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FIFTY-EIGHTH REPORT OF THE COMMITTEE ON PETITIONS 

(SIXTEENTH LOK SABHA) 

INTRODUCTION 

I, the Chairperson, Committee on Petitions, having been authorised by the 

Committee to present on their behalf, this Fifty-Eighth Report (Sixteenth Lok Sabha) of the 

Committee to the House on the Representation received from Shri Satyendra Sing'h and 

forwarded by Shri Vinod Sonkar, M.P., Lok Sabha regarding condition of higher education in 

the country with special reference to Guru Ghasidas Vishwavidyalaya, Bilaspur, 

Chhattisgarh. 

2. The Committee considered and adopted the draft Fifty-Eighth Report at their sitting 

held on 12 December, 2018. 

3. The observations/recommendations of the Committee on the above matters have 

been included in the Report. 

NEW DELHI; 

12 December. 2018 
21 Agrahayana, 1940 (Saka) 

(v) 

BHAGAT SINGH KOSHYARI, 
Chairperson, 

Committee on Petitions 
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REPORT 

REPRESENTATION OF SHRI SATYENDRA SINGH FORWARDED BY SHRI VINOD 
SONKAR, M.P., LOK SABHA, REGARDING CONDITION OF HIGHER EDUCATION IN 
THE COUNTRY WITH SPECIAL REFERENCE TO GURU GHASIDAS 
VISHWAVIDYALAYA, BILASPUR, CHHATTISGARH. 

Shri Vinod Sankar, M.P., Lok Sabha had forwarded a Representation of Shri 
Satyendra Singh inter alia on the condition of higher education in the country with special 
reference to Guru Ghasidas Vishwavidyalaya. 

2. The Representationist, in his Representation, inter-alia stated that there is a need for 
comprehensive overhauling in the education system, particularly, in the higher education, 
where there is a need for improvement in the Management and Administrative structure. In 
the matter, the Representationist referred to Guru Ghasidas Vishwavidyalaya and brought 
out some incidences of irregularities taking place therein besides other related issues. 

3. The Representationist further stated that the objective of establishing Guru Ghasidas 
Vishwavidyalaya and its up-gradation to a Central University was to fulfill the need of 
imparting higher education, specially, among the Scheduled Tribes students. However, the 
intended objectives of upgradation of Guru Ghasidas Vishwavidyalaya to a Central 
University have not been fulfilled. There has been irregularities in appointment of Vice 
Chancellor. The Representationist also stated that the appointment to the various 
administrative posts are on a non-permanent basis and there is a need of skilled and 
systematized Administrative Cadre. The Representationist has emphasised on .the 
requirement of a transparent system to check the misconduct at the Administrative Level in 
Higher Education Institutes as non-cooperation by the University Authorities to the inquiry 
conducted by various agencies such as CBI and High Level Committee constituted by the 
Ministry of Human Resource Development have been noticed. Further, there is a need of 
reviewing of the present system of making Hon'ble President as Visitor of the Central 
University and proposal to make the Governor as Visitor. The Representationist has, 
therefore, requested to look into the issues of incidences and irregularities at the Guru 
Ghasidas Vishwavidyalaya. 

4. The Committee on Petitions took up the Representation for examination under 
Direction 95 of the Directions by the Speaker, Lok Sabha. Accordingly, the Representation 
received from Shri Satyendra Singh was forwarded to the Ministry of Human Resource 
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Development (Department of Higher Education) for furnishing their comments on the issues 
raised therein. 

5. In response thereto, the Ministry of Human Resource Development (Department of 
Higher Education) vide their communication dated 8 August, 2017 had submitted that the 
matter was taken up with Guru Ghasidas Vishwavidyalaya. Based on the information 
provided by the Guru Ghasidas Vishwavidyalaya, the point wise-position in the matter was 
as follows:-

"(i) Guru Ghasidas Vishwavidyalaya (GGV) has been converted as Central 
University by an Act namely Central Universities Act 2009 passed by the 
Parliament and the objects of the University are defined in the Act. GGV in its 
functioning follows the provisions of Central Universities Act 2009 and the 
Rules, Ordinances, Regulations made under it and guidelines of University 
Grants Commission/Government of India. University focuses on providing 
facilities to the students, as a result, the number of students increased by 
more than two times upto 2017 from its establishment as Central University 
(2009). State Government established a State University named as Bilaspur 
University, Bilaspur, due to which the Colleges (mostly the Government 
Colleges) affiliated to the erstwhile Guru Ghasidas State University got 
affiliated with the Bilaspur University. As the Colleges got affiliated with the 
Bi/aspur University after its establishment, an agreement has also been 
signed between the two Universities i.e. Bilaspur University and Guru 
Ghasidas Vishwavidyalaya. None of the affected Colleges or persons has 
submitted any application/grievance for redressal regarding de-affiliation. As 
such, the perception of de-affiliating the colleges is not correct. 

(ii) On upgradation of Guru Ghasidas Vishwavidyalaya from State University to 
Central University, in 2009, Dr. Lakshman Chaturvedi was appointed as first 
Vice Chancellor (VG) under transitional provisions of the Central Universities 
Act, 2009. On completion of five years tenure on 28.02.2014, Dr. Chaturvedi 
handed over the charge of the post of VG to Dr. M. S. Khokhar. The matter 
was examined and keeping in view the provisions under Statute 2(7) of 
Central Universities Act 2009, the University was requested to take necessary 
action towards relieving of Prof. M. S. Khokhar from the post of Vice-
Chancellor of GGV and appointing the senior-most professor as Vice-
Chancellor. 



3 

(iii) GGV fully cooperated in the investigations carried out by Central Bureau of 
Investigation and Ministry of Human Resource Development and none of 
them has raised any complaint in this regard. 

(iv) The education is in concurrent list and is the responsibility of State and 
Central Government, both. The State Universities are established by the 
concernf)d State Governments and are governed by their respective Acts and 
Ordinances, etc. The Central Universities are established by the Central 
Government by an Act passed by the Parliament and are governed by the 
provisions of its relevant Act, Statutes and Ordinances etc. GGV has informed 
that some important posts, being advertised number of times, could not be 
filled up on regular basis and are being filled with in-charge arrangement. 

(v) The role of the President of India in his capacity as Visitor of the Central 
Universities may not be given to Governors of the State concerned as the 
Governors are themselves Chancellors of the State Universities. Further, the 
Hon'b/e President of India is the Visitor of 126 Central Institutes of higher 
learning which includes Central Universities, //ES& T, 1/Sc-B, 1/SERs, //Ts, 
N/Ts etc." 

6. On being asked by the Committee to furnish the details of State/UT wise existing 
Universities (Central/Deemed/State/Affiliated and others) in the country and the intake of 
students in all such universities, the Ministry of Human Resource Development (Department 
of Higher Education), in a written reply, submitted:-

A list of Central Universities (State/UT wise) under the purview of UGCIMHRD 
indicating the enrolment of students as on 1.4.2017 is enclosed at Annexure-1. 

A /isl of 8 fully funded deemed to be universities by UGCIMHRD indicating the 
enrolment of students as on 1.1.2017 is enclosed at Annexure-11 

A list of 53 Delhi Colleges under the purview of UGC/MHRD indicating the enrolment 
of students as on 1.04.2017 is enclosed at Annexure-111. 

7. On being asked by the Committee to furnish the Central Universities-wise details 
along with the student-teacher during the last three years as the enrolment of students in 
higher education is on the rise in the country. The Ministry of Human Resource 

. Development (Department of Higher Education), in a written reply, submitted:-
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"The enrolment of students in the Central Universities is slightly increasing. A 
Statement indicating the student enrolment and the student-teacher ratio in various 
Central Universities, on the basis of the sanctioned strength, during last three years 
is enclosed at Annexure-JV and on the basis of the existing strength, the Statement 
is enclosed at Annexure-V." 

8. The Committee, thereafter, desired to know the details of students-teacher ratio in 
the field of higher education in the country vis-a-vis USA, UK, Australia, China and 
Bangladesh; The Ministry of Human Resource Development (Department of Higher 
Education), in a written reply, submitted:-

Name of the Country Students Teacher Ratio* Data relates to Year 
India 24.3 2015 
USA 12.5 2014 
UK 15.5 2014 

Australia 27.5 2013 
China 19.5 2011 

Banqladesh 22.9 2014 
'Source UNESCO Institute of statistics website. 

9. On being categorically desired to know the details of funds sanctioned by the 
Government to the Central Universities during the last three years in the country, including 
the Guru Ghasidas Vishwavidyalaya, the Ministry of Human Resource Development 
(Department of Higher Education), in a written reply, submitted:-

"A statement indicating the funds sanctioned by UGC!Government of India to Central 
Universities during the last three years including Guru Ghasidas Vishwavidyalaya is 
enclosed at Annexure-VI." 

10. The Committee, thereafMr, desired to know about the policies of the Government 
focuses on access, quality and inclusion in regulating the Central Universities, apart from 
qualitative aspects of higher education in the country. The Committee also desired to know 
the details regarding Regulations/ Guidelines on the basis of which UGC inspect the Central 
Universities to ascertain fulfillment of various criteria in terms of programmes, faculty, 
infrastructural facilities, financial viability and adherence to UGC Regulations. The Ministry 
of Human Resource Development (Department of Higher Education), in a written reply, 
submitted:-
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"The Commission has been constantly striving to develop a system of higher 
education of quality appropriate to the national needs and aspirations and in tune 
with global trends. In order to realize this, UGC allocates resources in such a manner 
that higher education system in the country is streamlined and strengthened along 
the principles of access & expansion, quality & excellence, equity & inclusion, 
research & relevance and /CT incorporation. Details are enumerated below:-

(A) Access & Expansion: The prime objective of Commission is expanding higher 
education across the country in such a manner that it is accessed by a large 
number of students from different cross-sections of the society. The objective 
of qualitative expansion is achieved by financing development of the Central 
Universities, recognition of new State Universities and Colleges, regulation of 
private and deemed to be universities and establishment of Community 
Colleges. There is a common consensus over the remarkable pace at which 
higher education in India has grown since independence. One of the most 
evident indices of this growth and expansion is the tremendous increase in 
number of Universities/University level institutions & Colleges over a span of 
six decades. While the number of universities has gone up to 753, the 
number of colleges has also registered massive increase to 41,435 in the 
Higher Education Sector (as per the UGC Annual Report). Given below are 
the details of Universities:-

., Central Universities - 47 
" State Universities - 345 
• State Private Universities - 235 
" Institutions Deemed to be Universities - 123 

(B) Quality & Excellence: Expansion ceases to be effective without quality 
enhancement and excellence. The Commission is committed to constant 
improvement of the quality of higher education and defining excellence in the 
processes of teaching, learning and research. Paradigms of quality and 
excellence in higher education have been shifted due to roll out of a number 
of regulations and schemes by UGC. In order to ensure that the quality of 
higher education is sustained and further streamlined, UGC has notified the 
following regulations which are mandatory for every institution of higher 
education including Central Universities across the country to observe. 

(i) UGC (Recognition and Monitoring of Assessment & Accreditation 
Agencies) Regulations, 2014. 
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(ii) UGC (Promotion and Maintenance of Standards of Academic 
Collaboration between Indian and Foreign Educational Institutions) 

· Regulations, 2016. 

(iii) UGC (Grievance Redressal) Regulations, 2012. 

(iv) UGC (Mandatory Assessment and Accreditation of Higher Educational 
Institutions) Regulations, 2012. 

(v) UGC (Minimum Qualifications for Appointment of Teachers and other 
Academic Staff in Universities and Colleges and Measures for the 
Maintenance of Standards in Higher Education) Regulations, 2010. 

(vi) UGC (Institutions Deemed to be Universities) Regulations, 2016. 

(vii) UGC(lnstitutions of Eminence Deemed to be Universities)Regulations, 
2017. 

(viii) UGC (Minimum Standards and Procedure for Award of M.Phil/Ph.D 
Degree) Regulations, 2016. 

(ix) UGC (Affiliation of Colleges by Universities) Regulations, 2009. 

(x) UGC (Curbing the Menace of Ragging in Higher educational 
Institutions) Regulations, 2009. 

(xi) UGC (Grant of Degrees and Other Awards by Universities) 
Regulations, 2008. 

(xii) UGC (Establishment of and Maintenance of Standards in Private 
Universities) Regulations, 2003. 

(xiii) UGC (Minimum Standards of Instruction for the Grant of First Degree 
through Formal Education) Regulations, 2003. 

(xiv) UGC (Minimum Standards of Instruction for the Grant of the Master's 
Degree through Formal Education) Regulations, 2003. 

(xv) University Grants Commission (Open and Distance Learning) 
Regulations, 2017. 
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(C) Equity & Inclusion: In accordance with the national policy, the Commission 
has taken measures to ensure that access to higher education in India 
percolates effectively to the weaker and marginalized sections of society 
thereby facilitating the entry of the underprivileged in the mainstream of civic-
public life through education. A few of the schemes and regulations launched 
by UGC which address the principle of equity and inclusion are as under:-

(i) UGC(Promotion of Equity in Higher Educational Institutions) 
Regulations, 2012. 

(ii) Scheme of Women's Hostel, Capacity Building for Women Managers. 

(iii) Post Doctoral fellowship of SC/ST. 

(iv) PG Scholarship for Professional Courses for SC/ST. 

(v) Rajiv Gandhi National Fellowship for SC. 

(vi) Rajiv Gandhi National Fellowship for ST. 

(vii) Mau/ana Azad National fellowship for Minority Community. 

(viii) Indira Gandhi Single Girl Child Scholarship. 

(ix) "/SHAN UDA Y" Special Scholarship Scheme for North Eastern 
Region. 

(x) UGC Circular regarding Action Plan of UGC for the Welfare of 
Transgender Community (TG) in Institutions of Higher Education 
(available on UGC website). 

(D) Research & Relevance: In order to encourage research and development in 
the country, UGC has laid out a number of schemes, awards, fellowships, 
chairs and programmes under which financial assistance is provided to 
institutions of higher education as well as faculty members working therein to 
undertake quality research in almost all areas of knowledge across disciplines 
including revival and promotion of indigenous languages, details are as 
follows:-
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(i) Universities with Potential for Excellence: The main objective of the 
Scheme is to identify such universities which have made reasonable 
improvement in teaching and research activities and with sufficient 
funds being available to augment the infrastructure, can achieve 
excellence in their activities. The Scheme intends to make such Indian 
Universities comparable to the world class universities by enabling 
them to adapt to modem methods of teaching and learning, 
developing learner-friendly lecture materials, changing their evaluation 
methods and striving for excellence, to sustain themselves in this 
competitive world.· 

(ii/ Centre with potential for excellence in particular area: (CPEPA) - The 
main objective of the Scheme is to encourage and facilitate the chosen 
departments at the selected university to work together by associating 
their likeminded faculty members to cooperate and collaborate in their 
programmes and activities on a regular basis, by cutting across 
departmental and/or discipline barriers. 

(iii) Special Assistance Programme (SAP): Special Assistance Programme 
is intended to encourage the pursuit of excellence and teamwork in 
advanced teaching and research as well as to accelerate the 
realization of international standards in specific fields. The major 
objectives of the SAP are to identify and support University 
Departments that have the potential to undertake quality teaching and 
research in various educational disciplines· including allied disciplines. 
The programme caters to the societal needs by facilitating interaction 
and collaboration among universities, industry and eminent research 
organizations. Further the financial assistance provided under the 
scheme helps build up research infrastructure and human resources. 

(iv) Research Proiects: UGC provides financial assistance to teachers 
teaching in universities and colleges to promote excellence in teaching 
and research. Research project may be undertaken by an individual 
teacher or a group of teachers. 

(v) Basic Science Research: With a view to providing an opportunity for 
continuance of research contributions in Basic Science Research by 
talented Science and technology scholars !teachers. The objective of 
the programme is to give a big boost to scientific research. The 
scheme provides for:-
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a. Improvement of Infrastructure in Universities 
b. Support to Colleges (Upgradation of Science Laboratories in 

Colleges) 
c. Doctoral Fellowships 
d. Post Doctoral Fellowships 
e. Developing Networking Centres 
f. Faculty Recharge Programme 

In addition, UGC has framed guidelines in the field of higher education as 
under:-

.. UGC Guidelines on Adoption of Choice Based Credit System 
(available on UGC website). 

• UGC Guidelines for Discontinuation and Dissection of Animals 
in experimentation (available on UGC website). 

'" UGC guidelines on Safety of students on and off campuses of 
Higher Educational Institutions (available on UGC website). 

Regulations/guidelines notified by the UGC to ensure the quality of Education 
imparted by the universities. It is also noted that by invoking provisions as 
stipulated in the UGC Act, 1956 and various regulations, UGC carries 
inspection of Universities." 

11. The Committee further desired to know whether there is an urgent need for 
introducing funding and regulatory reforms, with a view to enhancing the regulatory 
mechanism of the University Grants Commission and the details with reference to the 
implementation of the recommendations of the Review Committee headed by Dr. Hari 
Gautam constituted by the Government. The Ministry of Human Resource Development 
(Department of Higher Education), in a written reply, submitted:-

"UGC recognizes that autonomy is pivotal to promoting and institutionalizing 
excellence in higher education and that the regulatory framework needs to facilitate 
better performing institutions towards excellence in higher education. 

Therefore, in exercise of the powers conferred by clause (j) of Section 12 read with 
clause (g) of sub-section (1) of Section 26 of the University Grants Commission Act, 
1956, the UGC has framed University Grants Commission (Categorisation of 
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Universities (only) for Grant of Graded Autonomy) Regulations - 2017. The same is 
under consideration of Ministry of HRD. 

To lay down a framework for mandatory assessment and accreditation of Higher 
Educational Institutions by multiple Assessment and Accreditation Agencies (AAAs), 
UGC is in the process of finalizing University Grants Commission (Recognition and 
Monitoring of Assessment and Accreditation Agencies) Regulations - 2017. 

The UGC has rationalized the schemes for distribution of plan grants for various 
UGC schemes and the list in its rationalized form is attached. (Annexure-VII) 

The Central Government had constituted a Review Committee under the 
Chairmanship of Prof. Hari Gautam, former UGC Chairman on 301h July, 2014 to 
review the working of UGC. 

Reforms/Initiatives undertaken post-recommendations of the Committee are as 
follows:-

The UGC has, inter-alia, undertaken the following measures to make its functioning 
more efficient:-

(/) introduction of Choice Based Credit System in Universities for 
seamless mobility of students across Indian Universities; 

(ii) launch of specific programmes with a view to ensure access and 
equity in Higher Education; 

(iii) grant of functional autonomy to more colleges to ensure academic 
freedom and quality education; 

(iv) establishment of Pandit Deen Dayal Upadhyaya Kaushal Kendras for 
running a spectrum of skill courses; 

(v) release of funds through the PFMS to the Universities to ensure better 
tracking of fund utilization; and 

(vi) encourage collaborative research programmes with foreign institutions. 

Following Regulations have been notified in the official Gazette (e-gazette) towards 
maintenance of standards in Higher Education:-

• University Grants Commission (Minimum Qualifications for 
Appointment of Teachers and other Academic Staff in Universities and 
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Colleges and Measures for the Maintenance of Standards in Higher 
Education) (4th Amendment), Regulations, 2016. 

• University Grants Commission on minimum qualifications for 
appointment of teachers and other academic staff in universities and 
colleges and measures for the maintenance of standards in higher 
education (3rd Amendment), Regulations, 2016 

• University Grants Commission (Promotion and Maintenance of 
Standards of Academic Collaboration between Indian and Foreign 
Educational Institutions) Regulations, 2016. 

• University Grants Commission (Minimum Standards and Procedure for 
Award of M.Phil./Ph.D. Degrees) Regulations, 2016. 

• University Grants Commission (Prevention, prohibition and redressal 
of sexual harassment of women employees and students in higher 
educational institutions) Regulations, 2015." 

12. On being specifically asked by the Committee about the mechanisms available with· 
the UGC for the maintenance of standards of teaching, research and quality assurance in 
the Central Universities and its application in Guru Ghasidas Vishwavidyalya (vis-a-vis) and 
the 'Performance Appraisal' of Guru Ghasidas Vishwavidyalya on all these counts, the 
Ministry of Human Resource Development (Department of Higher Education), in a written 
reply, submitted:-

"ln order to ensure that the quality of higher education is sustained and further 
streamlined, UGC has notified the following regulations which are mandatory for 
every institution of higher education including Central Universities across the country 
to observe. 

(i) UGC (Recognition and Monitoring of Assessment & Accreditation Agencies) 
Regulations, 2014. 

(ii) UGC (Promotion and Maintenance of Standards of Academic Collaboration 
between Indian and Foreign Educational Institutions) Regulations, 2016. 

(iii) UGC (Grievance Redressal) Regulations, 2012. 
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(iv) UGC (Mandatory Assessment and Accreditation of Higher Educational 
Institutions) Regulations, 2012. 

(v) UGC (Minimum Qualifications for Appointment of Teachers and other 
· Academic Staff in Universities and Colleges and Measures for the 

Maintenance of Standards in Higher Education) Regulations, 2010. 

(vi) UGC (Minimum Standards and Procedure for Award of M.Phil/Ph.D Degree) 
Regulations, 2016. 

(vii) UGC (Affiliation of Colleges by Universities) Regulations, 2009. 

(viii) UGC (Curbing the Menace of Ragging in Higher educational Institutions) 
Regulations, 2009. 

(ix) UGC (Grant of Degrees and Other Awards by Universities) Regulations, 
2008. 

(x) UGC (Minimum Standards of Instruction for the Grant of First Degree through 
Formal Education) Regulations, 2003. 

(xi) UGC (Minimum Standards of Instruction for the Grant of the Master's Degree 
through Formal Education) Regulations, 2003. 

(xii) University Grants Commission (Open and Distance Learning) Regulations, 
2017" 

13. The Committee, thereafter, desired to know from the Ministry that in how many 
Central Universities, including the Guru Ghasidas Vishwavidyalaya, the Choice Based 
Credit System (CBCS) has been implemented and whether Guru Ghasidas Vishwavidalya 
qualifies the CBCS system on the basis of (a) Enhancing student mobility and providing a 
wider choice in subjects and for facilitation of quality education through innovation and 
improvements in curriculum; (b) Teaching-learning process, examination and evaluation 
systems; (c) Notifying a credit framework for skill development for aligning skill/formal 
education and launching of skill development schemes; (d) Enhancing and coverage of 
scholarships/ fellowships; (e) lncentivizing quality; (D Undertaking equity promotion on a 
wider scale; (g) Process reforms; and (h) Student-centric initiatives. The Ministry of Human 
Resource Development (Department of Higher Education), in a written reply, submitted:-
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"All the Central Universities implemented the Choice Based Credit System (CBCS). 
All the Central Universities including Guru Ghasidas Vishwavidyalaya have to follow 
the all parameters of CBCS. 

However, Guru Ghasidas Vishwavidyalaya has its own procedure to improve course 
curriculum of the university. Each department of the university has ifs Board of 
Studies which meets at least once in a year and modifies the course curriculum 
according to present requirement of CBCS system and current developments in the 
field of knowledge. 

As the students opt different elective subjects under the CBCS pattern, the Time 
Table of University examinations is prepared accordingly and the scheme of 
examinations revised to incorporate the CBCS system. 

The University has also installed E-classrooms and Smart Classrooms in its campus 
for improvement of teaching-learning process using modern technology. The 
University also provides high speed internet connectivity through wi-fi system to its 
students. 

The university has also provided E-Ubrary to the students. More than hundred 
computers have been installed in its library and the students use these facilities 
regularly. 

The University conducts its Entrance Test on all India basis for providing equal 
opportunity to all candidates. Reservation policy of the Government of India has 
been implemented in its full spirit. Any student can opt any subject under CBC 
system and there is no discrimination amongst students on the basis of their caste or 
creed." 

14. The Committee when asked the Ministry of Human Resource Development 
(Department of Higher Education) to furnish the details regarding implementation of 
'Minimum qualifications for appointment of teachers. and other academic staff in the 
Universities and Colleges and other measures for maintenance of standard in higher 
education Regulations, 201 O' by all the Central Universities, including the Guru Ghasidas 
Vishwavidyalaya and the appraisal, if any has been undertaken by the UGC to enhance its 
implementation. The Ministry of Human Resource Development (Department of Higher 
Education), in a written reply, submitted:-

"UGC from time to.time review the UGC Regulations on Minimum qualifications for 
appointment of teachers and other academic staff in the Universities and Colleges 
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and other measures for maintenance of standard in higher education Regulations, 
2010. It has came out with 4 amendments in this regard. A copy of the amendments 
made in UGC Regulations, 2010 is enclosed.(Annexure-Vf/1) 

Central Universities including Guru Ghasidas Vishwavidyalaya are autonomous 
institutions governed by their respective Acts, Statutes and Ordinances and all the 
UGC Regulations are mandatory in nature and bound to follow the UGC 
Regulations." 

15. The Committee further asked the Ministry of Human Resource Development 
(Department of Higher Education) about the impact of the Committee constituted by the 
UGC to examine the issues related to attracting and retaining talented manpower in the 
teaching profession in all the Central Universities including Guru Ghasidas 
Vishwavidyalaya. The Ministry of Human Resource Development (Department of Higher 
Education), in a written reply, submitted:-

"The Committee constituted to discuss the proposed UGC Regulations on Minimum 
Qualifications for Appointment of Teachers and Other Academic Staff in Universities 
and Colleges and Measures for the Maintenance of Standards in Higher Education 
and to examine the issues related to attracting and retaining talented manpower in 
the teaching profession in all the Central Universities including Guru Ghasidas 
Vishwavidyalaya, the following have been contemplated:-

Adequate and quality infrastructure to be made an essential requirement for 
higher education and all Universities and colleges to do an audit of its 
available infrastructure and quantify the additional requirements. 

Grants to the universities and the colleges to be linked to the condition of 
filling up vacant posts. The Universities should fill up vacant posts in a 
planned manner (in a maximum period of three years) with proporlionate 
annual targets and the grants be released based on Universities fulfilling the 
proporlional annual target. 

'1'' ,, 
An Innovation centre to be established to create the necessary linkages 
between the state university in question, relevant focal I national industry, 
research labs I Institutions, civil society and the government. The funding for 
such initiatives on creating clusters and incubators may be realized through 
Public Private Parlnership (PPP). 
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• A concerted and collective effort may be made by the state universities and 
research institutions located in various geographical regions to access, 
coordinate and develop common resources and knowledge pools. Measures . 
like incentive networking with the academic and research institutions and 
exchange of scholars, professionals and experts could be undertaken in order 
to facilitate the same. To make cutting edge facilities accessible to all 
researchers in academic institutions it is recommended that 10 Research 
Centres may be set up in the country, with common research facilities that 
could be accessed by all academic institutions in the catchment area of each 
centre." 

16. The Committee then desired to know the details of total number of teaching posts 
lying vacant in all Central Universities including Guru Ghasidas Vishwavidyalaya. The 
Ministry of Human Resource Development (Department of Higher Education), in a written 
reply, submitted:-

"As on 1.4.2017, 19% of the teaching positions are vacant in 40 central universities 
under the purview of UGC/MHRD. The total number of sanctioned teaching posts in 
various Central Universities under the purview of UGC/MHRD is 17106 (2421 
Professor, 4807 Associate Professor, 9878 Assistant Professor). Out of the total 
sanctioned teaching posts of 17106, 5997 teaching posts are lying vacant (1323 
Professor, 2217 Associate Professor, 2457 Assistant Professor). A detailed 
statement of sanctioned posts of teaching staff and vacant teaching posts (category-
wise) in various Central Universities under the purview of UGC as on 01.04.2017 is 
enclosed at Annexure -IX. 

Central Universities are adopting different methods/process to address faculty 
shortages in order to ensure that studies of students are not affected, which inter-
alia, include hiring ad-hoc faculty, Guest Faculty, Contract Faculty and Re-employed. 
The details of faculty employed in 40 Central Universities under the purview of UGC 
on adhoc basis, Guest Faculty, Contractual and Re-employed is as under:-

Adhoc Guest Faculty Contract Faculty Re-employed Total 
161 1569 853 82 2665 

After taking into account the above ad-hoc/guest faculty/contract! re-employed 
positions, the teaching vacancy positions comes about 19%." 
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17. The Committee, thereafter, desired to know the details of the University/College-wise 
shortage of faculty in the country with regard to (i) State Universities; (b) Central 
Universities; (c) Deemed Universities; and (d) Affiliated Colleges. The Ministry of Human 
Resource Development (Department of Higher Education), in a written reply, submitted:-

(i) State Universities 

Filling up of vacant posts in higher educational institutions is a continuous and 
ongoing process. State Universities are Autonomous Bodies established 
under their respective State Act and the onus of filling up of vacant teaching 
posts lies with them. 

(ii) Central Universities 

The sanctioned, existing and vacant Teaching positions in 40 Central 
Universities under the purview of UGC during last three years and current 
year are as under: -

Year Sanctioned Existing Shortage of regular facultv 
31.3.2014 16217 10175 6042 
31.3.2015 16518 10420 6098 
31.3.2016 16699 10774 5925 
31.3.2017 17106 11109 5997 

(iii) Deemed Universities 

The sanctioned, existing and vacant Teaching positions in 8 fully funded 
deemed to be Universities under the purview of UGC during last three years 
are as under:-

Year Sanctioned Existing Shortaae of reaular facultv 
01.01.2015 1220 1020 200 
01.01.2016 1214 999 215 
01.01.2017 1265 994 271 
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(iv) Affiliated Colleges 

The sanctioned, existing and vacant Teaching positions in 53 Delhi Colleges 
under the purview of UGC during last three years and current year are as 
under:-

Year Sanctioned Existing Shortage of regular facultv 
2014-15 7663 4778 2885 
2015-16 7518 5076 2442 
2016-17 6878 4513 2365 

18. On being specifically enquired by the Committee as to whether there is any incentive 
scheme for outstanding young faculties to be assigned Professorship in Central Universities 
for their contribution to new knowledge building and creation, etc., the Ministry of Human 
Resource Development (Department of Higher Education), in a written reply, submitted:-

"UGC has framed the guidelines for empanelment of Adjunct Faculty in Universities 
and Colleges. These guidelines enable higher educational institutions to access the 
eminent teachers and researchers who have completed their formal association with 
the University/College, to participate in teaching, to collaborate and to stimulate 
research activities for quality research at M.Phil and Ph.D levels; and to play 
mentoring and inspirational role. The Adjunct faculty is provided the remuneration as 
prescribed by UGC under these guidelines." 

19. The Committee, thereafter, enquired as to whether the quality of higher education in 
the country has been affected due to shortage of faculty ih the Central Universities and also 
furnish the details thereof along with the action taken by the Government to meet the 
shortage, the Ministry of Human Resource Development (Department of Higher Education), 
in a written reply, submitted:-

"The incidence and filling up of vacancies in Central Universities is an ongoing and 
continuous process. Vacancies at various levels are caused by dynamic processes 
attributable, inter-alia, to retirements, resignations, deaths, deputations, expansions 
and opening of new institutions, such data of occurrence of vacancy of each post, 
category/post-wise and University-wise, is not currently maintained. However, 
consolidated details of sanctioned and vacant teaching posts, university-wise and 
post-wise, in 40 Central Universities under University Grants Commission (UGC) as 
on 1.4.2017 are at Annexure-lX. 
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The vacant posts of teachers are related to all categories and faculty shortage is due 
to establishment of new Centrally Funded Educational Institutions (CFEls), increase 
in student's intake on account of OBC reservation policy, non-availability of qualified 
candidates and immobility of the senior level faculty members. 

In order to address faculty shortage and to ensure that studies of students are not 
affected, Central Universities are adopting different methods/process which inter-
alia, include hiring ad-hoc faculty, appointing temporary faculty, engaging services of 
retired teachers, Guest Faculty, and engaging visiting faculty etc. 

In order to mitigate the situation arising out of shortage of teachers, the Government 
has taken the following measures:-

(i) The age of superannuation for teachers in Central Educational Institutions 
has been enhanced to sixty five years. 

(ii) Subject to availability of vacant positions and fitness, teachers are eligible for 
re-employment on contract basis beyond the age of 65 years upto the age of 
70 years. 

(iii) Conditions governing mobility of academic staff have been relaxed to enable 
retention of teachers in these institutions. 

(iv) UGC has also launched "Operation Faculty Recharge Programme" for 
augmenting the research and teaching resources of universities to tackle the 
faculty shortage in university system. 

(v) Universities have been permitted to engage adjunct/guest/contractual faculty 
to the extent of 10% of the sanctioned strength. 

(vi) Para 12. 2 of the UGC Regulations on Minimum Qualifications for 
Appointment of Teachers and other Academic Staff in Universities and 
Colleges and Measures for the Maintenance of Standards in Higher 
Education 2010 clearly mentions that all the sanctioned/approved posts in the 
university system shall be filled up on an urgent basis. 

(vii) UGC initiated a scheme called Operational Faculty Recharge for augmenting 
the research and teaching resources of uniyersities to tackle the shortage of 
faculty in university system. 
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The Central Government and the UGC are continuously monitoring the progress of 
filling of vacancies of teachers in Central Universities. However, the onus of filling up 
the teaching posts lies on Central Universities which are autonomous bodies created 
under the Acts of Parliament. MHRD and UGC have written many times to the CUs 
to fill up the vacancies and also continuously monitor it with them. Filling up of 
teaching positions has been discussed in the Conference of Vice Chancellors of the 
Central Universities held on 41h-5th February, 2015 and Visitor's Conference on 41h_f5lh 
November, 2015 which were chaired by the Hon'ble President in the Vice-
Chancellors' conference and Visitor's Conference, the Vice-Chancellors were 
exhortecl to fill up the vacant position of teachers in a time bound manner. 

Further, it was also discussed in a meeting with Vice-Chancellors of Central 
Universities on 18th February, 2016. With the appointment of regular Vice-
Chancellors and providing of Visitor's nominees to all Central Universities for 
Selection Committees for teachers, the process of filling up of vacant teaching posts 
has gathered momentum." 

20. On being specifically enquired as to whether the University Authorities, including the 
Guru Ghasidas Vishwavidyalaya have been resorting to various means, such as, hiring of 
ad-hoc faculties, Guest Faculty etc., thereby, eroding the credibility and quality of higher 
education in the Country, in order to address faculty shortages in the Central Universities 
and furnish the details thereof along with the corrective measures being taken by the 
Government to permanently address this problem, the Ministry of Human Resource 
Development (Department of Higher Education), in a written reply, submitted:-

"Central Universities are adopting different methods/process to address faculty 
shortages in order to ensure that studies of students are not affected, which inter-
alia, include hiring ad-hoc faculty, Guest Faculty, Contract Faculty and Re-employed. 

Guru Ghasidas Vishwavidyalaya in order to address the shortage of faculty as per 
the requirement of number of students and various courses run in the University has 
published advertisement for regular teaching positions but since it is a long process, 
hence to meet the immediate requirement as per the teaching load the University 
has appointed 131 teachers on contractualbasis as per the provisions of Section 
18(6) of the Central Universities Act 2009. These teachers are appointed strictly 
according to the minimum qualifications as prescribed by the UGC Regulations on 
Minimum Qualification for appointment of Teachers and Other Academic Staff in 
Universities and Colleges and Measures for Maintenance of Standards in Higher 
Education, 2010 and its subsequent amendments given by UGC from time to time, in 
order to maintained quality of higher education. 
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However, UGC and MHRD have sent several letters to the Central Universities to 
expedite the filling up of vacant teaching positions on permanent basis. 

In the UGC Regulations on Minimum Qualifications for Appointment of Teachers and 
Other Academic Staff in Universities and Colleges and Measures for the 
maintenance of standards in Higher Education 2010, UGC has clearly mentioned 
under para 12. 2, that all the sanctioned/approved posts in the university system shall 
be filled up on an urgent basis. 

While approving the Budget Estimate (Non-Plan) and Revised Budget Estimate 
(Non-Plan), from the year 2010-11 onwards twice in a year, all the Central 
Universities have been requested by the UGC to fill up the teaching positions at the 
earliest. 

Further, in order to meet the situation arising out of shortage of teachers in 
Universities and other teaching institutions and the consequent vacant positions 
therein, the age of superannuation for teachers in Central Educational Institutions 
has already been enhanced to sixty five years; vide Department of Higher Education 
letter No. F. 1-19/2006-U.ll dated 23.3.2007. 

Besides, subject to availability of vacant positions and fitness, teachers can also be 
re-employed on contract appointment beyond the age of sixty five years upto the age 
of seventy years. Re-employment beyond the age of superannuation shall, however, 
be done selectively, for a limited period of 3 years in the first instance and then for 
another further, period of 2 years purely on the basis of merit, experience, area of 
specialization and peer group review and only against available vacant positions. 

UGC requested all Vice Chancellors of Central Universities, State Universities and 
Deemed to be Universities in November, 2014 to make a serious effort to ensure that 
all vacant positions are filled by the University before the start of the next academic 
session. 

The Central Universities are autonomous bodies created under the Acts of 
Parliament and the onus of filling up the vacant posts including teaching posts lies on 
them. UGC has written many times to the CUs to fill up the vacancies and also 
continuously monitor it with them. It was discussed in meetings with Vice-chancellors 
of Central Universities on 18th February, 2016. Also this was emphasized in Vice 
Chancellors conference at Banaras Hindu University held on 6th October, 2016. 
Filling up of teaching positions was a/so discussed in the Visitor's Conference of 
Vice-Chancellors of the Central Universities held on 4th - 5th February, 2015, 4th -6th 
November, 2015 and 16th - 18th November, 2016 which were chaired by the Hon 'ble 
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President. All Vice Chancellors of Central Universities have agreed to fill up the 
vacant teaching posts on priority basis." 

21. In connection with the comprehensive examination of the instant Representation of 
Shri Satyendra Singh, the Committee on Petitions took oral evidence of the representatives 
of the Ministry of Human Resource Development (Department of Higher Education) on 6 
November, 2017. 

22. On the issue, during the sitting of the Committee on Petitions, the representatives of 
the Ministry of Human Resource Development (Department of Higher Education) deposed 
before the Committee as follows:-

"Once the financial sanction is provided to the CUs, their autonomy begins 
thereafter. The respective VG and the University are solely responsible and entitled 
to fill up the posts taking into account the desired qualifications, etc., and according 
to the UGC Regulations. The Ministry took up the matter with the all the VCs to draw 
a time-table, use modern techniques of computer and on-line receipt of applications 
so that posts can be filled up in a time bound manner. All the VCs have been given 
example of Delhi University where a Committee comprising Secretary/MHRD, 
Chairman/UGC and Additional Solicitor General was formed on the direction of High 
Court of Delhi for filling up of vacancies." 

23. The Committee when asked the Ministry of Human Resource Development 
(Department of Higher Education) to clarify about the various Policy Initiatives 
taken/proposed to be taken by the Government/ Ministry/UGC/CUs, including GGV to 
reduce the teacher-student ratio by filling up all the vacant posts in a time bound manner, 
the Ministry in their written reply submitted:-

"Occurring and filling up of vacancies is a continuous process. UGC continuously 
monitors it with Universities. However, the onus of filling up the teaching posts lies 
on Central Universities which are autonomous bodies created under the Acts of 
Parliament. The issue was discussed in meetings with Vice-Chancellors (VCs) of 
Central Universities held on 18.02.2016 and in VCs conference held on 06.10.2016 
at Banaras Hindu University. Filling up of teaching positions was also discussed in 
the Visitor's Conference of VCs of Central Universities held on 4-5 February, 2015, 
4-6 November, 2015 & 16-18 November, 2016 which were chaired by the Hon'ble 
President. All VCs have agreed to fill up the vacant teaching posts on priority basis. 
Once the vacant positions are filled up, the teacher student ratio will be reduced. 
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As regards GGV, the University has floated rolling advertisement vide advt. 
No.20/rec/admn/2016 dated 29.07.2016 for filling up for vacant posts. Recruitment 
against 10 vacant posts has been completed and process of recruitment on other 
posts is going on. To meet the immediate requirement as per the teaching load, the 
University has appointed 131 teachers on temporary basis as per the provisions of 
Section 18(6) of the Central Universities Act, 2009. These teachers have been 
appointed strictly according to the minimum qualifications as prescribed by the UGC 
Regulations." 

24. The Committee, thereafter, desired to know the details of Central Universities, 
including the Guru Ghasidas Vishwavidyalaya, inspected by the UGC during the last three 
years. The Ministry of Human Resource Development (Department of Higher Education), in 
a written reply, submitted:-

"Guru Ghasidas Vishwavidyalaya has not been inspected by the UGC during last 3 
years. However, UGC has decided to conduct the academic, research, financialand 
infrastructural audit of 11 Central Universities namely, University of Allahabad, 
Aligarh Muslim University, Hemwati Nandan Garhwal University, Central University 
of Jammu, Central University of Jharkhand, Baba Saheb Ambedkar University, 
Pondicherry University, Central University of Rajasthan, Dr. Harl Singh Gaur 
Vishwavidyalaya, Tripura University, Mahatma Gandhi Antarrashtriya Hindi 
Vishwavidyalaya during the year 2017. The visit of 6 Central Universities viz. Aligarh 
Muslim University, Pondicherry University, Mahatma Gandhi Antarrashtriya Hindi 
Vishwavidyalaya, Central University of Jammu, Tripura University, Baba Saheb 
Ambedkar University are already over. In addition to the above, during the year 
2017, the three centres of Aligarh Muslim University visited by the Committee of 
UGC for the functioning of these centres." 

25. The Committee when further asked to furnish the details of the Inspections carried 
out by the Ministry/ UGC with a view to monitoring various aspects, viz. infrastructure, 
academic accomplishments, research work, availability of funds, etc. in all CUs, particularly 
the GGV during the last 3 years along· with the details of irregularities noticed and the 
remedial. action taken /proposed to be undertaken, the Ministry of Human Resource 
Development (Deparlment of Higher Education), in a written reply, submitted:-

"UGC has conducted the Academic/ Financial/Infrastructural audit of 11 Universities 
namely University of Allahabad, Aligarh Muslim University, Hemwati Nandan 
Garhwal University, Central University of Jammu, Central University of Jharkhand, 
Baba Saheb Ambedkar University, Pondicherry University, Central University of 
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Rajasthan, Dr. Hari Singh Gaur Vishwavidyalaya, Tripura University, Mahatma 
Gandhi Antarrashtriya Hindi Vishwavidyalaya during 2017. Report of the UGC 
Committee audited was submitted to Hon'ble HRM and as per direction of Hon'ble 
HRM, appropriate action is under process." 

26. On being asked about the details of the overall performance on financial and 
academic parameters of Guru Ghasidas Vishwavidyalaya inspected by the UGC, the 
Ministry of Human Resource Development (Department of Higher Education), in a written 
reply, submitted:-

"The UGC Expert Committee visited the Guru Ghasidas Vishwavidyalaya, Bilaspur 
form 21st to 231d December, 2009 under the Chairmanship of Prof. K. Ramamurthy 
Naidu, Commission Member to discuss in detail various issues related to academic, 
administrative, financial and governance matters arising out of converting State 
Universities into Central University. A copy of the report of the Expert Committee on 
the performance of the University on academic, Finance and Administration and 
Governance parameters is enclosed at Annexure-X. 

The UGC Expert Committee visited on 14-17th January, 2009 to assess the XI Plan 
requirement of the university. A copy of the report is enclosed at Annexure-XI." 

27. On being further asked by the Committee to furnish the details of funds allocated 
to Central Universities including the Guru Ghasidas Vishwavidyalaya for development of 
Sports Infrastructure and Equipment during the last three years. The Ministry of Human 
Resource Development (Department of Higher Education), in a written reply, submitted:-

"UGC has allocated an amount of Rs.16.49 crore to 13 Central Universities including 
Guru Ghasidas Vishwavidya/aya for development of Sports Infrastructure and 
Equipment during XII Plan. Against the allocation of Rs.16.49 crore, UGC released 
an amount of Rs. 8. 50 crore to these 13 Central Universities during XII Plan. Further, 
in 2017-18, UGC released an amount of Rs.90.00 lakhs to Tezpur University as 2nd 
installment . . A detailed statement indicating the grant released for development of 
Sports Infrastructure and Equipment to Central Universities is enclosed at 
Annexure-XII. 

UGC has released 1st installment of an amount of Rs. 50. 00 lakhs for development of 
Sports Infrastructure and Equipment to Guru Ghasidas Vishwavidyalaya on 16th July, 
2015. However, as the University could not utilize the sanctioned grant till date and 
wanted extension. The request of the University was not accepted by UGC and 
requested the University vide UGC letter No.F.2-8412014 (Sports) dated 11th 
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October, 2017 to refund an amount of Rs. 50. 00 lakhs plus accrued interest thereon. 
A copy of the UGC letter dated 11th October, 2017 is enclosed at Annexure-XIIJ." . 

28. On the issue, during the sitting of the Committee on Petitions, the representatives of 
the Ministry of Health & Family Welfare deposed before the Committee as follows:-

"The Ministry/UGC are providing financial assistance to all the CUs as per their 
sanctioned strength of teachers/staff and they make sure that the recurring 
expenditure is invariably provided to the CUs. As such, there is no dearth of finance 
in their case unlike other State Universities. " 

29. The Committee, thereafter, desired to know the criteria for giving scholarship to 
Colleges and University students to meet their day to day expenses while pursuing higher 
studies as also for facilitating sending of scholars abroad to enable them to best utilize 
better research facilities there. The Ministry of Human Resource Development (Department 
of Higher Education), in a written reply, submitted:-

"(1) Central Sector Scheme of Scholarship for College and University 
students. 

Eligibility criteria 

• 

• 

• 

• 

(2) 

Students who are above 80 percentile in Class XII results from the 
respective Board. 

Having family income of less than Rs 6 lac per annum . 

Pursuing regular courses (not correspondence or distance mode) from 
recognized Educational Institutions. 

Not availing benefit of any other Scholarship Scheme . 

External Scholarship 

Ministry of Human Resource Development, Department of Higher Education 
facilitates the process of scholarships/fellowships which are offered by the 
foreign countries under Cultural/Educational Exchange Programmes. The 
selection of students is done in an open and a transparent manner and is 
purely on merit. Selection/nomination of the students is based on their 
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academic credentials, plan of study, paper published and performance in the 
personal interview. 

Eligibility criteria 

(A) The students are compulsory required to apply on/ine . at url 
htlp:l!proposa!.sakshat.ac.in/scholarship. 

(BJ For Master's Degree: Candidates should possess a Bachelor's Degree 
in the concerned subject field. For Social Sciences, the minimum 
marks required is 60% and for Sciences, minimum marks required is 
65%. The maximum age limit is 35 years. 

(C) For Ph.D. Degree: Candidates should possess a Master's Degree in 
the concerned subject field. For Social Sciences, the minimum marks 
required is 60% and for Sciences, minimum marks required is 65%. 
The maximum age limit is 40 years. 

(0) Candidates who have already been abroad for studies/training! 
specialization either on scholarships or on their own, for a period 
exceeding six months, are eligible only if they have been in India for at 
least two consecutive years after their return as on the date specified 
in the Public Notice." 

30. On the issue, during the sitting of the Committee on Petitions, the representatives of 
the Ministry of Human Resource Development (Department of Higher Education) deposed 
before the Committee as follows:-

"On up-gradation of Guru Ghasidas Vishwavidya/aya from State University to Central 
University in 2009, Or. Lakshman Chaturvedi was appointed as the first Vice 
Chancellor (VG) under the transitional provisions of the Central Universities Act, 
2009. During his tenure, some irregularities in the recruitment process were surfaced 
and the CBI starled an inquiry to look into the matter. The CBI asked for some 
records from the University but did not disclose the exact details of the inquiry. 
However, Dr. Lakshman Chaturvedi was terminated from the post of Vice 
Chancellor, Guru Ghasidas Vishwavidya/aya. On 28.02.2014, he handed over his 
charge to Prof M. S. Khokhar who was pro-VG of Or. Lakshman Chaturvedi. As per 
the University statute, the charge of VG can be given to senior-most Professor till the 
new incumbent takes charge as VG. In this case, the Rules were not followed, 
therefore, the matter regarding appointment of Prof Khokhar as VG was examined in 
the Ministry and keeping in view the provisions under Statute 2(7) of Central 
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Universities Act 2009, the University relieved Prof. M. S. Khokhar from the post of 
VG of the GGV and appointed the senior-most professor as its Vice-Chancellor." 

31. The Committee when asked the Ministry of Human Resource Development to furnish 
a copy of the factual Report on CBI Inquiry conducted against the Guru Ghasidas 
Vishwavidyalaya, the Ministry of Human Resource Development (Department of Higher 
Education), in a written reply, submitted:-

"The CBI, Chhattisgarh Branch vide letter No.RC1242016A0002/CBI/ACB/CG/208 
dated 19.01.2018 has intimated that they have registered a Case No. 
RC1242016A0002 on 09.03.2016 against Shri Lakshman Chaturvedi, the then Vice 
Chancellor and others of Guru Ghasidas Vishwavidyalaya, Bilaspur. Further, the field 
investigation of this case is almost complete and the case is likely to be finalized 
soon." 
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OBSERVATIONS/ RECOMMENDATIONS 

DETAILED ACTION PLAN FOR FILLING UP OF VACANCIES 

32. The Committee note from the submissions made by the Ministry of Human 

Resource Development (Department of Higher Education) that as on 1.4.2017, 19% of 

the Teaching Positions were vacant in the Central Universities under the purview of 

University Grants Commission/Ministry of Human Resource Development. The total 

number of sanctioned Teaching posts in various Central Universities were 17106 

(2421 Professor, 4807 Associate Professor, 9878 Assistant Professor), out of which 

5997 posts were lying vacant (1323 Professor, 2217 Associate Professor, 2457 

Assistant Professor). Similarly, as on 1.1.2017, against the 1265 sanctioned posts of 

Regular Faculty in the Deemed Universities, around 271 posts also remained unfilled. 

Further, during the year 2016-17, as against the 6878 sanctioned posts of Regular 

Faculty in the Affiliated Colleges, over 2365 posts were not filled up. 

I 
33. The Committee also note that the University Grants Commission had framed 

the Guidelines for empanelment of Adjunct Faculty in the Universities and Colleges. 

These Guidelines enable the Higher Educational Institutions to access the eminent 

Teachers and Researchers, who had completed their formal association with the 

University/College, to participate in teaching, to collaborate and to stimulate the 

research activities for ensuring quality outcome at M.Phil and Ph.D levels; and to play 

the mentoring and inspirational role. The Central Universities have also been 

adopting different methods/processes which inter-alia, include hiring of ad-hoc 

Faculty, appointment of temporary Faculty, engaging the services of retired 

Teachers, Guest Faculty, visiting Faculty, etc., for meeting the shortage of Teaching/ 

Faculty Positions. 
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34. The Committee further note the various initiatives taken by the Ministry of 

Human Resource Development to mitigate the situation arising due to the shortage of 

Teachers, viz., increase in the age of superannuation to 65 years, eligibility for re-

employment on Contract Basis beyond the age of 65 years upto the age of 70 years, 

relaxation in the conditions governing the mobility of Academic Staff, launching of 

'Operation Faculty Recharge Programme' by the UGC • for augmenting the Research 

and Teaching resources of Universities to tackle the shortage of Faculty in the 

University system and permission to the Universities to engage Adjunct/Guest/ 

Contractual Faculty to the extent of 10% of the overall sanctioned strength, etc. 

35. Notwithstanding the aforementioned policy initiatives taken by the Ministry of 

Human Resource Development/University Grants Commission, the Committee wish 

to express their concern that the details of occurrence of post-wise/category-wise 

and/or University-wise vacancies are not being scrupulously maintained by the 

Department(s) concerned, due to which there has been inordinate delay in the timely 

filling up of vacancies in the Central Universities, Deemed Universities and also in the 

Affiliated Colleges. Further, the Committee are also unhappy that frequently resorting 

to short-term measures of hiring adhoc Faculty, Guest Faculty, Contract Faculty and 

Re-employment has stood as the biggest hurdle in imparting Higher Education in the 

country. 

36. The Committee, therefore, recommend the Ministry of Human Resource 

Development to issue Guidelines to all the Central Universities, State Universities, 

Deemed Universities, Affiliated Colleges, etc., under the purview of University Grants 

Commission for the formulation of a detailed Action Plan not only for shrugging off 

the existing malady of adhocism in filling up of vacancies but also developing of a 

structured mechanism for appointment of Faculty/Teaching positions on permanent 
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basis that too strictly in accordance with the Recruitment Rules/Guidelines/Orders in 

vogue in the Central Universities, Deemed Universities and other Affiliated Colleges. 

APPRAISAL OF UGC NOTIFIED SCHEMES, REGULATIONS. ETC. 

37. The Committee note that the University Grants Commission has been 

constantly striving to develop a system of quality higher education which could be 

appropriate to the National needs, fulfilling the aspirations of the young budding 

minds, and in congruence with the existing global trends. UGC allocate resources in 
' 

such a manner that the Higher Education System in the country is streamlined and 

strengthened by way of imbibing the principles of access & expansion, quality & 

excellence, equity & inclusion, research & relevance and synergies of Information & 

Communication Technology (ICT). 

38. The Committee further note that primary objective of the University Grants 

Commission is to spread out the tenets of Higher Education across the country in 

such a manner that it is accessed by a large number of students from different cross-

sections of the society. There are a large number of Central Universities, State 

Universities, State Private Universities, Institutions Deemed to be Universities and 

Colleges in the Higher Education Sector in the country. Under the Quality and 

Excellence Programme, UGC is committed to constant improvement of the quality of 

Higher Education and defining excellence in the processes of teaching, learning and 

research. In order to ensure that the quality of Higher Education is sustained and 

further streamlined, UGC has notified a variety of Regulations which are mandatory 

for every Institution of Higher Education including Central Universities across the 

country. UGC has also launched various Schemes which are aimed at addressing the 

principle of Equity and Inclusion. 
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39. The Committee observe that all the above mentioned Schemes, Regulations, 

Awards, Fellowships, etc., notified by the University Grants Commission are meant 

for imparting Higher Education in the country. Though the objectives behind all these 

Schemes, Regulations, etc., are praiseworthy, yet the Committee wish to emphasise 

that these Schemes, Regulations, etc., need to be administered and regulated in a 

result-oriented and professional manner. The Committee, therefore, urge the Ministry 

of Human Resource Development to undertake a scientific Appraisal of all such 

Schemes, Regulations, etc., to review its effective monitoring and implementation. 

The Committee may be apprised of the action taken in this regard. 

ANNUAL REVIEW OF ALL THE APPOINTMENTS MADE BY THE UNIVERSITIES 

40. The Committee note from the submissions made by the Ministry of Human 

. Resource Development (Department of Higher Education) that after upgradation of 

Guru Ghasidas Vishwavidyalaya from State University to a Central University, Dr. 

Lakshman Chaturvedi was appointed as its first Vice Chancellor under Transitional 

Provisions of the Central Universities Act, 2009. During the tenure of Dr. Lakshman 

Chaturvedi, some irregularities in the recruitment process were surfaced and the 

Central Bureau of Investigation initiated an inquiry to look into the matter. 

Consequently, Dr. Lakshman Chaturvedi was terminated from the post of 

Vice-Chancellor and on 28.02.2014, Prof. M. S. Khokhar, who was pro Vice-Chancellor 

of the Guru Ghasidas Vishwavidyalaya, took charge as its Vice-Chancellor. 

41. The Committee further note that since the Rules/Guidelines were not followed 

in respect of the appointment of Prof. M. S. Khokhar as Vice-Chancellor, the matter 

was examined in the Ministry of Human Resource Development. Subsequently, 

keeping in view the provisions under Statute 2(7) of the Central Universities Act, 

2009, the University relieved Prof. M. S. Khokhar from the post of Vice-Chancellor of 
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the Guru Ghasidas Vishwavidyalaya and appointed the senior-most Professor as its 

Vice-Chancellor. 

42. The Committee are constrained to note that there occurrence of irregularities 

have become a perennial feature in Guru Ghasidas Vishwavidyalaya ever since it has 

been upgraded from a State University to a Central University. Serious irregularities 

had been established in the recruitment process during the tenure of Dr. Lakshman 

Chaturvedi as the first Vice-Chancellor and thereafter also in the case of appointment 

of Prof. M. S. Khokhar as Vice-Chancellor, wherein the Rules/Guidelines in respect of 

appointment of Vice-Chancellor were twisted with impunity. The Committee are of the 

considered opinion that even an iota of irregularity in the appointments of various 

posts in Universities, such as Vice-Chancellor, pro Vice-Chancellor, Registrar, etc., 

besides Teaching and non-Teaching Staff/Faculty in contravention of the provisions 

of the Central Universities Act, 2009 • is a blemish on the entire structure of Higher 

Education. The Committee, therefore, recommend the Ministry of Human Resource 

Development to oversee and seriously review all the appointments made by the 

Universities as per the existing Rules/Guidelines of University Grants Commission 

and other Rules/Acts related therewith to ensure the compliance of the same. In this 

regard, the Ministry of Human Resource Development/University Grants Commission 

should also formulate a set of Policy Guidelines for curbing the menace of blatant 

breach of the relevant Acts/Rules/Guidelines along with provisions for taking strict 

action, including lodging of FIRs against the violators along with impressing upon all 

the Universities under the control of the Ministry of Human Resource 

DevelopmenUUniversity Grants Commission to scrupulously follow the same. The 

Committee would like to be apprised of the action taken in this regard. 



IMPLEMENTATION OF THE RECOMMENDATIONS MADE BY THE UGC EXPERT 
COMMITTEE DURING THEIR VISIT TO GURU GHASIDAS VISHWAVIDYALAYA 

43. The Committee observe from the written and oral submissions made by the 

representatives of the Ministry of Human Resource Development that an Expert 

Committee, under the Chairmanship of Prof. K. Ramamurthy Naidu, of the University 

Grants Commission visited the Guru Ghasidas Vishwavidyalaya, Bilaspur, 

Chhattisgarh form 21 to 23 December, 2009, to discuss, in detail, the various issues 

related to Academic, Administrative, Financial and Governance Matters arising out of 

converting the State University into a Central University. During the said visit, the 

UGC Expert Committee made their recommendations/suggestions, some of which, 

are summarised as follows:-

i) An the initial stage, each regular Department should have faculty 
position as prescribed by the UGC. The Department which are not 
having faculty positions should be given faculty positions as per 
UGC/AICTE/PCI norms. 

ii) As per the Central Universities Act, the UGC/Central Government is 
required to take over the liability so that the UGC may allow the 
University to fill up the remaining 44 vacant posts. 

iii) The UGC may take over the liability of all 81 posts created by the 
Executive Council and approve for filling of these posts on priority 
basis. 

iv) The UGC may take over the liability of all 32 posts created by the 
Executive Council in the Department of Pharmacy and approve filling of 
these posts on priority basis and convert these Courses in the Regular 
Programme. 

v) After taking the above mentioned liability under Regular Programme, 
the University may be advised to reduce the fee structure so that the 
poor but intelligent students may be able to take admission in the these 
Programmes. 
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vi) Construction of Humanity Block and incomplete Buildings. etc. 

vii) Need to have good Teaching and Research Department. 

viii) Renovation and Development of existing Sports Infrastructure. 

44. The Committee fail to understand that though almost eight years have already 

been elapsed as of now, yet no Status Report on the implementation of the 

recommendations of the UGC Expert Committee has been formulated. The 

Committee, therefore, urge the Ministry of Human Resource Development to ~valuate 

th.e latest implementation status of the recommendations made by the Expert 

Committee of the UGC on the examination of the various issues related to Academic, 

Administrative, Financial and Governance Matters arising out of converting Guru 

Ghasidas Vishwavidyalaya, a State University into a Central University and submit a 

detailed Evaluation Report to the Committee within three months of the presentation 

of this Report to the House. 

INITIATION OF ACTION ON THE REPORT OF UGC ON 11 CENTRAL UNIVERSITIES 

45. The Committee note from the submissions made by the Ministry of Human 

Resource Development that during the year 2017, the University Grants Commission 

had conducted the Academic/ Financial/ Infrastructural Audit of 11 Central 

Universities, namely, Allahabad University, Aligarh Muslim University, Hemwati 

Nandan Garhwal · University, Central University of Jammu, Central University of 

Jharkhand, Baba Saheb Ambedkar University, Pondicherry University, Central 

University of Rajasthan, Dr. Hari Singh Gaur Vishwavidyalaya, Tripura University, 

Mahatma Gandhi Antarrashtriya Hindi Vishwavidyalaya. The Audit Report of the 

University Grants Commission Committee was prepared and submitted to the 

Minister of Human Resource Development. 
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46. The Committee are constrained to note that despite the direction of the 
Minister of Human Resource Development, the requisite action on the Audit Report of 
the Committee of University Grants Commission is yet to be taken. The Committee, 
therefore, strongly urge the Ministry of Human Resource Development to take 
appropriate and necessary action to implement the recommendations of the Audit 

• 
Report of the University Grants Commission without any further loss of precious 
time. The Committee would like to be apprised of the action taken in this regard. 

UGC MECHANISM IN RESPECT OF STANDARDS OF TEACHING, RESEARCH AND 
QUALITY ASSURANCE IN THE CENTRAL UNIVERSITIES VIS-A-VIS GURU GHASIDAS 
VISHWAVIDYALAYA 

47. The Committee would also like to highlight another area of concern regarding 
furnishing of complete and specific replies to the issues/queries raised by the 
Committee on Petitions, Lok Sabha. In the matter, when the Committee specifically 
enquired about the mechanism available with the UGC for the maintenance of 
standards of Teaching, Research and Quality Assurance in the Central Universities 
vis-a-vis its application in Guru Ghasidas Vishwavidyalaya and the 'Performance 
Appraisal' of Guru Ghasidas Vishwavidyalaya on various parameters, the Ministry of 
Human Resource Development (Department of Higher Education) submitted a 
stereotype outline about the UGC Regulations for ensuring and streamlining of 
quality higher education and ingeniously ignored the University-centric information 
related to standards of Teaching, Research and Quality Assurance in Guru Ghasidas 
Vishwavidyalaya. The Committee, therefore, recommend the Ministry of Human 
Resource Development to furnish a detailed Report on the standards of Teaching, 
Research and Quality Assurance of Guru Ghasidas Vishwavidyalaya along with a 
realistic 'Performance Appraisal' of the University within three months of the 
presentation of this Report to the House. 

New Delhi; 
12 December, 2018 
21 Agrahayana, 1940 (Saka) 

*** 

Bhagat Singh Koshyari, 
Chairperson 

Committee on Petition;. 
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Annexure-l 

List of Central Universities under the perview of UGC indicating intake students as on 1.04.2017 

Name of the State Name of University Tota[ Students 

z 3 4 
MAINLAND CENTRAL UNIVERSITIES . . . . 

MAN. URDU UNIVERSITY 1627 
ANOHRA PRADESH HYDERABAD UNIVERSITY 4586 

THE ENGLISH & FOREIGN LANGUAGES UNIVERSITY 1567 
CHHATlSGARH GURU GHASIDAS VISHWAVIDYALAYA 6867 

DELHI UNIVERSITY 25581 
DELHI JAMlA M!LLIA ISLAMIA 17544 

JAWAHARLAL NEHRU u'NJV. 8286 
MADHYA PRADESH DR. HARISINGH GOUR VISHWAVIDYALAYA 5623 

MAHARASHTRA THE INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY 2925 
M.G.A. HlNDl v1sHVAVIDYALAYA 1824 

PUDUCHERRY PONDICHERRY UNIVERSITY 6454 
UTIARAKHAND H.N.B. GARHWAL UNIVERSITY 12633 

ALIGARH MUSLIM UNIVERSITY 21540 
BANARAS HINDU UNIVERSITY 31185 

UTT AR PRADESH 
8.B.A.U. 3925 

t UNIVERSITY OF ALLAHABAD ' ,23703 
WEST BENGAL VISVA BHARATI 9265 

TOTAL {I) (MAINLAND) 185135 
NEW CENTRAL UNIVERSITIES 

B!HAR c.u. OF SOUTH BIHAR 1034 
c.u. OF MAHATMA GANDHI 317 

GUJARAT C.U. OF GUJARAT 700 
HARYANA C.U. OF HARYANA 1545 

HJMACHAL PRADESH C.U. OF HIMACHAL PRADESH 1029 
c.u. OFJAMMU 1065 

JAMMU & KASHMIR 
OF KASHMIR c.u. 1737 

JHARKHAND C.U. OF JHARKHAND 2493 
KARNATAl<A C.U. OF KARNATAKA 1610 

KERALA C.U. OF KERALA 1116 
ORJSSA C.U. OF ORISSA 893 
PUNJAB C.U. OF PUNJAB 883 

RAJASTHAN C.U. OF RAJASTHAN 1965 
TAMIL NADU C.U. OF TAMIL NADU 1233 

TOTAL (11) {NEW) 17620 
TOTAL (1+11) 203624 

NER CENTRAL UNIVERSITIES 

ASSAM UN1VERS!TY 5639 
ASSAM 

TEZPUR UNIVERSITY 3731 
ARUNACHAL PRADESH RAJIV GANDHI UNIVERSITY 2095 

MAN!PUR MANIPUR UNIVERSITY 4241 
MEGHALAYA NORTH EASTERN HILL UNIV. 5152 . 

MIZORAM MIZORAM UNIVERSITY 5301 
NAGALAND NAGAlAND UNIVERSITY ·--:2219 

SIKKIM SIKKJM UN!VERSITY 1822 
TR!PURA TRIPURA UNIVERSITY 3493 

TOTAL {II) {NER) 33693 
GRAND TOTAL 235448 

' 



SI. 
No. 

1. 

2. 

3. 

4. 

5. 

6. 
' 

7. 

8. 

STATE-WISE LIST OF 8 DEEMED TO BE UNIVERSITIES ELIGIBLE TO RECEIVE 
PLAN GRANT FROM THE UGC 

State/University /Institution Intake 
Student8.s 

on 
01.01.2017 

Andhra Rashtriya Sanskrit Vidyapeeth, Tirupati - 517 1781 
Pradesh 507 (Andhra Pradesh) 
Delhi Shri Lal Bahadur Shastri Rashtriya Sanskrit 1555 

Vidyapeeth, Katwaria Sarai, New Mehrauli Road, 
Qutub Institutional Area, New Delhi- 110 016 

Gujarat Gujarat Vidyapeeth, Ashram Road, Ahmedabad - 2363 
380 014 (Guiarat) 

Maharashtra Tata Institute of Social Sciences, Sion Trombay 4004 
Road, Deonar, Mumbai - 400 088 (Maharashtra) 

Tamil Nadu Avinashilingam Institute for Home Science and 5822 
Higher Education, Coimbatore - 641 043 (Tamil 
Nadu) 

Tamil Nadu Gandhigram Rural Institute, Gandhigram, 3609 
Dindigul - 624 302 (Tamil Nadu) 

Uttar Pradesh Dayalbagh Educational Institute, Agra - 282 005 5822 
(Uttar Pradesh) 

Uttrakhand Gurukul Kangri Vishwavidyalaya, Hardiwar - 5166 
249 404 (Uttaranchal) 

Note: DU Section provides maintenance (salary grant) to 8 DUs only. Hence, 
the students enrolment of 8 DUs is available with the section. 
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Annexure-111 

Information in r/o Student Enrollment in Delhi Colleges as on 
01.04.2017 

SI. No. Name of the College Students 
enrolment 

1 Atma Ram Sanatan Dharama College 4020 
2 . . 

Bharat1 College 2528 
3 College of Vocational Studies 

.• . 2449 
~ 

4 Dyal Singh College (Day) . 6050 
5 Dyal Singh College (Eve.) 2651 
6 Daulat Ram College 4421 
7 Deshbandhu College (Day) 5132 
8 Ramanujan College 2470 
9 Delhi College of Arts & Commerce 2445 
10 Sri Guru Gobind Sfngh College of Commerce 2165 
11 Gargi College 4498 
12 Hans Raj College ' 5661 
13 Hindu College 3625 
14 lndraprastha College for Women 3499 
15 Institute of Home Economics 1430 
16 Janki Devi Memorial College 3196 
17 Jesus & Mary College 3232 
18 l(alindi College 3557 
19 Kamla Nehru College 2971 
20 Kirori Mal College 5141 
21 Lady Irwin College 1418 
22 Lakshmi Bai College 4322 
23 Lady Shri Ram College for Women 3100 
24 Mata Sundri College for Women 4606 
25 Miranda House 4434 
26 Maitreyi College 3998 
27 Moti Lal Nehru College (Day) 3774 
28 Moti Lal Nehru College (Eve.) 2366 
29 P.G.D.A.V College (Day) 4085 
30 P.G.D.A.V. College (Eve.) 2371 
31 Ramjas College 3914 
32 Ram Lal Anand College (Day) 2156 
33 Aryabhatta College 2200 
34 Rajdhani College 3800 
35 Shaheed Bhagat Singh College (Day) 3365 
36 Shaheed Bhagat Singh College (Eve.) 2318 
37 St. Stephen's College 2264 
38 Shri Ram College of Commerce 2339 



SI. No. Name of the College Students 
enrolment 

39 S.G.T.B. l<halsa College (Day) 3774 

40 Sri Guru Nanak Dev Khalsa College 2286 

41 Sri Venkateswara College 3978 

42 Sh yam Lal College (Day) 3940 

43 Sh yam Lal College (Eve.) 1757 

44 Swami Shradhanand College 4227 

45 S.P.M. College for Women 3382 

46 Satyawati Co-Ed. College (Day) 4338 

47 Satyawati Co-Ed. College (Eve.) 2396 

48 Sri Aurobindo College (Day) 3577 

49 Sri Aurobindo College (Eve.) 2127 

50 Shivaji College 3984 

51 Vivekanand College 2318 

52 Zakir Husain College (Day) 3682 

53 Zakir Husain PG College (Eve.) 2488 

' Total ' 176225 
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Annexure-lV 

STATEMENT OF SANCTIONED TEACHING STAFF STRENGTH, STUDENTS ENROLMENT, STUDENT-TEACHERT RATIO (AS ON 01.4.2017) 

Name of the State Name of University As on 01.04.2015 As on 01.04.2016 As on 01.04.2017 
Student - Student - Tota/ Total Student -

To1al Teacher Ratio Total Teacher Students sanctioned Teacher Tota( Total 
sanctioned as per sanctioned Ratio as per Teacher R2tio as per Students Students 

Teacher Sanctioned Teacher Sanctioned Sanctioned 
stren~h Hrencth stren-h 

2 3 ' 5 6 7 8 9 10 11 12 

MAINLAND CENTRAL UNIVERSITIES 

M.A. N. URDU UNIVERSITY 1831 382 4.79 2205 384 5.74 1627 384 4.24 

ANDHRA PRADESH HYDERABAD UNIVERSITY 5249 556 9.44 4689 556 8.43 4586 572 8.02 
THE ENGLISH & FOREIGN 1994 237 8.41 1900 238 7.98 1567 238 6.58 

CHHATISGARH GURU GHASIDAS 5829 433 13.46 6689 435 15.38 6867 435 15.79 
DELHI UNJVERSITY 23398 1706 13.72 24363 1706 14.28 25581 1706 14.99 

DELH1 JAMIA M!LLIA ISLAMJA 16693 829 20.14 17436 833 20.93 17544 837 20.96 
JAWAHARU\L NEHRU UNIV. 8308 909 9.14 8432 900 9.37 8286 900 9.21 

MADHYA PRADESH DR. HAR!SINGH GOUR 3826 329 11.63 4597 329 13.97 5623 345 16.30 
MAHARASHTRA THE INDJRA GAN DH! NATIONAL 

TRIBAL UNIVERSITY 
2409 153 15.75 2730 227 12.03 2925 231 12.66 

M.G.A. HINDI VISHVAV!DYALAYA 880 92 9.57 1124 105 10.70 1824 105 17.37 
PU DU CHERRY PONDICHERRY UNIVERSITY 6852 489 14.01 5928 489 12.12 6454 489 13.20 

UITARAKHAND H.N.B. GARHWAL UNIVERSITY 10608 468 22.67 12065 468 25.78 12633 468 26.99 
ALIGARH MUSLIM UNIVERSITY 23224 1606 14.46 23424· 1612 14.53 21540 1620 13.30 
BANARAS HINDU UNIVERSITY 30212 1932 15.64 30378 1920 15.82 31185 1930 16.16 

UTIAR PRADESH ' 
B.B.A.U. 2818 175 16.10 3925 175 22.43 3925 205 19.15 
UNIVERSITY OF ALLAHABAD 25689 852 30.15 21740 852 25.52 23703 ?52 27.82 

WEST BENGAL VlSVA BHARAT! 6894 639 10.79 9319 650 14.34 9265 650 14.25 
TOTAL (I} (MAINLAND} 176714 11787 14.99 180944 11879 15.23 185135 11967 15.47 

NEW CENTRAL UNIVERSlTIES 

BIHAR c.u. OF SOUTH BIHAR 623 153 4.07 767 153 5.01 1034 153 6.76 
c.u. OF MAHATMA GANDHI 0 0 0.00 0 0 0.00 317 140 2.25 

GUJARAT c.u. OF GUJARAT 974 147 6.63 688 147 4.68 700 147 4.76 
HARYANA C.U. OF HARYANA 623 175 3.56 1056 175 6.03 1545 225 6.87 

HlMACHAL PRADESH C.U. OF HIMACHAL PRADESH 780 188 4.15 899 188 4.78 1029 188 5.47 
c.u. OF JAM MU 546 140 3.90 724 148 4.89 1065 158 6.74 

JAMMU & KASHMIR c.u. OF KASHMIR 783 152 5.15 1125 152 7.40 1737 152 11.43 
JHARJ<HAND C.U. OF JHARKHAND 2158 167 12.92 1715 167 10.27 2493 171 14.58 
KARNATAKA C.U. OF KARNATAKA 1183 140 8.45 1466 140 10.47 1610 153 10.52 

KERALA c.u. OF KERALA 707 147 4.81 906 147 6.15 1116 150 7.44 
ORISSA c.u. OF ORISSA 668 154 4.34 761 154 4.94 893 154 5.80 
PUNJAB C.U. OF PUNJAB 457 151 3.03 678 147 4.61 883 147 6.01 

RAJASTHAN C.U. OF RAJASTHAN 1497 188 7.96 1810 188 9.63 1965 184 10.68 
TAMIL NADU C.U. OF TAMIL NADU 884 151 5.85 1000 166 6.02 1233 165 7.43 

TOTAL (11) (NEW) 11883 2053 5.79 13595 2072 6.55 17620 2288 7.70 
TOTAL (1+11) 188597 13840 13.63 194539 13951 13.94 203624 14255 14.28 

NER CENTRAL UNIVERSITIES I 
ASSAM UNIVERSITY 4758 387 12.29 5318 399 13.33 5639 432 13.05 

ASSAM 
TEZPUR UNIVERSITY 3300 249 13.25 3501 280 12.50 3731 283 13.18 

ARUNACHAL RAJIV GANDHI UNIVERSITY 1642 184 8.92. 1882 184 10.23 2095 202 10.37 
MANIPUR MANIPUR UNIVERSITY 3551 323 10.99 3551 I 314 11.31 4241 347 12.22 

MEGHALAYA NORTH EASTERN Hill UNIV. 5289 445 11.89 5271 445 11.84 5152 445 11.58 
M!ZORAM MIZORAM UNIVERSITY 4319 367 11.77 4799 382 12.56 5301 382 13.88 

NAG ALAND NAGALAND UNIVERSITY 1962 253 7.75 2058 253 8.13 2219 253 8.77 
SIKKIM SIKKIM UNf\/ERSiTY 1409 201 7.01 1462 213 6.85 1822 229 I 

7.96 
TRI PURA TRIP URA UNIVERSITY 2430 269 9.03 3139 278 11.29 3493 I 278 ! 12.56 

TOTAL (II) {NER) 28660 I 2678 10.70 30981 2748 11.27 33693 I 2851 i 11.82 

GRAND TOTAL 217257 ! 15518 ' ' 13.15 225520 16699 13.51 236448 ! 17106 13.82 
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Annexure V 

STATEMENT OF EXISTING TEACHING STAFF STRENGTH, STUDENTS ENROLMENT, STUDENT-TEACHER RATIO (AS ON 01.4.2017) 

5. Name of the State Name of University As on 01.04.2015 As on 01.04.2016 I As on 01.04.2017 
No. Student· Student - Total Student -

Total Tea[her Total Teacher Students Total Teacher Total 
Ratio as per Total 

Students Existing 
Students 

Existing Ratio as per Existing Ratio 2s per 
Teacher Existing Teacher Existing Tead1er Existing 

strength strength strength 
1 2 3 ' 5 6 7 8 9 10 11 12 

MAINLAND CENTRAL UNIVERSfftES 

1 M.A. N. URDU UNIVERSITY 1831 310 5.91 
~ 

2205 303 7.28 1627 301 5.41 
2 ANDHRA PRADESH HYDERABAD UNIVERS!lY 5249 413 12.71 
~ 

4689 391 11.99 4586 412 11.13 
3 THE ENGLISH & FOREIGN 1994 188 10.61 1900 177 10.73 1567 200 7.84 
4 CHHATISGARH GURU GHASIDAS 5829 228 25.57 6689 226 29.60 6867 215 31.94 
5 DELHI UNIVERSITY 23398 813 28.78 24363 832 29.28 25581 772 33.14 - 6 DELHI JAMIA MllllA ISLAMIA 16693 689 24.23 17436 675 25.83 17544 707 24.81 -
7 JAWAHARLAL NEHRU uN1v. 8308 550 15.11 8432 611 13.80 8286 582 14.24 
8 MADHYA PRADESH DR. HARISINGH GOUR 3826 260 14.72 4597 248 18.54 5623 237 23.73 
9 MAHARASHTRA THE INDIRA GANDHI NATIONAL 

2409 87 27.69 2730 99 27.58 2925 112 26.12 - TRIBAL UNIVERSl1Y 
10 M.GA HINDI VISHVAVIDYALAYA 880 63 13.97 1124 77 14.60 1824 77 23.69 
11 PUOUCHERRY PONDICHERRY UN/VERSl1Y 6852 371 18.47 5928 363 16.33 6454 357 18.08 
12 UTIARAKHAND H.N.B. GARHWAL UNIVERSITY 10608 303 35.01 12065 286· 42.19 12633 281 44.96 
13 AUGARH MUSLIM UNIVERSITY 23224 1217 19.08 
~ 

23424 1247 18.78 21540 1322 16.2.9 
14 BANARAS HINDU UNIVERSITY 30212 1216 24.85 30378 1379 22.03 31185 1389 22.45 
~ UTIAR PRADESH .• 

31.15 15 B.B.A.U. 2818 107 26.34 3925 118 33.26 3925 126 
~ 

16 UNIVERSITY OF AL\J.iHABAD 25689 329 78.08 21740 313 69.46 23703 303 78.23 
17 WEST BENGAL VJSVA BHARATI 6894 544 12.67 9319 529 17.62 9265 514 18.03 

TOTAL {I) {MAINLAND) 176714 7688 22.99 180944 7874 22.98 185135 7907 23.41 
NEW CENTRAL UNIVERSITIES 

18 BJHAR c.u. 
1--

OF SOUTH BIHAR 623 80 7.79 767 106 7.24 1034 102 10.14 
19 c.u. OF MAHATMA GANDHI 0 0 0.00 0 0 0.00 317 67 4.73 
20 GUJARAT c.u. OF GUJARAT 974 59 16.51 688 59 11.66 700 85 8.24 
21 HARYANA C.U. OF HARYANA 623 30 20.77 1056 48 22.00 1545 56 27.59 
22 HIMACHAL PRADESH C.U. OF HIMACHAL PRADESH 780 67 11.64 899 67 13.42 1029 71 14.49 
23 C.U. OF JAM MU 546 53 10.30 724 46 15.74 1065 82 12.99 
~ JAM MU & KASHMIR 

24 C.U. OF KASHMIR 783 47 16.66 1125 46 24.46 1737 65 26.72 
25 JHARKHAND C.U. OF JHARKHAND 2158 96 22.48 1715 89 19.27 2493 84 29.68 
26 KARNATAKA C.U. OF KARNATAKA 1183 52 22.75 1466 52 28.19 1610 50 32.20 
27 KERALA C.U. OF KERALA 707 46 15.37 906 80 11.33 1116 118 9.46 
28 ORlSSA C.U. OF ORISSA 668 18 37.11 761 18 42.28 893 17 52.53 
29 PUNJAB C.U. OF PUNJAB 457 40 11.43 678 83 8.17 883 91 9.70 
30 RAJASTHAN C.U. OF RAJASTHAN 1497 92 16.27 1810 102 17.75 1965 118 16.65 
31 TAMILNADU C.U. OF TAMIL NADU 884 29 30.48 1000 32 31.25 1233 63 19.57 

TOTAL {II) {NEW) 11883 709 16.76 13595 828 16.42 17620 1069 16.48 
TOTAL (1+11) 188597 8397 22.46 194539 8702 22.36 203624 14255 14.28 

NER CENTRAL UNIVERSITIES 

32 ASSAM UNIVERSITY 4758 356 13.37 5318 348 15.28 5639 337 16.73 I----- ASSAM 
33 TEZPUR UNJVERSITY 3300 221 14.93 3501 219 15.99 3731 258 14.46 
34 ARUNACHAL RAJJV GANDHI UNIVERSITY 1642 132 12.44 1882 155 12.14 2095 165 12.70 
35 MANIPUR MANIPUR UNIVERSITY 3551 216 16.44 3551 234 15.18 4241 231 18.36 
36 MEGHAlAYA NORTH EASTERN HILL UNIV. 5289 I 344 15.38 5271 334 15.78 5152 328 I 15.71 
37 MJZORAM Ml2.0RAM UNIVERSITY 4319 I 320 I 13.50 4799 I 318 15.09 5301 315 I 16.83 
38 NAGAlAND NAGALAND UNIVERS!TY 1962 173 11.34 2058 173 11.90 2219 193 11.50 
39 SIKKIM SIKKIM UNIVERSITY 1409 121 11.64 1462 135 10.83 1822 135 13.50 
,o TRIPURA 1 RI PURA UNIVERSITY 2430 140 17.36 3139 156 20.12 3493 I 171 20.43 ' TOTAL {ll) (NER) 28660 I 2023 I 14.17 30981 i 2072 I 14.95 33693 I 2133 15.80 

GRAND TOTAL 217257' 10420 i 20.85 225520 [ 10774 ! 20.93 236448 I 11109 I 21.28 
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rant R

eleased 
N

o. 
2014-15 

2015-16 
2016-17 

T
otal 

Plan 
N

on-P
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Total 
Plan 

N
on-P

lan 
Total 

Plan 
N

on-P
lan 

Total 
Plan 

N
on-P

lan -
Total 
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3 
4 
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6 
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N

O
N
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E

R
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E
N

TR
A

L U
N

IV
E

R
S

ITIE
S

 
1 

AN
D

I-IR
A PRADESH 

M
.A

. N. URDU UNIVERSITY 
5587.50 

2764.52 
8352.02 

3700.00 
5878.41 

9578.41 
4765.62 

7687.35 
12452.97 

14053.12 
16330.28 

30383.40 
! 

UNIVERSITY O
F HYDERABAD 

2000.00 
15881.05 

17881.05 
1800.00 

16159.75 
17959.75 

7427.76 
19075.86 

26503.62 
11227.76 

51116.66 
62344.42 

.1 
THE ENG

LISH & FO
REIG

N LANG
UAG

ES 
3400.00 

5270.03 
8670.03 

500.00 
5119.54 

5619.54 
1996.53 

6092.68 
8089.21 

5896.53 
16482.25 

22378.78 
UNIVERSITY 

' 
z;;t~~.~~~}~tn.$1'~ff~~!i,~, ,~WK~lll,~~SJll&tV ·, 1 ioc~a~; , · 
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'
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. 

"~
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tJ 

• 
" 

,<,!~, 
la 

DELHI 
UNIVERSITY O

F DELHI 
0.00 

39358.39 
39358.39 

0.00 
43394.79 

43394.79 
1579.78 

43352.30 
44932.08 

1579.78 
126105.48 

127685.26 
11 

UCM
S 

2803.11 
6728.18 

9531.29 
1280.00 

9266.88 
10546.88 

0.00 
11195.25 

11195.25 
4083.11 

27190.31 
31273.42 

G
 

JAM
IA M

ILLIA ISLAM
IA 

5800.00 
20647.60 

26447.60 
4000.00 

25326.28 
29326.28 

5199.28 
25387.76 

30587 04 
14999.28 

71361.64 
86360.92 

I 
JAW

AH
AR

LAL NEHRU U
N

IV. 
9460.00 

24231.33 
33691.33 

5620.00 
24510.55 

30130.55 
2939.71 

30306.58 
33246.29 

18019.71 
79048.46 

97068.17 
8 

M
AD

H
YA PRADESH 

DR. HARISING
H G

O
UR VISH. 

0.00 
8512.15 

8512.15 
3984.44 

8023.53 
12007 .97 

6220.71 
8160.41 

14381.12 
10205.15 

24696.09 
34901.24 

·--·-
9 

IN
D

IR
A G

AN
D

H
I N

ATIO
N

AL TRIBAL 
22266.29 

0.00 
22266.29 

6199.00 
0.00 

6199.00 
· 11031.86 

0.00 
11031.86 

39497.15 
0.00 

39497.15 
UNIVERSITY 

. 
10 

M
AH

AR
ASH

TR
A 

M
.G

.A. H
IN

D
I VISH

W
AVID

YALAYA 
650.00 

1199.60 
1849.60 

3948.00 
2312.16 

6260.16 
5553.32 

1826.06 
7379.38 

10151.32 
5337.82 

15489.14 
J l 

PUDUCHERRY 
PO

NDICHERRY UNIVERSITY 
2411.21 

7427.86 
9839.07 

1805.00 
8551.68 

10356.68 -
6834.01 

11566.50 
18400.51 

11050.22 
27546.04 

38596.26 
-

.12 
U

TIAR
AKH

AN
D

 
1-1.N.B. G

AR
H

W
AL UNIVERSITY 

2700.50 
6836.68 

9537.18 
4573.81 

7284.40 
11858.21 

5053.03 
7601.95 

12654.98 
12327.34 

21723.03 
34050.37 

.r: 
H

 
U

T
T

 AR PRADESH 
ALIG

ARH M
U

SLIM
 UNIVERSITY 

3225.00 
64173.39 

67398.39 
8925.00 

73578.89 
82503,89 

7100.00 
82370.12 

89470.12 
19250.00 

220122.40 
239372.40 

·-
1'I 

13ANARAS H
IN

D
U

 UNIVERSITY 
6400.00 

60551.11 
66951.11 

4690.00 
70237.77 

74927.77 
10970.13 

78276.77 
89246.90 

22060.13 
209065.65 

231125.78 
-· 1

'j 
B

.B
.A

.U
. 

5262.50 
1265.99 

6528.49 
3700.00 

3139.57 
6839.57 

2800.00 
3479.12 

6279.12 
11762.50 

7884.68 
19647.18 

1G 
UNIVERSITY Q

r ALLAH
ABAD

 
6016.94 

21762.96 
27779.90 

3565.00 
18728.90 

22293.90 
5200.00 

23867.63 
29067.63 

14781.94 
64359.49 

79141.43 
-------

-
·
 

]
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W
l:ST BENG

AL 
VISVA BHARAT! 

2112.50 
18557.49 

20669.99 
3400.00 

19107.54 
22507.54 

4867.59 
22108.16 

26975.75 
10380.09 

59773.19 
70153.28 

·----
TO

TA
L (I) (N

O
N

-N
E

R
 C

E
N

TR
A

L U
N

IV
S

) 
82655.55 

306884.89 
389540.44 

64130.25 
343274.83 

407405.08 
93303.33 

387103.72 
480407.05 

240089.13 
1037263.44 

1277352.57 
---

~
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--· l8

 
l31HAR 

C.U. OF BIHAR 
7500.00 

0.00 
7500.00 

8308.00 
0.00 

8308.00 
5804.74 

0.00 
5804.74 

21612.74 
0.00 

21612.74 
-··-

19 
M

A
H

A
TM

A
 G

AN
D

H
I CENTRAL 

0.00 
0.00 

0.00 
500.00 

0.00 
500.0Q

. 
1800.00 

0.00 
1800.00 

2300.00 
0.00 

2300.00 
,o 

G
UJARAT 

C.U. OF G
UJARAT 

5076.01 
0.00 

5076.01 
1058.35 

0.00 
1058.35 

-414.66 
0.00 

-414.66 
5719.70 

0.00 
5719.70 

'1
 

H
AR

YAN
A 

C.U. OF H
AR

YAN
A 

5500.00 
0.00 

5500.00 
7372.10 

0.00 
7372.10 

BODO.DO 
0.00 

BODO.DO 
20872.10 

0.00 
20872.10 

" 
H

IM
AC

H
AL PRADESH 

C.U. Gr-
H

IM
AC

H
AL PRADESH 

0.00 
0.00 

0.00 
5698.76 

0.00 
5698.76 

130.86 
0.00 

130.86 
5829.62 

0.00 
5829.62 

'3
 

.JAM
M

U
 &

 l(ASH
M

IR
 

C.U. OF JAM
 M

U
 

13462.50 
0.00 

13462.50 
13866.17 

0.00 
13866.17 

3356.88 
0.00 

3356.88 
30685.55 

0.00 
30685.55 

·----
" 

C.U. O
f KASHM

IR 
6191.75 

0.00 
6191.75 

6500.00 
0.00 

6500.00 
112.27 

0.00 
112.27 

12804.02 
0.00 

12804.02 
·-I'.:, 

JHARl<HAND 
C.U. OF JH

AR
KH

AN
D

 
I 

2500.00 
0.00 

2500.00 
3783.23 

0.00 
3783.23 

1200.00 
0.00 

1200.00 
7483.23 

0.00 
7483.23 

-
--

·
 

7G 
l(AR

N
ATAl<A 

C.U. OF KAR
N

ATAKA 
11842.25 

0.00 
11842.25 

6837.00 
0.00 

6837.00 
3532.45 

0.00 
3532.45 

22211.70 
0.00 

22211.'/D
 

,, 
l(ERALA 

C.U. OF l<ERALA 
16510.00 

0.00 
16510.00 

3580.00 
0.00 

3580.00 
7535.97 

0.00 
7535.97 

27625.97 
0.00 

27625.97 
)8 

O
RISSA 

C.U. OF ORISSA 
7256.25 

0.00 
7256.25 

6126.43 
0.00 

6126.43 
0.00 

0.00 
0.00 

13382.68 
0.00 

13382.68 
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G
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eleased to C
entral U

niversities during last three years 

G
rant R

eleased 

2014-15 
2015-16 

2016-17 

Plan 
N

on-P
lan 

T
otal 

Plan 
N

on-P
lan 

T
otal 

P
lan 

I 
N

on-P
lan 

4 
5 

6 

13436.00 
0.00 

13436.00 
0.00 

0.00 
0.00 

11526.48 · 
0.00 

6580.94 
0.00 

6580.94 
5269.75 

0.00 
5269.75 

6648.00 
0.00 

8988.75 
0.00 

• 8988.75 
3040.00 

0.00 
3040.00 

7003.68 
0.00 

104844.45 
0.00 

104844.45 
71939.79 

0.00 
71939.79 

56236.67 
0.00 

187500.00 
306884.89 

494384.89 
136070.04 

343274.83 
479344.87 

149540.00 
387103.72 

. 
--·-

. 
. _,.,, .... 

',. ... __ 
2444.65 

4531.46 
6976.11 

3321.76 
6164.21 

9485.97 
2541.34 

6434,17 

1994.00 
3340.59 

5334.59 
4452.00 

5156.96 
9608.96 

1540.29 
6150.21 

900.00 
3092.69 

3992.69 
3430.00 

3564.30 
6994.30 

3278.00 
4460.42 

2600.00 
6849.36 

9449.36 
3076.74 

7911.41 
10988.15 

3914.67 
. , .. 9234,03 

1700.00 
14650.07 

16350.07 
2086.87 

13374.28 
15461.15 

4681.13 
15100.70 

4228.48 
4506.38 

8734.86 
4722.77 

7501.53 
12224.30 

3811.92 
7852.17 

2162.58 
6070.16 

8232.74 
1500.00 

5372.10 
6872.10 

4074.24 
7862.94 

6520.29 
0.00 

6520.29 
3885.92 

0.00 
3885.92 

8908.09 
0.00 

2600.00 
2819.80 

5419.80 
3642.99 

3628.84 
7271.83 

2210.31 
4394.64 

25150.00 
45860.51 

71010.51 
30119.05 

52673.63 
82792.68 

34959,99 
61489.28 

212650.00 
352745.40 

565395.40 
166189.09 

395948.46 
562137.55 

184499.99 
448593.00 

(R
s. in lakhs 

tO
tal 

Total 
P!an 

N
on-P

lan 
Totul 

7 
11526.48 

24962.48 
0.00 

24962.48 
6648.00 

18498.69 
b.oo 

18498.69 

7003.68 
19032.43 

0.00 
19032.43 

56236,67 
233020.91 

0.00 
233020.91 

536643.72 
473110.04 

1037263.44 
1510373.48 

. "•"-'•,.• 
. 

•c".'." 
",., 

. ·,,, 
. ·i,· 

.... 
"8975'51 , 

8307.75 · 
17129.84 

25437.59 
,. 

' 
' 

7690.50 
7986.29 

14647.76 
22634.05 

7738 .. 42 
7608.00 

11117.41 
18725.41 

· 13148.70 · 
959U

1 
23994.80 

33586.21 
•.: 

•' ,., 
19781.83 

8468.00 
43.125.05 

51593.05, 
11664.09 

,_12763.17 
19860.08 

32623.25 
11937.18 

77,36.82 . 
19305.20 

27042.02 
8908.09, 

, 19314.30 
.o.oo.,' 

' 
19314.30 

6604.95 
<8453.30 

10843.28,, 
-19296.58 

. 96449.2"( 
·,: 90229.04 

160923.42 
r 250252.46 

633092.99 
,.563339.08 

1197286.86. 1760625.94 



LJ3 

UNIVERSITY GRANTS CQ!\TMISSION 

The final li..'>t of schemes in their respecti\'e rillionali:t.ed form is as giH:n helovv> 

~~~·~----['Name of the scheme (Rationalized Form) '. Rc:arks/Compone~~.. \ 
-· --- --) Construction of \VomCri'sHO-Stcl for t=niversities-3n<l i .~: b------.-.. ·------·------· -- -.. -1 
;_,._. ___ ~J_eges _ _ _ _ _______ ..... ____ .J ! :1 c contmued J _ 
l 

2
. t\ E-c?ntent. 9eveJopment of. Project, Submission for : ... 1 ---. --d------------, 

: A .. ss1stance from UGC under :\ME-JCT · 1 
ii 

11
E' contmue 

r--· ·- - ---·- - - '' ----------------·---------· 
' ' l :.l· [ Massn:'.'_O_p:'.'n Online Courses (MOOC/1: SW.\ )A\I ___ ·r·.:'. be rnntinuc·cl 

I Establishm.ent of Centres in Universities for Study of ... h·, . ed ·-----·· 
. 4· ·i Social Exclllsion And Indusi\·e Policv ! 

0 
ta~ contmu , 

~ .. i vi/omen's Studies in Higher Educational J1;stitutions . 1 .. -~,:, .. be continued--~- l !1 ------··· ----rrt) be ~ontinued l 
· I \ The scheme of Incentivisation of Teachers, \ 

th h : Subjcct/Discip1ine Based Association for i 
I Promotion of Academics and Rescurch roug j r) · . . · f \' . d . &R h 1 
: Professicinal r\.<;;.Sociatjon / Ac<1dcmics , \. rgan1zat1on o 'anous Aca em1c esearc 1 

I 
· 1 Adi·\-ities has been renamed as Promotion of) 

Academics and Research through ! 
~----1_ Pro(essionalAssociat:ion /Academies · 
· I Granting Special Heritage Status to Universities and t' . 1. 1 · a 7 o )C conbnue 
~· ___ I Colle,cgLe'-s--------------------"-
. \ To he continued with the fol]ov,ing 

i 

Is 
j 

10. 

eom pone.nts: 
(i) Remedial Coaching for SC/ST/OBC 

I (non-creamy layer) & Minority 

I 
Community Srudcnts 

Equal Opportunity Cell ( Coaching Schemes for (ii) Coaching Classes For Entry Into 
SC/~'T/OBC (Nern-Creamy Layer) & \.linority Students! Senices For SC/ST/OBC (Non Creamy 
for Unhwsities and Colleges) 1 Layer) And Minority Community 

f iii) 
Students 
C,iaching For National Eligibility Test 
or State Eligibility Test for SC/ST/OBC 
(Non-Creamy Layer) & Minority 
CommunitvStudents 

[ Schemes for Persons with Disc~bili.t:_v in Univer~ities iind ( 'i'~~be continued v,,:ith following compone?ts: 
; Colleges ' !i i Higher Education for Persons with Special 

,;eecb (HEPSN) 
i ,i) Visual!;- - Challeo_ged Teachers 

· ···-~------------------, 1::;:;·be contim;~d as unde~: 
UGC Rese::1reh Awards for Faculty BSR Faculty Fellowship 

:i. Emeritus Fellowship 



I II. 

i 12 

13. 

I I 14. 
L 

16. 

17. 

L(;(' Fe\lo\\'ships for Po,.;t-Doctnrul Resc:..ircbers 

..... ------····----

111 \-{t~..::l'·:1rch i-\\,·;ird 
1,. >lid c:i.rc.er Award 
, . Startup gr;.1nt 

TO be· continued ns under: 
L Dr. DS Kothari Post-Doc.\or:1! l:e\low:>liit1 

'\ ii. Dr. S Radhakrishnan Post-Dul'tnral 
Fellm,-ship 

111 Po::;t-Doctoral Fellowship for SC/ST 
l\'. Post~Doctoral Fellowship for \Vomen, 

: Tn be c~·fltin~cclas under: -"·----

l UCC Fdlowships for Doc'1:ora.1 sludent.s 
1. N;:itional Eligib11ity Test - ,ltmim 

Research Fellowship (NET-JRF) 
11. s,,·ami Vivckanand~i Fellowship tl)r I 

UGC Scholarships foi- Post-Graduate Students 

__ _ Single G~,-ir_l_C_h_il_d _____ _ 
To be continuedas under: 

i. PG Inclira Candhi Scholarship tor 
Single girl Chijd 1 

PG scholarship for Univcrsit, Rank i 
Holders · ' 
PG scholarship for SC/'5r students to 
pursue Professional courses i 

ii. 

iii. 

PG scholarship for GATE qualified 
students for ME/M.Tcch 

lJGC Scholarships for Under-Graduate Stu<lc11Ls ·r l . d 
d . l h. I r , . o )e continue (lshaanU ay Specwl Scho a.rs tp .sc 1cmc or NER) i ·----·---·--·-------·· 

Nch\'Orking Resource Centers ··-- __ . ____ l . .,--tl_·1_·o_h_e_· _co_n_i_·in_u_e_d___________ ' 
Maulana Azad National Fellowship for Minority I T 1 . d j' 
Stud t! I o )e continue , ens ' -
Raji? Gandhi National Fellowship for Students \\ilh 1 \ 

Disabilities ·--·------· \ !.~-~~.--=~~~:~.n_u_e_d _____________ _J 
18. Rajiv Gandhi National Fellowship for SC Candidate \Tobe continued ! 

i-19_-~f--R_a_ir_·v_G_'a_n_d_l_,f_l\_'_oh_·o_n_al_F~·e_ll_o_"_·s_h_ip_fo_r_ST ~~;~at~-~! _T_o_h_c_,_·o-~nt-in-ue_d _____ ._________ .. 1, 20. National Fellowship for Other Backward Classes To be continued _ 
----+-------~---------·--·-- ·" _______ " - -·· ·-"·-· 
21, U nivcrsitieS \vi.th Potential for E.."Xcellence 

22. Special Assistance Programme 

To be continued 
-~----1 

1

-To be cont(;r~ied -. ·-· : 

! Centre with Potential for Excellence ID a [ 
f Particular Arca (CPEPA) and CAS level of! 

Special As..sistance Programme (SAP) arc , 
merged rnto a smg{e scheme of SAP. : I . 

~ Colleges v.,ith 
j 

2
'.1· J Excellence 

Potential for E:·,:cc·l lr·n~:~~ ~_; C'o/lpge of '. -- " . . 
· Tti he contrnucd 

I -- ·-·· ==="------------- -~-. - .. ------------··--··------------



26. 

27. 

28. 

29. 

30. 

Autonomous Colleges To be eontinued 

Major Research Projecls 

! 
I National Skills Qualification Frame\\'ork 

I 

I Area Study Programme 

Funding Support to UniYersities for Study and 
Research in Indjgenous and Endangered Languages of 
India 

"··----·-·-··---------
UGC Chairs in Universities 

Human Resourc.e Development Centre 

To be continued 

re be continued with the following 
01rnpone11ts: 
(1.1 Coillmunity Co11eges 111 Universities 

and Colleges 
(ii) Introduction of Bachelor of Vocational 

(B.Voc) Programme in Universities 
and Colleges 

!, iiJ DccnDayalUpadhyay Centers for 
Knowledge Acquisition and Up-
gradation of Sl..-illed Human Abilities 
arid Livelihood (!ZAUSHAL) in 
Universities and Colleges 
( Deen Dayal U pa dh yay Ka llSbal Kendras) 
(2014-20:iz) 

Tr, be continued ' 
T<> be continued mth tbe following 
l., 1mponents: 
li) Funding Support to State Universities 

for Study and Research in IndigenollS 
and Endangered Languages oflndia. 

(ii) Setting up Centre's for Preservation 
and Promotion of Endangered 
L:1nguages ln Central Universities 

·1 u be continued 

·[·o be continued ,vith a special component 
;,nmely Capacjty Building of Women Managers 
i'.:_Higher Education'. 



Further, the Scheme urGeneral J),·\elii[WH~nt .\.._,. .. 1,1m··. (.L)_.\\ r,·11a111eJ as Blui.:k Cr;1nls Lu 
l.'11.t\·l'rsille;, / Culkgt:s will hmT the follo\-,in;J, t·,.,mp,.,n:.·nts (_In ;1ddition to tlw ('\tsting 
t:(1111 \Kinents of (GDA) imlicated Jf.!.;11t1~t Lheni: 

_S,l'I~. f- ____ · - Block Grm1t · 
1. Bluck Grant to LTniversities (BGl-) 

Co1:12roncnts 
i. S\.,:achh. Bk:ri1i~s,s:~lh Bh;.irzit i\hhi;;al;-

1. Block Grant to Colleges (BGC) 

ii. Adjunct F,lr..:u\ty in uni\·crsitic:s 
111. Sporls Inf1 .i,trw:tun.~ :till! Equirmcnl in L:ni\·ersilics 
l\". [nll'r1ul Qt1.ility . .\.c;surwnce Cdl (JQ . .'.!LC) fnr, 

L' n i, ·t.'r~j tie" 
v. Frc'(' l·~ch1r;11i1Ht for Spo1is Mcdnl Winner/Particip~1r1ts 

of N0tiorwl · International Fxrnts · 
\i. Estahlishrnc:~l nf Centre for Fo~lcring Smid 

Rt1!--p11nsih\'1·\ c111d Con11nu11it~ Eng;:igernent m 
Lni\ crsit~ 

di. Establisbrnt';il t:p-gradation of lfindi Dcp::i1irnE:'1its. 

1. AJju11c', foacul~· in'Collcgc.s 
11. DeYeloprnent Assistance to Colleges for 

ccmslrudlon of Buildings 
iii. Sports Infrastructure and Equipment in Colleges 
1v. lntern,ii Quality Assurance Cell (IQ,-\C) for 

Collegt=-.; 
\·. FacultY Dc,·clopment Programmdor Colleges 

tcach~r:-. 
\1. Scheme for Seminar/ Symposia / Conference fnr 

Co!legc:s 
\'l'- Trave.l Crant for College Teachers 

j viii. rviinor Research Projects for Colleges Teachers 
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UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF 
TEACHERS AND OTHER ACADEMIC STAFF IN U~llVERSITIES AND COLLEGES 

AND MEASURES FORTHE MAINTENANCE OF STANDARDS IN HIGHER 
EDUCATION, 2010. (1st Amendment) Regulations 201 i .., 

To be published in the Gazette of India 
Part Ill, Section-4 

.... UNIVERSITY GRAl~TS COMMISSION 
8AHAQURSHAH ZP.FAR MARG 

NEW DELHl-i10002 

F-1-2/2009(EC/PS)pUI 

~lOTIFICATION 

February, 2011 

.In exercise of the powers conferred under clauss \e) and (g) of sub-sec.iion (1) of Section 
26 of University Gr_anls Commission ti.ct, 1956 (3 of 1956) the University Grants 
Commissirn1 hereby makes the following Reg•.ilalior,s to amend the UGC Reg\Jlations on 
minimum ql'alifications for appoinlmen; cf lsachers and other academic staff· in 
universities and colleges and measures for ihP. :nair;lenance of star',dards in:"highei . 
education, 2010, namely:-

2. Short Title, Application and Commencemer,t: 

(I) · These Regulations may be ca:leci UGC Reguiat.ions on, minimum qualifications 
for appoi11tment of teachers and olhe• academic staff in universities and colleges 
and measures for the m:oinle113rice of standards in higher eci>Jcation, (1st 
amendment), Regulation, 2011 

(II) They shall. apply ;.o every univErs1iy established or incorpora\ed by or under a 
. Central Act, Provincial Act or a Slate ,\cl, every institution including a constituent 
or an affiliated college recognized by the Commission, in consolation with the 
university concerned u;ider Clause (;) of Section 2 of lhe University Grants 
Co.in mission Act, 1956, .and ever; inslilulion deemed lo be ·a university under· 
s,:ict·1on 3 of the said Act, 

(iii) They shall come into force with immcdiotc effect. 

3. "in the University Grants Commission Minimum Qualifications for appointment 
of teachers and other academic slafhn universities and colleges and measJJres 
for the maintenance of standards in higher education 20W, wl1erever the 
following para occurs: 

"Pay Band-4(Rs 37400-67000) \.'iiil 912,je pay of Rs.12000 per month" 
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II · .I 1,:,, 11, 1 IJ,:, •;i.1b;;\1lulcd with the following:-
\ 

"l\1y ILH1d- 1\(1Ts.37•100-G7000) willl grade pay of Rs 121.lOIJ pc·r rnrn1li1 1·,,1·; l,c,;<1 repk1r:c:d 
cJ'/ 111,, new HA<:; sea.le of Rs 67000(Annual Increment @3%) 79000 w,111 no 9rad0 pay 
·111c /1Gi::, or l~s. 12000 per month does not exist anymore. 0\11,c1 cond1t,rn1s or eligib:lily to 
111ov2 lhe above scale of pay wiil remain (he same. Howcc,v,;;<, lhe ceilirig of ·1 0% or such 
po~ls ,n \he Cenlra·1 Universities and the criteria for el,q1l;i\1ly 311d for peno,mance 
•c•1alualio11 for \his will remain unchanged. 

r o 
The Assistant Controller 
Publication Division 

' Goverrim0ril of !nclla 
Urban Development Ministry 
Ci·,il Lines 
Delhi-110054 
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F- i -2/2009(EC/PS)pt II 

To 

.t'f.1ff< :,·~1-f//.,,,-. 
. . 1\~ni®,J,:,-- \i •' 
.. ''<!~{'c fl, 

-~/ 

.. :--~ 
."c'imi.~ . . 

University Grants. Commission 
Bahadur Shah Zafar Marg 

New Delhi 110002 

The VicecCha_ncellor .of .AIL Urtiver_sities) f\\L S_lcilio ,Ed ucaliCJnS_ec,retaries 

Subject UGC Regula1ions on minimum quai1fications ··for appointment of teachers 
and o1her academic staff in universities and colleges and measures for the 
maintenance o1 standards 1n higher education, (1 51 Amendment) 
Regulations-2011. 

Sir/ Madarn, 

In parUal modification in UGC Regulations issued vic:e letter No.F3-1i2009 daied · 

301
h Ju11e, 2010 on the above subject, _i am to say that Lhe Commission at its meeting held 

on 3'° Feb.ruary, 2011 (item ~lo.2.03) approved the first amendment Regulalions-20, 1 lo 

!JGC Regulations on mi11imurn qualifications for appoi11trnent of' teachers and other 

academic staff in universities and colleges and mec1sures for" the maintenance of 

·ct;,ndards in higher redu,:atiun, 2.010. A copy of the notification !\Jo F-1-2/2.C0'.1/EC/PS) 

Plll dated February, 20·11 being sent to the Manager, Gov\. of India Prec.s, Civil Lines, 

Delhi for publication in the Gazette of India is attached. 

It is requested that the amlendments in ll,e UGC Regulations-20-10 1·nay also be 

brought to the notice of the institutions I colleges affiliated tu your university 

1 

;\ ,/Y /\ Yours faithfully, · ,.:,~~· \ l? .• ,,,;,,,; 'c,-r_, '· - -<7, ~ ----;4? C -· <,. W ',_.,-

lp7 ,s\ ,j ·. (Dr. rC.Gunasek r n) 
\,....-;..----:· · . Secre ary \/' . \, . 

Encl: As _above. 

Copy to: 
·1 The Sec1etary, r:;o,;i of India, MHF'!D, Department of Higher Educ,,_,ic,11, Shastri 

Bhawan_ t-levJ Delh1-·110001 

2. Tl1e Publicaiic,i, Officer. UGC, for postinq 1t on uc;c VVebsi1P 

.'. '\ ' 

v\'L_......------.........------

10 r. l<. Gu11Jsekar2n) 
Secretarv 
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PlJBLlSHED "RY AUTHORITY . 

REGD. NO. 0. L.~33004/99 

/. 

{. 199] 

). 199) 

-;;r~ -~~, ~IT, "-1c-11j 241 20l3/&fq"QT 2, 1935 

NEW DELHI, WEDNESDAY, J"ULi{ 24, 2013/SfillAVANA 2, 1935 

ft:mf<Pc11c'F1-l' 61 j< t'i =trr 
.3rfu~ 

"G R,""'~, 13 "fl. 20;3 
:<~:r ;,,T:f?,R 2Tf<iT•f (Rlc,-c1fcn:rr«izrT ,:;1 1'fl,rfir;:n-ctm if <11 EZfTlfi:51 'C;cf ~ '1 if.> 1 "f,J 'I' "R1"i> sfr 
~ t-1 4,.-ia-9 ~11;ci ~ ms11 ci\ >!Fle7Y '* "J-:j,,lcl"I <6 '31:fPT) (f'&eli<l 'l'l"<TtSR). fciT-PR. 2013 

f'Ti. B. 1-2/2009 (.EC/PS) V(i) Vol-TI.--fo~illcii'.llc'lll ~ 3TJllPT ~-1956 (3:1955j ()'; 

·~ 25 <Ji \j1:/ 3T'j-i,:J< (1) qi) 'ffi1 (~) \;cf (vii) i'i ~ ::iifuenlx'f ci'i :i,ljqlcCJ~ ii (;1'1",&i'<I f.,ic, ~ fcrn,vi\ 
. -. . / . 

'pf ~ ql';'rn i. ~ : . . 
s 
'· 

1.1 

1.2 

?. . 

., c1 Y, ii"rf,i,, 0ljQ 1~) 'I 1[c/ \T'q<fcJ 1 

-a ftr~. f21Nf<'li'.l1cF1 31~Pl W<l'r•f (f<vi:ff2H11c1q'i 1[c/ 'H<lf?ii'.ll<:1'11 -i\ 3~ 1;c/ 3R/ ~fi'!cn 
lZll:l> ~ R<J'Wf %g ~ ZIJTIIBJ \;cf J-oil fu~TT -i\ TfAqi] cfi ~e,ui_q'; '3Wl) ~ mTl"-R), ftrf.'r<R. 
2013 'l'crllli'T I . 

m-c/iTfr ~ if Q ifi I< Ii <ITT fi'rRl· r1 ,?r :,~ g'T<l Jrl'ITcD 'i.jp,] ~f I 
'];-"~ '11 Fcif'-ilr'!, (firlcrf?I \'.11 c-i /.([ ~ %WI,:., !c-1 Q 'i -iq ;>;/UJl4'/'iJ ~ 3R/ ~ co IC: 19/ 0 ~ qi\ MljfcITT %g ~Pl 
7WlIBT ~~-mm'$-~ ct 0ry,01CJ -i]; '3"ITilJ. 2010 <~ ~ ~ ~ ~ cfiITT urri,,nJ 
zj'; ,31 j< : 'i c.p ~ '1R[ 6.1.0 ~f,m ,ITT ,nr<MT cl"lT ~ ~..:rm R1C'J '1ffl i;RT Wl/T ~ I 

ti.LO aR ff'f'J ~~ ~ Yi,,,,fi, •j~~<'-IYN> 1[c/ f<l~q-A,fi'-1 J:!UTGfr fl'ilfci'c ir1t vIT 3,~ 
;t,t wmrr ~ >1,1.Jl<i0'i ,~ fc:~A~ur"' 3lT~ l'<'rfl wrr ~ .<;rn fit~ ffl'CIN ~ >i fl,~ 
1T~ H~l<.-J Z,~ ·~fila :~q) ~jLfij-.q;. ;,.~u11e1r ~ ~ 1:f ~ -ft;,rr ~·\}7) 2~ t:ll';?!!(~ 

'ij.ff<l'ii (APl) ~ 3F.'-':f«i c.l'Ti cJ;c·n 1'/f; ~ fqf.i.,i,-1'(,~ crITmG:" ill c!ii ,,:f'00,1 l Tl IX <Ji 0fn'ii1 
c.Tif1TI 'Tm t I 

i:.?.60 G:/20l} 
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I CAS 

<ii,mi !)'fi;'i'r in ·,r?r \kl! cl, 131:f ,go'rr q~ 'API <-1~ rrrt?ricnl" (ViltT li ci >fc!JTIR Z;cl 
,;:li.~ii.ic:Jr1c/? .,;n)~0t1"i): cf;f ~1.~iif i1"fTT/ CAS ~1); WW: APL 'ITT~'@'! cifr• '3tj:Jcl'f · ' 
, .. cf~c/ W1·~,I [f\'11: . 

. 
;:J(l"-J?,fOTI A.PI clfr nfi'r~lc'[f]T q'; 'Wl. i'/ . 

-~ ~-" . ,3 c,cfff9TcfJ 3 ~ , PT ·'1 · ~ 
-;jc~ ,J Cf) 

III ('7) ~m ~ (c1f1cm~ ~nfc;-) 30%, 
III (cfr) '!ft'tr qq.,~ ('-J.«1'-P ~1:11R) 25% 

. .. 
III (

0r1r) 'r ~' ., Vf 'c:f 1:J ,lJlvFl!Ci 20% -~-·-
(~) '<tfET 1=ri 1 f c: ~ r ;:i III 10% 

·-

(t) qftfi'JDT tffif".Jr,r,q ~ . J__ III 15% 
,-J1+'rwf Ix'~ ~0-Trfe: 

~ WlTlc1t <ITT 3{~1 ~i!Zl <Si,, 1,'1 cfi ~ ~. fc°r,'{·TI -~ "[ff 

3{~ cfiaf •l ~~ TT\; cZfR,QTR l!T fc)t:[1,:-Fcr:/;1\· cf) 3'1~ ,~ i:;cr /TfT ~ ';ffit[ 
~ '{:f,}1c11 ~Tm Tiffi 01 fl"ff '4Te1 I \L/1 I·, cfi w=flf 31\':;qicf"'f ~ vrlc:f fflSff ~ 
TI~,· cf) ~f'T cA . /h'l=@T 1,r .]TI q; c1 •i ~ isIT wf,JJT l ~ Ri H ll '91. cf) 
::s:Rf'tr vi$! cr,ifi '!if ~'·fll1Jffi1.1'i cJol f'~ !Cf5<n. Tfm t ~ \1,1..!i'J ··'l=J\'11 /t;ci 
CAS t;ci ~f?lll'r cfi ~ ~"'1 %1Ci<Tf Cfll 3ij{J-/OT fclxlT "11 '1ic/1ill g i" . 

'l 

3. ~ fcrf.'rlfli"l c!i1 tTRr 6.0.2 cJol ~ '1FfT GilQ 1 ll \'1'2-11 ~ M9 t[l\[ Tiffi 
~~ ~ v11Qlll:-

ir fcr~. s.0.2 1~~s11ai:i'i m tJ<R frf'i:rfc!"tit ~ ~ rr~ cfi ft;rq· 3JlR 
~,i,~ :t=rrm¥]cf) N cf, I ll'i cfi 111rtr=f . 'B 3N"..-ffll v1 I ~ i), Rin-1 ij' ~. A QJ i Ct OJ 
.~ (.A.PI) ~ ·~ ;,,:rJEffT«f ~ ~~ ~ (PBAS)·~ 
fflm & TR fcr:/ i:1 fcl sl I 01 ifi Fcf+rrn i:;cr ~ {l E.I c'. cf> ~ Sil c11-1 / ~ 

· 1-Jio1Fclt11c,11.1'i (-Hfcf51ti/fi'<cf51ti fiioillill i;rr:i."f/«11<'.Jfl/~ 1iio1Fclrnadi) if· 
~. fcrrr vITC;°lT, Flixi'A ~· TfTI Y<f(f?i7:IT B i:;0Jcf51 3ijYlci·f YT<dif ~ '1'r · 
1%1..!I "GJT ,'.-jc~'ll I i:rcira:r ~ i:;ct cr,Rl.j~ l;'5c)l~ff9c mi:r CAS ~ 3-lcblc.r'1cb . I 
A cq I C: '1 ·'.;(;cl cf, 3-TRTTI«f i:;cr f.'11:LJ I < OJ 311tfn?\T 3-Ti <:'9 '!;c'll I cb OJ \-l O 11 ~II cfi l~ 2 A.J c1 c'. 
\l!LJ,llif 3fjcT=icr,-III if fic-POJ fcnm 1Jm ~ I F<'!~c1fc1,s11c1LJ, m Jff.J:11\fil11 c/, fc;rQ 
TIT ~, ~Y--lrlc q1q,1J-Ji. c/'1 'N~/cpJ·< cr,,un m m 3flc'!1 3ITcJicR ~Tto'-GKJl<OJ : I 

! \ 
, I 
! I 



------.-·~· ---

l!rfl:i!i ,, -,,,.,] '"" ,, ,~, , "''"' .,. . , s,r .. 
~Tee··=· ·' ·> ~, . ..,._+· · ' ~ efrcb C>-,D ,?c 0'~ • 

l 

l-'6C"'~lcb'i IrT'1 \'141·< c,JJ'(•11 ! 1f'tic,~,1 '.;J<J,s-Jid ~C; i'cf,c,1q~ 1ei,,,r '<ii ?J"lf 2'1v.cIT 
31 j Cl ' "1 e;>-,-III "f ~ ~ 31 c,'7 I dZcF R l'Lj i C\ 1 ,t, 1:-! cf, J,:11 '<11. er, I if cj'JT~ cJ R ckj "1 cfITT 
cr~i'r 1 ~ cfi f'cr+\'1 'it ·«'R i:;"( ·Q,4!~!li'r *r CJ'Tii;i'11f ct f~ ~ RlNRlu:<:J,'f 
'<'!Ti3° ill r'i'"!\"Fl ;w-'rfam m'"1ict,'i •1 qf;icJ8.'1 cpf fief,,~ . t, <TI \:lqsS(cfd 31lci~ 
'i 1 '"1 c; o ,£i cf5T ~ cfl'< ~i er, 2J % I 

4. ~ ~ ~ q\'f '<Tf{T 7:3 0 cf,!' -~ <1 "'1M[ ,,1 ! J.!' I i \'f?J.T ,3 o% M9 S!ffi §I~ I 
3.ffilT~ l=fr"lf uITT;'!T I . . 

73.0 ·~: 
~ 

I. flq'f·cij ~a'fffi. ~'<:ll, 71ff[q,<1f ';cf \1'('2,Tf'Tii q-ftlsJcilfil ct 'flcffscr cLJrl'ci<11 • 
q51 6T 0\"'lqf?I ct~ i'i ff<Icrn Fch<n uil~'II I ~cqfu ~ Y'< MiJcfi-1 ~ -.,:) ._, ...:) .:.:i 

•s[A ~ ~ f?l'LGLll,1 i~Tl'iITfcl~. 5A tlTITT,, fvJricJ~ i:in=! m:fr 111 
mcJfcitllci<~ wrrrcfr J'i 1.rrc,~r, ct ~ -i't ~'i ,O crcf cf5T ~ if 3T?Tc!T 
fu,m 'it ~ ·W'cT ~ci /21"-RTf .::;rc,r,1c;fi'1c1i q~11flf.'10 ~-i•io'i -i't "1'.:rcBi,i ~ 
Y'< ~ crcf cfiT 2,vfqq ir I 

. n. 't d l\ RI cfiT ~ 3-s !,J {s,11,1 +1 < «i'i c#r 11 •-n-~ 'lfr 8i'<T ~T 'J/Tl:;'TT. m 10fi 
~ - {-!Ji:] f2I .&li;T l~ er, T-f1cf 'Jf P; cf, '<1. 'cHT <TI ~fcf5"1 <..Tf .10fi rc{c ~ ~j f?r, ll ? 

7:fT ~ ~ f~ *r 1;:r~ITfT ct ·~ ~ffi('[ f?r,lrr vil~'II j (\l\'(lc]Tj Rd 
Bi11R'i ·ci, -flc;t-ll, ~ ~!~fl ITT ci, 01c'tici mc'ffi'cl<:1 ~ trt nm ~ fc'rm · 
1ft ~ -i't ~ JcfTclf2l "-I f\"'17:l ci'r 111 xrrrci'; 1=IBTR'..Pc, 1 c1L11 TT ~ ~ 6'M : 
~ ~Rr m 31cFKfi:rcli ~~"'=-<11 ~ ~ ~ ~ s1;· ~-ic18~ri "f 
~ mm 'ficim 3'1\c~ ffl ~ <1°'1' I.I c'1 I om 3F/:> I c; fi'i cJi . 7:fT ~rn 1\9 Fw 
mtf1 -i'i ~ 3JJ:'fc! ctiT ~ ~ Fc;Trr \J'll\nn \ll'TT ~ f'Mftrc'l ~ i'i 
Y'lc'l f-1 c; {-ll'i cBi ~ cfJ ffi~ fcl M c ~ / ~ qi'[ ~ ·Jq,i:rr 1J1 I~' I I I 
0ff . ~ wrft'r err 7Jcf,1 ~ fcl ~ c1 f2I sir C'i 1.1 ;$ ~ ;~mm ci, 
3-ljf-li~ fcl,:m vJIQ'II I 

llI. f2:Rr1c~/~Rr. ,::J'ci ~:rfi'lfc'r 1,RT ~ ;,1;{ +'i;en .i'/ ~ ~('jq@ cJ'5i 
Prgcfci ~ i 

IV. 42, d q Rr ~ Trcrr '21Zi, T-f% fc1~c1fcJs11 a 1.1 ci, 3-1fErf; <J 1--J / ~"2ifl'T-ll1 ii f."rt:Ji R e1 . 

il·i'r om "J~ fcr1':'r:r=,r ;t, ~11-J1j""l/ ,s'1 1 111 
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s -i:r&-1' 1"!:rA<111 ,t i:rJtflrcc-IIl c#r ~ I [I, U c;7J HI ] mrrf?:Tc1 1TI1r 01Tctfr 
;m ~ m~ I [I, II i:.,rc/ III ] m~ rrfa,:·QTrfc1(i Tff;cn ullo/ff. "'IT ~-c:i 7i=i"lfrfc'f?i 
f'cff'p:p=i) q'; 'f[Tq ~i C Fl % I 

3'[ff~<:'\Zf T~, Tri~\cj, ,-r;,1lm 

[ fci~FR III/4/2lf{l./l 13/l 3 ] 
0f'i:;rri-i?m yflRJrcc-- JOLI o rl1'1,r,r-K 

1@T s:<i cr,~-.q-'< ssSCfi;z:r'ic; «~ (CAS) i\' 0Tcfo1cIT1fcr, f;1 cq I c; ':i._3,:i'"C'/ (AP Is) 6Tf \1\'tll~Te1 
mi:aj;:p fcr~cffcr-~ / %1~ 3FJ1TqcfJl' cITT i:rc;'J-;--viftr:rf ·, -·---.. -. 

Tit~ 'iITTLcl:11: 31\'ZfTqq;'/ ~ 3ii,'i'l~ tR 3TltITf<'\'! API ,IIL\ii,111 cF,T !PI 011cdt ~ 
li'!~fJc@ fcloT-fT vffill % (cfo) 31Sclll::[q ffiSll f?b<llcf>rl\q (B) lcf'f<Tf cm W-i (rr) Lf'<fi\ll tfc/ 
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NOTlflCAT!ON 

New Delhi, the 13th June, 20'!3 

No. fF. 1-212009(EC/PS) V{l) Vol-IL-. In exe·rcise of the powers conferred under clause 
(e) and (g) of sub.section (1) ol' Section 26 of University Grants Commission Ad, 1956 
(3 of -J956), the University Grants Commission hereby frames the following amendment 
!'<egulations, namely:-

'l. Short title, application @rid commencement: 

,, 
L. 

1. i. These Regulations may be called the University Grants Commission 
(Mini.mum Qualifications for Appointment oL!-Teachers and· other 
Academic Staff in Universities and Colleaes ~nd Measures for the 
Maintenance of Standards in H:gher Ed~ication) (2nd Amendment), 
Regulations, 2013. 

i .2 They shall come into force with immediate 0offect from their publication 
in the Official Gazette. I · 

The clause 6.1.0 of the Annexure of University Grr,rnts Commission (Minimurn 
Qualifications for Appointment of Teachers 3nd other Academic Staff in 
Universities and Colleges and other Mea$ures for the Maintenance of 
Standards in Higher Education) Regulations, 2010 (hereinafter to be cailed 
'The Principal Regulations') shall stand amended 3nd be substituted by !he 
following clause:- · 

,' "6.1.0 'The overall selection procedure shall incorporate transparent, objecHve 
and crtJdible methodology of analysis of the merits and credentials. of the 
applicants based on weightages given to the performance of the candidate in 
different relevant dimensions o.:,d his/hei perforrn;,nc<c on a scoring system 
proforma, based on the Academic Performance !n,:Jie:at,ys (AP!) as provided in 
this Regulations in Tables i to IX of Append::, Ill. 
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F'rovideci that API scores will be used for I~r,k'ening purpose only and will 
haWJ no bearing 011 e)(pert assessment o:i candidates in Direct Fc.ecruitrnent/ 
CAS 

Provided also that the AP! score claim of each of the sub--categories in i:he 
\ Cate0or/ ill (Research and Publications snd Academic Contributions) will 

have i:he following cap to calculate the total AP! scorn claim for Oirnct 
· 1=1.ecruitmem I CAS 

~-- ... -- .. --- --· ··- . -·- - -- ·--, Sub .. category Cap qs ~1) 1:Yf ,\['! 
CUIT1Ulative :3core I fl 

aoolica1ion ·-
Ill (A) : Research t3apers (Journals, etc) 30% 
Ill (B) Fie search publications (Books, 25% 
de) 

l111jC) Resea"oh Pcojects 20~1o ·-
II (D) Research Guidance 

Conference j 
·10% 

·-· --------·-
'.: (I::) Tr::i.ining Courses' and ·1 5 °1'0 
.. ,e_ni,nar, etc ··-----·-

In order to make the system more credible, universities may assf,sc; the ability 
for teaching and/or research aptitude through a :;;erninar or lecture in a cla:ss 
room ,;ituation or discussion on the capacity to use latest tech,,ology in 
teaching and resemch at the in1erview stage. These procedures can be 
fellowed for both direct recruitment and CAS prornotions whernver selection 
comrnitlees are prescribed in these Regulations.'' 

3. The clause 6.0.2 of the Principal Regulations shall stand amended and be 
substituted by the following clause:-

"6. 0. 2The Universities shall adopt these Regulations for selection committees 
and selection procedures through their respective statutory bodies 
incorporating the Academic Performance Indicator (AP!) based Performance 
Based Appraisal System (PBAS) at the institutional !eve! for. University 
Departments · and their Constituent · colleges/ affiliated colleg~s 
(GovernmentJGovernrnent-aided/Autonomous/ Private Col!eges) to· · be 
followed transparently in all the selection processes. An indicative PBAS~ 
template proforma for direct recruitment and for Career Advancement ' 
Schemes (CAS) based on API based PBAS is annexed in A.ppendix I!!. The 
universities may adopt the template proforma or may devise their own self-
assessment cum performance appraisal forms for teachers. \!Vhi/e adopting 
this, unive;sities shall not change any of the categories or scores of the API 
given· in /.poendi)(-1/1. The universities can, if they wish sc, increase the 
minimum required score or devise c:i°ppropriate additional criteria for screening 
of candid2tes at any !eve! of recruitment." 

i 
I 

\ 
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. Tne c!aus6 7.3.0 or the Pnnc1pal Regulations shall stand 21mended and be 
"Ub~j,11 ·",c,rl h,• 'hP -'ro'1Q'•''J~g cJ~u • . ;;; '~1t. .. Jl....-U!cJ/·tl'=" [1ln111_ i::;.S-8.~ 

' 7.3.0. VICE CHANCELLOR: 
. . . 

L Persons of the. highest level of competence, integrity, morals and 
institutional commitment. are to be appointed as Vice-Ci1ancell9rs. The 
Vice-Chancellor to be appointed should be a distinguished academician, 
with aoi° minimum of ten years of experience as Professor in a University 
system or ten years of experience in an equivalent position in a reputed 
research and / or academic administrative organization. 

li. The selection of Vice Chancellor should be through proper identificaiion 

19 

· of a pane! of 3~5 names by a Search · Committee through a public · 
notificaticn or nomination or a talent search. process or in cornb_ination. • 
The members of the above Search Committee shall be persoris of · 
eminence in the sphere of higher education and shall not be con~ected 
in any manner with the university coricemed or its colleges. While 
preparing \he panel, the Search Committee must give proper,fieightage 
to academic excellence, exposure to the higher education system in the 
country and abroad, and adequate experience in academic and 
administrative governance to be given in writing along with the panel to 
be submitted to the Visitor/ Chancellor. The constitution of the Search 
Committee could be as per the Act/ Statutes of the concerned 
, ·,-,·,,.."rs1·ty U,, I,., . 

iii. The Visitor/ Chancellor shall appoint the Vice Chancellor out of the 
Panel of names recommended by the Search Commihee. 

,v. The conditions of services of the Vice Chancellor shall be as prescribed 
in the Act/ Sta1u1.Bs of the university concerned in conformity with the 
Principal Regulations. 

v. The term of office of the Vice Chancellor shall form part of the service 
period of the incumbent concerned making him/her eligible for all 
~;ervice related benefits." 

5. The Table I [Category I, i! 8dli] of Appendix-Ill of the Principal Regulations 
shall stand amended and be substituted by Tab!e I [Category I, II & Ill] 
appended to these amendment F/egulations. 

AKH!LESH GUPTA, Secy., UGC 

[ ADVT. lD/4/Exiy./113/13] 
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AMENDED APPENDIX - Ill Tt'\BLE - I 

PROl~OSED SCOF!ES FOe ACADEMIC PERFORMJ\NCE !NDICATOl::ZS (APls) IN 
RECRUITMENTS AND CAREER AD\//IJJCEIV1ENT SCHEME (C/1.S) PRC;MOTIONS 

OF UNIVERSITY/ COLLEGE TEi\CHERS. -----------------------------

Cc1t<ogory I: Teaching, LEARNlt',iG AND EVr\LUATION Related ,i\CTIVITIES 

Brief E)cplanation: Based on the teacher's self-assessment, J-\PI scores are proposed 
for (c1) teaching related aclivities; _ (b) domain knowledge; (c) :participation in 
examination and evaluation; (d) cont1ibution to innovative leaching, new courses etc. 
The minimum API score required by teachers from this c~itegory is 75. The self-
assessment score should be based on objectively verifiable criteria wherever 
possible and will be finalized by the screening/selection committee. 
Universities will be required to detail the activities and in case institutional specificities 
require, adjust the weightages, without changing the minimum total API scores 
required under this category. 

~ - --
S. No. Nature of Activity Maximum Sco1·e 

Lectures, •,eminars, tutorials, practicals, 
1 contact hours undertaken taken 2.s 50 

percent.:ige of iectures allocated --
2 Lectures or other teaching duti,,.,s in excess of 10 \he UGC norms 

Prep8rc.,tion and irnparting of kno'JIJ!edge I 

3 instruction as per curriculum; syllabus 
I 20 enrichment by providing additional resources 

to students . 

Use oi participatory and innovative teaching-
4 learning methodologies; updating of subject '20 

content, course imp_rcivement etc. 
Examination duties (lnvigilation; question 

5 paper setting, evaluation/assessment of 25 
answer scripts) as per allotment. 
Total Score 125 
Minimum A.Pi Score Required 75 

Note: a: Lectures and tutorials allocation to add up to the UGC norm for particuiar 
category .of teacher. University may prescribe.n'!inim~m cut-off (nefof dUe !eave), say 
80 ~lo, for' ·1 and 5 above; below vvhich no scores rnay be assigned in these sub-
categories. 

J 
I 
I 

I 
I 
I 

I 
I 
I 
'\ l 
t 
:I ·, 
I 
I 
't 
! 
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4*i\ -?-illtl' ,Jote _. 
]/ 
i _The model table proposes API scores anc, the mode for awarding these scores for 

' I 

various parameters of Category I of PBAS. 

1. Wherever the unit of assessment is the number of hours, the teacher is 
required to compute \he total number of hou,-s allocated as per the time-table 
or the actual ,,umber of hours spent in that activity in the previous academic; -
year. The institution can verify these. from the official Time Table and· the 
record of students' attendance. ' 2. In calculating the number of hours allocated, only working daysiweeks will be 

J 

taken intci account. For example, if a teacher has been assigned 20 hours of · 
classroom teaching per week in an institution that teaches for 16 weeksper 
semester, the teacher would write 320 hours (plus another 320 hours if his/her 
teaching load is the same in the second semester) in the row 1A(i). Since this 
is 2 hours higher than the UGC norm, sihe would claim additional 2 x 16 _hours 
in row 1A-(ii). Ifs/he has actu.ally taught for 275 hours in that semester, _s/he 
w,;iuld claim 275 hours in row 1A (iii). So, in' all, she would- get credit for 
320+32+275 = 627 hours for that semester. S/he would do similar calculation 
for the second semester and the total wouid be entered in each row. 

:! 
·I 

.. --' 

I 

3. ln·most sub-categories, the total score of a teacher rrt'ay exceed the maximum 
score permitted against the relevant sub-total. In that case, the. score-of the 
teacher will be credited the maximum score. For example, a teacher who 
marks 90Q:·scripts can get credit for 300 hours and may have spent another 40 
hours on examination duty. This adds up to 340 !,ours = 34 points. Buts/he 
will be awarded the maximum of 20 points in that category. 

4. Wherever the criterion involves an assessment by the screening committee, 
the .. teacher will be required to s~bmii some evidence of work done. Each 
irstitution may further develop ihese criieria end specify the requirements for 
the various categories mentioned here_ _ . 

5. Under 4c, the teacher is only required to give e proof that sihe administered an 
anonymous feedback questionncJire wherein the students can give \heir 
assessment of the quality of his/her teaching. S/he would be entitled to the 
points irrespective of the content of the feedback. The comments given by the 
students may not be used against the teacher in this exercise. · 

C:iiegory Nature o-f activity -1 §core 

.. : ....... 
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f iA(~=C-la-.s--s-ro_o_n_1_l_e_a_c_h_in_g ____ =s---a-rn_e_·_a_s ___ H_o_L_1r_s_p_s--1_-=--~---~ 
(including ledures, seminar) adual academic year 

18 

JC 

2 

l 
3A 

38 

3C 

I 

preparation tirne teaching 
' hours as 

per 
atiendance 
register 

Tutorials and Practical,; Actuals as Hours per 
per ac.adern!c year 
attendance 
register 

Outside classroom interaction j Max 0.5 of 
with students hours_ in "1A 

Hours per 
academic year 

Sub-to"!.al i I Score = 
hour_s/10 
(rnax score 
'IGO) 

-~--
Resesrch Supervision Max ·1 hour Hours per 
(including Mas1ers thesis) per student academic year 

per working 
week 

Sub-total 2 Scme " 
hours/"10 
(Max sco,e 
= 30 

Question paper setti-qg, /1,c!ual Hours per 
moderation and rela1ecf Work hours academic year 

lnvigilation/supervision and Actual Hours per. 
related examination duties .hours academic year 

Evaluation/assessment of · Max 20 --1 Hours per 
answer scripts and minutes per academic year 
assignments reiated to rulfscript 
internal assessment, external 
and re evaluation 

------1--------------------+-----+-------------j 
Sub.total 3 Score "' 

hours/10 
{f\>1~X ~~CCH'1~ 
= 20 

i 

·.•.1' ·, 
i 
i 

.. 

! . 

I 
! '· 

J 11 -•LL 
t' }~ 
Fl' ./!, 
.,·.i, 
·/.,~ 

.tll ii 

.'{'.:i~ ;:fl 



/4A 
i 

I 
/4C· 

Teaching innovation including 
preparation of innovative.·· · 
course, use of innovative 
methodologies for teaching·· 
including bilingual/multi-
lingual teaching 

Preparation of nev,i teaching-
learning mate1·ial including 
translation, bridge material, 
stucly.pack or similar 
additional resource for 
students 

·Evidence to 
be 
provided. 
Scores to 

· tie finalized 
by the 
screening 
COrf1!11ittee 

I Outstanding "' 10 
l 
! Very good = 7 
I 

i3ood ~ 5 

Average = 3 

Modest 

Evidence to Outstanding "' 1 O 
be 
provided. 
Scores to 
be finalized 

Very good 

Good 

"' 7 

= 5 

by the ; Average = 3 
- • • I 

screening 'I . 
committee Modest = i 

Use of anonymous students' .. Perforrna ·i 2 points per . 
feedback on the quality of and- course (max 1 O 
classroom teaching and summary . \ points) · 
students' interaction feedback to 

----~1---~------------"-b'-'-e att2ched I 

r!linimurn' score required for promotion: 150 out of a total of 250 from category I and 
Ii, at least 100 (from Ma;,irnum of 180) from category i and 20 (from maximc1m of 70) 
from category 11. 

. -,--f .----= I 1 -~ 

2J. 
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AMENDED C,itegory !l: Co-curricular, EXTEI-JSIOI\I AND PROFESSlON/\L. 
DEVELOPMENT REl,\TED ACTIVITIES 

Bl'ief El(planation: Based on the teacher', self-assissment, cstegory II /\PI scores 
are prnposed for co-curricular and extensiun activities; and Professional developrnerit 
related contributions. The minimum />Pl i-equired by teachers for eligibility for 
pro111otio11 is ·J 5. A list of items arid pro•,iosed scores is given below. It will be noticed 
that illl teachers c,m earn scores from.,3 number of items, whereas some activities will 
be rnniecJ out only btf one or a few te·,chers. The list of activities is broad enough for 
the rninirnurn /\Pl score required (15) in this category to accr·ue lo all teachers. A.s 
before, the self-assessment score slioulcl be based on objectively verifiable criteria 
and will be finalized by the screeningi'selection cornrnittee. 
The model \able below gives group<; of activities ancj API scores. Universities may 
d8lail the activities or, in case instiluti:onal specificities. require, adjust the weightages, 
without chaQpJr:19 the_~inirnurn total /1PI scores required under this cate~--~ 

No. I Naturn of Activity l'v1axirnum Score I 
Student related c, J-wrricular', extension and 
field based activi':ies (such as extension work 

I through NSS/hl(;C and other channels, 
cultural activitir3 s, subject related events, 

20 

advisement a •n,~J2c:::o:::u'.'..:n'.':'.s'.':'.e-"li'"n~q,)'------------- ____________ _ 

2 

3 

Contribution \o, Corporate life and 
management ( J f the department arid institution 
through participation in academic and 
administrative committees and 

15 

res onsibilitie s. · ·..._, __ _ :::'.'..--==-'-----------1------------Professiona! Development activities (such as 
participation b seminars, conferences, short 
term, traininr~ courses, talks, lectures, 
membership of associations, dissemination 
and general) articles, not covered 1n Category 
ill below 

15 

L... __ ____J_..:_~,.,.A.,_i n"'i m..,."'u:..:.m.:.:...,Ll .P I Score Reg u ired 15 

Note :. 

The model table proposes AP/ scores and the mode for awarding these scores for 
~ari?us pararneters of CateiJory ii of PBAS. 

1. 'v'Vh2rever the unit of atsessment is the number of hours 1 the· teacher is 
required to compute the total number of hours allo_caied as per tile time-table 
or the actual numbor o-f hours spent in th~t activity in the previous acadernic 

i,~~~cd'~r:,::~:':\~·','~,~~~a;:~•J these fmm U,s cmc"I nma Tobie ,cd •:~,,~, 

'' ':·?'?t 

' 

\ 

I 
i 
l 
! 



2. ln Cqiculating the nurnber of hours allocai:etj 1 .only \Norhing daysh.veeks will be 
taken into account For example, if a teacher has been assigned 20 hours of 
classroom teaching per week in an institution that teaches fo! 'l6 weeks per 
semester, the teacher would write 320 hours (plus another 320 .hours if his/her 
teaching load is the same in the second' semester) in the row i A(i). Since this 
is 2 hours higher ihan ihe UGC norm, s/he would claim additional 2 x ·15 hours 
in row ·1A (ii). Ifs/he has actually taught for 275 hours in that semester, s/he 
would claim 275 hours in row 1A (iii),. So, in all, s/he would get credit for 
320+32+275 " 627 hours for that semester. S/he would do similar calculation 
for the second semester and the total would be entered in each row. 

i 3. In most sub-categories, tr,e total score of a teacher may exceed the maximum 
score permitted against the r.elevant sub-total. In that case, the score of the 
teacher will be credited the maximum score. For example, a teacher who · 
rn2rks 900 scripts can get credit for 300 hours and may have spent another 40 
hours on examination duty. This. adds ti°p to 340 hours = 34 points. But s/he 
will be awarded the maximum of 20 points jn that category. 

~ 

4. Wherever the criterion involves an assessment by the screening commitlee, 
ihe teacher will be required to submit sorne··evidence of work done. Each 
institution may further develop these criteria ana specify the requirements for 
the various categories mentioned here. 

5. Under 4c, the teacher is only required to g·ive a proof that s/.~,e administered an 
anonymous feedback. questionnaire wherein the students can give their 
assessment of the quality of her teaching. S/he would pe entitled to the points 
irrespective of the content of the feedback. The cci'i-nrnents given by the 
students may not be used agc1inst the teacher in this exercise. 

. Category Nature of activity No.tes , 
\ .. - . . ... 

Categor; i! CO-CUR.R\CULJU,, 
EXTENSiON AND 
PROFESSIOrJAL 
DEVELOPMENT 
RELATED A.CTIVITiES 

Discipline related co-
curricular activities (e.g. 
field work, study visit, 
stud1ont semin"'r events - ' ' 
career counseling etc) 

;;idci,cc to I 0,.1,1,0d ,cg C, 1 O' 
provided. Very good = 7 
Scores to ~ 

, 0 0,,(1 = 5 be finalized - · · 
by the f'..v,e;rc1ge = 3 
screening 

!.5 

cornmittee ~;lodest = 1 

~5B ... - - . - 0-t-her - ~CO--C-JJ-rr-ic_u_la_r_,__br::.-eviden·c~t~' 01-Ji-st-2i1-d-in_g_cc 1--0-~ __ J-j 
activities (Cultural, 

.d d \!,:,n1 ,,,,n{J" = 7 prov, e . , , -·, ,,,·--
>; '2 (.-,, c.; l7i 3 :_~ ·· · -· -- -- - --- ·-----··· .J. · 

J 
I 
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- -- ... -- -l Spo1-ts, N.SS, NCC etc) ·--~- r~-Scores to Good " 5 
be finalized 
by the i\vera~Je cc: 3 
screening Modest .. 1 
committee 

-·-. 
5C \ Extension and E,vidence to .outst,rnding = 10 

dissemination activities be Very eood = 7 
(public lectures, talks, provided. Good = 5 I serninars, populii1· Scores to Avernr;e = 3 I writings. not covered be finalized Modest = 1 
under Ill) by the 

scre011ing · 

__J committee j . 

Sub,-iotr:11 5 
. 

6A ,D-,dministrative Actual Hours per ~ 1 responsibilily (including hourn spent academic year 
Dean, Principal, 
Chairperson, Convenor, 
Teacher-in-charge or I 
similar duties that require I 

I regulm office hours for its ' discharge) 
-

6B Pa1·ticipalion in Bomd of P,ctual · Hours per 
' 

Studies 1 J\cademic and hours spent · academic year i Administrative 
.1 Committees 

I 

--I Sub-total 6 Score= 
hours/10 · 
(Max score 
= 30) 

7 Overail contribution to the Evidence lo Outstanding " 10 
/ collective/corporate life of b.e 
the institution (including provided. Very good "' 7 

15, 6 arid any other Scores to Good 5 " contribution) be finalized 
by the 
screening 

Average " 3 

~-

committee· f,Jioclest = 1 

_j ---
I (iFffiND TOTi\L t·t TO 7\ (OUT OF ' , 

I I __ 
250) 

' 

Minimum scorsc required for promotion: ·/ 50 out" of a total of 250 from caiegory I and 
11 1 at least -100 (frorn i\ilaximum o-f 180) froin categor/ 1 and 20 (frorn rnaximum nf 70) 
'·o~ c ........ 0 -,n--·' ;I IJ I 11 c,{,..:~Ul 'j 1 . 
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p· 
1 /-\MENDED CATEGORY-iii: RESEi\R.CH ,£\ND ACAOEiv11C CONTRiBUTIONS 

Brief Explanation: Based on the teacher'S seif-assessrnent, /1,Pl scores are propose_d 
for research and academic contributions. The minimum APi score required by 
teachers from this cafegory is differer1! for different levels of promotion and between 
university and colleges, The self-assessment score will be based on verifiable criteria 
and will be finalized by the screeninoiselec1ion committee __ , 

S No. APls t:ng ineeringi P,gricu !tu re/ I Faculties of Languages Max. points for 
Veterinary Arts/Humanities/Social _ University and 
Science/SciencesiMedical Sciences/Library-/ college 

I - Sciences Physical teacher 
education/Management oosition 

Research Refereed Journals * Refereed Journals* 
-15 / · 

Papers publication . 
published in: Non-refereed but I Noncrefereed but 

recognized 2.nd reputable recognized and 10/ journals and periodicals, reputable journals and Publication having !S8i~/iSS1,1 per"1odicals, having I numbers. ISBN/ISSN numbers. 
IIJA -- - i Conference proceedings Conference 

as full papers, ets. proce1cedings as full i 0/ publication I 
(Abstracts not to be papers, etc. (Abstracts I 
included) not to be included) I 

-- I 
111 (8) Research . 

Publications I Text or Refere11ce Books Text- or Reference (books, , · 50 /sole 
chapters in Published by international Books Published by author; 10 Publishers with an International Publishers books, other established peer review with an established /chapter in an 
than-refereed edited book 
journal systern peer review system ' 

. a'rticles) ' ' i 
Subjects 800!,s by Subject Books by J 25 /sole 
National )evel national. level author, and 5/ 
publishers/State and publishers/State and chapter in 
Central Govt. Publications Central Govt. edited books 

I 
with ISBf'.l/lSSN r:urnbers. Publications with 

ISBN/ISSN numbers. i I Subject Books by Other Subject Books by Other 15 / sole 
local publishers \Nith ' local publishers with author, and 3 / I lSBN/iSS!·\! nun1bers. ISBN/ISS~J numbers. chapter in 

I ediied books 

r- Ch~ntPr·-=- ,-c,'ltrih1 q';:)d ·to Chapters contributed to 10 /Chapter i ..... r., ..., ~..., ..,, ......... ~.'--' . 

edited knO\."i!:=:dg2 ba~ed edited knowledge ! 
' 

I 
I 

volumes published by based volumes ' ' lnternation21 Publishers published by ' I 
i lnternsticna\ Publishers I 

' ' -, ' 



THE GM'.ETTE OF TND!A [P1.Rr 'il---Scc. 4] 
- .. --------·-.. --·-···--· 

' ' 
' 

'\ 
f "-W' l . 
l .. 

" · -~-----.---::cc-------c-~-:---c-----,---"'::cc.;:2::~fo:,.~·~"'~~;,,;C!l's'~,i,'{±t:;:,;>;-"'f{':,;;;~?~!;Q."'lHc__'· ·----.-:;--;--;:;..,..------;-----1-----= 
Chapters in knowledge I Cl1aDle''"sfil'R~i'lkn·6V1!ed e 5 / Chapter illl,tJ 

·. f .:,:,:.if,;;F1'1...i.i.J,.11"'-··iWA.·~""'·;,~·, g 
based volumes by based ,;~:riivc{l.if.i:Jes11Y in I 

indian1r,1ationa11eve1 1nc1ia~iKlltf8'.i'l'tll}'r1'tfi~ve1 1 
publisl1ers with ISBN/\SS\'-l pu~ish8rs:;:/i.Wl!1J'.1.itl§~.I\I \ 
numbers and wilhnurnbers i[S-..:N nurctlJ'.~fs~?(f~~-d , \ 1~\(I 
of national and 1N1th nurnbei"s·, .·.· .. :\of 

.•. •: .• •! . !(, •. 

international directories national .. and 
international direc(ori~s · 

Ill C) -RE;SEARCH PRO.JECT_s_· _____ --_-__ -_ 
Ill (C) 
(i) 

Sponsored (a) Major Projects Major Prnjects amount 20 /each \\ 
Projects amount mobilized wi\h mobilized with grants Project 
carried ouU grants above 30.0 lakhs above 5.0 lakhs ( i -

f------j..Co-:.:n..:1qoin= __ .,_______ _ _______ _.,___ ______ ____, : l 

Iii (C) 
(ii) 

Ill (C) 
(iii) 

Ill (C) 
(iv) 

Ill 10 

. Consultancy 

Projects 
carried out / 
ongoing 

(b) Major Projects \\/lc1jor Prnjects Amount 15 /each \ \ 
amount rnobili.ied with mobilized with minimum Project i I 
gr8n(s above 5.0 lal<hs up of Rs. Zl.00 \akhs up to ) 

to 30.00 lakhs · Rs. 5.00 lakhs ·. I 
(c) Minor . Projects fl/ii nor Projects (Amount ·10/each 
(Amount mobilized with I mobilized with gran(s Project f\ 
~;8~~sR:b~~:kl~_s_. _s_o,_oo_oj ~-~o~'"\~~~~)25,000 up to ;;,'. 

:,~:~:~~1~~;s ·• 11~ Amount mobilized will, 
minimum of Rs. 10. 00 lakri 

Amount mobilized with 
mini1,,um of Rs.2.0 
\akhs lakhs, ii 

!------~--------------·· 
respecti,1ely ,ii 

Completed 
projects: 
Quality 
Evaluation 

Projects 
Outcome/ 
Outputs 

Completed projed Report 
(Acceptance 'from funding 
agency) 

1 

Paten VT echnology 
transfer/ Product/Process 

RESEARCH CoUIDANCE 

M.Phil. Oeoree awarded oniv - , 

Completed project 
report (Accepted by 
funding agency) 

Majo1-Policy document 

of Govt. Bodies at 
Central and State level 

I ~~aj~/ ~~ ~~ ii' 
minor ro·ect · 11; 
30 I each -~ 

~~;~o;a~:evel .. ,11 
patent /50 · JF:il} 
/each for· 

!evei, 

I ·~ · t3 /each 
I Uegr;,e awarded only ~ di·d-t . r cc.nr de 

---:--, ~ . ·1 i O /each • 
'I L)egr2e a\varded - ,

1
·d~ie cano a. 

Ph.D Degree awarded 

I --1 7 /02ch ·· 
can t· ....... , 

Thesis submitted I Thec;is submitted I -d~-,d
3
;6 

-----L~ ___ ___J_ __________ ~~-! ---------!-.. i&1i/~fie 

I . J 



-~~·============================================~ 
.;i!(E) TRAINING COURSES AND CONFERENCE /St:MINP..RNVORKSHOP P.A.PERS i 

f Refresher courses 1 Methodology (a) Not less than ! I - {a) i'lo' J;,-- \h-,., t"O 
I workshops, Training, Teaching-. f'lVO Vd88k$ 

'·. ,. ....,~ .• ::, ~l JO.t l ,r;J< 20/each 
Learning-Evaluation Technology duratlon ·\Jvse ks duration 

H!(E) Programmes, Soft Skilis lii 
I ' development Programmes, (b) One week (b) One vveek ·, 10/each Faculty Development ' . duration crural1on 

L Programmes (Max: 30 ooints) r---~ -· Participation Participatiori and 
I Ji(E) Papers in Conferences/ and Presentation of Seminars/ · Presentation of I (ii) workshops etc.'* research papers research papers I 

I (oral/poster) in (oral/poster) in 

I 
-\. d;. International a) ir\ternationai HY.each 

'· C:Onfe·rence t!:inference · l 7 -
' 

L b) ~-Iational b) National. .b I 

I -c) o) Regional/State 
I R ··ginn--liC•~te level 0.- -'i ,O:, cJt-~ 
-o 

level 
! d) Local -- d) ·Local-

I University/Co Unl\tersity/Col!e I 

' !le!'.)e level oe level 
~ 

',ll(E) . I (i,1\ 
Invited lectures or presentations I (a) lnternationa (a) International 

I f~r confer~rwesl / symposia I ;c-,.___L__ ·-·--· I (b) National (b) National level 
• .:c· le\Jel I 

: *Wherever relevant to any specific discipline, the API score for paper in refereed 
· -Journal woul,d be augmented as follows: (i) ind,-xed jour,nals - by 5 points; (ii) papers 

.with impact factor betvveen 1 and .2 by 10 points; 0ii) papers with impact factor 
· beiween 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 25 

·-points. 
:" If a paper presented in Conference/Seminar is published in the form of 
~Proceedings, the points would accrue for the publication (Ill (a)) and not under 

___ presentation (Ill (e)(ii)). 

( 
Notes. 

· r- 1. It is incurnbent on the Coordination Corrwnittee: ore.nosed in these Reauiations '! I i- -.J 

~ and the University to prepare and publicize v,,rithin six months .subject-wise lists of 

-· 

jou·rnsls 1 periodicals and publishers under c:ategories llL!.\ and 8. Ti!\ suc·h time, 
screen!ngiselecticn con1rnittees will assess 2rKi "\:'eri'fy the c2t2qcriza.Uon and 
scores of pub.\ications. 

2. The APJ for ioint Gublications will have to b;::· c.2\cuiated in the foHov/inq rnanner:-
j l - . 

Of the tota.l score for the relev2nt categcfV c,f publication by the ccncerned 

each 
5 I 
each· 

3 / each 

10 
/each 
5. 

--

-·:--... 
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THE GAZEITE or INDIA : EXTRAORDfr-!ARY 

teacher, - the flrsi!Principal author and the correspomJin:;i 
author/supervisor/mentor of the teacher would share equally 60% of the total 
points and.the 1\,t11aining 40% would be shared equally by all other authors ·: 

J. The parameters listed in table of category-I!! (R.esearch and 1~.caclernic 
contributions) shall have following capping in' relc1tion to the total )\Pl· score 
cl8imti'd by the candidates:-

I 

' 
,, Ill (A) : Research papers (Journals, etc) 

-, Ill (B) : Research publications (Books, 8\c) 

o 111 ( C): Research Projects 

• Ill (D): l~esearch Guidance 

o Ill (E): Training Courses and Conf/Seminar, etc 

-:0:-

30% 

25% 

'i0%' 

'15% 

Printed by the: i'-·bn::igcr Gowrnm t f lnd' p . . 
, c • •• · - ' rn o rn ress, Ring Ro,h1, .1v1:iyq;,c.J:i. New Delhi-I J0064 
"nd Publi:,hed by !he Controlkr of Publicmions. C~lhi-l J005'l. · · ·. 
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EXTRAORDINARY 

'1PT I!I-'lsU5 4 

PART III-Section 4 

mf!lcliR i'! ~. 
PUBLISHED BY AUTHORITY 

~ ~. ~. 11\f 10, 2016~ 20, 1938 ci. 196] 

No .. 196] NEW DELHI, TUESDAY, MAY JO, 2016iv AISAKHA 20, !938 

'f{ ~. 4 ,r,/. 2016 

fu,sfuo1o1s 3fjsR ~ (fu"1fut11c'l4'i '1'i ,1,-;1fut11o141) m ~ '1'i "1i61sli'!s, = qfy ~ %\( ~ 
~ '1'i Bu'! m "IR'ITT * ~ tg = (<l.fil'! ~). ~. 2016 

'fIB'l!. 17'],o 1-2/2016 (~;mi\tR). fu,sfi'lt11e1s 3fjsR ~ 3~ 1956 (crf 1956 'i6T <l.fill!) ~ 
s:rm 26 ~· "'1-s:rm ([) = m (~) '1'i (off) ,/; 3iwfc = ~ ,/; 3!J'ITcR ii Fc1,smrno1,i ~ 3frl1PT 
~ ~. Fc1;smwo1u 3l1S; '161fi'lrno141 m fi're'!'ITT o'Tf 3Rl 3Ji61sfi'lsi = ~ f."ri]f<Rl <'i<i>Jt ~ :in!m3i'i 
,i; ~ ii '1'i = mm if 'WlG"if * 31:!<= tIT = 1'1~. 2010 ,i; mm tg ~ = Tt'f t =• ,-
2. efEJ "1'rt, 3fjl!'WT '1'i l!<!cR: 
2.1 ""~ 'l"r fi'lNl'1t11o1u 3l1S; >rn1fi'lo1o14'i m ml\fi61 c1err 3Rl aii61sfi'lsi = qfy ~ tg ~ :in!m 

c!CTI = ffi1ITT if~,/; 3'f:'J'!ffUT t('[ 'GWl (<l.fil'! ~) ~. 2016 c!>i5T "ln/'TI I 
2.2 i, ~ ircii,r; fu,sfut11o1'1 .\;ii~ IR ffi'l ITT uir f<l;m ~ ~. lITTIT<l ~ 31c]qj = 3~ 
,/; 3RlicJ ,'Tfii'rc "J<!Jq] ITTfi'rc 6' c'le.JJ ,pr,/; 'ffiq fr ~ irc/i,r; 'ffi".TR IR, ~ 31"-T'!T ~ '161fi1tllol4 ~ 
Bo "' ill'l m uir ~ fu,sfil t11 ,Fi <I, W1fi <'r fil ,sfu w oi 4 3fjsR 3frl1PT ~ 1 956 ,/; 3JCJ'WT 2 ~ 
Ci RT (1/'P) ,/; oRPrn '/'i :,<l ~ 3 ,/; oRPrn ~ "TTf.'@ fil ,s fil Cll oi 4 ,/; "!Wm m&i files fil tll rl 4 3f'jsR 
31mm==t1 

2.3 ii ~ i1fi'nTc'1 lf'flq <'t cJ111 'lR ~ I 
3. f/l,sf/lt11o1u 3f'JsR ~ f/l,sfi1t11o14'i \;ii =AG~1'*Fc1~w=c1m4'i m ml\fi61 '1'i 3Rl "1ib1Gfi'lifi = ~ ~ \;ii~ 

ffi1ITT .'wl'lil ,/; 3l'J:'!ffUT tfl '3'!r4. ~. 2010 (li'ITT ~ 2010) i\ R9 mi\tR f<l,-ii 7J'1 f-
~ :J"'1 ~ 2010 c/il R9 'lRl31T ij ~ m'1CTR ~ :J"'1 ~ 2010 c/il H9 QRBlT i\ fit,i\ 'l'1 

<m!SR 
3.0.0 ml3lT ij >@\ W'.JT "TR! \;Q ~ 3.0.0 

3."LO fchrqfcl~ o/1 l--li5Jfclti!c1lii if ~ ITT&. 3.1.0 
m ~ \/'i ~ * w "' ="' ~ <'I I 
'fill ftlim =-'TI' = B1l ~ "' of] fcJs I 
3fftrcr "ITTffI1l . ffiX 'R fcJs<JT 'fill t = f.'mfi'm ' 

23J3 Gl/2016 II J 

N~c1Fc!£J1&1ln ~ i:i51f8rn,Fi'i i=i ~ ~. 
m ~ \;ii ~ 'ii; 'RT IR 'Tclle'! ~ <'! 
'fill fcJs,:n "TR!-'TI' q@ = ~ 'R of] fcJs 
3fftrcr ~ ffiX 'R ftlim 'TllT " = f.'rwm 



2 

3.2.0 

3.3.0 

3.3.1 

' Tilt G,\Ll'TTE lli' INl)[A: EXTRAORDINAkY [P,\RT !!1 --Sl'.C. -!j 

,,'1 ;:'i ~ tb! = ,lfilfl! eru fcr;i:; ~ i'\1:R q;, 
f.:p\x ~bri-"ffR.r l5) ~ f.i·~--r.r;::il zi~ 2.,~~~ u'rin, 
CJ] f.'r/pF[ sRl W<f.il f«~'li~tlffi'-1 <\i 

,1uir~w / f.'!1rii'i ri wnf<lt;: f<R "1R fJ I ~cn 
1rq;1, \'f;'f nli, l\'rl'i <ITT 1J'o'1 mf'r w1 ,1 111,m w;rr 
cflfus! "1"ffl r<li rl ~'frltITT!<l ~l 311'11'! l:HT 
,.'l f;r,i11ii 11 f:1ulfu1 \11,m 1T'1T ·t I 

~ "fl TJft°n 'Lf?-11 -nfrrm ~RT ~ l'J ~ cf'--f-=\ q ~ 
frrh WTI-~1fl?..f l1 n frr:11Ffi q\ 01tf'l-;nQ.1 8111. 
u/r f.1'1'1H B"-fl 11'% !\1"'1Rn:rr,'f'l ;r, 
31ut,~W / ITT'1T ii ,Pll~ f'r;'! ;:;WJ i; I ,;;\1 
TI~ ~ x:rfrlffi11T 'ifil T[G-q \Jx-1:\ ~71 i':f n'\lCTI \JJB1 

'i:flffi'l ;;im !\1, limi!\1c'ITT'f'! aq,T'l 3Wll'T GRT 
S'1 fp11rn 1\ f.'lq\Rc1 F,t,:n '1'41 G I 

;pi w'i\ <rs'i i, li'Jll ~ :in,~nl ,tfl rrri'r 3.2.0 
011,:/1\'r fw? ~,.,, Fl'11Tc1'f ,/; 31Wlc ~Rm= 
:lfT1Fl 3TI'l:ll'l &1'1 f.1q\ft-ct fit'lT 'T'l1 1;-,,-'T tJc;i 
'l>1 i'\F1 U- Tli,T'1,r, l/Jtl;m, {[e l/Jtl;m 'f<i 
~·1qrn,, n1RN<'l, mftm ~Tarr ~ ~ ,/; 
'fl;,W$ f'i-~•J<F, ~ITT)fu; fu1ITT \f<i ~ <li 
B1<-f.'1,'\i1q;, \'l1~m, lmn '0i ~ ,/; ~,r.r;, 
,rc1"'1> mtl<)ftrr-1'f, 'il'!-oli~ftrr-i'i. ~WR'f ,, 

;;"I '(11~ qzj <Ii fu1/ ''[eJ,rq arr,'<ii(/ '1t\ ljf'll 
~\'r fuRl' ;,., ~'t ,il ,iwfc f<'ri1lfi'lDToTll 
'f'I'IT'l ,1mrrr ;;,.n f.'rc1iftc "1Rn 'T'll %-,,-'T crd 
'l>1 'W[ 1;-= ,r~. 'flli ,r/Ti,m Q-J 
li'ri,m, fil'fu<rn, '<TR\fur; fl!mr ~ ~ ;r, = f.rheti, ~ fl!1rn o/i ~ <1i 
;,tt-f.'1<)'1]q,, mmms furn ~ ~~ ,/; f.'Rm,, 
tfITTW> o\~~. '3'<1-~../t. crrn)rnr-r't ;r, 
f('.rq f&l;! 

~ '*°1 "1'lils\il,i; fff>r{ 65 ~fumt 3/;f; (a1"8[ 3.3.o 
wiiliel 1!<l R;rn-,1,1 31~, l1lnfT i1'r ~ ~,tr,'\ 
qfi ~"T@T ,/; f('.rq Bl <Si 'ITT) z.11~ 'ffi, 11<' 

'('11 31'i1J'T 3l<liT'[f,tcr, ftlml. 55 ,rfcR@ 3f<'n (3l'1"ll 
Wfili\!1 1l" I~ 3Jj¢fl<"l, ~'i\ ,f'r ~ ~,tr,'\ 
ih"r 11um:f\ <5 fi:11( th m rn) Bffl'ISTrn< "" cR 
air< ,~<t ,ir,mr t:R\&n (.'re:) 3!'1"l! fiITT'i\ '('11 
11R@! tnsl tr1'ill!T lf 'l:lln:Jc\T (<liRl ~ = 
cr~krr /w Qi\en) ,m1"1'1' ,rl'l1mT <lll f.1 gfcfu ,n 
;:/'; ~11< %"11 

3~1 ~-1 'l:IJTmlT truart ("Jc) 3!"1<11 mfr '<'ff 

'lRRJT 'TI"'! tR\!ITT ij '1111@1 ('1v'l ~<! '1P.tnt 
q'0m ;w qi\en) ~ q'rc/,mi qfi f.:8Riwl'f 
'11 f('.rq ,i,,'t I 
""'1~\ / 'lt.'11i1cnof'1l /xn:<'1T'l1 lj lIT,1'1<!i' 3.3.1 

\jpr,m'f ih"r ,,ct\ 1/<l f.'rgfmI!'f q; f('.rq' 

.'re/@ I x1c 1l\ ti1sm1 ;r, !1:111 '"fl<P1 anlcrn! 

l'itt<itliureP.1'i /111Tifil='t /m,:rrn il = 
rntt>Zlx'f <!>"r ,t(fi zq f.'lgf«lq'j ,/; ft,rq, 

.'rc:/<efc ;,k ;j'i t\T'f'ctT 'qi f<T,\' ~ ~ 
m "11\hft I 'lFl'r "1TiM\ I 

,m<i lln, ~ s1>I1,t\ RiRl' m ,1) ~o:;!\o ft,,J\ 
\f'ilR cf,\ "11 -pill 1; (fi1Nfil'1ld4 3\:]GR 31T'IT'l 
q) 3tpm u/r 111 '1T'1'ITT 'lit <Rf'1T 11m ·~ = 
~o:;!\o fs.fl lfsR ~ ;r, f('.rq 1\) u/r f<1' 2009 
,/; ~ ,/; ~ t i.M'ITT .'re:/~ ;w cf,\ 
o'l tlE!m ,mrr 'fl '{.c i;rfi u/r mt 
fitl q fil QI o\ ll'i / '161 fi1 <I I <'I'll/~ ij 'ffl;1'1'lS 

~ 3l>1c\1 ;p,;r, Sfl'ls>\!1 tjzj tR 

f.1 gfc@,:/f / "lcfr ,/; f('.rq f.'f,.i\fui 'ls\ ~ i) I 

s'ITJ ~ a1"'1<11 M m cir ~o:;!\o f.!rm = 
<lfi "11 ",Zf>l 1; (Fil 'i\ fi1 <ii ol 4 31:JGR :m<wl qi 
3f'.lx\R uil ,fl '1T'l'ITT 'lST <AT1!f 1T'l1 i; i'l'll 
~o:;!\o ftp.fl lm'f m ,/; ~ 1;) u/r fln 2009 
a1= <11s ,/; filf.'r,rci M '4fe: ~ sru 
3~ flnm 1T'l1 1; ,/; ~ ,/; 3fjm;( t 
wl'ITT ~/'file ;w 'll\ <R 'lffilT m 'fl tR 
ITT'iT u/r mt fil,sfi1<11t'\41/'l6Jfil<11en11/ 

0 

~ ij = ~ 3!'1"l! ~ Sfl'ls>e'f qs'i . 
'R f.1 gi«J ll'i / ~ ,/; ~ ffiffu! 'ls\ ~ 1; I ! 

i'l'llfil. R'lTi!S 11 ~. 2009 il 'J.& 1f'!.%cf./~ocg\o 
tq q1q1rnse1 ,/; ~ ~ ~ 'lS'r ~ = 
fctm i:ilRT ~ !RR ffl· mil <W'..\F! ,/;' dii'/SJM0H 
3!EZJT~'l!/~ /fil'wrli 'Ii' ~'fi eRf mIBo 'ITT'TT 
3l\x ~o:;!\o ~ = ,~ ,in f.'rc,cm m cR = ;mn ,/; =m fi\,1Jfi1<11o111/'l61filwe<11/ 
~ ii = ~ 3l>T41 iR"fq,\!1 q<'/r 'R ~ ~ 
~ t<.J ~ "rc'./'#ic/<1e ,m ~=,nm r 
<lll 31 f.'I i\ I 4 a I il J:!..c lrl'i! ,;r,fr: 

3fR1s,\f 'l'T ~ f.'ri:lr'm (Reg u l ar) y;,;fu 
fr ~.cg\. ~ WWf qfi ~ 'ITT: 
il>'l 'fl il>'l s'r oflQ'l w®if sru ,mu wiEI 
'1i'l~Wll'l<ll'ITT; 
3fRjs,\f "1' 3l'R ~ocg\o mu q;JII ii fr ii 
mu CR =fmT fil"1 i;'i ~ ,'\ 'lS'l "1 
il>'l i;q; CR ~(Refereed) ~ i'i 
~ _3!1 'ITT: 

~~~~~~~~~~~~~~~~ ~~~~~~~ ~~~~  -·-~~ 
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3.3.2 

3.4.0 

3.4.1 

3.5.0 

3.6.0 

3.7.0 

3.8.0 

3.9.D 

t,/r Ald<h'1ct1, ~ 7/; ~ i3"! Wffil ~ 3.3.2 
ii .'re I~ I "ffc 'R\arr-3!ffcll<l 'lift iM\-M'! 
fcl'f'ii i\ .'re / ~ / "f!c cli'r lff1lW@ <marr 
~ 'ft! cli'r vlTITT % I 
t,/r 3!R!'1t vff f<l; ful;fi/i 7/; 1ii'l i\ F11ai!,'1ct1, Cfm 3.4.0 
'R f.'l'!'m % 3ITT ;,/r fil1i'Fl i3E!l'lT 3l"f'!T ffl 
~ x'r i ~ fum 7/i m ~ 7/i wrn 
ffi< 'R = lirt-ITT't, = cl I$ ii R"~'\, = ~ vff WI mffi<!; fuarr '[</ ~ 
e'R 1'f %-~ 81( ~ 55 lffi'mc (3!"f'IT ~ 
"' Bl 1lflM ;;rrrJJof) "" 3fjffiUT W'lT · "IT m e't, 
sit 'R· l;</> <'f'i<he'f 'lR; ;,/r fi), f<lRcj) ~ ~ 
ij if-sru-1!) d<l> 3lf.'r'!T,l N'T I 
~ u!W!/~ ~/fil1i'Fl 3.4.1 
mnm; Rl<hc1i,,a,m qJill (mffis; <f<i "IT"ff rm 
R ';!"W 1ii'! "fl ~) mun:lf 7/; TIW@11T '<h'r 
~ ~ 'CR 02-TT Flfcicb'icti'< ~ ~ 5 ~ 
'ITT w ~ ~ uTI WITTfr % fulffUT mc1T 
,"lRf / Tfs'f "' 'fa\ cli'r ~ i\ = <f<i .,),er 
3l<h1sfil<h RW <fi'r ~ ffl 7/i ~ ,'\ 
c'rfi I -crRffi 7/; foil( = 55 lr1w@ d<l> 
(3!"f'IT ~ ~ ft,,Tfcr ~ 'JITT ;;rrrJJof) '<hT 
3fj'ffi'UT f<l;,:rr v!T ,ITT t qi,T 'R f<Rfr Bl -~ 
~" '1l\ <'f'i<he'f w1) i\) cl"IT 5 efc'rml qi'[ W 
m ~ mun:1t 7/i m = cli'r '1,/ t-~ 
3lJ'lcl iMt-viJ f<l; ~ 3T<hT 'R 3lltllffif 
~-,ih Rini\ 3l'f%f<h 7/i tJPil"1a ffl cli'r 
f'l1i;'r cWl 'ft! TI-fr I 

t,/r ~otio cm ~ 3lcRt F11a<h'1ct1, f.sm 3.5.o 
19 ~. 1991 "fl l'l s\ = '"" m t. ~ 
3icITT i'j 5 lrfwm qi'[ W = ~ "TT</-55 
irf/l= "fl 50 IDm'@ I 
~ *ml ~ 'R ~ B\ '1R@T ,;[[C{l 3.6.0 
RI , " RI w e1 " m ,)ft.r ;;rrrJJof) '<hT 3f'!ffi'Uf W'lT 
"IT m t q;,'f tR viJ '1fCle'f ~ = "IT m 
eT-'fl' Wffil ~ "lT5lffi "fl ':J'lcl '!RI urnM\ I 
m-ffiT qi'[ f.'rgft@ '[</ ,pl TfsT 'R ~ 7/; 81( 3.7.0 
'li'0'!0tio f.sm '1T"lIB 3m'l~,llf'i<h TI-fr I 

~ wm, ='11. 1t11 '1'1cr rm "fl m ~ 7/i 3.s.o 
'fG 'R f.'l'!'m f<l;,:rr u!Rl %. ~ foil( ~otio 
fs,jt '1T"lIB ~ TI-fr I 
~ 1;'!.f<ls-ci 3l"f'IT/~otio f.sm = ffl 3.9.o 
7/i m viJ ~ ='11 = wnm 'l'1l t. "" 
wm, wrm tr1e'r<h Tfs'f 'R ~ AgRa~1· 7/i m 3lU!J1A ; ,,1,, "'J'fiT 7/; '""I ii ~ m * 

(c!) 

(s) 

=<>11 Of 3fCR ifrc.r.'i ti ', 
i'i'R' ti',', fbi'i /~ i\ lffi')'. 
=<>11 '<hT ~ "ITT~ 1i"IT1,h. 
'f'lT 1/r I 

"ff'' 

~ (s;) x'r ts) <fi'r 
~/W!-~/'fi<hw 3lSZie! 
(tfe!fulq; ffi)/~ 3!SZll;'f (Rl,qflla,c1" 
fulffUT) 5RT wnfilm W'lT u!Rl ~ I 

f!R Fild<hlrn< ~ 7/i fc;rc: "" = ~ 
i\ .'rc/~/"f!c 'R'rarr'-3lf.',-qpl 'ft! ITT'fr-m 
~ ij .'re/~ /"f!c '1l\ =m lffiffi 
~ 'ft! qi'[ uJRfr % I 
~ 3!R!'1t viJ f<l; fue!<li 7/; w:r i\ A1a0'1ct1, 'fm 
tR f.'l'!'m t 3ITT viJ fil1i'Fl i3E!l'lT 3l'l'll m 
~ "i\ % ~ ful!f<hT 7/i foil( f.'rgft@ 7/i wrn 
'fm 'R 'ffi,J<f<h ~- 'ffi,J<f<h cil$ilR1H\ = ~ vff WI mffis; fulll! '[</ ~ 
ah, 1'r %-~ foil( ~ 55 efc'rml (3!= ~ 
"' Bl 1lflM >!"lleir c&r ~ f<l;,:rr uT1 m ir, 
si\ 'R l;</> <'f'i<he'f ,'t-;s. ;,/r f<l; ~ ~ ~ 
i\ iir-sru-1!) d<l> 3lRiW1 m I 
~ ufTf/r /~ ~/fil1i'Fl 
'ITRlm, R10o1i,,aim sTm c~ <f<i "ITl!f'I rm 
x'r ';!'-l'f[ w'l ,'\ ~) mun:/f 7/; ~ '<hT 
BTf!q} ~ tR TI:m frllci'PlCTl'< ~ ~ rs ~ 
'1ll w ~ ~ uT1 WITTfr t fulffUT msfr 
~ /'Rf tR 'fell 'ITT ~ i\ '!RID 'Z'i .,),er 
3l <h I<; fil iJi ITTStt '<hT ~ ffl 7/; ~ "fl 
5T'l\ I '!RID 7/; foil( = 55 IDm'@ :ijq, 
(3l~1'!T ~ ,r,'r,/ R"Tfcr ~ 'JITT ];fUJR,lj '<hT 
3f'!ffi'Uf f<l;,:rr vlT m t q;,'f "' ~ ,fr -~ 
~" qi1 <'f'i<he! ~ i\) (!"ff 5 IDm'@ '1l\ W 
m ~ ~ 7/i m = sft '1,/ t-~ 
3ly[cl 1Wfi-;,/r f<l; ~ 3T<hT 'R 3!1'-Tiffil 
~-3in mil ~ 7/; <ifiolfcla m elT 
f'l1i;'r ill'1 'ft! TI-fr I 

~ ~otio = ~ 3!'lcfr Fi @ts', rn, f.sm 
19 ~. 1991 R 'i'1 ST ,;[[C{l '<hx ill %_ ~ 
3T<hT i'i 5 mwra elT w = ~ ~-55 
IDm'@ R SD IDm'@ I 
~ *ml ~ 'R ~ ,fr "fR@T = 
RI ,e RI '-11 e1" m ,',wi ];fUJR,lj '<hT 3fjffiUT W'lT 
u!T m % q;,'f "' vi\ '1fCle1 ~ = vlT m · 
ITT-'fi, Wffil ~ '!RID "fl ':l'lcl '!RI urnM\ I 
~ elT ~ <;</ ,pl qzj tR ~ 7/; foil( 
ifrc;,Jotio f.sm -iirrimT ~ l?rfr I 
~ wm, 3!R!'11, ~ 'flit! rm "fl m ~ 7/; 
'fG 'R f.'l'!'m f<l;,:rr "IRf %. ~ foil( ifrc;,Jotio 
f.sm '11"'RlT ~ l?rfr I 

'w1 i\ im 'ft! cli'r uTI 'fl'liifr I 

3fcAl 1;'!.fitcr. 3!~1'fT ;ifrc;,Jotio f.sm = ffl 
7/i foil( vi\ ~ ='11 m = 'f'lT % , '1e' 
wm1 wrm frfer<h 'ls'i "' ~ r:i gF¥1 a, 7/i 
/tr:; O!U!JTR /W"s 3lTl"I 7/; M ~ Of<j<i sl'f c/i 
w'! ij im 'fsl qi'[ v!T ~ I --'-----
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"A .o m"llfif> q\'<>m 4 .4 .o mm, ,lrq,'tlx 
4 .4. 1 <"f>"11"i'/. ,wif/1-;f,r, fi1sYR, wniiT f.'\w'l. ,nfilT"'l, 4 .4 1 

f!ran, >rrm/, fllli'r, 'BFflft""lil <;'i vR-Tii"ITT 
~. 'ITTf~•llT. i'lsrR, ,1'llvl fc\srR, 'llfill"'l, 
furn, ,wni!. l'llt!, 'l',<1,r~m <ri ,;icr-11"ITT 

(i) 

(ii) 

(iii) 

i<ITTl1 ,j'\ ~ f'I ~"I iln.11om ITFT q[;;,nfu1 M er, (i) 
Jf,Jf{N t~153 3Fllli.!ff-rcr; ftfJft-furrfll ~i-;nri1 ss 
~m 3ftl> CT (-:ifG

1f tR •fl 1}~ siurrcfr rr,1 

2,r:fl;,ru1 ~ 'lllm zi:;r 1:.:\-~~ l;!-m 4\·~i:: 
~~ * 3ffp hT ~ fl Ti~ "lJ.-;g r.l') '3"11 ft 

~'ix-~ 1'i) ~r.it ftr.r<rRlznr:m GHT 1:ifs!1~ ~q ,r; 
31:PlR 1;~1-0 JT<firctfi1·<r R•11t.J-funvl ~~Tl ss 
~1ntTITT Jf<li tl (urul ~R 1i'f 1J"fu.1 ~~ <hl 
3fyRUT fcFi:n "Gffill XT;T 1,.:~-t'IGJT-flX Qcfi q~ 
~ ,/; aitPi<I ""' '1'<\Ji"f ,l,; cl) ull F<l, 

"f-'-rrtFh"lwx ·nrx .:rx 1:~T-1%---{lt 11'1 1-n«fl-z:i 
fci1-!'Qffr~fff,m z) \91ll1n f.ltp:( ?'~ 1x1"Cn tfr-31qcn 

f<l;,1'r ,'if ~fll11"1,1 f.'rhfi fi1~<1RRmru ·,I\ = ~ 
"fl'lc_fc,71 mfr Gl I 

~mx T-('R tR. m-~}Rif ·1-\T ,-nz-cfn::! 
rf<4Ware!Tl ii mlia, filcf11' i'i \11'('! 1,l-3l"l'fl 
1'h,TT ,fr 1Rmfi'm fil~TT l'I~ ii ITT'<! 'l'rs! 
Wf\J<"'I M l?r I 

'il'lxl<Kl ,m<1n11 sh 'fl ,r,-;, ITT .t, ,1~. (ii) 
,11<1\,t,i'i crm ,1~ '!Relf tR'lan ("re) i:ill f<ls 
fi1«1fi1S'.ITC'llf alj"G"R aw/rT am ~ <"f>°l ;;ml\ 
E-3l•rm n'r.'Tf!.3JEi.3ITT. l[Rl-31"-l'll 1i" q\-~ = F<li7! ,p\' <ru~TUT ~ 'le vl'r.n\. em =f1li1 

~ arr:w,11 '1ff 'f'T sR i'f'l sa 3lflrfltlln. 
3Nf¢rr l,Rl ~ 'fffiIT <Rla'll ("1c) iSll fil, 
l'IV"c!~ 3[j'GR 3WIT'T l,Rl zr,:nft@ <ITT u!ffi'r 
1;-3T>l'll m.t:;TI.3ffi;.3TR. i,RT--3l•l'I! ],f! ,/; Wl¥'1 = F<li7! '1<1' cru~TUT flr-i 'l vl'r.m = ~ 
~ TJ11T t vTffi f<l; '@c / i\c 3lTfs I rli'11 Tf-'TI t "fflI f'1i "Rlc /ire ,rrn; I 

'3'Rl<li1 '1Rf 4.4.1 'lfr ;:itl'1R[ (i) lfi/ (ii) '1" 31i"Pi"fl 
ail ,fr = ~ TJ<lT & -1,f! ~ ~ ,fr, 
~ 3]"'!,\\ fuA'ls'\ f'1; 'le ;:;f\.'1\. ~-2009 'IS 
,~ qJlf'loi'ro M lfGR \;{ t (c1f@'l 'Wrili 
tri finer ail f'1i ffiOCs"rO l!GR ffi 'Ti ITT1s 
(<)-<:n 3j1~ "tji1 ~ /'fiClc /ilc <ITT trnrcfl 
vrm ,1;i ,~ ;1r IT<'. li'J"cl u!T17'fr-\!<fr vr1r ;:,f\ 
1'1i ~Tcf'1T l;il' TffiThlmcl'.:/i •1 ·,'f,;f'!'f; 

\lN>i'nT 3T'lq[ ~ W!¥'l ft"-lfu 'IToi\ <"f>°l ,Ti\\ 
<ri n~ .t, ft\'< ~lzi! ,r,r -.r{ il 1 

(iii) ~ QRT 4.4.1 <i?r ;:itl'1P[ (i) <['i (ii),/; 3WIB 
iSll ,fr = ~ 'l'l1 t-:,f! ~ <!fifC¥ ,fr, <;fl 
3fl<io.\i ~ f'1i 'l;:;f\_'1)_ f'rcrFr-2009 '1" 3Jy'>'l 
qJlf'IOi'!O ~fr lfGR \;{ /; 3l"l'(f 'lls i'i <[fl 
fl!f.'lwif ];RT ~ lffs ~ 31:["GR 3lT<lT'T 
"1 3T~i! f;.1,<IT ·,; I (c1f@'l lWfi!i <ri fcrtii1 "11 
f'1i '1!1['1oi'ro lfGR ~ ,/; for-.:! %)-<[fl 3l~ 
'1ff ~/"'R/ilc "'~ '1!".1<!1 mil s?r ,~ ii 
I!,c fi'ro\ u!T\nfl-i:ill f'l ,q f'1 tl I c•di <['i 1JslfilUJWij 
J'i Th,ll:lqi ~'ri'cfm 3To.rm ~ ,PT([c"l fRifc'r 'ffiil 
<ITT ~ \;'i f.'l<jf<iwn ,/; ITT1s f.'lq\fu, <ITT ~ l; I 

cmftl, fs.lii!i 11 "[c'IT{, 2009 <l ~ 1f'].1il>c!. / ~ 
~ 4lq>H1>'1t' "if; R1'( ~ 3~ <ITT i'J1lTISr lfGR 
w,rr u!f'lT ~ = ~ crn_;t fflA ,/; cti'lil<1'l'1 
~ ~ ~ ,/; ~ irRT mfui! s'rn 
3i\x 1fl1f'!oi'ro '3'll1sr = ~ '1ff f.'l9'l"cl mil 'R 
<!RT ~ qi" ~ 

f<l,'lf'1'11cl'</%1f'1WC1'1/~ 1f m<!i 3ITi'fT1! 
3l"lqf "Wf<lia'I ~ 'R ,mt If'! ~ ~ ~ 
~ I Be /iic ,r,r ""[:TIP! 'fffiIT mil ,r,r 3l Pl 'I 14ct 1 ;Ir 
~ = 15l7fr: 

(en) 3fR!>1T <ITT <i\cR f.'r!fi'm(Regular) ~ 

(<s) 

("Ef) 

;Ir 1fl1f'!.i'r. '3'lm = <ITT ~ sT; 
'Jill ;Ir. "'I>'[ sT 'fTq'I ~ ];RT -mer ~ 
qSj ~ w,rr 'l'l1 ,it; 
3fR!>1T -it 3llf-i\ 1fl1f'!o'§to m '!iflf i'i ;Ir sT 
m 1:R ll'ISTftrn fi\il/ m furni'i ;Ir 'Jill ;Ir 
'Jill ~ 1:R "RGfim (Refereed) ~ i'i 
l!'lmm"f s,'ll ,it; 
3fR!>ff -it 3!'1-i\' 1fl1f'!o-.& m '!iflf .'/ ;Ir s1 
Cf'lx fi,flR,i:/i/~ -i\ ~ ~ N; 
3fR!>1T qSj ~ ~ ~ ~ 
TJ11T sT I 
~ (si) ;Ir («) qff ~ / 

m-~ /fflTll =a, (~ 
"tjijlj) /fflTl! 31U!a'I (fil,qfilWcl'l m!W'i) 
&RT lr'fffe@ w,rr u!f'lT ~ I 

~ (s,) ;Ir M si"r ~ ;m-
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(i V) t;f[ filir,J, fuFlti ,;<fr lfil>R ,/; A Id i!i'I rr1 < 'fil1lwl 
ta: /'Re/ w ,/; fc;r:: ~ "flfi f<lsl; om'r 
?-~ fc;r:( tc /'Re/ w qi) 3lf'rcrrtrn-"flfi 
ir1t I 

3S 

(iv) 

5 

~ ~ "TUI'" (mm 'li1<l);~ 
31Ulll! (Fil <s Fil '-11 cl ll ftraroJ) i,RT wrr1i'rfr fin,n-
i:i!PiT ~ I 

tfff fit"'1, fuFr'i :,<fr m * Al a iJi', rr1, ~ 
tc I 'Ac I w * ferc: ~ "lti f<lsl; om'r 
1"-"'1'1i fc;r:/ .'re / «'le / 'fie 'liT 31 A s 14 a , "fti 
ir1t I 

4.4.2 wim, ~-~. '[Z'l ~-1<'i qixuiRi!i 4.4.2 

'fffifrll '!i<'IT = ~ ~ 3llK I wl'rcr, 3Tfi'R,J ~. v<l ~ i:;<i 41<><1RiJi 
'fffifrll 'ITT1T = ~ ~ 3llK I 

4.4.2.1 WITT[ 1<'i Y'! f<mr 4.4.2.1 WITT[ 1;'i ',f/1 f;mr 

(i) 

(ii) 

1. =~ 2. =~ 
Wo 31 i!i Is ri i!i ~ ~ "'f[cf'[ 55 lITITTTI'f (i) 
WP .i?i (>JfITT tR ,1J 11m lfUTR'1t 'ITT 3lJffiUT fin,n-= '@ 1?r 'fi?i -~ ~ * 3TIPTcl 1;i!i 
~ ,'g TI 1) ~ Aldi!ilrrl< 'RR 'liT ~ 
'RR <R-~ m '11'!!:l fit'1'l ii l?r-31'1'!1 fiITTfr 
>Tl 'fffifrll / 1'<Km Fil'" Fil t1 Joi ll "fl 1;i!i ~ 
~ill 

'1'o 31iJilsl'ls, ~-fcRr'i ~ 55 irfcrmr 
WP s'i (>JfITT tR '1i 1)ftM 1CfUTIB\ 'ITT 3l:!ffi'Uf fin,n-= xi;] 1?r 'fi?i ~ ~ ,/; 3TIPT(I 1;i!i 
~ 1h; 1?r I) ~ Aid iJilrrl< «R <tr ~ 
'RR 'R-~ ffl <lT'Jll! fcl1fl! ii TI-3JCjqf fiITTfr 
,f\ 'fffifrll /~ fil ,s fil '-11 cl ll "fl 1«!i ~ 
~ ]S\J 

B'RT'@ 3ffiffi3!T 'i!iT 'i"T 'i!ix ~ ,/; ~. (ii) 
~ .'j 'l,vlJ."<fr, 1fr1;<l3lls3TR. &RT~ 

~ 3ffiffi3!T 'ITT '"PT _'i!ix ~ * ~. 
~ "'r 11vll'11'., '11.'Tf!.3lls3!R. m ~ 

"11 U1 I <Y-11 d 131T c/; fc;r:/ ~ 1lf'5!d1 'R),m 3lT'WT 
&RT ~/=@rn ,;<fr qi) ~ 'R),m 
1;-~ Wli oi ci 1 'l,4i!i tJIB 'i!ix iwrr s'f I an 
3l'f"R 44.2.1 ,/; 3icpm fir'>if;:,a ic!'l-crmi'/ (i) 
1<'i (ii) * ~ '1i, t;ff 3Me\T ~ ljffi 
tl\10fo:,fto t 31qcrr ~ tl\10foctro = <tr "T,; t 
TI>TI "IT ~ 11ovllo1fro ~. 2009 (tl\10fo:,fto 
~ * ~ '1T'fiji 'l<i fcliq) * ~ t t;ff 
31~ cJiT .'re /'Re/ 'fie <tr 'iN! ~ 1lf'5!d1 
Will sfr 3lf'rcrrtrn- "fl ~ ir1t--cn 'ffi1' 
fil,sfilt11cl11'i/Y61filt11o1a'i i:;<i ~ITT'! ii = 
~ 3jqqj ~ ~ qs'f tR 'left 'l<i 
~ ,/; fc;r:/ f.'l,:nfuj rt 1; I 

"11 121 IM !di.if ,/; @i:; ~ 1lf'5!d1 Gtf,m 3lT1WT 
lrRT ~ /W'lTf1r'ci :,<fr <tr ~ 'Rlell 
1;-'iN!cJiT fi q, cl a i 'l,4iJi "lTff 'i!ix fw:lT 1ST I ""1 
~ 4.4.2.1 c/; ~ ~ '3cf-'lR!i! (i) 
'l<i (i j) ,/; ~ >fr, t;ff 3Me\T -~ ljffi 
tl\10fo:,fto t 3l•T'IT furc,; tl\10foctro w:T'l <tr "T,; % 
TI'll -ir imtllT 11ovllo'1'\o ~. 2009 (tl\10fo:,fto 
ftm\ * "'f[cf'[ '1T'fiji 1;'i Fcif?r) ,/; ~ t t;ff 
~ 'i!iT .'re ;w ;w sfr "". ~ = 
.,-,.cl <tr 3!R<IT4m "fl ~ M-'CilT 'ffi1' 
fil,sfi1t11o111'i/'1Glfil'-l1o111'i 1;'i ~ ii ~ 
~ 3jqqj ~ ~ 'Js1 'R 'le\ '(<i 
f.'nrf'sna'\ ,/; ft.Tl; f.'!q\fur rt 1; I 
~. ITTis, 11 ~. 2ooe '"fl 'l'! 1<'!.Jil;c;J. / 
tl\10fomo tg 41"(llili'1'i c/; ft.Tl; ~ ~ cJiT 
~ = fi1,m 'Ci!AT ~ lrsT'l ffl 'i'/TB ~ * 
dfif>l<.'11'1 ~ ~ ~ c/; ~ &RT 
mffic! oPTT 3ITT tl\10fo'1fro ~ '1T<"P ~ cJiT 
~ Will 'R <'RT BcITT ,/; 3TU!m 
fi1 , s fil '-11 cl ll / '161 fil '-11 cl ll / mAT 'If 'ffi,Tllqi 3fTi'lTl1 
3jqq'j Wl"Pll! qs'f 'R ~ 1;'i f.'rgflRr tg ~ 
*"' /~ /'flc <tr ~ 'W@j Will <!ft 3!R<IT4m '"fl 
~=M= 
('li) ~ 'li'r *'ror f.'ri:rfi'm(Regul ar) 'R,f/1 

'"fl tl\10f.ctr. i3<lli?! llsR sfr "T,; 1ST; 
("1) 'l>'l '"fl 'l>'l <i'r <ffi'i'! ~ am ffl m 

qST ~ ~ 7f'lT 1ST; 
(Tf) ~ .'i m ~octro ffl <!ST'! i\ "fl zj 
ffl 'R WITTfu'd ~ 'i,T F;rnij '"fl qi"{ '"fl 
'l>'l 1fi!i 'R ~ (Refereed) ~ i\ 
=ftrcl '§311 ii; 

('ET) ~ .'i 3\Cf'\ tl\10foctro ffl <!ST'! i\ "fl s'r 
~ fi,,',fe'd11'i/~ 'If ~ f<lsl; l'i; 
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(iii) 

(i) 

(•1) 

("fl) 

4.4.2 .. 2 

1. 

(i) 

(ii) 

THE GAZETTE 01~· JNDIA: 1::XTRAORD!NAl<Y [PART !I! -Si.:C. ,I] 

~ fil"lll R;r-i,'i 'le;~/ ;ire <ITT ~w "61 
fci;llf vffi\f j;-\f'I J'l1lm <r, ~ f'11cii!,]CTi< 'RR 
,/; <fifl.Tm'!l 'lfr ,if.'rin<lm 'le/ Be/*'=: <i "61 

(iii) 

;,pfl I (i) 
:?.TQ.:fcff 

1«!i =FN> '[ti =~1fuil, =flre; ~ 31'1"i 
~ fil'fll 'f i3~ '<,,<\ 1'r imwft<i <'ii< 'l< 
"'l!<RTfferF '3'10if"'l 'lfr %-afl, R,rn,J; i;RI felnn (31) 
'fl!! l?r-
BW\ Wiml I IITTT!iml '!R"'!R<P '.\""1'1T c1; ftT"'l 
s'; z.i'i <i a1ur-n felnn 1,'r-c1,n oitRT ~ fel~ (s) 
'!fr "' '"-"Tf ffl <ITT W'J;'I ',IR t : 
,;y0t-,; a!f<nW!1u\\ <ITT ,rr, ~ «itr:r '1\c\T<l>R ("fl) 
l,T, UOIT 
B'W1 2,Jtl"i filfucc fil'l<l s\- 'TR if ffifif,q; = <1 
cllf@ll ffl '!fr ~ f,T U"1l i3'f! fil<l<i Ti 
~f.'uq; 'llf! <ITT 3l"'ll'R 'RftR 'll•<Vl am """' 
<ITT ~\q ,rn 'ITT I 
'Tic'l> ~ fels,m',I 4.4.2 .. 2 

=i/rq,m 1. 

~ 3~ ~-- 'ff q,l'f FITTfqi' 'RR 'R (i) 
55 ~ 3f'l> 1i\ ('fR.Tf \;<!i ~ ~ 'f;-u!l,T 
'R <ITT,t i'tITT \[tr[@\ <ITT ~ felnn i:ifRll CC@ 

i,\ ,;wi tr 1«!i ~ ,r:s 1) o"1! Ha<ii',rn, «R 
i3'f! -wllff fil'l<l 'f filmt ,1\ 'lffifr,j / ~ 
fel,i1Rl<11,1'1 'ff ~ ft;m I 

;JTlW<'f :mfyrrd( '!fr 1fct ffl ,/; ~. (ii) 
:;i~ sRT ~ = 'lfrlffl tJIB 'lfr 'l,f 61, 
fem tmlffl <ITT 'l"1l.'11.. 'l!\.'[<l.:,m.31R. = 
~ felnn = t = 'l'C\'r.m am =ftro 
'ff'IR xox '!fr '!fr,m <ITT -~ felnn 7!m 'ITT I frn 
,fl, i:'1'r '1"'!"11 i:i[f fflo:tlo = % 3l"f'IT ~ 
ffiO:gJO fi1ol Ttf 1;, i:iIT mi),,n" ')_O'C\'rom R'l'R. 
2009 c!i 3lJ'1R 1;...:.(ffloiro fs,f\ <ITT J:fi':T'l ffl * ~ ~ JJR'i1> ·01 ~) -q =,jt ""' 
:;j Pi q 11.lct I ' 1'\ l!:c' cl, ·11rt M-i:i/r 3l Pi tj 14 a, 
frP.!r/f?i'il!MlJ\/ l--J5Jf4£.JJMlh°/~ °9 ~ 
~ 3l"f'IT ~ '1'fq,OT ~ 'lTcl1 '1ft '1'11 
'[ti f.'l'jfilnq'i * ~ '"lc/«'ic/'flc '1ft qfr,m 'f I 
srcmu\ 51 'Ci\A 1'r ~ '1ft "1\ I 

I 

(esc) 3M'1T <ht ~ ~ <lcffffio fir,r/1 
'fl!! ,?r I 

~ (<Ii) 'ff (,r) <ITT ~ / 
'!R-'Wf'lfi'T ;m>fll 310m (:1\miilrii, 
'ITT'1) /,N>l'l oJ"'llff (f<IB!fcrrner'I rl!eM) 
;w 11~11"@ f<'hc1r \3llcfl illflw I 

i1'!7f!i'1 (<Ii) ,1 (:o) qi] <IJd'lfir /'W'f-
'!v'{-qfil /xN>P:l 31U1e1 (,!re,[iliq; <ITT,\) /'<'i<ITT<J 
aJU1e1 (fil~,qfiltneFI fl1el"l) eRI ll'!IJil@ felnn 
\3llcfl "11ft<!I 
~ f~-q-q ft,.f"i 'le/ 1"1e / <1c <ITT ,f'rrfua C1'6i 
felnn ;:;nm t-Bc fcler:rr ,i, ~ Fl~ «'Ix 
,i, mlliTIT '!fr ~ '"le/ «'le/ nc <i '1tf 
tii•ft I 

31"fi'f! 

<;ii, 'IH"1Wli \ni v:ffirrlWlqi 'l<cllfil'( GJRR ~ 
,l"f<[ f;i-q-q 'f ~ ""1 '1 \R~ 'ffix 'R 
"'114'llfi'TT> =,f"'l 'Ii\ e)....;ift, R;mc/, sRT ft-rrr 
,rn tr-
iJfr~ x]~iml / ~f<rl~c1 ~ ~ t fu"'l 
'JS i!ii'l 'l 31C!fl:R f<l;-qj l,T-U"T! 3ltRl i<l'f'! f<tffi 
qfr V.m:;i:li <ITT~ qiT ~ mR t : 
~Fl/ Jlf<ITT'.!,cJlUlT 'fiT '11; i3ul 'RR1<1 '1iillil>R 
l,T, c!IQT 
~ ,m fll~ fll'l<l ,1, 'TR ii ~ = '1 
"'-!T&ll "",'I ;t,\ rr'rnml 1,'r w.:rr ;:m fil'l<l il 
~Ti'tr<r, ~,1 ,r,r Jl"'ll'R ~ '!IDTT! am ffl 
<ITT q,i\q sTR rn I 

'Tic'l> m\fr ~ 

=~ 
W0 Wffi'flr<li fuml-si<1 'ii ,r,'] FITTfif; «'Ix 'R 
55 efcmn 3(q, l?r (<'1'11 <[<Ii ~ ~ ,/,-vlif 
q,: <1i'El i'tITT l!UTR1\ <ITT 3!yR"l felnn ;:;nm CC@ 

'ITT ~ tr \;<!i WlsFl ~ 1) cl"1! Alci <Iii iii< 'fil< 
;:m 'BPJOT fll'l<l 'f filsm '1\ 1Jffilll1 /~\'r 
fel,qfiJi'.llM 11 '1 WlsFl fs,ft I 

~ :mfyrr311 "1fr ~ ~ ,i, ~. 
~ sRT ~ = '!frlffl qm '1ft 'l,f 61, 
fem cR\m <ITT ,. ;j\\ m' m '[<l.:,m.31R. = 
~ ft-rrr = t oi= ')_'C\'r.m. am =ftro 
"'1A 'RR '!fr 'lfrim <ITT ;rcmu\ felnn 7!m 61 I 1ffi 
,1\, ~ ='1t u1'r '1\1f'lo:tro •= % 31"-l'IT ~ 
'1\1f'lo:tro fi1ol ,!lfr 1;, u1'r ,;rfu,,:n 'l_o'C\'rom R'!'R, 
2009 t ~ t-('1\1f'lo:tro f.g'tli <!i'r = ffl 
'JS ~ "'f:lc'i11 'lT"f1l, '[ti ~) -q 3!"10\ 'CR! 

3lf.'rcrric1, '1 'tc t = m-i:i/r 3lf.'rcTr4m 
fi1,iifil<IIMl1'i/ '151fi1"11dl<'i/~ 'f = 
~ = ~ 'W'f<lie! ~ 'lTcl1 '1ft "fm 
'[ti f.'rgfsa11'i cl, ~ ,'le /«'le;*'=: '1ft 'lfrm # 
i'mlM 61 'Ci\A "H ~ '1ft >!\ I 
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(iii) ~ m ,/; mTI, flRr mfr ~ ,/;, ~ 
"fl11«f W!<l, ~ Biciili'lrn< ~ ,/; R1/ 
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flism 'C!T'iT "4TI£f 1lsR <li'R ~ 'Rm ,/; d0li I Ml '1 
3JU!rnT/~/~ ,/; iN'im sRI Wfficf fflT 

. $ ~o"tro ~ tITT<li ~ "<li1' W'Jc@ '1rnT 1R 
fflT. ~ * '=m 
fi'm fll <1, e14 / '161 fll w w1 /~ if = 3JTiWl 
3!"-Jc!T 'Wfi'pllf 'lGT 1R ,ml ""' ~ ~ ~ 
.'\c /~ I*' ctr "'f!WI '1BfITT Tici! ctr 3l f.'i q, 4m ii' 
~ ,;rr<n,;'r,fr: 

(iii) 

'<'f(s,) 3fRl"l'I "<li1' 'qiqei Ffllii'm(Regular) 'l<i;fir 
11 ~ "4li£r = ctr ,r;f s'r: . . 

(<lr) '!>'I ii' '!>'I zj ~ ~ EfRI ffl ffl 
qij ~ fil,m __ 'TllT s'r: . . ... 

(71) 3fRl"l'\ ij 3!'R ~o"tro ffl m if ii' zj 
~t[ 'lc1' ll<lilftm 'fll,i:; it 1trni\ ii' = 11 
'!>'I '(q, 'lc1' ~ (Refereed) ~ if 
~];3lTir: . 

(t!) 3fRl"l'\ ij 3!'R ~. ffl ffl if ii' zj 
. TltR ,N, r'il ,i'i /"di e1 ~'i if ~ fiITT/ if: 

(&) 3fRl"l'\ qij ~ ~ ~ fil,m 
Tf'IT -;;'r I 
~ ('qi) ii' {&) qi] 
~ /<R-~ /'WITT'J 3]Ulllf 
(~ 'q',[If) / '<'fqiTll 3lillllf (fll, q fll w e1 " 
fmrul) sRT ll'lW'@ fil,m 'C!T'IT ~ I 

~ (s,) ii' {&) qi] 
~ /<R-~ /'<'fqiTll 3lillllf (~ 
'q',[If)/~ 3lUlllf (fll<qfll<11e14 ftm) m 
· ll'ffiU@ ml "1T'lT 'i'fIT6'/ I 

~ m ,/; mTI, f.nT mfr ~ ,/;, ~ 
m fil,r,J, ~ ,:ci,a'"''"'' ~ ,/; f/;r1( 
"ic/"Rc/w qi]~ .,ti fil,m = %-= 
~ ,i; m "ic; "Re ;w i'i 3!f.'rerr,f 'Tiff 
ITT J 

'1c /"Re /"Be qi] ~ .,ti ml = %-= 
~ ,/; m "ic/fil/W i'i 3!f.'rerr,f .,ti (iv) 
,iiir I 

~ q'(UJ'<'.lllll i:;ci cl.jJqfliftltji ~ ~ 
~ ~ ~~ifl'iil1 ~ ffl ~ 
ml'! if 'g-~ 'l] (11 f.'i=rcra i;'r 3lS]qj ~ 'lffi 
ir-(iv) ,;:s, q<P1xl'ld "1i "11q{ilfli'ii = ~ 

3lc'Rl ~ ~ ~ 3!'R fcl'f'l 
fllffi i'i %-~ m m f.'rrcm ir 3l'fq] ~ = 
il-

1. ,;:<li Zf!T "11q{ilfll'ii =· ~ cffil ll"-Pl 
-l!ufl ,ifr M/~-;m ~ ~ fil= 
31,rqJ ~ m ~ il ft<>.m ~ = ,/; 
~ m"1"R ii ir-

2. eRT'l/~/~ ~ N< 'lx 
~ tj\rj sq qij f.'IT-m ~-;;/r fil, 
1ll"'1 sRT ~ ir I 

3. ~ 'lo 1W<lCTf ~ i;'r fil, 3!'R ~ fcl'f'l 
'li1 ~ -~ ctr "'1l=r ~ '"' 'ff'li-~ 
~ Cill'i'iil<1i ii ~ '16 3!'R ~ Wr<l ij 
~<li5< 0 ri ctr= ;/I i1;,;1f.'a0 'le'! "iiT 31'2!N'f 

'°' 'ff'i; I 

4.4.2.3 'i"'4 (c,rft@ ) = flls4q'\J 
1. =~ 

1. '(q, ZffT "11 q fl I fi1 <li =. 1trn,/; cffil ll"-Pl 
"1uh ctr M;~-vl'r ~"' ~ filuTel'4 
3l'fq] ,Tffil'T't m fithJ if ft.,m ~ = s'> 
~m=<'lil-

2. e'!ii'4/~/~ ~ N< '!< 
3lfi'RRo tiJrJ q,l 'qi] RRR ~-;;ii f<li 
1ll"'1 sRT WJfi:ic ii I 

3. snR 'lo 1W<lCTf firwITT i;'r fil, 3l'A ~ Wf'l 
ctr ~ ~ 'li1 = ~ '"' 'ff'li-snR 
~ i:ilR'iITTI ii rvim'I 'lo 3l'A ~ Wr<l i'i 
'3cli5< 0 1'i 'li1 = 'fl' ;/l;,;1f.'av '!Ill qij =r:R 
'!>< 'ff'i; I 

4.4.2.3 'i"'4 (i'IJc@ ) 'l5'ciT fll tj'Jq'\] 

1. = lff'i;'fR 
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(ii) 
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"'[Rff1 55 \W\'ffi'I 3f<!i1 'f> <Tl'-! s'ri,; 3FliTsii)q; ( i) 
R'q)l-;J (3Tl.'..17CT RiR, ~~fn 1{ ~ qu~ <ITT 

2ir:1~1~ f<:rim iin 7D'T ~) - m.~ ~ 1)-:s 01) 

«f{"ff11 55 \JRf~m 2,D{ii cJ'i -{II~! 0,{r~; l!•lii•Jq,i, 

fr.nli (3f.!.:rm ~Hl \\>.Q_fITT 1'j i1"; q1111,.\) ·ld 

3\"jZRUl f)n:n ;:i"T1 ".fl-';1 el - qy,] Hf\\fv-'l i'j ,._: · dl 
~ ri\~7"-C -r.A~=t 1l tfr) sill \·~1 HllT<11lt1-? ~..t·' ,r,.i 
Gl, ,ii\ r;r, TI<!Cr, fc1w1 rj r:\ '·'''f•ll Ph,\1 •\'I 
TfR(~/Rr~~fi f,)-~qr)-L10rI1 ~l q11<1 (111~,.151:1 

lt,.f\ 11 I 

\jfT ,n~ -·{crn::-\ 1"f Bl) 011 ~> 1:~lw ~n q~ 
Gl. ;:;/r \ili ,r,icct fil1"1 •I l'l. 3lefiIT f,,,.\'r •fl 
,11Tc\i<1 / fQ-~~l'r · f~~sr.rm<'111 ,1 11rc1 <rcrw~h, 
f~ e'r1 

B<r~l<ITT ~nh11311 •::rh ~~ 'R i\·,l q\ ;:nftrlt"cKi. 
sM f!b'i srn ,~Pm tncrn1 q-l\rn (*°),1f.'l"Wi vi'l 
,\ ;:,,l\u\ f.\R11 ,p:rr 1'r. u1r 'R1en, '1,G\\.,TT .. m.<Rl 
"",;.,ITT. em m~ ;t, 1m: mw t ,1= " 
<TT.,.\'r. em lITT!fi1c i',,Ti t'\ wrr,;q sin; ~rn 
;:rtfru\ qi) l'l I s,f!, CITTT 4.4.2.3 11 ;:;/r i3'1'1TTI3/f <F 
(i) '(<i (ii) ;i, 3Rf'@ "1fATfem 1i1,m '1'1T t '3T<!\ 
,1fa!T<m '1\, ~ 3T''lo\1 dt m n'r ffiot\o t 
sr<rr41 ~ m; !.lGFl si'r 'T"{ 1l- ,m v/r 111; 

fll~r,:i ~ 3!1'-11'1 2009 ( ~ '!I= 
'(<i wrrm ;,rr fits t101.,,t!.TGA <l>X"r ,,-; 1m: t\) '1 
cWT >Tl i3""f ~ 'lR<lT ~T\11 sfT 3Tf.'l<nmn ~ 
ltc <t = ;,'ti\, ;:;/r ,er{ 
f<mfiiuiwil/1TG1W1Tw!T/W"1T"TT 11 ~ 
~ J!l2.fcTT -!W~ fl~ ~ ~wff ~ 
~~  °* Im: f.ic1\~ il I 

(ii) ,Jtp),m 31(!,m1\" ,1,1 1~r 'ITT 01-oi ,Ji 311,if'!,lii. 
3r,rli'h11 t;m "1'~[1,1 ,ncJen cr.1,n (c'\c:),rf'v,r4 -.,,,, 
,\ ;ru)s\ fl1><11 'f'IT ;,'!. dr qi\en, 'l, CilT.n\ . ,1'\t:;<1. 
,11{,1R om mcm'lcls'i ;i, fm: ;,'rm t,_ 31S!<!l 'l, 
c~_,1\. cm =flm ~ ti wrw1 cf>it qfi,rn 
;:rt~u\ ,l\ sl I ;,cl, CfrlT 4.4.2.3 i\ ;:;/r -Jqf:TRT3fi <F 
(i) ~,i (ii) ;i, 3Rrr@ ~ r<PiT 'FIT G. '3T<li 
3®~4<! ,.\'r, ~ 31'"'!'11 "fl '1T c/r 'll'0'Jot\o j< 
3l'l'IT fGRi m; v-GR ,;'J T[,( t. ,in ;:;/r fits 
fli~"lfi'tmoF1 3T]sFl 3Wll'T 2009 ( ~ Bf'l<li 

~<i ,ruiro\'r ;:;1) fl!, rfu:r-1.t\;;RA '1TB "' Im: f, ) 
~ iillTf .fl i3""f "l:\cT'i 'lGfil Tii\l '1ft 31~ ~ 
~ ;i, 'ITT1 1-'T'T, Ci\i ffi1' 
fl!Tqf/r,m;fllT / ~'j /<P"-wif ii -
~~ 31"1<!1 ~ flo:rfcrm ,P ,T<fi <r& 
~~ <Ii fm: fciqffi(l f, I 

cl"11iil, ~ 11 '¥ffif, 2009 ~ 'l_'( l;'l./i1TB./~ot'ro 
%g ~ ,/; Im: ~ 31~111 '1il =f<'l llGT'l 
flf>m uJR1 i3'11\q ,RA ""'1 '1TB ffl\'Wf ,/; o<'i'li I Ml 1 
=~l~/!ltf.w'IT * ~c/i em 'ffiffic! 1'P1T 
,m ~ot'ro ~ = ,~ '1il ~ '1Tffi qsr 
<!RT Bc1B ,/; 31~ 

~/mrrfcli'llef'l /~ 11 = 3ITiJTl1 
3TS!<!l Wi'P!ff tfsT ,P 1ffi ~ ~ %g ~ 
--'fc / W /~ '!fr ~ =1 'lfr lf(!f sfT 31 fcJ q I Qo I 
ir '{_c = i;'rfi: 
(0) 3fRlt'.lt '1il cfiqef f.tmi'ro(Rcgular) 1f<&fc'l 

ir ~~,RA qfT Tft ir, 
(m) q;-q ir q;-q s't ~ ~ em 'ITl"l wicr 

qi[ ~ f<ITm '1'1T oT; 
(TJ) 3fRlt'.lt -q ffl ~ m <lTI'l i\ ir GT 
m tR ~ rtz 61 .ftmii ~ qS,j ~ 
q;-q ""' tR ~(Refereed) ~ ii 
~~3!To1; 

(<!) 3M"1I -q ffl ffiO-t\o m <lTI'l -If ~ GT 
~ fi•11R<->1<i/~ 11 ~ filTq 61; 

(;;,) 3M"1I qi[ ~ ~ ~ Wl/f 
Tf'lT if I 
~ ('IT) ir (Os) '1il 
~ /Wl-~ /'ITTil'l 31SZ!!ff 

(~ 'ITT<l)/~ 31SZ!!ff (fu,sRi'-lliiJq 
ftrel,,r) ];RT Wllffl ft;m "IRl -crnm I 
~ ('IT) ~ (;s) '1il 
~/Wl-~/~. 3[Uj!f[ 

(~ 'ITT<l)/~ 31SZ!!ff (fll,sfli'-lliilq 
ftrel,,r) ];RT Wllffl ft;m "IRl -crnm I 

(ii i) ~ ,/; 1iff/r ~ ,/; f<Bl. -ire / «'ic; ,t, 
'R1en tR FiWhl'<i, fflm'll 4R'f ff11flli i\ 
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(iii) ~' ,* ,ifu ~cl,~. -c'rc;~,::~ 
tmm ~ F11d11>1t1< ifif'1wli 1!TR ~ 'l 
3lf.'rwl '&] 'fl ci?i . 1?rft m ~ .'i 
-c'rc ;~; 1'\c cn'J-~ ci?i wm uJT m t 1 

3!"-l'll 

(i) % 1/"ili .<rffl "-llqfllfll</i = 1?r ~ 3ltR 
~ ~ -q ~ ~ '"fr !,.J~ifl---t"lll clj/(jfljftlqj 
~T i?r, jj"1] f'imc/; 'lIB ITT ~-

1. ,lmf'!'t I~ c/; fcRfr ,fr 'lT"lclT = 1IBlFi ;/i 
~ . (crfc@)'</iill 1'1~ -,'j \l"l'l ,,)-ofr ij . ~ 

2. ITTfim '&l ,ir ITTTll /~ 11 d Pi"' i 
"'14,i 1&111 ~ ffl 'lSJ 5 qq cnT 3!Tf'l i?r-
;:,n-<!T/811 l,RT ~ 1?r t;'i, 

3. · 3!'A firm'c'. fqq<Jq«j qfr ~ ,icnft,,:@f qfr 
cZfffi'l1 ffl 'ilT . W@1 1'A\ ~ WIT B't1 1ll"'1 ii 
fu;i;ir/i c/; 3!urrtA ,'j 0 c; I i5"" 0 l,RT ~ J:RFf 
ffl 'llr .,:/rr,:rcn 1?f I 

9 

3!R'lT'1 '&] ,ii ci?i 1?r,fr f;A m,n ij 
~ I~ /f/c cn'J-~ ct\ wm uJT TITT % I 

(i) cr,; 1/"ili tffl "-11 s ,91 RI qi = 1?r ~ WR 
~ f<l1f/l -,'j ~ '&l 'fl ~ "-IISfllfllqi 
~ ITT. c"11 f'imc/; = ITT ~-

1. 'fmf'l'( / ~ cl, fcRfr ,fr 'lT"lclT JfR! xWlR 'fl 
~ (elIBc)"iliffi fil 4'l'Hi'j -,'j >l"l'l *'fr ij ~ 

2. ~ '&] 'fl ITTTIJ/~ qs,\f.'1111/ 

ijj, 4,11<1 ,1 ~ ffl qSJ 5 q1J qSJ 3!j"'f'! i?r-
u!T <lllf'll l,RT ~ 1?r t;'i, 

3. WR firm'c'. Ris<Js«j 'lfr ~ 'l~nft,.Tfcr qfr 
"lIB'l1 ffl 'lfr lWlill lCAT ~ jjCTI B't1 Wf'l ,'j 

m-<&T<JT c1, 3!urrtR ii "" """ n m = = 
ffl <Isl ,:/rr,:rcn 1?f I 

4.5.3 Rl,sRl'-llw11 .'/ = c1,,,i1R<ls /%1Ri£J1c1<J ii 4.s.3 
c11;iilR"" 

fq,qRl£J,c1'il-,'/ = ~ /'16,Ri'-ll&l'l -,'/ 
c1,,,i1R111 

~ ~ ~ ITTIT'!/~ ITTfA ij 
MldcfilTl\'. fsm, 3l2.fcIT "(;qi ~er i1.JF•lfl!f2l¢ 
fstit ~ ~ 55 ~ 3l'"ili ct (3!"-l'll 1/"ili 
~ ~ ii "ff'!qief 'JR<, 'CifITT 'R ,fr itfs"! 
W'1Rfl qSJ 3!'jffi'UT fco,:rJ uJT m ITT) c"11 ~ 
cm x'l W'G ~ ftq,'hj ~ ~ * 
qi '9:i'. il qi < "I 'ilT i:ilRiJiRT ,fr 1?f I , 

II ~ «'R <IS] tml!!T, ;:,n-fer; "" ~ 'fl '1 ;:;f\, 
w. = 3!"-l'll fcRfr 3!"l ~ ~ m ;ii-r,;, 
11~m = ~ t-= 'Rlm ii 3!tm = 
qivjT 

iii 'ff!, "1'r ,fr t;<'I wITTfr % vn 1ft1;i'lotlo = t; 
3!"-l'll ~ ""1l m. = f.'rmfu! (~ ~ 
t;'i fcl1El uIT fer; 1ft1;i'lotlo >lsR ffl cl, ~ %) 
~ 2009 c/; 3lJBR 'l6 fi'rofr %_ t;n q,1111)111) 
cn'J-~ '1T'5frn Cffil qfr 3!f.'rqT4fil 'fl ~ sl'TI-
vn Cffi'! ~/Bc/f/c c/; 3Rf'R! fil,sRl'-llc>J'-l -,'j = ~ (mi'lm; mm)/mi'lm; mm tr'i 
~ c/; "61Ri'-llc1'-l -,'j ~ c/; Tfc:'i IR >ref\ 
t;'i f.'rgfi@ 'l'i m f.'rmfu! t; I 

~ ~/<J:'Al ~ ~ .fcr>rR -,'j 
+-110¢)t1x Rsrt'r, m 10B" T-P'fcnl!i il.Jlc!fllf2lcr 

mfi NfWr "J:Rf'l 55 mITTTcl 3l'"ili ct (3!•Till 1/"ili 
~ ~ -,'j "ff'fqiaf 'JR<, 'CifITT IR 'lT 'itITT 
. >f"TRfr 'lSJ 3!'jffi'UT f<n<IT ,arr m i?r) c"11 ~ 
cm ;/i ·*"' ol ijj I c; fl1qi ITTfft ~ ~ c/; 
cnm:ic<lcfixo1 qft->J1H¢1{1 1fl ir I 

ii ~ «'R qfr 'Rtell, u!T fer; "" ~ 'fl 'ls 'Cill 
m. m 3!"-l'll ~ 3!"l ~ mm sRT vn r,;, 
";:;ftm. m ~ t-= 'Rlm ii 3!tm = 
'lix'lT 

iii lrn, uIT ,fr tfl ~ t; vn 1ft1;i'lotlo = t; 
3!"-l'll ~ "oll.m = f.'rmfu! c~ 'fRqi 
t;'i fcl1El u!T fer; 1ft1;i'loilo ]KR ffl cl, m %) 
f.'r'l'Rf 2009 c/, 31:!fITT 3]C]qj <!Ts qffi f.'r'l'Ri qS 
3fj<'ITT ~ ir ~ sR1 ~ = 
:rroqj I c1 lj 1tI:1e:r; 'i 51 f2l w c1 ;q '.:fk1 cfi I c1 lJ 1'cX!a=r cBt 
f.'rgfi@ ~ ~ f,pir 'Iii t; I 

cl'<lliil, ~ 11 ~. 2009 'fl'['/ 1(ll.filcc;r,/1ft1;i'lOiJo 
~ q,q""'"'; * m ~ ~ cn'J-~ = 
fl},,rr "lRl ~ slsT'! ffl er@ ~ c/; d 01> I ct) 1 
3!U!mT/~ I ~ cl; ~ sm mftrn iIT'rr 
~ ~ ~ 'lR'!> ~ cn'J-f.l9<m ™1 'R 
<RT ~ c/; ~ Ri<i1Ri'-llc>Jii/•161Ri'-llc>Jll/ 

,wwrr -,'j = 3!T"!T'! = "ff'fqiaf «<it 'R >ref\ t;'i 
A1Jfcrn ~ ~ 'le/~ ;w qfr "J:Rf'l = ™T 
qfr "<Pis,4a, ;/i ~ = i?r,fr: 

3l"'l"1T c,i\ ~ mfl@( Regular) tfzj/1 
'fl 1fT1;i'!Otl'O ~ 1KR qfr ~ 6'f: 
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(&) 'n'! 11 'n'! c:'r ~ ~ ;rm "1l1'f \!<iq 
<oT ~ finm ,rm s'r: 
,Rf'fi "I ,r:r-'l ~o;g\o m swl 11 11 c:'r 
~11t1 ,p, 1rsnrmr f.l;-1; m ftr{-r'i' "' <Pl 11 
<li'l (!'Ii Gel ,isiifo(Rcferccd) WI<'! 11 

ll<n1fmr 1;m t;'r; 
aini,j\ "I 3T<f'l 1~1010;;,"ro ,~'ri::r q,pj 1'i 11 c'r 
t)q:r m)fi'&1'i/nr,'rw1'i 1'i lffil'T f;l,<1 ITT: 
3f1'1\!1t 'nT '1TfuN; "{!1"1Tc'lffi '~ f<\,'l] 
1171T i;'r I 
,a'f'j<@ (<Ii) 1'l (:s) 4iT 
~fl! /TI'f-~ /ffl>T'l 31\C!lll! 

(;l\lllfilrl; 'IST'!)/WITT'! 31Ullll (Ri,sfihlicl'T 
fu,r"T) ;rm ll'lTr'@ finm u!Rl "CTI%'! I 

~ ('1>) ' 1'l (:s) qi! 

~ /TI'!-~ /WITT<! 3!£11'ilf (~ 

'ISP!) /'fiq;m 311C!llll (fll '" RI ,m," foour) m 
wrrfilm fq;7jj ufRT ~ I 

f<ITsf<'miw.! 11 =-fer~, ~ 11RTT zq 
~ I 'l51flla1<i1" 11 ~-,mtlm, RieTT z,i 

4.6.3 PW!~ 11 =-~, ~ full!1 Z'i 
~ 
,mf\ft'v fum 11 3J>l'll «l~ flniIT'I 11 ~1 55 i 
>£mm 3fr.lll cfJ '91e.T Flktcfilrn~ ~Pr (3T!2.TtfT ~ 

ri"Wc ~ 11 TI'l'l>OT 'ITTl' "!'GT 1P 1f/ ,)ft,] 
]lll1,J\ 'vl ~l ~T iYTT '1,1 g\) f:irw:/, "{!l~l 
t,'\ Zf{iTffl 'A'-0 ~ ~ I 
'ffi 3rfi'R'rur ~ i;'r fl/, Ri~= / mfi1= ii 
'vl 3RR-fi1<sfi1Ell<ilQ/:JRR >r61~ 
!ITT\mr'@f.3[] T1 "1"1'11 '1iRT ~ci / 3[']qf ~ 
~if 11 <m'rf.iim<r ZITT ITT I 

~/'lb~ ij ~ ~ full!1 Z'i 

~ 
~ Rr~n 11 Jr= ~ 1'l.il'l 11 ~ 55 
~fcr,1n 3f'ITT c/; ,wr Alcls,'1«1< f.sm (3!"1'11 1"v 
q'j,pc ~ '1 TI'{qj(l 'ihl, oTsT <R ,fl ~ 
;:rum;fi qi] 3f'JITT"l finm OTT ZITT ITT) ftrwii Tif\'-1 
s"r ~ '~Tio 3~ ~ I 

m; 3rfl!mN ~~ ITT Fi1, R1,sfllE.l10" / Yt<1fi1,n,F1 
qi] 3RR-f<ITs~/3RR ~ 
lfITT1l11i'@Tw 11 "1= = Z'i; 3j~]qf ~ 
~if r'i <m'rf'limcl w ITT 1 

~ '@,( qj] '1>11/ <mlll"T ur'r ~ ~ 1'l iii 
'Jp;:;f/om ;rm "1"1'11 = ~ mm ;rm vi\ fl/, 
w;:;f/omo ;rm ~ ITT-~ finm 'TQT 
li\-~ fl/, w!or llf'cl 'll\ ITT 1 

~ '@,( qj] '1>11/ ~-ur'r 1,'[l =m 11 
'l_o;:;f/omo ;rm ;Jj']qf = ~ mm am vi\ f/1, 
'l_o;:;l'romo ;rm ~ ITT-~ wm 'TQT 

e'r-furfr'i f/1, w!or llf'cl <ri't ITT I 
n ~ cl, 3lj<ITT vi\ ~ = <mll!"T iv 
~ §\; ,l--icR"i {!t[f<il' ~ ITT I 

,r-, f.'mrRi cl, 3JTlR 'Ci([ ~ (f'[ol ~-
~ §(( e'r-~ = ~ ITT I 

'R\, ~ lfc1ITT'i\, vi\ fl/, m cir ifl1f'lot\o t 31= v 
~ ~ot\o llG'R 'll\ '!,t t. ur'r fl/, ',_0"110"1'10 
f.'rzrq, 2009 c/; 3lj'1R ,1 (~ 'lT'fi!i zq 
~ot\o f.sm = ffl qi) lfUll'ofr) ~ '1111 
"'"IRIQl cfST "lc/W/"ffi'. <ri't ~ = 
'Nill <ri't ~ 1'l ~ o'rfr-ur'r -.Rf 
fli,sfclwc,14 = f.'ri:-= (~ 
fuffi/'161Rlwa" ~ ~ fum z,i 
~) qf/ 'Ni z<i f.'ref<@ c/; R1t: 11 I 

'R\, ~ ~. vi\ fl/, '11 m- ifl1f'lot\o t "1= 
~ ~ot\o llG'R 'll\ '!,t t ur'r fl/, ',_0'31\o-mo 
~. 2009 c/; 3JTlR f!i (~ 'lT'fil, ~ 
~ot\o f.sm llG'R ffl cifr ~) iR\' '11J\ 
Qc/JIRIQ) 'ITT "fc/W/'flc qi\ ~ <ITTcJ 
'Nill qi] 3~ 1'l ~ o'rfr-ur'r -.Rf 
f/i,<1fi1EllMIJ ffi,f[fq, ~ (~ 

ftrffi/'161fi1EllM'l ~ ~ fum ~ 
~) cli1 'lc\T 1f<i ~ c/; fui:/ 11 I 

cl"1Tfit, ~ 11 ~, 2009 'ff 1ft 1<'f_fq,ef_ /q/1f'lot\o 
~ 41q4il»l'i c/;. fui:/ ~ ~ 'ITT '3"llicr llG'R 
fci>,:rr iY[ffi ~ r;re;R ffl <'!Tc'\ ~ cfi cii'v lcil'i 
~ ~ ~ cfi ~ E[RT w1wl l?rTT 
3/1,[ ~ ~ = ~ cfST ~ 'Nill 'R 
ffiT iclciz.'r <I> 31Ull0'R 
fli <s fil Ell M 1J / 'l i5 I RJ f./1 M 1J / m>1T'if 11 = 3ll"lfll = TI'f'vll! '!GT 'R 'lc\T 1[ci WjFcrn ~ ~ 
"fc/fil/"ffi'. qi] ~ = 'Nill qi) "1f.it114dl 1'l 
~=M: 
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('1') ~ s?r qi'lc'[ ~(Regular) 1R[fcr ,'r 
~ot'ro '3'lTM 1RR s\'r 7J-;f sT; 

(«r) = ,'r = GT <lTq'l ~ im ~ m 'l'T 
~ ftun- 7f"lT sT; . . 

(71) ~ -2\. 3ITT tfrzclot'ro ~ 'l'l<l -1/ -*r GT ~ 
'l'5l ,fiITTffiq ~ if f;rn-.'i -*r <],I, -*r qi>! "" 'l'5l 
*1'im(Refereed) uRc, -1/ ~ ~m 1it, 

(sr) ~- -2\ 3ITT tfrzclot'ro mF.f 'Pf1l -1/ -*r GT ~ 
4;,1fi<J11'i/~ -1/ ~ ~ eT; .. 

(6') ~- qi"[ 1j\fu,q;-~ ~ ftun- 7f"lT 
NI 
~ ('1') . ,'r (6') . <ITT 
~/ffl-~/~ 3jU/ef (~ 
'l'f'f)/~ 3JU!ef (fil,qfil'11ci'1. ftmur) &RT 
>l'l!fum ftun- ufAT ~ I 
~ ('1') -*r (6') <ITT 
~/ffl-~/~ 3JU!ef. (~ 
'l'f'f)/~. 31U!ef (fil,qfil'11<'i'1 mJHUJ) &RT 
>l'l!fu@ ftun- ufAT ~ I 

4_ fi1,qfil'11<'illl T[<i 961fil'11<'i'1'i -1/ mm 1['i 3R'I 3li/ilsfi'li/i R11J> 'lit f.'1gf<@,i'j T[<i = mm <'JS l!r'fi/i1 <'JS 3!J"lffUT tg 
i3<W1 2010 (= f/rf.'r!r,i) <i, ~ 111 'lit~~~ fi1,qfilu1c1,i/>its1filu1"'"/~ -1/ mlff4ii ~ 
3R! 3li/ilc;fi'lq, ~ 'll'\ f.'rgfl\'! ~ ~ '1 ~ ~ lTI'ffii/i1 "+i<i'1t ~ 2013 (i&cfr:l 'ITTTJtR) ffilW@ 
m cl'-ll <1o B'l ffilW@ I '1 IX r!IIB'l'l31T i;m ~ m u/r"" ~ ~ ~ <i, 11m ~ %1 

li'ro = mo we-1 ~ 
[f<'lm.R-Ill/4/m'!T./78(137)] 

'!ftwc-<i'R: ~ "" 
fil,qfilu,a,i'i 3lR 961fi1w<'i4'i -1/ = 3lfilflf, m---3ITiW!, 3lR 3lfi1Tlf <i, ~ ~ >rJf/r 1JluRT (~) ~ 

tg ~ ~ ~ (~ = m----3IT"!fll 3lR 3JTiWI' cf\'r ~ >Rl'i tg ~ 31"1' 
ftTlff4ii zj, fll1il""l "f{'ffi zj, fen( ,fc'lef ftTlffUT 'I'm 'ITT 3ITT ~ . ft,rr "fl\/ 

mer = =er ftTlffUT m: ~ 

- 3lfi1Tlf 18+6<1> 100 

m-"1T"!T4 16+6* 90 

3lfi1Tlf 14+6* 80 

mefi/i 4' ~--:3JTi/icR 'R 3ll'1!Rc'1. 1;'!\wt 3T1ITT s?r f.'19R';Jltrn <i, fen( lIBTifcm w,n =r % ('1') mlffUT ~ 
lili'11i/i<'ilY fflffi 'lit ~ («r) 'Rlffi 3ITT 1fRIT'A -1/ ~ (71)~ mlffUT. 'ii\ Ylq@,'11 ,Ji lITT1 ~ 
m 3ffi (t,) URt 'l'1 ~ 1 ~ fl _ zj, mlff4ii &RT ~ "'J:ffi'1 1;'!\wt 3T'I' ~ <i, ~ "f{'ffi tg =-= 6 I ~-3Jl<lieR 3T'I' =.:r ~ '1 fl,'11Y""'" ~ 'R 3fJtlTfu! ITT ~ I ,p'i m<fR '11' 
~/"l<R ~ &RT WW!~ R'lJ isfT(;'l1 I fil,qfil'11<'i'1 lili'11i/i<'ilY'i qi"[ "'ITT! 3l"f'!T, I!fs ~ filf.'1fd't:i:cil 
'lit 3llq,si/icil 1it. ~ ,Jrcll <i, 3lWTff 3!T'!Vlfi/i "'J:ffi'1 ~ 1;'!\wi 3fqil s?r 'lR'rfc\c ~ ff-TI ~ s?r M1<1'1fna 
'"'1 WITTl 6 I 

-llufr fcis'11i/i<'ilY 'lit. 'ffiIT'l'I' 3lfi1Tlf '11'---3[fqj<j ~ 
~ q I tt1 fq cfi 3Tcp ~ q lffi~qj 3fqJ ~ q I ffi RI qj 3fi;p 
3T'I' WP WP 

"" 'I'. =- 'f.ffi 60 lITT1 trm so lm'r tt1ITTS 45 lm'r tt1ITTS 
fulffUT qq "lillcl - qq "lillcl qq "lillcl 
(fcl 31 w * ~i 'fffilm >ti: q lffif2iqj tit q 1rnf2i cp "E!Z 
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3rli1~1'l '-''-TI0QT,1)° -;-10 . 10 ...:.-H) 

,1\i),1) 

'"· q·~cn '<'J:c') (ll'l'I 20 qflr ~l!e'fi.fi 15 qi;) ;.~!~1,1i 10 qfu ~1~1 
'l'.i 1\c!H 'DZ.'11, qq uriJ\"q '1•\ <'}!1\h[ qi\ T.!"f(ftd 

q1:Fie1°r, '3""rns!: lffRli~<Tl rj;\ mNfr)q-; 1[<,~ ·,1nzin:ltn ri-2 
S,ff-ffilil3il <IT( ---:-10 -:-10 -:-10 

'r""1Ti18) ,:,,ntic:·:i-
3qf11X 

1'rlt~ 
f------

~i!lel<li 
--·-··--

'!. T<1'P'r1\) f.!1c1u1..:- 10 •,I'll 15 15 ~-i!liiliis 
,;lr,'11"1"! = ltlm, qq zm\la qq Vrct'lD qq u:rti'lo 
111•1'! '1«j/~f '11TI!r\q, tic' c:fTfcl f<'.lcn ,j-~ '11TI!r\q, ri~ 
31l]i'; '1,) 2,f{.fc'yf cl'R1T 710 ~10 710 

tl. r,y1l qi] Glts;\cr, 10 ~ 10 ~c 10 ~ 
(\;;FT mc11 "'' wi'l<fi 

10 10 10 

~ ri "'fR['l "s0 Jrml '1"§<1 :,r,m "sO wm 
75°/o "~ t. %~ 8 8 8 

mc\<li ~ q'; 'lR Jrml 3rml = 
t;) 6 6 6 ., 

JfR@" 3lrf@ 3TRTI'f 

4 4 4 

,frmr '1 qi"! :m,Til <1 <Fl 3Jl<TI! '1 qi"! 
0 D D 

'.'Tic: 1. qf/r 'fl<'Hs 18/10/14 ~ ri '2JIB'!Fl/'1f1~,1,"'1/llrci\sc '!Iliieiu1 ~11fi'lc1 ~ 1 c.T ~ c/; ~ ~ 

in!~el"l <ITT ([s, m' ,/; ~ ,/; 'RJiR '1liS,'Tl "ITC! I ;:;i'r f'1ew, ([s> <TR Ti 'WI 3l"T<ll srjqqi tn~ ITT"lT c/; m <TiT 

'!Ii"!mur m i< ~ W'!l!l f.!re1ur ticT ii 11f/r '1'<11s G1 m' sf! qj,1j if,') JTj'lfci if! ;:;n~ I 

2. l!fi! '11'<11<' 6 t/cT ij ,me]q, iITT'I, Bscllxlili<!S <1,em[, ,t,nntrm, 11mnm =~. 'l'iPm J/R Qld'lib'11 'lir 
amcR ffl ii uram s<f m' ~rrfin;r 1'. I , 

3. (f'-T<!&lUf, ITA tRt 'lir cP1R ffl, = ~n "'1 ~ ffl am llftuwii s~ ~ <Rr-'t Ti umm & 
f.'lsnfuj W'!lff r.!Tlff"! ,tit <1 ~ % Ji'R il lfcirin =n; 40 tiir <li '1'W fiT&lUf 'f>T'l '1R <TiT 3!fi'A JPT % I 

4. f.!1/ff"l <ITT f<'mr! W'Tt ~ ~ ,/; JlT<ic-r <li1 fit.31.311. 'ITT<1iT c/; ~ uir.sJ "ITC! I ~ "'fm'1 
c!>c-W'T> f.'lsnful '"' '1'nr1T t, ~ 75• f)mq\ m ;,s '3'1-.Afilr,:if it ~ >fr WP crfi f0n vlT '1<ITTlT 1 

W'Tf <IT. "1 lsfl I f1i 'Ii fitq,rn, 'flt<-~ Ji'R filttrRur fib 'I I 'Ii &I IQ 

fillff<fi ,i; «!-JWF&!'l tR 311CTrfu!, ~ <i'r t;111JIT</ ~ 'lir "-<<sfl1fi1'1i fitq,rn, w-~ Ji'R fitttrRur F<lss1'lic114'f 
3lR ~ '1PKRf ,/; ~ ~ f%m uITTIT t I ~ if,') cfm'IT ~ fil'1'ITT sR1 = ~ l;'11JIT</ <1i1 
~ 11-~ it ~ fit,/[ irm 1' I 'Rt JD< m <ITT ([s> ~ 'ltii <fl '!:( t I «l-31filic'R WP ~ = '<'i 
fl,'llqil'I ffl<'\ tR =fur ~ ~ Ji'R sf] lJF[<1R 'flt<~ <WIRf sR1 = 3!T'1T'l <1 BttlcR 1:fGT ~ 
cf".T1 "f'Fl <WIRf sRT = 3ITTf1'I '1 W-3!T'1T'l Ji'R m<-3ITTfl'\ Zl 3lRIPf q;; tR ~ ~ c!'ll m<-=ml JD< 
3l1m4 ,/; q;; tR ~ >rel\ ~ '3ifcrf = ~ o!R"TT I 
'ITi1 if! '!:( '!'f[T ~ ij fi!i'lli/@q'j Ji'R l;'11JIT</ Jf'liT c/; Wjp Wi ,ri\ ~ I fll,ilfi1'11&1'1 fib'll'licllq'j <TiT "TI<1 
:ii=. ms~ filf.'1r:'c'.a1 '!fl 31!il>s'lia1 .?r, ~ W'fr ,1; J@1Til = ~ "Jct ~ Ji'liT qiT ~ 
f<ln! N'!1 ~ 'lir "s I L1'1 Rn a en fl<ITT'r % 1 

W'Tt fw'IJ'li&l\q ,t\. ~ ~ q 1"'1 fil'li 3f'l> 
s'1 Wfi 

'IS. msrm'1\m: ~. ~ Ji'R ITT 3llCfITTc'! Fils 'I I 'Ii cl I q 15 ,;rfcr ~ ~ um@ 

(i) fit'l'-1 m'1\ m<-~ f?bll1¢&114 (,:i,:rr iiR <fiT1l, 3llcZT<A q IMfli'li <R 
;:Rl, 1ml ~ Ji'R 31"'1 ~. <!>Rm 'Rf'ffl 311R) ~ 

(ii) 31"'1 m:-~~ ('1 i«iz fci 'IS' ~' xl:ZJ.<IT., · 10 

1;'ITln1) 311R) 

(iii) 
~ Ji'R \RITT f?hljlc.fi&ll4 (<11<1CilR'li /~ =1 
'q,'IT I <i • 1lf?o s i 311R) 
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Z'!. ~ ~ c/; mil ~ 3TR ~ 3TR (-1~/\flf.ich 15 mil frr'iil<f; q,t 
~ cl'TI \ict-HC.lfr!fcl'i i\ ~ *- "fl firwT 3TR ~ fil;« <fl/ 

(i) meJT cpl ;;r.iSA ~tk: 
\,l;!!lfi Pi cfi 0rnxc;1ftlfcJ (~ ;;fpi/mw\1wrrwr1 -

~/IP,ffi mITTi /3Rl -wm ~ ~ ~ %TI 10 

(ii) f.'mfi'@ =rwJ 3!R '1ft 3! I"' ll c/i cil i?@\ %_ '1W!cf t) 
~. ~ 3i'R ~«mf-1'" ~ c/i ~ i\ ~ 

'T. cIJltjf\jfticfJ fclqsffl fsn lj l qj ('l! q (!!"11 ,N,fi\o,fi;~. c'l'l 15 mil ~ qq 
3ls1tf * JmlfrlUT q I q ,rn, •1\ ~ 3!Tf'l, ~ i\ "lT'T ctTI, ;,cf/WT f<l'1; <fl/ 
~/WITT<l fir4iIB q,qmi,,i'i i\ <1lWlR t.IT, "ficli qi'J 41«Jf2lqj ~ =· WR, 3TR <WlRl ~ c>TT 3Rl ~ <lT'TsR) -

10 

mITTi c/; 1<!-3!T'Pi'R 'R '.\lltl1ful, '('fr3mf 3fc/i1 s?f ffl 3i'R irm <lT'TsR %<j 1Rmfi@ f<ls!!T ;smn t I ~ "l"TT cl; 
mewl em ~. ~ '('from; 3f'p fi1,qfi1<11c1111 3i'R '161fiia,c111'i i\ ~ c1; ~ m tg =--'.\!WT ll' 1 
"1-3!T'Pcf'l 3f'p -t1,111q.l)11 ffli'r 'R 3lJEITffif m ~ 3i'R ~ ~m-~ ~ m = 3!T'lT11 "fl = 'lcT %<j cl'TI "f'R mlm\ sffl = 3lf'lT'l "fl m;---3!fiITll 3TR mi~ "fl 3lT=f '1G .:P ~ %<j c>TT 
m;---3!fiITll :in, 3lT=f c/; 'Ts 'R ~ >!cl\ %<j 3/f/rlJ <'>'l K'TT uW;'Tf I 

quf\ 11b~lcbe114 ~/~"'1f-1!!R•1/'l)fq/ '11'11 /~/'Pill/ fcl,qfiiUl&IQ/ 
~ /'!'!J ITT!A fl I '11 !GI '!i ITT!A / '161fi1Ul&I!! c/; rnm'li 

gfcl'lil&1!! ;~ mm; tcr~ of'l>' ,rm* W/iTll 
cff,'l '<Tl'l rp,n '"1 fu.3!.3ll em '1"11 ~ fu.3T.3!l &RT !!>TT ~ 15 Jllif 1'f'liTIR 

(q;) =: ~(Refereed) ~ ~~ 

fu.3!.3!T. &RT !!"TT 3~ 3f"1:I fu.3!.3!1. &RT <J>TT ~ 10 mil -
~~ 3Rl~~ 

cf!'l ~~q'; fu.3!.3!T. em !!"11 ~ fu.3!.W. &RT '1"11 ~ 30 mil '.P= ~ 
(i'lf) 3!fc'fft1Rl 3Rl ~ Wlm1'ITT em ~ ~ em ~%TI - cmr'!/m~ cmr'! ;m :!fc175 

(:!fc175, ~ fu.3!.3!1.. &RT !!"11 ~ ~ fu.3!.3!T. em '1"11 ~ 20 mil '.P= ~ i\ 3!Ull!!) ll'ITT'1'ITT em fu'1"'1 ~ 3!'1c!T ~ ~ em fu'1"'! ~%TI 
=1~=*~ :!fc175 2,J>jqj =1~ 

=*-
fu.3!.3!T, em '1"11 ~ 3Rl fu.3!.3!T. ilRT '1"11 ~ 3Rl 15 mil '.P= ~ 
<"-'IAT'l lf4irn'liT em fu'1"'l ~ ~ em fu'1"'! ~%TI 
:!fc175 :!fc175 
fu.3!.3!T. &RT '1"11 ~ ~ fu.3!.3!T. em '1"11 ~ ~-10 1llif 
3TR ~ lf4irn'liT em ~3TR~~ 3!Ull!! ~- 5 mil 
~~i\= &RT~~i\3!Ull!! 3!Ull!! 

.-------------- --·~-·----··-···· -· -··-
cf!'l(,r) W£T q~ri'IVF'I!~ 

cf!'l('T) ,;n,:/rR'im (q;) 30.0 c-rmJ z.i. "fl 31m ~ 5.0 = "· "fl 31m 20 1llif 4R~'IVFil 

(1f<f') qRa'1uJrn~ m~ YRll'ivF-11~ 
~. 

<.Tfcll ~ 
Q~lj)U/;'.J)~ 

(i'lf) 5.0 = Tri, Zl 30.0 = "· 3.0 = vi. f1 5.0 = 151llif 4Rll'F.iHI 
cl'li :a:fC: H ·s ,cf\ "~ q~~l-"1'11~ "· -~ =fl ~ 

q~[j'J~::iJ~ 

(,r) 1.0 = """' "fl 5.0 = 1.0 = ~ "fl 3.0 10 1llif qR.q'1\J1.-JI 

==m cl1:! qR;q'1VF'II~ = "· -m c'l'l 
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qj~,/r,,r,cni/ 

,\'r,,(11) IF:PT'~ti ~~l(fl=I 10.0 ~ ~~ QJ] ~Tfh <:rh "f!W! 2.0 cITT'l ~ ,fr 10 ~: ~· 10.0 

(c.'1) qfr111sir'1r~· ~~\1ftcr <li-z.'IT ~nf.h .:rn· ~ ~ c1~ c-TIB ~-::i.ITT 2.0 (>JTt.1 

~~ 

"1'1('1) qf.r,:ii"1'11 •ia / •J\-c11Flfclfr .:iR;~~ {JZrH'f-! ,/; 30 qc'<f<l) Jfff{ftt.h / 

(&'1) q R'~Fl / f.'rrmil L::«'lf(l,,'1)1 / sJ"",T.ff(l / \:lfiTillT R-m~r <.IT ,;rtp,! 0111\i 20 !;I~ <R,;17> «n 
~wlvf frrrR ~;:rr <f)' ~ .}J~!cfl t12"·(: 

312.fi:fl IPlG ·]Jil) 

=riM tij 

cli'l(>1) ~!ll'-T qp\c;·~1~ 

sli0J(l1) \f1lfi110f '1'11Rl 1Jsl'l <lfr ~ ~ 1Jsl'l qfr tj 5 i;rftr 0R-il<;i:JJ'( 

('T'!i) 

,lie (u) '1l"!<1~'r =Rl 1Jsl'l qfr tj =Rl 1Jsl'l ,fr 1,{ 15 qfu-i3i+JlC:cJI'( 

(,1) TI\'-1 \fdq In¥ f,t,m "'11 mq f.n'q lffiJcl f,i,m 1oefc'J~ 
"'11 

'11s(;s) 3JUifil'!"), ~ ,t\-, <TA\,.,.1\/,f'Ti~ i'i ~ 7T<; 3ff'RUT '211MH 

ci'R(«) 2,~ ~/011i'mr1R1 3~ 15 efc'J ~/15 

('T'f>) ~>RI 3JUtn-.,fcf efc'J~ 

'1~ :JW!iR I 3!UR1T7{f/! ~ 10 efc'J ~/10 

<:pffi, I ,1umrqfc, efc'l3!~ 

~/fcl~tif4t!!Ml\ ~=?'111~ ~ ""'1/l'Wlf<rOfi.'l<! 5 efc'J ~ 

ffl'1 ')<1"1'R 

cl\-1 (;s) 3!T'f"M = / C\cl 2.fr~ 3rrR1's'.'\11 7 efc'J "'ITT-"ll'l / 

(Gl) 5 efc'J lRqcl 'l?J 

'~~11 ,'l'RT'l '~~11 5 q@ "CQ"~/ 

3 efc'J In¥ 'l?J 

=1~= xFRl /~~qfc'IUIC'i4 3 efc'J =I 
ffl'1 ffl'1 2 efc'J >ffiyf 'l?J 

,rn B'll-'xdi\ ,/; 3[cT@ W1i1 'IS1 Fclmt 4\ 3!Jcfiw'l Wl1i:r ITTj e.ruj\ cfR '!S f&i:; f.'jmfu! '"fR['\ ,/; 20: ll'fi ,-\'rflrfr 'l'>'1 
Ism ~I 

• un;i q,eff ,.j\ f<lsw fcrir'! fu'crll ii 1'JR/fi'rq; l'f, ~ (Refereed)~ i'i 'l?J tcJ izq'\3111/ Wli1 'liT f'r9 \fcliTI 
u[J;sT ~: v1T (1/'li) 1 -,'\ <Ii'! 1;f'[lq 'JSR'l, 'l@ 'l?J-5 3J'qs'[ 6RT (ii) 1 3rR 2 ,/; ~ W!f'I 'JSR'l, qfR 'l?J-10 Wli1 
6Rl (ci'R) 2 dR 5 ,/; ,rrq 1;f'[lq = 1lTct 'l?l-15 3l'<n't 6R1 ("IR) 5 3ITT 10 ,/; ,rrq W!fi'f = 'lR'\ 'l?l-20 W1i1 
i,RT ('Wl) 1 o -,'\ 3!Rl'li W!Til '1SR'J, 1JTct 'l?J-25 3J'qs'[ 6RT I ~ lfiliTIRT i;-g izq'\3111/ 'll'I '!"RT f.'I hi f8i ftrn ntfit ii 
zj'\ ~ ~ ~ j;Rf = zj'\ 1'JR/fi'rq; ,;ruj) tg ~ Wli1 *· ,;JWJ ~ ~ /,n;\ 

~/q,t/re'!<n/4J<ls,lili ~ Wli1 ,/; ?0% 'l>l 'W1R xii'l ii=~ dR '.!'r, 30% "T'f = ~ = <l'lR 
xii'l -,'\ <IBIT flls"! ;:;mti) I 

f<1¥sfclw&FI fiMFl'i dR ,151fclwc141 i'i 'iliR'R >fll1l'r <TfCiRf (~) ,/; 3Rl.fcr flrusi'f s1'r ~ tg ~-ci'R 
~ 1/'li i'i ~ 'T<; ~ ~ 'ijil" o!Jl[ f/1,,:n' ulW dR ~ 3!l'lioA tg ~ 

iru\'i fil= iflWl'5 = =3!f~l0 1ls-3!TaTU =ml 
=rr,j /W!ilie! <'Wf =ml/ Wlil>IS <'Wf (mu, 3) "fl (mui 4) "fl (mui 5) "fl 
(mui1ii"f<TIT2) (mui 2 "fl mul 3) w-3ll"lT1! /W!ilia 3IT1lT1l / Ww,i,r =ml ("f<TIT 

<'Wf (= 4) <'Wf (mui 5) 6) 

17ili m=-~. ao/<N 80/ iN 75/ iN 70/ iN 10 / ,r! 
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~ '1<im 
Rbl.llc!ie114 

zj i'l!f~. ~ 50/3ll"ilicR 3RJil 50/3lTqjcf,'l 3Rli) 50 / 3!fi!icR 3!'lfsr. 50; >ll'i>&l 
~ 

100 / 3!fi!icR 

3~ 3ITT ~ 
fihl..Jlcfic114 ~ 

WITT 'l'1 3W!>m 
'!l" ~ fc!;m 
==% 

cl'R '111'1 "ITT mifq, 
~-"'f[ITT 

WITT <nT 3lTqjcf,'l 

'!l" ~ fc!;m 
==% 

zj ~ zj 3ITT cl'R 
cl'R ,ts . 3ITf'T(f. "'f[ITT 

'!l" ~,ml wi,• 

qi,j ~ 3~ ij 

3lfu.ITT 3i<ITT qj] 
mcrmr fctmur 
('!l" 3W'!R% 
100 I ' '1GFlft'r /;g 
~ 50 'ls\ 
=t) 

2 o I 3Wlim WilEl 

so/ 3Wlim WilEI 

2,fff'[ 11 'liT{ 3f'n 
"611~ Wm'[ 
~ ~3ITT) W!i qj] 

- <R'IT %1 

120 / 311'1>&l 3RJil 150 / 3!fi!icR 3l'!fi'.r 

2,fff'[ 11 ~ 3f'n 
cit\ I ~ ffifu 
'ITT. ~,ml 3N, <Iii 
"ffi'ITI'A <R'IT tr 

30% 'lllU '1T'1GA 
so% fc!'!11 ITT ,ts 
s!R 3ITT ftraiur 
~ qj] 3!fi!icR 

20%""fl""!~'l'.f 
lf<m'! 

1 00 / 3lfilim 

~ 

180 / 3lfilim 

~ 

50°/o ~~ 

clT'TsR 
30% fc!'!11 ITT 
,ts wr 3ITT 
ftrafUT ~ 
qSf 3lfilim 

20°/o x=ri~ 

ij lf<m'! 

400 / 3!fi!icR 

3R1il 

600 / 3!fi!icR 

WilEI 

so%~ 
'1T'1GA 
50°/~ ~ 

~ 3ITT 
<'mafUT mwm 
s@ 3Rl 
~ ~ 

. • merq;- w1r c:'r-fil'! cr; 3f<'PITf = ~ 3fin = ffl cr; fe!1; W'fr c:'r ;w:icrr w1r fil'l fWr ~ 1* wli'f <nT 
,/J,r li1<'f 'fR 'flqi"ff 'g' I 

, 

~-c\R cflffiqjT-c:'J (<s) 
fq <q fq El k1'1 fil,{pif / '161 fq El I c>l~'i if ~ iJlT ~ >@f %g ~ cfi @'; "'f:1Wf 3fin 3lR fllf.'!Wl if sfilm 3Rl 

fitf.'!M>c = 'W'lffi3IT cfi = ~ 'R "P'R ffifcp:/f if fs"lR 1il,,rr "lT'lT 
-= ("RTIT1) '16-'11~10 ("RUT 4) = (murs) 

"'f1ITT ~;;m; wi, "" fuf.'rcr,ij .'i '1'11 qfvrc <M)am, 'ls\ ,.:rui') zj 3iR cl'R ~,ml 'ls\ "l"Tf zj 3iR cl'R 
~ ,w,rm 11 300 WITT ,ts '!l" ~,ml '1 400 3i<J!i '5 'gB ~,ml 

m ctr 3-llcl'lllcficil (cg<1 wi/i 'ls\ = ('!l"' 
~) ~) 

"flA Wm'[ ~ / 3m'lA (si) ;\furq, ITTif.S 31R 'lll'1 (si) ;\furq, 'l"3'J!i'r (20%) (si) ~ 'l"3'J!i'r (20%) 
l'!l"' 3m'lA 3/., 100) ,r,;m (so%) ("1) ~aml 3Ni OWi ~ (B) ,M)arr,l 3fqS 3ITT ~ 

(B) f'pc,i 'ls\ ~ 3ITT '"~ 'J"T'!mT 'R =rrft1 'lllU 'ls\ 'J"T'!mT 'R 3ll'1lffil '111'1 
ftlafUT ~ qj] == ,r,;m (40%) lfGm (40%) 
(30%) (Tf) f'pc,i '1il ~ 3ITT (Tf) fc!'!11 '1il vlRffl 3ITT 
(Tf) 'ffflffl<i'l>TI ij ~ fuaiur ~ qj] 3!fi!icR ftlafUT ~ qj] 3lfi!im 
(20%) (20%) (20%) 

(c!) 'fffeffi'lm .'i lf<m'! (c!) 'fffeffi'lm ij lf<m'! 
(20%) (20%) 

~ 3jjtj!;/l..jqjdll.i "'f:1Wf ~ 1K<R 3lR TIT'!ffi /"P'R 
- I ~ * - ~ ti= !mm '1il ~ ~ 

1 - cRUT1if=~alR~ (l;'e) ~ sl(<li) ij Rs: ~~cf> 
3IT'ff"ll / 'ff'l<lie! cf> &'1 <ITT q,! cf;') *'11 'Pl "" ill 1?r 3T'p!R fll.3l,3ll l,RT ~ ~ 7JURT 
1~~1'ff 3l'l'fT fwiR 'T'1.1i'!icl;~,,~i1~~. "'1. = 'qi'f ~ ~ ~ = '('fr~ 
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--~----------------------------------~ Ni. ~Tl.riT.~fr., t:;i,.it "d1~ I •HU"\ 2 
i7Wf{1Tf~ ~ ~ Hltlchl«i~ 
fg!f\ ,/; CIT'-! 'li-i1 qq 'ls\ TI'll '!!1 y,< 

,;\'\ G'I "1"1i'fl for-ii~ 
•ftl;Cl:tl /':~Ii:\""/ ui1<rmflc.r, 
lITqlCTT>T~'i "' ~n l}"ij cpf 71;') ~~·11 lr,?i 
'li, e~ t,I I 

JJCfi 
(sl) 2 / 3 <Mr,, ¢>T ,H!i?l ,r,r \:'li \Hltl"'l ,ft, 
~ ~ 1 i:;~i1:fl / !.:llt.T ~fr i:rrcprn,11 
(<~"'l) 'f",'l·"W '!\i sr,pi-m Ucj rn~ -m; 
X-ff',lPA 1,tfi)l'.H 

--, -i--,-fl-ff--'f'!i-,------- =~-2-,·1--·-cn-"1-,1~,1-'ll\--T'\-,-- Am ~Ti\ (<;cl>) nlitH~s,) >1 fu'! TT\! ~ ,A-

3 

4 

5 

ew1nl / ,r>-HieT - ,n;F1'" ,rrcn<l 31"':fCTI< fu.31.3TI. ;-;n1 Ri<!rfwl q\<1)\:\Tff 'f"rn 
,i,Pt =r 2 A =q ,r,r ;:p:f1Wj "" "'l;@TI sT<l>i'l >:;c11,!T{ ,i,r, 
m1~ 3 (G'i) ~· 'll<'.'1'1> 1r'i, ~f<l\q 'liT'mlcll31\ 

\f~TIW'T, flRJUT-,;wnv\oi-~ TI'n"T\<l, 
'!ffif, "ffiol sfr= flr'liIB ~ 3ITT ~ 
~ s='i 'lfr ~ il A 2 I 3 "'R'on; 

'lfr wr\i?i sil \:'P ~ /cpl 

TfITT'1 S> 3lNrl ('i'R"T 
3) A m-,nw4 
("if'M 4) 

(cli"'l) ~ 'llT 3!JmlT -/;c[ m"'lffl m 
~ l.:l"frrim ' = 3 i'i cfT"'l "" 'llT T't wn ,m:i (\:'P) mmn G'i('") il Fc:-1; TfC! 'lFlG"ii qi 

floflf<T, all'!l1l 3T'j<fR fil.3l.3IT. ;;RT ~ tj\"4j~ 'JURl 
\!Rii'l 'lil iJ'l"IlrT <fR "flTI'l {[qic,[ \;'l\slT{ 
3l's, 
(G'i) m= 3lNrl qi i'lR tR ~ ~ 
(<TTZ(: 'l>t) i'j 4>T! A 4>T! <lR = I cl"llfil' 
Tf""GTfi!Wcf'l qi ~lll'li1 qi 'WR'\ i'j 'Pl 1l\sc, 
or"1il <li'r ~ lf'lil'!T'f SITT ~ £ITT<ITT <li'r 
Gl \f'lm81 'lfr I[<'. \RF! ¢>T u!l ~ t; I 

(<fR) lffltii:r i!i Pfo 10mil', >ITTTIW'T, 
moJUT-,;wnvR-~ ~'" ~' "ffiol 
<1mm ~ ~ SITT ~ Fcti!irn ~ 
'lfr o11"rm -Ii A 4>T! A "ili"'l ~ ~ m 
3J<l1cl <ITT "'" ~ /cpl 
("IR) tltf.iwl SITT clITT<lil G'i (<!i) il IJm 
fu~ "'" 'q[R "fff?ITT'r \ITTl,IJT 
(\:"ili") clITT'lil c:'r(<!i) il Fc:-1; Tf(! ~ <JS 
39tITT fu."1.3TI. ;;RT ~ <f1c.i'1~(:{1. 'JURl 
\ITTii'l 'lil wlil'rT "" "flTI'l {[qic,[ \;'l\slT{ 
;,;iq, I "flTI'l iM)slT{ ;,;iq, lfRf ffl <JS ~ 
mew c:'r = Wlfq,:/f (= 2 3fR 3 >rJ 
<li1 ~ "ffiITTl t ~ ~ l?r I 
(c:'r) mew qi = 3 il 318 qi - A = A 
"ili"'l '!i"! \f'lim"'l I (cfr"'l) fclf.ril'l SITT mfcri!i1 c:'r 
("ili") il Il"ll ~ 1s'li 'q[R "fff?ITT'r \ITTli"IJT 

Gfl s't ;f) T1 ,'\qJ IJd\ 311<l1'l (<li<f0! (\;'li) clITT'lil <l(<!i) il Fc:-1; TfC! ~ qi 
RI, q RI \'JI M ") 39tITT 3ll'ni'R "f1l1i:f 1)g "flTI'l {[qic,[ 

iM)slT{ ;,;iq, I 

(<l) ~ ,U~i"M <li'r f.19 qi ;;m 
\[1'ffiU[<l w,:rr "!RT 1; (<!i) ~ ~ <JS 
q'r,,ces14,:'1,e1 "ffi'! = (?!!) 
~ I '11+IR / lf'lTUR / =rcff tR 11R SITT ~- = fcr<lifucl ~ /' = ~ 
s+aict<"I 311< (cfl"'l) ;<f\~, ;<f\.fccR;.,~. 
;<fl, m~~"ffi'l~ 
(cfr"'l) ~ ~ SITT clITT<lil <'r ('TS) il IJm 

~ 1«!i 'q[R f<l'm ~=TRI= 
\ITTl,IJT 
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~it=~ ,mj'}fu; fmrr/'3'! ~ ~ fmrr 3IR '16ifcl<lle14 ~ ,mj'lfu; m>!!T <i, 
ffi1i '/ffi ~ <ITuAT ~)~~cm '3'l ~ 3l'R ~ 'fil<1ft<l, fum <J\'t ~>@I~ "'"''"ITJ"' 

~~~ . 

,mj'lfu; m,m ~ <i, fcl1il9 ~ <i, ffi1/ Jlc'!a! ffl "ITT 3IR ~ W:JT "11'( 

!!ft'r = Jlc'!a! ffl 1'R ~ 

=~fflITT> 40 100 
ftreir 

'Cl'l~~ 36+4;i, 90 

ftreir 
~ mffiq; ftreir 32+8;i, 80 

mffi'fi ftreir ~ <i; T'!-3lm'A q, 3!J'.llffil. ~ wr,'f qj'r f.'l hi Fcl It! ct <i; E<i =ffem f<n,:rr = ,; (<!>) = <TI, 3fRlIB 3llCllffi! "~/~ <!>em/. 3ljrn1f!Uf 3ITT 1mllffUT fflqf WlllcjiMJY (<s) ~ 3ITT ~-
sRl4',fl,a,31'r 'P1 3!17.lTGR 'ITT'!! cjCT] J;R,:pf fflqf Wlllcjjeil4 ('T) ~ 2,jqf'i<iJ'il 3ITT Rlfdl-<"I *1rr31'r CllTfc; 'P1 ~ 
3ITT (iJ) Bf"lT 'IS! ~ I ~ ,rc\'r </; ~ fueir ~ );RT ~ ~ 1;'11srr;t W!i··~ </; ~ fdit 
~ 3!B!T-iri'Pr 1;' 1 T'!-3llcITT'R WP ~ wI i'r ~ fcisi:! "lA 'llt ~ cr< 3fltflful ITT ~ I ~ uwlR 
W ~/'i'i<R 1'lPifi'r l,RT 3ilwT '0'l ~ uTIZ'TT I fcl,qRl<lle1/.l f<ls41<1icll41 'P1 «:/Rr 3J"lq], <lfs ~ 
Rlf.'lf<:c-:a, 'llt 3M,ll<licil i?r. ~ ,rc\'r <i, 2,icf,m 3lT'lVll'!> ~ ~ 1;'11srr;t wr,'/ 'l'f ~ fcni:! WIT 3rlii'riRf 'l'f 
Wli'i'I ftrn <!>-< WITTi ti I 
• s,11f1f;\¢ '3ct1'C:IRl<"I\ ~. ~W '!>! ~. i'fm 'l>T firm 3lTfc: <i, fflST it ~ fclsi:! 'l's "£i<'c 

filslll<liMl4 '1ST. = ~ / '161 RI Ell M ll 
'3'1~ ~ 

~ 
~ qJffifiJcf.i 3iq) ~ q I «I Fe, <Ii WP ~ {-I! «I Pct qi 3lcP 
WP 3T<!i 3T<li 

'!>. ~ cic'i </; 3iJf1R 70 ,rfu >ne\<li 60 !!ft'r ~ 50 !!ft'r >ne\<li qq 

= m 3fRlIB qq ~ q,t ~ i.'f'T/.l1'T fcni:! 'l's 
3!1cnml ,;-<'T<frc /~ ~ 'l's ~ 'l's q I «I RI <Ii "£i<'c 
'!>an,/, fiihf?elli qJfdRl<ii 1'R q I «I RI <Ii -q<'c -:-20 

'ITT'!!/ lITTT1f!Uf fufcm '!>T -:-20 -:-20 

3WITCiR =1~ 
f/rq;rf1 / lITTT1f!Uf '/ffi (so 
WP) 
~ Jmf'IT31T 'liT ~ 
'ITT'!! 3ITT Bf"lT <i, <1t'l 
~ "36'16ct1J qj1 WF'A 
'!>FIT ( 10 :;is,) 
~ </; i\sRf '!>T m,m 
3ITT ,<lF<<'lfi'l, = ~ 
~ '1ST ~ 3ITT 
""1-x<]J'f (10 :;is,) 
<'!. ~<'11~~'i ~ ~ 10 !!ft'r >ne\<li 10 !!ft'r ~ 10 !!ft'r m<r<li qq 
ftreir 3ITT ~ 'I@ '!>T qq ~ q,t ~ '3cfm'T ~ 'l's 
!J'iq., (~. ~ fcni:! 'l's ~ 'l's cl!ffifclcp -£Ji 
3ITT ~ ftreir cj,:rJ qJfdRl<ii 1'R q l«I Fe,¢ -q<'c -;-10 

~ it ~ '!>T c-10 -:-10 

~) (10 :;is,) 
~/ ~/ 
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\'lU!--! I 
.:,i1Tx-f.:l;r,:::rfCn:r@1:1 / aizr~ 
1ifF'I ·F.-'f\'1 'R ~({cf[< aITT 
,1J01 ~fo,:M~,1nrr <hi 

~J!llllV~~- ch-.! l~TI {10 2,ic:fJ)___ - -~ -- - -·--~ 
rr. ~rfrft41 Rmm :1frx ~rm 10 ~l\'J :il·le'fTl 10 q\~1 ;) li\'li 10 1~Ri ~ff~.;) ~ 
r) ti,nf"r0 ~,,fix f!clT;ii,:~ft il1f ;JcTQl•T titf ;cJ'f'fl''l ,1rp-fp1 FhtI Ill,'. 

8Fl ;r,-1 ~~-tF'I (10 :if;:r,} ~ 'TQ ~ 'TQ c!fhlRl•-h l:j ;'. 

J["QCfiT?l ;_(i f'<r'll ii \i-{{ma11' sT«if1s, r:ii" mmfu<l> tri' -:-10 

0ITT rf11071J' ij imr~, &er -:-10 ---:-10 

~1fr1i-mt 0ITT 111"!elUf ·0rr 
(10 .;f,:r,) - --

-Q-rr_r·1\ ;:r,1 ~cµ 10 -a-~ 10 ~ 10 ~ 10 

(f.lFT rrrci'f ct ™ 10 10 ~2,~ 8 

ffi51.Tfcl8rllT 'l 1ffll fc;rm 1; ~ 3[m1 ~ 3ft:Cvl = 6 

4b~ qfRrthr; ~ ~ <ml 8 8 31'1'@ 4 

f) = ,rtITT 31'1'1<'! '1 'J11l 0 
6 6 
31'\z@ 3frml 
4 4 
af\Tfc'f '1 ~nl'{ 3il'1<1 ,l q)T{ 

0 O· 

~IT~Tfti'li fhm wrf ,t, «r-sTT<ITTn "l'I ,ncTTffil. ,~~h c;'r <Mhmt ai<ITT i'li1 '11,-~'l. fu~ fr\;111i'lic114'i 3/R 
~ f<1q,m '1 mm 'llTsAT ,j\ ~ lffilW@ fir,,n "1'ITIT j; I ~ <l'1 qfe[ffi ~ 3rm,:[qi ~ iM\cmt 
15 j); I 'ls'i sm 2,f,:r,'f s11 1fiJ1 ~ '1\ir <fr rr{ j); I «r-oJTil>wl ai<li = '&'I '1 'ffi"lflAT'-1 '"'1\-c"i "l'I ~ m 
~ 3ftx ~ \WfilR"" ~ 'Rii'lfu sm ,ffcf'f'" ffiW'P 1!lmfus fuen/>Jc.1fqt11w1 f:Jil= <'! = qzj t<J 
um cr1R '1fi'rfu ;,m W,fl1'li f.'i<('llq, ~ ruwn ,1 "" f.'i,hl'P 1!lmfus men n•n "" f.tt= ~ filen '<'I 
f.'rh1a, ~11tm men <R "l'I "RT"!lrr ~ cm i'l"l f.'1-,ma, ~ITT)ftn fuen 3/R ~ '\'!Ttlftn furn ,t, 'ls "l'I -rtlm 
•1<fi ~ OITTf'l '&'I R'l! isTT"1T I 
'ITT t'J 7T,f C!<flT ~ '1 Af!i,~,i~1i!i~,~,,"'4'j 3/R iM\om WITT ,/; "'J.li ~ 'l<1 /< I fu'l'1iil= f)t,,ii,,0114) 'ITT ~ 
3l'l'ff, ~ mciif'rcr, filf"\FcfGcctl s11 2,JJ11,'14ictl 51. 'Pl w,fr ,t, sic'rt, s= ~ 1IJcT iM\om wr,f i'li1 ~ 
~ fu'l1 ~ <ITT W-llll'1Drn '"' '1'l1cl I< I 

~lllQ5<.11q ~ ~ ~ i:Mnrr{ 3J'a, 111 "1 fil iii 3l"'1 
(a,)T:,TS! ,R'ti,fr TI6 ~. fiIBITTnT 3lR e'i--s! wmfta fErill!cfi&I I q 15 ml! ~ qrj ~<[ 

(1f'l1} fuq<j ffiqf $-= [¢,q lc/i C"M (<!~TT ITT <!>T'l, 31un:R ~ 'TC/ q1~-aftlcfl tit 
'ITT!. = ~ am 3F"[. ~. '!fr! mm 'RPro onts) +10 

(s'l) 3F"[ $-~ f?rilJl¢Ml4 (Ai«!jF/Ji/1, ~. xl."1."lT., 
~ "1Tft:) 
(ct'A) ~ 3ITT lffiR lih'11i/1cil4(,914Cif.'1¢ /~ 
=1~;fi,!Jli'il11i "1Tft:) 
(<S)~ ~ ,t, ll1c cfflfGA 3/R ™ 3/R g~!l*IPlif> mi'lfcnTI 15 ml! ~ q,t i3'fllT'T 
cm Grn,<:lfi'lf'T'i '1 ~ ,/; lJlUPl '1 ™ ~ 3/R <W1T 'ITT ~ 'TC/ 11l«ifili'li tR' 
IMEA +10 

(1;'!>) ~Wlf-lA<l1 \jct,'(i:; lfilfr-1 ('Pl"i llRT<l /~ /~ /3F"f 
'1'lFT ~ ~ f.'iTirRUJ Tig f.'i1lfi'R! ~ 3!R <l'1 31111, 11 i'lict I 

5TITT 1l. mfi'rcl %) 
(G1) olCTT'l'l. flfe'!1!1 3ITT \I, 11 <-1 f.'1 ai1 mi'lfcrm ,t, 'l'fi1 '1 ~ 
(,r)u.i1q+11f?.lq-, ~ fwlllc/i&llq (,:im fi,,,r;;.,,n ;~. c'fE! 3f'lfEr 15 ml! ~ qrj i3'fllT'T 
7/, \ITT]o!UJ %:'~lli'b!--\\ fufcm 3ITT 3ITT!TiA1, i'l'1ll -1/ '!PT oRT, ~ 'TC/ c.!lfdf21c6 "ER 
~/tfifiTll /ir¢rn 4lq'Ti15'1'i ij u:rr&lFl ~- 1'im s11 =· +10 

\RITT, 3/R m'1T"l ~ = 3F"[ 'l1ti '1T'TGA) 
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wfr-clR, ~ 3ITT ~ ~ 
"1-3!T<!icR 'l>! 3ll'f1Rcl, i;,fr~ ~ sir 'lTJCI 3ITT &el "lIT'RR bi lffiITfircr R><!T "GWiT % I ,pi wfr i'i ~ ~ 
i;,fr~ 3ri!i fit'isfli'-ll&lla'i 3ITT '16Jf/i'-l1&11IT i'i ~ <i\ ~ «RT bi 3!ef7!-3R'PT 1' I "'f-3Tl<!>wl 3ri!i <kl.ll4cl'1 
'IRfri'r 'J,! =rmr ITT ~ 3ITT ,,'\ ~ ;m,-~ ~ l,RT = ~ 'fl ~ cfc:'i bi i'fSJT = 
mi1fc'r l,RT 'fl5Tl!'li ~ 'fl '3'l mm; i'f'll '3'l mm; 'fl ~ 'lG 'Ii: 'f'i'Fl@ bi i'f'll '3'l ~ 3ITT 
mm; ,i\-'lG 'l>! ~ '1W bi 3Wf'! wl fsm v!T1f'IT I 

w,fr fm41¢&114 ~mm~ f2I !;!cJfcl£.JI C'iLI / 'i61fc!£.Jl&l4 ,i\-
~ ~ mm ig 
~3ri!i· 

ifR(q;) 'ITl"f "fSIT q,j =; fi1.3l.3!T. l,RT 11'll ~ 15 ,rf/r = 
*lim(Refereed) ~ 
fi13l.3!T. &RT 11'll ~ ;JR:[ 10 ,®= 
~~ . 

ifR(B) 'ITT'l>T ~ ,i\-~ ;JR:[ fil.3l.3TT. l,RT 11'll ~ 30 lWf '.Pi'fcn 1/'l' ~ bi 
~ (~. ~ i'i 3lcZTT'l) ~ ~ l,RT 

~;w;,t~ 
fi1.3!.3!T. &RT 11'll . ~ ~ 20 lWf '.Pi'fcn 1/'l' ~ bi 
~-&RT fil,r,:r ~ 3!>r<rr 

=1~m=*= 
fi1.3!.3!T. &RT 11"11 ~ ;JR:[ 15 ,rf/r '.Pi'fcn 1/'l' ~ bi 
'~ ~ l,RT ~ 
mna'i 

fi1.3!.3!T. &RT 11"11 ~ ~ 3~-10 me 3lcZTT'l 

am.~~ l,RT ~-5lWf3JU!T<l 
lfqjlffif[ TfWlil i'i 3lcZTT'l 

ifR. ('T) Vf!tT q~l:hv'J'il~ 
ifR('T) (1/'l') ~ YRLJ~u1r11~ ('l') 5.0 o00 '!ii. 'fl ~ 3f'j':'A 20 ~ YR.Q'M.=ii 

<IRfr tj'\ 4Rl.l'I G'l'l I~ 

(B) 3.0 illB "· 'fl 5.0 illB "· 15 ~ 4Rl(FiFl! 
i'f'l' 3fjGR <IR'i'r ~ q R l.l'lvl "'~ 
('T) 1.0 c'[Rs[ '!ii. 'fl 3.0 illB "· 10 >ITT, qR£/10F-1! 
i'f'l' <IR'i'r = q R ,i', Cil " ' ~ 

ifR('T) ~ bi 4Rl.l'1Cils1~ ~ 20.0 illB '!ii. 'l\'i <Tm cJiT 10 ~ 2.0 illB '!ii. 'l'g 
(c:'1) ~ 'f>nT 

ifR('T) q R l.l'l "1 '11 ,i\-'ITT"TT'l / ~ ~!==*~* 30 ~ ~/20 
(ifR) WjB of® ~ '/!"ITT 'lR1T ~ ~ ffi ~ 

bi 
ifR(q) ,mq~ 

ifR(q) Z'!.ITT '3'll1?! = 'll'I "!,; 5 -qfcf '3Af!i;tj1X 

(l;ili) 
ifR(q) (c:'1) ell~ '3'll1?! = 'll'I "!,; 15 '!lfrr DR'.JlGcJIX 

,mq 1'f'iq ,IBfl fi1,,:n 'Tm 10 >lirf \Ji+ilc:ci!~ 
ifR(es) ~ / '1°'~ Ti J;f'i;'A 'l\'i "!,; 31Ui o I~ Fi, /.l i, ~ 3ITT 3Wf5fOJ TIITT3.'TR / ,IBfl fcln; ~ 'lSl 

ifR(es.) (1/'l') ~ ~ ~ ~~  15 lWf ~/15 me 
~~/3!~ ~ 

~ ~ ~/~~'fl 10 ,rf/r ~/10 lWf 
~~/3!drrl,~ll'I ~ 

~ ~/~~ii 5 lWf ~ 
~ ~;2,ci@Tqfu 

ifR(es.) (c:'1) 3WfjfOJ = / >ffijcl fcln; ~ ~ 7lW!TIITT3.'TR/ 
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4 '! 5 qf/! \ffi\<l 'R 
~~ 5 If@ "11 <..CW! / 

3 If@ \ffi\<l 'R 
--

~u / ~~Fc'r~ w~l::r 3 qfil ~~  

2 rnfl mzrc1 qe;1 
~~  ,J'll-•,\u\) ,t, JftP1(1 Jicni ,ti'{ f<ITTfl 0\i .:HFl)C{';:f 3rqjq .\cj ,,, •\u\\ n'R <li f;Sri:: ficrilZl'I ;:-rJ;TUTJ ;J'i 20 
IBl) l\'1 fi'r<:1 4lX Rm <}n~111 1 

_,iJ:1(~s)(c~"'l) _ .J="'rt*r qf<~T-1 niiti-m / 1TfT1111 <ITT f<\ilinl I 10 ~,li,1) '$(bl~ 

• >rsi ,1,s~ ,n 11mii'T<1, i.:'I. '1sfitt1 (Refereed) ~i\ il ''R ~ ~·tbn~ WITT R"l \filiR ;:;/rsJ ufT\f'Tl (<cT>) 1 11 
'Ii'! \Flfil 7-f>lT<fi <!iii <n-5 3r<ITT sm (c'r)1 ,fp 2 ,/; -,~'i'! l!'Tfil <!ITT'n (Impact) <!TR ''R-10 3f'ITT ,;m (c\R) 2 
,n, 5 m ,frcl \Plfil """" (Impact) ~ <n-15 ,icrn sru (<ITT) 5 ai'R 10 ,/; <fRl 1r>wr = (Impact) ~ n-
20 3f<ITT eWT (~1"1) 10 11 ,oo, \PTFT = (Impact) 'lrR n-25 3i'l>r em I Wf'@ =m'Tl ~ 'Z'l'la~ sf\ TfURT 
fi9f;Si\tm a-0-,s TI ,!fr ;,n~\t 'fiiim fuef'n ,;m lfil>l'-IR sf\ UT<ifi'r'li ,~u\\ t<J <!i,c'l 3fqi\ s\ lf'-l"l sih' wps /~ 
c'RJlqi / q,.t-~m, / ivlef'n ;t, ~'Ii <!i,c'l WITT ;t, 10% 'lit WTR ;:;;q TI = cn{ir ,n, ~\'l 30% ,nsf\ = ~ 
1:RT fl11A z.:iq -f) TIIT,TI ~ ~ I 

Fcl""fllrnii!4 3fi, lffi1Rrcrrii!<:rr il m/1Js1filc11w1 f.ri\Vl'!i 3fi'1 i31l f.'r-~ ~ fllerr sf\ '!ft!~~ 
~) <Jst ~ ~ mfu1"'.-<fR ~ zq, il ~ 71'1 "l;@'l ~ 'h'r ofPL f<i,trJ ull'1. 3/R = ~ il 

~11:,l 3!Ti!Sc'R ITT! 3Jii:rrA 
,rut finm~ m/~ m/lffi'l~ 'ffi5T'l'n/lffi1~ i31l ~ ~ 

~ ('i'lx"l 1 TI ~ (i'R"l 2 11 f.'nl= ('<R"T 3) <'i flirn 
'i'lx"l2) 'R"T 3) i31l / '1"'5Tfiltriwl (muT 4) 11 ~ 

~ (mui,) >m'rRss fllen ('R"T s) 
~ flle'P'T. \ffll=. 80 /c!<l 80 /cN 75 /'l~ 70/~ 

qrrf2i--.r. R]J(']T'~ 

mm ,n, ffi, 
gq°q;:i fi'htil<hc·!!q 

c'r ~f'rrcn 50/= wrl£l 50/= wrl£! 50/3lfil>cR 3FnQ 50 I= 3!'Tli?! 
mm SITT . 
~ 

fihl/JihM)q ~ 

WITT iITT 3!Ti!Sc'R 

<!i,c'l ~ fit'lT 
;:;rR1 = t. 

<In "11tT 3ITT t\fe\s, 20 / 3JTilScR 3!'Tfi?! 50 I= 3!'Tli?! 15 I 3lfil>cR 3!'Tli?! 100;= 3fm£! 
'WR['l-~ 
WITT 'ipf = 
<!i,c'l ~ fuurr 
;:;rR1 = t. 

s'r . ~ c'r SITT <In 90/3JTilSc'R wrl£l 120/3lfil>cR 3l'lfc! 150 / 3lfil>cR 3l'lfi:r 180/= 3fm£/ 
<fR ,/; 3TfPfcl ~ 

q\cl 'Z'i'I~ 3fcp • 
"lR mf'f',l = ~cm,= ~cm,= = <W\fcr =~ 

W'11ill ~ <W\fcr 
tjfil mf'f',l 3!Ti!Sc'R i'j 3fB1T 11 '""' 3fip = 11 ~ 3fcp 3o%m~ so% m <IT'TGR 
~ WITT 'ipf '!l;f I uwfR '!l;f I URefR 50°/o fc1or1l ITT ,t; 30% f<tcm ITT ;t, "1n 
~ firITTuT <Wlfc'r <ITT 'Z'l'lam <Wlfc'r <ITT 'Z'i'I~ '!ITT SITT m= SITT m= 3lJ'T'I <ITT 
('WT ~ 3fcp 'ipf ~ 3fip 'ipf ~ 

3lJ"f'I 'ipf = = 20°/o 
100 '{'m'l 50 ~t-1 =t1 20°/o men~1x flT/fffii'lSR ~ 
=) I ~ 
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• w'1'r zj ifR t 3Wm = ~ 3f'!i = m ci\ ftrl/ w'1'r s1 3!'-Till w'1'r ifl"f f<m-,1 ,tr WITT qi) wsr 
JWG six =-ii %1 

fi'l ,4 fi'I w o14 fcr>wi1 / ""' fi'lw wit -If 'IITTiN'P m>m wrt -$'! <fim '!ill %TI ~ ,is ftrl/ ~ 3f'!i 3lR fi\f.'r,Fr -If 
zjil\a 3!"'l ~ = ~ ,is = 3!1i'rrr-'i1 ct'< "!<Pf mi'rf/r,if -/j fcrrITT f<l,,:rr u!A1 

~~ B'f~~m>m ~~fufrr 
mm (=4) (=s)' 

... (= 1) 

~ i:;q\3~ 3f'!i ~ ~ -/j <jCTf 'lfil@ i:;ql31TI/ 'l>"r w,fr zj 3ITT i:;ql31TI/ -$'[ w,fr zj 3ITT 
~~ ifR '1 300 w,;\ ,j\ 'gel ifR 1'l 400 WITT ci\ 'gi'f 

i:;ql31TI/ w,ij-$'[ 3114,44,a, <:'1'131TI/ w,;\ -$'f 311 4 , *" di 
('eel~) ('eel~) 

"!<Pf ml!ftl (ct) ;;\tfr ~ Si Fc'r 4'1 fl, a, (ct) 'ITJET 1f5! (3) ~ (q,) -,-ncr 1f5! (5) ~ 
~/~('gel q,J ITTrnl (so%) (40%) (so%) 
~100) ("1) ~ 3ITT "~ (xY) fi'IG1kl-Fb ("1) fi'IG~li'iib 1lcff! ~-

~ (40%) ~ /Berr qi] ~ 1'l f.'r1'1eiur qi] vlR q,efi 

(Tf) ffilffffi/jl,[ -/j ,r,;m (so%) ,:n;:,,.n (25 % ) 

(so%) (Tf) W<ffii'nR -If ~ (Tf) WIRTfibT,[ -If ,r,;m 
(30%) (2s%) 

'ITTIB'c-ifR cnfwITT-m 
Fcl,sfi'ltllo\41 3ITT '161Fi'ltllo\41 -/j ~ mm m,rr-$'[ ~ ~g ~ ~ ~ 3ITT "flqf ~ 3fir1Jll/ 

lli"l ~<F1ll"'1'!'1 "flqf 311<1'4¢ ctl ~ ('ll'f'f ~ ~ ~ ~ 3114,4ibctl~ 3ITT ~ 
fi= ~mmWl<IT mm ~ -$'! ,~ = 1== 
'fl~ = f.'imfu!) 

1 = ~ = 1 -/j = f.'Lw.fu. (i:rs,) ~ tff'l(s,) -/j ~ Tfi;: ~ ,is 

~ /l--lt:lf?H'..lli:1.!..I f.lmm SITT~ 3!'plR fiL 3! 311 = ~ ~ TfUR1 
men/>ie,fi'lw"'" ,is ffi"-1 "ITT qq <Jl) "flqf ~ six ill 1ffi'i'l qi) ~ six ~ """" '7'1')31TI/ 3[i/j 
HCTfi/j m1Tcli m<ll TI :lleJ'lT ~ 'l'J_ fiiso! ci\ wei (<ii) s / 4 ~ ct, 3!'lfi'r qi) i:rs, lf'fltR SITT 
ff = HCTfi/j tn"l s>t ct, "flqf ~ "" cfr TI 31'-Till ""' ~ /-,-rJCf ~ ~ 
~ _fu<ll (~ ~~;~<tf<ATm (<TR) qc'Fffc'r 'fl 3l:J'im %TI ~ $ 
11A) / '161fiJtllo\ 4 s't 'ITT ff'lT ~ "" ill l'f I 'ffi'1Tn m/lRlT 
HCTfi/j ~ men 
(~ 11A) (= 1 
'1 = 2) 

2 = f.l.m.fu. = 2 -/j tff'l qq qi] ~ "flqf ~ (i:rs,) ~ s!(s>) -/j~ Tfi;: ~* 
(~ = ftm_m_ (~ 3!'plR fi\_31_311_ i;RT ~ ~ 'P'FlT 

>rR)/ 8e1filci1 o1" f.l. 11R)/'161fi'l'11<"14 f'Lw m ('iwil 1ffi'i'l ctr ~ "" ~ """" ~ '3fi/j 
mm(~ 'JR) 1'l 'JR) (<i'r) ~ 41CiL!Ui'il ,rfi)1cr cfil4.:i:1!&1!3TI, 

Bs f.lm_m;= srmeiur. meiur->!RluA-~ ~ 

f.lwfu(~ ~-""" 'FRTo1 filip-rn ')m'1T SITT ~ 
-/R;) I '161 fi'l ci1 w1 f.l_ filtjj-rn ~ 'lfr murm ii 1'l 2 ; s = ct, 
m.m(~ -/R;) 3f<fi£T qi) 1s"' ~ / 'JIB 
(= 21'! = 3) (<TR) qc;'Frfc'r 'ITT 3l:J'im %TI ~$ 

'ffi'1Tn m/lRlT 

3 = ft.m.m. = 3 -/j <TR qq '!fl ',:ll "flqf '1'/@ (i:rs,) ~ tff'l(s,) -ii~'T'::~* 
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--- .. 
(1\,1,'lFl h)/ - f.'r ~rrfu (<f'R <R)/ 3f:l:'ITT fiULC\11. 5 IZI ls",1,Rr11 •11<!1\T\'T! Tf 0 !· 11 
1lmrlum-::r f.'l.,11.01. ·~ f.'r.,~1fu(cf'R ,h;) ~ <fi1 \1Trlif,r 'i.f>~ ;c:,_fRP'I ~ e[r'f'l;:m~ 3(,~i 

(>fll"I lR<) '9 -311 f.l (s'r) TIGPFll / T-ftllfn.:.!R,ft{ f'I ~IT 0r ,/, """ tp 

,1r.A1.; 1n:,ifQ-ar,:-,ri1 *r'\ 3[cf!i'r (<ITTG '1~) ,) ;:r,q 1l 4"'l r\\ci 
f.'l.w.fu.('T'fl lJes<) q.]l"[:Jfl I ,wnill, r.ir1fnUIBTI f.'r.:m.fu. cf, ITf'lc) 
(Y~0r 3 n w~0r ,t) ,'j ~11,fi.)1(1 tTizmT TT;J ~1) ::mTI'.lH 0ih tli,cRfl 

qi,:rq}f •h'r s'r ~'lil'!Fii cJn [fc'. qc,1";CJ q(\ ij!T 

Zfcfi1~ °G I 
(W-r) <!i•i'i / fl!Rrrftr,r'f ;i,) ,hin '!>-!'1 q>f QTflUf 

(<ITT) fllf"ifll1, 3ITT rnfGPTil tiit':l (m) ii tjl?.Tf 

fum41c \Ts> <f'R ;n fiif/r %PIT 
; f~o~ f.'r.m.rn. f1l,illl!<11e1il'i 1l 'i'ff"T 4 ii ,\1'1 q,f ('C;'fl>) m1wITT 'TI"!(<!>) ii 17.1:; ~ .~ (fl 

("R"r s) (~ sit ~ TI<!! mif i3't! f.'r. m. n!T. 3f:l:'ITT flr.3l.3TT. ,;RT fq-qiffi(f ,fr;1\i;C\;f! T)UflT 
fZITT~ t,TI) = qil ~ '"" ~IT ~ ~,ft3r,J 

3fcfi I ~ irft,mf 2,fq) Ill'(! cp,pf * B</ 
n!RT<l> s'r 2,~ 3~ ("R"T 2 si'R 3 11) 
<ITT vi'\;, TIW<f i;, tffit 3lf1fVITqi i5T I 
(s'r) ~ ,t; 'i'ff"T 3 i'i 3TR ,/; = <'i = TI 
4l1'.l tfftj" ~ I 
(c1R) ern;~m <ITT ~- ffl qil 

wrror I 
(c1R) fclf'r:rq ,ih oT11-FITT qj'cj (<!>) ii '1'11 

AA~,,: ""' = ,rl?i fir ,;rfilrrn 

'llc 0ier<1>'i l5<l '~ ,/; B</ cTfcfi!IT sl(<!>) l5<l = ill'R"Tf1'1s> '11c ;,cl ~f Bij fufifc(,z irft,m 3is,'/ ,/; 
,rym ,11'jif«ls f'!<hr<1> '1'1'11 <R ,1'\ c'fT'l J 1 

1lf<0T'lc-cftor• ~ 'fil(f 

f/mfll,11 oi'l'f i'i ,m;m g«ii/ii&ll!El'.fl!f /i3't! g«i4il&l1!1-211!f ,t; B<// 3Jh -,1-e,"'Ri-<1-,&1~,,- g«i4il&l '1El'.fl!f ,t; B</ 'iW iF'ifu 
m= (~) ~ ,\g = ill,sfll<11&111'i i'i BcJ g«1i/i1&1>1U1ei! '1i'r mq\ 'la1 BcJ ,wisf?i<!> =R ~ 

(~ 
'"'""'""-ei! ,/; fllfi'r;s, "fITTT ,f; B</ l!Nl!f ffi '1R 3ITT 3TI£!liR K'1! vf]1:/ 

lliCf trffi1, l!Nl!f <l>flf ~ 3lfivrR 
~'i·~ ' e-T/ '151Rltlli:.P:-l ,. '" " e, 40 100 

'3""Cf ~«I cfi I C'1 llt2:lef 36+4°" 90 

9:«icBIC'1l:Je2:leT 32+B;J- 80 

g«1i/il&11!1-211!f Wl'f ,t; 'Rf~ 'R 3il'flfu!. ~ 3i4iT <ITT f.'19f8iftla ,t; B</ ~ illrrTT = \\ (4i) 
g«1i/il&11! ~ q>1 ~ 3/R ~. ~. ffqic'i, fii<l;rn, 3ffl1mT cITT {-"ITTlltRT <ITT wiSR ~q111'1i/icl 
,ill•l<iii/idl cITT f.'r'ifvT ')m; (i'lr) 1«14il&l1! wrnif ,t; - BcJ ~ cITT 3Fll 'I{~ qil ~ 3/R (Tf) 
3!fufun *'mt ;::\x'r = ,/; wrr 11 g«ii/i1&11! ~ '1sR m, iR;q; 3/hR q>1 =-m, g«1i/il&1'1 ~ 
~. >reR cITT '!ITT\ = 'lR'B'i ,/; 1i1l"!l1l TI '!ITT\ eiPif qil ~ g«1i/il&11! ~ '1sR m I 1l<l 4ufr 
,t; g«1i/i1&1'1 q,jfi\q,i m ~ ~ ir1\sm WP ~ ,t; ~ "fITTT Bij 3!Wl-3!WI ti' I 'Rf-~ WP = '<ii'! TI tk1!14c"l1! fflil <R 3!T"!rfu! ITT ~ I ;,if IWf'fA ,m, ~/= 1ifllfi'f m 3i@'l '<ii'! R<TT 
vfT(/'T1 I fll,ilfc!WWI flls1!1i/i&ll41 'ITT ~ 3T"f<il, tffit ~ fllf.'IR:G':m '1iT 311<i,'1i/icll 'iIT, ]l<l 4ufr 'ii> 3m>IB 
3ll'ITll"i/i ~ 'go[ irflsm .3ii/ST <ITT ~ f<\;<; ITTT ~ '15T wrrl!T~ <!>< ~ ti' I 

' \l,il-llf.'li/i '3ctW;lfi'l<"l'f, ~. ~'ITT~. 'f!'lT q>1 film~ 'ii>~ i'i ~ f<\;<; Tf1[ ~ 
4ufr \Ti/i• ~. = cITT ~ n '"' """ TI<lTSIT ,t; 'llRl'l <'i .rR cITT ~ <ITT ~ 

fllsl!li/i&IIY <!fr~ ~~ ""~ ~ 
~ tj[«Jfliq,. d<!> ~ ~,, "1qcp afcp 311,:Jq,d'i q I "1 f<1q; WP 
3i7.!, 3i7.!, 3i7.!, 

<!>. '.j'Rlcfil&ill 1ffilCfR'i qil 70 lrf/f trti!ri/i 60 sli1 ,/)~"' bb efcr irf<fil> 
3!TlTiuR 3ITT ~. q,t ~ q,t ~ q,t i3't!'1T'T 
'lR'ITT31T, wifit 'ITT f<i;<; Tf1[ ~ Tf1[ ~ Tf1[ 

=-m, '.}«ii:filC1'Q ill«Jfllq, ~ q I «I fcl i/i 'di' c!l«iRicfi ~ 
'floi/i-ffi13IT 'ITT 1lJi'11'1R, .;.20 -:-:.w ~20 

'ml':rffelm * ~ ,mGj 
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'ff1rn/ 3[R m1cl <ITT 
~. wi\ii, '!ffil'ITTW 
2.ITT ~- 4«1Jclui'i cITT 
fflm ffl i, fR17 = 
~ i, = fq~qfqQJM4 / J--/6Jfi1a,c14 
i, f<t>wJ'i i, itrit =-
qSj - l!T'l'!R, F2Plll4'iC'114 
wi<fr ~ i, = ~~ q;'J 
3!ffiR ffl3ITT ~ 
1!'JTi'!R '1?11 3lT!<: <ITT - ffl %g = (40 3T'P) -

{-~ <ITT mm, - 0i'R >f'i'Fl i, 
'fll"l-<!Rl --~ cp sR - ~/~, -

9,«icBI M ll ~ <ITT 
~Rnce1lcfixu1, ~ <ITT 
{-TJITTR 3!Tfs ( 1 5 3T'P) 

i34lJ'pp:nc,l '-nJJ!'('lq'iij! 3[R 
f.'ITTA ~ (~ 
"!Rl<lR, 3Wfcn, ',IA 
mn'Fl, ~ !.J41;1fAq'J 
qSj 3ITTTCiR ffl ;lM 
,aq4),1chctf ~ '!"f, 
3Rl ~"IT!'! q1.tfCIR¢ 
slffiOA ~ m) (15 
;;i,i,) 
'"- 9,«Ffi I &p.:1 ircrrdi <ITT 15 ~ -,ftfuq; 15 ~ ~ 15 ~ ~ 
iFf'Fl ffl i, fR17 qq ~ qq ufITTcj qq <lfff@ 
~ 3[R ~ ~ ql«if21¢ ti<' qjt<1f210 1'R qffi!fqqj ti<' 
~ ~ <ITT ~- ~10 +-10 710 
slffiOA ~ qi) -mR 
,rum.fr_ = ~ ~ 4Ri:J!&Fi ~. 
'l"f'ITT ~ ~-
ffl 3!1, ~ ~-
:i«i cp I ('i LI wm (~ 
~ otri, ;lM 
~~ 3lT1 
ti1t1"1c")q"/), Sffi<P)MI..J >f'i'Fl 
n1ET4T <ITT Fcribrn 
("11'!lc~~,). ~ J:rci'Fl 
Tf_ ~ ~ ;lM 15 ~ ~ 15 ~ ~ 10 ;;,-fc, ~ = i, fs-'11 ii qq ~ qq ;:rq,:[JTf qq "'1<WT 
9,«1¢1 M ll ~ \:fGA f<l,<:; TT'; f<l,<:; TT'; ~ TT'; 
ib<'ll, irNi ~ <ITT i:Hfufclcp ~ ~<R qffi!fqqj ti<' 
ffl-mT'J, '.{<fl cfi I C1 4 +10 +10 ---:-10 
"'1<WT '!ffil'ITT, 'l'R 3[R 
'fT1m = ~ <'IS 
'lJEZf'! ii 'ff5f1 ciPn <ITT 
~ ~nFBJC'Jl:J ~mi 
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,,\u\'r ,;'r: rrncnnflfci; filil>FH, ,ru-~ a1~, i<mITTur ~1= 

~i<ml'l-;>:J~J}T. \ri<rif <1\ l-c:r-0r~ .q~ ::m~nf-t-T, P~1ll\ G1 ~:.i,n-~ 3fQ.fi ml in-s-trn:pnnr.1, fu«'nxur f)JiTrQJC'lrrti ~ 
v:mrnTB'Gv fi:l<Tim x~ ,i•~'lt'i(l ;ql•F .. rr,11 c1~ ~Q ~1ftn ~r virm -~ 1 q~'r~IT'r <:1?r trrT11r "0:u 3,rrq·,.f"l:fcn ym11 ~::.rrt 
15 t~ 1 Tr~ 2,frx 2.i"cJ)T </'I ~·[) ~ifr ;-fnl tl <Ti t~ 1 ZG-3Tr~R 2.tcr; ~{Q" ~q x) 1R-rircr-i1IT 41Xft-tr tR 2,nQTfta- m 
mfi}Q 2,fp ~xl lVFFf'l'l \T~ T~ zrfi'1ftf mzr ~1:f;~J 1:JZff<f,1011:lSQ~T ;-i:11Tifc)vm,::i :!{di:J>l('ILltzllH x) \J~ \Tc:T B""g 
cfe.:JT 'QTFI zrfiifrf &°'RT XTGT~lq) ~~S'1ef "ff '31l-j+dcJilc·1·'-lI:2lel ?!:QT ~-g~fFl11&14D::Tel ~ ~1:fUie-T ~ 1:R 
q,r\c-c1fi'! tc] il"11 ;Jq 'jm<JiTI,1'>"1'1 arn :I==nm '1\ 'ls 'Ix ,1Mr ,Rfi tcJ 3ifuq ;;sq W11 "lT<rlf I 
ii~ c~ 11,! 'Pf IT m.rn-q,1 11 fci>'11~ arn 1/'l\~ 3Wi '1\ fT1lc fs'1 7f1'! 1; I f?i, q R rn &Fl filRTfiliol1111 "'1 "TR! 
,1,TcJ1, ,ifi\ ,n<!JITT,o li\1"lfi!·= s\'r a= m. ;pi ,'\u\'r "' JRPTI! ,= ~ ~ 1/'l\Jm! ai<ITT <ifr tfIB!fcc 
f!!;" f;R[ 31 fQ11F1'i sit ZPWll fem "" cf'ITTI /! I 

fzprjfq)c,ffq i:lfY ~ a~~ai'li" cl!~fc'.lcp 3lcP 
(<1;) ITT';i ~~'d'r ~-~. ~TJxUT 3i'l°X e-R 3TIE!1fto ~-q 15 llf/t 1n~l<f> ,rt ~ 
(ZIT~n'li 3[RR-i;:rcrr;:r 3r), ~"""Tc-!TI 11.) (<lle'l 3ft, ~ TflT <lffilW5 £R 
aic11t~1,, ~ '1\ FcifiA «n), ~"!. FcifiFl \fU!l@TI cl; >n= 710 

~ ~facBIC1[!-fllf%f-tlcfi ~ 

("'i) c1tJ-crlR vi\cR q'; Qf/J '1fTTGFI arn ~1.l aft, Ql!lh1.1P14> 15 llfit 1Tfurq, .cflt ~ 
,1fi1 R'i'1! c>lT ~ ij ,n,ft,;rfr qi '1]'2]1] 11 'j«l<liTWJ ,rn,,bir ~ TT\/ q1«1R<!i tre 
3fR ~fr~n m1 !lcit-Ff +10 

('T) uWRflfrr<li Fci'l>RJ fctrmq~ (11>n-wnfi\ni'i; ,fRTf.f'li. cl'[ 15 llf/t frlil1'" · ,rt ~ 
3fcl"(Q tfi ~-:j,«li/1lc-P•-l l!R!RTUf 1:flq'1w'TI, fflmcrT311 ai'R ,~. ~ TT\/ q1«Jfu;r, £R 
-q'ql ij •ITT ~l-;:n, uff&TR, xitTI qfr ~TT, ~R. 3iR ZfT1:ir-=rl <:;rof, +10 
u/r .tr.) <ii~\'r TIA ,1 ~ " s'r) 

'>l"TT-TIA: mer 3l'R i\fuq; 'TI7f<:R 
<"[-~ q, 3fl'llffi[, 1(Tf)am/ 3f<ITT <ITT 'ffil::f 3ITT <ircr 'TI7f<:R tcJ ~ Fcl,,:n "1Tffi l\ I ;pi ,~u\'r if ~ ~ 
1/'l\om! ai<o ~ ,rn '161!11rnc1ll'i ii ~ q\ fcl1'Ff ~ tcJ arwr-am t: I <"f-31T<li<:'A ais, fkl11q41L1 

~ q, =rfu! m i'ITITT al'R s1i m g«1i/i1c14'21'1/961f?irnc14 g«1s,1c1'10:iei it= 'lsT tcJ = "f'R 
Zlfilfc! ePT m g«isilclll"1e! it i3Y j«li/ilcl4'21'1 rf"lT i3Y g«isilcl4'21'1 11 g«is>lcl4"1'1 'ls '1'1 tfG'Frfi'r tcJ 
r!"lT i3Y-j<f14ilcl4Ule! afR j<'1<lilcl4'2le! '1\ 'ls 'Ix~ >@1 tcJ Jiflr,i ;;sq W11 uITT:'11 I 

"l"TT Rhlllc/JC'11Y fll~qfcltJIC'14 / l--jQI fct tllC'1£l ~ai<o· 
' " el 

TIA(il>) ,ml::[ qjf ;r,J lf<lin'R: fir.3f.3!l &RT <T"IT~ ~ 1s llf/t = 
~ 
fir.3f.3ff. &RT ;,j<!.JT-~ 3R[ 10 llfit = 
~~ 

TIA(B) 'W[i!i[ ~ q'; 3~ 3R1 ,lqi]VR fir.3f.3ff. &RT '1<!.IT 3~ 30 >TR! 'Iffi"' ~ 
(~. ~ ii 3f"111l) ~ lf'ITT=i &RT 'fTci'l /~ ffi'[q, tcJ 

'!ffl 
fir.3f.3ff. &RT '1<!.IT-~ ~ 20 llf/t 'Iffi"' ~ 
lf'ITT=i &RT ~ ~ 3[= ffi'[q, tcJ 
"""1/R m<l>R cl;= 
fir.3f.3ff. &RT <T"IT-~ 3R[ 15 llf/t 'Iffi"' ~ 
~ lf'ITT=i &RT ~ '!ffl ffi'Tq, kl 
fir.3f.3ff. &RT <f"lT-~ ~ al'R ~-10 llf/t 3f"111l 

~ lf'ITT=i &RT ~ ~- 5 >TR! 3fUTT4 
~ if 3fUTT4 

TIA ('T) mc:f qR1[i'1ui•wi 
TIA('!) qp:ilf~TI q R [jl 01 r11 q· (;r,) 5.0 eITTlT xii. it 3fl'lq, 3f1SR 20 ~ YR<i101.:i1 
(Zc!i) qrefr ~ q~q]Cij'j\~· 

(B) 3.0 eITTlf xii. it 5.0 eITTlf xii. rfcfi 1s ~ qRl.1101-11 
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3J:!GA 1lR'ft ~ qR,i'1v1'11~· 

(7f) 1.0 clT<S "· °fl 3.0 clT<S "· -1 0 lW! 'ffi'TI'GJ"'IT 1l1ill ef'J: q R:l/'lvl'11~ . 

<IT'f(7f) = ~ qRl/'101'11~ ~ 20.0 clT<S "· ,tt xTm 'ITT 10 ~ 2.0 crmr "· ~ 
(<D) ~= 
<IT'f(7f) q R '1101'1 I qRuw( / ~ ~!= = cf> R<lil1l1 'JS 30 ~ ~/20 
(-a'R) ~ "1lfil ~ fl':ITT <D'AT ~ ~ "1lfil 

~~ 
-a'R(E!) ,m,.:r l'fl'rnR 

<IT'f(E!) 'I'! 1i'lscr ~ = <J1T ~ 5 lW! 0 1-,j')i; 1J 1, 
(l:;'l>) 
<IT'f(E!) ~ ~=<l1T~ 15 >ITTf x3 ~"j ~ cl l~ 
(<D) '!TIE! >f'iq lffilo fil,in 7Pll 10 l!fc'r 0Rf,ss1, · 
cfFr(0.) ~. ~ 3ITT ~/<'i•i'1fii311'i i\ fc;,: 7f11 3ff'hur =/lIBJ<! fcl;iz 7f11 TI 

cfFr(0.) ~ ~ ~/~~'fl 15 lW! :JWl'R / 15 ];m'f 
(l:;'l>) ~~ ~ 3l~ 

·:JWPR/3l~ ~ ~ ~ 'fl 1 0 lffi'r :JWl'R / 1 0 1m'f 
~ 'J«'l>R/3l~ 3l~-

:JWPR ~/~moit<'r 5 ];m'f :JWPR 

~qwm/~ 
<IT'f(0) 3Wfcr'1 '2:ff&TR /lIBJ<! TI ~ 7 llm "!T&lR/ 
(<D) 5 ];m'f >RWi TI 

~«RT1! 5 l!fc'r "!T&lR/ 
3 1m'r >RWi TI · = I Fcl,cJfch:m,i ,i ~ 3 lffi'r "!T&lR/ 
2 l!fc'r >RWi TI 

"'1 '3Tf-*°fi 'JS 3@T@ W!iT 'ITT f<\mr >fr 3lW<.'R 3jqj£r ~ ,/ruj\ cfR 'JS le\<; ~ ~ ~ 20 cfifi 
x1'rfi'Rr <li'< KllT vff(;'TT I 

cfR ,l-"lftsA ;;r/i),,rr I~ c!>T N'l>IB 
(0)(cfr!) 

• "lsi 'lsfi ,n JITT'if/rq, i?r. ~ ~w i\ TI ~ 1;['!)3J% ~ wi = vr,-gr ornrn ('T'f>l 1 1'r = = = 
qff\ n-5 ~ sRT (s'r) 1 am 2 ci\ '11"1 WWl = qff\ \CR-1 o WliT sRT (-a'R) 2 3il'1 5 ci\ ~ = c/iRili qff\ 
cR-15 WITT m (=) 5 3il'1 10 sS '11"1 1mw = qff\ cR-20 3i<ITT m "(criE!) 10 'fl ~ wwi = qff\ 
TI-25 WITT m 1 ~ mmi ~ 1';'1'131% ,tt ™ f.'19 Roi ltrn cR1'/i 'fl <l1T "ITT;'fr• wim mlRcli m WlmT'l 

,tt lfR1ii'rq, ,!ru\l ~ '[cf 3i<lii ~. l!"-l'l am ll:J'lf/1!1lr ~/cf'lillRcli/mlRcli sS •wfe;~s, '[cf 3isii sS ?0% 'n'r 
<Rm ~ 1'f <'f]<;lT ffl 3ITT ffl 30% oJl'liT 3Rl ~ m <RT<R ~ 'fl <'f]<;lT ~ -c;mM I 

Fc1,sfcl'-l1ct>1 3il'1 •i61Fcl'-l1ct'l'i i\ = ~/es1Fcl'-l1ct'l ~ffii/Slct'lUJ>lf am '0'!-'.iffi¢1o1l/uiei ,tt ~ 
~ <IT0lsT (~) ~ ~ ~ ~ 3ITT 'i'f1R ~ i\ ~ 3WlioR ~ ~ 

,!ruj\ ITfilll¢&1)4 =;e;,1Fclsi1ct'1 = /'161Fcl'11ct'1 = /'161Fci'-llel'l '3"l 

;fR1 cp I cl l.1£1.!lff 9,«Jcfil&illl:-.lll!'f 9,«I cp I &l lltLJ!ff 9,«1 cfi \ ('j ll&Je:r 

('R"T 1 'fl 'iR"T 2) (= 2 1'f "R"T 3) (= 3) 1'r (= 4) 
'0'! / ,i;,1fllci1 ct'l 9,«i cfi I &I <QEZ:f!ff 

9,«1 cf'i I &I LIU! el" (=s) 
('R"T 4) 

';qi ~. ~ 3ITT so ;err 80/c!'! 75 ;err 70/c!'! 
9,fci ch I c1 ll 'flcnw 'IS 
'l1Cl/1l 'fl '1R 3Tix 

'fl 
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'1,cRT "'1 ciitsR 
~- t2WffTI j1'f<r, fihsm 50/3~ 31qfq so/= aro1c! 50 / 3T~R 3fcTi<) 50 / 3ITTlC'l'i ,m ~ 2,v.rfq-

~rqrc;rrq-~flclll 
3i,nf (fff .'.11~ <l.Ff 
filon'li"'i Fth~rr \:ifl'il 
3Tr~<'H ·G 

,ffi '!llCT 3i'R ~IIB'rri ~20/ ::m~ .?.fLl fQ- 50 / ,ns0r1 a141Q 75 / 2,ITTicFT srcrri'! 100/3Tl'lSm 
'lPl"<:1'1- ;;;:fR'\1-T 3rc!lcr 
3Tl1r[l1'Ji 3/irn <ITT 
3ITT~ '[cf fi'r~HCR 
fil;,n ulFH arrss<= r, 

c.'r ,i~ir cfr an, $i q'; 90 / Sll'lSm 3!'!1c! 120/3~ Jfqfq 150 / 3fl4ioR 3f'licr 1B0/3Tl'lSm 
-~'l 3ITfT@ ~ ~ am 

<,n1131r{ WI>' 
'i'fr1 fmff,f = ll"TR1'r 1WfifR w< ~ ,TI< "f'R <11i'rlt "f'R ~ 

~ cfP'lfc'r 3TI'!><'R ,1/iifi'! 
~Tel fil~l'lsl = lj 2,Jc>flT n 'Im! 3fcr 3T"WT ,1 ~ 3fcp 30°/o g+a <'bl &Fl 50°/o '.i«-i¢1c1ll orlcrITT ;ii,r,'f <ITT sill I uT'filh 'To'\ I tfR<frr -me\\ "11£f qc/f <ITT == "inf11 l!ft'mc! fitoxur (~ flfi'lfi'! <li1 <,n113m/ 1'1Pilt <li1 i;:t1\3m/ ~ 30°/o ~ 3ncl11R% 1JO I 2,[c!l q,j ~ 3[4) <ITT m'ITT'l 

50°/o it<rr WI> ~tr <ITT"'fTf, I 9,X--cl 4i I c1 lJ 9,«lCbk14 "'l;'@'i so 
~ wiQ\ 31'\x ~ 3!R'IT'l) 
fil''l<l eR q';- ,IA ~fb:I ¢IM 4 
3ITT z.i•ld'i!c+!qj ,'rnarr ~ 
~ <ITT 31~ -- <ITT 
20: '<l!'1T<Sf>R W:">!R Sll'lSm 

2 0: '<ll!lffi'i'liR ,rm 
• -,)-,ft s'r fil'l ,r; me = ~ aJq, = ffl ,r; Itri:: -,)-,ft s'r 3l'l<IT -,)-,ft <fr'! F<tm -n ,fl ai"inT <ITT Vfl1 
l!ITd"'R~lll 

Fs,sfi1'11<,11.1 flMm/'161fi1,m,1J'i -It ~«1¢te1'-1'-'1ll! ,r; 'Ki~ 'lflQ\ '1clT ~ "J:lWl ~ 3/R 3!"'-1 lJRq," = 
~ -It 'Tf"m 3!"'-1 ~ = ~ ,t;- "flm ~ 'R "T'R ~ -It ITTR t,t-,:rr o!RT 

"J:lWl i::'1'r3!r{ WI> (mer 
3l'Jx 31 r.b I G r-\ ch 

<fTTfGR-*"11 $i) 

= fs,'lfi1'11M'l 
:£ffiqj I C1 "-1&1al / '-161 fc'l £l I &l 4 

S«icfiJ('j .qsqar 
(<R"r 1) 

('1') (;ifj = l!s,R i;RT 
mlffU!/~-3/R ~ ~ 
(so%) 
(") -~~«i~ili~1~a~'-1 1J'i£f'l ~ 
(20%) 
(<T) '<!J1'!TfqiR -/f ~ (30%) 

Fs,sfi1'11e11J'i -It i3"'! 
~«i¢1M'l'-'1ll! (<R"r 4) 

('1') g«iililM'l ffiq\ 
m; jq-;-,r 'R (3 l 
~ (50%) 
(") 1fcl¢1M'1 ~ 
~ 3fR fi•HFlk'-14i 
~(20%) 
(<T)~-lt~ 

~«i q, IM '-1"'1/ff ('fi'lof 
Fs,sfi1'1te11J) ("il"'1 s) 

\;'1t:;rr;; ~ *"11 s'r 3ITT 
$i 'l'J 400 ;ii,r,f $ ~ 

1/'fr3!r{ ;ii,r,'f ~ 
3111l,1Jifjci[ (~ ~) 
('1') 1«i4ilM'l mer 'R 
(s) ~ (60%) 
(") ~ g«iililM'-1 
ir'IT31't '1'T fi'ld'11,'14i 
ts, ~ 3ITT fcl-uR 
'1l"CiRT (20%) 
(<T)m~i'i~ 

--
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3 

4 

~ q'; '1J9lTf 'ff 
'.!«1¢1cll1SQel fflTIT 
<'lfr~ 

(30%) 

00 311 q <'l ¢ a,~ ('lm "i'ffim fir¢"rfr 
~ <'lfr 3~ m =-~) 

9,«1 ¢ I c1 lj'i:Ifef / 'i 61 fcl ti l M Q 

(25%) 

. 

~ ~ ~ 3lltj<1J¢c11~ 3ITT 
BFf'IT'! I= ~ 

9.M 4i I c1 lla:fel / 
'16/fcll'.l!&lll '.!«1¢1oi'lafel 3ITT ~ c/, '1[<'.f "fR 

(s;¢) TfRmi'c TIA cJfr ~ =(,r;) ii 
fcl~qfcl£..HMli'i Tf :f«1chlc1l!tlle'f ticrit 3i'R 
'161 fq '11 ol 'l '.J«I ¢ I c,J 1Jafel fflTiT !;cj RI/ 
'T'< 91-1s0-s1 * 3!:P'fR fil,qfili'.J1o11J m 
fcr¢fmr 41 sl Q Qfl "JURT 1lffi'l 'l>f i3l1<Wr 
""~~3/q, 

9.~ cfi J ijl ZJ~ef 
=. 

c/i ~ <'lfr oo ~ '"' ill TI 31,m ~ 
'<'f,/i1R;r q'; ffi"l tJi'i'l ~ cJfr 00 ~ 
"" ill TI 3!"l'ff ~ 
~ ~ * ff-lT me ~ cJfr 
00~'¢<illTII 

'.J«I ¢ I ol 'lSQel (~ 

11R) / '161 fq '11 ol 'l 
'.J«liflol'lSQel (~ 

"!R) ('R"r 1 'ff 'RU[ 

(GT) 3; 4 ~ cJfr 3!'!1C! '¢T ""' mR 
3ITT sf¢ :f'l"f'1T 41 q 'l iii '1 

2) ' .. ' . .. 

'.!«1¢1<'1'1\C'lel (~ 

11R) / 9iilfil'11o11J 
3«1¢1oi'lafel (~ 

ffl'lA) 'ff = 
'.!«1¢1<'1'1\C'lel (= 
1h<) I 1151filwo11J 
'.J«l¢1c,J1JSQel (= 
1h<) (= 2 'i\ mur 
3) 

= 9,-ki cfi I c1 llEZtef ("'EflPI" 
1R<)/'161fi'l<lloi'l 

'.!«1¢1oi'lafel (= 
JR<) 'ff i3Y 

9,«i¢1&1lJl:2:fe;:f / 

'i6!Fcltllc'1ll 

'.!«1¢1oi'lafi:l (= 
1h<) (mur 3 c/i mur 
4) 

= 2 ii tJi'i'l ~ el\ ~ oo ma = '.!«1¢1ol'lafel (~ 

ircw!R) / 9iilfil <llol 'l '.!«1¢1 oi'l"lel 

(~ Ilo'1'1R) 

= 3 • ii clA ~ <'lfr ~ oo ma = '.!«1¢1oi'lafel ('i'f'R 
1R<)/9iilfil<llol'l '.J«l¢1ol'l'7Jel (= 
JR<) 

Fil , q Fil '" ' "' 'l Fil , q fq m wli ii = 4 1'i TIA cr,t el\ 
g«1¢1c111'2le'f ('R"r ~ oo c!TB BY-'.J«l¢1M'l'7lel 
s) (~ 
filNfili'.lloi'11 tgj 

(ill'!) ~ .. <'lfr . aJ:lmIT !;cj ITT'lffl . <fl, 
~ >ITT);m . 

(1;¢) .. TfRmi'c TIA <'lfr ~ =(,r;) if 
fll ,q Film a '11 ii. '.!«I"' 1 w1'7!ecr m,i\ 3lh 
9iilfi'li'.llol'l '.!«1¢1oi'l'7Jel fflTIT !;cj RI/ 
'T'< '1Hs0-s'i * 3!:P'fR fil,sfllmo11J m 
fcr¢fmr s,s,QQ,R ™ = '¢T i3l1<Wr 
'"' ~ <M\3ffi[ 3/q, . 
(GT) ~ tr. 3ITTSw! 3!'!1C! <i, cfRA ~ 
3 'ff 4 ~ 3!'!1C! q'; GT :f'l"'l'1T q I q 1j iii '11 
ii '1T'T fc;ri:rr TI I 
(ill'!) ~ cJfr aJ:lmIT !;cj Bffil", <fl, 
~ >ITT);m 

(s;¢) ~ clA <'lfr ~ 3llG(¢) ii 
RI/ 1'J1< '11 '1 G '-s'i c/; 3!:P'fR fq < q fq '11 oi 'l 
GRT ~ 41"1 Q Q ti = m '¢T 

~ '¢< ~ <M\3ID; 31',r; I 'fR6' ~ ii 
'f;'1 "' 'f;'1 <fr-1 lfi!ITTT'f I '161 Film cllll # '<'f. 
fi1R;r ~ qiT sf¢ - 3ITT ~ 
"IITTiT qiT <fr ~ cJfr ~ 1JG'Pf el\ "ff 
m,ct'r 1'\ I 
(<fr-1) ffi"l tr. '.!«1¢1<'1'1 

3/fir'rn,; I "' ¢ I c; Fil ¢ " '" "'' q,' " I !;cj 
fll,ciqo1k9¢ 'ffi£A Wlim <'lfr ,Afilpij ii sf¢ 
~ /lmTe'fUT 
("IR) AAwr 3ITT c!]f/;rq,r 3ITG (,r;) ii <!"ll 
~ sf¢ = ~ >ITT);m 
(s;¢) c!lf/;r¢T 3ITG (¢) ii fu; 1'J1< 911 i; 0-sl c/, 
3!'p'ITT fcr.3!.3!L em fit¢ffic ~ = = q,f i3Y<IT'1 ¢< ~ 'ff¢c'f <M\3ffi[ 
3i¢ I ~ \/'fl3ffi[ 3i¢ lMl ffl c/, fMi/ 
'.!«1¢1oi'l£'1e'f sT 3lT'lioR ~ ('<'RUT 3 
3lh 4 if) eiT eiR; ~ 'I;. ms 3lTiWl¢ TI I 
(GT) ¢Tii1'¢ <i, mur 3 1'i 3!A <i, 'lTG' c/i '"" 
'ff'f;'1'TI'i'!lf¢ffi'll 
(<fr-1) ~ '.J'Ricfilc<'l W!T311 3/R lfili1fuc 
¢Tll qi\ ~ ,r;r J:!'lTVT I 
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'11c: RTP.filii Ccj 111~~" "' In'( rnftr<ITT s1('T') ~ = r1<lx"ll,'14> 'llc ,pi 'ftq,[ ~ r1f.'rf!!li: i:,rrfrsJT{ arm er, 
3'J1ffi 'J<\1'FR'l'2Tel ,9"1,ij 'li 11< ,fr olT')_ G I 

UNIVERSITY GRANTS COMM lSS!ON 

NOTIFICA'l'ION 

New Di.!lht, thet!(h !vlay, '2016 

UNIVERSITY GRANTS COMMISSION ON MINIMUM QUALIFICATIONS FOR APPOlNTMENT 
OF TI•:ACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND 

MEASURES FOR TllE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION) (3" 0 

AMENDMENT), REGULATIONS, 2016. 

No.F.1-2/2016 (PS/Amcndmcni).-ln exercise. of the powers conferred under clause (c) nnd (g) of sub-section 
ti) of Section 26 of Univers!ly Grants Commission Act, 1956 (3 of 1956), 1hc University GrnnLs Commission hereby 
frnmcs the following Regulations Lo t1mcnd the University Grants Commission on m.in.imum qualifications for 
appointment of teachers and other ncademic staff in universities and colleges :ind measures for Lhe maintenance of 
srnndnrds in higher eduon1ion, Regu\mions, 1010, namely: -

2. Shorl title, application and commencement: 

2.! These Rcgulnlions may he called the University Grants Cninrni~·:;ion nn minimum qunlifications for .ippointment nf 
Lcnchers and other academic staff in universities nnd colleges ;'Ind measures for the maintenance of standards in higher 
etlucation (3 1J Arncndrncnl), Rcgu!ntions, 2016. 

2.2 They shall' apply 10 every University cs1nblishcd or incorporated by or under a Central Act, Provincial Act or a Stale 
Act, every institution including a constituent or an affili:llcd college rccogni7,Cd hy the Cnmrnission, in consu!u1tinn with 
the· university concerned under Clause (f) of Section 2 of the University Grants Commission Act,, l 956 nnd every 
institution deemed to be a university ·under Section 3 of the said Act. 

2.3 They shall come into force with immediate effect. 

3. In the University Grants Commission on minimum qualifications for appointment of teachers and other acndcmic swrr 
in universities and colleges and measures for the maintenance of standards in higher Education, Regul<itions, 20 I() 
(Principal Regulation 2010) the following amendments are made: -

Existing pro,•isions of the following clauses of the 
Princioal UGC Rce:ulations 2010 
3.0.0. Recruitment and Qualifications 

1 3.1.0 The direct recruitment lo the posts of Assistant 
Professors, Associate Professors and Professors in the 
Universities and Colleges shall be on the basis of merit 
through all India advertisement and selections by the duly 
constituted Selection Committees as per 1he provisions 
mnde under these Re"gulations to be incorporated under 
Lhe Statutes/Ordiriances of the concerned university. The 
composition of such committees should be as prescribed 
hy the UGC in these Regulations. 
3.2.Q The minimum qualifications required for the post of 
Assistant Professors, Associate Professors, Professors, 
Principab·, Assistant Directors of Physical Education and 
Sports, Deputy Di'rectors of Physical Education and 
Spans, Directors of Physical Education and Sports, 
Assistant Librarians, Deputy Libi-arians, Librarians will 
be those as prescribed by Lhe UGC in these Regulations. 
3.3.0 The minimum requirements of a good academic 
record, 55% marks (or an equivalent grade in a point 
scale wherever grading system is followed) at the 
master's level and qualifying in the National Eligibility 

Amendments made in the following clauses of Principul 
UGC Reeulalions 2010 
3.0.0. Recruitment and Qualifications 
3.1.0 The direct recruitment to the posts of Assist11nt 
Professors, Associate Professors and Professors in the 
Universities and Colleges shall be on the basis of merit 
through all India advertisement and selections hy the duly 
constituted Selection Committees as per the provisions made 
under these Regulations to be incorporated under the 
Statutes/Ordinances of the concerned university .. The 
composition of such committees should be as prescribed by 
the UGC in these Regulations. 
3.2.0 The minimum qualifications required for the post of 
Assistant Professors, Associate Professors, Professors. 
Principals, Assistant Directors of Physical Education and 
Sports, Deputy Directors of Physical Education and Sports. 
Directors of Physical Education and Sports, Assistant 
Librarians, Dcpu1y Librarians, Librarians will be those as 
prescribe.ct by the UGC in these. Regulations. 
3.3.0 The minimum requirements of a good academic record. 
55% marks (or an equivalent grade in a point scale wherever 
grading system is followed) at the master's level and 
qualifying in the National Eligibility Test (NET), or nn 



Test (NET), or an accredited Lest (Stale Level Eligibility 
Test ~ SLET/SET), shall remain for the appointment of 
Assistant Professors. 
3.3.L NET/SLET/SET shall' remain the: minimu.m 
eligibility condition for recruitment and appointment of 
Assistant Professors in Universities / Colleges / 
Jnstitution.s : 
Provided however, that candidates, who are or haVe been 
awarded a Ph. D. Degree in accordance- with the 
U~ivefsity Grants Commission (Minimum Standards and 
Procedure for Award of Ph.D. Degree) Regulations, 2009, 
shall be exempted from the requirement of the minimum 
eligibility condition of NET/SLET/SET for recruitment 
and appoil)tment of Assistant Professor or equivaJent 
positions in Universities/ College·s / Institutions. 

3.3.2 NET/SLET/SET sh<ill not he required for such 
Masters Degree Programmes in disciplines for which 
NET/SLET/SET accredited test is nol conducted. 
3.4.0 A minimum of 55% marks (or an equivalent grade 
in a point scale wherever grading system is followed) will 
he required at Lhe Master's level for those recruited as 
teachers at any level from industries and research 
insLitutions and at the en1ry level of Assistant Professors, 
Assistant Librarians, Assistant Directors of Physical 
Education and Sports. 

3.4.1 A relaxation of 5%, may be provided at the graduate 
and master's level for Lhe Scheduled 
Caste/Scheduled Tribe /Differently-abled (Physically and 
visually differently-a bled) 
categories for Lhc purpose of eligibility nnd for assessing 
good academic record during direct recruitment to 
Leaching position.<;. The L'ligibilily mark.<, uf 55% marks 
(or an equivalent grnde in a point scale wherever grading 
system is followet.l) and the relaxation of 5% !O the 
categories mentioned :.Jbovc an:: permissible, Lasetl on 
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accredited test (State Level Eligibility Test - SLET/SET), 
shall remain for the appointment of Assistant Professors. 
3.3.1_. NET/SLET/SET shall· remain the minrmUm eligibility 
condition ffx recrllirlTient" and. a"J)pOintrnent of. Assislant 
Professors in Universities/Colleges/ Institutions: 
Provided however, that candidates, who are or have been 
awarded a Ph. D. Degree in accordance with Lhe University 
Grants Commission (Minimum Standards and Procedure for 
A'J>'.ard of Ph.D. Degree) Regulations, 2009 or the subsequent 
Regulations if notified by the UGC, shall be exempted from 
the requirement of the minimum eligibility condition of 
NET/SLET/SET for reCruitment and appointment of Assistant 
Professor or equivalent positions in Universiti.es / Colleges / 
Institutions, 
Fllrthcr, the award of degrees to· candidaies i-t:.giStered for 
the M.Phil/Ph.D programme prior to July 11, 29091 shall 
be· goVcrncd by the provisions of the thCn · existing 
Ordinances/ By laws/ Regulations of the. Institution 
awrirding the degrees and the Ph.D candidates sh.afl be 
exempted from the requirement of the minimum eligibility 
condition of 1'NET/SLET/SET for. recruitment and 
appoifltmcnt of Assistant ProfesSor Or equivalent positions 
in Unh1ersitics / C0Ileges / Institutions subject to the 
fulfillment of the following conditions: -

(a) Ph.D. degree of the candidate awarded in regular 
mode only; 

lb) Evaluation of the Ph.D. thesis by at least two 
external examiners; 

{c) Candidate had published two research papers out 
of which a_t least one in a refereed journal from 
out of his/her Ph.D. \\.'ark; 

{d) The candidate had presented two papers in 
seminars/conferences from out of his/her Ph.D. 
work; 

{e) Open Ph.D. viva-voce of the candidate had been 
conducted. 

(a) lo (e) as above are to be certified by the Vice-
Chanccllor/ Pro-Vice-Chancellor/ Dean (Ac::idemic 
Affairs)/Dean (University Instructions)'' 

3.3.2 NET/SLET/SET shall not be required for such Masters 
Degree Programmes in disciplines for which NET/SLET/SET 
accredited !est is not conducted. 

3.4.0 A minimum of 55% marks (or an equivalent grade in a 
point scale wherever grac.Jjng sysLem ·is followed) will be 
required at the Master's level for those recruited 2s teachers at 
any level from industries and research institutions and aL the 
entry level of Assistant Professors. Assistant Librarians, 
AB.<:is1;:,,n1 Directors of Physical Educa1ion .i.nd Sports. 

3.4.1 A relaxation of 5% may he provided at the grnduaLe and 
master's level for the Scheduled Caste /Schedu]c.d Tribe 
/Differcntly-abled (Physically and visually diffcrcnLly-abled) 
categories for the purpose of eligibility and for assessing good 
;:icadcmic record during direct recruitment lo teaching 
positions. The eligibility marks of 55% murks (or an 
equivalent grade in a point scale wherever grnding system is 
followed) and the relaxation of So/c to !he catcgmic.s 
mentioned above are permissible, based on only the 
qualiiying marks without including ,rny grace mark 
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only 1he qu,1lirying marks without including any grnce 
nwrk procedures. 

3.5.0 A ri;lax::ilion or 5% may be provitkd, rrom 55o/c lO 

50% or the rnJrks Lo the Ph.D. Degree holders, who have 
obtaine.J their M,1~1cr's Degree prior 10 19 September, 
1991. 

3.6.0 Rc!cv;int grade which is regarded as equivalent of 
55% when:vt:r the grnding system is followed by a 
rccogni'lc<l univcrsily shall also be considered eligible. 
3.7.0 The Ph.D. Degree shall be a mandatory 
qu.11ificotinn ror the nprointmcnt of Professors ,.ind for 
prmnotion ns Professors. 

J.8.0 The Ph.D. Degree shall be a mandatory 
qualificn!ion for all candidates to be appointed as 
Associate Professor through direct recruitment. 

3.9.0. The period of Lime taken by candidates lO acquire 
M.Phil. nnd/or Ph.D. Degree sha!l not be considered as 
teaching/ rcscurch experience to be clnimcd for 
appointment lo the teaching positions. 

4.4.0 ASSISTANT PROFESSOR 
4-.4.1. Arts, Humanities, Sciences, Social Sciences, 
Commerce, Educ;i(ion1 Languages, Lt1w 1 Journalism 
nn<l Mass Communication. 
i. Good ac,idemic record ,'!S defined by the concerned 
university with at least 55% mnrks (or an equivalent 
grnde in a point scale wherever grading system is 
followed) al the Master's Degree level in a relevant 
sub_iect rrom an Indian University, or an equivalent 
degree froni an acCrcdited foreign university. 

ii. Besides fulfilling the above qualifications. the 
candidate must have cleared the National Eligibility Test 
(NET) conducted by the UGC, CSIR or similar test 
,1ccredited by the UGC !ike SLET/SET. 

iii. Notwithstanding anything contained in sub-clauses (i) 
and (ii) lo this Clause 4.4.1, candidates, who are. or have 
been awarded a Ph. D. Degree in accordance with the 
University Grams Commission (Minimum Standards and 
Procedure for Award of Ph.D. Degree) Regulatiom, 2009, 
shall be exempted from the requirement of the minimu.m 
eligibility condition of NET/SLET/SET for recruitment 
and <1ppointment of Assistant Professor or equivalent 
positions in Universities /Colleges/ Institutions. 

procedures. 

3.5.0 A relaxation of 5% nrny be provided, from 55% to 50% 
or the 1narks lo the Ph.D. Degree holders, who have obtained 
their Master's Degree prior lo 19 September, l 991. 

3.6.() RL~!cwrnt grade whith is regnrdc.d <1s t~quiva!cnl or :,5ryn 
wherever the gradlng system is followed by a recognized 
university shnll .1lso be consick:nxl cligibk. 

3.7.0 The Ph.D. Degree shall be a mandatory qunlific:ition rnr 
the appointment nf Professors and for promntion :is 
Professors. 

3.8.0 The Ph.D. 11cgree shall be a mandalory qualific::i.1iun for 
all candidntcs to be appointed ns A.o;:.sociate Professor through 
direct recruilmcnt. 

3.9.0. The period of time taken by candidates to acquire 
M.Phil. and/or Ph.D. Degree shall not be considered as 
teaching/ research experience 10 be claimed for appointment 
to lhe te;Jching positions. 

4.4.0 ASSISTANT l'lWFJ{SSOR 
4.4.1. ArL,; 1 Humanities, Science~;, Social Sciences, 
Co111mcrce 1 l!'.ducation, Lanr,uages 1 Law, Journalism and 
Mass Communication. 
i. Good academic record as defined by the concerned 
university with al !e::isl SS'Jo marks (_or an equivalent grade in 
a point ~ca!e wherever grading system is followed) at the 
Master's Degree level in a rdevrint subject from an lndirin 
University, or an equivalent degree from an nccrcdlted foreign 
university. 

ii. Besides fulfilling the above qualifications, lhe candidate 
must have cleared the National Eligibility Test (NET) for 
Lecturer/Assistant Professor conducled by the UGC, CSlR or 
similar test accredited by the UGC like SLET/SET. 

iii. Notwithstanding anything contained in sub-clauses (i) and 
(ii) to this Clause 4.4.1, candidates, who are, or have been 
awarded a Ph. D. Degree in accord.i.nce with the University 
Grants Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree) Regulations, 2009 or the subsequent 
Regulations if notified by the UGC, shall be exempted from 
the requirement of the minimum eligibility condition of 
NET/SLET/SET for recruitment and appointment of Assistant 
Professor or equivalent positions in Universities /Colleges / 
Institutions. 

Further, the award of degrees to candid.ates registered for 
the M.Phil/Ph.D programme prior to July 11, 2009, shall 
be. governed· by. the provisions of- the then existing 
Ordinances/ By Jaws/ ReguJ8tions of the Institution 
awarding the degrees and the Ph.D 'candidates shall be 
exempted from the requirement of the minimum eligibility 
condition of "NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent positions 
in Universities / Colleges I Institutions subject to the 
fulfillment of the following conditions: -
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iv. NET/SLET/SET shall also not be required for such 
Masters Programmes in disciplines for which 
NET/SLET/SET is not conducted. 

. 

4.4.2. MUSIC, PERFORMING ARTS, VISUAL 
ARTS AND OTHER TRADITIONAL INDIAN ART 
FORMS LIICE SCULPTURE, ETC. 

4.4.2.J. MUSIC AND DANCE DISCJPLJNE 
I. ASSISTANT PROFESSOR: 
i. Good academic record with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system 
is followed) at the Master's Degree level, in the relevant 
subject or an equivalent degree from an Indian/Foreign 
University. 

ii. Besides fulfilling the above qualifications, candidates 
mtist have.cleared the National Eligibility Test (NET) for 
lecturers conducted by the UGC, CS1R, or similar test 
accredited by the UGC. Notwithstanding anything 
contained in the sub-clauses (i) and (ii) to this Clause 
4.4.2.1, candidates, who are, or have been awarded Ph.D. 
Degree in accordance with the University Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree) Regulations, 2009, shall be 
exempted from the requirement of the minimum 
eligibility condition of NET/SLET/SET for recruitment 

. and appointment of Assistant Professor or equivalent 
positions in Universities/ Colleges /Institutions. 
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{a) Ph.D. degree of the candidate awarded in regular 
mode onlY; 

{b) Evaluation of the Ph.D. thesis by at least two 
external ex:aminersj 

(c) Candidate had published two research papers out 
of which at lcast·one in a refereed journal from 
out of his/her Ph.D. work; 

(d) The candidate had presented two p8pers in 
seminars/conferences from out of his/her Ph.D. 
work; 

(e) Open Ph.D. vivaNvoce of the candidate had been 
conducted. 

(a) to (e) as above are to be certified by the ViceN 
Chancellor/ Pro-Vice-Chancellor/ Dean (Academic 
~ffairs)/Dean (Uni.versity Instructions)" 

(iv). NET/SLET/SET shall also not be required for such 
Masters Programmes in disciplines for which 
NET/SLET/SET is not conducted . 

4.4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS 
AND OTHER TRADITIONAL INDIAN 
ART FORMS LIKE SCULPTURE, ETC. 

4.4.2.1. MUSIC AND DANCE DISCIPLINE 
I. ASSISTANT PROFESSIJR: 
i. Good academic record with at least 55% marks (or an 
equivalent grade in a point scale wherever gradin·g system is 
followed) at the Master's Degre:e ievel, in the relev~nt subject 
or an equivalent degree from an Indian/Foreign University. 

ii. Besides fulfilling the above qualifications, candidates must 
huve cleared the National Eligibility Test (NET) for 
lecturers/Assistant Professor conducted by the UGC, CSIR, or 
similar Lest accredited by the UGC. Notwithstanding any1hing 
contained in the sub-clauses (i) and (ii) to this Clause 4.4.2. l, 
candidates, who are, or have been awarded Ph. 0. Degree in 
accordance with the University Grants Commission 
(Minimum Standards and Procedure for Award of Ph.D. 
Degree) Regulations, 2009 or the subsequent Regulations if 
notified by the UGC, shall be exempted from the requirement 
of the minimum eligibility condition of NET/SLET/SET for 
recruiLment and appointment of Assistant Professor or 
equivalcnl positions in Universities/ Colleges /Institutions. 

Further, the award of degrees to candidates registered for 
the M.Phil/Ph.D programme prior to July 11, 2009, shall 
be governed by the provisions of the then existing 
Ordinances/ Bylaws/ Regulations of the ]nst_itution 
awarding the degrees and the Ph.D candidates shall be 
exempted from the requirement of the minimum eligihi!ity 
condition of "NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent positions 
in Universities / Colleges / Institutions subject to the 
fulfillment of the following conditions: -

{a) Ph.D. degree of the candidate awarded in regular 
mode only; 

{b) Evaluation of the Ph.D. thesis by at least two 
extermil examiners; 
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111. Nl~T/S!.ET/SF.T s!rnll also not be required ror such 
MnstL:rs Programmes in disciplines for which 
NET/SLET/SET is not conducted. 
Oil 
i. A lraditional and a professional artist wilh highly 
commcnd:ible professional in the concerned subject, who 
should hn.vc: 
(a) Studied under nolcd/rcputcd tradilionnl masters and 
has thorough knowledge Lo explain the subject concerned; 
(b) A high grade arlisl of AlR!fV; and 
{c) Ability tn explain the logical reasoning of the subject 
concerned and nclcqualc knowledge to tench theory with 
illustrations in that discipline. 

4.4.2.2. DRAMA DISCIPLINE: 
I. ASSISTANT PROFESSOR: 
i. Gnnd academic record with at least 55% marks (or an 
cquivalenL grade in a point scale wherever grading system 
is followeJ) al the Ma.sler•s Degree level, in the re!evanl 
subject or an cquivalenl degree from an Indian/Porcign 
University. 

ii. Besides fulfilling the above qualifications, candidates 
must have cleared the National Eligibility Test (NET) 
conducted by Lhe UGC, CSIR, or similar test accredited 
by the UGC. However, candidates, who are, or have been 
awarded Ph. D. Dcgree_in accordance with the University 
Grants Commission (Minimum Standards and Procedure 
for Awar-d of Ph.D. Degree) Regulations 2009, shall be 
exempted from Lhe requirement of the minimum 
eligibility 
condition of NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent 
positions in Universities/ Colleges/ Institutions. 

(c) Candid;1tc lrnd published two research p:1p('rS out I 
of which at !cnst one in a refereed jo11rnal rrnm 
0111 or his/her Ph.D. work; 

{d} The candid:1le had prcsl'!lled two papers in 
Sl'n1!n:irs/cunfcrcnct~'i from <Hit <1f his/her Ph.D. 
work; 

(e) Opet~ Ph.D. viv:·l-vore of !he c:rnd!rbtc h:id hcl'n 
conduc!ecl. 

(a) lo {c) a.s ahovc arc to be ccrti!icd hy the \lirc-
Ch:rnccllod Pro-Vice-Chancellor/ Dc:.Jn (Ac:idcmic 
Afl'airs)/Dcan (University lnslrm::[ions)'' 

iii. NET/SLET/SET s!n!ll also not hc required 
Mas\crs Programmes in disciplines for 
NET/SLET/SET is not conducted. 
OR 

for such 
which 

1. A traditional nnd a professional artist with highly 
commendable professionnl ar.:hkvcmcnl in the concerned 
subject, who should have: 
(a) Studied under noted/reputed traditional masters and has 
thnrnugh knmvJcdgc to explain the subject concerned; 
(b) A high grade unist of AIR/TV; nnd 
(c) Ability to explain 1he logical reasoning of Lht: subject 
concerned and adcqu;He knowledge Lo teach theory with 
illustrations in tlwL discipline. 

4.4.2.2. DRAMA DISCI!'LlNE: 
I. ASSISTANT PRO!'ESSOR: 
i. Good academic record with al least .ii% mnrks (or an 
equivalent grndc in a point scale wherever grading system is 
followed) al the Master's Degree level, in the rclevanL subject 
or an equivalent degree from an Indian/Foreign University. 

ii. Besides fulfilling the above qualifications, candidates must 
have cleared the National Eligibility Test (NET) conducted by 
the UGC, CSJR, or similar test accredited by the UGC. 
However, candidates, who are, or have been awarded Ph. D. 
Degree in accordance wilh the University Grants Commission 
(Minimum Standards and Procc.Qure for Award of Ph.D. 
Degree) Regulations 2009 or lhe subsequent Regulations if 
notified by the UGC, shall be exempted from the requirement 
of the minimum eligibility condition of NET/SLET/SET for 
recruitment and appointment of Assistant Professor or 
equivalent positions in Universities/ Colleges/ Institutions. 
Further, the award of degrees to cnndidates registered for 
the M.Phil/Ph.D programme prior to July 11, 2009, shall 
be governed by the provisions of the then existing 
Ordinances/ Bylaws/ Regulations of the Institution 
a~varding the degrees and the Ph.D candidates shall be 
exempted from the requirement or lhe minimum eligibility 
copdition of '~NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent positions 
in Universities / Colleges I Institutions subject to the 
fulfillment of the following conditions: -

(a) Ph.D. degree of the candid;.itc awarded in regular 
mode only; · 

(b} Evaluation of the Ph.D. lhesis by at least two 
cxtcrnul cxun1iner.'ij 

{c) Candidate had published two research papers out 
of which at least one in a refereed journal from 
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iii. WiLhoul prejudice to the above, NET/SLET/SE1.' shall 
also not be ·requirid for such MaBters Prograrniries in 
disciplines for which NET/SLET/SET is not conducted. 
OR 
iv. A traditional and a professional artist with highly 
commentjable professlona_J achievement in the concerned 
suhject, who should be or have: 
1. A professional ani_st with first class degree/diploma 
from Nationai School of Drama or any other such 
approved InStitulion in India or abrbad; 
2. Five. years of regular acclaimed performance ln 
regional/ nati om1\f international stage with evidence; and 

3. Ability to explain the logical reasoning of the subject 
concerned 3.nd adequate knowledge to teach theory with 
illustrations in said discipline. 

4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE 
I. ASSISTANT PROFESSOR: 
i. Good a.cademic record with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system 
is followed) at the Master's degree level, in the relevant 
subject or an equivalent degree from an Indian/Foreign 
.University. 

ii. Besides fulfilling lhe above qualifications, candidates 
must have cleared the National Eligibility Test (NET) for 
lecturers concluclcd by the UGC, CSIR, or similar test 
accredited by the UGC. Notwilh.standing anything 
contained in .<:.uh-clauses (i) and (ii) lo this Clause 4.4.2.3, 
candidates, who are, or have been awarded a Ph.D. 
Degree, in accordance with the University Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D. Dcg,rce) Regulations, 2009, shall be 
exempted from the requirement of the minimum 
eligibility cundilion of NET/SLET/SET for recruitment 
and appointment of Assistant Professor or equivalent 
positions in Universities/ Colleges/ Institutions. 
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out of his/her Ph.D. work; 
(d) The candidate had presented two papers in 

seminars/conferences from out of his/her Ph.D. 
work; 

(e} Open Ph.D. viva-voee of the candidate had been 
conducted. 

(a) to (e) as above are to be certified by the Vice-
ChanceIIor/ Pro-Vice-Ch.incelJor/ Dean (Ac:..idemic 
Affairs)/Dean (Universjty Instructions)" 

iii. Without prejudice to the above, NET/SLET/SET shall also 
not be required for such Masters Programmes in disciplines 
for which NET/SLET/SET is not conducted. 
OR 
iv. A traditional and a pro.fessional" artist with highly 
commendable professional achievement rn the concerned 
subject, who should be or have: 
I. A professional anist with first class degree/diploma from 
National School of Drama or any other :mch approved 
Il1stitution in India or abroad; 
2. Five years of regular acclaimed performance in regional/ 
national/international stage with evidence; 
and 

3. Ability to explain the logical reasoning of the subject 
concerned and adequate knowledge to teach theory with 
illustrations iri said discipline. 

4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE 
l. ASSISTANT PROFESSOR: 
i. Good academic record with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system is 
followed) at the Master's degree level, in the relevant subject 
or an equivalent degree from an Indian/Foreign University. 

ii. Besides fulfiHing the above qualifications, candidates mu.st 
have cleared the National Eligibility Test (NET) for 
lecturers/Assistant Professor conducted by the UGC, CSJR, or 
similar test accredited by the UGC. Notwithstanding anything 
contained in sub-clauses (i) and (ii) to this Cluuse 4.4.2.3, 
candidates, who are, or have been awarded a Ph.D. Degree, in 
accordance with the University Grnnls Commission 
(Minimum Standards and Procedure for Award of Ph.D. 
Degree) Regulations, 2009 or the sub~equent Regulations if 
notified by the UGC, shall be exempted from the requirement 
of the minimum eligibility condition of NET/SLET/SET for 
recruitment and appointment of Assistant Professor or 
equivalent positions in Universities/ Colleges/ lnstitu1ions. 

Further, the award of degrees to candidates registered for 
the M,Phil/Ph.D programme prior to July 11 1 2009 1 Shall 
be governed by the provisions of the then existing 
Ordinances/ By lmvs/ Regulations of the Institution 
awarding the degrees and the Ph.D candidates shal1 be 
exempted from the requirement of lhe minimum eligibility 
r.<mrlition of "NET/SLET/SET for recruitment and 
appointment of Asslstant Professor or equivalent positions 
in Universities / Colleges / Institutions subject to the 
fulliUmenl of the following conditions: -

(a) Ph.D. deeree of the candidate nwarded in regular 
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iii. Without prejudice to the 3bove, NET/SLET/SET shall 
al.rn not be rc:4uired for such tvlnsters Programmes in 
disciplines for whic:h NET/SLET/SET is not conducted. 

OR 
1. A Professional urtisl wi1h highly commendable 
professional achievement in the concerned subjccl, who 
should have: 
!. Firnt c!a~s Diploma 111 Visual (Fine) arts discipline 
frn1111he recognized Instilution of lndi:i/Abro:id; 
2. rive years of experience of holJing regular 
regional/National exhibitions Workshops with evidence; 
c1nd 
3. Ability to cxpl;:iin the logic::il reasoning of the subject 
concerned :rnd adequate knowledge. lo teach ihcory with 
illustrations in that discipline. 

4.5.3 UNIVERSITY ASSISTANT LIBRARIAN / 
COLLEGE LIBRARIAN 
i. A Master's Degree in Library Science / Information 
Science / Documentation Science or an equivalent 
professional degree with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system 
is followed) and a consistently good academic record 
with knowledge of computerization of library. 
ii. Qun]i{ying in the national le\•el Lest conducted for the 
purpose by the UGC or any other agency approved by the 
UGC. 
iii. However, candidates, who are,·or have been awarded 
Ph. D. degree in accordance with the "University Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D~ Degree), Regulations 2009; shall be 
exempted. from the requiremenl; of. the, ,minimum. 
eligibility condition of NET/SLET/SET for recruitment 
and appointment of University Assistant Director of 
Physical Education/ College Director of Physical 
Education & Sports. 

mode only; 

(b) E\'aluntlon nf the Ph.D. thesis by :.1( !c;ist lwo 
external cx:iminl'rs; 

(c) C.indltl,llc h:id published two rcsc:irch papers out 
ur which at lcn:;t one in a referl'L'cl Journal from 
out of his/her Ph.D. workj 

(d) The cirndidnte hatl presented two p:ipcrs in 
scm!nars/conl'ercnccs from out of his/her Ph.D. 
work; 

{e) Open Ph.D. vh•a vocc of the candidate hnd been 
conducted. 

(a) to (c) as above arc to be certified by the Vicc-
Chancdlor/ Pro-Vicc-Clrnncdlor/ Dean (Acndcrnic 
Affairs)/Dcan (University Instructions)" 

iii. Wi1hout prejudice to the above, NET/SLET/SET shalt also 
not be required for such Masters Programmes in disciplines 
for which NET/SLET/SET is not conducted. 

OR 
i. A Professional artist with highly commendable professional 
achievement in the concerned subject, who should have: 
l. First class Diploma in Visual (Fine) nrts discipline frofn the 
recognized lnstitulion of lndiu/Abroad; 

2. Five years of experience of holding regular 
regional/National exhibitions/Workshops with evidence; and 

3. Ability lo explain lhc logical reasoning of !he subject 
concerned and adequate knowledge to teach lheory with 
illusmnions in that discipline. 

4.5.3 UNIVERSITY ASSISTANT LIBRARIAN / 
COLLEGE LIBRARIAN 
1. A Master's Degree in Library Science/lnformalinn 
Science/Documentation Science or an equivalent professional 
degree with at least 55% marks (or an equivalent grade in a 
point scale wherever grading system is followed) and a 
consistently good academic record with knowledge of 
computerization of library. 

ii. Qualifying in the national level test conducted ror the 
purpose by the UGC or any other agency approved by the 
UGC. 
iiic However, candidates, who are, or have been awarded Ph. 
D. degree in accordance with the "University Grants 
Commission (Minimum Standards and Procedure for Award 
of Ph.D. Degree), Regulations 2009 or the subsequent 
Regulations if notified by the UGC, shall be exempted from 
the requirement of the minimum eligibility condition or· 
NET/SLET/SET for recruitment and appointment of 
Universitv Assistant Librarian/College Librarian 

Furlheri the award of degrees to candidates registered for 
the M.Phil/Ph.D oroP-ramme prior to July 11, 2009 sh::i\l 



[ '!PT ]ll -1s[Os 4 ] 

4.6.3. University Assistant Director of Physical 
Education / College Director of Physical Education 
and Sports 
i. A Mastei:'s Degree in Physical Education or Master's 
Degree in Sports Science with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system 
is followed) with a consistently good academic record. 

ii. Record of having represented the university / college at 
the inter-university /inter-collegiale competitions or the 
State and/ of national championships. 

iii. Qualifying in the national level test conducted for the 
purpose by the UGC or any other agency approved by the 
UGC. 

iv. Passed the physical filness test conducted in 
accordance with ~hese Regulations. 

v. However, candidates, who are, or have been awarded 
Ph. D. degree in accordance. with the "Univen;ity Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree.), Regulations 2009, shall be 
exempted from the requirement of the minimum 
eligibility condition of NET/SLET/SET for recruitment 
and appointment of University Assistant Director of 
Physical Education / College Director of Physical 
Education & Spans. 
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be governed by the provisions of the then existing 
Ordin<=!nces/ By .Jaws/ Regulations of the Institution 
awarding the degrees and tbe Ph.D candidates shall be 
exempted from the requirement of the minimum eligibility 
condition of "NET/SLET/SET for recruitment and 
appointment of Assistant Professor or equivalent positions 
in Universities / Colleges / Institutions subject to the 
fulfillment of the following conditions: -

{a} Ph.D. degree of the candidate awarded in regular 
mode only; 

(b) E\1aluation of the Ph.D. thesis by at least two 
external examinersj 

(c) Candidate had published two research papers out 
of which at least one in a refereed journal from 
out of his/her Ph.D. work; 

(d) The candidate had presented two papers in 
seminars/conferences from out of his/her Ph.D. 
work; 

(e) Open Ph.D. viva-voce of the candidnte had been 
conducted. 

(a) to (e) as above are to be certified hy the Vice-
Chancellor/ Pro-Vice-Chancellor/ Dean (Acade~ic 
Affairs)/Dean (University Instructions/1 

4.6.3. University Assist:mt Dir~ctor of Physical Education/ 
College Director of Physical Educrition and Sports 
i. A Master's Degree in Physical Education Or Master's 
Degree in Sports Science with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system is 
followed) with a consistently good academic record. 

ii. Record of having represented the un.iver.sity / coliege al the 
inter-university /inter-collegiate competitions or .the State and/ 
or national thampionships. 

iii. Qualifying in the national le\1el test conducted for the 
purpose by lhe UGC or any other agency approved by the 
UGC. 

iv. Passed tbc physical fitness test conducted in accordance 
with these Regulations. 

v. However, candidales, who are, or have been· awarded Ph. 
D. degree in accordance with the "University Grants 
Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree). Reg'ulations 2009 or the subsequent 
Regulations if notified by the UGC,shall be exempted from 
the re4uirement of the minimum eligibilily condition of 
NET/SLET/SET for recruitment and appointment of 
University Assistant Director of Physical Education/CoJiege 
Director Physical Education & Sports. 
Further, the award of degrees lo candiclntes registered for 
the lVLPhil/Ph.D programme prior to July 11, 2009 1 shall 
be governed by the provisions of the then existing 
Ordinances/ By laws/ Regul::itions of the Institution 
aware.ling the degrees and the Ph.D candidates shall be 
exempted from lhe requirement of lhe minimum eligibility 
condition of "NET/SLET/SET for recruitment and 
appointment of Assistant P~ofessor or equivalent positions 
in Cniver.)ities / Colleees / Institutions subiect to the 
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fulfillment of lhc following rnndilions: -

(il) Ph.D. dc)!.rt.'c of the c:rndid:.itc :.nv:mlecJ in regular 
mode only; 

(b) Ev:.ilu:1!lon 11r lhl' Ph.D. lhl'sis by :1( le:1.-;l two 
external cx:.1mincrs; 

{c) C;1m!idnlc h:iJ published lwo rcsc;in:h papus out 
or whkh ul lt::isl one in a rdl'rced journal rrom 
oul of Ii is/her Ph.D. wnrk; 

{d) The cundic..l:..itc had presented !wo papers in 
scmi11:1rs/co11!'crcnccs from oul o[ his/her l'h.D. 
w01-k; 

{e) Open Ph.D. viva-vocc of the candidate had hccn 
conrluc{cd. 

(a) lo (c) as above :ire to he ccrtil"ied by the Vicc-
Chancellor/ Pro- Vice-Cha ncellnr/ Dean (Academic 
Afl'airs)/Dcan (University Instructions)" 

4. The existing Tables I to IX under AppcndL,.qJI of the University Grants Commission Regulations on minimum 
qualifications for appointment of tc:.1cbers and other ac<1<lemic staff·in univcrsi1ics and colleges and measures for the 
mainicn:rnce of standards iri.higher cducntion, 2010 (Principal Regulations) and il.'i ,imcndmcnL, 2013 (211

" Amendment) 
regarding computation of API Score for appointmc\\l nnd promO!ion of tcnchers and other academic staff in the 
Univcn;itics/Collcges/Institutions shall st:.i'nd nmcndcd and be substituted by the revised Tables I to IX appended to these 
31

" Amendment Regulations. 

Al'l'ENDIX -Ill: TABLE I 

ProL JASl'AL SINGH SANDHU, Secy. 
[ADVT. Ill/ 4/Exty./78(137)] 

ACADEMIC PERFORMANCE INDICATORS (AP[) FOR CAREER ADVANCEMENT SCHEME (CAS) 
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR, AND PROFESSOR AND FOR 

DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND 
COLLEGES. Direct Tc::iching work lo:icl :md wcightagc lo be given to Ui!Tcrcnl levels of Teachers 

Direct Teaching Hours per week \Vcightngc 
Assistant Professor l8+6* 100 
Associate Professor 16+6* 90 

Professor 14+6* 80 

Based on the teacher's self-assessment, API scores are proposed for (a) teaching related activilies; domain 
knowledge; (b) participation in examination and evaluation; (c) contribution to innovative teaching, new courses etc. 
and (d) student feedback. The minimum APl score required by teachers from this category is different for different 
levels of promoLion. The self assessment score should be based on objectively verifiable criteria. It shall be finalized 
by the screening cum evaluation / selection committee. Ul1lversities may detail the activities, in case institutional 
specificities require, adjust the weightages without changing the minimum total AP] scores required under this 
category. 

, , , CATEGORY I· TEACHING LEARNING AND EVALUATJON REI ATED ACTIVITIES 
Category Nature of Activitj, Assistant Professor Associate Professor Professor 

Max. Actual Score Max. Actual Score Max. Actual Score 
Score Score Score ' 

I a. Lectures -· Classroom 60 Actual hours 50 Actual hours 45 Actual hours 
Teaching (including spent per spent per spent per 
Lectti[es in ·excess of UGC academic year academic year academic year 
norms) +JO +10 +10 
b. Examinations dutie's 20 Actual hours 15 Actual hours JO Actual hours 
(question paper seuillg, spent per spent per spent per 
Invigilation,. evaluation of academic year academic year academic year 
answer scripts) as per +JO +JO +10 
allotment 
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c. Innovative Teaching - 10 Actual hours 15 Actual hours 15 Actual hours 
learning methodologies, spent per spent per spent per 
updating of subject academic year academic year academic year 
cot1teiits/ courses etc. -s-10 -S-10 -s-10 
d. Siudents Feedback 10 Outstanding 10 Outstanding JO Outstan~ng 
(Students who have put in JO 10 10 
at least 75% attendance per Very Good Very Good Very Good 
course are eligible to give 8 8 8 
feed back) Good Goad Good 

6 6 6 
Average Average Average_ 
4 .4 4 
Below Below Average Below Average 
Average 0 0 0 

*Note: l. 18/16/14 hour::. per week include the Lectures/ Practicals/ Project Supervision. Two hours of Practicals / 
projecl supervision be treated as equivalent to one hour of lecture. Those teachers who supervise the research of five or 
more Ph.D. students at a time may be allowed a red\lction of Two hours per week in direct teaching hours. 
2. 6 hours per week include Lbe hours spent on tutorial.s, remedial classes, .seminars, administrative responsibilities, 
innovati.on and updating of course contents. · 
3. Hours spent on examinution duties .such as invigilation, question paper setting, valuation of answer scripts and 
tabula!ion of results are over .and above the prescribed. direct leaching hours and are an integral part of overall teaching 
work load of 40 hours· Pe; week. 
4. Le.ctures fl.llocation to add up to the UGC norm for particular category of teacher. University may prescribe minimum 
cul-off, say 75%, be.low which no scores may be assigned in these sub-categories. 

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND El,'.TENSION ACTIVITIES 

Based on the teacher's self-assessment, Category II API scores are proposed for Professional development, co-
curricular and extension activities; and related contributions. The minimum API required by teachers for eligibility for 
promotion is fixed Table II A. A list of items and .scores is given below. The self-assessment score shoo.Id be based on 
objectively verifiable criteria and .shall be finalized by the screening cum evaluation comn1it1ee for Lhe promotion of 
Assistant Professor to higher grades and selection committee for the promo1ion of As.sistant Professor to Associate 
Professor and Associate Professor Lo Professor and for direct recruitment of Associate Professor and Professor. 

The model table below gives groups of activities and APJ scores. Universities may detail the activities or, in 
case institutional specificities require, adjust the weightages without changing the minimum total API score required 
under this category 

Cate-
gory 

]I 

a. 

h. 

C. 

Nature of Activity 

Student related co-curricular, extension and field based activities. 
(i) Discipline related co-curricular activities (e.g. field work, study visit. 
student seminar and other events, career counseling etc.) 
(ii) Other co-curricular activities (Cultural, Sports, NSS, NCC etc.} 
(iii) Extension and di.s.semination activities (pubJiC /popular 
lectures/talks/seminars etc.) 
Contribution to Corporate life and management of the department and 
institution through parlicipalion in academic and administrative committees 
and responsibilities. 
(i). Administrative rcsponsibiliLy (including as Dean / Principal/Chairperson/ 
Convener I Teacher-in-charge/similar other duties that require regular office 
hrs for its discharge) 
(ii). Participation in Board of Studies, Academic and Administrative 
Committees. 

Professional Dcvclopmcnl activities (such as participation in seminars, 
. conferences, short term training courses, industrjaJ experience. talks. lectures 

in refresher / faculty development courses, membership uf assuciation.s. 
dissemination and genernl articles und any other contrihutinn) 

Maximum 
APJ Score 

15 

15 

15 

CATEGORY-Ill: RESEARCH AND ACADEMIC CONTRJBUTJONS 

Actual score 

Actual hours 
spent per 

academic year 

JO 

Actual hours 
.spent per 

academic year 

10 

Actual hours 
spent per 

academic year 

10 
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H:i:-.cd on 1hc teacher's self-assessment, API scores are proposed for research and ac;idcmic con1ributicms. Thi: rnininwm 
.i\PI scores rl·-quircJ fllr tc:1chcrs from this cat~gory are different for difkrcn1 kvcls -nf promotion in univt·.rsitics ;111d 
collcgc!s. The sclf~asscssn1cnt score sha!l be based on verifiable criteria and shall be rinn!izt:d by the screening u1111 

cv;llu:i.tinn l:on1millce for the prom1)tion of 1\ssistant Professor to higher gr,idc.s rind Selection Con11nittcc ftir the 
promntion or A;;:;is1:..1n1 Prnfr.ssnr \0 Associate Profc~·snr anJ Assnciate Prnft.'.ssnr ln Prnfessnr :111J fnr dirt'.C\ n:cru1t11w11\ 
or Associ;ite 1.1rokssor n11d Professor. 

. --
('ate gory Actlvily Sci~'nccs /Engineering/ Facu!tic!." of l.:111~1!:lges I !\la.1:.in111111 :;Ct\l'L' f111 

Agriculture/ Mcdic;il / Veterinary J lumani!ies /Arts/ Social l lnivcrsily / 
Scii.:nccs Sciences/ Libr;iry / Physical (.'q\kg,e 1c:1cllLT~ 

cducalion / lvlan;ig,cmcnL ---~ 
f(csearch Refereed Journals as notified by the Refereed Journals as notified by 15 per Pub\ic:11ion 

111 iAI Papers UGC the UGC 
publi!ihed in: Other Rcpu1ed Journals as notified Other Reputed Journals as 

10 per Publication 
hy the UGC notified by the UGC 

111 (il) Text/Reference Books by Text/Reference Books by 
30 per Book for International Publishers as notified lntcrm1Lional Publishers as 

by the UGC noLificU by the UGC Single Author 

Publication:> Subject Books by National level Subject Books by National level 20 per Book for 
other than pubJii;hcrs as identified by the UGC publishers as identified by the Single Author 
journal or Stnte / Central Govt. Publicmions UGC or Stale/ Central Govt. 
llflicles Publ icntions 
(books, Subject Books by Other local Subject Books by Other local 15 rcr Book for 
chapters in publishers as identified by the UGC publishers as identified by 1he Single Author 
hooks) UGC 

Chapters in Books published by Chapters in Books published by lmcrnntional -10 
National and !nterrn:1tional level Nruional and International level per Chapter 
publi!d1crs ns identified by Lhe UGC publishers identified by lhe UGC National - 5 per Ch 

Ill (CJ RESEARCH PROJECTS 
Ill (C) Sponsored (a) Major Projects wlth grnnts Major Projcc\s with grants 20 per Project 
(i) Projects above Rs. 30.0 h1.khs above Rs. 5.0 \akhs 

(b) lvlnjor Projects with grants Mnjor Projects with grants l 5 per Project 
above Rs. 5.0 !akhs up to Rs. 30.0 above Rs. 3.0 lak.hs up lo Rs. 
lakhs 5.0 lakhs 
(c) Minor Projects with grants Minor Projccls with grants 10 per l_)rojecl 
above Rs. LOO lakh up to Rs. 5 above Rs. LO lakJ1 up to 
lakhs Rs. 3 lnkhs 

Ill (C) Consultancy Amount mobilized with a Amount mobilized with a JO for every Rs.J0.0 
lak.hs and Rs.2.0 lakhs, (ii) Proj,xts minimum of Rs.10.00 lakhs minimum of Rs. 2.0 lakhs 
respectively 

Projects Major Policy document of 30 for e.c1ch international/ 
Ill (C) Outcome/ 

Patent/ Technology transfer/ 
Central / State Govt. Bodies 20 for each for national 

(iii) Outputs 
Product / Process prepared level output or patent or 

major policy document 

Ill (D) RESEARCH GUIDANCE 
lJl(D)(i) M.PhiL Degree awarded Degree awarded 5 per candidate 
ll[(D) 

Ph.D. 
D~gree awarded Degree awarded 15 per candidate 

(ii) Thesis submitted Thesis submitted 10 per candidate 
JJIE Fcllowshios, Await.fa a)Jt.l Invited lectures delivered in conferences I teminars 

International Award/Fellowship 
International Award/ 15 per Award I 15 per 
FeJ l owshi o Fellowship 

lll(E) (i) Natinn:11 Aw,1rci/f-<el low:-;hip N:ulonal 1n pt'.r Aw,1.n! / lOpcr 
Award!J7ellowship Fcllo\v:.;hip 

Staie/University level Award 
State/University level 

5 Per Award Award 
lll(E) Invited International International 7 per lecture/ 
(ii) lectures/ 5 per paper presented 

papers National level - National level 5 per lecture/ 
.1, ner n;iner nresented 

StatcNniversity level Stnle/Unive.rsity level 3 per lecture/ 
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I I I 2 per paper presented 
The score under this sub-category shall he restricted to 20% of the minimum fixed for Category 111 for any 
8.sseSsm·ent period · · 

JH(F) Devf!lopment of e-learning delivery process/malerial I IO per module 

"' Wher~ve.r relevant to any specific discipline, the API score for paper in refereed journal would be augmented as 
follows: (i) paper with imp~ct factor less than 1 - by 5 points; (ii) papers with impact factor _between l and 2 by 10 points; 
(iii) papers with iri1pact fact_or .betWeen 2 and 5 by 15 points; (iv) papers with impact factor between 5 and IO by 20 
points: (v) papers with impact factor above 10 by 25 points. The API for joint publications sh_all be calculated in the 
following mariner: Of the total score for the felevant c3tegory of publication by the concerned teacher, tlie Fir:=it and 
Principal/ correspondi.ng author /supervisor/ mentor would share equally 70% of the total points and the remaining 30% 
would be sbaied equally by all other authors. 

APPENDIX - III TABLE - II (A) 

MINIMU~1 APIS AS PROVIDllD IN APPENDIX -IHTABLEITO BE APPLIED FOR THE PROMOTION 
OF TEACHERS UNDER CAREER ADVANCE~1ENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS 
AND COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT 

Assistant Assistant Assistant Professor Associate Professor 
Category Activily Professor"/ Professor/ (Stage 3) to Assoc. Professor (Stage 5) to 

cqllivalent equivalent Professor /eq ui valen t (Stage · 4) to Professor 
cadres: (Stage adres: (Stage cadres (Stage 4) Profe'siwrl (Stage 6) 
1 to Stage 2) ?. to Stage 3) equiv~lent 

c.idres (Stage 
5) 

I Teaching-learning, 80/Year 80/year 75/ycar 70/year 70/year 

Evaluation Related 
· Activities 

ll Professional SO I SO I SO I SO I JOO/ 
Development and Assessment Assessment Assessrnrnt period Assessment Assessment 
Extension activities period period period pEriod 
- Minimum score 
required.to be 
assessed 
cunrnlatively 

Ill Research and 20 I SO I 75 / 100 I 400 I 
Academic Assessment Assessment Assessment period Assessment Assessment 
Contributions- period period) period period 
Minimum Score 
required- to be 
assessed 
cumulatively 

JJ + 111 Minimum total APl 90 I 120 I 150 I 180 / 600 I 
score under Assessment Assessment Assessment period Assessment Assessment 
Categories II and period period) period period 
I IP 

IV Expert Screening Screening Selection Selection Expert 
cum cum Committee Cornrniltee Committee 

Assessment evaluation evaluation 
System cornmillee committee 

V Percentage No separate No separate 30% - Research 50% - 50% -
Distribution of poinL!i. points. Contributinn Research Research 
Wcightagc Points Screening Screening 50% - Assessment of Contribution. Contribution. 
in the Expert com mi uee 10 Committee to domain knowledge & 30'Jt - 50%-
Assessment (Total verify APJ verify API teaching practices. Assessment of Performance 
weightage :=: l 00. scores scores 20% - Interview. domain evaluation 
Minimum required performance knowledge & and 
for promotion is teaching other 
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r] \()) practice~. crcJenti:11 by 
20 % - rdcrr:ll 
Interview proccJurc 
performance 

~ Tt"achc.rs may scnrc the balance nf pnints frnm Gitllc.r Category 11 nr Category I{! to nch!eve the minimum score 
n:quireJ under Catq~ory II+ Ill. 

Al'l'I£NDIX - lll l'AIJLI£ · ll(B) 
Minimum Scores ror APls !'or direct n::cruilmenl of (e:1t.:hcrs in uuiversi!y dt'par(mcn(s / Collq~es :md 
weightngcs in ~election Commillecs to be considered nlong wilh other specified clig,ibllily qu:llirication~ 
slipul:1tcd in 1hc Regulation. 

Assistant Professor Associate Profc.ssor (Stage 4) Professor (Stage 5) 
(Stage I) 

Minimum AP! Minimum Consolida1ed API score requirement Consolidated AP! score 
Scores Qualification as of 300 points from categories 11 & rn requirement of 400 points from 

stipulalcd in thc~·c of AP!s (cumubtivc) categories If & Ill of A Pis 
regulations (cumulative) 

Selection (a) Academic RcconJ and (a) Academic Background (20%) (a) AcaJemic BackgrounJ (20%) 
Commillce Research Performance (b) Research performance based on (b) Research performance based on 

criteria/ (50%) A Pl AP! 
wcig]Hagcs (b) Assessment of score and quality of publie::i1ions score and quality of publications 

(Total Domain (40%) (40%). 

Wcightages:::: Knowledge & Teaching (c) As8cssmcnt of Domain (c) Assessment of Domain 
Sblls Knowledge ::ind knowledge and Teaching · Skills 100) 

(301ifi) Teaching Skills (20%) (20%). 

(c) lrnervicw (d) Interview perforrn:incc: (20%) (J) Interview pcrfonmmce:(20%) 
pcrfornrnncc (20%) 

APPENDIX-Ill · TAil LE: Ill 
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUffiEMENTS FOR PROMOTION OF 
TEACHERS IN" UNIVERSITIES AND COLLEGES 
,.No. Promotion of 1 Service requirement Minimum Academic Performance Requirements and 

Teachers Screening/Selection Criteria 
throueh CAS 

I Assistant Assistant Professor in Stage 1 (i) Minimum cumulative APT scores using PBAS scoring 
Professor/ and completed four years of proforma developed by the UGC as per lhe norms provided 
equivalent service with Ph.D. or five in Tahle 11 (A). 
cadres from years of service who are with (ii) One Orientation aod one Refresher I Research 
Stage 1 lo Stage tvl.Phil / PG Degree in Methodology Course of 2/3 weeks duration. 
2 Professional Courses such as (i) Screening cum Verification process for recommending 

LLM, M.Tech, M.V.Sc., M.D., promotion. 
or six years of service .who are 
without Ph.Di M.Phil / PG 
Degree in Professional r::ourses 

2. Assi:::;tant Assistant Professor with ( i) Minimum cumulative AP! scores using the PBAS 
Professor/ completed service of five years scoring proforma developed by the UGC as per the norms 
equivalent in Stage 2. provided in Table Il(A) 
cadres from (ii) One course/ programme from among the categories of 
Stage 2 to Stage refresher courses, methodology workshops, Training, 
3 Teaching-Learning-Evaluation Technology Programmes, 

Soft Skills develooment Proorammes aod FaculLv 
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Development Programmes of 2/3 week duration. 
(iii) Screening cum Verification process for 

recommending promotion. 

3. Assistant Assistant Professors with (i) Minimum cumulative API scores using the PEAS scoring 
Profe"ssor (Stage three years of completed proforma developed bY the UGC as r,er the norms provided in 
3) to Associate service in Stage 3. Table ll (A). 
Professor (Stage (ii) At least three publicatiom: in the entire period as Assistant 
4) Professor (twelve years). However, in the case of College 

teachers, an exemption of one publication may be given_ Lo M. 
Phil. holders and an exemption of two publications may be 
given Lo Ph.D. holders: 
(iii) One course I programme from_ among the categories of 

methodology workshops 1 Training·,· Teaching-Learning -
Evaluation Technology Programmes, Soft Skills development 
Programmes and Faculty Development Programmes of 
minimum one week duration. 
(iv) A selection committee process as stipulated in the 

rei:rnlation and in Tables II(A). 
4. Associate Associate Professor with (i)Mi,niJ?mm cumulative _API scores_ using the PB~S scoring 

Professor (Stage three years of completed proforma develope9 by the. UGC as per the n9nns provided in 
4) to Professor service in Stage 4. Table IT (A). Teachers may combine two assessment p~ri_ods 
(Stage 5) (in Stages 2 and 3) to achieve minimum AP! scores, ]f 

reg Li.ired. 
(ii)A minimum of five publications sin~e the period that the 
teacher is placed in stage 3. 
(iii) A selection cornminee process as stipulated in the 
rcirnlation and in Tables 11 (A). 

5. Professor (Stage Professor with ten years of (i) Minimum cumulative API scores for the assessment 
5) to Professor completed service period as per the norms provided in Table 11 (A). 
(Stage 6). (universities only) (ii) Additional credentials are to be evidenced by: (a) post-

doctoral research outputs of high sta1:1dard; (b). awards I 
honours I recognitions / patents. and JPR on products and 
processes developed I technology transfer achie\ied; and (c_) 
Additionol research degrees like D.Sc., D.Litt., LL.D., etc., 
(iii) A review process by an Expert CoITlmittee as stipulated 
in this regulation and in Tables ll (A) .. 

APPENDIX- lll TABLE Vll 

ACADEMIC PERFORMANCE lNDJCA TORS (AP!) FOR CAREER ADVANCEMENT SCHEME (CAS) 
PROMOTIONS OF ASSISTANT LIBRARIAN /DEPUTY LlBRARIAN lN UNIVERSITIES / FOR COLLEGE 
LIBRARIAN AND FOR DIRECT RECRUITMENT OF DEPUTY LIBRARIAN IN UNIYERS!TlES. 

Direct Work load and weightage to be given to different levels of Librarians 

Direct working hours per week Wcightage 
Assistant Librarian/Colleqe Librarian 40 100 

Deputy Librarian 36+4· 90 
Librarian 32+8· 80 

Based on the Librarian Cadres self-assessment, API scores are proposed for (a) Library resources 
organisation arid maintenance of books, journals, reports, Development, organisation and man·agement of 
e-resources; User awareness and instruction programmes, (b) ICT and other new technologies' application 
for upgradation of library services and {c) Additional services such as extending library facilities on 
holi_days, shelf order maintenance, library user manual, building and extending institutional library facilities 
to ·oUtsid8rs through external membership norms. The minimum API score required by Library Personnel 
from this category is-different for different levels of promotion. The self assessment score should be based 
on objectively verifiable criteria. !t shall be finalized by the screening cum evaluation / selection committee. 
Universities may detail the activities, in case institutional specificities require, adjust the weightages wilhout 
changing the minimum total API scores required under this category. 

* Hours spent on administrative responsibilities, innovation, upgradation of services, extension 
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services elc. 

CATEGORY!: Procurement, organisation, and delivery o! knowledge and information through Library services 

-
:\!:itnrc of Activity A!-sistanl Dircr!or Dtpu(y \)[rcdor Director 

t>.·fax. Acluttl 1\1:t.li. Adunl !\-tax. Actual 
Score Scnrc Score Score Score St:ore 

(a) Library resources organisation and 70 Ac\ual 60 /\clual 55 Aclua\ 
main!cnance al books, journals, reports; hours hours hours 
Provision of library readcrv services, spent per spent per spent per 
\itcraturn retrieval services lo rosearchers academic academic academic 
nnd analysis of reports; Provision of year year year 
assislance to the departments of + 
Univcrsily/College wilh Lhe required inputs 20 20 20 
lor preparing reports, manuals and related 
documents; Assistance towards updating 
institutional website with activity related 
information nnd for bringing out institutional 
Newsletters, etc. (40 Points) 
Development, organisation and 

management of e-resources including their 
accessibility over Intranet/ lnternet 1 

digitization of library resources, a-delivery of 
information, etc (15 Points) 
User awareness and instruction 
programmes (Orientation lectures, users' 
training in lhe use of library services as e-
resources, OPAC; knowledge resources 
user prornotion programmes !ike organizing 
book exhibitions, other interactive latest 
\earning resources, etc. · (15 Poinlsl 
(b) ICT and other new technologies' 15 Ac\ual 15 Actual 15 Actual 
applicatlon lor upgradation of library services hours hours hours 
such as automation of catalogue, learning spent per spent per spent per 
resources procurement functions, circulation academic academic academic 
operations including membership records, year year year 
serial subscription system, reference and " 7 

., -
information services, library security 10 10 10 
(technology based methods such as RFID, 
CCTV). development of library management 
lools (soflware), Intranet manaqement 
(c).Additional services such as extending 15 Actual 15 Actual 10 Actual 
library facilities on holidays, shelf order hours hours hours 
maintenance, library user manual, building spent per spent per spent per 
and extending institutional library facilities academic academic academic 
to outsiders through external membership year year year 
norms _+ " -

10 10 10 

CATEGORY II, PROFESSIONAL DjlVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES 
Based on the Librarian C'adre's se!f-assess_ment, category II AP! scores are proposed for co-curricular and 
extens.io,n a9tivities; antj. Professiona_! development related contributions. The mif!i.rnL!m AP! required for 
eligibility for promotion is 15. A list of items and scores is given below. The self-assessment s,ore should be 
based on objective!_y veri,fiable criteria and s~all be finaliz'ed by the SGreeniilg ct,1m_ B\.'.al_u!3-tion committee for 
the promotion of Assistant Librarian / College Librarian to higher grades an_d selection committee for the 
promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to Librarian and for direct 
recruitment of Deputy Librarian and Librarian. 

The model table below gives groups of activities and API scores. Universities may detail the activities 
or, in case institutional specificities require, adjust the weightages without changing the minimum total API 
score required under this category. 
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Maximum 
Nature o1 Activity API Actual score 

. Score 
a) Stude"nt related co-curricular, extension and field based activities (such Actual hours 
Cultural exchange and Library service Programmes (various level of spent per 
extramural and intramural programmes); extension, library-literary work 15 academic year 
through different channels. 

10 
Actual hours 

b) Contribution lo Corporate life and management of the library units and spent per 
institution through participation in library and a?ministrative committees and 15 academic year 
responsibilities. 

10 
c) Professional Development activities (such as participation in seminars, Actual hours 
conferences, short term, e- library training courses, workshops and events, spent per 
talks, lectures, membership of associations, dissemination and general 15 academic year 
articles, not covered in Category Ill below) ~ 

10 

CATEGORY-Ill: RESEARCH AND ACADEMIC CONTRIBUTIONS 
Based on the self-assessment, API scores are proposed for research and library contributions. The minimum 
AP! scores required from this category are different for different levels of promotion in universities/colleges. 
The self-assessment score shall be based on verifiable criteria and shall be finalized by the screening cum 
evaluation committee for the promotion of Assistant Librarian / College Librarian to higher grades and 
Selectiori Cammi.Hee for the promotion of Assistant Librarian to Deputy Librarian and Deputy Librarian to 
Librarian and for direct recruitment of Deputy Librarian and Librarian . 

. 

Cateaorv Activity Universitv/Colleae Librarians Max.score * 
Ill (A) Research Refereed Journals as notified by the UGC 15 per Publication 

Publications in Other Reouted Journals as notified by the UGC 1 O oer Publication 
Ill (B) Texl/Reference Books by International Publishers 30 per Book for Single 

Publications as notified by UGC Author 
other Subject Books by National publishers as identified by 20 per.Book for Single 
than journal the UGC or State/ Central Govt. Publications Author 
articles Subject Books by local publishers as identified by 15 per Book for Single 
(books, the UGC Author 
chapters in Chapters in Books published by National and International -1 o per 
books) International level publishers identified by the UGC Chapter 

Ill (Cl RESEARCH PROJECTS 
National - 5 per Chapter 

Ill (C) Sponsored Major Projects with grants above Rs. 5.0 lakhs 20 per Project 
(i) Projects 

Major Projects with grants above Rs.3.0 lakhs up to 
Rs.5.0 lakhs 

15 per Project 

Minor Projects with grants above Rs. 1.0 lakh up to 
Rs.3 lakhs 

10 per Project 

Ill (C)(ii) Consultancy 
Amount mobilized with a minimum of Rs. 2.0 lakhs 10 for every Rs.2.0 lakhs Projects 

Ill Projects 
Major Policy document of Central / State Govt. 30 for each lnternatiOnal / 2 

Outcome I for each for national policy (C)(iii) Outputs Bodies prepared 
document 

Ill (D) RESEARCH GUIDANCE 
lll(D\(i\ M.Phil. Dearee awarded 5 oer candidate 
lll(D)(ii) Ph.D. Oeoree awarded 15 oer candidate 

Thesis submitted 1 O per candidate 
Ill E Awards/ Fe!!owshios/lnvited lectures delivered/ oaoers presented in conferences/ seminars 

Award/ International Award/Fellowship from Govt./Reputed 15 per Award/ 15 per 
Fellowship Oraanisation Fellowshio 

lll(E) (i) Award I International Award/Fellowship from Govt./Reputed 10 per Award/ 10 per 
Fellowship Oroanisation Fellowshio 
Award International Award/Fellowship from Govt./Reputed 

5 Per Award Ornanisation 
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lll(E) (ii) Invited International 7 per lecture I 5 per paper 
lec!ures / oresented 
pnpers National level 5 per lecture 13 per paper 
presented presented 

State/University level 3 per lecture/ 2 per paper 
presented 

Tho score under !his sub-rnlcgory shall be restricted lo 20% of tho minimum fixed for Category 111 lor 
anl'. assessn-iont ~criod 

lll(E}Jiii' I 10 oor module Develo12n1e11t of e-delivory 12r~cess/rna!er.in! 
'Wherever relevant, the API score lor paper 111 refereed Journal would be augmented as lollows: (1) paper with 
impact factor less than 1 · by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers 
with impact laclor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 20 points: 
(v) papers wit11 impact I actor above 10 by 25 points. The API for joint publications/books shall be calculated in 
tho following m~mner: Of the total score for the relevant category of publication by the concerned teacher, the 
First and Principal/ corresponding author /supervisor/ mentor of the teacher would share equally 70% of the 
lolal points and the remaining 30% would be shared equally by all other authors. 

APPENDIX· Ill TAB LE - VIII (A) 
MINIMUM APls FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF 

ASSISTANT/COLLEGE LIBRARIAN ANO DEPUTY LIBRARIAN ANO WEIGHTAGES FOR EXPERT 
ASSESSMENT IN SELECTION COMMITTEES, fN UNIVERStrlES AND COLLEGES, 

Assistant I Assistant I Assistant/College Deputy Librarian 
Categor~ Activity College College Librarian (Stage 3) (Stage 4) to 

Librarian Librarian to Deputy/College Librarian (Stage 
(Stage 1 to (Stage 2 to librarian (Stage 4) 5) 
Staqe 21 Staqe 31 

I Procurement, BONear BO/year 75/year 70/year 
organisation, and 
delivery of 
knowledge and 
information through 
Library services 

II Professional 50/ 50 I 50 I 50 I 
Development and Assessment Assessment Assessment period Assessment 
Extension activities period period period 
~ Minimum score 
required lo be 
assessed 
cumulatively 

Ill Research and 20 I 50 I 75 / 100 / 
Academic Assessment Assessment Assessment period Assessment 
Contributions - period period) period 
Minimum Score 
required - to be 
assessed 
cumu!atively ' 

II+ Ill Minimum total API 90 / 120 / 150 / 180 / 
score under Assessment Assessment Assessment period Assessment 
Cateqories II and IW period peiiod). period 
Expert Assess/Tlent Screening cum Screening cum Selection Selection 
System evaluation evaluation Committee Committee 

committee committee 
V Percentag·e No s·eparate No s~parat8 30% - Library 50% Library 

Distributio"rl of points. points. related research publication work 
Weightage Points Screening Screening papers evaluation 30% .Assessment 
in the Expert committee committee 50% - Assessment of innovative 
Assessment to verify AP I to verify AP I of domain Library service 
(Total weightage scores scores knowledge on and organisation 
~ 100. Library automation of digital library 
Minimum required and Organisational services 20% 
50)) skills Interview 

20 % Interview performance 
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performance 
* One may score the balance points from either Category II or Category Ill lo achieve the minimum 

score required under Category II+ Ill. 

APPENDIX- Ill TABLE- VIII (BJ 
Minimum AP!s and Other Norms for the _Direct Recruitment of Librarian Positions in University 
DepartJTlents/Colleges and weightages in Selection Committees to be considered along with other 
specified eligibility qualifications stipulated in the Reg_u!ation. 

Minimum Norm I Assistant University Deputy Librarian in Librarian (university only) 
Criteria Librarian / College un.iversities (Stage 4) (Stage 5) 

Librarian (Staqe 1) 
AP_I score (Research Minimum Qualification as Consolidated API score Consolidated API score 
and Academic stipulated in the regulations requirement of 300 points requirement of 400 points 
Contribution - from categories II & Ill of from categories II & Ill of 
Category )ll} APls (cumulative) APls (cumulative) 

Selection Committee (a} Teaching/ computer and (a} Library related Research/ (a) Library Research papers 
criteri a/weightages communication skills by a Th8me papers (3 Nos) (Five) evaluation (60%) 
(Total weightage = lecture demonstration Evaluation: (50%) (b) organisational track record 
100) {50%) (b) Library automation skills of innovation library service 

(b) Record of Library and Organisational Plans and vision p!an {20%) 
management skills (20%) (20%) (c) Interview performance 
(c) Interview (c) Interview performance {20%) 
performance(30%) {30%) 

APPENDIX-Ill -TABLE IX 
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF 
LIBRARIAN CADRES IN UNIVERSITIES AND COLLEGES 
SI.No. Promotion of Service (as .Minimum Academic Performance Requirements and 

Librarian Cadres prescribed by the Screening/Selection Criteria 
through GAS MHRD Notification) 

reauirement 
1 Assistant Librarian/ Assistant Librarian {i) Minimum API scores using PBAS scoring 

College Librarian to College Librarian proforma developed by the university as per the 
Assistant Librarian completed four _years norms provided in Table VIII (A) of Appendix Ill for 
(Senior Scale)/ of service in Stage i Librarian cadres in universities and for college 
College Librarian with Ph.D. or five Librarian cadres. 
(Senior Scale) years of service with (ll)One Orientation and one Refresher Course of 3/4 (Stage 1 to Stage M.Phil. or six years o weeks duration 2) service without Ph.D. (i} Screening cum Verification proce?S for M.Phil recommending promotion. 

2. Assistant Librarian Assistant Librarian (i) Minimum API scores using the PBAS scoring 
(senior scale) (senior scale)/ proforma developed by University as per the norms 
College Librarian College Librarian provided in Table VIII (A) of.Appendix Ill for Librarian 
(senior scale) to (senior scale) w.ith Cadres in universities and for college librarian cadr.es. 
Assistant Libra'rian completed service of (ii)Additional!y, two refresher courses,for a minimum 
(selection grade) 1 five years in Stage 2 period of 3 to 4 week duration to have been 
College Librarian undergone during the assessment period. 
(selection grade) (iii) Screening cum Verification r,rnr.BSS for 
(Stage 2 to Stage recommending promotion. 

' 3) 
3. Assistant Librarian Deputy Librarian / (i) Minimum API scores using the PBAS scoring 

(Selection Grade) Assistant Librarian proforma developed by university as per the norms 
/ College Librarian (Selection Grade)/ provided in Table VIII (A) of Appendix Ill. Three 
(Selection Grade) College Librarian publications over twelve years. In Colleges, .an 
to Deputy (Selection Grade) exemption of one publication will be given to M. Phil 
Librarian / College with three years of holders and two publications to Ph. D. Holders. 
Librarian ( Selection completed .service in (ii) Additionally one course/training under the 
Grade)(Stage 3 to Stage 3. categories of Library automation / Analytical tool 
Staqe 4) Development for academic documentation. 
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(iii) A selection committee process as stipulated in the 
Regulation and in Table VIII (A) 

4. University Deputy Librarian in (i) Minimum cumulative API scores using the PBAS 
Librarian (Stage universities with scoring proforma developed by the UGC as per the 
5) (For three years of norms provided in Table VIII (A). Librarians may 
universities only) completed service in combine two assoscment periods (in Stngos 3 and 4) 

Stage 4. to nchievo mlnlmu1Y1 API scores, if requirnd. 
(ii) A minimum of five publ\cat!ons since the period lhat 
l11e teacher is placed in stage 3 

(iii) Evidence ol innovative library service and 
organisation of published work. 

(iv) A selection committee process as stipulated in the 
regulation and in Table VIII (A) 

Note: The explanatory note provided for Table IIA for CAS lor teachers is also applicable for the 
Ubrarian cadres as per the API score specified for this cadre. 

APPENDIX-II(: TABLE IV 
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS) 
PROMOTIONS OF ASSISTANT DIRECTOR OF PHYSICAL EDUCATION /DEPUTY DIRECTOR OF 
PHYSICAL EDUCATION AND FOR COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND FOR 
DIRECT RECRUITMENT OF DEPUTY DIRECTOR AND DIRECTOR OF PHYSICAL EDUCATION 

DIRECTOR IN UNIVERSITIES. 
Direct Work load and weightage to be given lo dilferent levels of Physical Education Personnel 

Dlrect working hours per week Weightage 
Assistant Director of Physical Education 40 100 
Deputy Director of Physical Education 36+4' 90 

Director of Physical Education 32+8' 80 

Based on the Physical Education Personnel,s self-assessment, API scores are proposed for (a) Lecture 
cum practice based athlete / sports classes coaching and training related activities; (b) Organizing and 
conducting sports and games competitions and management related activities; (c) upgradation of sports 
infrastructure and extension services etc. and (d) student feedback. The minimum API score required by 
Physical Education Personnel from this category is different for different levels of promotion. The self 
assessment score should be based on objectively verifiable criteria. It shall be finalized by the screening 
cum evaluation / selection committee. Universities may detail the activities, in case institutional 
specificities require, adjust the weightages without changing the minimum total APl scores required under 
this category, "' Hours spent on administrative responsibilities, innovation, upgradation of facilities, 
extension services etc. 
CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS 

MANAGEMENT ACTIVITIES 

Nature of Activitv Assistant Director/ ,Deputy Director Director 
College Director 

Max. Actual Score Max. Actual Score Max. Actual Score 

Scon Scort Score 

a) Lecture cum practice based aililelt:J / sports 70 J\ctu:1! hours 60 Ar.!Jml hours 50 Actual hours 
classes, seminars urnJeftaken as per allotted spent per spent per spent per 
hours /organizing and conducting coaching camps academic year academic . academic 
/ sports person develOpment / training " year year 
programmes (50 Points) -

20 - -
Identifying sports talents and Mentoring sports 20 20 
excellence among students 
(10 Points) 
Development and maintenance of play fields, 
purchase and maintenance of other sports-
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~ fcraW@ 'ITT) vrrrM\ I . 

5. T1'fill ti'rfim ffl sS R'n;, 1,fS! "~", = frje'{q; m>ITTT sS SI <Ji IS fi'I <P f1lqirn qi[ ~ 3lfi'Fr WT 1)' I m 
-~·· T;c1 mwiil = f<"l! 7lm 3!Jffi. ai£lll'R-m!RT m1i'il r:ci ~ rnrn -Ii WTR "5 m'/! "" ~ 'lfr 
>j/it<JiT 3R1 qiTcl 1l' I fi¢&4~131T 'lfr ~. fit,p:prn r:ci a~ flM',rr -/j ffl '¢T fcri'ffil ~ 7fo"l ~ '9 ~ 
ffl q', fcrc: m ~qi u/r =m. mr,ror, ,rfli1Ef '<'I mim = if ~ %. "" wp:,r 1l' 1 fll,qfi1£11e1'1'i ~ 
,mfil'-11&1'11 siJ 31'"1Nl-~ tR ,<HIM¢ ~ - 'f>'ITT' i'/ UR'/ '¢T 1i'1R11ftla qi,Af "fTf%i:: 'il'Tflis •'T'T'fffi 
ir"f m® ~ m ms o'll ~qi in ~ = m ms 1 

6. qftfffi: Ill 'lfr ~-1, ll(A), 11(8), Ill, IV, V(A), V(8), VI, VII, Vlll(A), Vlll(8) '<'I IX u/r fl!, 
fc),qfilt11&14 ~ 3l11:flTr (fllsqfi1C11cl'l'i ~ %1fi1'-ll&l4'i -lj mel<l>T ~ 3Rl 31<\ilsfi'iq; ~ ~ ~ ~ "'J:lcl'I 
~ r:ci = mm qi "lR<PT q', 311<eiur m.J\ = =l (wfr'l mlii:Fr) ~ 2016 q', fll'f4 i'i il'. qi; 

~-Ill:~- I, ll(A), 11(8), Ill, IV, V(A), V(B), VI, Vil, Vll\(A), Vlll(8) ~ IX u/r fl!, ,r-'l "'1,t 
'fi~<R fuf.'r'l'TI '9 'fiw.'r 1l'. ~ ilTIT "!lfcw.Tlffil M I 

~-lll:~-1 

m. (est} = fm; ~ ~ 

[ ~ lll/4/31,ITT,/113(165)] 

fil>ilfil'-ll&l4'i 3J'rx '161fil'-ll&l'll ij = 3JT'Wl, ""~· 3J\x 3lfiWl "5 fcrc: ~ lPITTl mc,r-rr ~) ~ 
tij 31<Plsr'l<Ji ~ ~ ~ = -~ dR 3lT'Wl 'lfr ~ "l<l\ to \llfulfila ajq; 
~ qi fcr1i'F'! 'ffixT qi fcrc: 1ff'lel ftJeiur <liT'PlR dR 3l1wwr fs,rr "1111 

_ iii-iiiil I 16 

3JTiW1 14 

ml!l<P q', T'l-3!T<PC'R in 3ll£!lffil. ';'1\~ 3fi\i1 si! f.'lyfBJR,rn qi fc'n; >ffi!W@ fcnm = t (<F)mel"l ~ 
I)), 0 I <Ji ci I q q,f1Jelo! "$\ ~ (@) <rtf!Rl afR ~ ,j "lPfRru 3(R ('r) ~ ffil!fUf. CJ'1 q 1<'11ili ~l sS w/f 
"1T'KFi wft: I ~ Mi qi ~ ilTIT ~ ~ ~ ai<P ~ "5 ~ 'fffil tcr 3lcf'T-3lcf'T % I 
Tel·~ .wr, =~~ii flc014cl4 3~ tR ,rrc:nful m "fTf%i:: I .,if 1:JR'\'A ,n, '[<''fr'P'l/"fir-1 c1fi'ilil l;Hl 
3lf/rq "11 v.aT v!T\;'T1 I fi1Nfil'-IIM4 f?!,41¢&11q'j "" VITT1 3l'1'!1, '1ft <W-nf'r¢ f<1f.'lR:«:rn '1fI ai1q,aq;a1 m. ~ ~ 
<i\ 3icPto i= "'f!cPl 'Eel ~ ofq,'\ 'C!"il 'lITTrn fclil! f.lcf1 ~ <!i'r 'fl~ 1,Mv1 a 'li'i' writ ~ 1 



4· TI!E GJ\ZETffi OF INDIA : EXTRAORDOOAR Y [PART lll~SEC. 4) 

,) u\'r F,,,,1Jilicll'l ,Cr ll<fifir "ffi.:,f!J,fi an<Wl '11,-w-alli 3IT'1r1\ 
" ,a~&fcr1·· Jl°cfi 3T\G7ITTrJ <IIMfilifi 3iifi° 3Jiti'PCT" a1ii:TiR!'l l!fITlfi'fin 3iifi" 

::,,f;_p 3W 3fff> 
'· <11. qz~11:T f,:!1r.rur 70 ~fir ~1[&<!, 60 liruT ~~ [,rrcr, GO \lfu 1f1&<J, 

q,\ anJh-1 1.Tll "-kittr '1'1 aRW( 

rJT{CT[it,r; tf~ 'QT~1{c)<r; '<ft <IT«\ fi:l<J> ti,' 
77.5 77-"Q5. c-7.75 

H, <rikn 'i'!P (ll'R 20 llfir ~11i!rifi 20 llfu 1)1ITT; 10 llfu ~ i&<i, 

'1Cl ·,hm ~. qq "RiRI qi{ aRW( qt\ v::rc-'ml 
q,\i!,ftrl. = 1.TTMfil'I> ti,' ~~ sR<!f<Tcn er.': 
'l,fur,r,mil q,f -e-10 +:rm -e-10 

l"'1i'V'T) 3~ 
Jffi]R 

'T. 'l<IP)<~ fteiur- 10. llfu ~)[ITT; 15 lliur 111ITT; 20 llfu . 1\IITT; 
"Sffll'3f1 lJUl[F.,r,ii, qq c!@Til sir UT(\)-(\ <lit IT@Tcl 

11\lrl! 1J1U/ l!lcp•Hbl-fi =i fi1<l> er.': ~cr.i: q I "1 fi1 <Ii ti,' 
J!W; qi) 3!ffiR 710 7il'.itl -e-10 

s>Z.Jr, <Rr1~1 i;cinFc:- -
• ";fie; 
1. \lfc! <l'<ffs 16/14/H ti,' ij u:im,rn/3r-jlineJUr/~~I~ ~/r:M'rtr 'lif1l mflffi 1l' I 

2. f<i;/'!f<lUR<I "'l;lWf 7so/o 'Ti<:-J1f'li \2!Qtfur .w ~ %, ~ ~ ;pi '1'!-,)ivr,if ij ~ ,'i, ,1R1T<li ~ 
•n,1 lilRr ;:;n ~ % I . 

1 

J. "-!rfim Jf11,rzji\q, 1f'i f.neiur ~ qi ,~ n•n ITT'! ~. ,\c1-z.cr ,r,'r llfi'rTc ffl ,/; ~ i'r ~ 
,r,'t, q;ewm ,= <Tfr 'ITT'iFll "~ ,1M@. UF,!/ qi m filwR q;,,\ ffl ;ii fBiz ll'1c<111%cr rt<rr vlRT '1![%1:/ 1 IK'leJ 
~ <'i sB llfi'r,,n ij UF,!/ s(\ '.f<eTI, >n~1 1<'i ~f 'li'r 11~ f/J,,:n ""= % I 1~w wr 'ff = UF,!/ <Ill 
311<1Wlicll3lf 'liT ~ ~ ,/; fw/ 3l'1qf ~ 311'!<~•1i\ll-311 l;'f "'1<fi 3f<liRfi),i, ~ ,/; ~ 31\>.J<ll ~ 
3fWl'ffil '&' <oR ,/; ~ ,~<i~[?fq; B'1'fR! 1l' I 'Z'f! lT'ITilf ,/; ~ .ml' wm of'IR'l ~cnfur 'lt! % 3/R 1 l'l 
,FR ~q\31,{ 1l1'<ITifiT ,f> cJfuil!<f ij 3l'ffl q~ ij f1'<fll,T 31'-Ti'll TfGR[ <f> -cm ij 31iifi"lt@ fil,m ;,if 'ITiJifil % I ~ 
'1£l1Nif>l em ~ 'l>f'lT em = ef. ~r 1Jfcrfiili:rm 'li'r 'El fum "CIRf. ~ 1 

fuel<i> <f> "1-3ITT>i'R 'R 3ll"llfu!. ,,)ujl <:'r ,M\3lf{ 3f<liJ cliT ilJliJflll>iifi flr<li.m. Cffi,-tJTo'l]'li"[ Jin' ~ fil,,i1i!ioll4'i 
a/R #,rlmr ~- <Ii" fu'l' lffirnila f.t<1T ;:,mn: % I 'RFlfu sfr tflS@T ~ fuel<i>1 Gffi Jn=:lcJi ~ 1<'fr3n,l si'r 
cnfui!ir II- ,z ij ~ f<t;m Tf<11 j; I 'ls'f 3/R m <Tfr 1!'n ~ ~ .!Jr-~ j; I «l-3WlioR 3W = wr "fl 
+1c<11~11'1 ~'i <R 3!l£JTfur l,1'l ~ 3l'R s'R ~ 115 ~ f1fWi em = 3TRWl i'r ~ "l<'i ~ 
""1T 'iJ1R f1ii*I em = 3lf<IT'l ~ W-3lf<IT'l 3/R 1!1,-3ll'ITT 'ff 3!lcJP1 'Is 'R ~ t<j W11 ,n,-3JTclTl! Jir/ 
am ,/; '1G <R ,1'i,1\ >@ ~ .3WI'! '°" ~ ~ I 
~ tr ~ 'l'flT cnfu'n1 ij ~l'ff 3/R ~,n,l writ ,/; ~ ITT ~ j; I f.'lsqf.'l<llct~ lll,'ir<lictl41 q,1 -.zfRr 
31'-f111. ml'; ~ f/Jf.'lfi(<car <Tfr J!l<IS'lificil 1?f oT sf\ *oft ,/; 3ITPTif 3lf1lm ~ '[ct 1<'ft3lf{ writ cliT 
~ f<l,,z f<Rr ~ 'li'r f\'1141~ <R ~ % I 

-lfUft fil, 41 if> ct I 4 <Tfr ll'lz!C! ~ iJJ«if.'l<li 3is, 

,:'r -~ 3is, 

~ ~ 111, -~ ~ 3/R ITT 3Jltllfm 1¢41'!5ctiP•I llfir ~ttili~ s4 
"' (i) tl\>rri. x'f'i,'1t._ :<'fq~~. ~. (Jc; r;,~~ll"l)34i!rxi,'l~ i!iew'i. 15 um@ q lt<tRlch 

~ 'Rl'm, 3JUT'R.~.=~ .3/R 31"'13~, :,;@;) ~ 
. 0i) 3R'f ~_:~ ~ (11,+:i,J\lifi. ~-~ 1rn ~. 10 

~.m:+\t 3llf<;) 

0ii) ~ 3/R lff1RUT ·, fihl11¢&tl4 tm 4'" f.'l a,/ ,rfu;;, 
=;"f'rt / fi ,,'1fiso4i 3flf';) 

(i) '1iRtfRc ~ ,r, lT1ff Ifi']?,R . 3/R ~ 3/R !,l;!llflPlcfi ~ 15 llfu ~ qq 

= i3 ffi ~ G I fr! ('i':ll -Ii "ll'IRm c/;'llUT'li'r fct>WT 3/R f1'fm q,1 lf'ie:H ~ f<ITT: Tl'< 
!,l~!lfl~qi i3c'fl~G I frl<'q (~ ffl/m'i1T'J/~/~/wn1r q Jffifqcp i:it 
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01. 0i) ful!Fli / 3Rl W!Fl ~ ~ 

¢1 &li/ '"""" 1,TITT l; If mfi'R;J l;) 

mnRUJ 1\rj f'f':w@ i!irmcf'l 3!R 7 10 

S!E2l'F!, ,/r,l, S!<Bl,f.'l'li zq ~'ll'1f.'l'li ~ ii ~ 
i2jjtjtJ/i1Jcfi mm l?nl.J1c.hM1q (<l'1T fi,1'lliv11/~, ef£J 3!i'!fu ,/; 15 1lTc! ir1ilr'1i ~ 

'!. ~ 41(\4i!i'l'i, aimrf/rr; 3!Tf'[, ~ if 'ITT c'Ri, ~ ~ ~ WC; '11s 
fi!q,m-4!Glliti:til ii = ~. mlR, "1lx - ~ = 3Rl i/1t<1f2iqj ti?: 
~ ,:/r,rzyr) ' 10 

~-III: 'ITIEI aiR ir1ilr'1i <l1'TGR 
rnefi/i ,/; 'RT-= <rx '.llltfffu1, i:;:0~ WITT <!il m 3lR ~ 'IT'TsA 1\rj ~ fusm urmr l; 1 "" ~ ,/; 
rnl!fi/i'r m ~ ~ ~~ 3is;, fil>i/f2i£llclli'i si'R. ""1Fcicm,Q1 ii 1fs'Flfc! ,/; f2ifi'r=l m 1\rj 3!WT~ 1; I 
''f<l-3lli!ic'R 3icJ; fk1JJ4c\11J i!ifi!i'l 'R 3!l'!1ffil ir-'\ ~ ~ Bf urn'R-<Jo-~ 1Wlfcr &RT = 3!fi'lT'l ;if = W 1\rj il"ff WR 'flii'IIB eRT = 3!fi'lT'l ~ ~ 3!R 1n,-3lf"lll'.\ ~ 3wlT'l 'JG 'R ~ 1\rj c"IJ 
<ffi-3ll"ff'l 3ITT' 3IT'lPl ,/; 'ls <R M "'111\rj 3ilw! xii'!. ftm uITT;'TI I . 

l!T(q,) 

lll(,,1) 

. III (Tf) 

III(Tf) 

(i) 

fuso1'1iiiil4 f2isiRh"'01f.'loR•1/"iP</~/ ">! >1m/~/=/'1l<11ftlq5 
f2islR firslR / gtc1 q, I iii O / "1RTftqj 

rnerr /wl'R ,/; 1i= 

fq~qfci£.!1iii~/ 

. J.J6!Fci£lJclll cfi 

. fuer<n tIT 

~ 'ml'.! f2i.&.3ll. em ,i,n 311i'r~ fll.SJ.3ll. ;;m ,i,n 3rtmjflm mJi1u 2s l(fu = 
tj,if i!if ~(Refereed) ~# ~# . 
- f21.&.3ll. em ,i,n ,-= ~ fitai.3ll. = ,i,n °'""=fl@ 3RI 10 J;ITT1 = 
f2is<lr 711'1 /; ~# ~'"'""" ~ ~# ~'"'" 

~ \li!ir,fqj] ,;m f21,sf21£11iiio 1'l ~ J;fqjffiijjj ,;m f21,qf21£11a1J = ~ 6TI 
~ '!'i iNfit'J ~ '1< G>Tf,l\ <'J ~ '!'i iNfit'I ~ 'l< J;ITT\ 'Jffi"S 30 
'JtS11~q,9.\1q1/S!l{Q<1Q<1Q1 ,:-,m\) ~ S11{q'1#IQ1/311{Q,9Q,9\"l 

(]SBN/ISSN)~ ml:c 'lfci'!/'<WI (ISBN/JSSN)wm • 
~ I ~ qs) f2i,sf2i£11 ell! 3TjGFI 'C!Tcfl1 /~ ~ I ~ '1il 

'ITT'nf mm '.lITTirT qi) SifAi!iR\ ~ llfte fito! f2i," f2i £11 iii " 3f::lGR 3lJ<1T'T $) 

'Ti ~ "1T1/'TT I u!n<ml ~ llfte f2is<lr ;:;JT(;'TI I 
3Rl J:!qSffi'l ~---~--------1----~~----~1-------
(~, Zf~ TIR 'Ti J;!qjj'l]qS] l,Rl gqjjftTo ~ TIR 'Ti lli!ifmsJ l,TI1 1T<PmIB 1[i!icl ~ tg 
~ ij f2i>sf2irniiia -,i 3f:j'irful '1"'1/<JR fil,af2irniiia -,i ~ =1~ m'il 'J"1'" 20 
=m) m,im ci\ !1'1iT>R '!'i "'1 Fci,afilwiii~ m= ci\ = '!ci iRI fi'rrc!Fciuram 

i!\'i ~ "' "'1fll) '& i!\'i ~ 'R ~ 'I'i 
~I {~fl4'iQ.:.i I ~l~QflC;flQ-i ~ ~ (!fl8JQ'1 / 3li{C;flQflQ'1 

(ISBN/ISSN)~ mt:c flml.ra (]SBN/JSSN)wm ~ Wf'Plil 
~ 1 "['l) qs) f2i<sf2i£11iiil! 3f'!GR ~ 1 ~ <!i'1 f2i,af21wiiio. 3!JGR 
'.lITTirT ili1 SifAi!iR\ ~ ~rm f2is<Jl 3!T'1T'l i!\'i 'CifRffl ~ trtlin f2ism 
~I ci-nM1 I 

Fci,af2irnc11J ;;m ~ '!ci '3'mll ~ = 3Tj'/Jfcm <!ci ~ 1[i!icl ~ tg 
~ TR 3Fll i~ ~ m ~ ~ 3P[I ~ '('r.JT"li'bh1 ~ ~ 15 
lli!iTfuo ~ ;:;/J:,i, {q,i.\1 Q -, / eRT WITTftm ~ "11 

&1{q,iq,iq1 (lSBN/ISSN)m,m """" 3ll{Qfl•lQ'1/3ll{Q<iQf1Q'1 ° 
t I~ <!i'1 Fci,af21wc10 3f'JGT1 3lTIWT all (lSBN/JSSN) -,rum ml:c 61 ~ 
v!R'1iR1 ~ ffl f<l;'m iiIT"'11 I qs) f2i, i/ f2i £11 cl o 3fjsR 3lT<WT all 

f.:!:tr.lf.:H'.IIMll ~ ~ ~ ~ 

~ 'R G'llh!) 'Till 
3H ~ C!fl4i i.; r-1 / 3l i~ i.;tl i.;fl~ 1 

llSBN/JSSN)~ ml:c ~ ,/; = ;:;/J ~ '!'i ~ l!i!ifms'i 
cm~ f2l,-/i ,n, i1 

(il>) ""1; 30.D cITT<I <'J 3J1u'1i 3f'jGT1 
mcfJ ~ 4Rd1uF11cf 
("'1) ""1; 5.0 clT-01 <1 ""1; 30.D clT-01 

u!n<ml t<J j)fim f2is<lr ;:;JT(;'TI I 

~ TRl) / " 

(JSBN/JSSN)~ ml:c ~ ,/; 
31UITT! ;:;/J ~ '!'i ~Rffi'0'1 
V<JITTr,,ij ,;m ~ f2l,-/i 'I-Ir g I 

,SQ 5.0 cITT<I <'J 3J1u'1i 20 J;ITTJ '!ITT'r0ll 
3'.!~ tfTc1l ~ 4Rdi,:1F11c,i 
z.o 3.0 ~ ~ 1'0 5.0 ~ 15 mi1 ~ 
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ifil, 3!JGR "1Bl ~l 'ITTl/rcrwi Wli 3r-J"F' 'llcil ~ 
q~d!\lFH~ 

('!) ·,;ti~ 1 JJ ~ "{1 x,([~ 5.0 ill& ,o 1.0 ~ ~~ ~'-\ Xi"O J.O 10 i;ifct q~ur:u 
U'll <nl'))· ~f'.} qf,tlilWlr;i BTB c]qi <lkll ('llj 

qftdrc1'1Tli 
Ill ('1) q·w1 ~,r-- ~f;TiJTf lrtf~ l 0,0 (1TB' <i~t \d~ .,.iTRlll xio :w. <:11?.!1~1 i!"1l'..!r llf~l;:,io 10.0 "i:TIH 2.ih ~o 

(ii) tJ~ril'1T;lT~ ziRI iRI xillJ t11) \fWH i-nn ,_j) -!111.'.J JF,"'.l XJf:n <c,) -c~p::PH 2.0 1.;irH tu iJ)Tf',!f. 10 
TJ<\l 

Ill M qi~IW'll ,rh ;~11:i\f'r.j;) CT:f!l 3T'il"1'?ll.l f.rmra ;))11 um 3ITRlr~m TI.TX ,/; 

(iii) r-11,pt / f'r,f,1 l~TR1ztrf /~G /QITh"Tfi ~l f;'p@ 31Wll (f2_"a-c q'; ~ 

~,nit /'rf'\:lir/'J:'tm / 'lrffi 30 ~F!..11 ""'~'! ;_i:cr>t ,/; 
q; f.r,fc s1'""1 ,);>,, ,/; ~ 

(WHO/UNIO/UNESCO/U 20 

NICEF)~ '<ii w.JB '1\Fcl '1ia'1'T 'IB!r/r,:a: 
,t,.<(lu /"1v11 ~,; 3RR~ felqmi'i-30 
'l'ITTfll ~ ,/; ~ (),m ~'n:! =-20 

lf'JU ~f<l ffl'fr ~ xrvu m<PR- 10 

,<!.JTCfra f.'fqS]It-'.5 

Ill M mer 'lf'R>R 
HJ(q) 1/'T. ~ l!sR "" lJi/ wnlu l!sR "" 11, 5 ~f<l~R 

(i\ fi);cJ 

ffi(q) <ili[i't. "!<rriu = "'"r . 'Ei/'<11'1. wjq wnfQ" W.FT m'l Tf{/>Ji<I lf<iq lRWl fir,m 15/10 l!fu~ 
[ii\ :,,\ lRW! fus>1T Tf'lf Tf11T 

111 (,;) ''"'"'\ ""'· ~·3)R: ~l/Wllfi,,,if>! l<iT/ '1~ 31T'E>Uf "lf""R 
ww:llw f.rwlr '1 z>,lc5fcrt rrcn ~ii/'ll'im1 ,1 ms! 15 Ill\'! ~/15 ml! 

==~ ,iITT~Q :F"ffi'x/~fu 3lClmrJ.~ 

lll(cs) 31U1iTI\Iftmi / '.'jffi'R/"1ul-ctl\lllT 

(i) :Jx\~ 3JY'l'-<I 1'1, ~ 
,, ~~r'rc» IT<TSTiil /1Pn:;11 i\ = ·10 al\'! ~R/10 ml! 

= ~ ~/ ,~ ~ I 3icim"!fu ""nrr\1~ . 
3 
'" . l'riJ,rliJ i\ <iVITTGfrr<n ff<WIT; ,l'mli '1 "r:<l 5 Qin TT<'"' 
= '11"'1/fcl'l'limrrcru ~ I Rr~Fcr~ «R q"i° ~ 
-RR * -III (,;) 2,ffi::fsrUf 3~ 3imf~ 7 QilT u.Jffi'!A/ 

(ii) =/tfSl 5 qfi, ~ (01 ~- ~- 5 0 Fcl cllf@JR / 
3 l!fu cmm ,r, 

~/Pk4fiJE'.lkl4 ~ ~ 1Rl~c1Ri£.J!c1lJ ~ 3 l!fu cllf@JR / 
2 "!ct \ffi!il tfSl 

]pl "'1-w>fr <J; 3i<l':@ ffi qj] fsIBl ,fl 3ITiJSW! 'fclia ~ ,'1uj) <lFJ <J; ~ f.tmml "fll'Pl ,/; 20%Wli mfi'Rr 'lS'< 
Fc:m vlT1/'TT I 

Ill Ca) lf-cim ~ ml);m /wci'l <ITT ~ 110~ 

• an;i. ~ ,fl f<ITT\l ~ FcM,r 'I'! JCITTillr,s tit ~ (Refereed) ~ i'f 'IS{ ~ ~arrt 3i'1>l ciir f.'!q =is: ~ v!J1;'TI: 
iii\ ("'1>) l 1l <l>'l \Pl]q <!SW!i. <ITT'! 'ff-5 3W[. i,Rl (':'\) 1 3JR 2 <J; ~ >l'11ii <!SWfi <ITT'! tfSl-10 ais,'i &RI (<\R) 2 3lR 5 <J; 
~ = = <ITT'l tfSl-15 ai'lff i'[R1 ('TR) s :inx·,o,; ;j1q WIT'! """1i <ITT'l 'F.i-20 aias'i GRl (qt,,) 10 1'l 3lli'f<!s = = 
'llcS 'R-25 3i'1>l &RI I ~ ~ ~ ,tqj31r{·· '1fr 'JURT f.'i'-'lfi;Jftia ol\ili 'ff "" u!nMl wilmi ~l!filS l,Rl ll'ITT'/R "'"r 
\ITTifrril; .e,\;uj) ~ ~ o/im cf. mirl JiR "'.f'l/~ (CoYresponding) """'1s /W<il!filS /~, <1r· ,i<!i'i ,; ,a% ciir 
1rlR w:i 1'l ,w;rr <l#t 3lR 'lfll 30% ,a,i· 3Rl ~ GRl 1'f'IT'T w:i 'I'! WW ~ ~ I . 

# f1i.,f1iwc1~ ~* qs) flr,r,riw/ xi'l i'r ~ 'ffi'Jfc! ,; m ~ ~ = WFli 3T'j'R1T'l ~ ~ Wiftr 'lh 
~ %"<j. ~ &RI ~ ~ lJ .3l1Il'rr 'l>T..aTlRllfur .<R'TT I ~. wir i'f 1l ;;Ii ~ ~ $'r ~ 1WifcI &RI 
~ $'f Tfll! 1;. ~~ ~ ·~ $'r ~· i'f ~~vlT1/'TTI fci"1fcl<11c1Q i'r ~ lll'<fm ci; 60 
<ITT<! f1:<ffi * ,flcR ~ 'lh ~ ~ ~ ~ mwr 'R'ft1 ~ i;lt:~ 1'rfiWf ~. ·~ 'lh 1'!%' i'f 
~ ~ ci; ~ qfyamif $'r 31:Iffij<IM! I fci"1F1i'11c!Q &RI m 6.os (i}<!ST <ITT,r{ i'r 3lj'lm f<\;'lJ iS!T<PTI I 
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~ YR~'!VF-11~ 

("1) xiO 3.0 clRI "1 xiO 5.0 <'l1i'<! (!'qi 

3fRR qjcft T-tl 4R>:l'1v1-11~ 
('1) xiO 1.0 <'l1i'<! <'I 'cO 3.0 <'l1i'<! (!'qi 'l@1 
c'f£l qR4',v1-11~ 

qq,9,\¢1~ qR4'1v1-11Q · ~ ,so 2.0 ,m;r 'lfl xmr <'I ·~· 
<li<'lT 

qR4'1v1-11 q'; lPp'I 3l'f1i,'{,,, ~. ~ ~ 

cJfturr9 / ~ 1f'l3!l / 'JY'f3IT /'j:R'Pl / 'lf'rn'l> 
(WHO/UNO/UNESCO/UNICEF)~ i:;'i 
~ /w"l m<l>R / 'P..l]1fll f.'rl,rm 75 
81< rf4R = ffi wicfl ~ 

10 >if<l WISm'l 

~ f.'ri/ST4'i qi '11fc'r 
f<l=~-30 

~~-20 

'Tivll ~-10 

~ f.i=-5 

15/10 mfl Di+JlC:r.11'< 

~ 1'RT'i 'lfl ~ / '11'rcr m i;myi f<l;,:rr 10 >if<, .au\\<" i, 

III (;,;)(i) ~ ~ ~/= =~ ~ 
f.'ri/ST4'i /'""',I <i;.'),; ~ ~ <'I 
=~~/o~ 

15 mf!. ~/15 ml\ 

3lU@T</ffi 
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'FN>H/3T~ .~!=~~ 10 \TITI <J=P/10 \TITI 
F-rITTm ;~ ~ Wfo-1! "{{ "1flTI 3P@nJ.fi'r 
.~~/ST~~ 

'J'!TT>H / sicimrqftr .mffl/'!Rlxr;rtl ~ s ~l RT ':f{Ff,Tx 
f.'r;:r,i,:i'i /<l"'I 'ff«nT~ WWll ,! 
llR1 /,Pt/ R\1<1fcttircm 
9;<«PR / 3!G'luli)ffi 

111 G?)(ii) 311-i[':m v:rrz,;,:w1 /lR\fd 3fcP\ri,'i<I 7 ~IC[ V)fulTR / 5 llfCT lhilll 'Bl 

. ,J<i<'1<1 Tsrifll 5 mTI "lf,'.<!R / 3 \!IC[ 1m1c 'Bl fr;~ 11~ 'l:l 
xfG1'.f ;fcrzqfili:1rc:~ «1~ 3 \TIC[ mf@!Fl/2 \!IC[ t;ffifCT 'Bl 

--
l,'sT '111->.'rol'r 'Ii 3fi)'@ JTI'<'1l<lil ilil R\Rf\ ,j\ 31l'lfw! 3T'!icr ~ ,!r,i'i Ill <fi ft,ft( f"lqrfu! ~ <fi 
20% <1,r, ,\'ifrrrr '!Fl fs'lf ;:;nimT I 

fl! (;,;)(iii) i!-e1H"i <TIZ<;T., ,rf,l,-irr /,w1:l) )Ti! fus,m 1oma~ 

• ;,,,;j ,r,/i ,\'f 1TRiflR; 1?!, #;/iIB (Rdcrccd) Tf~ i'i tr.ii ~ 1NT3lT{ '5URIJ<ITT <ITT f.'rl lf'lSR "{{ ~ uITTf'lT' ~ i) 
1 '1 <),Tl lFTT'I cfiTxil, <TR;\ 'R- 5 ffl l,RT (ii) 1 afR 2 <f; ,nsi ll'TT<J'l>f,"11> (lmpact) %'J 'R- 10 3WT l,Rf (iii) 2 
3ITT s 'I'; '1lcJ .ll'Wl ii>PiP (Impact) <llfif '!cl-- 15 am i,RT (iv) s ,n, 10 .it; ,j\si ll'W! 'l'R<!> (Impact) %'\ 'R- 20 

3i'li't ;:T,~ (v) 10 1'I 3)i$r; lf'W! 'liR'ii' (lmpact) %'\ 'R- 25 sr.1if i,WI ,b-j<R! ll'lim'lf/~ iq ~ ss\ 
'l"FlT f.'l"'ffu !Bo .c!M "{{ qfy ;:;rnrll: wifml fuel<li" sRT lr'ITTIR "'"r 1ITTitJl?J<!i ,'ro\'f ~ ~ llT'<ITTiT ,r;, >1"1'! mx 
l!T"/3~ (Corresponding) ~/fflITT>/fuel<li" 'I'; wlc;~\;i; ¥ ~'i 'fi rn% <ITT WITT xi,1:1 1'I 1ITT!T 
'PZ'l 3lh ~Jq 30% <ll<lii >Rl ~s'iT ,;m W!R xi,1:1 1'I "f!n;rr fl,</ ~ I 
u~= 3TJGR aw:irT q;\ ~. iq f<l'!11 fcm,fsi xT1i'rFcr firm= fl=" ritl<liii! ~ <JS0rr = 
~f\ sRI f.'lqrfu! lITTi'l i'i aT'Fl! aF.¢w'i Mi\u <JS0rr I Bl wl'f 'I'; 31'ilffi! 3lyll f0 q~ v11 fit, ~ ~ 
Tifrlfn .'i ,'11'1[(T qfy if. Tl "~ ~,It' - "Tl ,:plRfi sRT a1isrf)f,m i;-c!WT ,1fi',if<;ffi R\,m iSIB;'lT I fcr!q~ 1'1. 
,r,; wl'f lfl'<'l c'r.'i 1'I 60 <ITT4<JiT0 f<t<rilr * ,fiw <fi\l,l'r ,~wn '1fi'lfn aT<.-ll ZR'ooi:/ irrf!c1 "" ~fl 1 "Tff!rcnT '1['!\" ii 
'1fi'.cimu ""~ <t fc'nl ~ ,"11'1\ '<lfi'lfn '"'m ,er ,Tfc!=T) "'"! a11~im '"' ffiiill 1; 1 flIB!~ = = s.o.s 
(i) <iii wr{ ,) 'TTfi<'A fl,m vll1f'TI 1 

ir~fu<io-lll mfu<lir-V (<I,) 
f<Rq~ alR •1s1f.'l\'11&1~'i i'i ~/%1f.'l\'11c1'l ~am""~. fflITT' mm q!'f '"R<R ~ ~ 
~) 'I'; 3RP@ ~ iq ~-,lR ffifus;r-I i'i fsi: .TfT! "l:ffi'l 1NT3n:( 'lS'i ill'[_ fl,m v!Tt/, a/R S'flFl" 

. ~if~ 3JTilSeR W 3~ lfFnf ffl <TS iwz I 
,,'[ofi l?bll!cfic11q ~ fiI>m i'i ~ fu:rr i'i ~ mm ii fflITT' mm i'i ;aq 

~/1tt1Rlt-11&1LI ~/+-l61~£llcl4 ~/J.J61fc!Bl&J4 ~ 
~ .. ('Ru! 1 1'I f.'ITTrq, ~ 2 "{{ ~ ~ 3) 1'I ~ 4) * ~. = 2)c1<1> tR"T 3) (ii'fi ~/•-n;1Pc!£.11<:14 ~ mm ~ 

~ ~ 4)G<'fi 5)cl'P 

I fueJUT, \ITTTeJUT, sti/,rt so/<l't 75/'l'! 70/<l't 
'lS'iITT. Rsc11~,i'i 
'ITT. ~ 3Tlx 
N&l lf'iER 
~41'P~{!q 

II cZWl f-11 ft! 45 50 I 3!1'm'A 3Jqj£[ 50 / 3!T'l>fR 3Jqj£[ so/3fl'licR 3filiE! so/= 3Jqj£[ 
~ 3Tlx 
flmITTuT . 

iifit1lcfici!Y-~ 
llT'<ITTiT 'ITT = '1<1 
~ f<i,;qr 
vlRI =l\ 

m. m atR mtifin 20/3ll'li<H 3Jqj£[ 50 / 3!T'l>fR 3filiE! 75/3fl'licR 3Jqj£[ 100/3!T'l>fR =!Er 
~- ~ 
3l°<!>T 'ITT = '1<1 ~ f<i,;qr 
vlRI =% 



13~ 
'[~""Pl 111-= oj 13 

JI "l'ufJ JI 3ITT Ill 90/3!1'1ieR~ 120/~~ 150/3!filicR~ 1"0/=~ 

+ * 3ITP@ ~ 
J]] 'gel ' ~ 
~~ 

'~ ~ ~""= ~<ffi= "PA mi'm\ 'iii'R mi'm\ 
,ruJJill mi'm\ ,mi'm, 

V ~ 3lTi'JSiR -Ii = 'fl ~ = = <l ~ = 3o%m 'lT'lGR 5'l 0/o '<Titf 'lT'lGR 
3TI£l'lR 3fili! <pj "lt\ I ~"I "1611 ~ 50°/o Wfll ITT * 3nD/o fcr'f'! ITT qj 
~ ffiRUi mi'm\ q;'J "'1\3lr:! m'IIB .,,'r i:,nf13TI:{ ',!A 3ITT ftre,ur - 3ITT ftr'lUJ ~ (igc[ 3TIQ'lR = WP <pj ~ WP qiJ ~ 3!'j"f'f <pj 3l'T'licA qi! = 
100,~ 50 'P'A1 % I <'R"ff % l 20°/om~ :;;;%w=~ 
3==) l[<;'IFl ' 

-

• ,/rufr ll+ III <fi 3kPm = ~ ~ = qSFf <fi fc;r<z ~ ll =sr ,,'rujt III m11' 'fl "!I' =i<ITT <fi 
3fiJil q,T ,),r = <R ~ 'I; I 

~-lll~-V (<s) 

fq ,qfil <116141 / 'iiiils <11 &1'11 -i\ ~ fuerr 'Wf'f s1T 1lJ<lt 'Jill %g ~ <fi fu'< ~ ~ 3ITT 'l'lrf.'r:rq -i\ 
cJ!il!cr aJR1 ~ '!r5fITT 3ffiill3l'f "lS 'ffi"T ~ >lx "l1J".f ~ if fcMR ~ 'GfAT I 

= ~ ~ 1mrr I "" ~ 'ITRlm> fuerr f.©rq, ~ ftRn 
(<R"r 1) - ['RUT 4) (<RTIT s) 

~ i:,nl\3TI:{ ~' 'f-1 ~' ij 1:1'11 qju\(j ~ i:,nfl:sm; <!fr *ufr II ~ i:,nfl3TI:{ <!fr ~ II 
~ 'lW'lffi 3ITT ]]J 'fl 300 >lRIT'ITT "lS 3ITT ID 'fl 400 =i<ITT 4' 

'gM i:,nfl:,m; =isil -q;t = ~ >fRfT'ITT -q;t ..::, ' . ' 

311'1,Wf>cil (<fSol ~) 311cl~lFfi'.cll (c:pR ~) 
~mi'm\ (iJi) ~ 'lt sJfa4'1f%1 <pJ (iJi) ffl TI (3) ~ ('f>) ~ 1R (s) ~ , 

=1~~ ft'f>rt (30%) (40%) (so%) 
3lN'!A= 100) (<s) ~ 3ITT ~"fillc ~ ("~") fi,IG-ilc:-'"Ffl {<s) <'i'>iHIMiJi 'ffilq wl 

(40%) ~ /'@ell <!fr ~ ,'{ ~ s1T vfR srcl\ 

{Tf) 'ffi= 1J ~ (30%) (30%) '~s%) 
(Tf) 'ffil!lJc'li'R -i\ l[<;'IFl ('1) <l0<\lfil5" -i\ ~ 
(30%) (2s%} 

~-JJJ~-VI 
fli,qfil<11oi4'f 3lR ""'fil<1,o1lJ1 -i\ '1TRlfus fmlT 'WPif <Ii\ 'KFITT1 %TI~ 'ilm ~ 31R'fl1:1! ~ ~emt 

i'n'l ~ cf> '"""' c/! m11ftq, "flqJ 311 c!'FlQldl ti {1=lR<J ~ ~ trferiJi' ~ 3l I 0""4Sci I~ 3lf< URi1R 
,IB'lf ftTm 'fWif <61 'RP'!flr f'qq,ffi ~ m'I ~ ,;R] /"PA~ 

<1'11 
~ 

··-··-. 
-i\ - -~ m11ftq, (i) c11IB<ITT V ('ls) -Ii ft:<; '!'I ~ c/; ,rpm 1 ~ 'W<1RiJi "IT"I 1 

rnen;~ ~ ftl'"1 / %1filrnc111 ~ m11ftis Fcl,afila1c111 ~ mzlr,J ,;RJ ~ ~ 
mll1'T<,s rneir 'fl ~ rnen c<tR ~.:ti. c/; """' "ITT <l'l '1"R1 = iJiT ~ <ITT "'f!i'P1 = 1M\~ 
f.r/;vm; ~ ftlm ('IITT3 · m'I 'f1qj ~ <ITT cl\ "1 31""1 ~ ~ 
~)/%1Wllcl11 iz,1. fitia cf> 'ffi"-1 qrq q,j s§\ 'f1qj er\ I i i ) 3 / 4 "ff'<ITT' ,,;i 3'<lfu "" 1[tji wiIITT 3th 1[tji 
fmrcn ~ men ('lffil <ITT ell "1 = ~ '1'r1l'l :<) ~'1''101/'lml ""1TRi ~ 
~)("IT"T 1 'B "IT"i 2) /iz,1.filrn. cf> fil"l1 w 'l'l qs) Tii!T (iii) ~ WI 3lj'ffilT ~ tITT<fra 'fib "''!14'1 er\ <ITT cl\ "1 1 IITTli<!J 

2 <JW_[if> ~ 'IITTIITTi "IT"i 2 -Ii trf'l s<l WI 'J;ll *"1 <ma (i) ~ V(0) -Ii rn 'Pl ~ c/; "'Jf!R 
men ('IITT3 = f'ri:',rtji m1'rmls ~'ll ('rITT3 ftricrffiJJMll 3f-'!"T'l 3ITTWJ i'RJ ~ ~'" 
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1f<R>IT'1) / ,r,;11~·i'.l1"171 ~m)/cre,1~= f.l~ TfUHf ITTz.if( <l"il B-q?:J'f,r tfil: ~ ~ i:M)JTr] 
f'r<\an, ,m1Rm fl1e11 (tifl<o "1Jl1ITT> fl1en (<1Rto ~) m~ 
,\,..rqr,1),'r "'1 f.'!~.mv (iii TJ><nil <110:,ra;,11. ~fultr <l>llhi@sn. ~fli,JU1, 
m~Rni flren /xtUflTiP Ktrt,··r-:;n=iwh-~f<.lFl cw-fltbl fTfq~. ~ 
f'r~~f<}i w1)f<,r, l'!ien <1~:a::3- f.'ltf>H\ qrquwrif 3Jr,( ~<fJTIJ f<'rcr,m 
(Hr.1,1'-'Fl ~h); 1mrfrr1~m:ru tff~~pi1l ,1n µ~r)ml l'j ~ 3 / ,J ~-l~"ln; qfr Jrula 
\o)c~fifi .~ r;,,.n <fiT ~~.% '1fu7fi17lf /1'.fTG:ffiiTf . 
(Th'ril~l'l ih<)t,RU! 2 ,\ (iiij 'T':Frrff qil ,rymrr 1\q IJ['T<~CJ ,n; mm<A 
'1"'1 3) ~fj)i>!f 

----

~ ~m,l'tsi 'il<U! 3 '1 <fl'! "" <Ill ')Ji ,141 srol (i) mfcriITT V(,r,) i'i Ii;<:/ '111 'lf'l'l"iil a\ 3!'J"R 3 xl'Gl1fili 

flien (m'nr.!R OO<lilS ~ "'~\!ts, l~ien flt,.f<'lwer,1 'T:(«R ,wwr m fu<!ift@ <ii~ 
'I'<,\)/'fGlfu= f.r<\'ll<li (~R 1R<)/~ f'R.'m, 7fOFil = <ITT "'1UT'l <ITT "l:'ITT'l = 'Nlorr{ 
m-11A,r, i,1en (ff,T<l'IJCJlles) >ol1mr fllen (·m\s,i'lil~) ~ 
·,\ '311 F-*./fq, 'lrr11Rcs flien (iii >rsT11<1, / 'lt;l~ ~"' ,ITT\fu, 1>1en ;r, 
I l'fl:~ r:r,,rcr. <ii,: 'R zi');'f oT'llu (<im< er!) i'i '"" 'fl ""' ~ 
wl\Ri!i i,ien ,rc1<nR •ru) wm>R I ll•nl<r, 1TI,Tf/!u@,) ~ ~ r.ien 
(mur 3 ,\ mur ,) <], '!I'@ 1] ,ri,Jll;a 'ITT<li1 4'[ \"!, Wlil'IR 3iR 

Qf\!stti. QITT/1 <i!r s'r -'r <!l'r ~ = <!l'r 
zrrr "ffiTcfl ·~ I 
(iii) il>if / ~ <!il itllR <!iT-1 <ITT lf1lTUl I 
(iv) fuf'r<PT an, mf.N>T V (<!i) 'I '1"11 fllf.'lf,{z 
'"" '1<R 'flfi'lfll !lfii;-,:n I 

' ill~ I m:IT i'f/1 IZ<t'lTm m,1fu"arom'i i'i m•r , ,1 ,\l'l ·wt (ii) "'fers;r V ('1') 11 1'01 ~ ~ ;i;-3lT'R 
,ml~ firen ('lZOI s) ..i '!.<I '<T<ll '1f"cl "'1 f.r0Tm Rr,;if.'mrcra 3T:(«R 3TI<IJq i,Rl fusiftm ~ 
(<li<IB f<r«lfci\'.llwl[ t-'.l) >ITT\~ flierr ~"RT ~-<ITT B'l'lf'l "" "fITT'l = 'Nlorr{ 

lll'<[[if> ;;J~fff <ITT'! ;j;-fcl'! (mU! 2 SITT 3 iJJ 
~ <]! OTT""'R CIT'l""1f 'fimf:i@ q,{ wm'f g I 
(ii} q,Jfi'i'v ,j'; 'ff/Uj 3 if 3]A <1> <lfG 'fl Q>'] 'fl 
<F?1qh:f ~~  

I iii)) m ~~ <fit 'imR mz.'I ,r,r \rTJU1 I 
[iv) fuf.\w! SITT <llfeTmr V (q;) •) 'llm ~ 
i_r.,, i'!<A 11f/rfcr llfib-m I 

'fie: flT,m tg ~ ,/; fen( ~ U('v) tg ~ ftlq,,1ww 'fR'. ,;<1 wFf tg ~ ~orr{ llRWli1 <t 
3fjffR ~ ~ mrij 'R ,j\ BP!_ f! I 

~-Ill: arftr<ITT vu 
fi'l,qfi'l<llcl4f if= ~Silcl''"'41:l/B61f<l<llcl;J ~Silclq1£41:l/s\t~ ~ <TiuRl ~) ,/, 3Rl1ffi 
~ ~ 14,sli'lrnct'l'i i! '3'f :tw01cl41'41:l z<t ·~<t,1ct>i1E-1ll:l slt 'flo:ft 'lc\t ,/, ft!'( 3101sfi'l0 llGs'R ~ ~. 

llm "fl'fil6 = ffl. ~ ' 3TI£r!F[ 

= 9;\X'/2/11ci"ll~./ ·40 100 

1i~1Fcn::i1C1l:I.· g«1Q}l~flll11:4ar 

'3'f g-RFfi I C1 l:I J'u:lal 36+4~ 90 

~Rf 'P lei lJ 1E2ie:r 32+B."' 80 

~mlci41'41:l ffl ,/; 'fq--31[i'lici'l" 'R 3f1C!Tful, ~mf =i'fST 'fi'r f.'lyfclftla ,/, ft!'( mrfl@ f<\,,:rr '""11 t ('1') 
~Silc'i'l 'ITTfJtAT 'vT 3Wlluf'f 3ITT: ~. ~. wi\if, firlsrn. 3IT$iRT 3/J< t-"ITTl1'<'A1 cnT J:R'!'l 0'l4'1'J'f,cil 
uli'l,t,q,cil 3lR F-'lt,r; (@) 'i<'""''"'" .;/r,mrr ,/'; 'F1<A ITT! ~ 3ITT 3RI ~ ~ <ITT ~ 3ITT (TJ) 
arfilmu *'1n/ ~ 3Jcf'l>rn ,/; K'IT 11 'Jfi1Silcl4 ~ >;RF! 'IR'IT, ~ om '1>T w-m. 'Jfi1ihlcl4 ~ 



I lf I 

['WT 11]-lslUG 4] ]5 

'Iffi!'ITT. "f'R 3ITT 'll1;1) = '1R<lS1 -q'; 'lJUf'l '1 <mR\ crrTI 'JiT ~ g«FJikF1 ~ lfi;Ff c!w'IT I ~ W'Tf 
q'; :[@JiTcf'l ~ &RT ~ ~ i;q)sn,/ 1TRWli ~ -q'; fc1ii'Ff ffl %cj 3!Wl-3!B'I % I "1-~ 
~ <lq<,'lq,i/i '°" '1 <k'IIYs01'1 <ITT'l\tJ 1l'/ 3IT'lTffif 6R ~ I ~ UR.fR 1ni ~/'i'fl'.A ~ &RT 
3ifu,J ~ w:rr ~I fil,qfqu,0J4 l?Jillli!irll4'i 'ITT~=. '1ft ~ filAf<':'<'.cil 'lit 3JJ4sl1iiicil e:T, ~ W'Tf 
q'; "1aofci =m ~ 'gel ~ li1'Df'!iT 'liT ~ Fli11 R'fT ~ os'r fl" 1 <1'iFn a cR "fiq,cj % 1 

• \lsJJfiAi!i aca,o,~'i. ~.~'PT=· fiRaTfur W!l3IT 3Jlfs -,i'; ~ii~ Fli1/ 'TC/ ,ti': 
4iulT I: '.l.n•Y•lo10 ~ <fi 1J]£l!1! '1 >fA 3ITT, !"RT 'lit~.~ z<i i3"fiq,[ ~ 

l?Ji '1 l<li ti I q 'lit l1iJfcr fq!;!qfclw&i4 ~ Be[ gffi qj l ci 4 !Rll!i g«i qj I c1 4 !b/..laf 

_gt<1cfi!c141U1er / l--l61Fcl£.J 1c14 
.eT 

~ tjJfdfclqj ~ q1+afclqj ~ '11-Rirli!i 

ll1'ITT'P ~ ~ ~ ~ ~ 

'"· :j«Jcblc'-14 +i fl !1-:.Jl-if cITT 70 ,;rf/f mITT> q,t 60 ,;rf/f ~ 55 ,m'f 'lTfu'rqi 

3!flfluR 3ITT 'f@i/il, B'fm-rf ~ q,f B'fm-rf q,f ~ 
'IR'lSJ3TI, wnii qi[ 'TC/ ~ ~ 'TC/ fi);1( 'TC/ 
=-=. '.!«1'1>1(14 ti?: tjJ«i\tlch '11-Rirli1i 1:R: 
=-wnsif. 'ITT J!FICIR, 720 ,ti': 720 

~ -q'; fc;n; ~ 720 

fiTI6c'! <i<i<fr ~ 'JiT 
:J'l: ~ cRAf 3ITT 
ITTTcT 'ITT ~. fl\iTct, 
~311 3ITT ~ / 
ii«JlquJ'i 'JiT ~ 'PR -q'; 
fc;n; 3/PITlr<JS ~-q'; 
fi'P.l 
fq ~q Pclt11&14 / 1-151fch".Jlcl lj 
-q'; W-lPTI -q'; @ll ~ 

. 'ITT 'ITT'Jt!R, f¢4J<ti(1!q 
"Wi<fr "fPfq,-vf -q'; fi'P.l 
~ ~ 'JiT = ~ 3l'R tit•uAi!i 
<f'IT'fR tf'TI . 3Tlf<; qi[ 

lf¢TIR ~ tci ~ 
(40 3fi!i) 

t-~ qi[ filssrn. 
'= 3ITT lfii<R -q'; 

fil'<f-fi'P.l ~ 'R Bo 
oqi tj;'cl/~. 
'.I«lchlMlJ ~ i/i1 
~fuiC:M"l¢~ 01, ~ 'ITT 
t-'IITTT'l m( 15 si<li) 

'3Yz:i'llJcb<1\ G-l/ll'{r)qjdl 3ITT 
~ ')ffi (ll<fl£A 
=. 3M<ls-, ',ITT 

fifil''l'l. :J«lqi llsiif.'i,1'i 
'ITT 3!flfluR ~ ~ 
0qll'p1cfia\ ~ 
'lffl,3R1 ~ 
4fft4R4'i ~ tiflJsR 
3Tlf<;) (15:Jiiii) 

""· ~fciqjl&Jll ~ qif 15 ,;rf/f me'r'fi q,f 15 ,;rf/f ~ 15 ,;rf/f 'lTfu'rqi 

~ 'PB -q'; 817 rrrcfu! 'lil TI@Tf! 'lil rrrcfu! 
~ 3ITT ~ r!<A\iii'i 'lffiWlqi ti'/'. q 1«4 f2l qj tjJfcifili!i ti?; 
;::'n'{ ~ qif dic'P'rn'l. -:--10 ti?: 710 
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i1RTuPI ffirrq.ii ctf'r ~ ---:-10 

~17JK'f'r, xrc.:~rm ftrn 
11~.n qf{l:ff~Fl \JWflmft, 
,i5TFTF! .::.f~F~T-1 1l11rGfr, 
{f<..'1t ,r'R 1['<'11 "ir:nt 
~f·Hl\[il~lf 1J"ll (<fif,-TfT> 
,wnf:!n ~r~fi ;,'h'r 
JIR\n:J,3fli{;cfr 3[T1 
,TT,i1c~'Tf), lj«"TffiTW::f 
W1"£R 'HT£r-l'i T>I ~ 
(,W~cQ1R), ~le lf'i4'1 
'T. "1IT!f~,! . ,),m! ;j\·,1 15 ~ F/r 111""1> q,t 15 ,i,f/[ ,ftfirrqi 10 ~F/r ~ 
JJcfifiT~T <1\ 1181 ·1 i3'11-lr'l fi1"1 'W ~ qrf i3'11-1r'l 
:rm~ ']f<ltin/ ~ '11/ 1fffiffi 111,(/ 'T<: fi1"1 'T<: 
~T. ~wri 3(r!;( T>f rft offfi!fclq, q l«I fll q, 1R 
m-ml4 '.}«l(tllt-l./.1 -i-10 . "<fi': 710 

=ih :JfulT>T. '1'l'l 3fR -c10 

(iffi~ ~IT 'fR'lil 1/i ' 

TJlL.'PT ,'r <11611 elT'll <ITT 
~-~-rrrrn g«, ¢ I &l ll 
<Jfutm/ w.A q,ffi 

g,aiJi1c1111CT1eT TicPt 1/i <"!--Slf'fieR 'R JTJCTfffil,°'':ruli II 1<'\hn{ mrii!i'r ~ '11;-q~, f<1-,'fil'<UT F<1,,11iJia141 3iT'1 
rrnmnli'ri!i fqq;rn 1't crntlcm 'l!TGRI 1/i ~ m,nf<ln f<l,,n = i\ 1 m 3fR lll'<ffiliT sn- 1fQi ~ ~ if\ Tf{ 1; 1 
1"!-3ll'l,cR mriiJi clc'R.( WI ,'I ,ffi'IIJ'Afll <!>flt"b 'R 3ll'!Tf:!il l,r-1' 'i'!I~ 3fR ,;1't TIFFi'r-T <'ls ~ 'Rfi'rf<'l em 
~ '.:.{~dcfili:1''.lll:2:Jl!T/%~ 1J«1i.blc14ll:2!1;-l "ff~ ~f ~um~ nr'ffd [tRf ~ 9,'«1¢1c1ll!UlaT z.f 
'3<l '.:.{'<.1:1<-h!c1L0\:2:f!:!f cl1'-TI '3"Tf :ftt14'ik"P:llt4e-T ~ '.f{14ilC'il1!t1llff {fl; tR ~fu Eg ~ ~ '.:.{tt1chlc,l-'-lt4e-T 3flx 
g«1 iJi I cl 4Cllel ,/; 'ls 'R 'lijcfr am\ ~ 3ifwr W1 Km ;mipTT I 
'ITT! if\ 'T"{ 'l'fl! m~ 'Ii ~r</i 3fR ,M\3ir,t =m 1/i Wl), f!:it "fTI -~ I fcRqf<ttlm Fs,,114icll41 1/>T <>lm 
3l"f<ll, :'.!ft m"1!f.'fili ~. *t 311S,114iol l'l, BJ ',fUT[ ,/; 3ffi'Rl == ~ <If<'! ,M\31,{ =i<ITT 'lST 
qftqfm, f<\,~ f.t-n 3~ <ITT 'ff'TT'11Rim '4i"/ lT4i'ff i: I 

Fi),41iJicl 14 ~ Wl)f/r ~ 
~ 

~ Glffi f2l iJi lWW'P 

(4i)TI!e! ~ '111, qJq_lfi!lll, fcmITTur 3iR ITT 3lT'1lfur f.tll1<$&114 15 l!fcr ~ q'( ~ 

(«ifsiRli!i =-= 3iR ~fct<blc1ll ~) ('lTFl 3iT{ .f<l,c/ 'T<: q I <fl f<I iJi 1R 
3@ ~ ;/; firfi'r"'l '<fl<), fcmmur. firfi'r"'l ,;runftrzj qi' TJlRr'f c'-10 

1f g«14>lci'-l-<lli%R°114i 1!il'f 
(E) g«1 qi I cl '-I 3iR \.l~il't1fri4> ~= di:<IXGJP.'.Jc<I) 'Ii ~ 15 l!fcr ,Afarq, sit i3'11-1r'l 
1/i TJlUl'l 1f gt,-Ji!i I ci 11 ~ 3iR fflT T>f lf'i!SR 'Ii ~ ~ ~ 'T<: q I <fl fll q, 'Eit 
;/; l!fcr ~. . . . -i-10 

(Tf) "1 lq BI fli 4i flr4i'rn f4>lll<h61!4 {'l"11 ~/~. cl'! 15 l!fcr ~er<!i q'( ~ 

3Jqjq 1/i {-g«Jqilcl'-1 JmleJUT 41c\'1iMl 4>14<11<'113IT :,fR ~. f<l,c/ 'T<: ~i:it 
'l"IT 'Ii 'TlTf 'fRT. =, 'fim 'lfr ~. WR, 3fR ,wfRI cffl', 710 

"IT 'IT'! .,'roft ll ij mfi'R;i 'Tiff j:) 

'1"fF-. III: '<l1'r 3iT'1 31 qi I ~ f,i qi <i1Tf<:R 
1"!~ 'R 3TJCTfffil, iM\31!{ l!IW<ITT 4S1 '<l1'r 3fR· <irB 'lIT'RR ~ lffiITT'lCf ~ "1TITT 1; I Bl ',fUTf if ~ 
"'flcl'! ,M\3!1{ l!TW'I>. f2t,qfil<1@li :,fR c151f<1<11c141 'Ii ~ 1/i ~ «m ~ 3R'1Tf-3R'!Tf 1' I <"f~SJTiJii'R 
'lT'<lT4i fk414,j;'-I ~ 'R 3ll'1Tffi! 61'T 3iT'1 "if m.fFl 'ffi,~ ~ l,ffi 'ffi,T[f4i g«Jqilcl111CT!el/'151fi'l<llci'1 
g«1qi1c1111C11ei ,'I =m 'lGl %g = = ~ em = gfdil>1c1'-1uiei 1't ,rq g«iiJi1a 11C11ei om ,rq 
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9,,l.flcf5kF~~e'f ~ :f@cfilMllll:Ife'.f tr<' q-q ~ tg ~ ~ 9,fdi•b!c1QJ'i7-lel 3fR 9,fflcfiJMllll:2:lff cfi ~ -ci"x tfrJr 11ffi 
tcj 3ITTP1 '011 Km u!l10T I 

Ill(q;) 

Ill(B) 

III (rr) • 

lll(rr) (i) 

Jll('1) ' 

(ii) 

Ill ('1) 

(iii) 

III ('E!) 
' 

m<ITT ~ cl; 3!ffift'Jn = 
WliITPI (~, ~ ij 31U<Pl) 

<TIEf qftlJl G-J-11 cf 

III ('El) ~ i'L 

I ii) 
lIJ (;s) 

lll(;~) (i) 

3h·HI '94 ~ j;RT ~ 3lil mil :fRi'1'i. i:ri,ct 
>ncf'l/~ ~ ftRi'i fi1,qfi1<Jlc1lJ ~ tg 
,;m ~ ~ ,:ci 3l'R\ ~ 'R 
~ITf 311$Q'11•

0

H/31i{Q,9Qf1Q'1 ~ 
~% ' 
~ fiJ, ii-1, q fi1 cm, 11 ,;m ~ ,:ci 3l'R\ 211 mil :fRi'1'i i:rnct 
~'R>Rflmt ~~;:;/J ~tg 
~ ""'R 311{Q'11s1Q'1/311{Q'11Qf1QCJ 

~ ~ % 31,m =1~ Wc!iTI = i I ~ v!Affl tg ~ <ITT 
~~  

f<l,qfllm11 m ~ 1/'i 3J'1Cfr ~ ,s mil :fRi'1'i i:rnct 
~ ~ 3Rl '~ ~ ,;m .~tg 
,i,mfua ~ ~ m 'R 

311{Q+1.\'!1."-i/"11{Q'11Q'11QCJ ffil'll 'fif6'r % I 
~ ~ ~ ~ <ITT ,'rc1'r "ff1M) 1 · 

~ ~ 31"1<1'\';'1'1 ~ J;Rr aiaxl's;0JlJ 10 Jlf/r 
,i,mfua ~ cl; ,1= fciRi\ =i,i ~-s wr 
311 {Q '1 Si\9 / 31 I { Q ,9 Q f1 Q'1 ffil'l! 'fif6'r % w;!ITll 

sfJ'< ;:;/J R,ilf<l<m,11 ,;m ~ 1/'i ~ 
~'R~%1~~tg 
~ 'Jil" ~ "ff1M) I 

(cfi) x'O 5.0 clT'@ Tl 31m 3J1sR cffof\ 
~ qRd~ZiF'\Jc,i 

(Zs) x'O 3.0 clT'@ Tl 31m x'O 5.0 clT'@ 
ncp ~ -qn:ft ~ q R ~lUFi! ~ 
('1) x'O 1.0 clT'@ Tl 31m x'O 3.0 clT'@ 
(1cp ·cffRt ~ q R lll\JF\! ~-

;,i "1 <I q; 1 'l f'lq;JlJ ,:;\T\ fiJ, ~ ~ 
3fl/<JY'1C,,1/~/~ ~ 
ffiiT'1i ';<i ~ / = 'ffiqSTI /~ 

ffiiT'1i cl; ~ 'l"" "11fu ~ 

31 i]i I S fll i]i ffiiT'11 / cm:if Tl lWi'J 31 "1 xi 's;l lJ 
~ I O!Ulol~R-1 
31 •Ji I C: fll , Ji f.'r'1i'vii / cm:if Tl '1JTff ~T'l = I :w.iii'lly@ 

10 mrf qfh-ll0HI 

10 ~ x>o 2.0· 

elR'1 tg 

31-d<l's;llJ f.'rq;rzrr 'i/; 

'1'p'1 "11fu 
~-30 

~<l =-20 

~~-10 

~ f'lq;Jlj-5 

15 %'J 'JZf'lm / 15 
ml!~ 
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'.:(m"ilx/'-11(1,, .. ,--, 3:P:b!~Pii:fi i'i<hl~'i/ +j,jj '~ ~ll-<1 b ~fcl ~ 
=I fiii'lfiirnc1~ ~Z/3!S'fITTyffi 

m \y) snit:iur UTR"!Fl / ITTW! 'l"l ~ 1 mt v:i!B!A / 

(ii); s gfn n«fcl tR 
iii~~ 5 ~f-iT rrTIWIH / 

3 '1 fu \Ri'[<l '1'1 
,F>T; li'i,~ -~,i 3 ~(;i "TI"'-"TR / 

2 gfc, ~ 'R 

~~ ~tJ-P}uft q\ 3ffi1f-0 !ll(fjf"q, <1l'r fc)R~ 1'i) 3ff<J)('Ff ~ftr ·~1 .i:~ 01\' It t t) l!\ fi:[C( ~q\fm ''l""" ,/; 
20%wr, '111l'rcl "" fsin ;;ni:rl1 t 

111 if-,1i'fc.'T'l n·ia,m ;,wnl'r "'1 ~ Wcf 
(<.")(iii) 11fi'r!Er 1 O 

•.rr,i ;r,-J'i ,fi l!Rim i!r. ~ 'l~H31'f i\ 'l'1 ~ ".'i\3m/ =i<li'f ;f,r ~ ll<nR 'GlT'5T uITT;'TT: (i) 1 it '"" wrrr 
~ 4Tcl TR- 5 3f<'nT &fl (ii) 1 afR 2 ,/; 'lfcl WW! <liK<li 4Tcl TR- 10 :alf;'j KR! (iii) 2 3TR 5 ,r; 'lfcl IP1I'f c/>R<!i 

<18 'r-!- 1s eii!iT i;m (iv) s 3TR 10 ,l'; ,Ir<! lPlT'f <liK<li 4Tcl 'l'1- 20 3Rl'f l,RT (v) 10 it 3TIEl'l'i lPlT'f <PR'fi Ii'fTR 
'Ef- 25 3f'f>T l,RT I ~ Jl'!iTIFIT /~ ~ 1/'IDm; <ll'f lfUl'lT f.'rolfcrfilllif ~ it <h°I ~; ~ ~- sffi 
Wlil'!R <h'r lITTifll'l, ,;ru1T ~ ']jcf %lf<ITT ,/;, 'l"l'l 3l°R 11:JN/3JF'l (Corresponding) ~/'l'J'ilefi!'/iml<F ,/; 
•wf"*'" cf>M 3T<ITT $ 70% <ITT <ffiiR '<i'l it 'f!ffiT m 3lR ~fl! 30% ~ 3PI n=r lml iR1'R m'l <') -m'ffi ~ 
ull1f'T I ~ 

If ~= l::'li f<t'f'l ~ 'flrila ,/; '1lUf'f 'fi ~ 'lf'crif>l31! <ITT ~ <f>{'TI ,1sn 3l'Ffr :,~ ~ 
. i;RT f.!cTlfm ,:,n,q i\ ~ <h°I ,>ITT) iflfilfu <h°I ~ <li R'n:( 3ITTP1 iJ,J 'fil<lT I '01 <f,l\ i\ 11 ~ ,"Wft iflii'ITTl 

i;RT ,-<rr'<l)cl 'l~ <ITT 'f'ITTfi sRT a,linj,f4TI "~31! 'liT ~" i\ 'flf11-1fcm fih<IT "1]1:f'll I fii'<cf~ ,'r ~ ~ 
<];\ mfu ,/; GO ilii4i\ii0 f<:crn'j ,/; ,\RR ir,fi'H! <ll'f ~14T iflfi1fn 3l'At JFfffiW1 ~! 'i/i~'lT I ~ ,,wl\ iflii'ITTl 
Nii ,m n tt "qf'!i/i13i( <!i'r ,f'l\" iY 'flfi:rlfcrfc'T m <ll'r 3..,Pim "" n,i;m t t fir,~a ,;m Elm s.o.s (i) 'i/iT · 
~ 'ti 3T"j'llcf'T fil,,rr "1l1Z'f[ I 
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fil~qf21tJ!M4'i 3fR' lf61f21WC'F-i/ "tf ~ '.3.ffl¢IC'il.JlUJeT/l-/6lfc1£.1JC'1ll 9,ffi<$!C'141Ell!!'f 3frx B1l :fci!_¢lC'!lJJ£l.lef cB1 ffiIR 
, ~ 7JliiRT ~) ~ %er ~ l;'fl3.-w 3i1x "fir-I ~ ii ~ 3lfilSiH %er 3lfu,rr;r 

.sMr finq I iti c•nq =1~;;1fllrnc1,i ~/~;;1fi1<Hc'l>i =1~s1f<I-~ B'l 
'.iffi cti 1 &J 21 JUJ er :{tdcf51&1lJJ£1.jt!-J :!«14:i IM ll 1£2.11'3 9,fu 'Pl &l ll 1t21e=r 
("R"T 1 it <RUf 2) (iRnr 2 if "R"I 3) if B'l/%1Fcl=~ if 

'.£'S'.-fFb I C'1 ll 1Elll.:i 9,ffi qj IM ll lt21ef 
("R"T 3 it 4) ("R"T 4 it 5) 

I gM¢ilC'14 i!<ndt ,/; so/er* BO/er* 75/cr* 70/cr* 
'lJUl'1 ii = 3i1x 
~ qi) ~. 
~11'1~ 

]I 6Qltjfllftlifi WliIB 50/3!T'l>cR 3J'lfu so/= Wlfu 50 / 3!T'l>cR 3l<lllt 50/3!TcloeR 
3i1x ~ Wlfu 
f¢lll4iC'1!4-------~ 

WITT qi'[ - ~ 
~ 'fil;m = =t 

Ill 'WI ~ ~ 20/3!TcloeR 3l'lfu sn/=Wlfu 75/~~ 100/3!T'l>cR 
~- ;'l;@'l al'li£r 

= WITT qi'[ 

= 'J:ct' fi'ro1l'R 
fumv!Fll=il' 

II+ .sMr II "-'ITT n, ,/; 90/3!TcloeR 3l'lfu 12') / = ;,rqjq 150 / = 3I'lJ1r 180 / a'IT'lic'R 
III 3TIT'@ ~ ~ Wlfu 

<Miaml~· 
IV ~. = UT"fi1'R '<fl' UR<1T'f '<fl' 'qlR ajlrfi'r 'qlR ffifu 
~ =~ 3llsi'c'Fl ffifll 

V ~ 3lfilicR ii :JlefTl if cITTt 3fq, '3lePT if ~ 3fq, 30°/09,McJi I &IL/ 50°/o'.jfi:1¢ I 61 l.J 
3TIWlR WITT qi'[ "!6\ 1 UT"fi1'R 'IDI 1JT'f'lT'l msll ffl n'r 'Pl ~ <),[,\ 
~ fiRRuT (~ ffif/! 'iJi1 <Miaml Wlfu qi] ,M)amf ~ 30°/o ~ 
3TIWJR= 100 .~ !,lJtnicfiihl 'fKllT'R ~ qi'[ cfflWR so 0/o°:fR14i IC'i4 jffiCfllC'i<-1 ilsi 
so~ 'R'IT j\ I 'PB! j\ I = 1'fiisfr f<wj' 3i1x ~ 

ITT ,/; = ;,,h 9,«li:filC'F-1 
f-i ll CFilf/Ff.i ~ .. wnarr q;) 
qi'[ ~ ~ qi] 

20°/o~~ = 
~ 20°/o~ 

~ 
-• wfr II+ III,/; 3RP@ 3WITT<l> "'flo'l' mws; = qix-J,; fRI; Mil = 'lTufr III~'il 'it =m s>1 

-,'r, m'<l 'Ii'/ ~ f I 

~-III ~-VIll (,s) 
fi1,ilfi1'11cl'1 fcr,wi!/%1fi1'11c'i'<l if g«Ftilc'l'11'21"1 cl; 'lsT si1 ffl >Rfi '/;g ~ ~ 3ffi 3P'! ~ 

fcrf.'r:r,i ii qfilfu 3P'! ~ = ~ cl; '<WI 3D£!1ITT1 'R 'qlR ~ ii f/1= fum 'GfRT 
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~r:rcrr 11Pf<n / riAt~ ~ fcH~qfilq1ctlJ "' ,j '3T! S«icfil01.t11Ll!P.T (~ 

-· 

'.l<<fifilil~ /Tffil~ '.fRli/ilcil:11= ("R"r 4) ftl~f<\u1W1} (mur s) 
-~,\l'ir--..i'--11'-"-!eT ("'i:f,fOT 1) 

~';,:tlfflf (!1.fl2.,rJ !.TNli<n j~f.'f1Pll ,j IjOlJ <JfufCT '");IW! ~11l3rr{ ,t,'r 'Ol•fl II oi'R "'1\:irr{ <1fy 01ufl II 3J)-;( 
('lilcr ai'R 3r<!iTsrnr, ,rrnmr l n ,'\ 300 lll'ill<f>T ,/; Ill -;i\ ,100 m'ill4i'i ,/; 
11'r·~l'1"-',1"1i lll) 9IR ~1~-an{ m~lTifi'i .-Cr ~ ~lJPvlf{ ~1,1RS'i <lfr 

JTITl'fll<f><Tf ('@ fllHT7l>x} 3TflR'117p<Jf ('T>'H ~) 
,1w1 °r1ti'iffl (,r,) t.::·,v VI~ =ri cRT (s,) ~T xtJ,1r (<f,} 'JTi'lq,JoJ'.l ~]Jq qcJ 

l=JfTt~·tq; / ~HR'JT-lfl {'1_1~ R1e1"1 / •f>"Ji".< 3W{ ,i'<,I, .:r;~m ~[El/ r)l]'lj ,a (,io 3) (s} 'lt"TI<FI (co%) 

2 

3 

01f?rr,n:·r:c:: 100) (so%) ~(so%) (B}·~ ~dc!>]0lrf 
ffil31T ..fi 11G.--Jk'i4J" (B} T= !t<lER ~ ("f) 9,XflCh IC':P:I 3!~ '4iT 

(20%) . ~ ,t'R ;d11c~~\li;;'l·li.J) j;'li ITT/ii 3W/ f/rc;R 

(Tf) ~ i'j =ri (30%) ~ (20%) 'ITOAT (20%} 
(,r) 'ffil!ffi'iT,R q =ri (Tf} m= i'i ~ 

~ ,/; "JlS'l'1 '<T 
'.lH1¢lC'Fl lbQl!f "{fQTff cf?r 

'lG'Flfcr 

(30%} 

'11:JT 3'.l!EFFl<fidll.{ ~ zhTrn 
f<t4im Tf-1TWl 'h"r 31~ &Rf 

=rnfw} 
mur -1 ll m1<rm 

gtdc-1>1 &J.Ql'UleI / '1t-lf2itil&l l1 ~F•JJIC>1l!IUICT /1Tirrf<h':Tm 
gxc1t1,1c'F11o.:re-r 'ff m '.J«i4i101tJ11:21er aflx ~--;gt· <1'i ~ 
g,w1, 1o111El:!"1 (<1tt<o 'i1R wt 'h°T ,'m ~ "" iii 1,1 a1,rcrr 
ffl'TA) /'TIITMrrol'll ~ ';Tl.~. <I'; 'ffi'-1 l:jfq qq qs) 
:f<,1i/i1o1111El:!"1 (~ WIT ~ "" off 1"r m mr-'! 
ffl'TR) (= 1 "' = · ~.-,lt.f':'J.~. ,1; wn m: <l'I 
2)cfi/i .tl' jff'ff ~ <JR efr i;) I 

= 
~ 
~)/YsJFciQlol'l 
1«14ilci'1El:!'1 (~ 

~) 'fl -
'.£f<1 r.fJ I <1 ll lElle'f 
i\;s) / 'l51ftlQ1rl 11 
:':fR:icfi!('jlllSQet (~ 
{"R"f 2 'fl 'WT 3 )cfi/i 

['f'R 

t-s} 

= gMi/ilcf>JJUl~ 
l'f'R >t:) / 'l 61 Fil £11"' '1 
g«Ji/d a 11 IUJlof l'f'R ,h} 
~ '3Cf ~'1-ti451c1l1!E4af / 

'iR"f 2 -If 5 . qq qfr ~ 00 'I@ 
~ 9,«-1¢!&li:i!Ulef ~ 
<ffi'FIR} / 'l 61 ftl QI ci 11 
'.ftcli/ilol'llEl:l!!f ~ ffl'TA} 

'q{Uj 3 i'j . 3°i'[q ~ ~ 00 'I@ 
~ .1«1ifilol'IIEl:!"1 \"f'R 
iR:) /%1Fci.b1o1'1 g«1ss1a="1 
['l<R ,h-) 

(20%} 

~ ~new >K'IPf 311ss114i@i = 
BFr4'R /"!<R ~ 

(i} 'l~flR ill 'h°T ~- VI1I('4i) i'i 
FIBI~ ,'[ g«J 4, IM 111El:lel "li<f,jj 
aft-1 'ffilflmm g«14i I o1111o:ie1 ·fiq,n 
ig . fs'C! Tf'< ~ ,/; 3fT1TI 
fc\;2qf2luie14 &RT ~ LJ1ql(!(!f1 
"l"R1 >ITfiCI '4iT '3T!Ill'T '1ix "'f[fl'l 
,M'rarr{ ~ 1rrm ui'r ftl"ilflm1o1'1 
&RT ~ fiF,rr 7f'lf 1; I 
(ii) 3/ 4 ~ '1>"! 3jq'fq '4iT '<'fi !T<11£R 
3TR ~ g-1:rc:p:1fq1cp.1mi.i 
(iii)~ qfr 3Ppim ~ um'R 
m; m'11'R sm);m 

(i) ~ JU 'lfr ci1ffi'li1 VIII ('4i) i'i 
R!:tc'.lfciE.llcl41 "# g+a'P!&llllu:Jef ~ 
dix 1::15ifclt1161ll 9,«1<$!<11..IIU!ef ~ 
ig fs-1< 711/ ~ ,/; 3fT1TI 
ftlsqft\Qlol'1 ];Rf ~ 'lisl~~'H 
"l"R1 >ITfiCI '4iT ~ 'IS, "'f[fl'l 
,M'r;m:{ =ts m ui'r flt"" ftl QI"'" 
];Rf ~ fiF,rr 7f'lf 1; I 

(ii) <Im i;T, 3lf4ioA 3Jqjq- q'; tRR 
:~ 3 'fl 4 f1'<fffi 3Jqjq- ,/; zj 
:~ 41<\'lilS~I i'j '!PT W'lT 8 I 
(iii) ~ sf!• ~ 1l-<j '91'l<lA 
m; m'l1'Ff ffl'l1 
{i) qftftR: Ill ~ ci1ffi'li1 VIII (i/i) i'i 
fu"'lfil n I wi'i i! g«1'"1e1111CZ!e.r WPil 
3lR l-15tf2i£.1JvP•l 9.:._~<hl&l~lafaf TJqJTI 
'f'TI ~ ~ 'lHs·u:ij ,/; 3fT1TI 
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1--l&JFc'lW&lll :rm <$ ! C'P-l 164 el f?i~qfcJrnrlll = ~ ~ (= '.lcs) ("RUT 3 -i'r "RUT TJVAT 'Jffi'll 12 qtjj qi] wm -lj 3 
4)04'. ~ iR ~afR 961f/J<J1a~1 -/i 1 = qi] ~ Z'l fitcr. QR<ITT cJiT t'r 

~ o"l'T 2 =Rf qi] ~ 'IT<;"l -:tr 
EfR'!iT cli'r ,(; ~ I 
{ii) <WT 'BT, :':fRl<'P I &l ll . 
~ /3li'liie:!,iq; Qci&lqj"OI ~ 
f/J,&ls 0 11,% ~ fcrcisrn <!51 ~ -/i 
"'" 4IG_'ls!i'l/~ 
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UNIVERSITY GRAi'ITS COMMISSION 

NOTIFICATION 

New Delhi, the lJ Lh July, 2016 

No.F.l-2/2016(PS/Amendmcnt) -Jn exercise of the powers conferred under clauses (c) and (g) of sub-section 
(I) of Section 26 of University Grants Commission Ac\, 1956 (3 of 1956), lhc U_niversity GranlS Con:if!1is_si~n hereby 
frames the following amendment Regulations, nsrnely :-

1. Short title, applicntion and commr.ncement: 

1.1 These Regulations may be called the University Grams Commission (Minimum Qualifications for Appointment 
oJ Teachers and other Acadelllic Staff in UniveJSities and Colleges and J'vkasure.s for the lvlaintenance. of 
Standards in Higher Education) (41

h Amendment), Regulations, 20] 6. 

1.2 They sh;ill apply to every University cstabJi!.;hr:d or Incorporated by or t)ndcr a Ci,~ntral Act. Provincial Act or a 
State Act, every institution including a constiiuem or an affiliated College recognized by !he Commission, in 
consullation with the University concerned under clause (f) of Section 2 of th~ University Grants Comm.issibn 
Act, l 956 (3 of J 956) and every Jnsti1u1ion Deemed 10 be a University under Section 3 of the :::;iid Act. 

l .3 They shall come into force with imm.cdiate effect from the dale of their publicatinn in ihc Official Gazette. 

2. The. following regulations in the University Grants Commission {Minimum qualifications for appointment of 
teachers and other academic Slaff in Universities and Colleges and mher mc;i.sure.s for !he m,iintenance of 
standards in higher education) Regulations, 2010 shall stand amended and be re:uJ ;:is under:-

Regulation Existing provisions in Principal Regulations 
on i'vlinimum QuaJifications for 

Amended provisions in pdncipal 
Regulations on Minimum Qualifirntions for 
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Appc1intmcnt or Ttichers nnd olhcr Appointmr::id: or Teachers nnd other 
Acndcmk Staff in Usiv;:crsitic-s and Colleges Acndemic 5blff in Universities :md Colleges 
and Mc:asun:s for l!l'1c' Mninlt:nancc or ,ind Mcarares for the Mainlcn:1ncc of 
Slnnclnrd.c; ln Illghe.r lf.d.ucalion, 2010 Stand:1rdsm:t'Higl1er Education, 2010 

3.4.1 A rdnxation of 51J, tm1y be provided :1L the A ~clnxatif.:<%1 of 5% may be provided at the 
graduntc nm! M:iswr·~ kvd for the. Schcdllkd graduate: ;IJ):d Mas\cr:; kvd !'or Ilic Sc.hcdulcd 
Castc1,/Scl1tdulc<l Tribes/Di ffcrcn1 I y-:iblc<l Cn st cs/Sc l\t:nl'it ! c: d Tri bes/I) i ff crcnl I y-:1blcd 
(physically ,mu visn,lly diffcrclllly-ablcd) (physically and visu:-illy di ff crcnll y-a bled) 
cnLcgorics for the purpmc of eligibility nnd for /Other B~cl:ward Clas:;cs (OBC) (Non-crc:1my 
assessing good acadcroic records during direct .laycl') catc-1:~udes for th!.! purpose of eligibility 
rccrui1mcm to tcat:::fyng positions. The and for assessing good academic records during 
eligibility marks of 55% marks (or an direct rccmirrnenl lo teaching positions. The 
c.quivnlcnt grade in :1. point scale whe.r~ve.r eligibility KDarks or 55% marks (or an 
grading system is foll(YWed) and the relaxation equivalent grade ,n a point scale wherever 
9f 5% to the categories: mcn1ioned above are gnlding sy~m is followccJ) and the relaxation 
pcnnissiblc, based on only the q~ia\ifying. of 5% to 'lJie c;:itegorics mentioned above are 
m.lrks Without inchuirtg any gr.lee m~k pcrmissibl~ based on only the qualifying 
procedures. marks wii!mul including any grace mark 

procedures. 

8.2.1 or The posts of Vicc-Oz:tncdlor shall carry a The post ofVic1>Chnnccl!or shall carry a fixed 
Schedule for fixed pay of Rs.75,000/..: nlongwith a special pay of Rs.75,000/- <llongwith a special 
dausc 6.8.0 pay of Rs.5,000/- pCT mon1h. All other allownnce of Rs.5,000/- per month. All other 

eligibility and facilities for- the Vice-Chancellor c.ligibility 2JJ1d facilitic!i for the Vice-Chancellor 
as provided in the ,Act/Stalulcs or th~ as provided.- in the Act/Statutes of the 
Uni"versity concerned shall be.. applicable University concerned shall be applicable 
besides t.hc ria v. besides thcoav. 

5.1.6 (d) The term of appoinil1lcnt of the College The Lcrm or nppointmcnt of the College 
Principal shall be FIVE years with cligi~ility Prind[)al sk.1..11 be five years with eligibility for 
for reappointment for one more term only afler rcappointnr.nt for one more term only nfter n 
a similar Selection Commitlcc process. similar Sd:c\ion Commillcc process which 

shall take iurto account nn external peer review, 
its recommendations and its outcomes. The 
framework of Lhe cx'1eroal peer re.view shall be 
spec.Hied by the UGC. 

6.0 5(,) Besides the indexed publications documented The_. Uni1J.crsity shnll ldentify the journals 
by various discipli nc-speci fie databases, the subject-wi:sc: through $Ubject expe..rt comm.ittees 
University concerned shall draw lhrough and forwaird the recommendations to UGC in 
commillce.(s) or subject experts and the formal prescribed by UGC for approval of 
I~BN/ISSN experts : (a) a comprehensive list the UGC Standing Committee. 1l1e journals 
of National/Regional kvel journals of quality approved from this list, by the UGC Standing 
in the concerned SIJbjecL(s); arid (b) a Committee,,_ shall be included in the "List of 
comprehensive list of Indian language Journals" notified by the UGC. The UGC 
j omnal s/peri o·dicals/ official publicaiion Standing co'mmittee shall give its 
volumes of language bodies and upload them recommendations within 60 working days of 
on the University wdlsile wh.ich are lo be !.he receipt of the list from the University. The 

' 
updritcd pcriodicolly. UGC Standing Committee may also, suomotu, 

retommerul journals· for ·inclusion in the "List 
of Journals ...... 

3. The proviso prescribed under Regulation 3.3.1, 4.4.1, 4.4.2, 4.4.2.2.. 4.4.2.3. 4.5.3 and 4.6.3 in the University 
Grants Commission (Miniramn qualificntions for appointment al teachers and other academic staff in 
Universities. and Colleges'. and mher mt:asllre·s · for the maintCham:e of staridardS in higher education) (3th 
Amendment) Regulations, 2016 regarding exernptioll to the candimllles registered for Ph.D. programme prior lo 
July 11 .. 2009 shall stand amtnded and be read as under:-· 

"Provided further, the award of degree to candidates registered for the M.Phq/Ph.Dprogramme prior to July 11, 
2009, shall be governed by the piovisions·of the then existing Ordiru:oces/Bylaws/Rcgulatioris of the Institutions 
awarding the degree and the Ph.D candidates shall ·be exempted fium lhe requirement of NET/SLET/SET for 
recrnitmenl and appointmenl of Assistant Professor or equivalent positiDns in Universities/Colleges/Institutions 
subject lo the fulfillment of the following conditions:-
a) Ph_D. degree of1he candidate awarded in regula"r mode only; 



['lPl Ill-= 4] 23 

b) Evaluation of the Ph.D. the.sis by at least 1wo nLernal examiners: 

c) Open Ph.D. viva voce of the candidate had been conducted; 

d) Candidaie haspublisheJ two research papers from his/her Ph.D. work .out of which aik.ast one must be in a 
refereed journal; 

e) Candid.are has made at least two presentations in conferences/seminars, based on hislh::r Ph.D work. 

ta) 10 (e.) as abo, .. e are lo be certified by the Vice-Chancdlor/Pro-Vice-ChaUOi':]]or/Dean(Ac::aUenlic 
Aff airs)/Dean(University ins1ruction.s)." 

4. · The second proviso prescribed under Regulati,on 6.0.l in the University Grants Commission (Minimum· 
qualificaLioris.for appointment of le.ache.rs and other academic staff in Universities and Colleges-and oLher.me2sures for 
the maintenance of the sLnndards in higher education) (2nd Amendment) Regulations, 2013 shall he substituted with the 
fo}l0w~ng: - . · 
"Provided aJso that lhe API score claim of each of the su9-"catcgorics in the Category III (Research <ind Academic 
Contributions) shall not have a cap except for the sub-category of inv_ited lectures/papers." 
As a coiisequence, lhe table at Regulation 6.0.l of the University Grants Commission (Minimrun 4ualifications for· 
appointment of teachers and other academic staff in Universities and Colleges and other measures for the main!enahce of 
the standards in- higher education) (2ml Amendment) Regulations, 2013 stands'de1eted. 
5. . Stude~l_ Feedback is an. integral part of the jm;-1.i[lltional and academic development of higher. educational 
iOst_jlmiOns ·afld lfl. foSterlng quality. Student feedback-and k:a~her response pla)'s a catalYJ.ic role 11.owards improvement 
in teaching-learning and institutional development. Feedb:.lck from students on teaching, delivery,· me_thodolog,y_and 
pedagogy is pivotaJ wilh a view to enhancing clarity of concepts, !:>Ubject understanding and developing and deepening an 
interest in the academic discipline. Universities.and Colleg.es .shoultl encourage teachers to as:S:"ist stude[J!S in prOvi<lirig 
constructive feedback on 1cachi-ng-learning in order to enhaoce quali1y education and in respOnding to lhe feedback;-

. ' .. . . 

6. Tables-1,ll(A),ll(B),lll,IV,V(A),V(B),Vl,Vll,VJJJ(A), Vlll(B) and ]X of Appendix-Ill oflhe University Grants 
Commission {Minimum gualific.a1ions for appoiniment of 1e.achers and mher academic staff in Uni"-ersi[ie~ and. Colleges 
and other measures for the m11in1emmce of standards in higher educntion) (31hAmendment) Reguiatiom;, 2016 shall be 
subslitu_ted with Appendix-111: Tables-l,ll(A),Jl(B),lll,1V,V(A),V(B),Yl,Yll,Vlll(A), Ylll(B) andL'{ appended to these 
41h Amendlllent Regulations. 

APPENDIX-Ill: TABLE J 

Prof. (Dr.) JASPAL SINGH SANDHU, Secy. 
[ADVTlll/4/Exty./113(165)] 

ACADEMIC PERFORMANCE INDICATORS (APJ) FOR CAREER ADVANCEMENT SCHEME (CAS) 
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR 

DIRECT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR JN UNJVERSITJES AND 
COLLEGES. 

Direct Teaching Hours per week 

Assistarn Professor 16 
Associate Professor 14 

Professor 14 

Based on Lhe lc.achcr' s self-assessment, API scores arc proposed for (a) teaching related activities; domain 
knowledge; (b) participation in examination and eva!ua1ion: and (c) conLribuLion to innovative teaching, new courses 
etc. The minimum APl score required by teachers from this category is differeni for differenl Je:ve.ls of promotion. 
The self- assessment . .::core should be based on objec1ivel)' verifiable records. li shall be finalized by the screening' 
cum evaluation/ selection commillee. ·universities may de1ai) 1he ac1ivi1ies, in case institution.al specifici1ies require. 
<1djust the weighwges without changing the minimum tolcll APJ scores required under this category. 

CATEGORY l: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES 
Category Nature of Activity Assistant Professor Associate Professor Professor 

Max. Actual Scc,_)re Max. Auua\ Score Max.. Actunl ScDre . 
Score Score Score: 

l a. Direct Teaching 70 Ac!ua) h0urs I 60 Ac!ual hours 60 Ac1ual hours 
$pent per :;pen! per :;pen\ per 
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~~

ac;idcmic year acn.dtrnic year academic year 

+7.5 a,.JEi +7.75 

b. Ex::imin<1Lion L\L.llicr 20 Actual hours 20 Amt:11 bouts 10 Actual hours 

(question 1x1per selling. spent per span per spent per 

lnvir,ibtion, l~vn!uation of :\cadcmic year r1c:rd'cmic year :icadtmic year 

answer scripts) a$ pu +10 +'!$ +10 
ill1Cltmcn1 

c. lnnovat.ive Teaching - IO ActuaJ hours 15 kr:nLJ.l hours 20 Actual hours 

Jenrning methodologie~. spent per spmtper sprnl per 

updMing of subj eel arndcmic year am:ufcmic year academic year 

contents/courses, mentoring +10 ."°llll 7JQ 
CIC. 

Nole: 

I. Direct l'cnchin'g 16/14/14 hours per \\llll'.::k include the Lectures!Tutorials/Praafuals /Projccl Supervision/Field Work .. 

2.Univcrsity mny prescribe minimum clll-<Off, say 75%, below Which no scores tm:1,y be assigned in these suh--categorie's. 

3Jn consonance with established ncadrniic and teaching tradiljons, and \Vith ;a mew to reinforcing a student-centric and 
caring approach the teachers a.re cnc{)ln!agcd to work with students, bcym:uB the Stnicture of classroom. teaching. 

fn<l.lcnlivcly, this could cnrnil mentoring.. ~-ii cling and counseling strn.len!s. In prutticular teachers wollld be the best placed 
to identify nnd <H..ldrcss. the needs of Shltlcnts who may b~ differently ablo.il or require assistance to improve their 

academic performance, or to Overcome :u.lisndvanrnge. Thr:re nrc no prescril)CIJIJ};ours for such efforts, measured either in 
weeks or .months, or in ·the context anti t:alculation of the API scores, these .aie nevertheless importnnt_ and significant 
activities that could be carried out by t~crs. 

CATEGORY 11: PROFESSIONAl.DEVELOl'MENT, CO-CUlllUCUUR. AND EXTENSION ACTIVITIES 

Based on the teacher's self-asscssrncm.t, Category JI APl scores are pnvmscd for Professional development, co-
curricular and extension activities; nmhelnted contribmions. The minimumiUI required by teachers for eligibility for 
promotion is fixed in· Table II (A). A l.ist of items ;rnd scores is given bd:ilw. The self-asscssmcnr score should he 

based on objectively verifiable recoflli and shall be finalized by the scrn:oilng cum evaluaiion committee for the 
promotion of Assistant Professor Lo big.lier grcidcs and selection committecfu-Jhe promotion of Assistant Professor to 

Associate Professor and Associate Professor Lo Professor and for direct uecruitmcnt of Associate· Professor and 

Professor. 

The model table below gives groups of activities and APJ scores. Univernlies may detail the ac11v1t1es or, in case 

inslitulional specificities require, adjust the weightages without changing the minimum total AP! score required under 
this category. 

Cate-
Maximum 

gory N2ture of Activity 
APJ Score 

Ac:tual score . 

ll 

Student related c6---curricular, extension and field based activities. 
Actual hours 

(i) Discipline related co-curricular activities (e.g. remedial classes, c.n:cer · spent per 
c()1ms~lliflg, study'"visil, sill.de~seITlinar and other events.). 

a. 15 academic year 
(ii) Other co---curricular activi~(Cultural, Sports, NSS, NCC etc.) 

(iii) ~xu~nswrl ancl Wsse1hinaliiun ;u.:tivilie.~ (µuLJi1.: /poµular- 10 
lectures/talks/seminars etc.) 

Coritributiofl: lo corporate I_ik and management of the departl'OCilt and 
institution through ptlfticipal.Nm iri· acad~mic and administrative.cO?!ll'Illtt~es 

ActtlaJ hours 
and responsibilities .. 

" spent pef 

b. 
i). Admi!Uslrative· feSponsibility{iticluding as oean /Principal/ Ch~son I 

15 academic year 
Convener/ ~eacher-in-Chargel.3:im.ilar other dmies that require reguhrmffice 

hrs .f.or i~_s discharge) 
. IO 

(ii). Participation in Board ofSn:idi"es·, Academic and Administrative 

Committees 

C. 
Professional Development c.ctivities (such as panicipation in 'SO.!.U nars, 15 Actual hour::; 

conferences, short term t.raini~ courses, industrial exoerience, talks.,. kctures soent per 
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in refresher/ faculty development courses, dissemination and general c1r1icles academic year 
and any Oiller contribution) ~ 

IO 

CATEGORY-lll: RESEARCH AND ACADEMIC CONTRIBUTIONS 
Based on the teachc:£s self-assessment, AP] scores are proposed for research and academic contributions. The minimum 
APl scores requirerl. for teachers from this category are differenr for differeni levels of promOlion in universities and 
colleges. The sel:f-:assessment score shall he based on verifi:ci.h\e records and shall be finalized by the screening cum 
evaluation coml1lltlt:e. for the promotion of Assistant Professor to higher grades and Selection Committee for the 
promotion of Assistafillt Professor 10 Associate Professor and Associate Professor 10 Profesqor and for direct recmitmeflt 
of Associate Professm. and Professor. 
Category 

lJl (A) 

lll (B) 

lll (C) 

J11 (C) 
nl 

Activity 

Research 

Faculty of Sciences/ 
Engineering/ Agriculture/ 
Medical/ Veterimiry Sciences 

Refereed Jourmils as notified hy 
Papers the UGC# 

Faculties of Languages/ 
Humanities/ An.s / Social Sciences 
/Library/ Physical education/ 
Management 

Refereed Journals as nmified by the 
UGC# 

Maximum score for 

University/ College 
teacher* 

25 per PubJication 

publ~shedin: l--c07 l7h~e-r~R~e-p_u_1,-u~Jo-u-,-n-a7ls-a-,---1~0~,~he-r~R-e_p_u-,,-u~J7 o_u_r_n_a7ls-as_n_o_ti~fi7e-d~l---------J 
I O per Publication 

notified by th~ UGC# by the UGC # . 

Publications 
other than 

journal 
articles 
(books, 
chapters m 
books) 

Text/Reference, Books 
published by International 
Publishers, with 1SBN/1SSN 
numj)er as approved by 1he 
University and posted on its 
website. The List will be 
intimated LO UGC. 

Subject Books, published b) 
NaLional level publishers, w)I.lJ 
ISBN/JSSN number or State 
Central Gov1. Publications a:: 
approved by the University aw: 
posted on its wehsite. The Lisi 
will be intimated Lo UGC. 

Subject Books, published by 
Other local publishers, with 
1SBN/ISSN number as approved 
by 1hc University and posted on 
its website. The List will be 
intimated to UGC. 

Cht1pters in Ronk:,;, puhlished hy 
Na1ional and lnternational level 
publishers. with ISBN/JSSN 
number as approved by the 
Univer.~i1y and posted on its 
wehsiLe. The List will he intimatei 
10 UGC. 

RESEAROl PROJECTS 
Sponsored · 
Projects 

I· Co~sullaocy 
ProJects 

(a) Major Projec1s with grants 
above Rs. 30 lt1khs 

(b) Major Projects with grams 
above Rs. 5 lakhs up !o Rs. 30 
lakhs 

(c) Minor Projects with grams 
above Rs. ! lakh up lo Rs. 5 
Jakhs 

Amount mobili7.e:d with a 
ffilnimum of Rs. lO Jakhs 

Text/Reference Books, published 
by In1ernational Publishers, with 
ISBN/ISSN number as cipproved by 
the University and posted on itS 
website. The List will be intimated 
toUGC. 

Subject Books. · published b 
N,nional level publishers, wit 
JSBN/JSSN number or State 
Central GovL Publications a 
approved by \he University am 
posted on ;,, weh,;1e. The List wil 
be imimated Lo UGC. 
Subject Books, published by Other 
local publishers, with ISBN/ISSN 
number as approved by the 
Univcrsily :rnd posted on its 
website. The List will be intimated 
lo UGC. 
Chapters in Books, puhlished hy 
National and lntcrnational level 
publishers, with lSBN/JSSN 
number as approved hy the 
Universit}' and pos1ed on its 
website. The List will be intimated 
10 UGC. 

30 per Book fo( 
Single Author 

20 per Boak for 
Single Author 

15 per Book for 
Single Author 

lnLernational-10 
per Chapter 

National - 5 per 
Chapter 

Major Projects with grants 
above Rs. 5 lnkhs 

20 per Project 

Major Projects with grants 
.above Rs. 3 lakhs up 10 Rs. 5 
Jakhs 
Minor Projects with grants 
above Rs. ! lakh up to Rs. 3 
Iakhs 

Amount mohilizcd with a 
minimum ol Rs. 2 lakhs 

15 pcr Project 

IO per Project 

lO for every Rs.JO lakhs 
and Rs.2 lakhs, 
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rcspectivc.ly 
30 for each lntcrnation<1\ / 
20 for each national kvcl 

Mnjor Policy doCU;1.t1clll output or patent. 
Projects prepared for intcurutional 

Major policy document ot Ill (C) Patent/ Tecbrn>l<igy tr:msfcr / bodies like 
(iii) Outcome/ Product / Proc.os. WIIO/UNO/UNESCO/UNICEl lntcrnutional budii.:~ ~ 30 

Outputs etc. Ccn1rnl / St:iieGovt./Local Ccntra.J Government - 20, 
Ooc..lics Srntc Govt.~ 10 

Looi bodies - 5 
lll RESEARCI l GU!DANCE (D) 
Til(D)(i M.Phil. Degree awamed Degree awnrdcd 5 per candidate 

III(D) 
Ph.D. Degree awMU!ed / Thesis Degree awnrded /Thesis 15/10 per eundidale 

(ii) submi1led submilled 

Illll fellowships, A wards and Invi1cd Tecturcs deliycre1 in conferences / scmamars 
Intcmation:al Intcrnntion.11 Awaii:d/.Fcllowship 15 per Award/ IS Award/Fcllcwushjp from 
academic bodies 

from ncademic b~s/associations per Fellowship 
Hl(E) Fellowships/ 

National A'Wafd/fc.llowship National Awurd/IUfowship from 10 per AwMd / 10 (i) Awnrds from acadcmi"c bodies academic bodiesfassociatlons per Fellowship 

Statc/Univcnily level Award· Srntc/Univcrsity k:Ycl A Ward from 5 Per Award 
from academic bOdies acaderni c. bodlcshu:$oci ntions 

lll(E) Invited lectures/ Intcrnntionit International 7 per lecture/ 
(ii) papers 5 per pap~r 

presented 

N.itional k:vcl Nniional level 5 per lecture / 
3 per paper 

presented 

State/Univasity level St.ate/University kvcl 3 per lecture / 
2 per paper 

presented 

The score: under this sub-categ.oiry. shall be re:stricte:d to 20% of the: miniimum fixed for Category Ill ror any 
assessment period 

fll(F) Devclopmenf of e-leaming delivery process/materiil.l I IO per module 
. * Wherever relevant to any specific disapline, t.he API score for paper m refert:IO.i Journal would be augmented as 

follows: (i) paper with impact factor kssr.han· 1 - by-"5-points; (ii) papers with impact factor between l and 2 by IO poims; 
(iii) papers with impact factor between2and 5 by 15 points; (iv) papers with impact factor between 5 and JO by 26 
points: (v) papers with impact facmr abt:nie 10 by 25 points. The API for joint pcblications shall be calcu]a1ed in the 
following manner: Of the total score f~ Ifie relevant Category of publication by the concerned teacher, the First and 
Principal/ corresponding_ ~uthor /supervisor/ mentor would share equally 70% of the total points and the remaining 30% 
W(IHJ<l OC shared equc11l}'-by°all other ari.iliors'. · · · · 

ft The Universjty s)1all, identify the journals- subject-wise. through subp:t expert committees and forward "the 
recommendatioris to UGC· ;~ the rorrh~ (l'.res;Crib~(f by iJG¢ ·ro; aP·Pro·va1 of the "i.JGC S[?nding Comminee. The journals 
approved from this list, by the UGC S!tanding Comminee. shiill' he included ~ ihe "List of Journals" notified by tbe 
UGC. The UGC S.tanding Commi"tt;e_w..ll give its recom·;'~nd_,;1_tions wi_thiT.1 _60 working days of the receipt of the list 
from the University: Tlie UCC Standing Cbrilmiuee may- a1S6, 'suO--rriotO; "recrinimend jourrials for inclusion in the "List 

· of JoumaJs". The clause 6.0.5 (i) _wili be""stiictlY fOnOWect by "th~ University":-

APPENDIX - Iii TABLE - II (A) 
MINIMUM AP!$ AS PROVIDED IN APPENDIX -Iii TABLE l TO BE APPLIED FOR THE PROMOTION 
OF TEACHERS UNDER CAREER ADV ANCEMENTSCHEME (CAS) IN UNIVERSITY DEPARTMENTS 
AND COLLEGES, AND WEJGHTAGES FOR EXPERT ASSESSMENT 

Assistant r\SSistant Assistant Professor Associate Professor 
Category Activity Professor/ Professor I (Stage 3) lo Assoc. Professor (Stage 5) to 

cQlllv.llent couivalent Profcssor/NJuivalent (Stage 4) to 
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cadres: (Stage adres: (St.age cadres (Stage 4) Professm- Piofessor 
I lo Stage 2) 12 lo Si age 3) /equivalrnt (Stage 6) 

rndres (Stage 
5) 

I Teachlog---leami ng, 80/Year 80/yea,: 75/year 70/ynr 70/year 
Evaluatioo Related , 
ActivitiES 

.11 Profe:ssi-onal 50 I 50 I 50 I 50/ 100 I 
Development and Assessment Assessruent Assessment period Asses~-ment 1 Assessment 
Extension activities period period periOO period 
- Minimmo score 
required 10 be 
·assessed 
cumulatively 

llJ Research and 20 / 50 I 75 / I 00./ 400 I 
Academic Assessment Asstssrn:::nl Assessment period Assessrocnt Assessment 
Contributions- period period period period 
Minimum Score 
required- to be 
assessed 
cumulatively 

11 + 111 Minimum total API 90 I 120 / 150 I I 80/ 600 I 
score und:cr Assessrnen! Asses.smi:nl Assessment period Assessment Assessment 
Categories I] and period period period period 
lll* 

IV Expert Screening Screening Selection Selection Expert 
Assessmcrit cum cum Committee Commiuce Commince 
System evaluation eva]u..11.ion 

committee cornmiLte!': ' 

V Percenta,ge No separate No sepa~ate 30% - Research 50% - 50% -
Distribution of points. points. Co.ntribution Research Research 
Wcightagc Points Screening Screening 50% - Assessment of Contribution. Contribution. 
in the Expert committee 10 Commillee to domain knowledge & 30\! 50%-
Assessment (Total verify APl 

-
verify AP! 1eachlng practices. Assessmi.:nl of Performance 

weighlage::; 100. scores scores 20% - Interview evaluation 
Minimum required Jomnin 

performance and 
for promotion is bwwkdgt:& 

other 
50) le,iching credential by 

prnc1iccs. 
referral 20 r:4. -
procedure 

I n1erview 
performance 

* Teachers may sc_ore the balance of points from either Category 11 or Category 111 lo ;_ichie-vc the minimum 
score required under Category Il + JU. 

APPENDIX - 111 TABLE - lHB) 
Minimum Scores for APis for direcl recruitment of teachers in university dep.:irlments. / Colleges and 
we.ightages in Selection Comm.ittees to be considered along with other specifit.'cl eligibility gu_alific.itions 
stipuhited in Lhe Regulation. 

··-
Assistant Professor A.s'.:-oclate Profes:sor (S1age 4) Prok:,:sor (Stage 5) 

(Stage !) 
Mininium /\Pl Minimum Cons0)ida1cd APJ score rcquirc.mcm Con:,:olicfatcd AP! score 
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Scores Qualificrnion as of 300 points from Cc1[cgorie~ £B' & 1l1 requirement of :100 points from 

stipulatcJ in 1hcse of A Pis (cumubtivc) critcgoric:s ]I & Ill of A Pis 
regulations (curnolative) 

Sdcc1ion ;i) Academic Rccm-d ;1nd a) Academic Background (2CY,J) ,1) J\ciJdcrnic Back~round (20%) 
Comrni111.:.c Re.search Pcrfcx:mancc b) Re.search pcrform;:incc bai:cdio11 b) Research performance based on 

critcrin / (50%) AP! AP! 
wcl~h1:1gcs b) Assessment of Domnir score r:ind quality of pubJiCiWns score and quality of publ!ca1ions 

(Total Knowlcd~c & Tca.chini (40%) (40%). 
Wcightngcs = Skills c) Assessment of Domain c) Assessment of Damn in 

100) 
(30%) Knowledge and knowledge 

c) In1crvicw Teaching Skills (20%) and Teaching Skills (20%). 

performance (20%) d) ln!crvicw performance: (20%.) d) Interview p_crformance:(20%) 

APPENDIX-Ill - TABLE: JI! 
MlNlMUM ACADEMIC PERFORMANCE AND SERVICE REQllJJ!REMENTS FOR PROMOTION OF 
TEACHERS IN UNIVERSITIES AJl,1) COLLEGES 
S.No. 

2. 

3. 

4. 

Promo1ion of 
Teachers 
throogh CAS 
Assistant 
Professor/ 
equivalent 
cndrcs from 
SLngc I to Stage· 
2 

Assistant 
Professor/ 
equivalent 
cadres from 
Slage 2 to S1age 
3 

Assistant 
ProfessOT (Stage 
3) to Associate 
Professor (Stage 
4) 

Associate 
Professor (Stage 

Service requirement 

Assistant Professor in Stage. l 
and completed four years of 
service with Ph.D. or five 
years of si:rvicc. who arc with 
M.Phil / PG Degree in 
Professional Courses such as 
LLM, M.Tcch, M.V.Sc., 
M.D ., or si:1 years of service 
who are without Ph.DI . 
M.Phil / PG Degree in 
Professional courses 
Assistanl Professor with 
completed service of five 
years in Stage 2. 

Assistant Professors with 
three years of completed 
service in Srnge 3. 

Minhnum AcadcmL Performance Requirements and 
Scrccning/Sdcctirn, Crilcria 

(i) Minim.um crnno.lative API scores using PBAS scoring 
proforma dcvc.]opoo. by !he UGC ,ui"pcr the norms provided 
in Table fl (A). · 
(ii) One Oricnl2!ion and one Refresher / Research 
Methbdology Cowsc of 2/3 weeks duration. 
(iii) Screening cum Verification process for recommending 
promotion. 

(i) Minimum curr.ncl;itive API scores using the PDAS scoring 
proforma devclopnl by Lhe UGC as per the norms provided 
in Table ll(A) 
(ii) One course I programme from among the categories of 
refresher courses.,. methodology work.shops, Training, 
Teaching-Learni~-Evaluation Technology Programmes, 
Soft Skills development Programmes and Faculty 
Development Pr~mmes of 2/3 week dura"tion. 
(iii) .1k~eening cmr:i Verification process for recommending 
promotion. 
(i) Minimum cunmJative AP} scores using the PBAS scoring 
proforma developed by the UGC as per the norms provided 
;n Table ll (A). 
(ii) At least three publications in the entire period a.s 
Assistant Pr~~esSOf" (twelve years). However, in the case· of 
College teacher~ an exemption of one publication mciy he 
given_ to M. Phi:L holders and an exemption of two 
pu,bJic_qt.ions may be given to Pb. D. holders. 

' .(iii} One· couise / progiamme froni. among· the c·at·egoties of 
methodology wockshops, Training, Teaching-Leai-iiini · -
Ev3.luB.lion Toctiriology Pr0gtal1lmes, S0ft Skills 
development Programmes and Faculty Development 
Progr~u~mes_ of minimum one week duration., 

Associate Professor with 
three years of completed 

(iv) A selection committee process as stipulated in 1he 
regulation and in Tables ll(A). 
(i)Mininmm cumtllarive APJ scores using the PBAS scoring 
proforma developed by the UGC as per the norms provided 
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5. 

4) to Professor 
(Stage 5) 

Professor {St.age 
5) IO Proft:ssor 
(Stage 6). 

service in Stage 4. 

Professor with ten years of 
completed service 
(universities only) 

155 

29 

in Table Tl (A). Teachers may combine two assessment 
periods (in Stages 2 and 3) to achieve minimum APT scores, 
if required. 

(ii)A ininimum cif five publications since the pefiod that tht 
U:acher is· placed in stage 3. 

(iii) A selection committee process as stipulated in the 
regulation and in Tables 11 (A). 
{i) Minimum cumulatiVe API scor.e:,; for the assessment 
period as per the norms provided in _Table 11 (A). 
(ii) Additional credentials are to be e.widenccd by: (a) post-
·doctoral research outpuls of high s~dard; (b) awards / 
h-0nours / recognitions I patents and FR on products and 
processes developed / technology transfcir achieved; and (c) 
Additional research degrees like D.Sc., D.Lin., LLD., etc., 

,iii) A review process by an Ex.pert ,Committee. as sti'pulated 
ill this regulation and in Tables Il (A) .. 

APPENDJX-TII: TABLE JV 
ACADEMIC PERFORMANCE INDICATORS (AP!) FOR CAREER ADVANCEMENT SCHEME (CAS) 
PROMOTIONS OF A$SISTANT DIRECTOR OF PHYSIC:,\L EDUCATION & SPORTS AND FOR COLLEGE 
DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR DIRECT RECRUITMENT OF DEPUTY 
DIRECTOR AND DJRECTOR OF PHYSICAL EDUCATION & SPORTS IN UNIVERSITIES. 

Direct Workload and weightage to be given 10 different levels of Physical Education P~rsonnel 
. 

Direct wotl.ing hours per week Weighrag~ 

Assistant Director of Physical 40 100 
Education 

Deputy Director of Physical E.ducation 36+4* 90 

' Dire9!or of Physical Education 32+8* 80 
Based on the Physical Educauon Personnel's self-assessment, AP]. scores are proposed for (a) Lccrnrc cum prnctice 
based athlete / spor1s classes coaching and training related activities; (b) Organizing rind cooducting sports and 
games competitions and management related activities; and {L'.) upgradation of sports infrastructure and extension 
services etc. The minimum APT score required by Physic-al Education Personnel from this category is different for 
different levels of promo1ion. The self assessmen1 score should be based on objectively verifiabk records. It shall be 
finalized by the screening cum evaluation / selection cornmiuec. Universities may detail the ::ic1ivitics. in case 
institutional specificities require, adjust the weightages without changing the minimum total A.Pl scores required 
under this category. 

*Hours spent on adminislr~Jive _r_gspof!_si.bili.ti.es, innovation, upgrndalion of services, extens3m:.1 services etc. 
CATEGORY J: TE.ACHING, TRAJNING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS 

MANAGEMENT ACTJVITJES 
Nature of Activity Assistant Director/ Deputy Director Director 

College Director 

Max. Actm1l Score Max. Actual Max. Actual 

Scarr Score Sc.ore Score Score 

a) Lecmre cum praCLicc based athlete/ sports 80 Acmal hours 70 Actual hours 60 Actual hours 
classes, seminars undenaken ris per allotted · spent per spent per .spent per 
hours /organizing and conducting coaching academic academic academic 
camps/ spons person development/ training ye:n year year 
programmes (50 Points) 
Jdcntifying spans takms and McP.toring sports 17_5 17.25 l 6.75 
excellence among siud::nis 
(20 Points) 

Deve!opffient and maimemrnce of play fields, 
purchase and m.iinle.nance of O!her sports 
facilities ( lO Points) 
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b) Manngcment of Physical Education & Sports IO Actuc1I hours 10 Ac!ua! hours JO Actual hours 
f'lmgr.:im for students (planning, executing:: nnd spent per spent per .spent per 
cr;i)uating the policies in µhysicnl cduCJJion & academic ac:1tkmic ,1cadcmic 
Spofls) (JO Poin1S) year yl'.ar year 

Otg;1ni2ing <1ni.l conducting sports rind ~mes + ~ 

competitions at the lnterni\tional / Natiorul / 10 10 10 
S,,rc I 
r~er Univcn;ity/lnkr Zanni Levels ( I 0 
Poinls) . 
c) Upgrnd:Hion of scientific ant.I tctlt.GO!ogical JO Actual hours 10 Actual hours 10 Actual hours 
koow\cdgc in Ph}/sical Education and Srorts ( l 0 spent per spent per spent per 
Point.s) academic academic academic 

Ettentling services, sports facilities nmhraining year year year 
on.holid:tys to lhc inst..itutions anJ orgaimiizations 
(JO Points) 10 10 JO 

CATITGORY II: PROFESSIONAJ.DEVELOPMENT, CO-CURRiCULAR AND EXTENSION ACTIVITIES 
Bnscd on the Physical Education caruire•s sclf<1sf,Cssmcnt1 category Il AN scores nrc proposed for co--curricular and 
extension activities; and Profcssion2l dcvelopmcnl related contributions. A Hst of items and scores is given below. 
The self-assessment. score should be based on objectively verifiable record$ and shall be finalized by the screening 
cum cv::iluation committee for the px-omotion of Assistant Director of Physical Education / College Director of 
Physict1l Education & ·Sports to higher grades nnd selection commiltce for 1

1
he pq:m1otion of Assib'.tant DPE&S to 

Dept1ty DPE&S arid for direct rCcruir.rocnL of Deputy DPE&S ·and DPE&S_ 
The model table below gives grou[l(S of activities and A.Pl scores. Univcr:s;itics may detail the activities Or, in case 
instltulionnl specificities require, ridjusl the weightagcs without changing the minimum total /\Pl score required under 
this cntcgory. 

Nature of Activity 

a) Student related co-curricular, extension and ric!d based activities 
(i) Discipline related co-curricular acti'11ities (Cultural, Sports, NSS, Nee etc..} 
{various levels of intramural and exlr.lmurnl programmes) 
(ii) Extension and dissemination activities (public /popular lectures/talks/seminars 
etc.) 

b) ContrihtHion to Corporate life and management of the sporu units and institution 
through par1icipation in spOilS and administrative committees and 
rcsponsibililie:S(inciudiflg as Princi:p3I'/ DiieGtor / Convener / similar othcr duties 
that require regular office hrs for its discharge) 

c) Professional Devel.opmentr acti\f){ics (such as participation in seminars, 
conferences, sh_Ort term training com, camps & evems, talb, lectures in n:fresher 
I, faculty development courses, IOCIIlbership of associatiOns, ilissemirntion and 
general articles and any. other contribution) 

Maximum 
AP! Score 

15 

15 

15 

Actual score 

Actual hours spent 
per academic year 

JO 

Actual hours spent 
per academic year 

10 
Actual hours spent 
per academic year 

10 

CATEGORY-Ill: RESEARCH AND ACADEMIC CONTRIBUTIONS 
Based on the self-assessment, API scores are propoSed for research and ~s comrihutions. The minimum API SCorEs 
required from this category are different for different levels of promotion in universities/colleges: The ·self-asses'sment 
score shall be based on verifiable records and shall be finalized by the screenirig cum Cvaluation committee fot the 
promotion of Assistant Director of Physical Education & Sports to hi_gh£.r grades and Select.ion Corn'minee for the 
promotion of Assistant Director of Physical Education & Sports to Depllty Diiector of Physical Education & Sports and 
for direct recruitment of Deputy Director of Physical Education & Spans and Director of Physical Education & Sports_ 

.Catcgor Activity Faculties of Physical Education& Sports_ Max.score for , 
University/College DPE* 
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Ill (A) Research Refereed Journals as notified by Lhe UGC# 25 per Publication 
Publications in Oiher Repu1ed Journals as notified by the UGC# JO per Publication 

lJI (B) Text/Reference Books, publi'.dled by International 
Puhlishers, with JSBN/JSSN ml.ll1ber as approved by the 30 per &ok for Single 
University and pos1ed on its \l,-'t':bsi1e. The List will be Author 
intimated to UGC. · 

Publications other SubjEct Books, published by National level publishers 20 per Book for Single 

than journal with ISBN/lSSN number or State I Cen1ral Govt. Author 
Puhlicalions as approved by Ifie University and posted or articles its website. The List will be imimated lO UGC. 

(books, -chapter 
Subject Books, published by Orner local publishers, with 15 p~rB-ook for Single in 
lSBN/JSSN number as approved by. the University snd Author 

books) posted on its website. The List will be intima1ed 10 UGC . 
. 

Chapters in Books, published by National and International Intern_aUonal -IO per Chapter 
level publishers, with ISBN/lSSN number as approved by Narjonal-5 per Chapter 
the Universi1y and posted on Jts website. The Lisl will be 
in1ima1ed to UGC. 

llI (C) RESEARCH PROJECTS 
lJI (C) Sponsor1:d Mnjor Projects with grants above R~. 5 Jakhs 20 per Project 
(i) Projects 

Major Projects with grants abm,~ Rs.3 h1khs up to Rs.5 15 per Project. 
Jakhs 

Minor Projects with grants abme Rs. l lakh up to Rs.3 l O per Project 
!akhs 

Ill Consultancy 
Amount mobilized with a minimum of Rs. 2 lakhs 10 for evcr.y Rs.2 Jakhs (C)(ii) Projects 

Major policy document of 

Projects Major Policy document prepan:d for international bodies International bodies - 30 
Ill 
(C)(iii) Outcome/ like WHO/UNO/UNESCO/UNICEF e1c. Cen1ral / Slate Central Government - 20, 

Outputs Govt./Local Bodies State GovL-10 

Local bodies - 5 
lJI (D) RESEARCH GUJDANCE 
lll(D)(i) M.PhiL Di.:g.n.'.l'. aw.an.Jed 5 per camtidaLe 

lll(D)(ii) Ph.D. Deg.rel! awan.kd / The.sis submined 
15 / 10 pe.rcandidate 

IO.per candidate 

llJE Awards /"F~Jlowships/Jnvi1l'.'.d lccJurcs delivered/ papers presenteU in conferences/ seminars 

Award/ lntemalional A ward/Fellowship from Gov1./rccognized l5 per Award/ J5 per Fellowship lntcrnuiion:.\J Sports Bodies/lmemational Spons Fellowshjp 
Orgc1nizations 

lll(E) (i) Award I 

I 
Nillional Award/Fellowship from Govt./recngnized JO per Award/ 10 per 

Fellowship National Spans Bodies/NatiOnal Sports Organi2a1ion~ Fellowship 

Award Sime/ University Award/Fellowship from 

/Fellowship Gov!./recognized Staie Spor1s Bodies/State Spor,1s 5 Per Award 
Orgrmizations 

lll(E) Invited leclurcs lnternalinnnl 7 per lecture/ 5 per p;lpl'.r 
(ii) / papers presen1ed 

presenJed Nati()rrnl h':ve] 5 per lecture/ 3 p_er papc-r 
presented 

S1c1tc/University le:vel 3 per lecrnre / 2 per paper 
pre~ente.d 

The score under ihis sub-category shall be restric1erl to 209r- rif ihc minimum fixed for Category llJ for any 
assessment ptriod 

lll(E) Development or c-lcarning delivery process/material JO per mcxfule 
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(iii) 

" Wherever rc\evtlnl, 1he API score fcir paper in refereed journal would be n:rwncntcd as follows: (i) pnper with impact 
factor kss than l · by S points; (ii) p:i.p,o-s with impnct fac10r bciwcc:.n I nnd 2by 10 points: (iii) p;"Jpers with impncL faclor 
between 2 i'rnd 5 by 15 poin1s: (iv} p:ipcrs with impact factor bc1wccn 5 and JO by 20 points: (v) papers with impact 
factor above: IO by 25 point!-i. The Al'l for joint pubUcations/books sha!I be c;i.lculatcJ in the following manner: Of the 
toLal score for the rdcwnll cotcg;ory of publication by the cm-1ct::rncd tcachct,. the First nnd Princip:.11 / corresponding 
mnhor /supervisor/ mentor of the leather woul<l sh:irc cquidly 70% of 1hc: toW points and the rcmainin~ 30% would be 
::;hared equa.l\y by all other authors. 

ft Th~ Univcrsi1y shall identify Lh'o journals subjccH1,1ise lhrough snl1CCt expert commillccs nm.I forward 1hc 
rccomrncnd:uions lo UGC in the fomua. prescribed by UGC for approval of tin!:: UGC Standing CommiHce. The journals 
approved from this list, by the UGC Standing CommiHce, shall h~ included in the ·"List qf Journn!s" 1101ificd hy the 
UGC. The UGC Standing Commiucc shall give its rccommendatjons within 60 working days of the receipt of Lhc list 
from 1hc University. The UGC Stanrung Committee may also, suo-moto, rcoommend jOurnals for incluslon in the "List 
of JournaJs". ll1c clause 6.0.5 (i) will he strictly followed by the University: 

APPENDIX- Ill TABLE· V (A) 
MINIMUM APls AS l'ROVIDl!O IN APPENDIX - Ill TABLE l TO IIE APPLIED FOR THE CAREER. 

ADVANCEMENT SCHEME (C,\S) PROMOTION OF ASSISTANT/COLLEGE DIRECTOR AND DEPUTY 
DlRECTOR OF P!IYSICALJIDUCATION AND WEIGllTAGESlfOREXPER'f ASSESSMENT IN . 

SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES 
Assistant/ Assistant I. AssistanUCottcgc Deputy Director of 

Category Activity College College Director of Physical Physical Education 
Dirtclor of Dircclor of E<lm=tion(Stagc 3) to (Slagc 4) lo Director 
1'1'ysical rhysical Dq ... ty/Cottcgc of Physical 
Ednc: .. lfion Ec1ncalion Dindor of rhysirni Educ:::ilion (Stage 5) 
(Stage 1 to (Stage 2 lo Ecloc:1tion (Stogc 4) 
Sbgc 2) Stage 3) 

I Teaching, training, 80/Ycar 80/ycnr 7 5/ycor 70/year 
coaching, spans person 
development and spons 
management activities 

]] Professional 50/ 50 I 50 I 50 I 
Deve]opmcm and Assessment Asse:-smenl Assessmenl period Assessment period 
Extension activities - period period 
Minimum score 
required lo be 
assessed cumulatively 

Ill Research and 20 / 50 I 75 / 100 / 
Academic Assessment Assessment ~essment period Assessm~nt periOd 
Contributions - period period) 
Mirlimum score 
required - to be 
asse::;sed cumulatively 

' lJ + Ill Minimum lolal API 90 I 120 / ]50 /· 180 / 
.<;core under Categories Assessment Assessment Assessment period Assessmenl period 
Jf,·lnd lll* period pe.riod) 
Expert Assessment Screening ~UJ!l Screening cum Sdection ComITUnee Selection Commiuee 
sys1cm .. evaluaLion evaluation 

committee com:minee 
V Percenrage No se·parate No separale 30%-- Research 50%- Research 

Distribu1ion of points. Screening points. Sr:-rf:':r;nine contri huti on contribution_ 
Weightage POints in Committee to Committee to 51)% - Assessment of 30%- Assessment of 
the Expert verify AP! Vefify API domain knowledge & domain knowledge 
Assessment (Total scores scores teaching practices. aod 
weightagc ~ 100 .. 

20%- lnterview teaching practices. Mini111urn required 
50) perlormance 20 %- lnterview 
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performnnce 

* One may score the balance of points from either Category 11 or Category Ill to achieve the minimum score 
- required under Category II+ lll. 

APPENDIX-illTABLE- V(B) 
Minimum Scores fo.r APis for direct recruitment of Physical Education Cadres in Universities/ Colleges, and 
weightage_s in ?election_ Committees to be considered along with other specified eligibility qualifications 
stipulated in the Regulation . 

. . 

Assistant DPE (Stiige Deputy DPE (Stage 4) DPE (Stage 5) 
. I) . 

Minimum APl Minimum Consolidated A.Pl score requirement Consolidated A Pl score 
Scores Qualification as of 300 points from categories 11 & IJI requirement of 400 poi ms from 

stipulated in the of APls (cumnlative) i.:a1egories ll & lII of APJs 
regulations (cumulative) 

Selection a) Track Record of a) Resea~ch papers (3 nos) a) Re.search papers (5 nos) 
Committee championship won c.valuation:{40%) evaluation (50%) 
criteria / (30%) b) Organisatlonal slcills / Plans of b) Organisat.ional track vision 
\1..•eightnges b) Sports and athletic sports {30%) plan: (25%) 
(Tot,i} Weightages skills (40%) c) lrtterview ;pcrformance (30%) c) lntervieWperformance (25%) 
= JOO) c) Interview 

performance (30%) 

APPENDIX-llI-TABLE VI 
MJNJMUM ACADEMJC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTJClN OF 
PHY SJ CAL EDUCATION CADRES IN UNIVERSITIES AND COLLEGES 
SI.No. Promotion of Service (as prescribed Minimum Academic Performance Requirements and 

Phy:SicaJ by the MHRD Screening/Selection Criterin 
Education Cadres Notificatiofl) 
through CAS requirement 

I Assistant DPE/ Assist an! DPE I (i) Minimum cumulative AP] scores using PBAS scoring 
College DPE to College DPE proforma developed by 1he UGC as per the norms provided 
Assistant DPE completed four years of in Table V (A). 
(Senior Scale)/ service in Stage I wiih (ii) One Orienta lion and one Refresher I Research 
College DPE Ph.D. or five years of Methodology Course of V4 weeks duration. 
(Senior Scale) service with M.Phil. or 

(iii) Screening cum Verifica1ion process for recommending (Stage. l to St.age six years of service 
2) ~ithou1 Ph.D./ M.Phil promotion. 

1. Assistant DPE Assistant OPE (senior (i) Minimum cumuln1jve AP! scores using the PBAS scoring 
(senior scale) I scale) College DPE proforma developed by 1hc L'.GC as per the norms provided 
College DPE (senior scale) with in Table V(A) 
{senior scale) 10 completed service of (ii) One course / progr.'.lmme rrom among the categories of 
Deputy DPE I five years in'Slage 2 refresher courses, me1hndology work.shops, Training. 
Assistant DPE Teaching-Learn i ng-E ,·al ua lion Technology Programmes, 
(sek.ction grade) I Soft Skills dcve]opmen1 Programmes and Faculty 
College DPE Developmem Programmes or 1/4 week duration. 
(selection grade) 

{iii) Scree.ning cum Verirication process for re.commending (Stuge 2 10 Stage 
3) promotion. 

3. Assistanl DPE Assistant DPE {i) Minimum cumulali\'t.: APJ .<.Lores ming the PEAS scoring 
( S el ec1i cm Grade) (Selection Grade)/ proforma developed hy ihc UGC as per 1.he norms provided 
I College DPE College DPE (Selection in Table V(A). 
{Selection Grade) Grade) wilh 1hrcc years (ii) At lenst three pub!ic:llions in Lhe entire period as 
LO Deputy DPE I of compk1ed service in Assistant/College DPE (1wt.:l\"c years). However, in the case 
CoEege OPE Stage 3. of College DPE, an cx..:n1ption of one publication may be 
(Selection Grade) given 10 M. Phil. holcl~rs and an e:xemption of L\\'O 
(Stage 3 to Stage publicmions may be gi\icn I!) Ph.D. holders. 
SJ. 

(iii} Evidence of h.ivin_g rrmluccd.teams / a1hle1es 
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(iv) A selection onmmince process as stipulated in the 
rcgulnlfon and in T:J&fcs V(A). 

4. Unive.rsi1y DPE Deputy llPE in. (i} Minimum cumuhtive API scores using the PBAS scoring 
(Stage 5) (For univcrSa!iics with three proforma dcVclopcd by 1he UGC ns per the norms provided 
univcrsilii:.s only) ycnrs Dfcomplctcd in Table V(A). Toe hers may combine [WO assessrnenL 

service~ Stngc ,I, periods (in Stngcs 1 and 3) lo achieve minimum API scores, 
if rc(}Uircd. 
(ii) A mii:iimll.m o1 five publicarions since the period the 
personnel is placcdi:ristage 3 
(iii) Evidence of hamlg produced. teams/ athletes 
(iv) A selection oommiLtee process as stipulated in 1hc 
regulation and in TWlcs V(A). 

Note: 1 he explanatory no\c prov_1dctlfor Table HA for CAS for teachers Ir£ also .ipphcable for the Physical Director 
c:1drcs as per the API score specified for this cadre. 

APPENDIX- lll TAlJLE Vil 
ACADEMIC PERFORMANCE INDICATORS (AP!) FOR l'ROMOTIO,'<S Or' ASSISTANT LlllRARIAN IN 
UN!VERSITlliS / FOR COLLEGE LllJRARlAN UNDER CAREER AD\'ANCEMENT SCHEME (CAS) AND 
FOR DIRECT RECRUITMENT OF DEPUTY LillRARJJ,.N AND LllJilAI!lAN IN UNJVERSITJES. 

Direct Work load and weightagc to be given !O djfforentkvels of Librarians 
Direct working hours per w,xk Weight.age 

Assistant Librnrian/Collcge LiOOrian ,10 100 

Deputy Librarian 36+4* 90 

Librarinn 32+8* so 
Based on the L1branan Cadre's scl[--a'iscssmenl, APl scores are proposed for (a) Library resources orgamzr111on and 
maintenance of books, journals, rcpQ.Tl'S, Development, organization and m:.magcmcnt of e-rcsourccs; User uwareness 
and instruction programmes, (b) !CT and other ·o·cw technologies' applicatfoa for upgradntion of library services and 
(c) Additional services such as cxtendfi"ng,libn1ry focilitics.on holidays, shclfordcr mninlcnancc, library user manual, 
building and extending institutional fibmry facilities LO outsiders through cXl\11:mal membership norms. The minimum 
AP] score required by Library Personnel from this category is different foc different levds of promotion. The self 
assessment score should be based on objectively verifiable records~ It :shall be fimilizctl by the screening cum 
evaluation / selection committee. Universities. may detail the activities, ia case instilution.il specificities require, 
adjust the wei'ghtages without changing the rrifoimum total API scores requiJCd under this Cflle.gor}'. 
*Hours spent on administrative res:ponSibiHties, innovation, 1;1pgradation of services, extension services etc. 

CATEGORY I: Procurement, organization, and delivery of knowledge and information through Library services 

Nature of Activity Univ.Assistant 
Lib;rarianjColJege 
Librarian 
Max. ACtual 
Score ScOrc 

Deputy Librarian Librarian 

Ma<. Actual Max. ActuaJ 

Scrn:e Score Score Score: 

a) Library resources organizatioo and 
maintenaQce of books,. · journals. reports; 
Provision of library reader- services., literature 
retrieval services to researchers and amlysis of 
reports; ProvisioJ? of ~ss.istance tQ t!Je 
dep~7nts_,. of: Lf~ve~s!~y/Col,!ege .~lJl · t.~~ 
required, inputs for pre_paring__i-epo~ Jnanuals 
and related . d·ocu~·e'ntS; \ Assis~nc~ toW~ds 
updating institutional web_~ile with activity 
rel3ted information and for bringing out 
institutional Newsletters, etc·. 
(40 Points) 

70 Actual hours 60 Actual hours 55 Actual hpurs 

· Development. organization and managemeflt of 
e-resources including their accessibility over 
Intranet / Intemel, digitization of library 

spent-
academic 
year: 

20 

per spent per- spent- per 
academic academic 
year year 

20 
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resources, e-delivcry of information, etc 
( 15 Poims) 
User awureness and in.sLruction programmes 
(Orientation lectures. users' t.rnining in the use 
of library services as e-resources, OPAC; 
knowledge resources user promotion 
programmes like or_ganizing book exhibitions, 
other interactive Jatc;l learning resources, etc. 
(I 5 Poi ms) 

b) JCT and other ne.w [echnologie.s' appljcation 
for upgrnda1ion of library services such as 
automation OF ca1aJogue, learning resources 
procurement funclions, circulation operations 
including membership records, serial 
subscription system, reference and information 
services, lihrary security (technology oased 
methods such as RFJD, CCTV), development of 
library management rnols (software), Intranet 
managem.enl 

c);Addi1ional services such as extending library 
facilities on holiday.ST shelf order maintenance, 
library user manunl, building and extending 
institlllional library · facilities to outsiders 
through external membership norms 

161 

15 

15 

Acrual hours 15 
spent per 
academic 
xear 

JO 

Actual hours 15 
spent per 
academic 
year 

JO 
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Actual hours 15 Actual hours 
spent. p.er spent per 
academic academic· 
year year 

JO JO 

' 

Actual hours JO Actual hours 
spenl per spent per 
academic academic 
year year 

JO 10 

CATEGORY JJ: PROFESSJONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSJON ACTIVITIES 
Based on the Librarian Cadre's self-assessment, category Il API scores are proposed for co-curricular and extension 
activities; and Professional development related comributions. A list of items and scores is given below. The self-
asse::;smcnt score should be based on objec1ively verillabk records and shall be finali?.ed by 1he screening cum 
evnluation committee for the promotion of Assistant Librarian / College Librarian to higher grndes and selection 
commiuce for 1he promotion of Assistant Librarian to Depu1y Librarian and for direct recruitment of Deputy Librarian 
and Librarian. 

The moqeJ rnble below gives groups of ac1ivitics and AP] scores. Universities mi::ly dernil the activi1ies or, in 
case institutional specificities require, adjust 1he weigh1<1ges without changing the minimum total API score required 
under this cute gory. 

Na lure of Aclivit:y 
Maximum Actunl score API Score 

a) Student related co-curricular, extension and field based :ictivities (such Cultural Actual hours sprnt 
exchang1..: ,ind Library snvice Programmes (various kvd of extramural and 

lS 
per academic year 

in!ramurnl programmes); extension, Jibrnry-literary work through different ch<1nnels. 7 

JO 
Act1rnl hours spent 

b) Contribution to Corporate life and management of the library units and institution ptr academic year 

through participation in library and administrative commillees and responsibilities. 
15 

JO 

c) Prnfe::;sional Development ac1ivities (such as panicipation in seminars, Acwal hours spent 

conferences, shon term, e- library training courses. worbhops and events, lalks, per acfl.demic ye.ar 

lectures, mcmhcrship of associations, dissemina1ion and general articles, nol covered 
15 

in Ca1egory Ill helow) JO 
. 

CATEGORY-lll: RESEARCH AND ACADEMJC CONTRJBUTJONS 
Based on ihe ~eH-:issessmenr, APJ scores are proposed for reseurch and library contributions. Tht> minimum APl scores, 
required· from this caLcgory are different for different levels of promolion in universities/colleges. The se.lf-assessment 
score shall b..: ha'.-ed on verifiable records and shall be finalized by Lhe screening cum c::va)uation comminee for the 
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promotion o( !\~si.~t:int Librarian / Collc.ge Librnrian to higher grades and Selection Committee for the promotion of 
Assistnnl Librnrinn lo Dtpuly Librari;m and for direct recruitment of Deputy !librarian and Librarian. 
Catcgm) /\cLivily Univc:1:;i\y/Collcge L.ibr:i.rians Mnx.scorc * 
Ill (A) Rcsl'.arch Rcfcrctd Journ:1ls as notified by the UGC/1 25 per Publication 

Publications in Ot11er Reputed Journals ns notiiic<l by the UtiJtU IO per Puhlicadtm 
Ill (U) -fcxt/R:t:fcrcncc Books, published by Inu:m~al 

Publishers, with JSBN/lSSN number as ap~e:d by 1hc 30 per l36ok for Single 
Univc:i5ity and posted on itnvcbsite. The Li~ will ht~ Anthor 
inLiJU.3lcd 10 UGC. 
Subject Books, published by National lcvd publishers 20 per Book for Single 

Publieitions other with ISBN/JSSN number or Stale /. CicnLral Govt. Aulhor 

thah jol.Hn:il articles Pub!ic.l\ions as approved by 1he University :n:u.l posted 01 

its wc.bsite. The List will be intimarcd to UOC. 
(book.<;, ch:ipters in 

Subjcq Books, published by 01.hcr local ptilrlfuhers, with· 15 per Book for Single 
books) ISBNIISSN number as approved by the IJni="sity and Author 

posted on its website. The List will be inti.tnrted lO UGC. 

Chaple:rs in Books, publisbed by Nhtional and International -10 per Chapter 
In1cma.tional level publishers, with ISBNJitSSN number National - 5 per Chapter 
as approved by the University ,md posted o.a1its website. 
The Llst wiJI be intimated lO UGC. 

1ll (C) RESEARCH PROJECTS 
Dl(C) Spnnsored.Projiicts Mnjor-Prnjr.c:1., wiih g_rants above Rs. 5 Jukh,; 20 per Project 
(i) 

M:ijor Projects with grants above Rs.3 lakhsnp to Rs.5 15 per Project 
lakhs 

Minor Projects with grants above Rs: I latlrnp to Rs.3 IO per Project 
lakhs 

]]] Consultancy Amount mobilized with a minimum or Rs. 2 lakhs 10 for every Rs.2 lakhs (C)(ii) Projects 

Major policy document of 

Major Policy document prepared for intcrmlli:onal bodies International bodies -30 
Ill Projects Outcome like WHO/UNO/UNESCO/UNJCEF eLc. Gcntral / SLaL< Central Government - 20, (C)(iii) / Outputs GovtJL.ocal Bodies prepared State Govt.- l 0 

Local bodies - 5 

lll (D) RESEARCH GUJDANCE 
]ll(D)(i) M.PhiL Degree awarded 5 per candidate 

lll(D)(ii) Ph.D. Degree awatded / Thesis submitted 
15 /10 per candidate 

lll E Awards/ Fillowships/Inv:ited lectures delivered/ papers preser;m:din conferences/ seminars 

Award/ lmernational Award/Fell.owship from acarlk:miC-bodies/ 15 per Award/ 15 per 
Fellowship associatitms Fel1owship 

IIJ(E) (;) Award I N.lliOnal Award/Pel low~hip 'i!todemic bodi:ai/ 10 per Awnrd / 10 pt".r 
Fellowship associations Fellowship 

Award/Fellowship Slale: / University Award/Fellowship from.:r.;:ademic 5 Per Award 
bodics/asrnci a tion S 

ll!(E) lnvited k:r.t11rr:., / InteinatibOa·1· 7 per leC;'.ture / 5 per paper 
(ii) papers Presentect presented 

National !e.vel 5 per ·1ecture / 3 per paper 
presented 

S1a1e-/l lnivers.ily kvd J per kctun:: / 2 per pnper 
presented 

The score under this sub-category shall be restricted to 20% of de- minimum fixed for Category 1II for anY 
assessment period 
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lll(E) 
(iii) 

Devdoprnent of e-Jclivery process/maleria:l 

37 

IO per module 

* Wherever relevant, the AP] score for paper in refereed joo:rnal would be augmented as follows: {r) paper wlth impact 
factor less than (~by 5 points; (ii) papers wlth impact factor between l and 2 by l O poinls; (iii) papt:rs wi1h impac1 factor 
between 2 and 5 by 15 points; (iv) papers with impact faamr between 5 and l O by 20 points: {v) papers with impact 
fac10r above IO by li points. The API for joint publicatiQJ.'ff/books shall be calculated in the folkswing manner: Of !he 
totaJ score for the rclevant category of publication by the concerned teacher, 1he First and Priracipal / corresponding 
author /supervisor/ -:mentor of the teacher would share egl.liillfy 70% .of the toial points and the rerm.ining 30% would be 
shared equally by all ~ther authors. 
# The University shall idenLify !he journals subject-\\.'aie through subject expert commitlei:s and forward the 
recommendations to UGC in the format prescribed by UGCfor approval of the UGC Standing C(}ramitiee.-The journals 
approved fro~ this aast, by the UGC Standing _Commiuee., shall be included in the "List of Jornnals" notified by the 
UGC. The UGC Staooing Committee shall give its recomD'i£ndations within 60 working days oftl:ie reCeipt of the list 
from the University. The UGC Standing Commiuee may als~suo motu, recommend journals for inclusion in the "Lisi of 
Journals". The clause 6.0.5 (i) will be strictly followed by the University. 

APPENDIX' lIITABLE - Vlll (A) 
MINIMUAI APJs FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF 

ASSISTANT/COLLEGE LIBRARIAN AND DEPUil"LIBRARIAN AND WEIGHTAGJ!S FOR EXPERT 
ASSESSMENT IN SELECTION COMMITTEES, IN UNIVERSITIES AND COLLEGES 

Assistant/ Assis1an t· / Assist an I/College · Deputy Librarian 

Categoq Activity College ColleJ:< Librarian (Stage 3) to (Stage 4) lo 
Librarian Librarian Deputy/College Ubrari:m (Stage 5) 

(Stage l lo (Stag,, 2 to Librarian (Stage 4) 

Stage 2) Stage3) 

I ProcuremeJll, 80/Year &&year 75/year 70/year 
organizat.ioo, Dnd 
delivery ofl::nowledge 
and infoHr~Lion 
through Ubrnry 
services 

II ProfessiomF 501 50 I 50 I 50 I 
Developmcn1 c1nd Assessmt;nl As:!ili:.,;;sment Assessment period Assessment period 
Extension ;:i:c:Livities - period ~riod 
Minimum score 
required to be 
assessed Cl!lmulatively 

lll Research and 20 I c,O I 75 I 100 / 
Academic Assessment Assr:-ssmcnt Asscssmcnl period Assessmcnl period 
Contribution.s -
Minimum Score 

period :J!ltfiOd 

required - JV he 
assessed rnmula1ivcly 

II + Ill Minirnum'lotal APl 90 I !20 / 150 I 180 / 
score unde:r Categories Assessment AS.9::Ssmcn1 Assessment period Assessment period 
II aod Ill' period paiod 

Expert AsSi:Ssmrnt Screening cum Screcr,img cum Selection Comminee Selection Commiuce 
System evaluation evalu:.aaion 

committee comrriuee 

IV Percenta~.! No separate No :sq,arntc 30% - Library 50% Lihrnry 
Distribution of points. poidls. related research publication work 
V-/eightagt": Poin1:-; in Screening ScrOCI1i ng pap~rs evaluaiion 30S'c Assessment 
the Ex pen commillee 10 commi-ttee 10 50% - Assessment of of inno,·ative 
Assessment (Total verify APJ verify·API domain knowledge Library service and 
weightage: = l 00. scores scorr::s I on Lihrary organi1.ation of 

I automation and digi1al library 
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Min..imum required Or~izationa! skill!: services 20% 
50)) 20 '\Ii - Interview Interview 

performance performance 

* One may scoi:c the b:)lnncc poiW from either C:1tcgory II or Cntq,>&ry lll I(} achieve the niinlnmm score 
rcciuirctl nn<lcr C:1tcg,ory ll+ llL 

APPENDIX - lll TABLE- VJll (II} 
MJnimum AP ls nnd Other Norms, fo..-Lhc Direct Recruitment of Librnri,;,a.l'osilions In lJniversity 
Dcp:irtmcn ls/Colleges .incl wcightaf;.CS hi Selection Committees lo be consixl~rcd ::dong wilh other specified 
di1;ibility qunlificatlons slipulntc.d ha (he Regulation. 

i'lininurn1 Norm/ Assistant Uni-u-crsily Deputy Librfl~ in Librarian (universily only) 
Critcdn Librarian / Gt,llcgc universities (S~agc-1) (Stage 5) 

Librarian (Sbgc 1) 
J\J>l score (Rc$c-arch Minimum ~lificalion as Consolidalcd APl son:ne Consolidnted AP! score 
:zarJ /\cn.dcm.ic stipulated in tDie regulations requirement of 300 [Plli.n\S from requirement of 400 points 
Contribution - categories Il & Ill df APls from categories II & Ill of 
Category nn (cumula1ivc) APls (cumulative) 

' Selection Committee a) Teaching/ C<lmputct nnd a) Library rclntcd Rcw::1rch / a) Library Re~·earch papers. 
ai tcri:i/wcighla ges comrnunicatfon skills by a Theme papers (3 Nm) (Fi_ve) evaluation (60%) 
(fatal weightngc::: Lecture demonstration Evaluation: (50°h) b) organlzntional track record of 
JOO) (50%} .b) Librn.ry nutomatiun skills innovntion !ibrar"y service and 

b} Record o[uornry and Organizational H.'tans vision plan (20%) 
management stills (20%) (20%} c) Interview perfonnance (20%) 
c) Jntcrview .c) lnLcrview pcrfru::mnncc 
pcrformancc(30%) (30%} 

APPENDIX-Ill - TAilLE IX 
MINIMUM ACADEMIC PERFO.RMANCE AND SERVICE REQUI.IREMENTS FOR PROMOTION OF 
LlllRARlAN CADRES IN UNIVERSITIES AND COLLEGES 
SI.No. Promotion of Service (as prescribed Minimum AcadOWc Performance Requirements and 

Librarian C:idres by theMHRD Screening/Sclecfun:I. Criteria 
through CAS Notification) 

requirement 

I Assistant Assistant Librarian (i} Mirlimum AP1 scores using PBAS scoring proforma 
Librarian/ College College Libraria, developed by thenniverslty as per the norms provided in 
Librarian to completed four years o Table VII] (A) of Appendix III for Librarian cadres in 
Assistanl Librarian service in Stage I witl universities arid !flmi" college Librarian cadres. 
(Senior Scale)/ Ph.-D. or five years 0 (ll)One Orienta-.tiian and one Refresher Course of 3/4 weeks 
College Librarian service with M.PhiL 0 duration 
(Senior Scale) six years of servici 

(iii) Screening CEJm1 Verification p~ocess for recommending (Stage I lo Stage withoo, Ph.D./ M.Phil 
promotion. 2) 

2. Assisi ant Librarian Assi:illtnl Librarian {i) Minimurn~I scores_using the PBAS scoring 
(senior scale} I cSenio~·scale)j c·ollege proforffi·a _de:velnp:d by Un_i'/!~rsity as per the norms provided 
College Librarian Librarian (seniorscaJej in Table V)jI (A) '3f App,ericli;X JJI for Librarian Cacti-es in 
(senio_r scale) r. to with·cornpleted service- universities and for college librarian cadres. 
AssiSt"anl Litirarian of fivr; _yea~S _in ~1ige 2 (ii)A.dd{_ti6p.a11y, nuo r~f;~~h~~"'Courses, for a nlinimwn ·period 
(sei~ctioo · g'fade) / of 3 to"_4 Wiek.dmration to h'~V'e been undergone d~ri"ng the 
COJteg.e" Librai:jan assessment; peri-t:rd.- . 
(selection gr"ade) 

(iii) Screening cmn Verification process for recommending (Stig~ 2 lo Stage 
3) promotion. 

3. Assistant Librariin Depury Librarian/ (i} Minimwn:API scores using the PBAS scoring 
(Selection Gr3de) / Assistant Librarian proforma developed by university as per the norms provided 
College Librarian (Selection Grade)/ in Table VIII (A) of Appendix ill. Three publications over 
(Selection Grade) College Librarian twelve years. ln Colleges:, an exemntion of one oublication 
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4. 

to Deputy (Selection Grade) with will be given to M. Phil holders and t,.vo publicntions to Ph. 
Librarian / College 1hree years of D. Holders. 
Librarian(Selecti on com_pleted service in (ii) Additionally one course/training under the 
Grade)(Stage 3 to Stage 3. categories of Library amomation / AnalytiCal tool 
Stage 4) Development for academic documentation. 

(iii) A .selection col)1.rniHee process as stipulated in the 
Regulation and in Table Vll1 (A) 

University Deputy Librarian in (i) Minimum cumulative API scores using the PBAS .scoring 
Librarian (Stage 5) universities with three proforma developed by the UGC as per the norms provided 
(for universities years of compleled in Table Vlll (A). Librarians may combine two as9essment 
only) service in Stnge 4. periods (in Stages 3 and 4) 10 <1chieve minimum· API scores, 

if required. 
(ii) A minimum of five puhlications since the period thi:lt the 
teacher is placed in stage 3 

(lii) Evidence of innova1ive library service and organi,z.ation 
of published work. 

(iv) A sekction committee process as stipulated in the 
regulation and in Table Vlll (A) 

Note: The explanatory note provided for Table IlA for CAS for teachers is also applicable for the L1branan cadres 
as per the API score specified for this cadre. 

Uploaded by Die. of Printing at Governme.nl of lndia Pres:;, Ring Road. lvL.1yapuri. New Delhi- I] 0064 
::md Pubfo,hcc.l hy the Controller of Public:ition:;. Delhi- J I 0054. 
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Report of the Expert Committee which visited the Gum Ghasidas Vislnvaviclyalap, 

Bilaspur from to 7 ..,, rd __ , 
2009 under the Chainnanship of 

Prot K. Ramamurthy Naidu, Commi:·;~ion lVkmber to discuss in detail various issues 

related to academic, administrative, financial and governance matters arising out of 

converting State llniversities into Central University. 

Guru Ghasidas Vishwavidyalaya was originally established as a State University by an Act of 

State Legislature of the then undivided Madhya Pradesh State on 16'h June, 1983 with its head 

office at Bilaspur. ·n1is University was inaugurated bv the then Chief Minister., Shri Arjun Singh 

ji on 16'h June, 1983. ft was an affiliated University with a jurisdiction spread over tbe Districts 

of Raigarh, Sarguja, Bilaspur, Korea, Jnshpur, Korba, Jnnjgir-Champa, out of this four districts 

are fully tribal while Raigarh and Bi1'l1Spur are par1ially tribal districts as per the Constitution of 

the Government of India. This University is an active member of the Association of Indian 
I '· ~ • ;.,,_ 

Universities, and As'sociation of Comrnnnwc<11!h 1-'niversilies. The National Assessmenl and 

Accredilalion Council (NAACJ has accredited the University as B'· 

The Vishwavidyalaya is situated in a socially and economically challenged area, appropriately 

named to honour the great Satnan1i Saint Guru Ghasidas (born in ! 7'h Century), who championed 

the cause of the downtrodden and waged relentless struggle against all forms of social evils and 

injustice prevailing in the society. 

The lush green sprawling campus of the Vishwavidyalaya spread over an area of approx. 655 

acres is located 6 K.M. away from the main llilaspur. River Arpa, the lifeline of Bilaspur, runs 

parallel to the Vishwavidyalaya Campus. Bilaspur is n fast lndust1ializing City, already having a 

large number of industrial w1its coming up in the region .. Tr.e area is the nerve centre of trade in 

Jro,c & Steel, Coal. Aluminium, Textiles, Foodgrains. 'Kosa' silk, Cement, Paper, Furniture and 

JeweJlery and is internationally known for its rice production. 

The Guru Ghasidas Vishwavidyalaya was State University conver1ed into Central University by 

an Act of the Parliament on 151
h January, 2009. The Central Government recently established 15 

Central Universities, of which tl1rcc were Stale Universities, viz. (i) Guru Ghasidas University, 

Bilaspur, Chhattisgarh, (ii) Hemwati Nandan Bahugnna Garhwa] University, Srinagar Garhwal 



ill 

<.lllJ (lii) Dr. I bri ~ingh GoLLr UnivL·r::.,;il). ~(1g:.1r, 1\l.idhya Pradc::;h \\.Crc conv~rtcd 1til<1 l. t:nlrnl 

Unive:rsitics. Fron1 !irnc to time. m1thoritlcs of these universities have been di~;(:T·:,l11L: !he 

various issues and problems wilh UGC and Ml-llZD luccd by 1hern due to conversion u1· rhese 

Stale Universities into Central Universities. 

11H.-': Chairm,m 1 UniVl'l'~~ily Grants Coinmis1;io11, keeping in viev.: the various issues nnd prnhlcrns 

faced by these universities, constitu{cd an expert committee conslsting of tJ1e fcl!lll\\-lng to 

discuss ln dclail vnrious academic, administrative) financial & govcn1ance matters nf the 

Universities. 

1. Prnf. K. Ramamurthy Naidu 
Commission Member 
Fla! No. G-5 Mountvicw Apartmems 
Door No. 8.3-269 3/5 & 11 
Road No. 2 Banajarn Hills 
I-lyclernbad- 500 0~4 

2. Dr. D. Singh Chatthan 
Former Commission !vlernber 
Vice-Chancellor 
Uttarakhand Technical University 
2 7 4/1 Vasant Vihar 
Dehradun-248001: Uttarald1and 

3. Dr. R.P .. Ga11gu.rde 
Former-Secretary, UGC 
C-13/26, Kendriya Vihar Nerul 
Sector-38, Navi Mumbai - 400 706 

4. Dr. P.S. Rajput 
Fonner Director (Admn.) 
5, Ras Vibar, Plot No.; 99A 
Delhi - 110 .092 

The Committee visited the Guru Ghasisdas Vishwavidyalaya from 21'' to 23rd December; 2009, 

in order to look into the various matters as mentioned above related to conversion of this 

University into Central University. On 21'' Moillin& Vice~C!'.a.ncylloi-, Prof. I.,akshman 

Chaturvedi ,welcomed the committee members along with his Facufty members in Conference 
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Hail \vhich .is located i11 the Institute of Tcdu1u!ugy. The Chai!fm.u1 uf the UGC Ex.pen 

Committee explained the purpose of the visit aod aLo assmed that the Committee witl1 best of its 

ability will try to recommend about the possible solution of the various issues and problems 

faced by the University to the UGC. The Vice-Chmicellor gave a power point presentation on 

the profile of the University, objectives, students enrolment in the University, academic rcfonns, 

summary of the academic programmes, new initiatives started, status of self finance programmes 

and issues & problems being faced by the University. A copy of the power point presentation is 

enclosed as Annexme-I. 

The Vice-Chancellor also info1med the Committee that the University has already had detailed 

discussion with MBRD, end UGC officials about the budget requirements. It is understood from 

the discussion with the Central University Division that the University has been allot1ed in 

principle a grant of Rs. 125 crores under General Development Programme. The University has 

been requested to provide priority wise requirement related_ to teaching posts, infrastructure, ' . -
equipments, books, and general development of the Campus. A copy of the proposal prepared 

, ,.}['[by the University indicating the priority areas in which Rs. 125 crores to be used is enclosed as 
\JD\ \0\ -
I ,v Annexure-II. 
QP 

The various issues and problems raised by the Vice-Chancellor in his power point presentation 

on the issue of academic, finm1cial, administration and governance matters are indicated below 

along with the recommendations/suggestions of the expert committee. 

Sr. Present Issued indicated by the 
Recommendation/suggestion of the Expert 

No. Vice-Chancellor 

Academic 
-·-

1. Affiliation I 
The Vice-Chancellor informed the The State Government may be pursued to set up 
committee that while establishing new State University and presently affiliated 
this University as Central colleges to Guru Gbasidas Visbwavidyalaya may 
University, it was decided that the then be transferred to the new State University. 
121 colleges affiliated to this 

The Vice-Chancellor was advised that no new 
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University ,1,·;i! ·-.:1,11tirn1e to be L·cd!cgc hi.:: a!Tikitcd. nu new courses h(: 

i111rnduccd and i11c1Tas·...: in tht'. Si..'.<.lts of' affili:.1k-l 

new St8te Univcr•:i1v is established colleges nut /6 be permitted 

in this region. 

!n-sumcicnt Numlier orTr:nchers 

The Vicc-Clrnnccllor inl'ormcd that 

University has 221 sanctioned posV,. 

(sanctioned by S1atc Govt. + 
Executive Council) out of which 99 

faculty members ttre working on 

regular basis and l 05 tcech.crs has 
a:f I••- lkf\, 

been on ad-hoc basis keeping in ,_ 
view the nornfa of UGC/A!CTE/ 

Phamrncy Council of India, Tiie 

Vice-Chancellor further in.formed 

that the Visitor has not given the 

name of his n0111inee whose 

presence is must in the selection 

committee for recruitment of regular 

teachers. 

The Vice-Chancellor informed the 

committee that be requires 401 posts 

up to the end of this plan to run 

various existing departments as well 

as proposed new departments. 

The Committee is of the view that the University 

moy be c,llowcd to 1111 in 122 vacant sanctioneJ 

posts as per the norn1s of the UGC:/A[CTE/ 

Pharmacy C:oll11cil of India as UGC is required to 

take all the liabilities as per Central Universities 

Act passed by_ the Padiarnen~ ./;weping in view 

the reservation policy of Govenunent oflndia for 

SC/ ST, Die UGC may take up the issue of 

appointment of Visitor's nominee with the 

MHRD to enable the University to fill up the 

vacant posts. 

The Cammi tlee is not in favour of continuing of 

Ad-hoc teachers. Qualified Ad-hoc teachers may 

apply against the post sanctioned by the UGC. 

prrtl /!is and when post are advertised, eligible and 
Q..-,,/1'dt/ e_q · 

suitable iti.-Hae-s&!BGt±eHffe&.""BS as per UGC/ 

AICTE /Pbannacy Council ofindia n01ms they 

may be appointed on regular basis. 

The University may appoint Visiting Professors 

in order to fulfill the deficiencies in teaching and 

research till regular staff am appointed and UGC 

may send guidelines on appointment of Visiting 

Professors, 

The retired teachers h'a~ing good reputation in 

I 
I 

.~ 
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---·----------

T 

Infrastructure Facilities 

UGC ~t:idelines and exception if any be got 
i 

approved from UGC. 

- IA, Advised to filling the vacant teaching positions. 

Recommendation - sanction minimum staff to 
I ---- •.. ---·-··-

! existing departments as per UGC guideline. 

The Vice-Chancellor informed that The first p1iority may be given for completion of 

there is acute sho1tage of the following incomplete buildings: 

classrooms, lab space, seating space 1. Physics 

for teaching and non-teaching staff, 2. Biotechnology 

etc. He further infonned that there J. Rural Technology 

is no Canteen, Health Centre, 

Outdoor-Indoor Stadium, Shopping 

Complex, Student Council Hall, 

Community Hall, inadequate Hostel 

Accommodation, and inadequate 

Library. 

4. Forestry 

5. Pharmacy 

6. Institute of Technology 

The UGC has already approved the opening of 

the three new departments viz. Zoology, Botany, 

Chemistry. T11e University has already started 

The Vice-Chancellor stressed that in these departments. The UGC may give priority 

order to increase the quality of for construction of buildings, appointment of 

education the infrastructure facilities teachers and grants for purc_hase of equipments, 

require immediate up]radation. books and Journals. 

The University be provided with Rs. IO Crores 

for constmction of bow1dary wall immediately as 

the local people have started encroaching tl1e 

University area. 

For opening of other new depmtments the UGC 

may consider them only after strengthening the 

already existing departments and the three new 



4. 

5. 

11S 

llni, I l"siel may be approvcJ. Tlie racililics ltl,c 

Canteen. I lealth Centre, and Rcnuvalion ui" i 
Cricket ground may be approved on first f)riority. '. 

I 

In addition the grants fo,· Outdoor Stadium and ; 

I Indoor Stadium may be sanctioned. 
--·- --------- - - --- -• -------~ - - --------------~.----. I 

Admission 
I 

r 

The Vice-Chancellor in his 

presentation informed the expert 

The Committee appreciated tbe steps taken by the 1 

University for admission of the students for 

co111111ittee that aA.er becoming various courses. The Cornmiliee further advised 

Central University, we bave already that the University may follow the State 

fixed lhe number of seat's in UG, 

PG, M.Phil. and Ph.D. Courses. 

The University bas introduced 

admission through Entrnnce Test in 

all courses, Semester system/Grade 

system, Continuous Internal 

Evaluation, Re-strncturing of tl1e 

syJ!abi, regular seminar/group 

discussion and projected for all the 

students, text copy shown to the 

students and students feedback. The 

Vice-Chancellor fi.uiher infom1ed 

tliat he is following the Reservation 

Policy of the Cenh·al Government. 

Self Finance Courses 

_ ,The_ Vice-Chan.ceJ!or informed that 

the Insi,itufq qfTechnoJogy is 

' ' Government norms for admission and reservation 

of students in tJ,e affiliated colleges. The 

Committee was oftl1e view that as U1e University 

located in tiibal bcl~a special provision may be 

made for increasing tl1e admission of the tribal 

students. 

Representative of Industry/Corporate I-louses be 

included in tl1e Board of Studies. 

The committee feels that the self financing 

courses such as Institute of Technology and self 
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------------------------------~ 
!I rnn.ning entirely on self financing financii1~. Cl1ur:c>CS runrnng in the L~e_µartment of 

basis_ The departmem of Pharmacy Pharn1,1c y may be converted into regular 
l is also running son1e of the courses institutt::/courses. The University may be advise9~ 

oo se!Lfinancing basis. after conversion of these institutes/courses under 

The Committee members enquired 

regular prob,ranune the fee struchire should be 

reduced so that the poor and intelligent students 

may be able to get admission. 

The Institute of Technology and Department of 

Pharmacy are catering to the one third population 

of students in the campus. On account of this, it 

is highly important lo take this Ji ability under 

regular programme. The infrastructure, such as 

lecture rooms, laboratories, seating space, books 
' 

and journals, equipments and strength of the staff 

is inadequate and require immediate 

improvement. The UGC may take steps to 

convert these self financing courses/ Institutes 

into regular programmes and release the grant to 

fulfill the inadequacy in the ahove mentioned 

matters. 

The committee also advised to discontinue 

courses/dcprutments which are not having 

adequate students admission for the last three 

years. 

Finance 

The Committee advised the Vice-Chancellor, 

about the arrears of the teaching and while implementing new pay scales ifhe finds 

not teaching staff, GPF and New any discrepancies in the scales of pay of teaching 
. 
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;-i\ .. •q;iOi~-;;chl'!llL'. I !1~' . :L·1.'- ----T :rnd lhll' :,·.1L·l1ing ;;Uri', the ..::1:1•1.· 1;uy hl· 1\_'k'1Tnl 

I lo JCVl c ·(1nirnittce of the l :{I!· ChanC.c!ll)r inl'nrinL'd 11,at he is 

already lakcn thesc i-;.',ill''- \\·ith the 

Stnte Government and may 1101 find 

problem in solving the prohlcrns. 

The Vi,·-L· c 'hw1ccl!or inforrnc<l the l'.!H111llillL'L' that I 
he has alrc:1dy soil•cd lhc problem ol' arrcnrs n!' 

leaching :tnd n(in !<.::aching start: so cuinmittcc 

feels lh'.1L no action is required on the part o!' dlL' 

U(JC ;;~; !his n:gard. 

The Vic,·-Chanccllor f'urthcr informed that he has 

taken the issue of the pension of the retired people 

with the State Govt. and at the moment no action 

is required on the part of the UGC. The 

Comm ittce agreed and further suggested th3t if 

any problems comes while discussing this issues 

with the State Govt the UGC may be infonned 

and a suitable decision may be taken through 

finance committee and Executive Council and the 

same may be forwarded to the UGC for approval. 

The Vice-Chancellor also infonncd the 

Commitlee that the new pension policy has been 

implemented w.e.f. I. 1.2004, so no action is 

required on the p:ui of the UGC in .this regard. 
f---~-------------~--~----- -----------------1 

L 

Administration and Governance 

The Vice-Chancellor requested for The UGC may agree to establish the Proctor 

the approval of the Proctorial Board Board along with the required staff on priority 

consisting of Proctor and Deputy basis as desired by the Vice-Chancellor . 

Chief Proctors for controlling 

di~cipline an1ong thy stud~nts for 

.. maintaining .law and order in the 

campus. 

. 

On account of lot of forest area there is an urgent 

need ofSecurity staffto maintain law and order 

situation in the can1pus: The Ude inay create a 

· post of Seturity Officer ancf otl\eilov,er staff may 



The University is having 655 acres 

with lot of forest mea. On accounl 

of this many outsiders creale law 

I 
be out _-;,Ju.recd frurn 1he Goverp.rnent approved 1 

, Private a~enCv. The UGC may release the 12:rRnt 1 I ,._, ., ,._, 

1 for tllis purpose on priority basis. 

and order problem. TI1e Vice- The Committee observed that there is no regular 

Chancellor desired to have one Registrar, Finance Officer, ControUer of 
' Security Office, three Assistant I Examinations which arc statutory posts, may be 

Security Officers, and oue hundred filled in on priority basis. The required 

fourteen Security Guards along with I approval/sanction if necessary may be granted to 

mobile van with communication 

system. 

the University. The University may be 

sanctioned the post of Joint Registrar, Assistant 

Finance Officer, Assistant Controller of · 

Exan1inations, Internal Audit officer, Medical 

Officer, Executive Engineer, Assistant Engineer~ 
~ ,, 

may be approved for smooth running of the 

administration and proper governance. 

I~ 
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Sun1111:1t·y 11( rccorntncndati,1n:; / .'-itq_~~eslion 

I. !!I thl:'. initial slage each rt:guL!r dcpartn1cnl :·;l11l:t!~! iiavc J'acu!Ly position ;t:; p1,.:·)cril.1LJ by 

lhc lJUC i.e. 01 Profossut', (l~ RcaJcrs and 0.\ I .ccturcr:::. The department:; ,,.!Jich me not 

having lr1eulty positions as mentioned above sliuuld he given focu!ty positions as per 

UGC I J\ICTE I PC! norms. 

2. The Stale Government has sanctioned 96 posts i.e. 19 Professors, 27 Readers and 50 

Lecturers. Out of these 96 posts, the Univcrsitv has appointed IO Professors. I() Fcadcrs 

and 32 Lecturers. As per the Central Universities Act the UGC/ Central Government is 

required lo lake over the liability so that the UGC may approve the remaining 44 vacant 

posts (A1mexure - lll) to the University to fill up the said posts. 

3. The U11iversity is running Jnstit1Jte of Technology and few courses in Pharmacy on self 

, financing basis. The Execv.tivc Council created 81 po.ls for Institute of Technology and 

32 posts for the self finance courses in the Phnrmucy department on the basis of a letter 

from the State Government that the Executive Council may create Ll1e post for selt' 

financing courses/ Institute subject to the condition that the State Government will not 

bear any financial liability. Out of these positions created by the Executive C:ounctl 25 

teachers are working in tbe fnstit,1te of Technology and 14 teachers are working in the 

department of Pharmacy. Approximately 1/:i of sllrdcnts among the total st11dents of the 

University belong to these two departments. The following is reconnnended for 

consideration of the UGC - (Annexure - fll) 

a. The UGC may takeover the liability of all 81 posts created by the Executive 

C:otmcil and may approve for filling of these posts on priority basis and conve1i 

this institute in the regnJar programme. 

b. The UGC may lakeover the liability of all the 32 posts created by the Executive 

Council in the department of Pharmacy and approve filling of these posts on 

priority basis and also convert these courses in the regular programs. 

c. After taking the above mentioned liability under regular programme the 

University may be advised to reduce the fee structure so that 1J1e poor and 

intelligent students may be able to tS:ke admission in these programs. 
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4. The LJniv;.::1sit:r may be pro\idcd Rs. ;z . ..t2 c;:c,re for curb1.rudion ofhrnn&ni'LJ ·oioe-k and 

incmnplete buildings i.e. Institute of Forestry_, lnstitme uf Rural Technology, Institute of 

Biotec!mology, lnst,tule of Ted:mology, lnstitute of Phys,cs, Workshop for Institute of 

Technology, constrnction of UTD - 1st ±loor and Science block. 

5. In view of the fact that 40% of the area of the state has been covered under dense forest, 

so there is an urgent need to have good teaching and research Departrnc.nt I Instih1tc in 
p;-~i-

forestry and environment, so lthe department of Forestry and Environment can play an 

tmportant role for tf)e development and management of the forest. '!l1e records of the 

placement also ,ndicate that there is demand of Graduates and Postgraduates produced by 

this dcpmiment. The depa11ment has also shrmn good research record, which need to be 

strengthened by way of providing more faculty and necessary infrastructure. 

6. The local people are encroaching upon the Univers,ty area ai1d also regularly doing thefr 

like cutting of trees etc. The University therefore be provided with the grant of Rs. 10 

crores for compound wall. 

7. The existing sports infrastrncture required renovation and also development of sports 

infrastrncture and activity. The corrunittee feels the UGC may provide of Rs. 5 crores in 

the Xlth Plan towards 1st phase of Sports Complex. 

8. Campus Development - The UGC may provide grant for construction of canteep, health 

centre, two hostels (01 for boys and 01 for girls) and renovation of the old buildings. The 

committee feels that a provision of Rs. 8 crore may be made for these activities during 

the XI p.lan. 

9. The University has requested the assistm1ce for developments of road, electrification of 

campus, smface water harvesting, plantation and land-scaping and shopping centre. The 

committee feels that a provision may be made for Rs. 5 crore during the XI plan. 

l 0. As far as possible the five year Integrated courses introduced where adequate number of 

students are not available as per intake capacity, such five yem· integrated courses may 

not be initiated/ insisted. 

l J. Since, XI'h plan has completed almost three years leaving only two years lefr, all the new 

departments/ courses proposed by the University may be taken up during XII'h plan. 



11. The 1 ·11iver,:ily librnry Ins ackqualc ,:p;tce bul requires O I Jcpuly likar , .,11d 02 

tcclrnic:"I Slaff for proper/ smooth running. The Univcrsily m"y be provid,:d · .. , ilh Rs. 

5.00 crorc !or rurchnsc of Gook anJ Journa!s 1 c<1!ll[H!S nc-.lworking ;111d library 

infraslruclure. 

14. The following non-tcacl1ing snnclioncd posts Jre available in the University 
·---- ~·---~-----i-- '--.~- ··-··-· ---

--~ 

C Sanctrnncd Filled ' Vacant aicgory 
~.!~£.~g!ll I 

-·- ---· ----1-----
Group A (l) sanctioned by the '~ 20 ' 12 J-
State Government 

(H) - Sanctioned by 20 03 17 
the Executive Council --

' Group B (I)- sanclioned by the J l 29 02 
State Government 

(II) - Sanctioned by 11 0 11 
the Executive Council 

Group C (I)- sanctioned by 215 192 44 
the State Govenm1ent 

(II) - Sanctioned by 136 34 102 
the Executive Council 

Group D (I)- sanctioned by 138 100 38 
the State Government 

(Il) - Sanctioned by 54 0 54 
the Executive Council 

Details may be seen as Annexurc - IV 

The Committee is of the view that the University may submit the depatirnent wise 

distribution of the Non-teaching staff along with their designation, scale of pay etc. 

After looking into the distribution of non-teaching in various departments the UGC 

may consider for fiJ!ing up of vacant non-teaching posts. 

15. The Conm1ittee. has)uteraction ,vith students, non teaching staff and teaching staff. On 

account of tl1is interaction the following issues arised: 

I 
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a Provision of transit hostd for :'""·:;,_·c;ch _.:;cholars 

b. The fellowship/scholarship fo.- needy "lddents 

c. Improvement in the use of n1odern tcad1ing aid 

d. Establishment of the healtl1 care centre 

e. Adminisiration delay in payment of fellowship which should be avoided 

f. Opening of rhe library from 8.00 AM. to 8.00 P.M. by extending transport 

facility from library to hostel specifically for girls s1udents 

g. Study room in the library 
. pr~,~·1Jrl.-,~ • 

h. The hbrary should be gE>Od with latest books and adequate research Journals. 

1. There should be facility to access on-line important journals in the library 

wherever possible. 

The committee feels that the provision of Rs. 3.5 crores be made for item (a) and (b) 

mentioned above. The other issues has been already addressed. 

16. The committee recommends 25 .00 crnres for purchase of equipments / laboratory 

requirement for the various departments in this U11iversity 

17. The committee agreed to provide Rs. 35.00 crores for the faculty positions proposed by 

the University during the XIth plan period for already existing depaiiments / institntes 

Chainnan Prof. K. Rarnarnurthy Naidu, thanked Prof. Lakshman Chaturvedi and his 

team for co-ordinating UGC committee during the visit, providing good hospitality, making 

arrai1gement to visit vruious departments and central facilities, ananging meetings with teaching, 

non°teaching and srudents, and providing information required by the committee for compilation 

of this report. 

1~~1?-\0°J 
Prof. K. Rarnanrnrthy Naidu 

Chairman 

=1"'~ :1=:i' 
Dr. R.P. Gangurde 

Member 

Member 

l ~"'!/' ,vi ~ 
Dr. P.S. Rajput 

Member Secretary 
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3. 

4. 

UGC XI PLAN VISITING COMMITTEE REPORT ON GURU GHASIOAS 
UNIVERsnv. BILA.SPUR 

14-17 JANUARY, 2009 

CONS~2[ IOATEO REPORT_UI 1llE VISITING COMMITTEE 

Narne of the University Guru Ghasidas University 

Dale of Establishment July 'll'i, 1983 

Whether selected under UGC Scheme 
Of University with Potential of Excellence (LIPE) NO 

Of Centre with Potential for Excellence (CPE) 

Date of Visit 14-17 January, 2009 

5. Composition of the Committee 

List of Exper.ts of Guru Ghasidas University, Bilaspur, Chila(isgarl, 

1. Prof. D.P. Singh 
Former Member UGC 
B-875, Sector A. Mahanagar 
Lucknow-226 007 

2. Prof. S.P. Verma 
Former Director 
Indian Institute of Public Admn. 
New Delhi 

3. Prof. LP. Singh 
Department of Physics 
Utkal University, Bhubaneswar-

4. Prof. R.K. Bansal 
Emeritus Fellow 
Department of Chemistry 
4-JA-10, Jawahar Nagar, Jaipur 

5. Prof. Mahfoozur Rahman 
Former Chairman and Dean. 
Faculty of Commerce, AMU 
Salrila Mension, 4/714 Friends 
Coioov,Di:>dhpur,Ali!iarh-202 002 

6. Prof:G'Sihgaravelu"' '' 
..,-j I -,· •• ,, 

Head, Dept!. Of Zoology 
·r, :·-' 

Thiruvailuvar Universit\i, Vellore 

7. Dr.(Mrs.) Urmila Devi 
Joint Secretary, UGC 

r 
.. •. 

Convenor f 0 9335213555 1 
i 

,10-.f ~-· 1 

Member 

Member 

Member 

Member 

-hs 

0 

-· .. 
0 

I 

---------" ---{ 
9810579612 

9937624505 

I 

i 
9460763227-i 

~~  r~ 9358255019 
Me~b<i [·o 9952395363 

9968007474-~ Member 0 
Secre~ J 



6. 

7. 

Number of Faculties 

NumberofDepartmen~ 

r ss 

14 

20 

8. Summary of Departmental Profiles 

Name of the ·· \-Requisition of the Deptt Recommendation by the I Page No. ! 
Department ' Visiting Committee 

. . I 
, g1v1ng I 

(Rs. In lakh) I 
(Rs. In lakh) Depart- , 

mental 
Profile -------··-I Physics . Building· 150.00 Building: 1-- ' ! Staff 42.00 , Staff: 

I i Equipment: 392.00 I Equipment I 10.00 
Books & 50.00 Books & Journals: 05.00 

I : Journals· Others: 

'-
Others: 15.00 ---1 :::_ --- ·-·· 

Economics Building: 96.00 Building:_ 
Staff: 36.00 Staff: 

! Equipment: 129.50 Equipment: I 01 oo. I Books & 129.20 Books & Journals: 

I 
. 02.00 

, Journals: Others: 1---I Others: I I English_ I Building: I Building: I ---
I Staff 78.00 Staff: I=: I Equipment: 

I 04.35 Equipment 
Books & 5.00 Books & Journals: 03.00 
Journals: I Others: 
Others: 

---

History I Building: Building: I ::: Staff: Staff: 
\ Equipment: Equipment I 01.00 
1 Books & Books & Journals: 
I Journals: others: 

, 02.00 
I I --others: ' 

I I 
I 

I I 
Pharmacy ! Building 

I 
Building: I ---

I ! Slaff Staff: i -~-
I Equipment: : 28.00 Equipment: ' 10.00 i 

Books & I Books & Journals: I 02 oo 
! Journals: Others: 
i Others: ' LJ I ' --



' llur al 
ri::chno!,:1~1y 

Bio-
Technology 

Hindi 

Bu1ld1114 
St.a ff 
Fql1•~1rnent 
Books & 
Journals 

; Others 
' 

Building 
Slaff 

1 Equipment. 

I Books & 
, Journals 

Others 

Building: 
Staff: 
Equipment: 
Books & 
Journals· 
Others: 

Anthropology Building: 

Political 
Science 

Commerce 

Management 
Studies/Socia 
!Work 

Staff: 
Equipment: 
Books & 

[ Journals: 
! Others: 

i Building: 
' Staff: 

Equipment 
Books & 
Journals: 
Others: · 

Building: 
Staff: 
Equipment: 
Books & 
Journals: 
Others: 

Building: 
Staff: 
Equipment: 
Books & 
Journals: 
Others: 

r86 

-13 C1S '. t3,...,Jj1ng. 
H39 ~=:i :)t~iff 

l I /·: L:.q,J1prnent· 
US 00 Ho,)kS & Journals 

Others 

20 00 
0~ 00 

! 

... ---r: --·- -- -__ _..i_ - -.. .. 
100.35 ; Budding 

i Staff 

I 
-1--

1 ··· I 

I 
I 

E qt11prnent 
Books & Journals 
Others· 

10 00 I 
. 05.00 

1-------. 

166.00 

l 
,125.00 

80.00 
15.00 

5.00 

13.00 -·-, 
i 90.00 
i 
I 20.00 

25.00 

05.00 

125.00 

10.00 
10.00 

--· 

112 50 
26 00 
15 00 

I 20.00 

I 
I Building· ... 

I -Slaff: 
Equipment: 
Books & Journals: 
Others: 

i 

01 00 
2.00 0 

I i ·- ... -· 
Building: • 1---Staff: 

-~--~, 
. , I I ---

Equipment: 
J 1 Books & Journals: 
10 Others: 

0.00 I / 
3.00 

i ----· ···- -- -
Building: ---
Staff: -- -
Equipment: 01 
Books & Journals: 03 
Others: 

I 
Building: ---
Staff: ---
Equipment: 01 
Books & Journals: , 02 
Others: 

I 
I 

Bu1ld1ng: · 1---
Staff: ---
Equipment: 02 
Cocks & Jccma~l05 
Others. 

------- -

00 
00 

00 
.00 



Library 

Science 

8ui\d1ng 

Staff" 

Equipment" 
Books & 

Journals: 

181 

Building: 
. Staff 

i Equ:prnent: 
, Books & Journais: 
, Others: 

I 05.00 

I 02.00 ; 

i!, 

···(~/-

' ' 

Others I 
Computer : Building.--· ioo 00 ! Building:'___ : --- f---
Science & IT • Staff: i Staff· · i ___ I 

: Equipment 50.00 i Equipment: I 05.00 I 
· Books & I Books & Journals i 03 00 I 
i Journals: : Others 
, Others: J i [ 

Ed u-~ation ... . ( ~~~~  ----- 1 ~~ ~~·r~~~ing -t :::--
Equipment: 10.00: Equipment: 02.00 

i Books & : Books & Journals: 02.00 

.. --_ _J~~~~~::s 5.00 I Others I 
:dhJ;~~i~

1

n I ~~~~  f ~~~~  I ! 

Institute of 

Technology 

,j Equipment: I Equipment: , ~1-OD · I 

I 
Books & I Books & Journals: [ 02 00 I I 

1 i;;~:=ls ·- 1 Others: _____ '~-·I I' 
·1· Building [ Build.ing: ----
Staff 62.44 , Staff. ·--

1 Equipment 105.00 j Equipment: I 50.00 
Books & I I Books & Journals: ! 10.00 ! I 
Journals: I i Others: I j 

C--F-o_re_s_try----1-'~CC~CC~~"''.-'~~g-.· -T' ---~Building: - --
1-=--t-----

Staff: Staff: • 
Equipment: Equipment: 50.00 I 
Books & Books & Journals: 05.00 I . 
Journals: , , Others: 

1

! , 1· 

Mathematics JI :~~:;~g -------p50 00 Ii Building: ·--i --- II. -~ 

Staff I Staff I --- I 
I Equipment: , 20.75 i Equipment: I 01.00 I I 

L
, i Books & i Books & Journals: I 02.00 I 

Journals: I Others. J ' 

Others: I 1 

' I _L ' I 
·------'--------------'------'._._,, .... -~-...i_~. ~~ 



Journalism & ' B,,1ld1ng -
Mass Sr all 

Oil 

Communicati : f:qu,onient· 
I Books & 
! Journ8ls 

188 

\7.)()!J B11l'J1ng. 
iC 1.lO, S1;:d 

i E•1.,1prnenl 10 00 
02 00 

' ! Others 
·---- _L -- ______ _l 

I Books & Journals 
I 0'.hers· 

. _j __ -
Building: 

~----r---- -- ------ .... ------ -·. 
SI.No. Particulars 

--~- I --, Rs. in I akh 

0 
I . ---- --- .. . . - -·. -· - ___ _j __ . ·-. 

1' I Completion of all incomplete builrlrngs. renovation 11200.0 
and extension of the existinq buildinqs 

----·-- --- . _J.. ___ ' 
2. Construction of 'Social Sciences block' to i 1300.00 

accommodate the depariments of Economics, 
English, History, Hindi, rolitical Sciences, 
Anthropology, Education and also new 
departments i.e. Sociology, Psychology and 
Sanskrit . ' 

3. Canteen 25.00 I 
I 

4 Construction for newly Proposed departments i.e. 1000.00 
---~ 

Chemistrv, Botanv, Zoology and Home Science 
i 

Staff 
-----

Rs '" lakh .. ~ 
SI.No. Particulars 

1. To fill up the existing 41 posts 1012.00 
. ---·~-----~· 2. Newly proposed departments in Science Faculty 

1. Chemistry P-1, R-2,L-3 i.e. 30+42+45 117 .00 
2. Botany P-1, R-2, L3 i.e. 30+42+45 117.00 
3. Zoology P-1, R-2, L3 i.e. 30+42+45 117.00 
4. Home Sc. P-1, R-2, L3 i.e. 30+42+45 I 117.00 i 

5. 4 T\)chnicians 1 for each.department i.e. 
Chemistry, Botany, Zoology and Home Sc. @ 12.00 
03.00 per vear for one technician 

3. Newly proposed departments in Arts Faculty 
1. Sociology R-1,L2 (21+15 lakh) 36.00 
2. Psychology R-1, L2 (21 +15 lakh) 36.00 I 

I 3. Sanskrit R-1, l'.2 (21+15 lakh) ' 36.00 
i· 

- I _J 



IB1 

Eguioment 

SI.No .. [------P--a-rt-i~-u.!ars Rs. in lakh ----··--1~--- .. -, 

1. 

2. 

Books 

SI.No. 

1. 

2. 

Equipment for new proposed departments i.e 
Chemistry, Botany. Zoology and Home Science 

, @ 50.00 lakh each .. 

i 
200.00 

I ---~- -

I 
Equipment for new proposed department i.e. 

1. Sociology 

-~---,- --·- ____ _, 

I 2. Psychology 
3. Sanskrit 

Particulars 
I 

05.00 
05.00 
05.00 

·---
Books for newly proposed Science departments 

+-4-0-.00 ____ _ 

~I ,.e Chemist~, Boteey, 7oology ocd Heme ~ 
Science@ 10.00 lakh each. 

Books for newly proposed Aris departments i.e. 
1. Sociology I 
2. Psychology I 3. Sanskrit 

I 

10.00 I 
10.00 

1 o~ oo __ ~ __ _J 
--------



Central facilities recornrnended 

- r-1\es211: :.i;:::·.is Date of 
, I cre2.!1on/set 

I I up 

I I 
1--------·--· -- I i . ---- -

Library I 
(Central) I 

I 

I Books & ! 
Journals ' ~-----·· I -+-· - - ·-
Computer i 
Centre i ---------· - .. - ·- -

Salary of yes 
Doctor(1) I I Compounder (II i 
Nurshing slaff(1) ' 
Building 

__ j_ _____ ; 
Equipment 

I Yes 
Medicine 
Campus 

--
I 

Developmenl' : 
a. Boundary wall 
and safety 
measures 
b.lnternet 
connectivity -~-
Sports Facilities 

Student I yes Amenities 
(a)(Renovation & 
Extn. of Boys ! 

I 
hostel) 

I 

I 
Guest House 
(Renovation and i 

uoaradation) 
Any other 
(Central drinking 
water facility 
including all 
teaching deptts. 
and hostels). 
Total i I 

I< 

- " I 

Up gradation 
requested by 

' -i Reconi:1:Hv,l~i!fon of tile 
. V1sit1ng C'il\'i"n1!let~ 

the university I (Rs In lak:h) 
(Rs In lakl1) 

- -·-· - -----,--- --- .. 

' 10 00 _____ J_ 
- - -- - . ---- ... - --

-- -·- ,. .. ·- --t-- - - . ---· --·-----

I 60 00 

-----------·-- ·------ .. - - - -- . - -
1000 00 
' 

200.00 
----

100.00 

I 
I 
I 
' I 
' 
I 

25.00 

I 
20.00 I 

I I 

1180.00 



10. (3r3nt recommended for schemes merged 1:1,tn ,:Jevelopment grants.--

r--, i'"Jame IJf the Scheme ~ .. A-m~unt·~ ·-1-A~~1ount : Admlssiblef Expected ! 
. demande i rec·~mmer,de, amount ! ~lumber of i 

d by the · i d bv the ' Benef_,c_ ,_a_n_e_s j I University Cornmlttee 
I (Rs. In (Rs. In lakhs) (Rs. In 
j ! lakhs) _ ___ _ lakhs~) -+ 

1. ! Travel Grant i 08.00 03.00 03.00 1 I 

2. -- ~~~~=;nJ:i:::;;~~:o i-04 00 o3:o_o ___ -r 03 00 +------
__ . termTrainmgY,3:~mmes '. ------- I I 

~ i Publication Grant I 04.00 03.00 I 03.00 \ i 
4. , Appointment of Visiting : 03 00 02 00 I 02 00 i -1 
S. I 6~~~=~:~:~1:~ews __ -/ ---~- -----t=-- --+-- __ _ 

\ \ ... ___ i : l 
1--6~.-+-A-d~v_e_n_tu_r_e_S~p-o_rt_s_a_n_d-,---lr7~0c-.-c-O-c-O---+--=-c50. 00 50. 00 ' 

development of sports 

7. 

8. 

Infrastructures and 
Equipment' 

Special Development 150.00 
Grant for Universities in 
Backward/Rural/Remote/B I 
order Areas 

100.00 1100.00 

Special Development 1 
Grants for Young \ \ 

j Universities and \ 
Rejuvenation Grant for Old --- I -· 

1----+-u-n·_,v_e_rs-it-ie_s ______ _,!1-------+------__j_ ___ +------
9. Instrumentation 1 

Maintenance Facility (IMF) 
Staff 
One Technical Officer· 
two technician 
Spares, components 
contingencies for 
instrument repairs and 
maintenance 
Training programme 
Instruments: CRO, Multi 

Media, DVMs, Signal 
Generator etc_ 
Personal computer 
including software 

09.00 
12.00 

I 03.00 
I 
! 

02.50 

03.00 

i 03.00 

05.40 
07.20 

03.00 

01.50 

02.00 

05.40 
07.20 

I 03.00 
i 

I 01.so 

02.00 

102.00 02.00 I J 
.~_L- ___ __i_~--- !-~~ 

~-~.,L 
! 



' 10 

11 

12. 

::-:.p,~cial Sd'-err':: frn 
Co11:;truct1on of \/\10,~·en .-;; 

. l-ir;s·.el 

I 8asic Facliil1es for Women 
1 a) Ladies toilets 
i b) Ladies comn~on 
I room/Cyber Care 
1 c) Gymnasium 

I 

d) Medical Room 

Faculty Improvement 
Programmeg (FIP) 

! Award of Teacher 

1 fJO 00 1cn .;n 1 oo on. 

I i 

I 03 ~o ... i 45 oo 
11s.oo i 

I , I 

140.00 

l 12.00 
; 20 00 

I 
~ 

! . ! ; 
! i 

.. 10' 00 .. --·;10~0-6 ... ~ ' . ' ...... . 
I 

I 

f, ( '' 

~ . ./.Fellowship for MPhil/PhD '. ... ·- ·-~---·-----··--J __ _ 
02 oo 

1 

02.00 13. , Equal Opportunity Cell I 02. 00 
--·-J ____ ·-- .. ' l 
14. j Coaching Schemes for 

/ SC/STIOBC/ Minorities I . 
a. Remedial Coaching 

at UG/PG level 
b. Coacl1ing Classes 

for Entry into 
Service 

C. Coaching Classes 
for Preparation for 
NET 

40.00 

I 45.00 
I 

[ 40.00 

I 
I 

26.00 

26.00 

26.00 

l 
' f-------

15. Establishment of Career 
-·-·----+------1----.j---------

ID, 00 

and Counseling Cell in 
Universities 
a) Computer with internet, 
lazer printer. photocopier, 

I 25.00 
fax 
b)Salary of counsellor 

16 Differently abled persons ----

. 02.00 I 02.00 

! 15.00 115.00 1_1 

I 

--1--------+----+~ I ~ 
'----· - --· "-·-·--. ·- ... 

Total ---- .. 1.-··' ., 
I ! ____ ._L ____ .1-. ____ _L, ___ __L ____ _ 

434.10 

w~f 



11. Summary of Financial recommendations of the Visiting Committee 

S.No. 

1. 

(a) General Development (3rant including Central Facilities and 
Departments) 

- - .. - ------··· 
I . [P,i11ount ReqtJe Item 
I 1 (Rs. In lakh) 

sted ·, I Recommendation ! 
I I 

j Building i 
I ! ----

'··1 ~ . 

2. 
I 

Equipments 
. I Books & Journals 

I 

' {Rs. In lakh) j 
/ 4550.00 

1 406.00 __ J 
3. I i 147.00 ' 

J Staff ·· ------ 1- -·-
4. 

I 
' f 

. - ·---
5. i Others 

i 
' 

I 
---~600.00 

-,·2so.oo 
-·· I Total ··-· r ----· I 6983.00 

(b) Grants recommended for Schemes (16 Merged Schemes)= 434.10 
' 

(c) Spill over of the X Plan: = 

Total Grant recommended 11 (a)+(b)+(c) += 7417.10 

-·~ 

I --~1 
---- ~ 

12. Please give a brief note on the achievements of the University during X 
Plan. 

13. Please give a brief note on the areas in which University needs 
improvement. 

14. Please give future insight recommended by the Committee for the 
University. 

15. Observations of the Committee on the development plans of the 
University, in the following areas: 
1. Access 
ii Equity 
iii Relevance 
iv Quality & Excellence 
v University Administration 
vi Development of Teachers 
vii . Facilities for students 
viii other plans 
ix Any other observations(s) of the Visiting Committee 



Observations of the Visitinn r'.ommittee 

The Com1111ltee v1s1tecl C3ur~ Ghas1das University from 14· 17 ,r,,,,. "; 
2009 and observed lhat it is t+,ssed with cairn and peaceful atmosphere 
conducive to academic pursuits. The University has the potential of clev,elop1c~1 
into a centre of academic excellence in the coming years after being n1c1rle c1 

Central University. The commilteR visited various departments of all lhe ic1cr.r;J,es 
and tried to evaluate their efforts 1n implementing the XI Plan proposals and 
utilisation of the sanctioned grants. Besides, lherr proposals for the XI Plan were 
scrutinized critically taking into account various aspects such as the relevance of 
lhe courses being run/proposed to the local requirements, gen'eration of the self. 
employment opportu11ities, training of the students for the regional/rational 
industries, performance of the students i11 the national level examinations like 
NET/GATE, research activities. inter.disciplinary activities, possibilities/ necessity 
of taking up new challenges etc. 

The committee also visited Central facilities such as Central Library, 
Computer Centre, Boy's and Girl's Hostels, sporis facilities etc. The members 
tried to interact ,with the students on the spot to acquaint them salves with their 
general problems and elicit their views/suggestions about future 
developments/expansions .. 

The Committee met the delegations of the association of teachers, non· 
teaching staff. students, SC and ST Cell separately lo invite their suggestions 
and also to know about the problems, if any. While allocating the funds to 
different departments and central facilities, the Committee tried to follow the 
following three criteria, as far as possible. 

1, Guru Ghasidas University has been conferred the status of a Central 
University and therefore, it should develop as a centre of excellence, comparable 
to other Central Universities, in coming years. 

2. The University should be able to meet the local aspirations, particularly in 
utilizing the vast natural resources and hone up the local talent, in academics as 
well as sports, so that the youth can prepare themselves for facing not only 
national challenges, but also try to come up to the international level in 
academics and spotis 

3. The teachers, non-teaching staff as well. as students. are able to get at 
least minimum facilities so that they are motivated to contribute their might to the 
development of a harmonious atmosphere conducive to the academic · 
excellence. 

1., :; ' 



195 

4. As per statu,es of the University. speciai programmes need io be initiated 
to build up and ennance intellectual caperny and ability qi .s,uoents coming from 
weaker sections 

With these three broad objectives in mind, the Committee suggested 
modifications, wherever necessary, in the original proposals. The departments 
such as Pharmacy, Bio-technology, Forestry, Rural Technology etc. have the 
potential of generating employment for the backward/tribal areas and are based 
on the utilizations of the local resources. The committee tried to approve their 
proposais, with appropriate modifications, within the available grants. 

The Institute of Technology comprising seven departments is at present 
fully self-financing Institute of the University. This is a praise-wo1ihy effort on the 
part of the University to open an Institute of Technology on a self-financing basis 
to provide modern technical education to the students. It must be remarked that 
the Institute has nearly 1400 students out of about 2500 students of the whole 
university. The Institute is facing severe constraint both from the point of view 
of space, faculty and equipments. The Committee recommended provision of 
liberal grants to remove these difficulties of the Institute so that high quality 
technical manpower can be created by the Institute. · 

' 
The Committee acknowledged the need of starting the departments of 

basic sciences, namely Chemistry, Botany, Zoology and Horne Science and of 
Social Sciences, namely, Sociology, Psychology and Sanskrit and allocated the 
funds for basic requirements i.e building staff and technical staff. It was felt that 
other departments, namely Geology and Geography may be taken up in the 
second phase. 

The State of Chhattisgarh comprises tribal belt which has great potential 
of producing good sportsmen and sportswomen. In view of this, appropriate 
funds have been allocated for establishing a modern sports complex and also for 
strengthening the Physical Education department. The other projects, such as 
construction of a modern swimming pool, boy's /girl's hostels for participants in 
State and National events may be taken up in the second phase 

The Committee appreciated the spacious building of Central Library, but 
acknowledged the need of augmenting the number of books and journals in 
various disciplines. Furthermore, the need of Internet facilities and availability of 
online journals which can be accessed from the academic departments by all 
students, was realized and the funds were allocated. Although the need for 
Central air-conditioning of the library was agreed to, it may be taken up in the 
second phase. 

The Committee strongly felt that Health Care facilities on the Campus 
should be strengthened so that it can cater to the needs, at least at the initial 
stage, and in case of general ailments, of the teachers. employees and their 



families and:he students In view of this. it has been cl,)c,,kd to allocc1te 'u;: .13 i.• 
develop an nfr,,s!ructure of a cliric with the minimum ne :,0ssa1-y full lime st,r! , 

one each of f l:dor Compounde: .. rncl Nurse 

The Committee allocated appropriate funds for Campus deveiop11·c"1t 
including construction of boundary wa!I to check encroachment on the university 

land and to develop a cafetaria. 

The Committee strongly feels and suggests that in view of the new status 

of a Central University, authorities must seek the services of a qualified architecl 

with a vision for future who could prepare masterplan for the whole university lo 
renovate the existing buildings in consonance and keep that view in construction 

of new buildings 

The Committee highly acknowledges the sincere and warm cooperation 

extended by the university authorities. teachers, non-teaching employees and 

sludents during its visit. Needless lo mention but for their unstinted cooperation 
and help, it would not have been possible for the Visiting Committee to discharge 

its duty smoothly. 

~f~;. 
(Prof. D.P. Singh) 
Convenor 

(Prof. L.P. Singh) 
Expert 

(2/l.. ' 
(Prof. Mahfoo:~n) 

Expert 

~~  
(Prof. S.P. Verma) "---
Expert 

Q1-W>~ 
(Prof. R.K. Bansal) 

Expert 

,.-.., I \ ,··y +---~r-· 
(Prof. G. Singaravelu) 

Expert 

' I'\, 
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Information on Sports Grants to CENTRAL UNIVERSITIES 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

Note 

Name ofthe 
University/ Whether 
comes under 2(f) & 

12(B) 

Visva Bharati, West 
Bengal/YES 

Delhi University, Delhi/Yes 

Aligarh Muslim JJniversity, 
Aligarh/YES 
Maulana Azad N.ationa! 
Urdu University, 
Hvderabad/Yes 
University of Hyderabad, 
Hyderabad/Yes 

Assam U~iversity, Silchar 
(Assam)/Yes" 

f\.::_li·:., .. :, 
Naga\and UniverSit\', 
Nagaland/YES \. 
Rajiv Gandhi University, 
Arunachal Pradesh/YES 

Tezpur 
Universitv(Assam )/YES 

** Guru Ghasidas 
Vishwavidyalaya, Bi!aspur 
IC.G. I/YE5 
Pondicherry University, 

Indira Gandhi National 
Tribal University, •:. ·· 
Amarkantak M.P./YES .. \, .. 
Ban·aras Hindu University: 
Varanasi 

TOTAL 

(Total Amount 
Recommended 
/ Allocated) In 

Lakhs 

160 

175 

225 

10.00 

225.00 

12.00 

100.00 

12.00 

225.00 

100.00 

165.00 

80.00 

I 160.00 
; 

* Grant 

Sanctioned 
(Rs. In Lakhs) 

{2015-16) 

85.00 

92.50 
·:, 

112.50 

10.00 

112.50 

6.00 

50.00 

6.00 

112.50 

SQ.OD 

82.50 

45.00 

85.00 

16,49,00,000,00 8,49,50,000.00 

Remarks 

Stage-!1: Outdoor stadium (105X100) with 8 Lane Grass 
Running track-Rs. 50,00,000/- Multipurpose 
Gymnasium-Rs. 1,00,00,000/ Equipment-Rs.10,00,000/ 

Stage-II: Indoor Shooting Range-Rs. 90,00,000/-50 
Bedded Hostel-Rs. 75,00,000/-Equipment-Rs. 
10 oo ooo( · 
Stage Ill 8 Lane Swimming Pool 5Dx21x1.8 mtrs. 

Equipments 

Stage 111 8 Lane Swimming Pool 5Dx21x1.8 mtrs. 

Stage-lComposite Football/Cricket with eight lanes 
grass track.-Rs.7,00,000/- Standard concrete Basketball 
Court & _Synthetic Backbonds. -Rs.5,00,000/-

Stage-II: Multipurpose Gymnasium-Rs. 1,00,00,000/ 

Stage-\ 1. 8 lanes grass running track-Rs. 7 ,00,000/-2. 
Standard size concrete Basketball Court -Rs. 5,00,000/-

Stage HI 8 Lane Swimming Pool 5Dx21x1.8 mtrs. -Rs. 
2.25.00 000/-
Stage-II: 1. Multipurpose Gymnasium-Rs. 1,00,00,000/-

Stage-II: 1. Indoor Sports Training facility (30X18Xl2.S 
Mtrs.)-Rs. 65,00,000/-2. Multipurpose Gymnasium-Rs. 
1 00 00 000/-
Stage 111. Indoor Sports Training facility(36X24Xl.80)-
Rs. 70,00,000/-2. Equipment-Rs.10,00,000/-

Stage 1111. 100 Bedded Sports Hostel-Rs. 1,50,00,000/-
2. Eauioments-Rs. 10 00 000/-

* In 2016-17, no fund were sacntioned to CU for Sports Infrastructure. In 2017-18, Tejpur University 
was sanctioned the. 2nd Installment of Sports Grants of Rs.90 Lakhs. 

** UGC has released 1st Installment of Sport Grants Rs.SO Lakhs to Guru Ghasidas Vishwavidyalaya on 16· 
07-2015 but University could not utilize the Sanctioned Grants till date and wanted extension. The 
request has been regretted by the UGC. A photocopy of letter dated 11-10-2017 for refund of the 
Grant is enclosed. 



DINESH CHANDRA JOSHI 
SENIOR STATISTICAL OFFICER 
~r ~ o1nft 
sR"o ceif&4afi1 ~ 

No. F. 2-84/2014 (Sports) 

-----~-
.,;,: 

< . 
~-- 1 ~ 

· I l 

UNIVERSITY GRANTS COMMISSIOI, 
(Sports Section) 

BAHADURSHAH ZAFAR MARG 

NEW DELH1 0110002. 
Phone Office: 011-23604283 
Emaif:. Joshidc1958@gmail.com 

11th October, 2017 

I • ·; .•• ! 

Subject: . Development of Sports Infrastructure and Equ'ipment in the Universities during XII 
Plan (2012 - 2017) 
Sanction letter dated 19th June, 2015 Ref: -

Sir/ Madam, 

This has reference to UGC vide F.NO. 1-1/2014 (sports/policy) letter dated 05th June, 2017 (copy 
·enclosed for ready reference) on the subject m':_ntioned above. 

. In this' context, I am to state. that the interface Meeting regardi~g Mid-Term appraisal of your university 
was held on }'.,1 July, 2017 in the UGC Main Office, New Delhi. The recommendation of UGC expert 
Committee UGC fo consider the request for extension of time period has been regretted by the Chairman of 
UGC. . 

Hence, you are requested to please refund to UGC the amount of Rs. 50,00,000/- (Rupees Fifty 
Lakhs only) along with simple interest@ of 10% per annum for the period (16.07.2015 to 06.10.2017) 
san_ctioned by UGC as first installment of Sport Grant in respect of coristruction of Multipurpose Gymnasium 
to yoll'(University. The refund amount may be sent by NEFT/RTGS as per details given below:- . 

Name of Bank and address:- Canara Bank, University Grants Commission, New Delhi-110002. 
IFSC CODE:- CNRB0008627 .. 

Total amount to be Refunded UGC Bank Accounts details Principal Amounts in Rs. 
Rs. 50,00,000/- UGC (Gen.) 8627101002122 Rs. 38.,00,000/-
Multipurpose Gymnasium + accrued Interest 
+ Accrued Interest UGC (SC) 8627101002123 Rs. 8,00,000/-

+ accrued Interest 
UGC (ST) 8627101002124 Rs. 4,00,000/-

'·'":!,\, + accrued Interest 

Please intimate to UGC' office within 30 days time from the receipt of letter positively regarding 
execution of Remittance statement issued by bank indication UTR Number for refund and settlement of 
accounts so far. 

This may please be treated as most urgent. 

With regards, 

The Registrar 
Guru Ghasidas Vishwavidyalay<J: 
Koni, Bilaspur - 495 009 
(Chhattisgarh) 

Encl: - As above 

s:- ·. 

Yo~~ 

(Dinesh Chandra Joshi) 
(Senior Statistical Offic, 
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2. At the outset, the Hon'ble Chairperson welcomed the Members to the sitting of the 
Committee. 

[Thereafter, the representatives of the MHRD, UGC and GGV were ushered in] 

3. After welcoming the representatives · of tlie Ministry of Human Resource 
Development (MHRD), University Grants Commission (UGC) and Guru Ghasidas 
Vishwavidyalaya (GGV), the Chairperson read out Direction 55(1) of the Directions by the 
Speaker regarding confidentiality of the proceedings of the Committee. The Commlttee 
heard the representatives of_ the MHRD, UGC and GGV on the Representation received 
from Shri Satyendra Singh forwarded by Shri Vinod Sonkar, M.P., Lok Sabha regarding 
condition of higher education in the country with special reference to the GGV. The 
witnesses put forth the following majcir issues before the Committee:-

(i) The Central Universities are established by the Central Government by an Act 
passed by the Parliament and are governed by the provlsions of its relevant 
Act, Statutes and Ordinances, etc. Hon'ble President of lndia is the Honorary 
Visitor of all the 126 Central Institutes of higher learning which includes 
Central Universities, IIES&T, IISc-B, IISERs, IITs, Nffs, etc. including the 
GGV. 

{ii) Guru Ghasidas Vishwavidyalaya (GGV) has been converted as a Central 
University by an Act, namely, the Central Universities Act, 2009 passed by 
the Parliament and the objects of the University are defined in the Act. The 
GGV, in its functioning, follows the provisions of the Central Universities 
Act, 2009 and the Rules; Ordinances, Regulations made thereunder and the 
Guidelines of the University Grants Commission/Government of India. The 
University derives its autonomy and administrative powers from the relevant 
Act, statutes, etc. The University focuses on providing facilities to the students 
as a result of which the number of students increased by more than two times 
up to 2017. 



(iii) On up-gradation of Guru Ghasidas Vishwavidyalaya from Stale University to 
Central University in 2009, Dr. Lakshman Chaturvedi was appointed as file 
first Vice Chancellor (VC) under the transitional provisions of the Central· 
Universities Act, 2009. During his tenure, some irregularities in the 
recruitment process were surfaced and the CBI started an inquiry to look into 
the matter. The CB! asked for some records from the Un]versity but did not 
disclose the exact details of the inquiry. However, Dr. Lakshman Chaturoedi · 
was terminated from the post of VC/GGV. On 28.02.2014, he handed over his 
cha'rge to Prof. M. S. Khokhar who was pro-VG of Dr. Lakshman ChaturoBdi. 
As per the University statute, the charge of VG can be given to senior-most 
Professor till the new incumbent takes charge as VG. In this case, the Rules 
were not followed, therefore,. the matter regarding appointment ,of Pmf. 
Khokhar as VG was examined in the Ministry and keeping in view the 
provisions under Statute 2(7) of Central Universities Act 20Q9, the University 
relieved Prof. M.S. Khokhar from the post of VG of the GGV and appointed 
the senior-most professor as its Vice-Chancellor. 

(iv) The MinistrylUGC are providing financial assistance to all the CUs as per 
· their sanctioned strength of teachers/staff and they make sure thai fue 
recurring expenditure is invariably provided to the CUs. As such, there ls 110 
dearth of finance in their case unlike other State Universities, 

(v) - Once the financial sanction is provided to the CUs, their autonomy begins 
thereafter. The respective VG and the University are solely responsible and· 
entitled to fili up the posts taking into account the desired qualifications, etc., 
and according to the UGC Regulations. The Ministry took up the matter with 
the all the VCs to draw a time-table, use modern techniques _of computer and 
on-line receipt of applications so that posts can be filled up in a time bournd 
manner. All the VCs have been given example of Delhi University where a 
Committee comprising Secretary/MHRD, Chairman/UGC and Addifamal 
Solicitor General was formed on the direction of High Court of Delhi for filling 
up of vacancies. 

(vi) The Government had decided to set up Universities in States where no 
University exists and identified 16 such States. Accordingly, new CUs have 
been setup in 13 States and 3 SUs have been converted into CUs on the 
requests received from the· State Governments concerned. These furee 
Universities are in Garhwal. (Uttarakhand), Sagar (Madhya Pradesh) and 
Bilaspur (Chhatisgarh/GGV). About 23-24 Universities including the aforesaid 
Universities, were set up in 2009. 
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(vii) With regard to Global Ranking of Indian Universities and Colleges, tr.e 
Ministry initiated a new Scheme to encourage Universities and Institutions to come in 
top 100 ranking. For the said purpose, applications have been illvited from Private 
Universities to send their Strategic Plan to the Government to select 10 Greenfield or . 
Brownfield Prlva!e Universities. The work is at the advertisement stage. Similarly, 10 
public institutions like IJTs, CUs and SUs would also be selected for the said 
purpose. These selected institutions could be provided wlfh Rs.1000 crore 
assistance and after selection, an Expert Committee would be constituted to monitor 
their progress .. 

(viii) BE;sides appropriate funding from the Government, UGC also provide funds to 
the CUs under '!he Rashtriya Uchchattar Shiksha Abhiyan (RUSA) with the objective 
of improving the infrastructure in 37 4 Educati.onal by Backward Districts in the 
country. The Ministry in coordination with the NIT! Aayog have identified around 100 
Districts. 

4. The Commiliee expressed their disagreement on the condition of Higher Education 
in the Country with special reference to the GGV and sought clarificatlo.1 on the following 
points:-

(i) Fumjshing of copy of the factual Report on CBI Inquiry being conducted 
againsHhe GGV. 

(ii) Efforts made by the GGV Authorities to get the FIR quashed against the 
4 students during the fee hike agitation and furnish the s'tatus report in the 
matter. 

(iii) Various· Policy Initiatives taken/proposed to be taken by the 
GovemmenVMinistry/UGC/CUs including GGV to reduce the teacher-student 
ratio by filling up all the vacant posts in a time bound manner. 

(iv) Details of the inspections carried out by the MinistryJUGC with a view to 
monitoring various aspects, viz. infrastructure, academic accomplishments, 
research work, availability of funds, etc. in all . CUs, particularly the GGV 
during the last 3 years along with the details of irregularities noticed. and the 
remedial proposed to be undertaken. 

{v) Details of the States, particularly the North Eastern Region, in which no CU 
exists along with !he proposals formulated for setting up of at least one CU in 
each North Eastern State. 

[The witnesses, then, withdrew} 
'?<></, .xx X 
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7. A copy of the verbatim record of the proceedings of the sitting of the Committee has 
been kept on records. · 

The Committee, then, adjourned. 
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3. Shri Jitendra Chaudhury 
4. Shri Ram Taha\ Cho,udhary 
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2. At the outset, the Hon'ble Chairperson welcomed the Members to the sitting of the 
Committee. 
3. The Committee, thereafter, took up for consideration the following Draft Reports :-

(i) XXX XXX XXX 
(ii) Report on the Representation received from Shri Satyendra Singh forwarded by 

Shri Vinod Sonkar, M.P., Lok Sabha regarding condition of higher education in the 
country with special reference to Guru Ghasidas Vishwavidyalaya, Bilaspur, 
Chhattisgarh; and 

(iii) XXX XXX XXX. 
4. After discussing the above mentioned Draft Reports in detail, the Committee adopted all 
the three Reports without any modification(s). The Committee also authorised the Chairperson 
to finalize the Draft Reports and present the same to the House in the current Winter Session. 
5. XXX XXX XXX; 

The Committee, then, adjourned. 

*** 




