the post of lecturer 

had been lowered down frorn Ph. D. to M .o',. degree and 
a su fficient number of S:C/ST candidates with these 

would be 
qualifications L available with the result that the 

reserved posts could casily be filled up. 
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1.r .53 The Committee enquired whether, in cases where 

SCs/STS were not 03vailab le with the existing rela1at1<118 

any further r l.~ - ·i s vlere given to thorn 

in the appointments to the lecturers -grade. The witness 

replied that in such Cases they were appointed as 

Research as soc i.::tes and after giving "them traininr for 2 

to 3 years they were made eligible for appointment as 
tnat 

l~ ur rs. The witness addedLafter completiIlj their 

training a s s~ r  :\ssociates, SC/ST candidates were 

not autOClatically appointed, as lecturers. They had 

to urdergo ~ process of selection. The only fact Was 

that they got 2 to 3 years time to acquire the requisite 

qua 1i ficai:i'.lOs for ~) i r  as l u I.~. The witness 

further l~ri i  that this scheme was imolemented in ~ 

St.tes also. 

4.54 ,:,5 regards the giving of attractive incentives to 

the S;C/5T students to remAin i'1 the academic field, the 

Special Sccrp.tar'f, Ministry of :-tuman s ur.~ Development 

repea ted :-

"I personally feol thAi the u s i~  made is 50 
good thot it deserves imm0diate i r i~  by 
t]:e UOC. I will certainly ~~  these propo5iti:ms 
to thl? va:. " 
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4.55 The C Emi t te e n ~  that at pro sent 

the Central Univers1ties arc rind1ng 1t d1rficult 

to rill the reserved ~s s ~  Lecturers as "1011 

as s&ats reserved 1n admissi-:ns to var1:ms 

courses in C!entre.1 Universities bocause suitable 

cand1dates With requis1 te quall.r1cations are not 

available r~ amongst these commmit1es. The 

Committee rocommend that suitable incentives in the 

~rm of scholarships of big.b.e-rAmounts should be 

provided ~ the 801m students right rrom 

secondary stage to attract them to the academicS 

and to keep them in tho Une of learning instead 

of providing further relaxations in quallf1catl::ns' 

etc. In the opinion of the Ccmm1tteo such 

incentives have to be so high and attract1ve 

as to lure the f£/sr students into academ1cs 

in too real s~ s . 
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4.56 As regards the procedure "followed for promotion 

of employees to various categories of posts in the 

UOC/Central Universities, the Iitinistry of Human 

Resource ~ l m  have informGd the Commi to tee 

through a written note as under :-

~r r i~  to various categories of posts in 
the UOC/Central Universities is generally made 
on the reconrnendoti:m of Deoartmental Promotion 
Committees in accordance with the provisions 
can ta:i.ned in the statutes/ordinances/recrui tment 
rules on the basis of merit-cum-seniority or 
seniori iv-cum-fi tness. S orne of the uni '1ersi ties 
have provisions for promotions thr'Jugh departmental 
cOOl\Jeti tive examinations or practical 
evaluation tests. The Indira Gcrrlhi National 
O~  University which started functir:>ning only 
recently has not yQt framed rules for 
promotions. n 

11-.57 . During evidence When the Committee enquired as 

to "!hy Indi:ca Gandi Na ti r:>na 1 Open Universi ty had not 

yet framed rules of rOOl i~ s and by What time the 

Univer:.:;i ty ';vas likely to frame rules for promotion of 

employees to various categories of posts, the 

rel')resentative of the Indira Gandhi National Open 

University explained the position as under : 

"This University has come into existence 
recently. We are making direct recrui tment to 
various posts. The question of prOOloti·.)n or 
making reservati'Jn for pr emotion has not a risen 
because normally a person should ha'Je put in 
3-4 years of service before he can be pranoted. 
We have been following the policy of reservation. 
So f ar as Group Cpos ts are concerned, there 
Was a backlog of 13 8er cent or 13.4 per cent. 
We made special efforts and our shortfall has 
been reduced only to' about 1 pCI' cent. In the 
Board of ~ r l ) , the decisicn Making Board, 
Ministry of 2duC,Jti0n, did tar:.e into account 
thGse things and they have appointed on(-member 
who is from t.he S.T. So, VJe have been following 
the polic y and we will follow 1 t. When the 



Lit 

-74 -

rules for r. m i~  are framed, we will provide 
for various reservations and other things. 
In another 1-: years, we s hou Id be able to 
have an' enti.re picture of various cadres; 
then we would be l~ to determine' how many 
or what per-centage should be by p!'OO1otion, 
~  percentage sh'Juld be by direct recruitment 

and what percentage should be by u i~ . 

So far a s reservation for SC/ST is concerned, 
we will provide r~  our promotion policy 
is framed." 

4.58 The witness added that there have been no 

pr emotions in the Uni vers i ty so far and 16,0 thare 

has been no u s i~  of discrimination." 

The vd tness continued : 

tiThe Ua:: and the r,linistry 0 f Education are 
fully .~ r  that we have been f ollowi!lg this 
policy of direct recrui troent. In fact, IN e 
have filled the gap which Was ~  in regard 
to direct recruitment. Certainly, we will 
follow the instructions. The question of 
instructi':ms VTould arise only if we do not 
follow them, or fail to follow." 

When asked whether the Ua:: guidelines ha ve been 

received by the University, the witness submi tted: 

'Co far as the Indir2 Gandhi National Open 
Uni vers i ty j.s cor.cer.ne d, it is in a way, 
functi·Jning as uee for .distant teaching 
education system, but we will cortainly follC1N 
any ~ i  or ins truc tions which are issued by 
the l'OC or the Ulinistry of Education in this 
behc.:lf." 

The representative of the Human Resource Develcp- ." 

ment Ministry clarified the posi tion further as follows:-

"The ~  has already issued ir i ~ to all 
the universities includinq the Indira Gandhi 
Open Uni··v'ersity. On July'22, 1987 under the 
signature of a J:Jint Secretary a letter has 
a lre.::d" been issued s ~ in 9 ·311 the Vice-
Chancellors to folloW s1rictly the instructions 
and guidelin"-'s." 
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4.61 The Committc;;e n:>tEJ that the Indira. Gandhi 

Nat1:>nal Open Ut.l1vers1ty has n'ot yet framed the rules 

providing f':)r roservati::ns f:Jr SJs/SXs in Prom:::>ti:>ns 

as tho Un1vGrsi ty came i ~ being recently. lllring tho 

ev1dence, too Committeo have bo(n assured by tho 

ropI'l.sentat1ve of tho Un1vors1ty that at the 'opportl.BlG 

time wi'lcn prOOl:::>ti:::>ns bOCOOlfj due rules f:>r reservati:ns 

in Promot1ons will bo framed by too Univorsity and 

while framing tho rule s the ui l~ s :issue4 by the 
-

UGC will bo followed. fncidontally, the witness 

also inf::>rmed tho Comlllitt(;(;) that at the time of 

the framing of the rules the Un1versity Will be able 

to determine tho percE;ntage of posts to be 
. , 

resorvcd for ~s ~ 1n promoti::ns. Tho Committee do 

n:.Jt agree with this ss r i~  of the representative of 
. . . 

the Indira Gandh1 National Spen University. Zn tho 

I opin1on of the C:muni ttee it is not open to any 

authority to dilute the Government orders in regard 

to re serva ti on' po 11 cy • The C·.:lllmi t t(.; e rll canmend tha t 

while fram1ng rules for promoti:ns, the lhd1ra Gandhi 

I l i~ l Opon University should s ru u~ usl.  follow 

the ~ r m  directives 1n th1s r6gard. 
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E l,~~~  .. :tX .. ~lll..IIi .  FO.l ._S&l~ EMP.. _O EES FOR 
mQ!QII:.Q£ IN_NON-Tr i i.I.N. i .~ .N U •• ~,--

4.62 In regard to the pranoti':m made ,in non-teaching 

grades in Ua: during 1984, 1985' ~  1986 the following 

informati-:m has been furnished to the ~i ttee :-

---"E r -"li .Il .~ .. " ~~ ~-r  _ 
.~. ~ of P ~ __ , ~r l .~&...~ __ ._SL-.. TOT ~ 

-?.~~ . ~ q t-
,~ .. _ .. 51_ 

... 1  • . ~ ... 3 4 _. 56 ~ .--,. .... :&q 

.!.984 Group 
Group 
Group 
Group 

1.985, Group 
Group 
Group 
Group 

1.9.8_6. Group 
Group 
r ~ 
Group 

fA' 3 3 l~  - .. ~ 

t B I 28 2 30 6.6 '. 

fef 
10' 6 2 1 9 22.2 11.1 

r  '  , 6 1  7 14.3 .. 
r i3 ' 
'e t 70 11 2 83 13.2 2.4 
, Of 

tA' ... 
I B f -
'C I 1 1 100 
I Df 1 1 1 3 33.3 .'33.3" 

4.63 The shortfall in r m i~ s for r s ~  

categories has been attributed to non-availability 

of eligible candidates be16ng:il;J tu S~s S.Ts. 
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4.64 During the evidence, when the Ccmmittee asked 

to explain the reasons for ~- il ili ty-of SC/ST 

candidates for promotions, the witness replied as 

'(ollows :-

"The reseJ:'Vati:m policy WaS adopted by the UOC 
for direct'recruitmentlin 1970 and for 
'promotionsbln 1972. The policy which is adopted 
in UOC for prC1Tlotion is eXClctly the same as per 
reservati'.)n policy indicated, thlt is 15 per cent 
for Scheduled Castes and 1t per cent for 
Scheduled Tribes. Incidentally, the promotions 
are based on the cadre recruitment rules of 
the UGC approved by the Government of India 
which provide eligibili ty of the candidates 
with five years of regular service. Itves since 
1972 we started applying the policy for 
promoti:jn, but the number of persons already 
employed in UC:C prior to 1970 were not 
acc.:>rding to the roster points as such eligible 
candida tes are not available from the existing 
staff strenqth at roster points. Promotions ~  

made from C -to B wherever at the r oster points 
SC/ST candidates a re available, for promotion, 

, In doing so the OPC ~mi s the particulars of the 
em;:>loyees and provides f or such promotion at 
a r s ~r points ~  Of, the ~i i l  i ~ s. , 
TlJarC'·l.& no case :t.n whJ.ch th1s has been r ~ 
-frn:r:ie:e, ~ i  g;f ~ , que!) t±efls-wbe re the -4:ra1Ring 
~H.~.~~~~~~-~ ~ ~ ~~~ ~~s ~~ i 1 ~ . 

4.65' The Commi tt.eo enquired whether any in-service 

trainin 9 w as given to SC/ST employees to make them 

eligible for promoti'::.ns. Tho witness observed : 

"It is not because of t.he efficiency and lack of 

\.. . I.of 

Lr::tr:te 9 or i e s 

traininlJ bu tit is due to applicati':m of .. 
~ s r ~ i  Policy/as l~  as in 1972 and therefore. 
the number of employees of S ST il ~  for 
prOOlotions are not enough in UGC. This posi tion 

" 

would stand corrected as we go On recrui ting 
more ,:me !'!lore S'C/S T candidates ace ordin 9 to the 
Res0;c-vati')!1 Policy 8tl th€' dirt'ct rec!'ui tm8nt 
stage. Then the who_G pattern 'ydll cha:1(Je. Right 
now, the SC/ST employees are not on roll available 
for promotions and as such they were not 
promoted. " 
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4.66 When asked whether the eligibility period 

could be reduced' in favour of s,c/ST employees, the witness 

submitted :-
rule 

4.67 

"Thi£ is the cadre recrui tmentLin respect of 
category of posts and this has been retained for 
all pramotion$. No single case has come across 
So far that due to lack of inservice training 

t.he pr anoti '::>n was n ot given." 

To a u s i~  of the Committee that the 

reduction in e ligibili ty poriod for pranotions for SC/ST 

employees will automatically result in an increased 

availability of the employees of these categories for 

promotion, the witness responded 

''Unless the UOC takES a view to reduce the 
requirement of ~ regular service period for . 
eligibility, thi3 question will be diffieult to 
anSwer. " 

The wi tness furthe::r stated :-

"/,5 per the procedure, the pos ts which are 
c')vailable for pranoti0ns at a given time, are 
considered by the DPC. ,:""s and when the ,SC/S T 
candidates are not il~ l , the posts are 
treated as 'de"'reservedJ, but the number is 
carried ~ r  to the next year. Now this cycle 
continues. But to bc very honest vith you, the 
SC&ST em:-Jloye,,-'s are not available for 'promotions' 
because of im~l m i  of rteservation Policy in 
1970 and 1972. This position may remain ble:ak 
and :1. t would only improve if we are able to get 
more S.C/ST candidates under direct recruitment 
a-ccording to the Ros ter Points including the 
backlog. DUring the discussion, yesterday, it 
VIaS pointed Qut by the Han' ble Chairman that a 
request be made to the Staff Select:5..':m 
Commission to conduct a soecial direct r rui~~  
test exclusively for SC/S'r candidates, so that 
this posi ticm improves in the subsequent years." 

--.. 
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4.68 The C:mlmittee note that therE is a huge shortfall 

in filling up of the vacancies"reserved for SC/ST er,'ployees 

through proTi1:Jti::ms in:!H: U3C which has beEn attrihute:d 

to thG n:m-availc3b:'lity o{ eligible 51:/51 candidates for 

pror:l:rL Lin. A(;c::lJ:din9 t:J 'i:hc Sscret ary t UrJiv{;:cGity Grants 

implemtonting '\:,\).::: l ~· · " i_  orders in direct recruitment· 

i. e. in 1970 2nd in promotion,::: i. e. in 1972. 

becomes _ _ l~  for -r ~r ) i  Clftc-.t' puttin-,:: in a regular 

service of {ivc: YE:ars. T;10 Commit-LG€ art:: 0',': -::,hc opinion 

that ~"l u  curtaUint) tile eligible peri:d in the case 

vf sc.,t,r Gr;'I;)l.Jye:es, thG U3C wiLl nCVf,,r be in a position 

to m ~~  u;; th" shortfall:..; in the filling Ji t!>; rE:served 

necessary . ~u, C \)f ti1C gap of tv:o yec;i:s m tile :implemen-

tation of -chG l'csc:rvati:.m ;:.olicy in direct recruitment ami 

promot ions. The Commit tee re cOOlmend that the mot ter TY b e 
reviewed and tbe eligibility crHeria for pranosion for 

s.cf.:,;r E m ~l ( ~ be: sui-td1l/ l:)\',i.,rcd so that there is no 

sh OIt fall ::.!"l t he fill ~  :)'2 511 ch va canc ies. The 

Committee VJill lib. t,:) bG appris(:d :)f thE decision taken 

in this r( . ~_ . 
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DERESERV.'IT leN 
- ..... . .~~ . , 

_wEH c,;.,_" .• Er_' N.I ."1_. L..:N ili.,', 'TEJ..Q-I INu '" l£ T -- ~.-. -.--..-.-.-,~ ...... 

4.69 It has been stat,=d there:-

I T ~ Uni\'€rsi"Ly Grants rruili~si )11 ~~ui li ~ d:> 
n:>t or:>v1(.;0 ~r carry forwa::G ;:,f vacanciec in the 
grc..d·e :>'.i:" lecturer in th€ Cbntral.Univsrsities. 
In cas€ ~,ui . l  ~ " l .(.i l~ r . s.. uul  Tribe 
quali-lit;(l m i ·~ s B:L":: n-:Yi: FlvaH.able fox' the 
re.:::ervcd p:>st o'I l 1.~.lI ( r, -e,l'. ):.>c,t is fill.ed 
from tlh. 'c.::ndir..iat.;;"" bel In,;]:''ni::; t:> 9 .:nerCll cat eg ory." 

Asked to e;q:.J.ain as tJ why the lJ3C 9U idelines did 

not l:i:..:'::>vide f:>r CaXJ7Y iorwa.tl, of reserved vocc,ncies in tIl! 

grade; of loctu:'t:.L' iI, th(; Ccntl'al i 1i ".~i i s, ·~ I  

Sec=et.a:-y, UniJe;"sitJ" Grants Commission :;:GplicJ ~ under:-

Lihat 

~) 

"I have D€f;)re me a re£,:.>lutiJn of th€ UGe of 1975. 
It 1:ea::l5: The Corilinis5 i::>o ac::ep"Led in j"rinciplc 
that resO::T.v.::tion r,lC'Y L1C ~ ru i (  f::Jr scAr .for 
recru ~ r 1  t::J the ~ Jst of ur(~rs in .I.:he Univer-
sities .:1n(1 col1elJ€s and Ltbrj meche-nic::· of such 
reservat ;;':)[1 may be: worked out ••••••• 

The Cornr!1ission Vias of ~ E vic ... ·i·1~·i . in ardtr that 
".1 t  "  ,  ,  . t.c 1 
l. ~ cacl'-nJ j):)::;·":s f!12Y L'Y( :i:CfHc.:Ln VaCCiI1 .(or ong 
periods, ~)  rGS:::::\'2"L ions r.lF..y n;)t ~ ofJt:;ri't;d on a 
roster sys·tem 11:>," :.;\1:.>ulLi the yu.;c::.:ved i"~ ) ~  bE, ~ -l i  

forwaro f::..:la yea::: t.: ye:ar.. r:ds "l l~ tile deciG:i.:m of 
the Carnmisci')fl in 1975 vLtici"1 ~ ~  mil . . , ~  t::> til 

i l ~ . ir s. 'fIle mechanif:;fj at )~~l· ~ i .m \'iaS also 
sp€lt ~~  ~ul s ( u ~ .·)  ~ ~  5.er)tcnd;,c;x 1976. 
ilow th:.:.s lS tl"b '"OGl.Cl.on W1"(,"1 r(· ~r  "1:.0 t!1e rt2s:1'-

• oJ 

Y2tioil ~, l~.  (":;)J i ~. -. _~. i.1  to "~ 1  " ..~ l . 1 .  

posts. thc.rL is no" (;(,v(;lQpment in this rcgi3rd 
bcy::md I ~  ) i .~· 
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4.'11 When ~ C:.>rnr,1ittee suggested to the witness that 

tbe matter may cc: . ~. iE  by the USC again so that the 

r ~i  ca:.::..'y fOrWi.lIa of s ~~ xe::s€.rved for ~s"s,rs 

is in'i:,roduced in all the CEntral UniVG1'si'c iGs, the witness 

re,li·d· f.-' ..... --'.. .-

nAs I inf01:med Qarlie.r, we havt now c:mstituted 
an II!.lvi:ory Committee on the SC/ST welfare. I 
will put u;, this matt er b ef JIG this Commit tee. . 
Then, I will take. up the IecCT!1mendation of the 
said rl1m ~  to the mmi ~  of the Central 
Univers itj V ice-Chancellors. The Sf r0 c::lJnjnenda-
tionsZthcn be considered by tile C:)IfImission in the 
light Jf ;:Lat I/J€ have disccJssed here today and 

1. il ~l r arc the findings. Thereafter the vnolO' 
rnatte:r can be reviewed by the liiJ'Jvernmcnt of India, 
a ccorclingly.1: 

When the. Ccrnmitt €e ~,  e.d out that thE cCJ.rry 

did, not mean that thE. pJst be kept vacant for long 

~ .. ~ llat it s imply meant that if an SC;ST c.3nci idat e was 

~ avtilablc tJ 'fill the reserved vacancy then the vacancy 

should be fille:! IJY a general category caniidstc. HovJever 
carried 

it should be :.. '- forward to the subsequE:ni: three 

(lr~ and _ ~ silJUlcl bf raade t:J iill it along with 

th i3 ,)'C Lc r va cJan ci cc th ,<: 11 i·C:!h t a r ~ E:, t he wi tne ss repl ied:_ 

T ~  only :.;ubmissi'JrJ I m,3d€ before 'is about , 
~  :'h£. ~ i l is sian r e.s 01 v Ed in 1975.' There 
is ~ r ) ~~ ;:iystcrn mainta5,n:.d r·!ith r\o.gal'o 
to t';-Cichinc; posts now.it 
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4.73 f'ointin0 QUi.:. tliat out of 220 ltctJrE:rs apPJinted 

in 1985, i 1986 an i 1987 iii the Danara::; Hindu Univ€rsity ~  

of th;,' appointeEs l ~~  ·t:> SCs/STs: the O il i ~  (~ ( uir l 

oft her e Cl s on 5 t h € rtn:' or • The Reg i~  rC\r, B ana:r:cs Hindu 

"They have n:)t ~i1(- up t:> the ~ OE 1 -... l.::lI1S of the 
selection CommittGG. The guidc;:ll.nts is~u i ih this 
regard clcc;:.=ly ct ipul,-'te th<:: f.1inirnur.1 <digib:idity, ;. 
stCindard. There is rl..) upp€::,: ~E  li.'Tlit, . .a:) fer .~ CnE;; 

teacheJ:'G arc c:mccrned. 501',16 relcxat'l..)ns for Svti & 
STs in age!,. s ~r r s art; there in thr..' ? - ~li l  
area •. Quall.-fl.c8Ll.Jns for lectureors 81'(; '....:'::l.form. 
LtlC gu ic.:lGlint=.s s ri ( l.~ D-i' and a uniform rcc:Jrd.. 
J..s su ~ l  is no rEla;<2:.:,i:)n .~  ff;L ?os the qua-
lificDti:ms an: c::mcerned. Til\': S;cr6t2.T.Y, wC :1'as 
point ~  ~ .1"  the';: ~ is posit i:m may ~ E now as 
LGC is n:>t "ins is ~i  on Ph.D. a r€ ,:-:u ircment. 
Thercfo::=(', 'Ne are hopeful th2t with th(; changed 
u ,..li i . ·~ ions ':'hc p:)sit i:)n will ':"miJrJve." 

th e pra ct ic(; of (; xchang ing th e p.ost s rc 5 e rv (,;,(; for SCs/S T 5 

was be:ing folloVJcu in the: third yea1.' ~  thG ~ .l  forward 

in ilW. O r ~ Jo,.r '" "'7/ ';/6 ('l r: .. ',-t  ( c:: '"'IC ) • 'h .~ • .... • .... ..., u-s;,;. ...:: IW ......,v t dated 

25.3.70, the S.pecial s'ec!'etary, Mi is ~r  ,f Human Resource 

D"velopmE:nt stfltC-c.: that " tIle Central 
Q.a,d poen re que ste d 

Univ€:;rsi ties[!=-:) ,,:-11 ow toe Gov r m~ ~ instI'u ct i :)ns in ~ lis 

regard. 



The C;l(Dmittee r ~r  to note thot based on a 

r s~lu .i m ~  ti1G LGC aG:)pted in 1975 the prC3ctice of 

ca;,:'ry forwerd ~  :.>ost!; TaS",j:'ved for SCs/STs in the 

catc9Dry of lectureI' has not been iollowcd in the Central 

Univer:.it ies, ~  thE 1;1(: t:: tb<:,t the t eachin9 pJst may not 

remain vacant ~r l~  pr.riod. In ~1  Committee's 

opinion carry forward of ,.Iosts docs ~  ·m<:.an n:m-filling 
an 

of !'iuch posts. It simply m~ s that if !..SC/ST candidate 

is n::rt availablo in a particular rGcruitr.IEnt thE post 

m~  be filled oy c general ~ r  i ~  and in sub-

s u ~ years tb,; efforts should b:;. made ~) fill up the 

carry forward vacancy along with othGr vacancies 'Lhat :nay 

aris€. The enormity of ti1C injustice done tJ OOsjSTs in 

of 
the abSEncE of the prc:ct ic\;' of carry ~r . r  ~ " served, 

.)~.~~  can be gnuged bY' ~ E fact l ~~  out ~  220 lGcturers· 

apP'Jinted in the D.::naras I1inJu Univers;ity during the \ 

y all; 1984, 1985 and 1986 mane ~l  to SCs/STs. 
, 
During the ~ i  when GuggestEd that the matter requires 

a fresh look by the UniVeI'Gity Grents Commission, the 

S r ~ r  of the C::rnlilission su mi ,~  that the:; mattEr will 

be ~l  ~ r  the hdvisory Committee on the SC/ST 

welfa:.."c. l.ftE:r rlceivin:,) its rE OOlm(m i~ s th€'; m ~r will 

again bE:; placed bcfJrc tbe Committ ee of the Central UnivGx_ 

si i~s Vice-Chancellor:;. D.a5ed on the final u·~ m  of 

thGse de:liberad'Jl1s thG matt6r will be l'cviewed by ~ r 1 . 

The Carunitt ee c0nsider this process as a pr:::rtract ed anJ 'i:.:ima 

c'Jnsuming on(:. The;' I€C:JITlf.1E:nd th;,t the f)re::::ticc of carry 

forward of PO'.3ts ~ s l ,  fa:.: SCsI S.T:: in the c;t(lgory of 

lecturers should be intl'oduced in all the:. ~ l Universi-

t i:s ir:unediat oly as provic\€d in the uovcrnment 6::"rr:ctivcs 

on t:H subjc:ct s:> that c.:ndidr..ti:5 bsl:>nging to gCstsTs ~  

tiH:ir dUI; in a,)l) ) m ~  t') thE cadre of lecturers in the . , 
Centr;;,l UnivcI'!.ii:', ics. 
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4.76 In regc,r'd to the dcresel'vation. of vacancies in 

University, H r~  University, Jawaharlal N'eh-ru Univer-

sity and Visva-Bharat i that if sufficient numb et of 

S. ~ ul  Cas'tG/Scl1cciulc:d Tribs candid\;'t€s fit for appoint-" 
... ~. . 

men-c against r(;!Jc;rved vacancies arE not available, the i~ 

reservc;d vacancic .. arl: de-reservt-.;d on the pattern of the 

pr oc eCu re f 011 o\o'j,-,cl by t  h € G ov e rnme nt br,t the r e::: cry ~  ion s 

arE: carried Iur\,!ard to 'three recruitment' yeCirs. The question 

of de-reservcti-:>'l in Indira 3andhi Nati:mal Open University, 

North E.astern Hill University and fondicherry U'1iversity has 

not e.rise.n. Banaras Hindu University has n::>t de-reserved 

an y ~  s::> f a:= • In 1,1 igarh Mu slim ,)ni v (;rsity , if su it ablB 

qualified candidr,'i:e from r6seI'ved category is not available, 

the post is filled from genc.ral category." -, ..... --. .... 

4.77 

what 

During the evidcnu', whE:n the C-:>rnrnittee askGd at 

level the decisi::m to dereservc; vacanci€s was taken, 

the Sc;cretary, UniV€l'sity Grants Commissj.on replied:-

"It is clearly envisDgeci ~  it is the appointing 
aut:1ority who has to do this. The app:)int ing , 
authority is tho cxecut ive Council chaiI'ed by 
the ~... ll r , p:)ssioly may be Registrar in 
5 orne cat ~  ::>ry .11 
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4.78 To a sugg cst Lm,f the Commit tee that the 

decision to d€rE.Serve a vacancy reserved f::>r SCs/STs 

should bc taken at a lev<=l higher than that of the 

"We: will include this ~i  als;) in the 
hand b :)ok of i s ~ xu ct ions t bat we would 
at tempt t OJ draft.lf 
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The Committee note that in the case of n:)o-

teaching ~ s s ros.:l.rv(;d for SCsj.STs, th,·: ~ i ,i  to 

:ieroStJr'VO such ;:<.").:.,t!: in csse of - il? i .i ~  of scAr 

cancauut (~is .~ ~ cn 2-t ~  ,~, J.evel ':)1" ??point ing auth ority 

is cheil'(;d by - ~ l(  Vice-Chancell::>r ~ in cas{! of certain 

·,·t ... ,  . .,~. . c b .. I. l. ,., -'" .; -......... -c C! ,-).11: .u. ~, Y l. .1 .'.; .I. '. e 9 _.:> ,,_ c:... • The C.)mr:·dtt ee feel that when 

I:.xacut iv.e Council i's chsirud by the; i - l1~ 

.".. ~. r 
1. ~ ,j. ... 

,~ 

qu it e ai='::...r:Jpriat e that. th€ d6X'::S ~  ion dccisi::)O ie 
t aktn by it, thG Vicu-ChcncEI]Ior. being' ~ .  Chief Executive 

1': .. 
of ·the iJniversitj. HJVJEVCr, in CDSCS ~ r  the ExecutivE 

C :lUncil is .~li ~  by an ::>ff ic er othe:c than th r: Vice-

Chancellor, the decision t:> dereserve posts rC3(,rVea for 

SC/Si' £:hould alwr.ys be:. ?ut uf' to tht: VicE-Chancellor and 
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Th •. ~  a f f st l' G ngt h in U3C a s on 1. 1 .8!) , 1.1 .86 

and .1.1'.,87 has b cen 9i 'J(;n as follows:-

Cat 09 ;-rytOt aI ire ~ --- ,~  of- F- ~  c: Sh orf taIT'· f,-e:..: ~  rtg e of-
of post oE Eorr.plo- se/S.T Or SC/SI of SC/ST S r ~ ll 
___ yeEs 9:;._, __ ., .~ ~ ~~. __ ~._. ,S. .T ___ S.~ ___ . ?_L __ ,, ~_ .• , .. _,., ST _ 

As on ].,1.85 

A 69 5 
B 80 6 
C 437 42 
D 102 40 

&i:Oii ).1.86 
It. 73 4 
B 85 
C 326 44 
D 183 38 

.J. 
B 
'C 
D 

76 
83 
384 

'°3 

7 
7 
43 
42 

2 

11 
9 

3 
9 
10 
9 

3 

13 
7 

7.2 
7.5 
9,6 
39,2 

. , .. 
,5.4 

.t:a.5 
20.7 

9.2 
8.4 
11.2 
40.7 

2.9 -
~~ .5 
8.5 

4.1 
10.5 
3.0 
4.9 

3.9 

3.4 
6.7 

5.3 
6.0 
' 22 

7.0 
12.7 
4 

4  . 
5 
14 .. 

~.  
.0 
2.1 
... 

2.5 

14 
4.5 

2.5 
6 
15 

7.8 
7.5 
5.4 

9.6 
15.8 
1.5 

5.8 
6.6 
3.8 

4,6 
7.5 
5.0 
... 

3.4 -4.5 
2.6 

3.6 
7.5 
4.1 
0.8 

4.81 Dur inlJ "v idE-nc€, \'ihu: I~lu j ab out th c d ii f icul t j in fill in9 
th0 

,lp tho :t'c.sel'ved p:)sts in UGC inallLc<':ltEgoriu:'t t;10 s'ec:::ctary, 
'CUf'/erd,ty Grant. s Commiss ion st;;t u:l ~, undcr:-

, 

"This re-f1c.ci:s the: total st:rength. The Govr:,rnrnGnt of 
Ini,';ia policy on rGsGrv'c,ti'Jll includ ing 'chr-Eost er system 
is applicablE: 'L;) l.,UC in tot.q. The l:,-olicy of rcse:r-
vnti:-Hl ,u~, ajopt.d in thi.; (J3C in 1970. This PQlicy 

m~ int:> adoption at a staCj(; \Jh€n certain inhercmt 
st rE: ngt:1 of s to. ff on thel':)ll' of LtJC exj, st (;;(1, which 
·in--:lt.udcd the staff of S~ r and GEnEral C;;t€9':)ry with-
ou t any res c:::-vat i:m li ~r r.::r ior 1;:, 1970. Tbe s·~  
stT.'(.mgth 2nd rati:: then gr"\',1 in two dCT!LnS' :)n:.. One 
is t.he r(_ rl.li m( i~. I, ,,~"  is )r() I, ~l . ,;hc1: it canes 
to i~, rIlO"~i , cn'try p:>int is LJC :Nhish thrJu'o:;h ~ . - )m i .  
'jO(;5 up ~  th" r i~ of S. i~m Off:Lcr::r Cnt.::rJ:J.!''y' 'B' • 
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In t ' t R ::>st €r p::>int c;1st em is obsErved 
crom::> ::.on, cxac • tl st a ~ r '.' 

.... 

2nd' \'Jherevc!' the ~s ( r i 1 ~s 1€ po ~ ~  
t:) the r s. r i~ i m . li~ , S~ posts, arta glven to 
SC .~ T canrauat e5 .St4ff strength exist ~  bEforE 1970 
did not have fn.Juub SC/ST in significant number. 
Thus when it com'es " .~ promot ion at R ost er point, SCSI 
candiciate is not available. In recruitment, entry 
p01nt is Cateqory Ie' And SEl ~i~ s are made in . 
accordanc..:. \",ith GXqct roster p?1nt systsm. Recru:i..t-
ment t) ~ r ..l r for LOG i5 made throogh S,talf 
S 61 € ct ion C OO1mj.sSMln. n 

th G r G a 5 on for the .decl ine in pGrc€nt .~ 
-j 

of employee 5 i n ~r OU ,) ~ from 13 . ~~ in 1986, to 

in 19,87, the 

sUbmitted; 

repr ~s  at ives UniverSity Gran-cs mmiss~  

liThe staif s ~r  shows the rc.cruitm·:nt "l~ . lit 
recruitm€:r.t point; we have to recruit total number 
of pe'')plc, through Staff 5.elcction ?T l~ssi  at-
~ s r pOlJ1ts. S-caff Select:Lon Comrri1t;S1on is ~  

able t:> 9r:>vide a List of SC/ST candidatGs which 
cJUld h.:v1e been appointea in the C omrr. is 5 ion. There-
fore, the figure "actually 51101f,ls l~ .~. But these 
figures hav€ beGncarried f:>rward, t'ost!;; don't lapse.li 

The witness added:-

,t 

"In this ~) r~i ul r caSE, it seems reduction is due to 
a situation VJhC£1 trrStaff s'electLm COI';'mission proVided 
the folders/dossiers of tht select €o candidat es by them 
and 1st er we hClrl tot erminate the services ofa 'large .. 
numbEr of LOGs and clerks etc. because: it was found out 
theft the dossiers "hich VJ€:ra providt-d to the lXlC were 
fake. This mattE:r was taken up by sse cmdthe SSQ 
handed :>vcr this case t:> the CDl. The r,C removed 
39 ca-cG9:)ry Ie' Gmployees on -ti1€ aavi f the Staff 
Sc::lection Cc:mmission. .  . 

.About the short fall in the number of SC&ST tbnd5.-
dates, in C;:::.l.:.egory 'C' it has mostly haopened that the 
s.t aff Scle ction C:Jmmission is not able t:> for"ward names 
belonging t·J SC& 5T. We ~ ~  l ~.  given ~ r requ.iro .. 
m€nts t:J th(;m. Du'c they are n:Jt tblc 'c:> pr:JVide us the 
candidat .;.;r .• n 

... 
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It..83 When the COOlmittee suggested that the Staff 

Salect ion Comrnisc ion should mak e  a special recruitment, 

s pe ciall y for SC & S T candidat e s in me J to"" wiJxes en-

tative of LGC stated:-

nw.. will appreciat 6 that point. WE will make 
a requ est to the sse." 

4-.8+ A:;.kod when the U3C was going to make 8 request to 

sse ~r mak :lna ~ spE:cial recruitment 

the witness r£pli£d: 

IIlJyunEodiat.::lYt cwen 
if so dc:.cided·," 

tomorrow, a letter can be sent 



-90-

tl'.S,· The C:)mmittee note that the percentage of SCjsT 

employees in the services of tht Univers ity Grants 

Commiss ion in all ~ Celt crj ar ie=,. is ~ ~,) 1'8'., <.;s comparl.;.d 

to the c'uota fixed for tl '.m in the Governma&:rt Dir ~ 

tives. Du;r;ing the eyL.:€oce, the Canmtttee were informed 

that the eot ry p'Jint f:)r the st aff to join the services 

i.e e' as LDCs. There"ft er .,~, of the UlC wa:, Cotegory 'e' 
the a:)pointmencs t::> Category fB' "and ';" are made 

t. .. "'11 

through r..romot ioos. lIs the s'taff s'election Canmission has 

not been able t'J rcc::xnm(;nd requisite um ~r of LOGs to 

the C 'JITlIlliss ion for app :)intm6nt th e sh ort fall in pos ts 

r s ~  for SCs/STs is automatic in all the categories 

because whenever there arc posts available in Category 

'hi and 'B' the SCj5T E.mployees are not available in 

feeder cadres for p:comot ion according to eligibility 

criteria laid down. However, the S,ecretary, WC ~ s 

assurGd the; CommitteE'.; that the U3C will make a r ~ s  

to Staff Selection Commission to hold a special recruitment 

of st aff confined to SOs/S,Ts mly fer tl:e Un1vers1 ty 
~  . 
mmlss~ . ThE Ccmmittet \,iil1 await the outcome of the 

efforts made by thE; LGC to hold special recruitmont of 

S ~isrS to wipe xt th(; backlolj in the reserved vacancies. 

-. " 
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4.86 From the material furnished by the Ministry of HUman 

n E:;5ourCe Developm€nt the Gommir.tec observe that the repre-
. 

scmtation of SCs/STs in teaciling nnd non-teaching staff in 

the Central Universities is too meagre and low m-a-'y'u 
the reserv('lti:ms provided for in the guidelines issued by 

, 
the lAiC. It. ~  bMln stated that "no special recruitment 

exclusively for SCs/STs has ~  mRdF. by th£ Central Uni-

versiti(;s during the laai; three years." 

Y:.87 During the evidence when the Committee wanted to kniw 

~ to why no special re cru itment was made by any Central 

University t:> wipe out the backlog in filliltg the posts 

res€Ived for SCs/5Ts, th€ f'ro-Vice-Chancellor, Indira Gandhi 

~ " i l 0)6n University informGd the' Committee as under:-

as.o· far as th: Indira Gandhi National Open University 
Las I mentio-is conccrned,/in respect of GroupIe' and Group lot 
ned earlie:.- posts, we didn::>t li12.\u:. sr,ccivl I l. ~i.,. ~ l • . . -~ u-~ ;;(. 

Expeoited the recruitment of SC/ST in the .wake of 
g€ne::'ul i r~is r  ti."t we issued, and we 11ave not 
only been able to reduce but L.lso almost €liminate 
thE ba.:.klCXJ_ So :far as Group 'f.' and Grouo IBI are 
conc€T!1c;d, you i'lill rEalist; that the:re are diff icul-
ti·:.s in gdting the p",oplc. But we are now trying 
to do it in their case also." 

4.88 ; .. s ~ r s the HyJerabad University the V1ce-
Chanool1or of t bet lJniversity stat€.d :-

11 •• 1." l ~ clcio.r ... ~ ·.lll ~ bO:-cli:l. G. Thera wero t.:.b "ut 
20 p:>sts for \Jhich spGlcial recruitmant bas been made •. 
I un talking about the direct recruitment or noo- ~ 

tccc bin G' stQ.ff. tt 

4.8'9 ',.:..s rJ.C'-rds t!:..;.t(.;".chiag stuff th ... witness "observed' 

'.'On bbe· teaching· st:1.ff s1do, 'r think W ~  got tlb;)ut. 
, ,fiv.:; . , ur~rs but we ·:'.rc n:·t ectting the o.d.eqUlta 
numb6:t." of a::/sr. It . . 
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4.90 R9Jarding Pond icherry Uni v ersi ty, the' ropreserrtotive 

of th<.: UniVG1'sity submitted:-

4.91 

that 

"ThGrc is no Question of orcm')ti.,n 4n ~Il" " l ,., ,,~.,...~  

~_._ oouo c -I: ~  i l~" ~ ~ 1:. Y :ifC olt c.d i uu ~ ... ~il.  vilJoy L.c om 
1986 b(;ljinning. In respe:ct of recruitment, I havG the 
f igu res wi"th ms. VI G hav c 37 L c ctu rcrs, of which six 
bel::mg to SCI So, there is no shortfall in thG case of 
SC.,. II 

ab out thE: position of t h(; wi tne S5 

ntherc is no 5T in !Jondicherry." 

1+.92' When 
University 

t:-!, C:JnLiittE€ sugg(;stcd that .i: .mdicherryLwes a 

Central Univc;r:.:.ity.and it could recruit ST .. from other parts 

of the c:>unb=y €,g. from Lakshadw€ep wh:tcb was inhabited by 
, 

LThe ST. only.repr:::. sc. nte-t ive of thG F :;cl ich.rry Univers it'! replied 

as followsJ-

4.93 

. 
'We w:'ll make up this backlog by taking people from 
other part s of thE: crunt Dry. If S T cand id at CS are 
availClbl(;, we will take ~ m. This we will l.ri1plemcnt 
as iarly as possible. 

hs regards the non .... teaching stuff, at the l(wol of 
/tssis"'c:rrt Rcgistrur, we h<-:v€: :m€ se, that is, in uroup 
'A'. In resPect of Group B, we tri<;d t·o g€jt 000 

s,ect ion Offic€l', 'but we CCA.lld not get a suitaole:: 
person iI'om any Cc-ntral University.n 

further clarified'the p06:itinn 

as f oll'ows :-

"We ~  to:) have onG SC cc1ndidato but coold not get 
an.y . )ui~ l(. .~~ ~  with.f.:;xperi€;nce. D..Ir Vic€-
Chancellor ir. fr om' the Edu cat i..on Dep.:l:ltm6ot and is qu ita 
sympr.'lth ~ i  to the S,C/ST candidat es. 01er a per ibd in 
futu l'C th fre ~" ill be r..:; cru itment3 to this r.,ost and will 
Lmad e :)fl pc m;;," <:"..,," I... eo l.~ • IdJout ~ ~ r rs, we havE; 
no -I . , ~m. :'Ne hclV(; one person belonging to this Cit6-
gory in th(; N~(  ·.:>f Grou p...c cadre. Now, wa hav G a 
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5 ari ct i rH ~  strength of 75. Vie have now 13 people 
belonging to SC Community. So, there is no shortfall 
in this. In r~  places we have exceeded the 
target because suitable candidates weI'S available. 
In respect" of peons, we have to reServe Dnly for 8 
p(;rsons. But as a matter of fact, ';,I a:i:: \<Jr'i.;.ir19. So, 
all of them are in position and at other levels also 
we are trying to implement the Government gu idelines. 

',' One more point is that the Executive Cooncil 
~  the Vice-Chancellor of the University have taken 
thE' decision that c;:'ndidates belonging t::> SC and ST 
need not pay any feE ~i r for application for rec-
ru itmentLf')r admissLms to various posts and crurses, 
They have been totally m ~ . We have received 
appreciation from the SCjs.T Association' that fiondi-
cherry University has been making very sincere effort 
and congrctulated the u ~.l i i s. The Union 
Territory of lJondicharry ha:: r(;cognised all State level 
Associat ions for SCJST .n 

4.95 When thf: CommittEe suggested that the roster points 

should be carefully fo,uowed in fhe Pondicherry University, 

the Deputy Rogistrar of the UniVersity gave too l~ 1  

as sUJ."Un oe , -

"Yes Sir', We will try to implement it more 
effect ivr::ly and on my reaching Pondicherry by 
approaching the higher authorit ies in the 
University ~ II 

4.96 Summing up the p:>sit Lm, the Special S r ~  

Ministry :::>f Human Resource Development assured the C'JIllffiittee 

as follows :-. 

"Actually J 1 w:::>uld like to assurE yoo that we are going 
t a make a rEi quest t:J all of them that they sh auld 
have thE:: backlog cleared. Where theI'e is a backlog t 
sp':: ci.:l r€cruitment should be made of SCfoT candi-
dat3t. ,tI 
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4.97 The QommittGe nott: thet th-:x6 art huge: shortfalls 

in t"illing up t.he vacanciE:s r€scrved f:>r SCs/STs in all 

7. h€ Ccn-:ral Un iv orsit i€sand no sp6cial r6 cru itrrH;nts ~  

b 'b f /tlA;,se. . t  . t 1  . t  . t CG n mal..!(; . y any 0 -: Unl v orSl l.CS :J C €ar 1 6xcep 

;: solita1'y instc1ncc: where the; ftyderabad University held a 

spc:ci.:-.l recruitment for SCs/STs to clear a backlog of 20 

vacancic!;' in the non-t.::achin9 !:>taff. Tht:: Sh:>rtfall has 

been att:ribute:C: to non-t-':JClilc:bility of suitab'o pf;rsons 

b clJlig il19 t:) ~ Cs/S Ts. The. Cormnitt c(; rccanmc.nd that the 

Central Univcrsitie:s should hold 5pE-cial recruitm(,ots to 

clear the backl::''] in tho;: vacanciEs rl.s€rvEd for SCs/STs 

~~~ .. ~ 

s_1 both in te:aching and n::m-te:8chin9Las assured by the Special 

. s,ecreti:.lI, Ministry of Human R€sourct:' DevElopment during'thE 

. €V idcnce. 

4.98 T~l 'Canruittc€ hav(; been informe;d that thE backl·og in 

tho; vacancies rGscrv€d for STs in the: IJ:>ndichery tJniversity 

could not bo cl(;llred br;ctlus,. thcr.", cI'( nl"l SIt" i!"l I!nion 
. ' 

Territory of :t-ondichcry. Tr:'. Committ(;c r,-,:commcnd the.t ths 

!J Jodi chery Univ(;rsity being a  C .. ntral UnivLrsity should 
• 

rc.crui-c SIs from othc.r pcrts Qf the country like Laksha-

dwce p \'Jhic; I ,:, .... pre-dominantly in-habit €d by SIs. 
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QHG!J?TER V - Mla;EI,IANEOUS 

.A... COI1l?IA1NT s/GR JEVANCE S 

5' .1 The Cornmi ttee ha ~  en informe n that Itn 0 

specific procedure has ;.nen laid down in the 

University Grants Commissioo. and Qentre.l Universities 

for redressal of grievances of Scheduled castel 

Scheduled Tribe employees. However, an Adv1sory 

Commi ttee consisting ,of senior teachers and staff 

including the Scheduled caste/Scheduled Tribe 

employees has been set up by the B!.naras Hindu 

r~ rs1  to look into the complaints/grievances 

of Scheduled caste/Scheduled Triber employees. 

Lto look int:> t ClU gri- In tre Hyderabt..d University there is a GL '<'"lees 
eva.n ce s of then:1tl-
,teach1ng employe,:)s CommitteeLof the University. The . r~ .. 1 Nehru 

j f 

University have laid down procedure for redressal 

of personal complaints of all-non-teaching emPloyeoF:J. 

Delhi Uni ver si ty ba s Grievance Comm1 ttee for noo'- --, 

teaching employees which also take s care Of 

ri ~~ s of SC/sr employees. 

,.2 It has also been mentioned that IIno separate 
pa1ntn1ned 

m ~i. - ~ 1s r is bOing L "by the University 

Land r~l . . ~ , ~i- 111'c.:.ut ... CoIl1r.lis,C:imLand J'a\YB.J:)8.rlal Nehru Un1versity." 
t1 ~ s exceptlng ]3nnnro.a 
Hindu Univorsity 5.'1 During flbe evidence, the Committee asked as to 

why no specific procedure bad been laid down by the 

UGC/Central Univers1t1e:s for redressILo:r grievances 

of 8c/sr employees. The SecrE;t:lry, 
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;"University GrantsCamn1ss1on replied: 

'uThere is no difficulty. We will ~~ hC""W ~i . 
could be dono. In '(Joe,", tJ;t.V8 established 
a Cell, whicb 1& not called as grievallces 

Lif received 
'Lto' be 

and complaints cell, but \'le call it as a 
representations and grievanqes cell. We need to 
examine the repre[.on tatioosLJ;ind every 
three months a meeting isLtaken by the 
Chairman; every month the Secretary 

Lneed 
and every week the Additional Secretary may 
take. the meetings. Wel..exam1ne all the 
repre sentations and canpl.a.ints received 
within a week fS time and this provides for 
all the ldnd of mechanism for redrel:lsal. 

.. ~ ... 

We will get all the details and find out 
what should be done, and d1 scuss them." 

5.4 On being suggested by the Commi ttee tt}at 

the work relating to the rcdrvssol of the grievauees 

of SC/sr employees may be assigned to SC/ST cells 

sec up 1n the Un1versities, the witness readily , 

agreed to the sugge stion. 

i 
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I '.' The Camn1ttoe note tl>;.t 1n sane of the 
Centl1&l Universities there 1s no mechanism for the 

redressal of too grievances of the SC/8! employees 

which in the1r oPin1on is detrimental to the 

1nteres1B of the employees belmg1ng to theE'" 

communit1es. The Committee r9commend:" that tbis 

work may be assigned to the gJ/sr Cells set up 

1n ~ Univers1t1es so that the ~" , , ~ . s of the 

00/8£ employees are attended to Pranptly as 

assured by the ~ r .r , Un1vers1ty Grants 

Connn1ssiOl} d,ur1ng the evid.ence. 
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B. I;IOUSING F+C!LIT JE § 

5.6 According to the Preliminary material ooly 

BHU, Hyderabad University and JNU have Provided 

for reservations forSC/SX employees in allounent 

of residential accanmodat1on. In regard to other 

Central Universities it is stated : 

uNo specific Housing fac111 tie shave uecq 
earmarked. separately for Scheduled castel 
Scheduled Tribe employees by other Central 
Universities. rt 

5.7 During ttx: evidence, the Committee asked as to 

why no reservation had been made in t b3 allotmen t 

of re sident1al accanmodation for OOs/S!s by the 

Central Universities.lhe Secretary, Uni",erslty 

Grants Canmission stated as under :-

"We understand that . there is 10 per cont 
reservation for allotment of re sidenti&l 
accommodation for Scheduled castes and 
Scheduled TribEB in re sPect of Centra-.l . 
Government employees. 'We will request all the 
Central Universities to follow the Government 
policy in this regard also." 
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5. 8 The Committee note tba t barring the 

Banaras Hindu University, Byderabad Un1versity 

and Jawabarlal Nehru Univers1 ty, no other Central 

Univers1ty ~ provided reservations for SO/sr 
EIllPloyees ill tho allotment of residential 

ttl3.t 
accommodation. The Committee "recommend[reservation 

for SC/ST employae s in allotment of accanmociatial 

should be provided by all the Central Universities 

as per Govemment instructions as Q.bsured by the 

Secretary, UGC during the evidence. 



• 
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II. D ~N .I ~~ Ollp' ~I 1l IES P O ~ 
ro ~ 1"~N . 

C!p.£m..R-YI 

6.1 It ha::· :')eC-:l stated thatr.JIICentral Universit.ies 

Qxccpting the 1,lilJarh Muslim tJniversi ty have generally 

adopted the glJide lines L'::ue.:i hy the UOC in regard to 

th&·ressrv'lti'Ji"'is for SC/ST st.u0ents il'l ~ issi., s in 

~ll courses. "/\ligarl1 \1uslim University provides for 

5 per .r s~r i  of seats for,SC/ST/Backward 

Clas:;es i ·~s J.:"'l all courses ~ -  MBBS, at "the 

discreti::m of the Vice-Chancellor. It 

6.2 DurinQ the evidence, drawing attention to the 

recofnnendation cont-3ined in P.)ra 10.36 of their T ~r

ninth Report (1982-83) wherein the Committee had 

recommended that the /'\ligarh Mus lim :Jniversi ty should 

fall in line ~  other universities and ~r i  15 

per cent reser.dtion for Scheduled Castes c:nd 7t per cent 
for Scheduled Tri ~ in all u~s s of study including 

the MBSS CQur?;e ,3;ld ~ the ~ i ) l taken note d.:tted 

:?.l Septernber, 1~,  wherein ~ li is r  had stated that 

the matter would be pursued with ~  University keeping 

in view s i~l character of the University, the 

Committee enquired ~  the outcome of thG efforts made 

~ make /"ligarh M.uslim Universi.ty fall in line 'vdth ~r 

central Universities in the matter of providina of 
. 

reservati':)ns for SC/ST students in admiss ions. The 

Vice-Chancellor, Aligsrh Muslim University re91ied 
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clarify that there is r:o r s r ~ i  for anyone 
except 20 per cent nomlnati')ns 1n courses other 
than medical in which the 20 per cer.t r~ 
distributed in the follo'Ning mDnner :-

(1 ) 

( 2) 

'-3) 

( 4) 

(5) 

SCheduled Castes and Scheduled Tribes 
and Backward Classes; 

Children of University employees; 

Children of alumni; 

Children of Government servants recently 
tranS ferred to ,\ligflrh; 

Candidates l r~ district status; 

(7) Physically Handicapped. 

So the quota of 20 pOl' cent .. _ ... is there at ~  
disposal of the Vice-Chancellor and we follow 
this procedure and that is, we take the eligible 
candidates a110ng the Sc hedu led Cas tes and <;.' , ........ \,1 
Tt:'ibes and nominate them. 

Wlloever is eligible! we give a concession of five 
per cent. For m~ at if a general candidate 
gets 55 per cent, we will not take him in 
Science. On the ~r hand if a Schedu led CdS te 
or SCheduled Tribe candidate gets 50 per cent 
ml-. rl~s, then the first mi ·~i  is done r~ 

thiS category. I do not :<now hov,r the number of 
Scheduled Castes and Sch€:duled Tri.bes candidutes 
applying in ~li r  is not as numerouS as any 
~ r univt" .csi ty. I WEIS a Vice-Chance llor of 
Osmania UniverSity also. After we have nominated 
-the s'chedu1.;.d Cast.es o:1d Scheduled Tribes 
cnndidates, we take the oth(-r categ'.)ries also in 
wLich there is ,0 oLher discrimination. l1mong 
sp')rtsmen al 15,), we insist On merits. We select 
thoSG .) l~ who havo represented at the national 
or interna+.ional levels. For them we conduct a 
competi ti tor, and ')11 the ~is of which we naninate 
them. There is a Games Com;ni ttee which rec ognises 
the names of the S~ talents. 

Similarly f or sr ~rs also, we hold a 
comoeti tive examination. TherE" is no c:nmunal 
r ~r i , so far." 
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G.3 The wi tne ss further submitted tha t the 

earlier r m i~  of the COmmittee will be taken 

up 'oy the ;,cademic Council along wit.h t.be report of 

the S.pecial CQ':lmi ttee set up to decide whether seats
 

should be reserved f,:)r muslim students in the univer
sity. 
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6.4 The Comm;1.ttec note that their earlier 

! recommendo.tia'i made in 1982-83 recommending 15 per cent 

re servat1cn for Ebhoduled casto students and 7! per con t 

. for Scheduled 11'100 otndents1n Oodmiss1on to all coursos 

bas ~  beon implemented by the .Aligarh Muslim Uuivt1rs:tty 

30 ra.r. During tho ovidence, the· V'lco-Chonccllor Of the 

Univer:3ity inf:>mod tho Committob that the rocommondat100 

vl111 be considered by the 1..otldemio Council Of the 

un1VlJrs1tj' .. long with thE rep;)rt to :km: be submittod 
going into 

by :l S..;>ecial CommittceLtho u~ sti;:n of mab . .ng 

r s r i~ s for Muslim studj;)nts in adt·" ssioos. The 
.oJ 

Commi ttt;O I'eol that there is no common tact or between 

~ roservations for Scheduled Ca.ste/Schoduled Tribe 

students and reservation s for tho Muslim students as the 

formt:;::' are provided a·s a sequel to tho s 1 u 1~ .l 

the 
provisi::ns regardingLwelfaro of ScwduledCastos and 

;SCheduled Tribes. The C:mm1ttcc recommenll that the 

question ';:,1' r~ i i  rosorvatict1 for sc/ar students 

in missi~s to all ·courses should be dGl1nked from 

the quost1on "'1' providil;1g re sorvatic.ns for Musl1m 

studonts and may be p.laced before tho Academic 

Council of the Un1vo't'sity immediately f:.Jr ad:.Jpticn. 

• 



• 
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6.5 I t has been stated : 

"Relax2tion '.)f·e ligibility reQuirement of securing 
betwee;) ~ .:md ~~ r. lO ,~S in The prescribF.'d 
qual:i.fying examinati'.)!i is cllowed "r1y Jawaharlal 
Nehru university t? candid;tes l ~i  to 
S s ~~ for m~ss~  far ~r~  ~  the 
e!'""ltrance examinations for vr.:rious prograffi.1leS 
of study. l ~i l~ bf 1 ~~ in minimum marks 
is i ~  by JNJ to SC/S1 candidates :'n interview, 
where.ver !1rescrite d. Ii 

'.6, DJring the evidence, when the Ccmrni tt.ee asked 

whether the ~  was able to fill all the reserved seats 

on the basis of the existing relaxaticns provided to 

SC/ST students and if not whether there was any need for 

giving further relaxations t'.) se/sT i ~s to 

fill all the .reserved seats ,the Vic.e-Chancellor of ~ 

-. 
tlI may give a brief introducti::1i t'.) our ad;'!lission 
policy. The first point th:::t I '''''auld lik& to 
make is thdt Jl'U is the only Central university, 
CIS far as: knoltJ, ~  only J.nstituti·:m of higher 
learning which has bl?en pro'liding reservation at the 
11.Phil dnd Pb..D. level since the beginning. 

The e ligibili ty cri teri:m for ap) lie ati')n for 
the genera I ci1ndido tes is 45 .605'(', dependirtJ on the 
C0U::-S0. For selSor i ~ s, the eliQibili ty 
crit'.-'rion i~ ~us  pc.ss marks, i.e. 33)(in the 
qualifying examination • 

In some CJSC:S lii,e :,:l.Phil ,·md sane programnes 
of I·,l s ~r ~· Degre€:, we invite candidates for 
intervie'/l. They arcc.:1l1ed for interview on the 
ba·:;is of marks obtainc:d in the written examination. 
In the caso of tho gen0rul candidates, the minimum 
marks u~ of 70 'is 35 for M.Phil/Ph.D. and 25% 
for M.A. For SC/S.T, 'lye i l ~ 25% for M.Phil/ph.D. 
and only 1 ~ for M.A. T ~ general i ~ s 
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applying for M.Phil should have 40% marks in the 
test plus interview as minimum as against 35% for 
S.C/5T. For the Masters and Undergraduate 
programmes, the ~r l ~ r  candidate must 
have 30% marks as against ~ for SC/STs. Actually, 
we may admit students with 60% in the general 
category and SC/S T candi dates may go to the rock 
bottOOl 35% in Case of M.Phil/Ph.D and 25% in 
Case of M.A. and Undergraduate Programmes. The 
difforence is much bigger. 

Our percentage of SC/ST admissions in JNU is 
perhaps ~ r i  to my information, the highest 
among the central Universi tiE:s except North 
Eastern Hill Univers i tV. In 1985-86 it Was 
10.73%. In 1986-87 it i.e 1 . ~~ and i'1 1987-88, 
it is 10.55%. In mcmy courses, a 11 the eligible 
candidates ~r  admitted. Going ~~ r down, the 
gap would be very wide and it would ~  very 
difficul t to give any meaningful educ.:'l,tion. If we 
have to approach the whole question of providing 
opportunities to s'c/ST, the total pool should' 
be increc)sed. Otherwise, we will get the left 
overs. We have already ,J problem in the induction of 
the fae'Jl ty. Unless the pool increases at primary, 
secondjry, high0r secondJry, graduatlon and at . 
every stage, and incentives are provided in the 
sense thlJt the 5 cholarship amount is increased, the 
students cannot afford to go to the school or 
college. Rs. 200/ -may be good for a student who 
comes from a prospero1..Js family but in Case of a 
boy who has to depend entirely on this manGy, it 
is very inadequate. Such incentive should also 
be provided at the s ~r  and higher 
second3ry u ~ i ." 

6. 7 l,skGd whether any S.C/51 3cademician WaS always 

naninated on the intervievv/selccti'Jn committee as 

reiterated by the Committee in r~ 2.12 of their Forty-

third Report(1983-84), the representa tive of the JfV 

replied as under : 

"Whenever there are ";;C/S T faculty members in the 
Centre/School they ure generally associated with 
admission interViews. In the CentresJSchool 
~r  there a re no SCjS1 faculty members, others 
are associated with it." 
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',6.8 When the CQ'ntni ttee, sugges ted that if an SC/S T . . 
.. 

person fit for associq,tingwith the Interview Boards 

Was not available int he faculty to which adniss ion 

an OO/sr 
werG made, ~  I.. member frQ'n sane other faculty should 

be included in the Interview Board, the witness 

replied : 

"The A\c.ademic Council vd11 say that they are .:. .. 

invftingcertain :"embe+,s' from outside and th€ir 

oWn integrity is rin question. We overSE;;e the 

entire admission system and if ttlere are 

comp lain ts, we will look into them," 
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6.9 The Committee note th;;tt relaxations have been 
in thv .l. m~SS1.- s 

provided to &;/sr studentsLror various courses in 

the Jawaharlal Kehru university. However, they have 
an 

beEn inform8d that if L SC/sr member is not available 
in the faQulty to which the: admissions are made 

then members of the faculty ether than fran 

SCs/Brs are includ.ed in the Intervie\v Board. 

The Comm1 ttGe are not convinced by t.he 

argument that inclusiop. of an OC/ST mJmber fran 
faculties 

othc...r L is a :reflection on tbe members of 

the facultjr. Tho CommittEe recommond that in such 

circum stLl.UCt;; s an a::./sr member froc a faculty 

other than the ono to "'hich admissions are to be 

made may invariabJYtbe included in the Interview 

Board if for nothing elso at lez:-..st to ensure that 

the SC/sr students s&eking admission in the 

University are evaluataVon toc basis of 
TO la)C(;d standards. 
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~IMISSIO.i.  L'J" mCBNICw.L COUR.$S IN 
ffiLHl UN IVER SITY 

(..10 It has been stated tlnt "in D€lhi University, 

upto a certain date decided by t be Uni versi ty, if 

OOs/srs are not available then the seats are 

dereserved and ill~  up by too candidates of the 

general category." 

6. ~ 1 lUring the evidence, when asked about the 

I 

relaxations given to ~ sr stude:nts for admission to ,~. 
t:\., til 
..... .., ... 

technical ur~s, the Pro-Vice-Chancellor. Delhi 

University stated :-

1~ .far as courses in technology are 
conceomed we give rela.xation upto 5 per cent." 

6.12 When the Committoe pointed out to the witness 

tha.t tht. l1edical Council of India bad provided for 

relaxation to" the extent of 10 per cent in the case 

of SC/ST candidates sec ldng admi ssion to medical 

courses' and enquired whether the sa relaxations 'lere 

J7rovide:i by the Delhi Un1vfrsity, also the witness 

replied as follows :-

"\ve follow too instructions of the l-ledioal 
C ounc i1 of India in re spe c t of admi ssl ons dlf 
00/ Sf. candida tt1 s to M.B.B. S. Course i.e. 
we eive 1 1~ rolaxation in the minimum eligibility 
conditions prescribed for taking the entrance .~ 
examinatiOh for ~ ~ nun-re serve d category 
of cane:.; ~. (, s (~u li mi i ). The 
Schodultld C:'1 ste/Scheduled Tribe eandidates 
are reouired to take the Entrance Examination 
preScribbG by the University l ~~  the 
candid.a tc d bt:!longing t'J the 11 ~-r  s()rved 
category. But the merit lists of Scheduled 
Caste /f£haduled Tribe candidates are drawn 
saparatelyand the scats reserved for these 

, 
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Categories are filled up according to the 
number of seats available for each category. 
The seats reserved for Scheduled castes 
and'Scheduled Tribes categories are inter-
cl'llngeable, if necessary. n 

6.13 The Committee have furtoor been informed 

If 

through a wri"tten notE;. as follows :-

nIf the req,u1si te number of Scheduled 
caste/Scheduled Tribe candidates is not 
available .y the last date fixed by the 
Uni versi ty for admi ssioo to each course, 

~ remaining seats be de-reserved and 
filled t'rom general category. n 

6.11.. In regard to the number of seats de-reserved 

in '(arious undergraduate and post graduate t€cm1cal 
i1'1 

".nurR'iis/t.h=1 J).:!lh1 Universi ty durine the last 3 years, 

the following wL'itten infonnation bas been furnished 

to the Committee sub sa quen tly .-
Total Seats '[£/ST .Seats de-

Year intake reserved students reserved 
for &J/m i.l.dm1 tte d 

1985-86 1~  264 211 ~ 1986-87 1 ~ 269 201 
1987-88 127 263 204 59 II 
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The Com::littee note tb'3.t tr.m per cent ccncessie:n 

in the; qualifying examination is &1 ve!'l to tbe X/S'll 

student oS seel:':"lg admissi 00 in mE; dico..l course s in the 

Dall'll. lli1versity E-,S r~  re.laxations prov1G.::cl by 

tho l'1edioal Council of India.. L'l other t':c1nical 

courses a rel<1.i::ntion of' 5 per cent is given in the 

qualifying examination. Ho\oJevcr, tht,;: Comm! ttee have 

been 1nformed"trpt in the year 1985-86,53 seats, 

in the year 1986-87, 68 seats and in the year 1987-88 

59 seats reserved for s:,s/srs were de-reserved 

bocause of the peculiar admission practice that if the 

requisite number of SIJ/m: candidatE; s is not 

available by the last date fixed by the UnivBrnlty 

for adm1 ssion to each course, the remaining 

seats are de-reserved and filled from general 

category. In the opini-: of the Comrdtte.€ this 

peculiar prcc j.ure may not ~ in the knowledSs of 

OO/;U candidatt:s seek1 , admission to theso 

CCUT.'ses and the soats reserved for them c:Lgh •. · brlVO b(.;on 

de-reserved by default. It 1s possible ttat on ~ 

last day f1xod for admissions, too EC/sr i (~ s 

r.lay not bo approaching ~ concerned instituto.sl 

colleges. The Coromi ttLe recommend that this Procodure 

noeds a change i ~r by extension of thE! tune for 
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admission.:. in the cas:: of SC/SI stud En"'( 5 b•· . 
or y lssu::;..ng 

I 

"'.:ht SC/ST candidates 

that i"i. i~ ... in their 'intefestt;J ~  v.iitr. c':mcerned 

instit.Lrtes/c-olleges "'JheJ.:he:;I" ~  have been giv€n 

missi~ qr not on -.;he lust oat E. .fixGd for ~.ssi s 

,so th&t thr:. chances of dGtEservat ion::lf the reserve
d 

./,"", 

• 
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1), '"-lMISSIOl; IX DELEI tnlI\lER@Y 

6.16 It has bac'n l"t;;.PrE-s(;nte,.l to ~~ CO!n!ji'Ltc(;; t:}ht in 

Delhi Uhiv\Jr:ii·ty in 1987 tblJ (; "rliE:;r pr£i.cticc 
y,"r"C 

of cr; ntrally r~ gi ster ing [£/ ST stu(:cnt s f"T Uc.lmi soi :nL 
discontinued and these studun ts 'WEJra asked to apply 

for adl!1i s siun in vc.rious col1£ fa s. 
,. 017 
0. t During the ~ 1r l~ , ~ COJ::mi ttoo enquired, 

L1. thr'..t thl)Y h.:·ve 
s~  th.; s .~(m s 

behind 
about -en; r ~1 l  L ch;l.nging ~ 'Well c stabli sbed 

practice of Central r is r~ i  of ao/sr candidatos 

sC{king admissions followed by Delhi Un1versity prior 
. . 

to 1')87. Tho S~ i .l Secretary, Ministry Of r=uman 

Resourcu Dovelo:Jtncnt sub!Ili t tod : 

"I have eli scussed thi s mr::.tter \-:i th thcr.1. 
They saidt upJ.;il nci,." the!,e· ~ s  a Ct:ntraJ.i sod 
pool. Ddlhi lini versi tr used to distributo 
stUa.l3ut s to differlnt l.!olle::E.. s. Tbere 'VJE\.s a 
complaint tild.t l1 ~ s :10 not r..c.v(' the 
freedoc to choose from amcnE th(; X/sr 
candida tA.S an\.1. soructime s se-ou inj ~s i  
h;;A.s bOl:: dono to vory good students "'hO l-lct::.ld 
have GCd:/Lttcr co11(..g0s. So,wb:i.t tbcy h:'l.vE) 
proposoOCoto go to trL, collegos, r-~r  frcri. 
central pool, so ',hat c01::"\:..£:6s can ~~ls  have u 
ld.nd o.t ~r( m to cnoost. 3C and ST stuj..:;nts 
a.nd stuJ.ents also ha-J(; the chance to intGract 
",d th the (;ollGge authol'ltif, s. If any 
hardsr..,;!.p is fO".,mcl for tho sa nnd gr studunts, 
tho uni ~, . ·si ty authjri tic s a.rc prep&rcd to 
s"J1tch over to th0 old SystCIJ. The 
1l.t'li vorsi ty' has already nppoin ted a Comrn1 tte0 
to look into this qus $1iicn so that tt cG.n be 
rE:Vi8wed.11 

When thl.) COIDlni teee Clo1nt0d out toot the 

chango in tho Pl'ocudure has us ~l a lot of 

inconv&nience to ~  SC/sr students in secld.ng 

admissions to college's, tho P:.. .. o-Vlco-Cre.ncollor 
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of the Delhi Univers1 tyrep11ed :-

IIWe have beM follciv1.ng ttlG old sYJtom 
but su ~ ~ i  came from tbu studc.nts ~  they 

.~ llvt i:,.ltt1ng tix.. coli.::;;e of th';;ir O,,f.'l 
choiob.· Wa lave appointed.?o Co:.Ll1 tteEJ to look 
into thtJ rna tttr' ~ thor. we shot'llci. revort 
. bacl: :to · ~ origi11.J,.. ··S s .. l~ and ·~r li, 1 . .  
shouJ.d coot1nue. Perhaps tho ~.·. l li tteo \,:111. 
be able to .keep this in !!lind. Kot·e. single 
student of eJJ/sr ;.It any time in lk:lhi 
Univc.rsi ty .. ~ D(ih.:n refused adm! asion." 

Tho wi tnoas acided :-

"Wl are civing them the fr&odcm tha:t1 if t ~  
... ·18.nt to apIJ:'oach ths colleges theft l11~, they 
are free to go to those colleg.:. s. ' 

6.19 when the mrl1. ~  su ~r s  tt.r...t tbc pr::..l:lJ:'-",.l 
,. 

at t L}..; i;jma '"jf ~  tr:J.lly· registering ~~1l .  SOh'::!':-,ule;:l 

~" ) S ul .Tr~l - callc'!1dC!-tas, t!:!E: 1 ~ ~ l" s?~ ,~( .. .i. 
• 

tiSane Collegos bad difficulties in 3.dmitt.inC 
OO/ST stadcnts in t:lb collest s cf l ~1r ch.)ica. 
All care is t;.ikc.:.n by tnt-·m for '-7f.;n ~  
stud<;:n .t; s who do not go t the: prt. sc1·1 be'i . 
perc(;n tr.l:;o of marks. 1·1cst r l ,~ 'vlS '·1i:1.1 
revert to tho Contralis(;d. system. 11 
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6.20 Tho m ~i  n;ti;; toot the well 

ostablished practice of c.;;ntral rcg1'stration f0r 

SC/ST students 3EJ( king 00m1ssi :Jns in ~~r1 us 

cour[·:-s in the belhi Un >::;rs1 ty CollE-ges has bOlm 
It .... 

(;[.!011C·:d since 1987 and the studonts belcnglng to these 

COE!'1Uni tics are no,·, rcquirfJd to apply to individual 
th:J.t hc_s Pr:rveC:: t:) bo 

colloL;CS. The COnLi1ittoc findLthis p:"occdureLvC3ry 

much inconvuniunt (;In::1 cumbcracme for the OO/fII: s u ~ s 

1n the university colleges. Tho O -~.E1  arc not 
.. . ..... 

convinced by the plea of t!lG authorlines of tb.3 D31!!i 

University that thb switch oV'-r to the new Proc0dure 

was t:) anabIt:. the SC/Sf candidates to got admis.siono 

1n the colleges of ~ ,ir chu1ce. In ~1  opinion of 

the Comm1 ttec thu pr-oblc:;m t:an easily be s01ved }:y 

taldng the pro f'er .... nc(; s for colleges from t; l1(; S:;/i:,'T.: 

students 'lilhilc ~ r .ll  r(. i~ ( ri ~  thm)l and 

~ r - r tney can bE; '''I''mlinn.wd to colleges l" , ,i ~ 
.' ..... 

~~  ti.cJir prcfClrCtlcG. Th..; Coml'!l.1ttlc r r~r. 1 . - "~ ~ 
shQulcl 

Delhi Un! ve::r si tyi.rl:3vort to th" praotice followel.i. 

prior to 1987 for c:;.ntr8.1iy r,., is ~r1  SC/ST 

i i.. ~s for :.;.clmisr,ion to vc:ri')u3 COurS66 ir.. ~,  

Delhi University colleGes • 

•  • U' 
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£. An"fISSIO-"i Il1 Ii ~I,· .. ·:b."D N,I S~I 

6.21 It ~s h·'en s- ~  that a s'Oocial 

a.d.v€rtlsemont l.S issu( ~ b,7' Hyderabad Univc;rsity _, 

c::-:clusivol.y ~r  .:';!x; bt.n,. ,"it ,of OO/ST candidates 

~ . 11 1  t ~ reservations :1.nd cone€) ss1 on s 

availablcto tb§m. 

Duri.ng t.oo evidence, when asy..ud about i1~ 

details or the special ad"lt):rt1sument, the Vice-
Chancellor, Hydorabad University I'6p11e:d :-

ItOn th(; SUCs"6stion of some oYtbe l·!ombers 
of P rli ml.~  t ~ .... hc ar0 in OU::." c ':>urt, 'We 
issued a speciAl advertisemc.nt for admissicn 
dm"ing 1 ~ . Wo rc:.l.lxod cl1eihi11 ty 
narks fran ~  or morl). Th0 cut efr pcint 
is a mero pass. W3 have given details r"bout 
th0 university ~ urs s, hostel · ~.11 1 s , 
ware 22.5% of the s~ s arc rcscrv.Jd for ~ m  
Recently, ,-19 havo droppod thJ ii "~~  as 
part of tho ~ r  ~..i(. s  and tht:re 1s 
only a written o}.,-aminati::.n (l ~uSO Of cortC:.in 
complaints about the Ul@.-yoce, The nunbel" ~ 

students admi ttf.:.d bad gone up last " ~r 

to 1,425 of whon-I, Gcl1or.uled Casto cons.tltut(;d 
171. I !:;·.J.,:·r1S of percvd.tago, it comes to 
12%, ·sli c htly hi: 'hor t t1in t ha. t of JNU. In 
respf;ct of S::hed ... 0d TribG3, ~  porcentago 
13 1.89r; •. We laL, spGcial emphas:i.s on the 
. ~- ili il s availabl·;:; for sc/sr s u ~i1 s 
by putting cut spocial (. r 1s ~ s. Those 
\o:ho missed the ~ r l advertisembnt must 
~.  noticed :1. t and we got a very good 
respOnS6 as a re sult of tLat. It 

6.23 Peinting :Jut to the witnoss that when tho 

number of oolS! applicants "!as less than tht:: nunbar 

of s ~ s resorved fer ~, tho mm~  enquirod 

about the noad to :'ml.d ontrancE;; aXClmination for thee. 

Tho rop+"es(;ntativG of the lviinistry of Human Resource 

lXlvelopm(;nt submitted :-

ItWhan the capacity is 'x' and tr,8 
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admission sought is I_X I, then there 
is no need for examinat.ion at all.we 
shall put up this point before the 
Vice-Ghancollors Committee and we shall 
r6commend to too Committee that this 
proposal should b€ accepted. 11 

When asked whether such advertisements were 

issueJ. for the benefit of ro/sr candidates seeking 

admissions in other Central Universities, the 

Wi tnoss replied:-

"On this que stien we do not haVb 
definite information but whatever 
information I could gather is that 
this kind of special advertisement 
is not generally issued by all the 
Univorsities. " 

6.25 The Committoe suggested that on too baSis of 

tht::; exporience gained by the Hyderabad Univorsi ty, 

the UGC should issue guidelines to all tho Central 

Universities to issue such an advertisement for SC/ST 
candidates. The Special Secrvta.ry, H1nistry of 

Human Hesource l)Cvolopmen t replied :-

"We sba.ll Gxc:r.::L18 an(1 put up the 
suggestion to th ... Vice-Chancollor's 
Comm1 tteo. II 
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6.26 ThE;) Oommittoe note. tl'at even when the 

number of SO/ST Oppllcants for admissioo is less 

thnn too number of S€ats resorved for tbElm, a 

wr1 tten entranet. examination for them is held 

by sane of the Cootral Un! ve-rsit1es. The Comm1 ttee 

recommend that in a s1tUilt1on where the numbor of 

OO/f!! appl1cants is less than the .,number of seats 
h&rd.LY any 

re served for them, there is i'need to hold anY 
&dm1 s s1::m of 

written test forLthe candidates belonging to 

these communities 1n any un1vorsi ty. 
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6.27 The CommitteE) note that for the adm1Ssials 

for 1987-88 the Hyderabad Univers1ty issued a special 

advertisement giving details of too number Of seats 
s i ~ s 

reaervedfor OO ST~  th.J concessions and 

relaxations available to them which helped the 

Univors1 ty to 1mp!'ove the percentage of a:;/gr 

students . in tho admissions.· To a suggestion of tbe 

mm1 ~ that such advertisements should also ba 

issued by th0 other Cen tral Universi tidS, the 

spacial Seoretary, Ministry of Human Resource 

Development assured tho Committee that the suggestion 

\01111 be placod before the i - ~ 11 rs Committee. 

The ~ i  recommend that instead of Placing 

the matter before th(i i - ~ ll rs Committee it 

u111 be better if the uac issued dirt:ctions to all 

~l . Centrel Universities to make such advertisements 

in tho ne,,,s:.>S;pers which will go a lon C 'W'ay to fill the 

... ts( reserved for &Js/STs in admissions. 
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P. HOsrEL FACILITmS FOR solar STUlENTS 
I  . 

6.28 ~  to' the ~ gu1d€lini;js 15' per cent 

and 7t per cent of t he total seats available in 

hostEas are to be reserved for se/S! students 

respectively. The Committee have been informed I~ 

'!A..ccord1ilg to the available" informatim, 
22*% of seat s in hostels are re served in 
Banare. s Hindu Uni ver si ty , Delhi Un! ver s1 t.Y , 
Hyderabad Un iver s1 ty and JaVlharlal Nehru 
University and Visva-Bharati. In V1sva-
Bbarat1 all OO/sr students seekLng hostel 
1).ci11 tie s are accanmodated. • •••• 
There is no reservation for fI':./sr. students 
in hostels in .ligarh Muslim Un1versity." 

. 
6.29 rur1ng the evidence, the Committee desired 

to .know the reasons for not ma..k1ng any reservations 

for SC/STstudents in hostel accommodation by the ' 

11 ~  Musltm Un1versity. The Vice-Chancellor 

of the Un1versity stated as follows :-

"We havo 60 hostels and we adm1 t everYale who 
.e.nts to stay 1n the hostel ~  thOse who 
belmg to ~i r . Therefore, there 1s no 
need for reservation. Because of shortage of 
space, we haVE: be:come an over crowded club. 
In the roans meant for a Single person, we have 
three persons more. There are two jtmlors 
1n tb3 front room and two' seniors in the back 
roan. Therefore, we adm1 t everyone. The" 
1s no need for reservat1c:n. II 

6.30 Wben asked about the total number of stUdents 

allotted hostel accommodation and tho number of SCa/ars 

a!l1ong them in the A11garh Muslim Un1versity, the 
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witness replied as tmder :-

~ u  7,000 to 8,000 stUdents live 
in the hostel. It is just lika a slum. 
IAst year \0."0 bad 46 students from trJ and s:r 
who were ad.tD.itted and this year 64 students 
had been ~i tted. In the Diplana . 
Jhgineering out of 64 nOOlinations made, 
20 are from s:; and ST, and the percentage 
comes to 32.6. In ~ Engineering College, 
it is 11..5'%. In the B.L1.b. SoiGnee, it is 
67.1% out of the nominations, because 
all bf them. were naninated. 

Hostel accommodation is given to anyone 
to whatever category he belongs who wants 
hostel accommodation. ~ need another 
2000 rooms for boys and another 1,000 roans 
for g1:ds." 

6.31 The Committee have been informed through 

a note fumished to them submlquently tm t at 

present the total number of hostellers in A11garh 

Muslim University is 835'1 and ~  number of 

Scheduled ()3.ste hostellers is 33 while there is 

no hosteller from Scheduled Tribe community in the 
of 

'ho3telsLthe University. 
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"6 .)2'-
• ... ---Tba.,(Xmnn1 ttee . .D.{)ta t..ba.t in .Illigarh Muslim 

Universi ty during tho &dm1ssion in 1986, 46 OO/sr 

students were admitted and during the year 1987, 

64 stud6f:lts belcneing to ~ categories vere 

admitted. In the opinion of the Committ.ee therb 
bave been 

c1gbt L more SCs/STs admitted in the University during 
the earlier years who may still be on the rolls. 

However, they have been informed that out Of 83,1 

students allotted hostel accommodation, the number 

of SCs is 33 only and 'tbare is no stUdent allotted 

hostel ~ i  from amongst the ST students. 

This meagre number of s:; stUdents allotted hostel 

accanmodation raises a doUbt in the mind Of the Canm1 ttee 

~ u  the assertion of the Vice-Chancellor of the 

Universi ty that "hostel accanmodaticn is given to 

whatever category be belongs who wants hostel 

accommodation." The Committee recormnendthat the 

.ligarh Muslim University should also tall in line 

wi th the other Central UnivGrs1 ties and make a reser-

vation of 15 per cent for SJ. students and 7t per cent 

for ST students in allotment of hostel accommodation. 

If after giving the host€l accommodatl00 to OO/sr 

students as per reservation quota there are any 

surplus seats which remain unfilled then tho sa 

may be allotted to students belonging to general 

category. 

~M-~ _~ ~_ 
RAM RA T/\1'--1 .P.Nv1 
ChElirr.1an, , 

New Delhi; Canmi t.tee on the Welfare of" Scheduled 
Castes and Sicheduled Tribes 

Apri 1 26t 1288 1~~, 191 O(S) • 
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