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EMPLOYEES STATE INSURANCE
(AMENDMENT BILL)

THE MINISTER OF LABOUR
(SHRI RAGHUNATHA REDDY):
Sir, I beg to mcve®*:

“That the Bill further to amend
the Employees’ State Insurance Act,
1948, and to incoroporate an expla-
natory provision connected there-
with in Section 405 of the Indian
Penal Code, as passed by Rajya
Sabha, be taken into consideration.”

The Employees’ State Insurance Act,
1948, provides, inter-alia, for certain
benifits to employees in case of sick-
ness, maternity and employment injury
and for certain other matters in rela-
tion thereto, Medical care under the
Act is also being made available pro-
gressively to families of insured per-
sons. The Act was last amended in
1966, Since then 3 number of proposals
for further amendment of the Act
arising from recommendations of the
E.S.I. Scheme Review Committee, 1966
ang the Estimates Committee (Fourth
Lok Sabha) are under consideration.
These proposalg will require a com-
prehensive amendment Bill Mean-
while, I am placing before you for
enacfiment a few proposals of an ur-
gent nature,

The Act applies, in the first instance,
to non-seasonal factories run with
power employing 20 or more persons.
The coverage under the Act is at
present restricteq to thoge drawing
wageg not exceeding Rs, 500/- per
month. This limit is considered very
low In the context of the current wage
levels in various industries. The situa-
tion has becnme worse, as fresh in-
creases in wages are being made on
account of inflation, As a result,
there are instances where most of the
labour working in a factory fall out.-
side the scope of the Act and loses the
valuable benefits conferred by it.
There have, therefore, been persistent
Tequests for enhancement of the wage
Umit for coverage under the Act. The
ES] Scheme Review Committee,
1968, had also recommended the rising
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of the wage limit for coverage under
the Act to Rs. 1000/-. This recom-

mendation has been accepted by the
E. S.1. Corporation which is a tripartite
body and has at its members, repre-
sentatives of employers, workers, Cen-
tral and State Governments, medical
profession and Parliament., It js ac-
cordingly proposed to increase the
wage limit for coverage of employees
under the Act from Rs, 500/~ to
Rs. 1,000/- per month. This will bring
the wage limit for coverage at par
with the wage limit under Employees’
Provident Fund Act, 1952 and the
Payment of Gratuity Act, 1872,

The proposed increase in the wage
limit would entail revision of the table
of contributions and benefits in the
first schedule to the Act. We are
utMising this rates of contributions and
benefits. The wage limit for exemp-
tion from employees’ contribution is
also being raised from below Rs, 1.50
to below Rs. 2/-.

The Employees’ State Insurance Act,
1948, provides that the employer shall
pay his share of contribution together
with the employees’ share deducted
from their wages. Under Section 885,
the employer is liabje to penallieg of
imprisonment up to three manths or
fine up to Rs. 500/. or both in case
of default in payment of contributions.
Under the Act the employer is also
required to submit certain returns and
comply with certain other provisions.
The penalties are imprisonment up to
tbree months or fine up to Rs, 500/-
or both. The working of ithe Act has
revealed that the penal provision in
the Act are not effective in checking
defaults. The amount of arrearg re-
coverable from employers has been in-
creasing over the year. The increase
in the amount of arrears has been cri-
ticised both in Parliament and outside.
It is, therefore, proposed to provide
for enhanced and more deterrent
penalties for default in payment of
contributions.

Some of the other amendments pro-
poseq in the Bill are:

*Moved with the recommendation of the President.
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(i) Raising the wage limit for crea-
tion of posts by the ESIC from
Rs. 500 to Rs, 1200;

(ii) To provide that the buyer and
transferee of an establishment
in respect of which dues pay-
able under the Act are pending
shall also be liable to pay all
dues; ang

(iii) To clamfy (hat ary contribu-
lions, deduct:d trom the ¢m-
loyees’ wages by the employcr
under the Aci shall be deeme.l
to be entrasted to the emrloy-
er within the meaning of sec.
405 of the Ip 'tun Penal Code.

It 1s 3 matler of satisfaction that as
againsi 1.5 lakh workers, who were 1n-
tially covered in th. two certres 1n
Kanpur anq Delhi ;n 1952 thc scheme
now covers 49.47 lakhs of employees
in 376 centres, with the total number
of benificiaries exceeding 190 lakhs in-
cluding insured persons,

You will also be glad to know that
the Corporation ha, recently decided
to extend the scheme t> the following
new sectors of employments in a phased
manner over a period of five years:

(i) Factories using power and em-
ploying 10 to 10 workers and
non-power using factorieg cm-
ploying 20 or more persons;

(ii) Shops, hotels and restaurants,
theatres and cinemas, roads
motor transport establish-
ments, commercial estaklish-
ments comprising banks, in-
surance and newspapers
establishments and mines and
plantations employing 20 or
more persons,

During 1974-75, about 1-1/2 lakhs of
workers have been brought under ES1
coverage in these new sectors and in
1975-76, it is expected to bring in bet-
been 3 to 4 lakh workers. Necessary
arrangements for extension of the
scheme {0 some o: most of new sec-
tors of employment other than banks,
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insurance companies, mines and plan-
tations in different areas are being
made by the State Governments in
consultation with ESIC, In regard to
banks, insurance companies, mines
and plantations the extension of the
scheme will be taken up in later
phases.

I now move that the Bill to amend
the Employees’ State Insurance Act
1948 be taken nto consideration, I
have no doubt that hon, members
would appreciate that the B.ll 1s a most
non-controversial Bill ang I hope it
will be passed in the shortest poesible
time

MR. CHAIRMAN Mbotiun moved:

*That the Bill furthe* tuv amend
the Employces’ State Insurance Act
1948 and to incorporat, .nud c¢xpla
natory provis:on connected therewith
in section 405 of the Indian Penal
Code. as passed bv Rajva Sabha, be
taken into consideration”.

DR, RANEN SEN (Barisats I wrel-
come thig Bill. The working class
movement was [or the last len years
demanding some such Bill which
would actually help the workers to
get the benefit of ‘he ESI scheme,

Having said this, I have to say that
thig amending Bill has not gone far
enough to satisfy the working class as
a whole, to satisfy theii demand for
a thorough overhaul of the provisions
of the Act. The hon, Mimster has
said it was last amended in  1966.
But after 1966 what has happened.
Not only the Estimates Committee but
other bodieg also made cer*am sug-
gestions in regard lp this particular
Act. The suggestions were that suit.
able amendments have to be intrcduc-
ed. Perspective planning by ESI its-
self had made certain suggestions
nearly two years 1go. As far as I
remember, it was in the latter part of
1973. But as yet, those suggestions
have not been accepted by Govern.
ment. Those suggestions, some of
themn at least have not found a place
in this amending BIll.
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Take for example, one of their sug-
gestions, in regard to Central contri-
bution.. Now there is complete con-
trol of the Union Government. I have
no objection to this control by the
Union Government but [ as a trade
unionist know that the Central Gov-
ernment do not make any contribution
to the ESI scheme. The perspective
planning also suggested that the Cen-
tral Goverrment should make some
contribution. There was the question
of hospitals. The number of hespitalg
and the number of beds have bcth
increased bul the number of workers
covered under the Act has also in-
creased. Perpsective planning asked
for 11 heds for 1000 workers; at the
present moment only four The:ds are
available per thousand. Family mem-
bhers of the insureq persons are rot
covered in the scale in which they
should be covered; family members
also require hospitalizaticn.

When 1 speak of the trade union
moment, I speak of the trade union
moment as a whole irrespective of
political affiliations. Thore is fwo-days
waiting period. Workers hrve sufler-
cd and the tracde unions have gone
into this auestion #0:d =aid that there
wag no necessity for this. So many re-
presentations have also been made to
ihe ESI. 2ut nothing happened,
Many other points were suggested by
the working class 1o improve the
scheme of working of the Act but Gov-
ernment have net {horoughly gone into
them. Still T shculd say that a very
bold step had been taken by the
Minister and he deserves congratula-
{ions. People who will he geiting pay
upto Rs. 1.000 will be covered by ‘he
FSI Act. This will go a long way to
removing the grievances of the
workers.

I shall now turn to the provisions cf
the Bill. Clause 4 seeks to amend
section 85 of the Act. The- criginal
section says: *“.....shall be puniched
with imprisonment which may extend
te 3 monthg or with fine which may
extend to Rs. 500 or with both...”
wherever the provisinp is for imprison-
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ment or fine, invariably the court im-
poses fine and no punishment in the
form of imprisonment is given to the
employer or the Adefaulting person,

MR, CHAIRMAN: Even when it is
given, it is til] rising of the court.

DR. RANEN SEN: In the Bill it is
now provided, “...imprisonment for
a term which may extend to six
months but it shcll not be lesg than
three months...” It is a very gcod
change indeed. In case of failure to
pay the employees’ centribution which
hag been deducted by him from the
employees’ wages, that is the punish-
ment. It is a bold provision; it is
timely and proper. Then it goes on
to say “...it shall not be less than
one month in any nther case...” That
is also a very good thing. Then it
says, “...shall alsn be liable to a fine
which may extend to Rs, 2,000.”
Another good point is there. But with
all this a provision is added to it. In
Bengali there is a saying that a whole
potful of good milk is spoiled by one
drop of Cow's urine,

“Ekr ghoti bhalo dudhe ek phonta

garur chona parle gnb dudh naesta
hoi.”

I was drawing the atteniion of the
Minister to this provision it shall not
be less than one month in any other
case anq the fine may extend fo Rs.
2,000. Section 4—Amendment of sec-
tion 85—

“andq shall also he liable to fine
whith may extend {o two thougand
Tupees:

Provided {hat the court may, for
any adequate and special reasons-io
Le recordeq in ‘he julgement, im-
pose a sentence cf imprisonment for
a lesser term or of fine only in lieu
of imprisonment:”

Sir, why is this provision necessary?
Now, it is known that the jdiciary is
not impartial particularly when the
question of employers and employees
relations come. This fs against the
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Union and everybody opposes this
provision. Therefore in adding this
provision what happens is that the
judge is free to impose any other
punishment simply because he records
this ag a special reason. In that case
one has to go to higher court and that
meang litigation, What is the neces-
sity? Then again in Sub-Section(ii) it
is stated as—

“(ii) where he commits an offence
under any of the clauses (b) to (g)
(both inclusive) with imprisoaiment
for a term which may extend to six
months, or with fine which may ex-
tend to one thousand rupees, or with
Mth.”

Again there ig a big lacuna because in
the original Act 85 1t 1s stated—

“(a) fails to pay any contribution
which under thig Act he is liable to
pay, or.. .”

That is dealt with very strongly and
very firmly. I agree. But for other
points, that is, 85(b) to (g) for violat.
ing all these clauses, the punishment
is for a term which may extend to six
months. That means again “extend to
six months or with fine which may
extend to one thousand rupees or with
both.” I say that fine may be imposed
which may be Re. 1/-. It depends on
the Court. Now, what are the things
which have been mellowed down or
softened down or wittleq down? Now,
85 (b) reads as follows:

“(b) deduct or attempts to deduct
from the wages of sn emplnyee the
whole or any part of the employer's
contribution, or...”

Thiy is condoned more or less. Then
85 (c) reads like this.

“(c) in consravention of Section
13 reduces the wages or eny privi.

JULY 80, 1975

ES.I (Amendment) 108
Bill

leges or benefits admissible to an
employee or...”

This ig also condoned. Now let me
read what is there i;n S8ection 72 of the
Act. Section 72 reads like this.

“No employer by reason only of
hig liability for any -contribution
payable under this Act shall directly
or indirectly reduce the wages of any
employee or except as provided by
the regulations,...’

That means there is another crime
which is condoneq in thus Act. Simi-
larly there are three or four other
things. For example 85(2) reads as
follows:

‘“(e) fails or refuseg to submit any
return required oy the regulations,
or makes a false return, or...”

This is also a crime and this is also
condoned. Condoned in what way?
Condoned in thig manner that for this
offence also, punishment may be im-
prisonment which may extend to six
months or with fine which may extend
to one thousand rupees or with both.
This means that the imprisonment may
also be only till the rising of the court
or a fine which may be one thousand
rupees or Rs. 10/- or even rupee one.
Therefore, in clause 4, the earlier
portion has been dealt with very firm-
1y but the latter portion has been dilut-
ed. The employers will {ake recourse
to this loophole and ‘his will go against
the interests of the workers.

A new section 85A is sought to be
added. It reads:

“Whoever, having been convicted
by a court of an offence punishable
under thig Act commits the sgame
offence shall, for every such subse-
quent offence be punishable with
imprisonment for a term which may
extend to one year or with fine which
may extend to two thousand rupees
or with both.”

First time he {8 punished and again he
commity the saine offence for a sesond
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time. It means, the fellow is abandon-
ed criminal. For him also it is either
TRC or a fine of Rs. 5 or Rs, 10. 1
do wot understand this softness for
people who g0 on committing the
same offence, There is a proviso:

“pProvideq that where such subse-
quent offence is for failure by the
employer to pay any contrioution
which under this Act he is liable to
pay, he shall for every such subse-
quent offence, be punishable with
imprisonment which may extend to
one year but which shall not be
less than three momths and shall
also be liable to flne which may
extend to four thousand rupees.”

The earlier provision and the proviso
are contradictory. I do not under-
stand the legal complexity of it. I
hope the Minister will explain it.

A new section 85C is sought to be
added, which reads:

“Where an employer is convicied
of an offence for failure to pay any
contribution payable under thig Act,
the court may, in addition to award-
ing any punishment, by order, in
writing_ require him within a period
specified in the order (which the
court may if it thinks fit ang on
application in that behalf, from time
to time, extend) to pay the amount
of contribution in respect of which
the offence was committed.”

Why should the employer go scot-free
by paying that particular amount?
Why should there not be a fine for this
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The table at the end is an miprove.
ment over the previoug one. Below
Rs, 2, the worker does not have to pay
anything; But an employce getting Rs.
2 and above but below Rs., 3 hag to pay
40 paige a day. That iz to say, if an
employee gets Rs, 2 per day, he has to
pay 40 paise and ultimately the amoung
he gets as a worker ig only Rs. 1.60.
You can understang that thig is rather
dificult for a worker if this deduction
goes on. I do not want to move any
ameéndment, As I hayve said, this ig a
good amending Bill in spite of defects,
flawg and lacunae. I want to draw
the attention of the Minister to the
fact that if 40 paise per day is deduct-
ed from an employee's salary on
account of ESI, how does he maintain
his family. Many workers might be
getting Rs. 2/. per day and to pay 40
paise per day is very difficult for him.

SHRI RAGHUNATHA REDDY . I
think, this amount :3 not per day but
per week.

MR. CHAIRMAN:
salary or total.

SHRI RAGHUNATHA REDDY: On
total.

Is it on basie

DR. RANEN SEN: Then, I stand
corrected. I with draw what I have
said on this,

Having said this, I again support this
Bill ang I congratulate the Minister
for bringing forward such a bold
amending Bill. I hope, it will be ac-
cepted by the working class as a
whole.

ot vmieg Wi (¥det) : Aax
i ww, & q & ¥3; wwrd g,
T O & Tl ¥ ¥ wow ey R
A w1 wver e & 1wy avy e
g & & welr wgew WY ot aToRETY
R f—w ¥ =W X ot ¥ A
ek g Wk WY figee o §
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% AT wenwify awwar g oz fead
TR FAT K A WAGE
AT ¥y 9 AT 56 faw AW Ay
ATl #Y I w0 3T F] FA7 fawaw
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fradt &, ag foell seor & waw Y
WTE /) I ®7 I 7 4f7 w7 faaar g,
qRitE & A fadTr 2, 59 7 A
@Y o=t wewr a2, 7f7 3w 97 aaq
FIAT  TF AT AHT FIET TFT 2T
W1 4% OF FE T gran gifad g
"R g a7 faram w1 aiw £ sy
afww, sy, 397 avser & wiy s famr
¥ agy A ol §-—ud v
g0 TTT 3@ E AT g—HT T F1HT B
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qrEl 98T I8 #oAT g AT
9 W ag qr=t 1 9T qfq qeAr 9
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T | TEr g T AeET w §
¥ AP § FAH Fawary A @
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FYOAT B AW WTH KW F@TE 7 W
¥ FIORAT T, T HTERNT &
wria afafee wrefaw § oY oy Tt
¢ fo =7 | S3g @R, W W da
w9 & o wrar g | AT et
w2z wade & gra A § o agt WY AW
favamr ot Bow feurEde QWY g wemr
Ty ¢ g fusma few & w37
A AT ¥ gRig € ¥ oA aE
AT a9 | AfHT [T IZT SR
HIT, FW AT A, I A R
TE TR AG 1 wITU ¥ FhNm
AT 7 ARG A7 § HIT g 97271 qUa?
wifaw #€ 72 2, W F aw @ fowm
=AY § 82 wag'rmhmw~
aﬁwwmrsﬁaﬁh 75 TTHE
TN AT F g AININRT WWgY
QITFE TEEAr ¥ gy TAvS F fey
Az AT o v g fv et |
gt ff 9 fovem = 2, WEw
fem adr &) rw AEAaT D M
T AR AT 2 | HIT 500 F1 AR
1 000 %o #F HIHF Ia4 919 T & 97
ANT F7 7@ 2 | IHET A4 WY A1 7E
z, afew awT o= S w1 7

15 hrs.

500 €17 WY 7 foFg wwg AT o1 7
1948 ¥ 99 T8 I9AT WAA F WY
o] qg TFIE T H 50 F 58 Fo T oo
4T | WA 400 %o A 435 ®o aF
o wo s wig wage &1 famar § 1
oy #iee W fSfar iew 383 @
wog<l ®1 wgE waAr ¥@ T fawar
2 1 gafed 400 %o TFNTE WHT AT A
# I ATHE T AT 500 To ¥ FAT
W97 4T, @fed W SeWT ST WY
FENV wRAT AT g T X G v
s FcaE H R oRhEw Y .
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T H 19F 9% fre F oy

7L favr &, 9N wfes ¢reltdz & wreor
R Y, w9 & IT & v wSAT
T GHT, AT A FI WIT T WHEHE
R AAT T 4T ? wife fra F A
TaR ¥z ¥ AR ah § 3T ¥ ofear
AT FY £3 T3 forar &

FATF IR A A fAgza g v srao-
arg #wife ¥ g7 <3 7@ ¥ of faw
& w1 b1 A 757 At q@
Fafrfa7 & 5 37 91 g 7T DT arar
& faegit wiequa gerar & I &
arz {1 g F7 A@ o AT A gagd
F1 BE BT TR fwAar 1 Fow fasr
F TIETNINM E Fr 1966 T 37 F7-
g7 1 §oqaomrEo &1 507,978
To Rl H WA F] FUL | ITFI AT
TAT | I AT HIZ F1 TTHT gy
faa, A4 27 7% A1 TF AT FT HE
oraar AET T ) T FI|T T 1967
§ 9.20,579 Fo WIFU T HIeT
MPpA SR LT T S, 19097
14,74,585 ®o, 1970 ® 19,10,
169 0, 1971 & 26,57,209 %o
19727 31,55,392 §o HIZL #Y
i7eaTg ¥ ®1E wa whew g ¥
e § aur Jgr fem o fog wy
awg ¥ ATGL T FIE A9 TA faarr ¢
HfET |01 ATACT A3 T & 1 AT FT07
frgigg AT A F4T FAATR 7 ¥ A
a1 w=ar 3 fF a8 FqT T & AT AIZT
wifers ¥qaT T fage {1 dar w194
AT FT ATGY FT AT AFY W |
FOE & o THfITT wT & T W (F9rT
FT ATEAET F FIOT AT F AT
HYT AT T FTAF TG AT TV AT A
gairr ¥ v gy wear, wit st
FI77 A IF T HW@T ST CF &
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[st wwfgg wit)

@ aY s o7 §, ¥ e f o
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TF FOU FeaEr § W g §
ARy wTew faw, fog & 1069 #
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1971 % 13,690,723, 1972 ¥ 15,
23,181 o W 1973 & 15,36,400
Wy 1 & w0 ¥ gmA gF A @}
¥ wTCEEY ¥ A @ 30w Y
Frea™@T A § | T FT AT
gfeqr gaEeE A fradr @H arE
& f¥¥ & SANT 12 I AIZL T
F &1 (muww) ... A TEAG
qr AT | WA T d§r FEar g
T 7 FEA T §, I T} wEET-
worgdl #1 fawr fgy 7 a1 T
g v de—aTwt | & o FEv g
gE ¥ T IT F g9 wEeT
sagrT W17 IATT AT FHA FrAv
wrfgr W o o sgfaad Free
wrfee | A< faggaar & § arew frawes
¥ fram 1 IR o ¥4 aTa gAY A R
fir o sy forg wT SIfag A SO &
g W 7% faw @ v ) g ey
il % faw 1 99 § 1R qu
St &7 gem 99 ¥ fau =faw
¢ fr =7 = wwer faswn § wrfzg
N e, fIed ge aE IT T wrEEr
Y aff foswr afge & a7 &t
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a7d & WA § ST W wEs
3 Y Qe g WX www & fog wre
WIECRAE? & wm fawr
wx o fwar § 91 ag difae o
grn § o 39 o 2 oY oy fiveny oY
wft § wx aere Preer § oY 7 fown
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gar § “fraraedfw” §, e § foaan
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¥ ary ¥ ag f7agT FoT wga §
fe wre & wreftore weqarer @ Q) @
oo 97 % Tree it &1 ag vay
fie €9 & W B gF0 | WIw ¥ a1
et it § ar Y Fr ogt o e Y
Tt & gy Wt § g ¢, e
firdww §, gt ot Wi §, et



117 ES] (Amend- SRAVANA 8, 1897 (SAKA) ESI (Amend- 118

ment) Bill

¥ o gy §, wokww GeT § A
ROw #gh 9x 98T FHT § TR IRI
T ¥ TR o g 7 WA
e wmrgad FaT ey &
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fog ¥ e =fgg 1 F|t &1 qar
& & | cdz waMde A A Wi Emr
w7 § fF 70w AT § WO & wewary
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R &, fore o7 w1 FEAT §, I BT A
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W AT & 99 FAAUT TR B
T AT & | FT AT To UFo ;o
¥ § W T I AT W &) aenw
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ot #9w oFe ¥ @r g &
400 79X M FWT ¥ 1 400 WX I¥
ATEATE T FTAT AT AART ATH ARA
use @n g Afew fag wog W
500 WY foerar & 41 400 ¥ ¥
§8 Sgrar fywar § Wl 9@ WORT
F1 ¥gw @ fEar @, @ FAwE §
ar w7 #E F i TE o awx §
¥ oA W A @ qF AT gQ
§ Tefgas ¥a< gofeT & wWrOwr
w1 & W few o frde ? e
Y AT & A AT FET WEW & I
st wfew ® fadem o feelt somr
¥ s w@r @ WX fawwr Nifyde
T FTAT AT WX 500 TIX & N fora-
1 &aw (awar gom | Saan fafae
500 ¥ wfaw WA M I &1 oF
#oge F1 N frm frae @iwT ey
g1 a1 s, ag wdeea faw ad
g et W&t oft & gy Wk ag aga &
fararawrea faer & | wTowY 3@ 9X faA}
Fer i fFy o Y @AW §
qg TFT X AN B F | W7 FT IB-
A7 FHAWT QIR T §T § TA< 06
FAT TFREFTFTS 1 1936 & AAC HATH
FAM UFT T9T WIX 1923 § a%HHA
FOAEA QR a1 X gumar § fF
S S AT &1 IWY SUET IF B
A F T FAA G A T | HX @
TR H 9T 20 g sARA fggemm
& qa T g, @ T 9y
o @ ¢ e oww gk faw R ¥
at & wrrar g f dae fearede & ot
42 gu § SwEr Ao W fET S
wifgg WY 37 % 99 gT & A @
gy e 2 § 1 Norwyga &
arfy e o §  wwfeg § samy
T WAT A wTERT ) Wi R Ty
vy e ot v At Y W g B,
TEST FET JuW Ot oo & 1 Wy

-~k & e op-wwelt § )
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AT A qF § 9 SEET aand A
Folz & wa® HE-NY A=A A F )
e oww wiafafy § s\ oy Wy §
wfafafe € 1 &7 S awgd & @
¥ v T w7 & SfEw goeT Shaw
TR ¥ @ § AR R @R ) g e
qTA @ IAFT *qy e £ arfav
rafog & fg & frdew war waan g
fr g 9 afr wfzm | = 1w awr ¥
Ry 7§, fwT A gw wreT 5 R
qifs Gzarg 97 TAY AT WTIH
@mgﬁ?w%lngfr?*aﬁmr
wg: 1§ B wre wrfe, fenfed ) w9
gqa feddiz #t gy Aifqr v D
I FY AN H FGY AT vE 29 W
Ay "= FgAT g f& =@ do MHo
wéo ¥ IE AT AT g1 &1 T AN
N HS FEIA, X, 37 F AETF
% mro &) A qqr qwar g v A &
T 17 q =qfaq & aveez, 3, §o mHo
wro & THEY ¥ AW 1 Afzfeiz
wﬁ%ﬁmu’w g SHF! AFT °H
'@31[#‘:‘* W& geae frt ard
w1 FEiwT 1 arfz:r g AT & A
THST HIT TIRFT AWK FT SRITTH
RIGTE | W W g ¥ IAFL AMfeA
ag feur @t mwar &, few=mw | ar
fewfim a1 gawt Afeq a& fom a
[FAT, Tg WY FIA & | IF ATE A
JIT JEATH ¢ AFT HIAET BT 3 ¥

# wroa) aqre: & TATHT 9T wTT
B9 agl g VT & 1| A ¥ OF AT
¥ faar & 1 oo AR Faen oA
afafrz o7 oo fraar =R 37 ¥
g 97 fEadt 7aw fo oHe T o
A I STy & 1 Ay wfzfwde & w7
Ak 2, zn & A\ fomg-rre B
w7 Q@%ﬁlwm sef’a‘-r
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% Frdar ¥ 7Y § wifw 56 fev aw
FY AATY HT GFF AX H7 ATEHIT § )
arq o URe wiio T dar Y
qTeT qT @9 B @ & ) T av Ay
T A @, w6 ;e 6T zar
wtag‘?a’rmg:zr‘rfmmm‘ram
AR ¥ g7 w6 & 1§ wrawy qrerar F
s TN wGR  wifn Sreas At
WY § TG F7 AFA & | AT 70547 NG
Y § IAF! FIAETET wife ATy
# Fud ¥ g fedy gf ara ==& &
oY AL ATY W AT fFAE a1 W
ats afar # fear awarg s ww
7 ¥ FHlegw @z gmawew & 37
sraq nefafaswa g frar 2 )
2T TAAHET A F® 4% fAqw w@y
Ayar @ ;W Fw e T oar

ST BT aEr 21T RAT 2T 21 TR
2 A AITAT AT AT 2| 797 H/IT
TIT LA T | OTH AT 47, I AEY

ECICCIRAR 1l i AR Tl T A

Fa o wSgeT A0 T ORI TEE

IAT, WHA GEAAT AL A ATIL FAT

T WX HEEA H %17 IwWEIEr
FTH 7 ¢ TAAT S & (9939 FET

qMREAT E

SHRI B. R. SHUKLA (Bahraich):
Mr. Chairman, Sir, I weclcome this
amending Bill. I think, it was long
overdue, as I have experience of
some cases arising out of this Act in
which many mill-owners have been
deducting contributions out of the
employees’ salaries and wages and
have not deposited for years in their
account. The legal difficulty is that
such cases cannot be instituted in
court under this Acl unless there is
a complaint in writing by the Region-
al Provident Fund Commissioner.,

Qur society is still dominated by
vested interests, mill-owners, mill
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directors, who are hand in glove with
thése big officials. They dine with
them; they dance with them and they
linger on the filing of the complaint
in court. However, after repeated
efforts, if any complaint is filed in
sourt, then the penalty provided under
Section 85 of the Principal Act is
that the offender can be let off with
light imprisonment or fine. This
amending Bill is very welcome in this
respect that it makes awarding of im-
prisonment of three months as a com-
pulsory punishment and they cannot
be le! u1 with fine Under any crimi-
nal law where there is any discretion
left 10 a crimmal court to let off an
offender merely with a fine, that
would not deter the big monopolists,
big mill-owners and vested class of
people from repealing the crime

There is one thing here. In clause 4
of the amending Bill, a provision is
sought to be made that where he
commits an offence under sub-clause
(a), there shall be imprisonment for a
term which may extend to six months
but it shall not be less than three
months in case of failure to pay the
employees’ certribution which has
been deducted by him from the emp-
loyees’ wages. Here, the punishment
is six months but the minimum pu-
nishment provided is three months.

Another salutory feature which has
been sought to be introduced in this
amending Bill is provided in clause 9,
namely, “a person who fails to depo-
git the deducted amount in the ac-
count of the employees’ provident
fund shall be deemed to have com-
mitted an offence under Section 405 of
the Indian Penal Code". That is to say,
such an act of deduction but not de-
positing in the employees’ provident
fund account would be deemed to
be an offence of “misappropriation”.
Now, there have been certain rulings
where such deductions and their uti-
lisation by the employer have been
deemed to be an offenee of “misappro-
priation”.

ES.I. (Amend- 3122
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(Shri H. K. L. Bhagat in the Chair.)

But there were other camrts which
took a different view, Therefore, the
msertion oif this new clause 18 a pro.
per step in this direction. While it is
going to be an offence under Section
405, it is also an offence under Sec-
tion 85, that is. for the same act two
offences are pemg made out, one
under the Indian Penal Code, where
the punishment is much higher, much
more severe and the other under this
very Act, T want that this depulica-
tion of offence should not be there.
The offence for misappropriation can
be initiateq in a court of law even
without being a complaint from the
specified officer; the court can take
cognizance of such offences even on
a complaint by a privale pcrson; the
employee himself can initiate the
criminal proceedings, but the rights
are circumscribed under Section 85,
of this Aci. Therefore, the hon. M-
nister may kindly ponder over this.
matter and bring an appropriate
change thot even an offence under
Section 85 can be initiated and the
court cap take cognizance winthout
the sanction of the Provident Fund
Commissioner, otherwise my submis-
sion js that the benefit of Section 85
would mot be available to the emp-
loyee.

So far as Section 405 is concerned,
the police would not take cognizance;
they will say that this matter is
pending before a high officer, why
should they go out of their way.
Therefore, this duplication is unneces-
sary; it will create confusion.

It is a welcome amendment that if”
within the time fixed or within the
time extended after the conviction an
employer fails to pay the amount, he
would be deemed to have committed’
a further offence for which hp shall’
be liable as provided under Section 85.
My submission i, for how many times
he would be deemed to have com-
mitted further offences. A person has
been convicted for failure to pay the
amount, and he i3 again convicted and
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again fails, how long we can ex-
this. After all, the aim and ob-
is that the person should be pe-
by awarding the sentence of
My submission is that
best thing would be that there
be a provision for payment of
interest at a rate which is higher than
the bank rate on the arrears of the
deducted amount. The employer would
not be tempted or inclined to keep
the amount because he would have
to pay interest on the arrears at an
enhanced rate, which would be more
than the market rate permissible by
the bank,

gEs

:

A

Yurther, Sir, the payment of such
arrears should be made the first
charge on the assets and the resour-
ces of the establishment or of the
company. That will facilitate the pay-
ment. After exclvding the dues which
are to be paid to Government, such
as the Excise duty arrears, sales-tax
arrears or other governmental eharges
the amounts which become due to the
employees, should become the first
charge and the property of these es-
tablishments should be attached.
Only then the arrears can be cleared
up. Mere passing of the law would
not go a long way in helping the
wage-earners, the employees, A salu-
tory provision should also be made
that prosecution can be initiated
without the sanction of the prescribed
authority.

With these words, I whole-hearted-
ly support the amending provisions of
this Bill

SHRI C. M. STEPHEN (Muvattupu-
zha): ‘This Bill with respect to which
I woulq submit I welcome so far as
it goes. But I am sorry that it has
not gone for enough. This is a half-
hearted measure. As I said, half-
hearted although it is, it serves a
rcertain purpose in the matter of rais-
ing of the wages whereby the emp-
loyees become entitled to the benefit
of the Employees’ State Insurance
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Act and the collection of the money
js made more stringent to a cerfain
extentt But I was feeling and I
agree completely with Dr. Ranen Sen
with respect to the so-called punitive
measure, it is al] white-washing and
a camouflaging affair. Let us have
close look at it which Dr. Ranen
Sen has very ineisively made and 1
have only a few observations mgre

to make.

The Act as it goes makes an offence
under this Act punishable with three
month's imprisonment and a fine of
Rs. 500—something like that. Now,
one particular offence is bifurcated.
That is the failure of the payment
of the contribution. There, three con-
tingencies are contemplated. (1) The
payment of the amounts of the
employee's contribution, (2) the pay-
ment of the employer’s contribution
and (8) subsequent offences of the
same naturc. Now, with respect of
to those, they say that if it is pay-
ment of a contribution, then punish-
ment is such and such, but, if it is a
failure of the payment of the emp-
loyee’s contribution, there is an en-
hanced punishment fixed with an ab-
solute minimum, This is what they
have done. Bu! the whole mischief
comes in the proviso which says:

“Provided that the Court may,
for any adequate and special rea-
sons to be recorded in the judgment,
impose a sentence of imprisonment
for a lesser term or of fine only
in lieu of imprisonment.”

May I humbly ask: why this abso-
lute minimum become necessary? It
was because of the inclination of the
courts which we have been sowing
successively to take a soft view of
the things and allowing persons to
get away, may be, till the rising of the
court or a small fine of Rs. 10 and the
employee going away with all the
hardship. Now, the Parliament and
the legislative assemblies expected of
the courts to take a particular view.
As was stated here by another Minis-
ter the other day, if a poor labourer
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or & hungry man steals a loaf of bread
the court, with all fury and righteous
indignation, sends him to imprison-
ments for six months or may be a
year or two years. But, if an affluent
man, millionaire he may be, robs the
worker and does not pay, then they
are hesitant to inflict a similar puni-
shment on him. This we saw in the
execution of the Provident fund law,
in the execution of the economic laws
and in the execution of all labour
laws we have been seeing this. There-
fore, the legislatures thought it ap-
propriate that their hands must be
tied and they must be forced to give
this much of punishment, Having ac-
cepted that, herp comes a proviso. Im-
mediately a soft attitude develops
with the employer assuming that
there is some attenuating circumstan-
ces, circumstances whereby this was
not paid. Then, this seat of justice
must be given a latitude whereby he
can say, ‘I award him imprisonment
till the rising of the court or a fine
of Rs, 100’ so that justice may be
served. Is it not hypocrisy? Why,
for heaven’s sake did you bring in
this provision with a proviso added?
In the Provident Fund Act the provi-
so is still there. In the Gratuity Act
there was this proviso but the mem-
bers of this House fought and the
result was that the proviso was re-
moved and if it is case of non-pay-
ment of gratuity, the court has no
discretion at all. They will hava to
send me to jail, ang there is no dis-
cretion. With respect to insurance
with respective to gratuity hard

position could be taken. With respect
to Provident Fund under Employees
State Insurance Scheme why should
you give discretion to the court to
say “I find him guilty, he has collected
money. The employer has not paid
and, therefore, the employees has not
been getting the benefit of insurance,
he has not been getting medical bene-
fit?"  After having found all the
fact, why should you give discretion
to the court to say “for reasons to be
recorded in writing’. If that is done,
will all injustice be removed? The
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court may then get back to the old
habit of just patting the man on the
back and saying. “Al]l right I forgive
you. Be in the &mprisonment upto
the rising of the court. Myselt and
you will together rise”, I say this is
a half hearted hypocritic measure.

Now we come to the other question
namely of subsequent offence.

“Provided that where such sub-
sequent offence is for failure by tRe
employer {0 pay any contribution
which under this Act he is liable to

pay”

I am not sure whether where he
fails to pay my contribution, he is
punished. If he fails to pay for ano-
ther factory. I would like to know
whether or not that would be deem-
ed as a subsequent offence. I am not
very clear about it. Why this word
‘any'—I do not understand. Why
could you not quit “any”? If you
omit ‘any’ then it will become mere
genral. Then it will read committting
subsequent offence,

Then, look to the types of offences—

“(a) fails to pay any contribution
which under this Act he is liable
to pay, or

(b) deduct or attempts to deduct
from the wages of an employee the
whole or any part of the employers’
contribution”.

Now if an employer deducts the
entire contribution from the employee
then if he pays the whole thing. ..

SHRI RAGHUNATHA REDDY:
What was the previous punishment?

SHRI C. M. STEPHEN: Previous
punishment you have raised. What is
the benefit of it unless you fix up
an absolute minimum? What I am say-
ing is why have this in sub clause
(a)? You have now categorised it in
(a) to (g). The same punishment was
there. Now Mr. Raghunatha Reddy,
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speaking on behalf of the Ministry is
taking a serious view of sub clause
(a) even when there was hotch potch
as I have shown.

What about clause (b)? I am putting
the question to you, An employer col-
lects his own contribution from my
wages and pays the whole thing 1to
the other person. No offence commit-
ted? The offence is committed. Then
the employer is collecting his contri-
bution from my wages and getting
out of the hard punishment. Why do
you not have a look at it again? Is it
nof more heinous than the other one?

“(c) In contravention of section
72 reduces the wages or any privi-
leges or benefits admissible to an
employee,”

That also you do not consider as a
serious crime.

“(d) in contravention of section

78 or any regulation dismisses,
discharges, reduces or otherwise
punishes an employee, or”

That also you do not consider a
serious matter? Why could you not
put all this at one place?
Therefore if I deduct from the
employees wages my contribution and
pay the whole contribution....

SHRI RAGHUNATHA REDDY: I
shall take your advice and come for-
ward with an amending Bill,

SHRI C. M. STEPHEN: .. and pay
the whole contribution, then he is a
mild offender. It is not his money. If
he does two offences together, he be-
comes a milder ocender.’ If we robs
me of salary and pays, it becomes the
mildest offence?

MR. CHAIRMAN: Mr. Stephen,
the Minister has said that he wil] take

your advice ang come forward with
an ameading bill,
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SHRI C, M. STEPHEN: I under-
stand the spirit and tone of it. I do
not reply to it.

‘MR, CHAIRMAN:
should. ..

No, no, Yyou

SHRI C. M, STEPHEN: I do not
reply to that. Not that I do not know
how to reply it but I do not expect
that sort of reaction from a person
like Mr. Reddy.

So, this is the total picture.

SHRI  RAGHUNATHA REDDY:
What I said was well-intentioned. 1
fully realise the significance of your
speech. We are keeping it in mind;
we will look into the matter.

SHRI C. M. STEPHEN: I accept his
assurance. Therefore I am winding up.
Al] 1 am submitting is only this. The
Govrenment as a whole, not merely
the Labour Ministry, in the wake of
the present emergncy, should look
into it and tak a stricter attitude to-
wards certain types of offences, offen-
ces against the poor worker and
against the economic laws of the
country. A stricter attitude has got to
be taken and that is to be reflected
in the laws which we are enacting.
For whatever has been done by this
Bill I compliment the Government for
it. But my complaint is that it has
not gone for encugh. I do not agree
with Shri Shukla ji on his comments
about the amendment of the Penal
Code. By reason of this amendment the
worker against whom an offence is
comitted under this Act can on his
own go to some authority in spite of
the collusion of a few officers with the
employees. To the extent it has gone,
I support the Bill, but I repeat what
I said in the beginning that if would
have been better if it had gone fur-
ther-enough. But, Sir, I take the assu-
rance of the hon Minister, that in
leisure time he will have a deeper
look into this mater.
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off Tmreare wrelt  (gEAT) ¢
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s T § ST A I FW H7 wfow
FAT Y | ew ¥ el wi
g Afg ) ag W7 O & AN
fawrit % § forer & wo 1 fawr
fuawrt @ fawmr awr gt agr &
¥ FT O ¥ eI § Wit ST
¥ sorey 4w § w1 WY g fefadr 6
TRETE S qEATFX | NI § Aoy
R 30 ¥ o ol § Fww AT
v fedic Ao § 7 Wy A X
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¥ §AT O AT F WY A ATV ALY
oift wi fr wr &7 R faowam
g1 o T qor § fir ag Sw saver Wl
& WY FT WY F1E Aar § Y W AW
¥ W9 B FT OGN qTATE )

F agm fe @ g aW AW Q@
$ & 9T M1T AT ST AT gy WK
Ty, fady Fafiresr ot srevare oY
sygeqr P wifgg |\ oW fag wik
A sy fi g oY ST Y o oY e
&, ¥feer g oY g § fo wgar o o
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W werars| T gheradz g gt §1 %
QY g § ot a¥ 9 swae , Afawr
ST FT AF FAAT O AT AYAT 2
FHA FAH G0 gk § 1 oW N sy
T T T § | W 67 G, wewavat
A 99 qVg 7 swAeyT AE &1 wiveay
#Y fafirear ) s @Y sgA ww g
fam s & vt wfee 38 oo
g ATd & ghAT F A
&1 WIE | 99 A 77 QXA 9oy TEy
a7 ) TR T FY ATE § W19 FT 1A
fewray avea g fo dar S forar s,
SETT 9TH 97 "wgdl ¥ ar ° €Y §,
S wrfers AFT 2 YR & IT A1) AT AW
AT §7 R ¢, ] a9+ &,
ifou afFa 78 47 1 qgw &,
e aEr gt o fiv & fag @ @
g Im A I W A AT o G @
g arver 2 1T aE A 9 T e
ferrmr wgar g0 Wn fawmw @ B
HTT T 4 G £ O ATE FT 4
AET TW ATH BWT | O HALL FUTRT
Qe g | FIAT FIAA WG 3G A1Q
wnd AfFH T TR T IR AW WY
faemr &t fev s A@ ==
SHRI RAJA KULKARNI (Bombay-
North-East): Mr. Chairman, Sir, I
wholeheartedly support this amending
Bill. There are mainly three points
in this amending Bill.

One is, of ccurse, enhancing the
wage limit in 1espect of insured per-
sons from Rs. 500 to Rs. 1,000 per
month. As a matter of fact, this has
been long pending. The purpose in
enhancing this woge limit is, of course
partly to bring back—it is almost like
catching—some of the insured work-
ers, some workers who were, few
years ago, covered under this scheme
but subsequently had to go out the
scheme because of the increase in
their salaries beyond Rs, 300 as a re-
sult of increage in dearness allowance
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and so on consequent on the increase
in the cost of living index. Therefore,
in that respect, this enhancement of
the limit has the purpose of bringing
back those who were out of the sche-
me. There is also the purpose that
by extension of the application ot the
Act, more people can now be covered
from &ll mew industries. Now, more
people, under the Shops and Estab-
lishments Act and other  services,
would be covered. Therefore, both
ways, this enhancement of the limit
would give more coverage and wider
coverage. It also entails more respon-
sibilities on the part of the Corpora-
tion and I am sure the Labour Minis-
try will look info the working of the
Corporation from that point of view.

Now, when we are trying to bring
in more and morc workers from
different industries, transport under-
takings and other services, we should
also go into the structure of the Cor-
poration, the working of the Cor-
poration and the benefits given
fo the employees. We have to
see how more efficient service can be
rendered. I am sure the Labour Mi-
nistry will look into this, As a matter
of fact, we were thinking that the
Labour Ministry would bring forward
a comprehensive legislation on the
Employees’ State Insurance Corpora-
tion for the purpose of re-structuring
it and giving more powers to it. But,
we are still missing that comprehen-
sive approach of the Labour Ministry
when the Corporation is being given
more responsibilities, There is a ne-
cessity to reorganise the Corporation
by treating it as an autonomous Cor-
poration. Now, when we are raising
the wage limit bringing in more wor-
kers and thus increasing the quantity,
we should also look to the quality.
Our Labour Minister is conversant
with the principle that guantity also
changes into quelity. Therefore, the
present status and the structure of the
Corporation must also undergo a
change. It must. become more autqno-
mous. I hope the Labour Minister
will, in' the immediate future, can
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forward with a cofnprebmalve legis-
lation on the new status and functions
of the Corporation,

The second peint that is covered is
in respect of fines and penalties, hard
penalties, Much has been sajd about
this and 1 agree with all that.
I do not know with all the harsh
penalties now sugested how far they
will be effectiv(, how far they will be
implemented in reality or how far
they would be more relevant. But
with all that, I would like to have a
clarification from the Labour Minister
as to how far the penalty provisions
have heen implemented in the past.
Of course, every effort is to be made
for recovery from defaulters.

Take, for example, the crores of
rupecs which have yet to be recover-
ed, contributions deducted by the
employers, workers’ contributions a=s
well as the employers’ contributiorns,
not deposited, thereby making & de-
fault. Years pass away. A lot of pro-
ceeding have been there. litigation has
been there. dow to avoid ijt? I do
not know how much time of the offi~
cers of the Corporation is wasted in
all these reeovery proceedings, There
has to be some kind of an arrange-
ment for the reccvery of these contri-
butions. Something has to be done
apart from providing for rigorous
penalty. Will the rigorous penalty
now provided reduce litigation and
time spent by the officers of the Cor-
poration in all these legal proceed-
ings? Probably more time of the
Corporation is spent on legal proceed-
ings than on the administration of
medicines' or hospital arrangements.
So I would like a proper study made
and a report asked for from the Cor-
poration about the time spent on legal
proceedings as compared to the time
spent on medical treatment itself.

The third point to which I would
like to draw the attention is in regard
to Sec, 93A-Clause 8 of the Bill. I
would like to have a clatvification om
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this point. Supose there is & big de-
faulter, the transfer of establishment
takes place and no lability comes to
the new employer. The proposed sec.
93A reads:

‘“Where an employer, in relation
to a factory or establishment, trans-
ters that factory or establishment in

. wholg or in part, by sale, gift, lease
or licefice or in any other manner
whatsoever, ”

What does this expression ‘or in
any other manner whatsoever’ mean?
Does it specifically include acguisition
proceedings? Last year when Govern.
ment through the National Textile
Corporation took over the sick mills,
the original owners of the sick mills
were defaulters. Dues were to be
paid by them. When the.mills were
taken over and the Bill came here the
Corporation had to lose crores of
rupees which were not paid, which
were due to be recovered from the
old employers. Government refused
te take up that liability. When this
has happened in the recent past, as
early as in 1974, are you including
in this expreasion ‘or in any other
manner whatsoever’ acquisition pro-
cesdings. They do. not come under
‘sale’ or ‘licgnce’, but do they come
under this? I would like to have this
clarifieation,

With thespy words, I support the Bill,
16 hre,

SHRI N. K. SANGHI (Jalore): I
rige to support this amending Bill
My friends from both sides thave
already saild a lot on the working of
the Employees’ State Insuramce Act.
There are two basic points. One is
the penalty provision for non-payment
of the employees’ contribution; that
has heen made more rigoroug ‘The
other thing is that the workers are
pot enamoured of the services ren.
dered in the hospitals, The special

serviceg that we want the workers to
get, workers who pay their coptribu-
tions, is very much neglected.

If we look to the history of the
scheme, it was in 1943 that the system
was mooted. A special officer was
appointed to work out a social
health scheme. The State Insurance
Bill was brought out in 1846; it took
almost three years to do this. This
Bill was passed on 2nd April 1848.
But then it took again four years to
implement it and it was in 1952 that
the scheme wag implemented in Delhi
and Kanpur. I think that we work
on making changes is going on at a
snail's pace when it is a question of
making desirable changes in the
scheme. The Estimates Committee
Report, 123rd of 1969-70 and the
Action Taken Report, 133rd report of
1970-71, are the basic pointers in this
direction. The recommendation of
the Estimates Committee was that
employees drawing a salary of
Rs. 1000 should be brought into the
orbit of the scheme; it was made in
19680-70. In 1975 we are implemen-
ting that recommendation. At this
rate I do not know how we could go
ahead with the provision of basic
health service to the vast multitudes
of our people.

Another basic recommendation of
the Estimates Committee was about
the merger lof the State Insurance
scheme with the Employees’ Provident
Fund. The hon. Minister of Labour a
few years ago said that a whole
scheme had been finalised and would
be brought soon before the House.
Even five years after the statement
by the hon. Minister, no scheme for
the merger of the State Insurance
scheme with the provident fund
scheme has been brought in, Now,
why do they want a merger of the
two schemes? Because we find so much
time being wasted on paper work and
complying ‘with formalities with the
rgsult that the benefit that should
really go tothe workers did not reacH
them in the desired messure, Even
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' industriel undertakings had to do so
much of paper work and that was why
the Estimates Committee recommend-
ed that there should be a merger so
that thg paper work would be reduced.
Unfortunately that has not been done.
We want to know the reason why. In
the Action-taken report, it was stgted
that the Government had appointed a
special officer to work out an integrat-
ed scheme. That was in 1870-71, We
are now in 1975. What has hapened to
the integrated scheme? 1 also feel that
the scheme should be integrated be-
cause the old scheme is archaic, out-
moded and time-consuming involving
2 lot of paper work. In 1948 we pro-
vided that the employees should be
issued a card ang the contribution of
the employees should be affixed in
revenue stamps. A lot of expenditure
is involved in printing them and then
pasting them. If improvements are
made in the scheme, the work of the
treasury also will be reduced.

When a person joins an industrial
undertaking, for the first few weeks
he does not get any benefit. We are
in space age and things are moving
fast. Why should not a person get
the benefit from the very first day
he joins an industrial undertaking?

The whole working system should be
re-oriented to avoid labour on paper
work. A lot of paper work will be
eleminated and recovery payments, etc.
will be simplified. Other benefits
would also come out from remodelling
of the working of the State Employees’
Insurance Scheme. In Rajasthan, to-
day, we have a beautiful E.8.I. hospital
construction in Jaipur. A very good
surgeon who had been transferreq to
this hospital said that he was unable
to work in that hospital because there
was no anaesthetist, He said unless
an Anaesthetist was posted there he
could not do any surgery work. After
his transfer to that hospital he work~
ed there for a few months without
any operations being done. Later he
got himself transferred to some other
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hospital as he could not do surgery
there. Similarly in Jodhpur we have
seen the ES.I. building where a me-
dical hospital is housed, Here for any
specigl treatment these employees
have to go to the main State Hospital,
After they are treated there, since
medicines are not available in  this
hospital they have again to go to
ESL dispensary to get their medi-
cines. This ES.I. dispensary is a
couple of miles away. These are the
practical difficulties faced by the gick
people and somebody should look into
these matters,

Sir, you have also brought a modi.
fication of employees’ contribution for
a wage earner getting below Rs. 2.
But the recommendations of the Esti-
mates Committee in 1969-70 was to
exempt the wage earner helow Rs. 3.
A lot of water has flowed down the
Ganges. At this late stage, why should
the Government not have decided to
exempt the wage earner below Rs. 3
from making his contribution. The
present day value of the earnings has
come down due to inflation, etc, and
the value of Rs, 3 is already very low.
There has recently been another prob-
lem. Casual workers are employed by
industrial establishments for annual
white.washing and repairs of their
buildings. The ESI  Department
wanted the contributions from thege
casual workers also, The case was
filed in the High Court of Rajasthan
and the High Court has given a deci-.
sion that such workers do not come
under the ambit of the E.S.I. law and
no contribution should be demanded.
In spite of this, the Director in Rajas-
than has been issuing notices for pay-
ment of similar contributions from the
factories and industrial undertakings
for payment made to the casual wor-
kers. But it was told that an appeal
has been filed with the double bench.
But once a decision has been taken; it
should stay till it is reversed and the
Department should net have proceeded
in creating harassment and difficulties
in this matter. Such administrative

1
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problems should be tackled by the TRO TRy w1 K R Qe
Government to avoid genuine difficul- T Wi 3 & ol it o Qe

ties of the undertakings.

1 think the Government would con.
sider these redical changes to simplify
the procedures so that the working
would become easy and also imple-
ment proper medical care scheme to
these workers. This would go a long
way in improving the faith of the
workers in this system. Thank you.

o wwm  (sFgafww)
qradry wwafr off, § oaemEs 2e
fwrty gWwdz  fasr, 1975 Wt
A 7 & forg aer 3wt | aREedr
¥ waE AT g @ A8, U
®ORT ¥ & oY @Y fawmr sae wre
=W @ § 3 gfewh A e
¥ ok v it § 1 e 9w fawm
M Wz Sar gar A o7 /I w7 ar
$ WY wrar agd Aiw & &/ @ )
& ¢ fad oy *g @ ¢ e 7€ forer wae
g B, AT & g v faarga
T ®H gARK ? AA-wiAey ofead
w3 @ § N T e fourede ¥ &3
§ 1 wifgg & ag ar fr 7w feurdd
wfide wifray # faar smar s
qogd & fod O awd &, N G ayw
wwx §, o % ag far s wfid
qr, Afew 3 3o Uy OO AR R
wr oy &1

wwafer oY, W19 & Ao F o
wamIe AT, ...,

MR. CHAIRMAN: Mr, Kailas, 1
am sorry your name appears eaflier
in the list. I apologise to you. Now,
you may continue.

WowNm : ) wwar § fr ddr
oy wfore &, & ot o e g

m{oﬁ:m“rqﬁimtlllﬂf%
& wrar g, iy by wrE of v ¥ fe
arag ¥ woft oY Qe facew o T
R 1 ATcT WY e A ¥ ) guTT HEQ
gfes SW & GETTAHA § | - HT IPRT
wodl wYar gwr, & T afaw § oY
TR Y ag gu ¥ g gq § ? Gww
faeew 4 a a ww fawr & & oY =Y

WEAT AW Wer o aga & ahy
sfaa & At aww ¥ 4 wran fr e
NEAL § 999X § "7 # 98 WitEa
qUT E | WA 500 ¥ 1,000 To
frarag o &, v k@ sgm &
1,500 Bo g T7x ATed | F41 fF ag
SHHT g9 @A ST Tg & 99 T9 W FT
g¥ efaT wieas) grvare g \1T eT9ex
Fhee § IEAT |

T X 6 WEA q 1 WA FT qAT
1 frng andy & 1 9 W g )
qIy &, agr ax Wt wfiee dfgT @R
wifgq | fomr wifewt & a@t s
Tweet %X faur 799 & WiTwr
W AT TG FOT FTHE I B S1F Wy
2 o7 wfawr 71 & g9 7 o,
afe 42 faar wage w fog Wfeeww
afafre Y faoar 7 wifes &9
IT 74 @ & AT FE I9 ¥ Fygdm,
o 77 fom & qar faur § 9w w1 o=
weraT ¥ g Nfgd W R aw X
w9 AgT W § 1 g (@9 ¥ @
won gq F§ 1

fred 9T U™ & A WY TR
mmﬁéﬁmﬁ%qﬁmi
ferd wurk & 1 o og @ ¥ fr ol
¥ wdwfedt ¥t wie ziwdE & ot
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¥Y ¥t i firar, @ A 3, 4 W
wid o xw afg { o &Y w5 o
W ¥E S ®) A e dY ag faw
age & afpar § wraw | AT U
fag wrf, w7 ARy WX o AT
I T T UF WIS AN A g
¥WT WX a8 38 fr o felt A @@
qIT, THATT wree fir @ 100 %o
Ay AT Wi o g 1 @ w ol
oY 3¢ gar TfEd | w0 6w ¥ el
qW WA B agrf W ? FE A gO W
daar fear & afer 9% § AT W
twEds Afcre sy agarzar g av 100
To ¥ #T &€ IAT RIT | 50 & T
TR 1 1w ¢y Afaane e w
T3 FT gor ], Afrw qF swee 7
T Fax § o Y wrew & qwr oy
T & & w0 aTedr sitdex & Y
WY 39 & ' ST AE T QF AT
H F THFC Y FE T A F w3 E
wqfad A qgF 9% ETHT W W
FY R & 9 FI A AW WAL ST awAr
&, ST T HIA AWTA F q1 ST @ |

dwa- wuf &, AT ot R, A
ey T8 fawr o &1 aw welt Wt A
W & boq frfreec M aT ¥ &
%‘F‘l’-ﬂ'ﬁfwaﬁm|mqﬁ_
Fafy gy a o am
T &, TN AR W g ) A9 oY
gt &1 wEreRT i e WY g
T § wagd ® f9d, 9w § Jw A g
wEAT & | Wagdl w1 TWR w9
1 Q¢ & a5 7w §, & A I W
o Tgrd o ver § 1 AfeT s ET §
I T A ot Y [ ETE T ar
§ =% ot aveng ) W faad
fir o It W oY gew feqrddie W
wia wC @ & A ww & welt ot oed
o T fad@t 1 wr Wl Iy,
el o ard v AfY Tw wRA | WAy
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W @ % a7 99w dfer gwee
w1 Gfafrdaw fow feardiie & o
WAL FAT AAT T G wTAr o §
fir feafa & garedrn Wi don feodde
§ ot fades & ¥ ag Twed a9
¥ S qFTC { wIH ¥ ;O

& ¥ 7 T f g WAt ofr faelt
¥o o mTEo wEwaTH ¥ WA FY | WA
T A & A g gET TE A Wi
¥ 9w * qamar fr &9 forfr & gue
firar AT @ 1w A § ww @R
#RIT 9T UHo Ao THo Qo ovT Nfaq
a7 =R e fifad st aw A
T AT FATAA § AT I AG F@
WIeE 9 WY &3 §, A Arfe W HIgR
TiadR@ g rarm et R E
ST HFgw QA a@ w0 A WY ORE
#ifod ar I= gt W & & ar
o feqrddiz dw T ¥ wRF #R
FRAT | AT ST FT ATH WY &Y A1 o
IR §o0 AR A feurdiigy § wean
¥ Gsfafremw & fod swnfedww &
g at Y @ v g st |

fo wHo wWife WEAW FATRL
I A WoST AT | Wiww 1q g
T O @ T ATEAT 3T F WA
Ao AN Tw @ T o 15
ToqC AT WY T W@ & ag WA 7N &
aH A FW E 1 15 To NfT T Ww
¥ wga ogdr aveT T W OF &
wEef 20 25Fo wTAT | AT ¥
o & 3, o W ¥ AR e
%T W R 7 @ § O w0 # wfg@
fir forr zee & wregarat # €0 o wTEo
e @ § i ad § 6 sy
qu wrw o &) sfe & o &9 wve

¢ T wro ® ¥Ar Wil |
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™ Wi ¥ arq F ey sl off WY,
‘e ane At & wurE oAy off W aurd
T Ay § W wgAr wrgan g v fav
TRy mit & ow ¥ falt @
wakar  rag fanRere wrl « e
Tor R At ovdt a@ ¥ A ST
A we F@fr

o wag w1y faeeiwe  (Wém) ¢
gamfe v, wimd wwwd 3N
gy aga g d W & wiowas
AT BT FA wATE 1 Tyl wE R
wrfadi A Fgragy 2LH AR ® Ae
s 7 e wmirmaafer o fog
wré off ¥ WY TERA E R A Y TR
¥ greg § w1y §, W9 @7 AT T
¥ fir 37 a3 fee & ox @ fa=re fimar
XY WdifF @ ara AN §&7 ea §
BT ArarTCew & wanfaw S A awar
T )

og 9z IW A7 oarw e ogand
W FY NI IAT AW FT qrAAL
Tl 41§ AR FENIER # a®
CRCEICRA SR TCIL g SL R CF 1
WO AW § AT I TTHRA G 2w A
TS gETAT qrEd § | w0 O § gy
&1 97 sarar gt AYNRW wdE af @
HIT 87 &7 IYTRA WAL FATE Al
FRWHaw o g @ fw
JAZL A FREATY AT J@ H A
77 W § g Porat wea wge ween
&, Sa ) 9u A o frwa, WS ww
AT FAT §, Tq W qga AT fawan
) gmfrs jqaw ¥ fagw ¥ o
AT fwaAT oa,87 Agaa war §, aover
& o oy v fana sadT fr ww gy
[ IF I8 ¥, 7 S @ qATeT § womar
gfwor qw 24 sr ey gicafee gar
&g W i et TiRUAT g

JULY 30, 1978

ESE tAmendment) '14s
am

N 7 fod o W & w7 vy fgear
Farma arfgg afer oW o mme & o
e oY Sl Y wifigy, S Wy wew
wgeT wrfgy, dfe ow aw g dwm ¥
TR AT FTHTE E WY A wy A
HTC B 99 & oy warge fawrr §,
FAFARIAHTTFLE WIAATHT AWt
adigar 1 eg AT R I il
oI 37 &1 AT I @ ¥ A
F AW AT § oF s feqdnze W
frammurra s Al s § e og
fawrr ot 2, 5 & grer vyl 1 fegfir et
FATFEAT AT g AT g w |
TS UET WNET FIAAT § TgoAT gy
g ag I 71 fyeey wifgu afew &
g frprag Y R Em AT ¥ d
A AAGA A FHAFWTEAE, T H gown
ag frrae et & fr ot forelt <o, &5y
TEARINEA H1R &Y A7 7 gy e wworgd
¥ AT FT AT QO A &
ARG B | AAGLAIATEHT WA ATE
H AT AT Tl T FTA| F1 AT
2, 21, & sl W |rer @ 99 & wIe
o AL A I om gmfen
foqar oifgw 5@ & fog wereed
¥ W7 WIAW TA9 WAE WX
ga o yafasty A8 frerar § W orer
fir war farer & v ey o forr & farg
TN GET AT 9T wIN I2r § fF o
£O TAT 3T ¥ 74w v §, ag Arfeas
R TE T AWEAT ITNW Af S,
WHAINN S W9 N GATT FE
wifgg s foe S xw fawr w1 e
FE | A A ATEAV ATATE W ®
WTETT G WA H 4 T farwmer w6 ey
W T at avi e O Y fronedy
FH I F e @t wawary
fr g% Ao ?W AT WG WEGW WX
fa war AR forg o €1 otr <t § st At
s Rt s et § o AR
W o uw o wE T @, W
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weawred ) srtay g gl
& fewr ¥ day o w@, o & gwwar g e
g O Gl fecor gl Fovw o 2 @ wmor
wrfioe oY v w6 L ew faer ¥ SR
frdw e & oo § s ot s ol wom
fadmr s o e AR faw-nifert &
e & frrdv, S w0 & T X ) gl
TF T AraFTavea sy, ¥ew w7 v
s AfPTag weag T § AR
arfeet & W a8 o e e §
WET A6 WATAS FT ATCAT &, WA qF
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qg A § 6 worgd & wei | o
FR & faq oF 7% fem N wEred W
wnfee e d 4 firesr Y sraverd o Y
Frfgufad & g aagw F aw ds)
97 ¥ W aga wFd NE FAA R QY
&g g § {5 ag * $. 97 92 g% g1
AAZE oA fegdi | SR A gEIE A
N FoFAAT | A AT §,
I WO g yEwEAT 8, | wwiee W™
g w1 ey wrrer €1 WX S ®
AR NG B AT A B @ dw
5 s famdft Aemarqon €, @ og O
% Y are Y ST @ g ¥ Iq
Y A & 4TE, I9 &7 fAeig g | wE T
Fror Y ForgReY Fod) I Y FAw awaT § |
sy ga &, foa sy gorgd & e Al
¢, frw ocg & ) arar v ol 3
araT § W W W 9w § e faar
wrgm @ e o @ o fEEy
A AT TEAAWREAIGR A
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qEUA e H MY g §F a9 9T {YE0
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ESI (Amend- 146
ment) Bill

W 97 § feaqert ¥ sfwfoe syfer dt

5 feard oz § s aog X F N wqm
e fau el s ¥ @eft w3
€ fF @7 5o & |y s gk §wife og
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g i gw #t forme ot o sfgg Wik
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qeaT &, £ 1T T I FI& § AU
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& 1 ofa e e g € o ¥ el
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qr A TH | g CoqqouTo  WEETH
¥ e Y & wiif agr Iw AT @ g
w8 2 W W wRarE g
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¥ i oY [ sl agt ot gew &
Iq W gar Wt 7 § o sraee Y wfvde
TR 1 % 9 ey ot s § g o
7 fard a7 ol a0, o o oo e
&, #few g worg A o Agma Fward,
gfrard frd o< & s $orer 3% A
¥ s aF ) g g qaverarT £ s
TTAT AEN § I AOER ¥ W=
& amfor 1, farw, s e o fafr
X §, N ghramd wrea & Wik o7 =€
fora & frgomeay semed ag ¥ S
fodx fog o<z & fedl o R afao
e § it f faa s sndre=ar g
R R A1 & forg vt e oy qwv =
ATgaT A & 9 & T ST HAT g
g & ov sga wfinfw sufirr § ol a9
Fhree sifeq § 1 & gowaT g fr se gl
gufaaa wogi & 2197 & ST 4 gTI-
Ffer gAY SR T AT A A & TR
YA B AIRA AT W A I #1909
3 R f 37 F1@l F1 SF g
& erfteyw ) faw 3 8% T o
TH AW S AT A9FL W, TE TEYN
% % s S A v e [T e,
g A g s s sk @ R
fgar & I 9= @ < 5O WY F1H FEAT
g ag 30 & fiw ¥ w0

T IR & 919§ oW faw w1 @
ST § W FHYA HT E

THE MINISTER OF LABOUR (SHRI
RAGHUNATHA REDDY): Sir, I am
extremely thankful to the hon. Mem-
bers, who had given a very warm
welcome to the provisions of the Bill,
specially the one raising the limit from
Rs, 500 to Rs 1,000.

Some criticisms have been made

with regard to somg of the pruvisions
and also the working of the hospitals.
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Shri Ham Singh Bhai elaborately dealt
with how some of the hospitals are
working, the need t9 improve them
and the way in which they should be
improved. I am fully awure of the
fact that some hospitals in some
States are not in a very happy posi~
tion and that they are not working
properly. But it does not mean that
all the hospitals under the ESI Cor-
poration in all the States are not
working well. Some of the hospitals
are doing very well. I have no hesi-
tation to say that they are doing much
better than the hospltals that are
being run by the State Governnments;
specially in Tamil Nadu, Mysore,
Kerala and Maharashtra some nf these
hospitals are doing very well though,
unfortunately in some States some
hospitals are not working well. In
this regard you may kindly appreciate
that the entire management of these
hospitals the administration of these
hospitals, the posting of doctors, is
completely in the hands of the State
Governments and within the junsdic-
tion of the State Governmenfs, I do
not want to take cover under the plea
that it is only because it 1s under the
State Governments that it is happen-
ing. The State Governmenis are
taking more and more interest in this

matter,

During the Labour Ministers’ Con-
ference we had pointedly discussed
this question as to how these various
hospitalg should be improved and what
steps should be immediately taken. AS
a matter of fact, in the nature of pro-
grammatic action it hag been decided
that the Labour Ministers should
particularly take interest in this mat-
ter and see to it that the working of
these hospitals improve. You will
kindly realise that the hospital admi-
nistration should be under the Health
Minister and not under the Labour
Minister even with regard to the ESI
Corporation. That {s why there are
some technical difficulties involved,

The next day when the ESI meeting
was called, again this question was dis-
cugssed about the improvement of the .
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hospitals, the working of the hospitals,
thowayinwhichthestepsnhould
be taken by the ESI Corporation it-
self and what the regional coinmittee
should do. These questions were dis-
cugsed for nearly three or four hours
and it has been decided that the Regio-
nal Board should meet within a period
of 20 days and should go into the
working of the hospitals within the
particular region of the Slate and see
in what manner they ghould be im-
proved and should take the mecessary
stepg for the purpose of improving
the working of the hospitals and send
reports, I do not for a moment say
that everything is all right, I can
only hope that wherever steps aré
necessary they are being taken,

Another point that was made was
that ESI hospitals do not attract bet-
ter talent. Shri Sanghi particularly
mentioned that special equipments,
anesthetics etc. and specialists are not
available in these hospitals. Bearing
this in mind, we are thinking of having
a central hospital for a particular area
where we can have specialists, techni-
cal experts and also research facilities
so that, apart from giving specialised
treatment, those hospitals may be able
to coniribute to the general health of
the area i nterms of research.

Then, certain very pertinent ques-
tions about law have been raised. It
is only when 1 heard the speech of Dr.
Ranen Sen that I realised that be
knows so much of law because he
analysed the varioug provisions of the
law with absolute clarily and under-
standing. Of course, my good friends,
Shri Stephen and others have also
made certain points with regsrd to
the in ation of section 85 and
theé way in which it should have been
done. I am not for a moment saying
this section could not have been im-
proved; it could well have been im-
proved, For the time belng, when
this Bill was being drafted, we
thought that perhaps this msy be
sufficient. After these provisions are
made applicable and they work for
some time, if we find that revision is
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needed, there will b¢ no hesitation in
doing that,

Dr, Ranen Sen and Shri Stephen had
pointed out with regard to section
85(a) that we have taken it out and we
have provideq a different type of
punishment. Under the existing pec-
tion 85, it is only three months. We
have almost doubled the punishment
from three months to six months.
Even with regard to (a), compulsory
punishment has been provided with
regard to subsequent offence.

Then a pertinent guestion has been
raised by Dr, Ranen Sen and Shri
Stephen why it is not included for the
purpose of providing punishment for
subsequent offence by way of minimum
compulsory punishment. At this stage
I can tell you that the same type of
provision has peen made with regard
to the Gratuity Act and we wanted
some uniformity of legislation in re-
gard to social security matters

The second consideration was this
which  being a very distinguished
lawyer, he will understand well.
Whenever we provide for compulsory
minmjum punishment in any legisla-
tion, if the court on consideration of
the materials before il feels that it
doeg mot have enough evidence to
award the minimum punishment in
the circumstances of the case, it would
rather prefer to acquit the accused
than give the minimum punishment
to the accused. You may kindly re-
cal] that under the Indian Penal Code,
for instance, for dacoity with deadly
weapons or arms the minimum purish-
ment is seven years of imprisunment.
A technical offence can be proved as
an offence which comes within the
definition of dacoity with arms. In
such cases, the courts when they are
compelled to give seven yeargs qom-
pulsory imprisonment have rather
sequitted the accused than having a
feeling that conviction of the person
for seven yoars imprisonment ig not
called for. That is the reason why
t hag been thought o be reasonable,

iy
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It may be warrsnted ar not warranied.
There may be two opinions on it.
‘But this iy the consideration we had
in our mind, If thig consideration is
found to be upnwarraated, cerlainly, 1
will not hesitate to come forward with
an amending Bill in order to rectify
some of the things which have been
mentioned by my I[riends hete.

Another question that hag been
raised is this, The hon. Member, Mr.
Stephen who is also a very distirgui-
shed lawyer referred to Sectior 85A
where it is stated;

‘Provided that where guch subse-
quent offence is for failure by the
employer to pay any contribution
which under thig Act he is liable 10
pay, he ghall for every such subse-
quent offence, be punishable with
imprisonment for a term which may
extend to one year but which shall
not be less than three months and
shall also be liable to fine which
maéy extenq to four thousand
mmu

What we have mentioned is, “any
contribution”. For the purpose of in-
terpreting this proviso, “any contri-
bufion® must be understond. in (the
context of the objective as such. The
objective as such here concerns with
“any contribution”. Therefore, it
must be in relation to a particular
contribution relating to which an
offence has been committed. If this
violation is repeated, then it becomes
a subsequent offence and that is the
way in which the concept of “subse-
quent offence” will have to be under-
stood. I do not think there i any
ambiguity there,

Another point that has been ralsed
by my hon. friend, Shri Raja Kul-
karnd, about Section 93A is as to what
is the meaning of "in any cther mah-
ner whatsoever”, The transfer of axy
factory can take plack from one én-
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or in any other manner. The trans-
fer of property can take plice from
“A" to "B". As far as acquisition of
property is concerned, acquisition by
the Government is done by a statute
and, whether thig provision will be
applicable or not, it will depend upon
the nature of the gtatute which is
passed for the purpose of acquisition.
As to what would be the effect of
that statute on the provision of the
law, then only one can express an
opinion, not now. Therefore, I would
not like to go into that question.

Another aspect that has been raised
is about the provision of amendment
of Section 405 in order to take away
any ambiguity that may be in the
mind of the court that in such a case
of keeping money »f the employee by
the employer, whether it would
amount to entrustmeat or not within
the meaning of Section 405. 1 weculd
like to draw the attention of the House
to Section 85 of the principal Act.
Here, mens 7ea is not involved, If an
offence can bhe proved that the em-
ployer has kept the money of the em-
ployee—whether it is done with good
or bad heart, we are not concerned
with it—if once techaically an offence
can be proved, the punishment fol-
lows. No mens rea is called for. The
punishment follows., As far as the
criminal breach of trust is concerned,
where the guilty mind igs there, the
entrustment must be proved. For that
purpose, Section 405 has been amended
to remove any kind of! ambiguity that
might exist in the interpretation of
the law or in the minds of Judges.
That is the purpose. This has been
provided for the purpose of awarding
punishment for g criminal act. ¥or 2
criminal breach of trust, under Sec-
tion 405, the punishment can follow
if the offence can he proved,

., ‘The' punishmeént provided in the
Bill are  reasbnably geterrent. It
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these are not found to be enoughy
Section 405 can be made use of for
further punishment in case of a cri-
minal breach of trust. In these cir-
cumstances, I hope, the bon. Members
will appreciate, after allowing these
provisions of the amending Bill to
work for some time, if a revision is
called for, certainly, I will not hesi-
tate to come forward with another
amending Bill and get it passed.

With these words, I commend the
Bill for the acceptance of the House.
MR, CHAIRMAN: The question is:

“That the Bill further ¢, amend
the Employees’ State Insurance Act,
1948 and to incorporate an expla-
natory provision connected there-
with in section 405 of the Indian
Penal Code, as passed by Rajya
Sabha, be takep into considera-
tion.”

The motion was adopted.

MR. CHAIRMAN: There are no
amendments to clauses 2 to 9, .

The question is:

“That clauses 2 to 9 stand part
of the BilL”

The motion was adopted.
Clauses 2 to 9 were added to the Bill
MR, CHAIRMAN: The question ia:

“That Clause 1, the Enacting For-
mula and the Title stand part of the
Bin”

The motion was adopted.

Clauge 1, the Enacting Formula and
the Title were added to the Bill

SHRI RAGHUNATHA REDDY: 1
beg to move:

“That the Bill be passed.”
MR, CHAIRMAN: The question is:
“That the Bl be passed.”
The motion was adopted,

Bty

1642 hrs,

TELEGRAPH WIRES (UNLAWFUL
POSSESSION) AMENDMENT BILL

THE MINISTER OF COMMUNICA-
TIONS (DR, SHANKER DAYAL
SHARMA): I beg to move:

“That the Bill further to amend
‘the Telegraph Wires (Unlawiul
Possession) Act, 1950 as passed by
Rajya Sabha, be taken into conside-
ration.”

Sir, the losses on account of theft
of copper wire from the telegraph
alignments have been steadily on the
increase. This Telegraph Wireg (Un-
lawful Possession) Act, 1950 regulales
the possession of the telegraph wires
ang provideg for punishment for un-
lawful possession. Amendmentg 10
certain gections of ithe Act are consi-
dered necessary in order to ¢curb more
effectively the theft of telegraph cop~
per wire in the country. As we all
kmow, these thefts not only result in
loss to the department but also re~
sult in dislocation of communication.
Consequently, it is thought that we
must make the provisions more sirin-
gent,

The Telegraph Wires (Unlawiful
Possession) Act was originally passed
in 1950 with the main object of sim-
plifying the procedure for prosecu-
tion and conviction of persons who
committed theft of telegraph copper
wires, In the light of the working of
the Act, this Act was amended in
1062. In 1962, it was provided that
there would be a minimum punish-
ment for the second and subsequent
offences by the same set of persons
or by the same person. 'Again, it was
found that these amendments could
not achieve the desired object. It is
now proposed to amend it and make
it more rigorous, However, when we
are amending it, it has been proposed
that the definition of telegraph copper
wire is also amended to bring it in
eonsonance with the decimal system
which we have adopted. Consequent~
ly, it 3 proposed fo amend Section
2(8B) to define telegraph wires in &



