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[Shri Pranab Kumar Mukherjee] 17.02 hrs,
sums from and out of the Consoli-
dated Fund of the State of Naga-  MOTION RE: ALLEGED VICTIMI-

1and for the sarvices vf the financial SATION OF EMPLOYEES OF
year 107576, be taken into consi- COMPTROLLER AND AUDITOR
deration.” GENERAL
MR, CHAIRMAN: The question is:

“That the Bill to authorise pay- it ww fagrdt arwd (wnferae)

ment and appropriation of certaln avrfe qgew, § s & §
sums from and out of the Consoli-
dateq Fund of the State of Naga-

land for the services of the financial “f g wwr faues war wg-
year 1975-76, be taken into consi- yamrlieey & swwifol & wfen
deration. IdET WiT oI tfEar RN W
The motion was adopted. e T & HqwAr awE ¥ &
fioter & geavy # fawr walt gar 22

MR, CHAIRMAN: Now, we take W, 1974 ¥ wwT ¥ Y T

up clause by clause consideration. gxre 9 faw1T o § 1"

The question is:

faw =T a7 99 vq 22 W W
“That Clauses 2 and 3 ang the

Schedule stand part of the Bill” fear 7 g1, w7 3@ 47 fawy W
FT WAAT TH WA W) T4 AGAI &
The motion was adopted. mmng{ﬁwgimg]ﬁ
w1 v fr o8 @ew R sl
Clauses 2 and 3 and the Scheduled g i~
were added to the Bill, :Wm & sfy wew @
I

MR, CHAIRMAN: uestion Is, M .
e sfaem & sty w319 0 W ey

“That Clause 1, the Enacling Fre W ow fafre e 8 3 &
Formula and (he Title stand part ot

the Bill” T Ha adveor it forddt widt af
) § 1T R wgre & e @ w3
The motion was adopted. A wrr dra Ay W
@ ¢ fe 37 wiwfait & fowoi

Clause 1, the Enacting Formula and
ﬂwTui:lecw;r:uddedntit?;mBﬂLu ot feae & & fog, ot sfew

fre Tt & Frewor v & Faldr, w1
SHRI PRANAB KUMAR MUKHER. g g 7 AT W EX ST anyw g

JEE: 1 move: fe Y s Frafeaahrd b
. Y o & aay fqrit ¥ ww off §,
“That the Bill by passed. form & s fawnfte el e

HAIRMAR: Son 5 FANT A %7, 3 HT, WA wwEny

MR, C The question is; umg.m.ﬁrwmt,q

"kt iy L ‘b et sear W)W T Wi A &
The motion was ndopted. P Wt ¥ Wi g & |
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1968 ¥ featiem wtfew

ot § 1 I grefa & et
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wyvere que wifee Fzw & 9€ wnw
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" wA=rleat w1 vt foeray
@ w1 AT T4 e, 39 F faame
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wifew & | agdr gf 7gme€ 9 & wyew
werT B9 B | %y faerar, 0 da
wET R R A RTafa fer Sed
gl &1 wwm, ¥ 078 9 , 9
Fawrraf &1 Wi F9 wIE )
¥feT 1 mow erfeET e wET
T 37 & werta aiasrd F19 97 F7
® &R

a0 v & fr s wut & S
forer welt W W Y ¥ W oo o,
oY srorer TR, T AT FTATE | WX
a8 w3 que sifee st w1 qmer
T T O A0 g, T ET qW W
A el R sga e T
g, AT AR 7g v T g fr e e
st moe wifezs A & st
¥ R O FA T H A A,
AT WTEA &, AT AT A ¥ T7ATHT
wEEE, I & Ay ¥ aw A
g |

#41 Fre o . fex 3w A
Mg § 7 wAr A gAqrt v &
oz Tak & ? wrer-aear ¥ @t faaw,
ot ft ferar ot &Y frofa sy faerlf 3
w1 &, W@ § w5 e wrfeer
dree & wratedi o€ s A ER 2

10 7§ N wFEe mw wrfes
W & smiwdi ¥ s T oy
sl & grare &t | 9w ¥ o
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F-sra wrew g€ €f | Hfew gy
uw for iy | graw e w0 & 4R
FFARAT WY AT A ¥ T, W ok
sl 8 gere & wgwie wwe
& fog g€ 4t

wi g wvea g & fr foer e
waaifal & gemw &1, v & fom
Famif@ | & farg figr Wix aw o
¥ iy &, 39 51 S Ecane & ot
FRar v qoa ¥ e ar g7 W
TUE TEAT T7A G weAr X W
&1 fo faedt 4 frm Ay g i
Farfedi & a9 = feqr q@ o
W o FEOE F7H T TANT AW
¥ fordr iy, o7 37 Y @ o
fem ot At gz #<7 a W
mox wifeey S & A d e @
fem fad

WA TR AT ? o wfe
e & waw far wewfwl &
favg sy 9t n€ §, ST H  sew
55 &, fa & § o & 32, fodgw
FaisHir o ¥ 8 R

Y g T (dwx) SR ma
T $ A o wpryfa ¥ A
e &Y A 1

St wrw fagret aedeflt e
ot wEgrTT an & qf it g o
SUAT § NET KT | IT w awEl 6
1§ AR A 4 | ag A # ool
T AT T E |

w1 Are-are adt g€ (Mt wifer
wifr % dre-wre ar g ? wward
w9 A |

s qHo QRo et (wAYY) ¢
oo A% g |
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Wt wew fort weAd : wew
o o off wer ot g€ v A=
!@ﬁmmﬂfrl

o wrfe Wto &1 ¥T WANW
t 7w o g s g oww
4-12-71 %t ¥ro gyrfo W0 ¥
w7 qrw fear ar, at sy wr ar
fr wg for arft o qog @ 1 e
¥ F 9w TH qt -

(1) Defence of India

(un) Civil Defence.

(1) Mamntenance of public order
ang safety.

(iv) Efficient conduct of mubtary

operations.

(v) Maintenance of suppies and
services which are essential g the
Iife of the community

Wt gRa wifer &1 @ gIg
2?7 w At far wifez s e A Y,
ot wr Amfer AT e e Q)
KrqT, X ALAT F ATHT 9% AT,
T W AT AT A piw w iy ?
97 greaeez A § | wifer v 6
fedt Wt sNT & wivnd ¥
wgr wr wear § 7 Afes q e
fﬁﬂ'ou‘r{' o WTTo T fiur ar,
are wd 91 faarir ¥ de wrio
wo & ¥faw aw & fad mr @,
@t fet st ur wifer daw
¥ wiwfeay & a7 §t a7 v W
ferr ar wr g ?

N wiAO Avd ¥ faay @
ey gem 48 8 | W Awlaw
fiy v & st Awm 72 &
12,000 wAwrfeat w1 &% §7 afaw
b, frdw s it miww 4 1 grame
g€ @ 10wk 1 11 W 12 7€
® gt f-guw whnre o g
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a1, w7 37 et ot oY avey W
o of | ag wdordf § a1 dla Ae-
awg?

TTETE FTZA & WX N (I
e feoRde & s dRfae &
ferdde ww o & ger a1 fs
w7 11 WX 12 7Y B qAey ST
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8 7 vt wifir & & w4}
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drer 1 10 %€ w1 W facvarfar gk o
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FUTH T F 2 9 ST WWT )
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T H UATAT AT ) I A g oA
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T FW A AT TR W AT
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GoT RIS AW K ¥ Wit
o6 et § o w49 e o
TF -t @ T ot Fe g
IT%T ot (A a1 e 9 am Al ¥
frrrdy o, gk AF & g
¥ folr w4y Wi wdwfai ¥ dar
wE3r fifar | ¥@ AW & s oqg o

W oQm

wwsz ¥ witapd  gawa g
o | R weew § e go few dar
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WERT A 8 q@ F qwewardt €71
IR vy fs Twde ¥ yfdfide
Wit A E gur | 3% e gfew gro
4t of wrfee wr AwaT § ) 9w *
gafefedwm a1 amew w1 wE o
fexafi g sadpmagro g fe
IR mieqw wxvia e ar, Wi
wifage wava T fag fivar o fe g
FHArQ & quierw w2 fgr mr ar
430 IT 5-30 IF 4% Wifkge sawT
gar | fena won §ear T #) W W1
fear wan, wifat w1 fregare v
e W At ¥ Fraresr fomr
gt wiaw &7 F@ETAOT 7 T fear
mar | fedgw g it e g &)

¥ ag wrar g ¥ R -
wfeqt & are w47 v %y g & ) wr
HET wEEE & 7 99T €6 §ET & g
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TTHE I TEHAITE AT SF
# gz @it ? wifaT g1 woeT
sraifral ¥ fraed o, 49 & W
agr F #Y, TF Afy ot ar At ?
w2 dr wrfie dae sa #ifr &
wrrta wrad ar Agl ! og Ceaeri 9
1 wrefen Sfew qndd av gt ?

wd whwfal & gramw &, T
qra-ifear e v o, fog
¥ gyary w1 e feor o1, Ar=ar avE
A& ot af 1w S g et
s Q% & fis o qeemha dvtww
! W vy Aifew ¥ fewr fn g,
ﬂrﬁm«rnﬁwmnhﬁtﬁl
ol Hagax ot g1 ¥ A dd
s AT § T KA A A
w1 e g PR o Wi



31 Victimisation of
C. & A, G. Emplayees (M)

[oft sz fameft g ]

Afier gt $§ 20 91 1) v Afem i
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%W T W OGN, WRENT et
wara s ) e g, A it o
fredlz 7 ¥ FLHE GO |

MAY 8, 1875 v

ictimisasion of 352
C. & A, G. Employees (M)

MR. CHAIRMAN: Motion moved:

“That this House do consider thy
statement made by the Minister of
Finance in the House on the 22nd
August, 1974 regarding the alleged
victimisation of the Employees of
the Comptroller and Auditor Gene-
ral and the decision to withdraw
the recognition from the All
India Federation of Employees”,

SHRI DINEN BHATTACHARYYA
(Seerampore): Sir, 1 fully support
and jom my voice with Shri Vajpayee
who has vary ably put the longstand-
ing cases of the employees of the
Audit and Accounts Department
throughout India

My first point 1s this, I want to
know whether the Government have
ever declaredq the employees of the
Auditor General's Office ug essential
services, If they have mot done so,
how can they epply D.LR. against
the employges? The statement about
whith Shri Vajpayee has alsp pen-
tioned was a misleading statement
made by the Finanece Minister, He
said in his statement that the em-
ployees who have been arrested and
victimised committed violence, Shri
Vajpayee has given example, T
have also got the copies of F.LR.
and chargesheets given by the police,
In Rajkot, nine qmployees were
P ted. But, e you will
find the charge of violence. (They
simply shouted slogans andg they
joined the strike. These are the
offences for which they had been
arrested and detailed under D.IR.
DLR. has been misused in this way
in the case of the employets.

Sir, this is a very important de-
partment in all respects. Even the
Administrative Reformg Commlssion
has stated that it is a watchdog of

our finances. Ever gince the existing '
Auditor-General came to hold that

Office, the frouble started.

Before that there were good rela-
tions between the management and
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the employoes but since this gentle-
man took over, he marrily goeg on
with the autocratic actions es he is
appointed by the Presidint ang there
is no body to check him in any way.
The employees hav: repeatedly given
representations and have also
approached the Central authority but
nothing has been done uptil now.

1 learn that till today 6,000 em-
ployees are suffering from break in
service. Is it true or not? If not,
please supply ug the total number
of employees in whose case there
is broak in service or who have been
suspended or whose services have been
terminated. Please inform the House
ag to what the Government is going
to do, so that normaley in this Depart-
ment throughout the country may be
restored. As Mr. Vajpayoe has also
pointed out there 1s np mimmum
right of functioning as a member of
the Employcdes’ Association there.
Why is it so? In other departments
of the Governmeni the employees
have the right to function constitu-
tionally as a representative of the
Association. A show-cause notice
was issued to this Association and it
way practically de-recognised. I ask
why an opportunity for dialogue and
negotiation on matters relating to em-
ployees ig denied to them. Govern-
ment has taken s decision in respect
of raeilway employees. These em-
ployees also went on strike in sup-
port of the Railwaymen strike on
10th May. On 11th end 12th May,
there were holidays. On 13th they
withdrew from the strike. 1 do not
understand why thg Government has
not so far been able to decide to
restore the two-days (11th and 12th
May, 1074) wage cut to these poor
employees.

At the present moment there Is
functioning joint machinery for nego-
tiation in other departments. There
was such a machinery in the Audit
department also but as Mr. Vajpayee
has pointed out it was practically
dishanded during 1988 to 1970. After
737 LE8—14
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that again the functioning of that
negotiuting machinery gtarted.

But, after this token strike, this
machinery has been completely made
infructuous. All the goors have
been closegq down. Therg is no way

_ of negotiation on any matter, What-

ever importance they may have, they
have no scope to place their prie-
vances before thq authorities.
Therefore, this attitude must be
checked immediately. Sir, this is a
very important thing.

MR. CHAIRMAN: Go ahead. But,
do not repeal the point.

SHRI DINEN BHATTACHARYYA:
No question of repeating. But, this
is very important. Why should they
not hear tht employees’ grievances?
Where will they go? There is no
system, there ig no way out and there
is no channel to approach the gutho-
tities The grievences may or may
not be acceptable to0 the authonties,
but, at least, they must have the
opportunity to put the demands be-
fore the concerneq authorities. They
have already jssued the ghow cause
notices Tor derecognition of the
Association of the Audit Employees.
Why don't you end it here and now?
Let this assoclation functlop consti-
tutionally and let them have a full
say on any matter concerning the
grievanceg of the employees as a
whole.

Now, some victimisation has ylrcady
takean place. Over and above break
in service, suspension and teimine-
tion of service, you have deharred
them from appearing in any exami-
nation for any promotion. In the
name of loyal employees, the claims
of the regular employees are being
superseded by that of the junior em-
ployees. Thig is the policy of divide
and rule. ‘Twentyseven thousand
employees participated in the strike.
They are not even allowed to cross
the efficiency bar. Their increment
is also gtopped. The general incre-
ment, usual increment, is stopped In
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an illegal way. They are not even
allowed to send any deputation for
any purpose or for meeting any
authority so that they may put for-
ward their claims before particular
authority. They are not allowed to
appear In any gll India competitive
(xamination or in any interview for
appointment to eny hugher post in
any other department. But, the
other employees of other Government
departmenty have the privilege to
appear in certain examunations for
promotion ang better chances in any
other department. Here. in the case
of the Accounts Department you
have smatched the privilege. Al
these things are continune and the
Government is kecping silent for
what reasons, I do not know. This
has been again and again raised herc;
scveral times. His senior colleaguce
made a statement here. His state-
ment was mis-leading. He mugqi cla-
rify. Where is the eharge of violence
agninst persons against whom cases
are stil] pending in Rajkot and other
places? T hawve| got a copy. No charge
of violence agmnst anybody, Shout-
ing cannot be a charge of violence,
participation in the strike cannot be
a charge of violence or asking the
colleagues to join the strike cannot
be a charge of violence. The Finance
Minister made a statement here in
the House giving a mis-leading im-
pression that they are commitling
violence The Government have to
clarify that. The second point s,
whether the Tights that they were
enjoying prior to the strike will be
restored or not, whether the so0-
calleq notice on the association wrill
be withdrawn or not and whether
they will have the minimum rght to
function in the association just lke
the employces of other Government
depariments? ]

So he must clarify the point that
1 raised. ~° o

Lastly, T would pleag with him. to
kindly see that normalcy comeg back
and ther case against employees who
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have been victimised eitber in the
form of termination of service, or in
the form of break in service or in the
form of suspension or in some other
form are immediately withdrawn
50 that there way not be any grie-
vance on the part of these employees
that inspite of the issueg being raised
in the Parliament the Government
made no justice to them.

SHRI S, M. BANERJEE (Kan-
pur): T congratulatc my hon friend,
Shri Vajpayee. on bringing this
motion before thq House. We have
been trying since the last six or
seven months {o bring it up here, but
cvery time something has come in
between; sometime it is Tulmohan
Ram  some other time it . Jaya-
prakashjyi our respected leader
Somebody came in the way with the
result 4that this Hiscussion did not
take place Now on the last but one
day of thi, schsion--we ave adjourn-
ing tomorrow—at least this discussion
has come up before the House,

Ag far the cmployeee of this parti-
cular department, headed hy the all
powerful Comptroller and Auditor
Genera] Shri Bakshi, for whom I
have the groatest regard, 15 1n Tri-
vandrum, 33 in Gwallor and 9 in
Rajkot are being proseculed under
Rule 119 (a) and (b) of DWR, al-
though this particular department was
not declared as essential reirvice after
the strike {nok place Beciuse it was
noi declared an essential service, 1
do not Mmow how they hrought it
under DIR. In regard to wther
departments, al] the cases practically,
with the "excopfion” of a very few.
havg been withdrawn in the raflway
department Ag for other depart-
mchts like P & T and income-tax,
all the staff who went on strike have
been taken back.

The strike look place on the 10th
May. The 11th wag a tecond Saturdey
and 12th Sunday. It was withdrawn
on the 13th May, an announcement to
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this effect being made op the 12th
itself. There were 5 terminations in
the income-tax department, 22 in
Printing & Stationury and about 40 1n
the P & T department. All of them
have been taken back. The number
of suspended employees in all gther
departments (excluding Railways) is
less than those in the audit depart-
ment alone.

Surprisingly nobody has been taken
back.| In Gwalior, I met soma of
these victimised employces. They
told me that they were bualen mer-
cilessly, their family members were
tortured. Even among the railway
employees, some of them were not
tortured to this extent as the em-
ployees in Gwalior and in Rajkot.
There was np question of wiolence.
The charge aguwnst them was that
they shoutdd slogans. It shouting of
slogans 15 violence or intimudation,
then Shri Stephe; should be put be-
hind bars because he ig shouting here
from morning ull evening,

Break in service wus imposed on
12,000 employces out of the total of
27,000 employees. Even todsy if has
not been regulariseq in respect of
6,000 of them. "

What are their disabilities. They
are debarred once from appearing in
thel  deparfmental examinations.
There is ng permanent negotiating
machinery functiomung. There ix no
JCM functioning. All facilitics to the
Associntion have been withdrawn.
In regard to the roilwaymen's strike,
the All Indig Railwaymcn's Federa-
tion have not lost their recognition
I am happy sbout it,

They have not been debarred. They
ar¢l having the PNM. The Compliol-
ler and Auditor-General, the CAG
enjoys a peculiar position under the
Constitution. He has actually dealt
with them shabbily. Article 148(1)
of the Constitution says:

“There shal] be a Comptroller and
Augditr :-General of India who shall
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be appointed by the President by
warrant under his hand and seal
and shall only be rgmoved f(rom
office 1n ke manner and on the
lLike grounds as @ Judge of the
Supremg Court.”
Both the Houses have 10 he consulted
if he has to be removed. He holds
office under the pleasure of the Pre.
sident. When Mr, Giri was the Pre-
sident, h¢j did say that those persons
should also be taken back along with
the railway employees. When Shry
Chavan was Finance Mumnister, he
made a concithatory stutement im
response to a call witention notice or
under 377 from me, Shri Limaye and
Shri Vajpayee and he said: please
wait. He was having some talk with
the CAG. In 1960 the audit pevple
went gn strike, At that time A Roy
was the CAG end Morar)i Desal was
the Finance Minister, All thoss peo-
ple were taken back. Mr. E k
Joseph one of thc herocs and leader
of the audit employees, wus also re-
instated. In 1968 wheu the strike
took piace Shri Ranganathan was the
CAG and he did not resist thewr re-
instatement. The rusistauce of the
present CAG Bakshi, is thy fust ins-
thnce; he refuses to wecogruse the
unjon; he refuscy (p talk to them.
On every matter they have to de-
monsirate. I congratulate the audit
cmployees through out the country for
having the courage to fight this auto-
crat. The Prime Minister should in-
tervene and the Government should
give ap assurance that whatever Is
upplicably to the railway employees
should be applicable to the audit
employees. Shri Vajpayce said that
if the Government did not give &
satisfactory reply, he would ask
them to start an al] India agitation.
He 713 50 bad about it. As a victl-
mised ¢mployee, I know whay 15
huppening in Allahabagd and other
places. The A. G, of that particular
place is behaving like a Hitler and
is trying to victimise al} those who
are working thare. He may occupy
a peculiar position under the Consti-
tution; still the CAG is a creature of

som e TR “ o .
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the Constitution and he ghould be

summoned here in this House and he
should be impeached accarding to

Mukherjee
courage of his conviction. The CAG

is not abave . He
his position I hope the -
ter will give a gatisfectory answer to
the questions raised.

ot vw o g (TrAeema)
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o oW gy oid  amfT wgET,
TR qur wIfeEy dAve ¥ THae
¥ wdafegi 1 gETw Al aeEr
W AN ATATAFTEN, 37 %) JEATHT
NEFgrEMAISATE | KIAT AR
¥ ufx, ofa® ¥ afs gard gwedf wdx
w3 1 wgw Y W A adf Wy
Wt dwa gfeRmsTam i wsT ¢
LU ZEAE I ELER IR ICE &)
aF W ) s 7w am g,
I S o W 7 G, 1w 7 6 A-
dz aft § 1 e w01 wE @ g T
t @ ® @A gk,
Iy wiar % w0 gfiem f,
FAEE R war A wH
TR ST A AT EHT | XA
tfsgae Wregs snwxiagn
wa § § sgrpale @y g e
tad ot ofews 1fzfad) 7o § wwd
g Qg A, 77 ¥gq €3 Ifwq am g
¥ 1 34 %1 g ww § AwT ¥ wfawy
o fot! ¥ e R ag T Ok
¥ f§ 330-550 %o ®f FA4-T4T .
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i ww : wre vt ey 4
fe St o o o @

ot T g @ oot @ e
wifaes 7t § | oy wa W g, waw
T AT T THY B, o FHg W
g ot AfgEr & wiw o § | Ao
T ® ot wrawwaF § 1 §aw-N
wrEr AT Arar ;mogwEAT g 1 A
@R Y FNTA F GIAT 330-550
& w3 & wgdm a1 | o7 A
a7 ¥ w7dW €1 wiwafer gra Q)
A 5 B9 96T A gradl 7
T FaeaT #), 7 517 F13 WY g0
ETE%A 1 3w ® 12,000 A0y £y wfaA
¥ &% wen, 43 ¥ Frer v, Wt 72
w1 7747 &7 31, h averT g isag
WAty omEgfa & oaw

57 ¥ g A F) AAEY A EEAS
3 fag wraaT g W0 fs w2 & 3@ afane
F1 SR @1fey gar § 1 39w owm
g & 5 wage & afcar & =1, fa sraet
w19 %73 R, W7 57 g /i1 ¥ a0
1 wreeft w1a waar & q@fed ofae o
aofer wr &1 dar arsAdy oty
g1 fa ¥§d ¥ gearw FAed i
¥ a7z fgr 7% D11 61 902 FT, R WIS
Yarwafan, v oy Bt &
Aoy 1 g7 FOF woBT AAATT A4
awar faa 3 geare o 8 fa 9w

L {uid!

ey daT frane & fn fadndy aelt &
A T FTH F@ T QH AT QA
wifgy 1 e gy mfas feafy §ug
Wt mf B, whroana gt s e o
i freres v & gafad Az o wT
T ErwaT & AR e @
wa i v 7 G S §e, O
waw Sy & gt Tt o wIw I
! wgwar 3, agEwiy v 8%, o
¥ STC Y TG, AT A A F ww
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7 w1 W W | e Az g o feafa
der 7 ) forw & qARWA G 1 A FA
Aown A% AT ¥ IR G
Loy @ & @t gF g6
quadis  @i®ar Farm wiT
fug ¥ ow g¥f 2 = zez &) anfim gyt
WY v v w1t dearga 7 fady w7 woore
w7 ¥ §IWtE 1 frafy &1 &3, 37 %
wfes ¥ wfes gfegd ) Frgazg
sdwA & ®AGT 330-550 ¥ FAA-
WA AL EW AAATA H AT ) gFaATE
wfmm o & | wa 7 §9 A @ AT
quATH STAT Algq | AT AAAT ITA-
¥4y o ¥ 77 7 9 Fa7 w4 @ 999
B ® 7@ AW g am & R
AT XATE | A TAH AN R
¥ & w%z §1ar & s gam aqr ¥ alx
wt & wreqr & 1 o ®ar arfEr g
£ | 9 AT AN T @A F gRT
#3% ¥ & W & A O wW FW 2,
w13 ag fwdt fram & &4 &1 419
it M A ragsm @y

gafad wr sgar ¢ fr s @ar
AR ar @ ez AN aT) A FT
3 %) ggwrar war & Iw @7 gpAafa
& a9 Ara7 AT W7 OF AT ATION
qu7 fgar s ) s 3z A Wt
ars #hr §, 37 FY afva @ Ao
9t ogotte & wm & i 45 57 gBY
2 T wigh v gor (W e aw ger
wWedir § yenfa & ofr v e arforr
¢ 1 wrAdra ST & wEAT 7 ARG
wo § M aoert § fadag wvar
fe w g frofad mraw foa &
I G WA WY ai
BHRI P. M. MEHTA (Bhavnagar):
Mr. Chairman, I wani to say that the
behaviour of the Government against
their own employees amounts to naked
aggression. What happened in the

office of the Comptroller and Auditor-
General of India? On the 7th June
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1974 there was a demonstration in a
peaceful manner. In accordance with
the Consfitution, they have a right to
demonstrate, or associate themselves
with the demonstration, in a peaceful
manner. Long before, they had placed
before Government a charter of their
demands. Bul the Department never
cared lo listen to them, never res-
ponded to their demands. Ultimately,
they were compelled to demonstrate on
the 7th June 1974. For that offence
they were arrested under the DIR.
This 15 gross misuse of DIR. That is
why I say that this is aggression by
Government against  their own em-
ployees. Even though there was nc
violence in the office of the Auditor
General at Rajkol. yet 8 cmployee:
were arrested. The charges given
them clearly slate thal there was m
violence. Sir, with your permission
1 will read the charges against them,
first 1n Guparali langunage, and then
the translation. (Read in Gujarati).
Now 1 will give the English transla-
tion.

ot gio gRe AAAE : gaw T F |

GER ®OF T ITR fEar ¢

SHRI P. M. MEHTA: There is no
mention of violance even in the charge
sheet of the Police themselves, and
vet they were arrested under DIR
section 1149(3). The then Finance
Minister, Mr. Chavan, misled the
House. On 22nd August, 1974, he said
in the Lok Sabha:

“On 1st May, 1974, the All India
Non.gazetled Audit and Accounts
Association served a strike notice on

the Comptroller and Auditor General
The nolice was for an indefinite
strike from 6.00 AM, on 10tk May
1974. It was to be preceded by :
pen<lown strike on 8th and 6tl
May.

The strike affected about 20 Audil
and Accounts Offices in the country.
In the offices at Rajkol and Gwalior,
there was gerious intimidation and
violence by some of the striking
employees with the consequence that
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they were arrested by the police.
The strike was withdrawn on 13th
May, 1874."

This is an absolutely false state-
ment. The incident occurred om Tih
June, 1974, bul the Fiance Minister
says that in connection with the notive
of the strike and the strike the em-
ployees were arrested. The Funance
Minister has not gnly misled the House
but he has deliberately given false in.
formaiion. Therefore, 1l 15 the duty
of thus House to ask the Government
ihat the case against these 4 employees
and others pending 1n the courts under
DIR section 119(3) should be una-
medialely withdrawn and the Com-
ptroller gnd Auditor General should
be asked to give an explanation and
he should be penalised.

363

SHRI P. G. MAVALANKAR (Ahmed-

abad): Let me at the outset suy how
much we appreciate Shn Vajpayees
bringing ilus motion, because wilhout
such a molivn and discussion, not only
these employees of the AG's office all
over the country would cuntinue tuv
remain under a hanging sword, Lul
the question of accountabilily ot the
Comptroller and Auditor-General to
thig House would also have remaimed
unaitended and unsolved. Therelore,
1 am very glad, and 1 congratulate my
eslcemed irnend for brnging 1this
motion.

The malter 1s very scrious on
several grounds. First and foremost,
‘we have to decide whelher the Com-
piroller and Auditor General ot India
is accountable at all, und il he is
accountable because the Constilution
of India says that he 1z accountiable,
then he iy accountable to whom and in
what manner will his action be brought
1o book? If this House finds that what
the AG's umvg. and particularly the
Auditor General does is something
which is not in tune with his duties
and obligations and rights as laid down
in the Constitution, then what are we
to do? There must be surely some

way of bringing him to book. .
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Of course, my hop, friend Bhri
Banerjee read out the Constitulional
provisions. Articles 148 to 151 make
mention of the functions of the Com-
ptroller and Auditor-General of India,
but nowhere does it mention that the
Auditor General has such wide powers
of doing whatever he likes irrespective
of what happens in the other parts of
the Government and public sectors in
regard tp dealing with the employees
of his department. Therefore, where
does he get these powers? Surely, he
does not get this power from the Con.
stjlution; be does not get this power
from the general practice obtaining in
this country.

Sir, as a matler of fact, it is a well
established principle and a well estab-
lished practice in all democracies, and
I would say mn all civilized and pro-
gressive countries of the world, that
employees have a right to come lo-
gether, form unions, establish consul-
talive machinery with the employers
und go on getling their grievances
redressed,

If the AG's office does anything
which comes in the way of this normal
practice of irade union activities is it
really permussible and if it {s not per-
missible can we keep quite and can
we show a posture ol helplessness? Al
these months I am afraid we are hav-
ing a posture of sheer helplessness
although we call ourselves, this Parlia-
menl, supreme, not sovereign, bul
supreme in many respects. This House
and this Constitution which is soverign
by which we govern, cannot take any
action against this kind of intimida-
tion, which really is not an intimida-
tion by the employees on the AG, but
by the AG on the employees, It is the
other way round. ‘Therefore, this
high-handedness, this arbitrary action,
this cavalier fashion in which AG and
his senior colleagueg are behaving with
the vast number of employees must
be put to an end. Therefore, I must
really spell out thiz important impli-
cation of the whole matter. It is not

a question of some few hundreds or
some few thousands employees of this
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country who are in distress; it is a
question of certain fundamental princi.
ples of democratic functioning which
are involved in this. .

Therefore, I want to know from the
hon. Minister what is the +Govern-
ment's attitude in gencral towards
trade union actlvities? Are they going
to tell us that they will not have any
legitimate trade union activilies in
their public sector, in the Govern-
ment departments? I am sure, he will
say, “no, no, the attitude of the Gov-
erment ig very good and sympathetic.”
If he means sympathy by faking abso-
lutely an uncalled for action against
the cmployvees whose only fault was
that either they were fighting for their
own demands or they were expressing
svmpathy for their fellow nrethren in
other walks of aclivilics whether it is
railway or other governmental activi-
tiep~then I am sorry, this House can-
not folerate 1f. Thercfore, 1 wani to
say that al] this int:midation, thereats,
suffocation, which are being experienc-
ed hy these emplovees are something
which this House cannol tolcrate even
for a minute.

1 do not want to repeat the grounds
which have already been covercd very
ably both by Shri Vajpayeeji and my
friend, Shri Prasannabhai Mehta, when
they talked nbout what happened in
Rajkot. I also know because 1 met
these people, not once. bul several
times, But I am que sure of the
fact that even the police dig not say
that these emplovee, commilled anv
act of violence But the aclion taken
against {he employces on the charge
was that they committed an act of
violence, Thig {s a strange way of be-
having. When the Government's own
machinery—the police says that the
employees have not done any vinlen-
ce and the AG's office says that vio-
lence hag been committed, I want o
tell the Minister that it is not good
on their part to say so.

Shri Chavan gave an snswer, when
he was the Finance Minister, which
wag Dot only inadequate and incom=
plete, but 748 very misleading, far

C. & A G, Employees (M)

from truth. But lLke thy employees
in Rajkot office and elsewhere, either
in Trivandrum or in Gwallor and other
places; what did they do? After pll
they were on a token strike, on a
pen-down strike, on a short duration
sirike, which was in nuture of regis-
lering a prolest snd to express sym-
pathy with other siriking people or
other striking brethren,

Mr. Chairman, just now, you are act-
g in the capacity of g Chairman, But
vou are also a very well-known trade
umomst,  You are very much con-
cerned with the problems and rights
and  welfure of the labourers and
workers in the whole countfry, I am
auite sure, therefore, you will agree
with me when I say that it con pever
by considered &  erime, much less a
s'n, for one set of employees fo do
somcthing by way of expressing
svmpathy with other sets of employees.
Alter all, the workers of this unit or
that unit, ultimately, all helong to the
tume fratermily. They are all wage
carners  and  {hey all have certsin
common goals, certain common ideals
avd cerfain common programmes of
melion.

18 hrs,

How ig it that {the Audifor General
fook a geries of unfortunate, extra-
mdinary and terribly oppressive mea-
sures ggainst these employees? My
hon. friend, Shri R. 8. Pandey, was
saying that. afler all, they are Babus:
now, Sir. the Bobus cannot make a
revolution in terms of destroying the
State and removing the Government
by vielent means  All that the Babus
can do is to go on strike. That js what
they did. But what did the Govern-
ment do in return? They used DIR.
Have you enacted the Defence of
Indin Rules for the defence of A.G.
against their own employees? What is
the idea?

This continued hangine sword on
these unfortunate fellow citizens iz a
very serious matter.  You will be
shocked to know the steps taken by
the A.G. against these employees, Mr.
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having a break-m-service including
cut 1n Salanes Pay. And, Sir, about
these 12,000 people, look at the treat-
ment meted out to them, I would
like to read out, (1) they are debar-
red from appearing in the department-
al examnation; (2) they are super-
sedeg in promotions; (3) they are mol
wllowed to cross the Efficiency Bar;
(4) they are not considered for send-
ng on deputation; and (5) they are
not allowed to appesr 1n any sll-India
competitive examination or in inter-
views for any higher post in any of
the departments.

I would hike to ask. Is this demo-
cracy or 15 this nothung but short of
high-handed dictatorial, authortanan,
totalitanian, regime? What ure we 1n
for? 1 want to conclude by saying
that the Government must take not
only an earnest and sympathetic and
just wview in the matter but, after
what they have done with regard to
Reilway employees, with regard to
Dockyard employees, and the like,
they must take a very immediate,
concrete and realistic view of the
whole matter and see tp 1t that they
create a climate of goodwill so that
no further ill-will, no further bitter-
ness, continues. After all, in the inte-
rest of efficlency of the A.G.'s depart-
ments all over the country, this should
be done Let the Government take
immediate steps to ensure justice, to
create goodwill and to create a cli-
mate of mnormalcy back into these
departments and withdraw all the
cagses, wrongly and falsely made
agminst the employees of the various
units of the A.G.'s office. If they do
it, 1 am quite sure, they will have
helpe] in restoring mormalcy. But it
the Government does not see reason
and doeg mot make amends, I dare say
they will have to face the dira conse-
guences

it s frw (@) 0
wurefr AgEm, AWET qred o F
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ot wearx aw frar &, vuwr & wwda
w77 gy ag frvar s s spac g
it WAt & waiaw & o1 w@
T qmr & faars foedr fet foft
wriarfeat g € & wnr & ame o qrd
fgear Mt Fremve & wrda §, fasg
wazar e w1 70 A wrdaTea
& a7 g€ &, a7 3wt amva Bt wrfigdh
# Aam1r 3 iR Xr A v & fra gam
% i ow wrd qoer frar &

FIA7 008 qrEET JATH T/AT
RIZT W4T AIX K1 §T AH-G9T A
TTErT R AT 778 2T 0T HTT afwd wrAR
2 WAz Az wrAwT wAn § TR oaw
TTAA #1378 AT g qE amy W
AR FT AFT ¥ | 9% WIF-T90 9T 97
TFIT a7 731 PRl aw T @
511, #qifF 7% wgweqq & PR OF
et & 74t afew oWl wtagr §
g4 %1 {477 & 1 34861 q9g ¥ fagy
797 af afrerd 3, w9k o fewme
fragrar g &)

TR A7 arfan & feed groe
graasif@E g1 mEwrara s faen § e
12 #e FaEl § faamr et ¥
o fea war § A ot % Fee
wzq 78) foar mar § 1 & gAmTaTE ¥
#ax qF forr @ wEw g gt
¥ oA o Fr7ex wrET § | WY §) qiE
® WA AT A @ AW oY, wm
¥ 15 for o o g § wwr W
wifs agr & g8 v (a-graTe W Q@
% | 9§ 787 rrar e fr ot @ Ay
ITH TEC K AN 3 N AW A8 @}
W1 T 391 sy #Y pwrw
gt cak oAt awr @ e fe o
Wowfam forom gl 4 fw
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oiiwg g gag w5 A 4, I
W E AT AT aamar 4
dag-wrend | gafargo Mowrgmn
faqra fane war g s T4 gifaraaia
2 a6 3 @ IR oL AF A @
w1 a8 g A0 7w fF owrrgw
% ot &Y faaz aft 457 ITeT oxf
T W AT 97 WA | A 8 A
W1 4T TE QT GHT )

Qo fto mifwT & arg =1 € =
wzgzw gfagma , 3a% wava Ry
$rfag Sraread ¥ | IA61 7779 AEY
# wafa w7 faar | 97 7 ot o wifwn
& aav faqt f 2917 & gfaa Ao dro
Qo AT o & 417 47 &, AT & 7ay v |
g A 7g, e 2ar, sz gfaa s
a1 ga¥ w21 fr %4 7% ArOEr WM go
Wt o w18 IR A 4T F A4,
afsx s arvee 1 of 71 7 & fear
¢ oAl fowma dramd qod A
WHIUH 7 ITTLAT 1 AT ATHAAAA
¥ a4 feft avg & ofvr of At qae
& H g A | XITT AT A GATT AEA
w7 fs e arg AmFw A v
, afev & FoFmma £ AT SR FE
g1 g ag W w2 fF wiw faax
fafera g gid art o, A maay ¢ fr

AR AT TIT B, WAT T LA AT R
gIwa gAY § Wl oSl B ) A &y Aavg
age ¥ afy w0 1 f5 w zaEr BrEe
dgaz g A ga 3,400 7 Af w7 AN,
0IA R X AEIT AT ET R Y

wrar grAa ag @ fo an feady g adf
o 8T q¢ @aT &, T WA & G AN
staman g frenr femoaaa
¥ e gand § f 107 zw w3
¢ wrEgmaag T aigAaAy ¢ s
wqrAT T gET gy fg @
gua  fggeard R1ATE s ag T
waT g 8
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FATT MRS 7 A TET 40 ) TO-
a%7 dEEE g4 97 qala g wa-
2 AHATA AN A T E AT T
grae feay aaf17 & g ¥ww T
ywege ¥ enimm & v §ow
TRA ¥ IWF wETar ¥ AW
F simr Aaftgw ®WA | EATTC
SECI T A AR TR o
a7 %1 o faama fA 4t B

it ot ¥ e, mWfwae
wifz 5§ amg Fart & qamar b | & wgar
fr o ga r A & A et |
& o T wETa ark ¥ ey f @ Ay
T gEATA F1R A T ¥ g7 HAN-T2W
geara v | & wg7 Ngar § fs ware
T 9 91T T4 & w79 faare afr
F7H 3 A T 1 £ IT FAT-TTF R
ATAHA TEEY, T F 1 GUETC-0EH
AITAA TF T G AW )

T Wt % ’ra f o) are AT
agar g |

THE MINISTER OF STATE IN THR
MINISTRY OF FINANCHE (BHRI PRA-
NAB MUKHERJEE): Mr, Chairman,
Sir, 1 ghare the concern of Mr. Atal
Bihan Vajpayee and other hon, mem-
bers who have made their observa-
tions on tls particular problem, 8o
far as the 1ssues are concerned, there
arg four salient features frst, with-
diawal of the police cases, second,
bieak in service, third, pay cut; and
lourth, derecognition for the Assacle-
tiva  These are the four major
IhELES ..

AN HON. MEMBER, Buspension and
termunation also,

SHRI PRANAB KUMAR MUKHER-
JEE, 1 bave gaid, break in service.
Ot course, termination meang perma~
nent break in service. Anyway, these
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which have been high-
hon. members, and cer-
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Regarding thy withdrawal of the
cases, it has been pointed out on ear-
lier occasions also on the floor of the
House that where there is a definite
charge of violence such as intimda-
tlon and instigating others to take park
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calegories; (1) belonging to the ag-
gresgive categories and (2) employees
belonging to the submissive categories
who merely complieg with the call of
the strike Therefore, in all these
cases, for the time bemng, action was
taken against them. Certain penal-
ties were imposed. But, later on, at
« subsequent stage, after review, 1t
was witbdrawan, If I quote some of
the figures, you yourself would come
to the conclusion that it is not a fact

Regarding the number of employees
arresried by the Police against whom
cases are pending in the courts, It
wag originally 57. Now it has come
down to 53—of course, not much, be-

Vajpayee. While replying to the dis
cussion, he can give it. Somegne hae¥
quoteq a charge-sheet from the Police.
There he says that the Police had
nothing to complain against the em-
ployee Here 1 would like one point
to be clarified. It is for the Police to
take action for violent activitles, If
Police people do not fing

violent against the man, how the man
can be prosecuted against?! 1 wowld
Like 1t to be clarified on this point and
1 would hke to know what the posl-
tion 18, . So far as the
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to 77. We have issued instructions
sayiog that in those cases where inti-
mjdstion and other types of violence
and violent aectivitiey were indulged
in, they ghould be caught, and if there
were specific charges against them,
they should be prosecuted. Regarding
the number of employees whose ser-
vices were ferminated originally this
was 98 and now it is 91 and regarding
number of employees whose pay was
cut, instead of 7180, mow it is 6571,
ang in regard to number of employees
in whose caseg break in service was
ordered, instead of 363§ it is now
2236, And regarding the court cases
by the employeeg aganst the termi-
nation order or suspension order, that
does not affect the position, so far as
the present discussion is concerned.
And, I may say clearly, it Is not a fact
that Government hag taken a rigid
attitude, or that they are sitting tight
over it, It ig not at all correct. The
hon, Member askeq regarding pay-cut
why for three days, pay cut was order-
od. I Is mot correct Lo say, this was
a foken strike for 10th alone. When
the strike notice wag given that nofice
was given for an indefinite strike, It
sald so. And it started from the 10th,
11th was Secong Saturday; 12th was
Burday, if 1 remember correctly. And
they resumed dufy on the 1Jth Mon-
day, Bo, it is not a fact that it wes
only a token sirike for 2ne day on
10th only. The notice of stnke was
fur an indefinite period, 1 may repeat
it, the motice was for an indefinite
period. But the strike fzzled out.
That is also the position.

SHRI S, M. BANERJEE: Shri Morar-
ji Desal said he is going on indefinite
hunger-strike, This indefinite hunger
strike ig also broken, The strike was
withdrawn. How could it be indefi-
nite strike when holidays are inter-
vening?

S8HRI FRANAB KUMAR MUKHER-
JEE; We have ideas about indefinite
sirike and definite strike and strike
usually does not come tp en end In
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gave notlce for indefiuite strike
but it 1s also a fact that they with
deew the strike by pending  timely

that they are going bhck to their ser-
vices.

SHRI ATAL BIHARI VAJPAYEE:
Thev could not have dome it earller

portunity wes on 13th.

MR. CHAIRMAN: On those days
Gavernment would not have known
whether the strike was Tndefinile o
not

SHRI ATAL BIHAR] VAJFAYRE
New they know.

SHRI PRANAB KUMAR MUKHER-
JEE, My point ig this,
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1t is not possible for me just at the
moment {o commit what type of deci-
sion Government can take, Buf, we
expect that if a dialogue starts or if
we initiate a discussion, it would be
posaible for us to come to a decision.

SHRI DINEN BHATTACHARYYA:
Let us know when that dialogue will

take place.

BHRI FPRANAB KUMAR MUKHER-
JEE. That will start very goon. That
I can tell you. We can say that we

‘The last point which Mr. Mehta and
Shri Mavalankar mentioned was about
Shri Mavalankar mentinned wag about
the House by Shri Y. B, Chavin when
bhe was Finance Minister. 8ir, it s
nit a misleading information. So far
as clarification is concerned, I am

explaining it.

SHRI 8. M. BANERJEE- He has
heen removed from that Ministry only
hecause of this!

SHRI PRANAB KUMAR MUKHER-
JEE. The position is this. When ac-
tuclly arrests and other actione took
place, it wag on the Tth Junz and not
in the month of May—on 10th That
was in connectlon with action that took
place on 10th of May. Therefore it
was a continuation of the sction. The
Tth June and the earlier incldents are
as a consequence of the strike of 10th
May and subsequent action taken. It
he gays that action taken on 7th June
wae a continuation of the action of
10th May and tries to emphasise is o
be so, T say that it is an action In
chair+ it is not an isolated one, Tth
June is not an isolated incident.

T hope T have covered all the points
which the hon. Members have ralsed.

S9RI P, M, MEHTA. Because the
service of ong employee was termi-
nated, the minds of other employees
were agitated.
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Victimisation of
C. & A. G. Employeer (M) .

oft wew fgréveredat (verfeare):
Tt fear fr faer sl & fag
ﬁom-m.tm ¥ T
MRE, 43w 5w woerk v oy
t o T e § wwn e
difmat s 31 W whfal
BYA & g i g s ¥ v
& ot T o W g findy fed
& A afal datdeg
fraw ot fe % 7 e wivo wmo &
T TN WA AT W
fm @ m, w=n e
YT QR am wram ?

SHRI PRANAB KUM#R MUKHER-
JEE 1 clanfied the position that so
far as the Audit end Accounts depart-
meat’s employecs are concerned, they
Jre treated on par with the other
Government employees and pot with
the railway employees. They have
been {rcated separately.

fven gt arade : gomfa
ot weft ofr ¥ A erfaw e 8, 3w
¥t fafr me et ...,

Wt e qreft (qzAy)
Wit s gfew gin€ 2 )

At wrm fordt it ; ey
ﬁﬁmﬂﬁwmg‘ | et
amat gk e weft weie & oft oy
¥} o srmgiee o wnfeecdor
Aoy i fs F sl & ofe
fifedt & araf wrow &% | o
¥ w For A af, ey
T O s R ¢ 1 e
5 A 1 weEdwor IR A o
fe agamiamwdt AaEedr? 1958
¥ agt ferdiem i s v
wawfoy afrd s AT @Y
W R oW et
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drew & wlowc ¥ § e ¥ w
g wwfal & ar o s
TEAM AR FTE ! WA YE FH
¥ fay Sfedzar o qdm 1 o
W Faftamad § i ader =
e vt 1 e gw AT
WA e v famii rama mo
oo wifte & wawifcd & fadt wamg=
valies awimd W ferdaew
wifea & A & S favar sy
W ¥ %l WETHA W77 aga a4

|4

et wgrza § ¥y fie ol T Az
werma ¥ adr & fo sl
T AT AT wwAT § | A
g o Wy @ A § ww A
fF qwom ot @ g @, w-
it & w0 & fremar w0 gw
HEX § — E 41X F w_TEA IAF,
v fifer §7 2 e e
qF {7 ¥ FENT WA AwA g
LW ITE e AT AwA g |

o ymEw WEAT { A bt
@ WO, TR W & o
1 ofm FE T we fw
gwere § safai F o (gran
T WA sgN g R TER
At wy | gfew o Rt A
farc Al o, ¥iww W ¥ wifeee
v qT a W, whafat % free
¥ro wro W(To &7 AT TN FA &
frtr e Y o a1 g woovee
o o Wite W gwr AT BW
for av wrafm® s@wsv foar
™ WE oW @ ¥F woem ¥
& A ¥ | @ aw, wfew o
o fasfordme @ @
w own g ! F mwmgngfe

C. & A. G. Employees (M)

oY TFT yw fifad, ¥fww wnw-
g T wifeRT Saw W ag W
o wifigd fis & g ami o2 ageqf
& grq faare %

¥ qw AT F qgh T I we
IR A wT wawEr ey fewmn
Lol AR G s A
Ft wiafew #t e wo  for
T, W T AT R TS e Agt )
At guerfee ¥ awA0q | gEN
aw ¥ g fawm wr—aw S

s QHc QHe WAWI : TAE guET
fafrez - gr awy . forr A wfw
LG

=t wra fgrdt @add : ur S
AT R warfr TR i T
fF @ wdt wAfEl & moed o
famefyqrar e & aIT oY oR
T T W @ 7 o e
Wi O wEA & AzE 0T fawe wwd

st feda wpramd : agw & e
gyew A @i IR k)

ot wew fgrt W) . @e dYo
Todre WIT THA 27-27
o & wAard Rd W ¢
u&t| quﬂomﬁﬂit
o ¥ 9 vl ¥ e fog
Ay & frgrer fem gy, G I &
wwEt o &% W frwmT s e
da A& ¢ 1 Awwmywng f
W oa A s @ st
¥ wfaffe or a1 world, w
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(¥ vem gl ety

for sw  wgwr W
mmi#&iw*w
wfer wr vy wand |

# e e Wil MR TR
e aghl a4

it e fugelravadad : wit welt-
e Yoy fe W el o
W WA § i & av e
vifedi & frdr o wr fieemad € wf g
¥ To o wiwifdt & mfew ox @
Wi gieft o ot wolf Rondt wewm
w fF ow & ¥ s wfat ¥
fews sty g &, froqw Ao
# 40 whyfat ¥ faeg wrm
& faen guEwiwm ¥ 22
wiwft & frsg sreafi gt &, o
W ¥fwm w1 e
wiwfaifawer FE @ do.
T o . A . f‘m oo
et it E A wah ¥, o=
wame yfewr v & |TETE
t fir qo oo wifea & wwfat
ww A fomr W wE W qew
ke e yen @ sk
b @ segwe oW wfer
W wmweene it soR gy

s T o g SPn WO
i § e g o wven § g OOt
wag twah @ v W
wiww- § 1 W § W

WAY ¢, 175

mmmmﬁw
w o wedy)  dg frdam } et
forei welt ot wd ¥ v
o wrfere dew ¥ ettt S
rg ¥wm, w9 ga
L2k Ll '

S X -5 1 T ST
T agery O e sivdew ¥
e Wl wT wenr fo ey o
fafe gor w1 Afew @, e
avdw 13 % Nizw awad Fearwm
o wewrest whfrae o v g )
me 11 @R 12 W WA
0, wierdt TR R A e g
WE A AR Y, Ry,

ot gue gwe wral: gzt & fy
ey Y ferewre gy omdry

ot wew fagrdt wwdaY : frowre
iR DR N F o woowy
¥ ) e e o o 2wy i e
® W e s T ek
ol TR wegat o feomd
T wed vl foe oo
Mo 1160 12 1 qvawig T Wy
& ww i waw frndie ¥ oee-
dwmamt ¥ gmrw, DI Wi
fobw oo e ore. 1 18T 12
¥ uwy g Ay e wifin)
WO W ww ser ¥ frrced
T e Oy enfiex wror wrel
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C. & A. G, Employees (M)
& v dor T ofaw
UFREy e ot dowf ¥ et WX
¥ far wiwade  gew @
amr s g

wwrafe w13 W ww IR
wow femat 9w ¥ W oI oy
o femmniw ey §7
TUOWT WL 108 IMEN @
g7

GMGPND—M—737/L.5.~26-6-75—978.

€. & A G. Employess (M)

ot wew fagrdt wrwdeht : 10 W
et d ) ww A wna
et wmeed § ) wEgW R
e 0% T £ 109 dh
oot a1 | ww A frew qerd
wimg 11-12 % ot § aqryqf
& are fagre g wifigg
18.31 hrs.

The Lok Sabha then adjourned till
FKleven of the Clock on Friday, May
9, 1975/Vaisakha 19, 1897 (Saka).



