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OONS'l'lTO.:E~~~SEJrl~LY O:r INDIA (LEGISLATIVE) 
.. ":r:" .," 

. REPOnT,~p~',!H~'.:~E~~g~"?BO>I~qrrEE ON r:rg~' l\UN.IMUM WAG ... ES 
... ..... . " ILL, 1946, ":i!t -- ' " 

\Ve, the·ullde.1'8igue.,d~ me~b.e~of ihe8elect 'Committee, to' which the Bill 
, to I)rO\·jd~ fo1' fixing· ~inimum w8ge~ -in 'certuiil employments was referred. 
! h~vhe thco,l!,~~ell,.r,~~~"r,,~~~~:.~~Ud'."~b.~4J~~!~,.110W t~e . .bonourto~ub.mit this ,out Bepo~~ 
~. ~Wlt . e.pl as 81l1ellue ,·1 ~,annexed thereto, . - ,. ... • 

":\are .. as follows:--- .. . ... . .~ ~"'. .. .,,' 
f,"": 2. We have made certain amendment.a in the f and the important 0 .... 

~::"~;"'Pl,'A";bl;:~;;bf;r:Qtti1~~·~'iir~·s"'to~p:rovid~. ~r HxingmidhnwIn rattw of 

f'~:~~~h~;:~er~beh~r:s~if:ig~nj:~m tl;ag~~~~~~~n ~~d~nimum ra~8 'o,f wa:C8" 

~;i;',*,;. ;Ql9:~«{? # ...... ly e .. h~ ye, r~l~,ipe~~!le "o~ginal definitions of •• nault " , • &doles-
~ ~,;,~ellt" and ,. child" , but added new definitions 01 "appropriate Govenunent " • 
:.. "(,'ompctent authority", "cost of living index" nud. amended Ute cJ~nitionF; of 
~~:·'·!employer·'J' " ... get" and "~workman". .: 
ij, \ .. If.pproprlat6 __ Gotiernment.-· The -definition of "aPJ>roprillt~ no~~rit" hnjJ '\ 
"'b~en introduced ,to -describe the Central Government or, the l>rovincilll Grovern-
:": ment in ita conte-rifts the-voriolJR proViAiolli of the Aot refer to.the oot" Or the 
r:~ 'other. 
~f"" . ''competent' Atttitority.-The cost of Jiving :dlowance nud the caah nJue 
Q~ . of concession 'Which Jlre items to be taken into consiqerati9n i;l), tixi~g or~vis. 
;f'~ ing miJlimum rutes .of wages necessitated ,the cr~ati~n o~·an a.~tho~Uy.~for ,;~ 
i~( purpose 'of computing --fJbemnnd thf' com. p. etentau*hority wa.sacco.rdipgly pre>-
".: ,·ided. We therefore considered it necelsllO- .f,<> define 'competent authority' • 
. '. COlfi 0/ livitJ{I inrle:r. tmmbe,.-Th~ :'C()S~ of living in.d.exnlll\!ber'· }1I1,d ·,~lso 

.to be defined as'~he cost of living allowanQe migpt in some case.s form ()artgf £he 
.. wages. '" 

~" . E'mployer.-\Ve considered it nec~B88ry to incllld~ in th~ ~xp"'~J,sion "em· 
ph),Yer" 8 contrltctor through whom labour is employed lIl1d ex/·hule {I"Om it the 

, .. ownel' of 8 place where» scheduled e~ployment j" cilrried on f.Oillee sHch owner 
. might not he connected with such' employment. The 'definition h3~ nccorJ· 
ingly been amended. -

H(·"ftlulea Employment'-:"The definit.ion of "s"heiI1l1erl .(,flll'to,vmeni" hll~ 
heen nmcnded to include any process or branch of ",'ork forming part of "lleh 
elllployment following the sl:1ggestions.: received. The amended definition is in-
tended to fo :tall nn e_v~siolY_of t1. provisions of the Act by the device (;. the 
dh-ifoiion ot. an employmenfijnto various processes or brnnches so CIS not to foil 
withiu the scheduled-employments. 
- Wa.ge8.-The definition of 'wages' has been adapted from the Payment o~ 

\Vages Act, 1936. . _. .. 
lllor7.~man.-A comprehensive definition has been substitutE"d and workmen 

flecll1l'E:(l to be .J;ucb by jhe appropriate Government nnd ont·workers hove bE"en 
inclucl~dthereinJ·· in order to secure to, them also the benefits of the Act. 

·"'r"·'· ... ' . .•... .. •. ,.', ' .. -'.. . . . '.. ,.. 
:.; Fixi/lg of Minimu1n Wage8.-A .new sub-clause (2) has been introduced 
. to provide for fixing minimum time-rate, minimum piece-rute, guaranteed 
·::··time-rateand overtime rate in respect of wages. 
:{ A'provi&ion has been made for fixing minimllm rates of wages for nppren-
:E. tices by including them in sub-clause (S)(iii) and for doing away with the db· ·r, ~inction between men and women workere as regards thi;.' minimum rates of 
-~'!"\Vages9.ppUcable lio them by deleting the original sub-clause (iv) of Bub-section 
;"~(8). , 
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Sub-clause (c) has been oIilitted a. prOVISIOn ha~ been llHl(ltl inter all"" for 
minimum piece-rates of wages in the new sub-clause (2), 

Clause 4.-This is a. new clause added to indicate 'what the wages mny COll-
sist of. The computation of the cost of living allowance and the cash value. 
of cO!lces~ions is left to the competent authority. 

Clause 5 (as renmn bned).-ln sub· clause (l)(a) provision has been made 
for Committees to hold enquiries with the assistance of SlIb-Committees for 
different loealitie~ to be appointed by the appropriate Government. 

Clau8e 6 (as Tenumbcred).-This clause hab' been ameriCIed to pro\'ide for 
the appointment of Sub-Committf'eR in additiolJ to Advisorv Committees to 
hold enquiries Hnd advise the appropriate Government in revis'ing the minimum 
rates of wages as in the case of the COlnmittees and Sub-Committees appoint-
ed to fix the minimum rates of wages. 

ClauBe 'i.-The original clause 5(2) has been reproduce~l in tin amended form 
in this clause: 

'rhe Board is sty led "An Advisory Board" instead of "A Provincial Board" 
and its appointmen~ is made obligatory on the appropriate (jon'rnment-. rrhe 
Board,J.to co-ordinate the work also of the Committees and the Advisory 
Sub-Committees appointed under new clauses 5 und 6. . .. 

Clause B.-This is a new clause providing for the appointment of a Central 
Advisory Board to advise the Central and Provincial Governments in the mat-
ter of fixing and revising minimum rates of wages and co-ordinating the work 
of 1Ihe Advisory Boards. It also provides for its composition. 

Clause 9.-This is a new clause providing for the composition of the various , 
Committees, Sub-Committees, Advisory Comm:ttees, Advisory Sub-Com-
mittees and the Advisory Boards. 

Clause n.-This clause reproduces the original clause 7 in two parts. A 
new sub-clause (3) has been added to provide for au~horization of the supplies 
of essential commodities at concessional rates. Sub:cIause (4) which is also 
new provides for estimation of the cash value of the wages in kind and con-
oessions in the prescribed manner. 

C/I.IUHB lQ.·-This is the original clause 8, renumbered 12. 
The amendment is intended to ensure payment of the ,,,,ages at the appoint-

·ed time and subject to such deductions and ronditions as ma~' be prescribed. In 
order to avoid conflict with the provisions of the Payment of Wages Act, I)ub· 
dallie (2) hal been introduced. 

Clause 13.-Thii is a new clause undm' which the appropriat,e Gowrmnent 
may fix the number of hours for a normal worki~g day, Allow fol' A (b~' of rest ~ 
in every period of seven days Hnd provide for payment of remuneration for days ' ... " 
,of rest and for working on days of rest at mtes not les8 than the overt·ime rates. '. t 

Clau8e 14.-The original clause 9 has been redrafted having regard to the 
provisions for a normal working day and for payment of overtime rate ~lJd re-
numbered as 14. Sub-clause (2) has been omitted. ';' 

" Clause 15.-This is a new clause to provide for payment foJ' n full \\'orkin~ " 
.day to a workman who works for a shorter reriod without any fHult of hip.. 

ClnuBe l6.-This is ah,o a new clause to ensUl'€ payment of 1\ fnir wage to 
a workman who does tw~ or more different classes of work according to the rates 
applicable to each sucb work. 

Clause l7.-This is a new clause which provines for J1111llmUm time rate 
WRgP-S being paid to a workman employed on piece-work to ellsure pn:vrw:·nt tn 
·him of fair wages. 

C7a1ll~e 19.-A new sub-clauf,'e is substituted for the original sHh·c1:1l1Se (2) 
giving wider powers to Inspectors. 



". 8 . o CI.U~SO • .;;;,sub,elIiiJseC'(~) :h~8beeti· amended ·So.U8 to allow the authority 
"to djJ'~c~"P~~l~~~~~f~~p~~~i,:>il''Yber~ excess ,is,paid bylhe' e~p~~ler aft~ 

,~~;; the:l)r~C~it)~,:~re~, .. ~~a.'n~"""'''''j' , "" .,. - ':"'-• ...,''''''',.) J 'U",' ,,' •• ,' 

.' " .,' "'" ;'11.;tN1li\)i.I~li;.,',:;-""",,:,~,;~,,,.,~ :\.1 •• ~.: .. ; :'4.,-~"\,,.: .. , ........... '''';-;, ,,' ," • '., , 

;i"dla~B8.21.-Tbis Ui U lltlwolause to p~rOlit tl single~pvli~u~iou to be presen· 
ted by',o..ll~n~be .... ofworkmenhi 8 scheduled employment or stlpura.te appli-

, .. , , c; ut!g,llS. ",to" l;>Q.,,,q~alt\VithJii t\$ingle uPl,Jicution bytlle" .,~~tpor~ty. , ' . 
" '·;'dlal,j~r!.1:"·'·Thls'"is'ti'llew·cl8.use1ntl·oduoed to enable .all employer to prove 
.. his innocence by estubli!?hing guilt ou the purt, of the actunl offender. 
, . ,', :'Olau86 .oo.-Sub·dause (2) has been am~l1de.d. so Ub' .. to euuble the appro-
,.~[!':pri~te-'''~~N'YJmentV~t(r-eilfhrptafiy locRlity' where~a sch.,duled 'employment i. 
~;"~mierl',ol1'frtsln 'llt'e hperntion of th~ Act nnd to grant eXt:!mptioTl from the ope-
,~,~,;~~.~onof!Oftl~'of the'provisions of the Act. 
,J,""Tlle (IIxpressioll • 'workmAn' f hus heen chunged iuto .. t!OlpJoyee" as the ~ml 
~ehtdtt~,~t'!I(Il'I(ml '~tnff'tis well. -

"14. The Bill wns Pllhlished in rurt V of tilt' Gu,nlt~ HI I ftdid, d~te:t the 2Ott:. 
·jl:).pril, 1946.' , 
c</.<""""'1'4., \Vt~th~k~ha1 the Bill 18it not bnell a( ulteled ll~ to nquire re-cir,)ul". 
::i"~"joIl"-'urid;;r- Sttlllding Order 41(a).: 

::~;~~~~~::t:,~~~~:,~,:,i ~. 
:~ ..... "~'J:'!!i1~\~' ;:,_~, 

";,~ ... r,, '~,', .... \-, 
Ie" •. ': , .. ,,~ ~~ 

NEW DELllli 
_." The 28t1l Ja,nila.ru. 1948. 

.TAGJIVAN UA1\I. 
N. G. RANGA. 
FRANK It ANTHOl-tl. 
fBALKRISHNA SHARMA.' 
BORINI KUMAR CHAUDHURI. 
'r. A. RAMALlNGAY OHETTIY'AR. 

'ft. R. DIWAKAR. 
v. C. KESAVA RAO. 
B. PATTABHI SITARllIAYYA. 
*D. CHAMANLALL. 
G. DURGABAJ. ' 
R.O\TYA NARAYAN SINHA. 

'R. A. S. H. ESSAK SAIT. 
JdD. ISMATI..I KHAN. 
M. ANANTHASAYANA1I ATIANGAR. 

lURA LAL RHASTRI. 

. .. ., Snbjeet to 8 minute of dissent. 
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MIN UrrE OF DISSENT 
I should have .pl·eletted, in the' fixotion of defillite minima rlltes on the bnsis. 

of a livitlg wage, in scheduled emploYlllellts. but in ,'jew' of the inuuequocy ot 
the statistical data 8vui1uble us well 08 existing admiuistrative difficulties I 
suggest that, nfter a short experience of the working of this measure, s'teps may 
b(-' taken to reyiew thesitnntion with the intention of~uarunteelng a basic' Ih1til:-
minimum to workers requiring prot~ctioll of the law Ji:eepit'Jg- notonlyin(li"iduAI 
hut also family needs. . 

.. .". 
NEW DELUl; D. CHAf\{A...~ LALL. 

Tho 28th January, 1948' 
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( IV ()",l~ . ultderlined or', .. Jeliued iudirate the amendments 
(1I)mmittf-c; a,t61'iRbi"dicatB ·0»&i88iol&3.) 

t." : • ",,-.i": ': ~ ... ,."~.' ,~ ... ·t ... r.,:','; >",",' ,' •• ::. . .. "'" \"',. 

" 

suggeded by the 

·t~'Prot1id6 for fixing -m;nimum.r(,tt!8 o/wage, m (;enail& BmpZoymen.t,. 

,~,~~. WIIl~RE,\S it is expedient to IlTovide fot' fixing minimum rates of wages in 
'c~~lt8.iil··eniElo~entsr··"···~'-"~~· _ .................... . 
';:~'\ ",_ :';.- '1'·~~.:"'~,~:~ ...• ~.'~ .-~ ;"--... ~ -,.- ...... " ",_,_.A "",H" ~""" 

.. :;r,tj~J1erepy enacted 88 fO~~WB:-
I. Short UUe and Istent.-(l) This Aot may be called the )tlnfroum Wagea 

:~~~(~~nd8 to all the . 'P;~vin~8 of India, } 
.:, 2. InterpretaUOn.-In this Act, unless there is anything repuiD&n' in lhe 
.ubj~ct or conte:z:'i,-
'·'"~':Jd)'·adtllt .. " ':adoles~ent" and "child". have the - meaninp respectively 
'-f\i;~lgned to them m section 2 of the Factones Act, 1984 (XXV -of 1984); 
... ' '(b) "appropriate government" means-
.'~)::".. (i) in rela.tion to a.ny scheduled employment carried on by or under 

the authority of the Central Govemment, by the Federal railway 
authority, or a railway company operating a Federal 'l"aUway or in 

,'" rela.tion tea mine, oilfield or major port, the Central (ioftl'DDl8Dt;! 
'_'.1" ,J.'" and .. :' 

(ii) in relation to any other scheduled employment, the rrovincial 
Government; 

(c) "competent authority" means the authority appointed by ille appro-
l)rji~te government by notification in its official Gazette to ascertain from time 
to time the cost of living index number Ilpplicllble to the employees employed 
in the scheduled employments specified in such notification; 
-, (d) "cost of living index l1Uluber" in relation to employees in any scheduled 

1:'luploYlllellt in respect of 'which minimum rates of wages have been fixed, 
'lit'An~ tht> index llumber ascertained and declared by the competent authority 
h:v notification in the official Gazette to be the cost of living index number 
llpplicaule to employees in such employment; 

(e) "employer" menns any person who employs, whether directly or through 
inother pei~I..Jn, 01' whether on behalf of himself or tlny other person, a.i,.' or 
more employees ill any scheduled employment in respect of whidl minimum 
\'Iltes of wages hnve been fixed under this Act, and includes~· excep'~ in Bub-
section (8) of sMtion 26,-

'" -
(i) iu a factory !,here there is carried on any scheduled employ-

ment in respeot6f which m1nhnum ,rates of wages have been Died 
under this Act, any person named under clause (e) of sub-section (1) 
of section {) of the Factories Act, 1984 (XXV of 1984), at manager of 
the fnctory; . 

(ii) in any scbeuulecl emploYlllent ulldcl' the· (~Olltt'()l.GllI.v * ,~ * ~ 
government in India ill respect of which minimum rates of wages have 
}'f'f'Tl fixed under this Act, the person or uuthority appointed by such 
govet'lI1uent '" '* * for the slljl~rvision alld ('ontrol of employees or where 
UI1 person or authority i;:; so appointed, the hend of the Depnrtment;· 
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(iii) in any scheduledemploym~ under 'BllY loc·af·$utb.~rit1·:::::"l 
respect of which minimum ra.tes of wa·ges have been' fixed under this - J 
Act, the person appoint~d by .. such authority for the supervision and ;~ 
control of employees or where no person is so IlppOint£"d, t;11e chipf ~ 
executive officer of the local authority; :t 

(iv) in . ~lly other cnse where there is· cn.rriedon'lll1y·:·'scb"ed'uled', 
'~ 

. employment in respect oC which minimumratea- of wage!rhave·· been J 
fixed· under· this Act, 8ny person responsible ~ the owner· for tbe:{ f. 
supervision and control of the employees or for the po,."ment'of 'nlges; ,~ 

(f) •• prescribed" means prescribed by rules made under this" Act; .: 
·'1 

(g) "schedll!ed employment" menna an employmeliJ·,·speoified.'· in the j 
Sc1iea,;'f', or any process or .hrancb of work forming part of such c.ployment:; 

( 
(h) "wages" means all remuneration, capable of being expressed ~ terms-

of money, which would, if the terms of the contract of etn:ploYJll~*t; el'Presl 
or implied, were fulfilled, be payable to a person employed IIi respect of hfB· 
employment or of work done in such employment, but does not include-

• 

(I) the value of-. 
. ~. (0) any house-nMommodntion, supply of light. wAter, medical 

nttendanee. or 
(b) any other amenity or any servioe excluded by general or 

special order of the appropriate government; 
(irJ ony contribution paid by the employer to any Pension Fund: 

or Pro,rjdent Fund; 
(iii) any tl'avelling allowance or the· value of any travelling. 

concession; 
(it) any sum paid ·to the person employed to defray special 

expenses entailed on him by the nature of his employment; or 
(v) any gratuity payable on dilllcharge; 

(i) "cmploycc" means liny person who i~ I:'Jll}J)()'y~d for hire or reward to 10 
auy work, skilled or unskilled, manual or clerical, in a scheduled employment in 

. respect of which minimum rates of wages have been fixed; and includes an 
outworker t·o whom any articles or ma.terials are given out by another person 
to be made up, cleAned. washed. altered. ornamented. ". finished, repaired, 
adapted or otherwise prooe8Aed for 8ale for the pt1t'p08e8 of tbe~ftde· or-·bUBines& 1 
of thn,t other per~on where the pr~ss is to be co.rried out either in the homej 
of t.lH~ outwork£>r or in Borne otber premises not being pre.Dil8ei-Uiidir tbe CODVo" 1 
~md mnnagement or t,hnt, other pt:!rson;a.ud "lao ,ill,eludes LUl.'f!lllJlln;\·ee_d.ec.lar~..t~u. -1 
he an employee by.the appropriate Government;. but,~d,ooa ... UQt.Jncludl.i . .aUJr".D1em-, .... ·:i 

'" bel' of t.he 8rn~<l forceR of the Crown. '; 
"' S. JlJ.slng of mlnlmum ratea of wagel.--(l) ,The nppropriniE> government 1 . .~ 

~-·'&haU, in tbemannerhereiJl3ft.er provided,-,. .. :,:.~", ... ,. , ... " .. ,,,., •. "'.,,,....."',,,, .. . .,;,~ 
" " .. ," ~ . , ' ,~ 'c. 10' ••• • • _ . • ,'" •. '~.- • ~I' 

".,:":. (a) fix, before the e-q,iry of three years in the case of an empJoyo)ent speCi·'·i 
. fieditl Part nof the Schedule. or two years in any other case, .from the com-, 
tnencementof this' Act or; 08 the ~nse may be. from ,the date of the notJfica.tion 
under section 27 including the employmAnt in t,he .sche~ule,· the minim"mrat.eF) 

~. - -~. of ,,'nges paYAble to employees employed in all scheduled" efuploymeilts;·' . -. . ........ -'. -~""" .. .,~----.. .. , .. ' 

(b) re~iew at stich intervals 88 it may think fit. such int.ervals not to· exceed 
five yeA~B. the minimum rnt.egof wages so fixl'd'8nd revise the minimnm rates, 
'" J!. ~eCeB8ary: .:.." 



r. 
r-)ovided that the appropriate gover;nmeut' shall n~~. be required to )i~ lDini. 

rnUl~rates ofwage,s.·'ill:,re8pee~of ,any .Ilcpe~uled eqlployro.ent ~hereth,~re ~re 
iu the whole Province'lcse,,, .. tban one thousand '.employee$-·~-e~N,d in t .8uch 

'." e. t'VIploym" e.nt"':.'·:::::'.-:':~.I"'~,:"'."'.'~':" "::~,"'~'.'~": ~ - ... ,. •...... '.' .' ..... "1 '." .:,,".,~ .... , :,,.' .,.~.~" • 
........ ., . .'., .:. ~r'.'I ... :.'.:, '_:'.':',J"'_:~ . . r .... I,~ 'r'r _ .' . 

(2) TheapPfQ.i>ri~~~g()r~~nm~nt may fix":-
,c ' c ., •• ' • 

. < .•. (CI)a.~ininlum rate of wages for time work (hereinafter referred 
'!I:t6'1lS,J·"II·"·mmimum·"'tfme-rate~';·' ~.-,., . " .. ",. , 

0;:' .' .. , , .., .-, ~ ~ \. ., . 

(b) a minimum rate of wages for piece work (hereinafter referred 
",'fi~"~"''';~'''''!~'''!!''~-='~~''p!~~.,!~~~ ')~,. c' . . ... ' .. c. 
;,·.c .. ,.,,\.;'~.~'('''·w,,:...,,~,,{~), a- ·minimumrate, of -l'eDluneration to apply in th. cue of 
~'.:r~,..;:.:.' ... .J.WlpJoyees enlplo,ved on piece work for the purpose of securing to eJuch 

... ....• .•. ~lnplt>yeesB"miniminn nile of wages OIl a time work basis (hereinafter 
"'~t;!".si&;~, .• !'..e.f,\u'J:~Q tQftS ",a i\lN'$llte~dtinle rate "); 
:i~" J"i (d) a minimum rate (whether a time rate or R pi~ rate) to apply 

,<i.. c in substitution for 'he minimum rate which would otherwise be applie-
able, in respect of overtime work dont: by employees (htlreintlfter refer-
-redto-as-"-overtime rate"). 

(3) In fixing -or re"yiRlng' minill~um rates of wages under this sec!tion,-

.. ' ' ... ~: ... 

'. to ;"',. :.<. ";.,rl 

:.,::y~. 

(a) diftetent minimum rates of wages may be fixed for-
n) diff~rent scheduled employments; 
fii) ditrertmt clnsseR of work in the saD'\e scheduled employ-

ment; 
(iii) adults, adolescents, *children and apprentices: --...:..:--• .. • • • • 
(iv) different localities; -(b) minimum rates of wages may be fixed by th~ hour, by the day or 

oy LLny larger wage period aN may be pre8cribe~: 
, . ,),?rovided that where any wnge-periods have been fixed under section 4 ~Jf the 

'Payment_of Wages A~t, 1936 (IV of 1936), ,minimum wages shall be fiXed in (~:'­
'cordancetherewitli'. 

'" 4 •• 'nimum rate of wages.-(l) Any minimum rate of wages fixed or re-
vised by the appropriate government in respect ot scheduled empl,')ymentJoii tmel"'r 
section 8 may c(: • ..,ist of-. c » ~ ••. 

• -<, 

., {i)'aba'Sicrl'ato of wages and a speoial allOWH.llCe ut R I'ate La he ftd· 
justed, at such intervals and in such manner as the appropri(ltl.~ go,,·-
emment may direct, to accord 8S nearly 8S practicable with the v6ri-
ation in the cost of living index number applicable to such ..... orkers 
(hereinafter referred to as the II cost of living allow8I)ce"); 

.(ii).abasio.rate ·of wages with or without. t.heeost of livillg ulk,w-
.. ' nnQ~, .. find tbe"cnshvalue of the concessions in respeet of supplies of 

essential 'commodities at concession rates, where so aut.horised; or 
(iii) An all-inclusive rate allowing for the basic rate, the cost of 

Jiving allowance and the c~shvalue 'of the. conceRRionR,if Rny. 
(2) The cost of living allo,\\rance and the cash value of the conces-

sionsin respect of supplies of ej:lsential commodities at concession 'l'.ltes 
shall be. ~o~lputed c by. the COlDp~tellt authority at .such inte~val:) and in 
accordance with such directions as may be speclfied or gIven I-y the 
appropriate government . 
.. 



~ 
l' 
I 

~ 
_5. Procedure for bing minimum wage8.-(1) In fixing mIDunum l'nk.- of~ 

wages in respect of any scheduled employment for the fir. time under this Act,j 
the appropriate government shall either-: 

(a) appoint a committee to hold enquiries and &dvioe it in this be·{ 
half with such sub-committees for difterent localities 8S it rna" dbem1 . \ 

expedient to appoint to assist such committee, or :~ 
,> 

. . ~ . ',' ," -.,. ,. "',"" .. ,' . ~ 

(b) by notification in the officinl Gazette, publish its proposals fol'~ 
the information of persons likely to be aftected thereby lmd ::'ft::cify u.'~ 
date, not less than two months from the date of the bOtitiCdtlQ1l, Oll ~ 
which the proposals will ue taken into consider.ation. ~ 

(2) After considering the advice of the oommiitee appomt.ed und~r~ 
r:lause (a) of sub-sectj"u (1), or as the case ma.y be, all representatiODSI. 
l'ecehred by it befor~ the date !;peci~ed in the notitlcatiou Ulld~I' .:~ausb~ 
(b) of that sub-sectIon, the opproprmte government shall, by l)ohficn-';, 
tion in the officiul Gazette, fix the minimuIll rutes of wogt·s in rv"p~rt, 'f 
of each scheduled emploJment, and unless such notification otherwise~ 
provides, it shaH come into fOloce on the t:xpir.Y of 01l"t~C IlJont.l \ ~romJ",', ", 
the date of its issue. '~I 

, . 6. AdvilJoD' Oommitteel and lub-commltte'el.-For the purpose of retising '~; 
.• ~ . !·JI 

. mimmum rates of wages fixed under this Act, the uppropriate gOYel'lllm:ll.' shall,~ 

~~ppoint as many Advisory Committees ~'~d 'Suh-Committees us it ~ol1siders "I',',,' 
necessary to inquire into the conditions prevailing in Ally ic:heduled employ··. 
ment and to advise the appropriate government in mnking such re\'isioll in res- ."~ 
peet of that employment. ,~ 

, 1. Advilol'f Boa.rd.-For. the purpose . of co-ordinating the, work of ·Oom~~ 
mittees, Sub-Committees, Advisory Committees !lnd Ad\'isory Ruh-Colllmitteesl 
appointed under sections 5 and 6 and advi6ing the appropriat-e goyerl1ment1:; 
generally in t.he matter of fixing and re"ising minimum rot,as of wf\ge~. the,~ 
appropriate gO'\'emment shall appoint AD • Advisory Bonrd. ... :\1, 

* -. --tr "... , 
ft. Oentral Advllory BoarcL-(l) For~he purpose of advising the Central and I 

Provlllcia.l oovpm,mentR in the mAtters of the thntion nna TE'viF:ion of minimllm~], 
rates of wages and other ma.bters under t.his Act and for ('.o-ordinatiug the work .~ 
of th~ Advisory Boards, the Central Goverlllllent tlhnll nppoint t\ CenhHl Advi- . 
sory Board. 

(.2) The Central Advisory Board shall consiRt of persons to be nominated 
t.he GeJ1traI Government represenhlngempJoyet'$ and employees in the .,.t::'O.I>un~ ....... 
employments, who shall be equJ;L,I._ ~_ numbe,!'t. ,~nd._ i,ndep'ell~~nt ,p.erso..u~ ., 
exceeding one-third of its total number of members; one of euch llldependen '. 
pe1'80na shaH be appointed the Chiiirrilsn -of' t.he 'Board by the Centrnl ~",\'l'r~',""_ 
ment. I 

. 9. ~mpoBitiOD of Oommittee., etc.-En.ch of the Commit.tees, 
mittees, Advisory Committees, Advisory Sub~Committee8 and . th~ Ad 
Board. shall consist of pemons to be nominated b;V the appropriate Gor-ernmen 
represent.ing ~mp]ojers and employees in the flcheduled employments, who 
be equal in Jlumber, and independent persons not e:xceedingone-third. of j .' 
total number of members; one of Buch ,ind~penaent personsshaJ1· be appointed 
t.he Chairman by the appropriate government; , , 

.1:9. Procedure for revlalon of mInImum rate. 01 W&lI •• --(1) Before revieing '. 
any, minimum wages fixed l.lnner this Act, the approprinte government "hnll', 
consult all Advisory Committees appoillted under section 6 to inquire into the 
condition~ prevailing in the scheduled employment concerned, and the Achi50ry 
.Boord also. _ • 



,~ 

(2) RevWoDIl'"ofiiUnunum'wages 8h~1l be ~notif1eaby ··the'appropriatl'go\·~rn. 
DlentiIith&"ofiiciat-Oazette, and unless the notificatiollotberwise provides, it 
sball'come'iilto''(oroe'oh-'tbe'expiry of tbree·moitthiiIrOO1·thedate of its issue.,' 

~·:",-.,:,,,,.,,''-i?i''''''':·''~'~·'':''':~'''''·''(·iW''·'t'.~'''·'"f,' ...... ' .. ~·.,""~t"t·';,"'~,'\,:' ;,""~'~_~I..~ -'.~" '.:', ,', ' .. ,." "'.Jo.,~"".~-.... '.1·'.">.''''~ ,',\"." >,.; '," ) , '. 

11.W~e8fD·'Jdnd.-(1) MinimuTu wuges payable under this Act' sb8u be. 
:ptlid in cash. .• * • .-

.•.. " .. ·.:(.t,.(2LWB~tjt.~!~J~~~n~e.,~~~tom to pRy wages '\V~9~Y O!, pu,rtly ~n kind. the. 
: :appropriate government being of the opiniou that it is necessary in the oir.' 

:' ,~urn6tances of the case 1IUI,f. by notification in the official Gazette, authorise' 
"., .. ",ibe"payJU8A~. mjDiDulD~agea .' either_ w holly or partJy.inkiud. 
. '. . ... ~ 

, . 
':"::"''''''''''t3)"Lf-llie-'-appropriate government is of t.he ol)inion tllat provision should be 
::',;iU'aae'Tor:"Ule~ itupP'ly'of essential commodities at concession rates, the appro-I 
'. priate government nm,Y, by notification in the offieiul Gazette, authorise the' 
'>+<'''''''P'f'OWtd'ii' 01' stieli t;U~ l}Jies at' '(!oncession rates. ,. . 

. (~) The eash value of Wtlges ill kiud and of cOHt.'eSsions in respect of SUll-
····:plj~f es~entbl commodities tl.t eoncessioll rates authorised ullder sub-st:dio.ns 
:~"':':i2)llml (,'}-shnll be'estimnted in the prt"serib~d tTumnf:'r. _.... : 

lit P~yment o! minimum ratas of wages.---(1) 'Vherc in respcc't of any 
[I'-i>;~ched\lled employmeut 0. llot.iflcutiou ululel' seetion..!2. or section 10 is in force. 
·,th~ E'llJployer shall pay to every employee engaged in a IWheduled emplo.vment 
" tinder him wages'at a-rate not less than the minimum rate of..wages fixed .by. 

-, ,ol . " 

,~;'~'i'~uchllotjticationfor that clnss of employees in that employment without any 
'-t~~.:dt!duction8 except RS nln." he authorised within Fm('ht:me and subject to stich 
.r,.~onditioDs as may he prescribed. . . ._ ... 

. . ' (.e) Nothing contained iu this section shall affed the provisions of the pay., 
~~ .. ' :ment of "rages Act. 1936 (IV of 1986). 

13. l'ixiJig hours for a normal worJdDg day, etc.-In regard to any scheduled 
ot!wploymtmt minimum l'ates of wages in respect of which have been fixed under,' 
this Act, the appropriate government may-

• " • ~ "."~ r ... _ • 

(a) fix the llumuer of hours' of work which shall cOllstitute a llol'm:ll 
.working day, inclusive of on~ 01' lJlor~ .-pedfied iutel'vaiz;;; 

(b) provide for a da.y of rest in every period of Reven days which shall be 
allowed to all employees or to ~ny specified class of ~~'Ployees and 
tor the I)ayment of remuneratiun in respect of Bueh davi of rest· . , 

(e)',)rovfcle-for-psJ-ment for work on R d:ly of rest at a rate not Jess th;)ll 
the overtime rate . 

.. 14. Ovartime.-. * * * (1) Where 1111 elJlplo~·t>t·~, wbose lninimnnl rnte 
.2!. wugt!s is fixed under thi~ Ad hy the hour. by the du,y or by slloh B loilg'er 
\\·ng~.pt.'l·i().l-n~IHH.vbt\.pl·(~(·I·iht'.l. \\-ork~ OIl 1I11~' dny in (,:,(CCSR of th(~ 1l11111bllf 

., .. of. 11ours:Qf)11stHiJlitiP; '1\- ··lIO .. illl~1 working dl\.v, the employer Ahall pay him for . 
every hour or (0\' part of aD hOllr ~o worked in eXOOS8 at. the overtime rate ftUti· 
uuder thi)!;.Act or unJ~l' imv Juw of the npPl'opl'inte gOVl'rnmellt for the t:me 
hein~ in force, whichever is higher. 

• * • • , 
(2) Notbingin: t,his A('t shall prejudice tht' operation of the provisions of 

-seotion 47 of the 'Faotories Act. 1934 (L.XV of 19M) in any' Cllse where fhose 
11l'ovit:;iol1s nre npplicRble. 
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\ 15. Wages of worker who works for less than normal working day.-If an 
employee whose minimum l"Qt~ of wages has been fixed under this Act by the. 
day works. on any dny on whICh he was employed for n period less than the 
reqnir.;jt.e J?umber ~f hout's cO~lstit.lltillg a .normal working day, he shall, save' 
as other"nse herem after pl"ovldt>d, be, entItled to receive wages in respect of 
work done b;v him OJ) t.hat dRY os if be had worked for a full normal working 
day: 

Provided, howen"r. thnt he shllll /Jut Le entitled to receive wages for a full 
normal working day-

(i) in an,Y case whel'e his failure to work is caused by his unwil· 
lingness to work and not by the ollli~~ion of the emplo~'er to provide· 
him with work, and 

(ii) in snch other cuse!!l find, circumstances as may,,:! pres;cribed . 
• 8. Wages for two or more cl&saes of work.-\Vhere an employee does two or' 

more clnsses of work t{) eR(·h of which n difft:'rtmt minimum rRt.e of wages is 
applicable, the employer IIhall p"y to such emplo~'ee in respect 'of t,h<" time 
r<,,~pecth'e'y occupied in etwh foillch dtlP;;s of work, wages at not less than the 
minimum rate in foree in ref:pect. of ench such class. 

17. ](tnlmum. t.lme rate wages for piece work.-'\Vhere an employee is em-
ployed on piece wsrk for which minimum time rnte 3nd not a minimum piece 
rate has been fixed under this Act. the employe-r "hall pay t,o such elHl'lo.",:,~ 
wages at not le88 than the minimum time rate. 

18. KalDtenance of regllters and recordl.-(l) Every employer shall main-
tn,msuch registers and records gi~ng such particulars of employees employed 
by him. the work penonll<"d hy them, the wages paid to them, the receipts 
gi"en by them and such other particulars 8nd in slu!h form 88 may be prescrib-' 
~d. 

(2) Every employer shnll )(E'If'P exhibited. in snch manner 8S may be pres-
cribed, in· the factory, workshop or place where the employees in the schedulecf 
employment mAy he employed. or in the cnRe of ont-worke~. in Rl1eh fACto~. 
wor1tf'hop or p1:wP "" mar be U8t:tl ror giving outwork to them. notice" in t,he 
prE'!R('.rihpd form containing prescribed particUlars. 

(3) The appropriate government, nIAy. hy r111(>s mnde under this Ad, provide 
for the issue of wage books or wage "lips to employpp!o': pmplo~Tf>d in nn: .;;('l"·il. il· 
('d £>mrloylll<:'nt in re8pect of which minimum Tat.es of wageR hAVf-l h(>('n ft~,>(T 
And pre~cribe the manner in whieh eutries shall be made and Buthent,wRt.ed in 
such w~e books OT wage slips by the employer or his n~rent. 

19. Inspeetora.-(l) The uppropriltt.f.' government Illtl~', h." llotifiC'ntion in the 
offidnl ORzette. appoint I\uch persons as. it th.inka fit. to be Jnspeetonr fnr the 
purpo,"(>fo; of this AC't, .nnd define t,he local limita within which· they sholl exerci~e 
t,h~ir functions. • 

(,t» FhlbjPct to any rules made in this hehalf. Rn Inl'pe('t.or mny. wit-hin·the· 
loco] limits.for which he is appointed-

(8), cnter, at ull reB8onBb]e hours. with such Rssistnnts (if any), 
being persona ill the service of the Crown or any locnl or ot,her public 
authority J as he thinks fit, any premises or place where employees:ar.e: .. , 
employed or work is Jliven out to ol1t,vorltersin auyst'heduledemploy. 
mentl in 1'espect of which minimumrBh~i' of 'wages have b~~u- fixed 

'under this Act, for the purpose of examining any register. record of 
WAgeR or noticeR required to he kent or exhibited by or under this Act 
or rules made thereunder, and require the production lhereof for inspec.· 
t;nft· ... : 



11 ' 
\ I"~ (b) examine any, person whom he finds in any lucb premises, 'or" 

plac~.~nd.,~'p<? .. ~ellas reasonable cause to believe, is an employee em-
.. ' .p!?~~~"_~J:.~,~!~,",~!.,~E.."e~ploy~e . to whomwoJ:k i,s giy~n out therein; 

., ...... ,r;:.'t,:'~(cFrequire:anyperson giving out work and' any 'outworkers,' to give 
"any'irtfonnation, which' is in his power ·to give, with respect tQ the 

" m~nletJ ond iiddresses of the porsons to, for and from whom the work is ' 
.. ' .. ' given 'out oTreceived. and ~ith respect to the payments to be made i 

~:'·';' .. t.,ti.,'::.~.;~~.;:~1Qr~~."b.ttlYp.tk,;.~~~;:·,. ..... .., . '. .. . ; . 
• \" • ."" •• _,1 .. ', .. )I.' 

"'''''',' , (d) take copies of any register. record or wages or notices or of 
, ;::~... ,. any portions thereof; Bnd 
,~::,:,::~,""""",_,,,,,,,""*,,,,..~a.),&Xerci&aauch .other .pOWell as may be prescribed, or 'as he may 
,~;;;;;.r!',',W'< ___ ,deem<~aary for carrying out ,the purposes of this Act. 
~'~~·i··;):c:'{8)·E-very"~f.l,.~,tor ~ll"lIbe dee-med to be a pub1ic8ervt\nt within th.e mean-
" ing' ot the lnamn Penal Code (XLV of 1860). 
-.w~""IO .. -ol&bD •. -{l)' The' nppropriRte govemment may. by notitica.ion in the 
'comma'1 08ZA~, Rppoint Rny CommiRRioner for Workmen's Compensal:ion or 
,"other officer with experience 88 a Judge of a Civil Court or aR a stipendiary 
"",Magistrate to be the authority t;)hear 8nd decide for any apeeitied area all claims 
:'.nshig-out Ofpf\yIIlen_~ ~f ~eB8 than the minimum rates of wag~ to employ!!' 

employed or paid intha.t area. • 
...... (2) 'Where 8n employee is paid less than the minimum rates of wages fixed 

.for'bis class of work under this Act, the employee himself, or any legal practi-
tioner or any official ofa -registered trade union authorised in writing to act on 

"hisbehalf, or any Inspector, or any person acting with the permission of the 
;~CtiuthoHty appointed uncl"r sub-section (1), may apply to such authority for 8 
"'~direction under sub-section (3): 
, . ','Provided that every such application shall he presented within six months 

from the date on which the minimum wllges became payable: 
. Provided further that Blly application may be admitted after the said period' 

ofsh: mol'lth..;; whfln thp AppJjmmt satisflpR the Buthorit~' tlmt he had suffici~nt 
cnuse for not milking the application within such period. 

, (3) \Vhen any application under Bub-section (2) is entertained, the authority 
·sholl h~af the- upp1ic"t\nt and the employer or give them an opportunity of being 
heard, flUd after such further inquiry if any as it may consider necessary, may, 
without. prejudic(' to hn~· other penalty to which thf~ employer may be liable 
tmder "t.his Act. dirf'ct the payment ro the employee of the amount, by whi(~h 
t.he millitnuUl wagespavable to him exceeds the amount actu~"!y paid, together 
\,,;.th the T)f\ym€'nt of such compensation as the authorit.v inay tIt"uk fit. not 
~xce.~dingtentli11eS'~'the"aihount of liucb exceSR and the authority rna.\" dltt"Ct: 
pnYTIlent. of Imch compensation in cnses where the e:xceF!S is paid b;r the employer 
to the employee before the disposal of £he application. 

, 
(i) If the alithorityhearing any application under this section is satisfied 

that_it was :,either ,;maliciou5IOl' w~xntiolls, it mny direct thAt 0 pennlty not 
exce~d!ng f,iftyru_pees be paid to the employer by the person presenting the 
apphcation. 

(5) An)" amount directed to be paid under this section may be recoverp,cl-
. . (a) if the a,uthority is a Magistrate, b~ the authority as if it were' 

Ii fine imposed by the authority as a MaglStrate. or 
(b) if the authorit,V iF! not R Mngi!;trnte. by nny l\fngil;trate to 

whom the authority makes applicntiol! in this bohn-1f, as jf it WC1'C ~ 
fine imposed by such Magistrate. 

(6) Every direction of the authority under this section shall be final. 



19. 
(r) Every authority appointed under sub-section" (l) ,shaU. have' all t,C 

.' powers of a Civil Court under the Code of C.ivil Procedure, 1908 (V of 1008):. 
for the p'urp?Be of taking ev~dence and of enforcing the}\~tel'ldall~~' of witnesses 
,and oompeUmg the productIon. of documents, and every such authority shall 
·be deemed"to be a Civil Court for all the purposes of section 195 and Chapter 

. XXXV" of the Code of, Criminal Procedure, 1898 (V of 1898). . .' 
. 21. SlDgle appHcaUon in reSpect oj'. number of-emp1Oi".~=(i)'·r·~ingfe':' 

. application may be presented Wlder leotion 20 on belialf:'or~' ilfres!>ect'of allY " 
; 'numbe~, of employees employed in the ~cheduled employment in re'f}lE'd of . 
. which minimum rates of wages have been fixed aud in such cases the maximulU 
; oompensation which may be awarded under sub-sfJctioD (3) of section 20 shall 
; not exceed ten times the amount of such excess per bead. ',~ 

(2) Tbe authority n)~y den) "'ith any nUInber' of'separatepending ttppliea-
t.iouR presented 11m-ler fotec-tion 20 in rel'pect of eml)Joyee.~ in'~ the Fo(:ht"duled .. , 
employments in re(:;t)ect of which minimum rotes of wages hn~e been fixed, ns 

,a single application presented under sub-section (1) of ihis section nn<1 the 
.' provisiohs of tbat sul)-aedion shall apply accordingIv .. 

22. Penalties and procedure.-(J) .\ u~' ellJ plo~ ~r \\'110 11\1.}·):; tu 1l11.Y t~ltllJlu.\ et::'j 
JeS8 tlinn the minimum rates of wag~s fixed for that employee '8 class of work '41 

~hal1 be punis1llble with impri~onment of p.itber de~criptjon for n term w hicb 
.mny extend to six mouths, or with fine which mny extend to five hundred 
:~pee8, otwith both: 

Provided that in imposing tiny fine for on offence under this lOu}'·st'etioll, the j 
·C'.ourt shall take into consideration the amounl of any compensation Hire-ndy j 

,t\w!ttded -against the a~cused in any proceedings talCen under sention ~l 
. '. (S) Any employer who fails to maintain Q registt"r or record required t.o be .. ,j: ... 

.• ma~tai~ed under section 18 shall be punisbable with flne which mft~ f'~nd 
. -

~~~~ru~. , 
(8) No Court sbn.l1 take oognizance of 8 complA,int n.gnin,,;t fmy pr-r,.;nn for j 

all offence uuder sub-section (1), unless an applicnHon in respE'ct of thf' fl'lct9 '~~ 
constit.uting the offence has been presented under loIf'dion 20 lind 11:1" h~'E-n 'i 
granted \\'holl,\' or in part. and the authority grautjng suclJ applicnt=(,~, h:l~i 
sanctioned the making of the complaint. :~ 

(4) No Court shall tRIce ()ogniznncc of an offence under Muh·8ectioll (ill r'~{~ept i 
on B oomplaint m~ by. or with the f::8ndi(m of, an Jn~p~(',tor, '~ 

(5) No Court s-hall t!1ke cogniznllce of nn ofl'ellce--
(a) und:cr sub~8ection (1), unless ooillplaiiit;' tliere;';1 Is'iiw'(lt \d£hln' 

one month of the grant of sanetlon under sub-section (3); , 
. .. . ~~, ' ... ~.....;...' ' .,. " ... .., ... " '.' ' " ,. ," ' , 

withlJ~) 8i~)~:ng~ftb-:;~i~~l~ d!;l' ~~l?:~i(il~~P~ff:~e \~C:i1~ ·e~~-r.;!~\!~~' "'; beell commitWd:' ,' .. ". .. ."., -----.- ~, .. '"~ ~ , ..... '" ... """' ... ~..-..lC .. , .... ~_;;,;:.l$._., .. _'~~.~._' ,~ 
28. BX6mptton of employer frOm l1&b1l1ty In certatn caa8l.-\Vhere an I 

; employer is charged with au offence ngninst this Aet, heshnll he entith,·d. upon 
:OO,ttlpla,int duly' triti:de' by..hitU; to have any' otbGr···iS~rjO'f.c:W:JjoU1·~ he~:4.:liarge&" .\! 

the actual oftelld~r. brought before the Court at the. time appoillk"d .. [or hearing '" 

the c .. harge; and if •.. otto.1r. th. · .. e ....... c. 0t?ntis.sion O.f. th ... ~.". 0. ft ... e.". c.e .'.1. illS . beCl.) .. p. r.O\.-'.( •. ( . .l .....• the ........ '.' .. ~ .. ' emp)oser proves to the satIsfaction of the Court-:-,." , . . .,,~ 
.. i'" . " '. {a).thAt he hliS' :llsed due diUseijc~"'£o~iUltd~,the eteMibh'(;f this' ',,~ 

Act. aud"" ';' ..... ":': . " .', ":~'. :'~~':.~~' .~="'~~~-':',~'~:~'."""'~'" '~ 
(I) thRt the said o~her person committed t.he offence in' qnc"It.Joll '.' 1: 

without his knowledge, consent or connivance, , ,.l 

that other person shall be convicted of the· offence' Rnd shall be linb1e toO the 
like punishment as, if he were the, employer, an(1 . the employer ~ha.ll he dis-
charged: 



18 
; P~oyjded.tbatjn 8~eJdug jP:.IlI'pve,as t&foresajd.· ,the .,e.4ployer,{m~y M ,: 

ex ..... IU.Jl .. l .. ll.e ... (.1 ... -0. t!'.'.o .. U .. th ...•... ~.I .. l(t -the .• e ... yUlt!.lWtl of, the el.uP}uy.er 'or .. hiswitnes~.1 jf u .. ny, .. shftll.~~~~l~~t:~_t9··~~~8mm8tlou ,by Qr on beh~lf of"tbe persoll Wholllth .......... 
e~l~pl~~":c~MB~~'a~ .t~e ... ;8:ct~~1 t?ftender Bnd by the pro~e.c\ltion. ' 

24. Bar Of 1Ult8.-No Court shall entertnin any suit for the recovery of 
\Vages iBso fu' as:the sum 80 claimed- . 
-. ' ." .... ~~(a),.fQWlS."the,subject of an applioation under section 20 which has 

been presented by or on behalf of the plaintiff, or -
. ," (b) has formed the subject of B direction under that lection in 
,"''''''''',,_,"'-' .iavour-O£..~.,plainti.tt. Dr .-
.'1 ..... ·.),.·-.· (c) bas been adjudged in any proceeding under that section not 
.;:~ ",. . io b~ ~~ .. to. :~e !~lainJ;jff, or 

(d) could have been recovered by an application under that section . 
. "".,~ ~28.Contractlllg ·Out.-Any contra~t or agreemertt. 'Whether made 'before or 
nfte;thf' ('ornm~nef>ment of this Ad, wht:>r~h~'_8n emplo'y~ either relinquilJhes or 

. l'~du(!es his right to a minimum ratt.> of wage •• hall :be hun and void in 80 far 

.:" .it purports to reduce the minimum rate "I wages fixed under this Act . 
. - . . ., 

26. ExemptioDiaDd IXceptions.-(l) 'l'he Rppropriat~ government may, 
subject. to such conditions if any as it may think tit to impose, direct that· the 

""FO'visions of this Act shall not apply in relation to th~ wages Ilayable to 
-:ilisableJ emplo.vees. 

:~,!~".-:(2) The appropriate govenlDlent may I if for special feUSOOY it thinks so fit" 
~'by notification in the official Gazette direct that for such period al it may 
lpecify the provisions of this Act or any of "them shall not appll' to all or an, 
'~Iass of employef>s employed in 'lIIlY scheduled emjlloyment or to any locality, 
. where there is carried' on a scheduled employment.' ( 

• • • • • • 
13) \'othiIlg in t.hin Ad ~hltll Rpply, to the wugt"s payable by an employer to 

8 member of his family who is living with him and is dependant on him. 
E.rplunation.-'· Tn this sub-se('tion R mt"mber of the employer'S family ahall 

be deemed to include his or her spouse or child or parent .or brother or lister. 

27. Power of Provincial Government to add to Schedule.-rrhe approprinte· 
goverumel~t. ?ft(>~. giving. by. notiti.cation in th~ official., Ga:z:e~te ~ot l~ss th:n 
three months . notIce of Its mtelltlou so to do. nlay, by like notification, adJ· 
to either Pnrt"o!"tlie"'Sehedule any employment in respect of whi~b it is of 
opinioll that minimum rates of \'rnges should be fixed urider thi~ Act. Rnd 
thereupon. the Schedule shnll ill its applicntion to the Province be deemed to 
he amended' accoflliriglY. ,.. . . 

28.··Power .. orOentral Government to give dlrecttoDl.-The Centrol Govern-
.ment"'inay-:give ~directionQ toa. Provincial OoverUlllent 8S to the carrying into 
execution of this Act in the P~ovince. 

• • • • • • • 
29. Power -of the Central Government to make rulea.-· The Centrnl Govern4 

ment may, AuLiject to the condition of previous publication. by notification in 
the officiol Guzette. make rules preMrihing the term of office of the membero, 
the procedure to be followed in the conduct of business,the method of voting, 
the manner of filling up cnsual vAcancies in membership and the quorum 
necessary for the transaction of busine$s of the Central Advisory BORrd. 



14 .'" .,. ~ ... " ... ::? 
C' i~ 30. POwer of appropriate Government to make rul8a.-(1) The appropriate;; 

~oyernm~t m.8. y' .... s .. ubje.ct to .. the cOllditioll o~ previous publicutioD, h.Y l'~otificatioll ...... ~.'" 
m the officIal Ga.zette, make rules for carrymg out the purposes· of thIs Act; .";;1 
m.;~ without prejudloe t<>' the genemlit~ of the foregoing power •• UC~.:Ul::.: ..•. ~ .. 

, (0) prescribe the ~rm of office of the members,· the procedure to J 
be followed.in th" couiluct or l)Usiue~s, the lueth(xi"'of v'otillg;the lUWl-,.' 
uerof filling up c8sual v8cancies in membership and. tbe quorum neces· 
sary for' the transaction of business of the COlIlIllittees,· Sub·Commit-
tees., Advisory Committees, Advisory Sub·Committees Rnd th~ Advi- .. 
sory Board; . 

(II) p~~cribe the method of sUlllDloniugwitllesSt,!Jr' production of :.:.~., .• 
documents ·relevant to the subject-matter o! the' t'i',!uiry Defore the ~ 
Commitrees, ~ub·Coll1mittees, Advisor.Y Committees, Advisory Sub· 'A 

Committees and the Advisory Board; .~ 
(c) pre.~cTibe the mode of computation of t.htl (.\til'ih vulll~ of wagt:s ' 

in kind and of concessions in respect of supplies of essential ,c()lmnodi· ';; 
ties at concession rnt.es; . .. .' ... , 'rl 

"; 

(d) prescribe the time and conditions of payment of, and the de-
duction'i permissible from, wages; 

(e) provide for giving adequate publicity to the minimum t'stes of ( 
wages fixed under this Act; , 

(f) provide for a day of rest in every period of 8ev~n days and for 
the payment of remuneration in resped of such day; 

(g) prescribe the Dumber of hours of work which shall constitute u ) 
normal working day; .... ..~ 

(A) preBaribe the ca8es and circumstances in, which all em ployee~j 
employed for a period of le81 than the requisite number of hours con-
stituting a normal working day shall nofl be entitled to receive wages w.,. 

for a full Donnal working day; 
(.) prescribe. the form of registers and record,,' tQ . be . maintained 

and the particulars to be entered in luch regiJteraa.nd recorda; :~ 

(f) provide for the issue of "'nsc books and W~~~ slips liud pl'~8· 
oribs the manner of making and Authenticating entries in WR2e book~ 
and wage slips; -

(k) preiiCribe-· Cthe powen of I nRpp.etonJ . forpt11'fJ01II~1I of-thtR A:~t; .~ 

(J) ~~ul~te tile Reale of ~t. th8t may be alla.wed in ~~e.din,gs ... ~ 
undersectdon20; . ... -- .. -., .' 

(ml'p~~Cribe' th6 alriount"ot cOurt-rees '118ya1>l" in re8nectQfj;;Q;~ .. ~.i ceee1ingt under Sectioti.20r~8rid-~· .. "" .',...> ~. L. _~.",J" ._., .•.•. _~_ ••. .oi; .. .,.-.- ,j 

(n)· provide for any other mnt.ter which is to he or may be pres- ., 
cribed. 

.. 
TliE SCHEDULE 

f,See sections 2(g) and. 27] 

." "-'I1·N·'"j,~""p",~-'..(Io·,··,,· .. ",~ , 

, '.,. ,'. ',.. PAR'· 'r-J ", .. :( .. , ....... , ,,, ,'I .• " '.'~' .. '," .",.'.a'.~ .••. ·.'.j,:<·"'·, 
." ... ,~,,, ., " .'~'" i \.. ~ .::', ..... \~;':.Ii"'~":·I"'" ,,:, ',;. ~: ~1-1 ". ~ .... "; ... ,' '\"~ '1'-' '--:' •. "."f~ .. ",." .. ' . .;.~'.-.' .. '.~." ..... ~ ..• - . 

1. Etnployment. in any'· woollen' carpet making or . 6hawl.we8!~g 
. establishment.' < .,.. < '.. • 

2. Employment in any rice mi1l, flour nlill or dnl milt. 
·S. Employment' in any tobaeoo (irioluding bidi making) manufactory. -
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!"'" -'" I ; J 

-p,. '~"--'-" ~--,--- .. -.-- ... -----.~'- .,.' . . 
.·~~.:·~:~:"'''~'~tnplo<ooft\ett'''ln "air ~()n'miu: , ) .. :ll;"'J.~':..J.'~i,:.~., .. ~- ,._ ... :JI.~._ •. .... '., ." .. y. ";' . 

,'; . -6. Euiployment under any local Authority . 
.. ·'7.~·EIiiploy'iaent on rOad constructioIl or in building operations . 

. ·:)~':;'~::.,B::E.PiplOyment:jn,atone. breaking or atone crushing .. 
. ,;'.. . '9.' Eniployment in any lac manufactory. 

,;:,'. 10. Employment in any mica works. 
ro:"~l~~'in··pubtte·-motortrnnsport. 

:,~r,.~~-l1:-Em£Toymenr iii tanneries and leather manufactory. 
~'.v.!.';ij\:1~tJ<~ :6,.,,$# 
,'!/'. -. .,..,.., .,_ ..... -..... .~- . ~ " -

llART 11 
, . 

',.. 

~'~J""."'.""'"""" ..... --. -- ~....-, .,. . .. ,'", . . . 

~_ 1. Employment in agriculture, that is to say, 1Il allY -form of farming, includ· 
"-~g the cultivation and tlllag.: 01 the soil, dairy IMming, the productioll. oulti-
.,.,·,.,.tioo. growing ' and harvesting of any agricultural or borti('1I1tuml commodity. 
",.~. ~il!g.~~ J~~~t ~ or poultry,. and !1ny practj~e performed by. • 
~eror olLaiann 8S lDCldental to or III conJunction wltJI farm operations 
.. (including-any.-foreatry or timberin~ opern,tions snd the llrepilt8tion for mArket 
.. <aDd delivery to siarage or to market or to carriage for tnHlsportation to market 
~.t farm produce). 
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