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regardg corruption. These two things
are different and one cannot be mixed
up with the other.

SHRI B. RACHAIAH: This is relat-
ing to Karnataka....

MR. SPEAKER: Qn. No. 1051.

SHRI B. RACHAIAH: This will be
very unfair, I am sorry.

MR SPEAKER' No. no. I have al-
ready allowed two Members from
Karnataka. Qn. No. 1051,
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THE MINISTER OF INFORMATION
AND BROADCASTING (SHRI L. K.
ADVANI): (a) Under the existing re-
cruitment rules for the posts of Station
Director (Ordinary Grade), All India
Radio, 73 per cent of the posts in this
grade are filled by promotion through
Departmental Promotion Committes
presided over by a Member of the
UPSC, from the following categories:

“(i) Assistant Station Dircetors
with 5 years’ service in the grade
rendered after appointment thereto
on a regular basis.

(1) Failling (1) above, officers with
10 years’ service in the gradeg of
Assistant Station Director and Pro-
gramme Executive combined together
rendered after appointment thereto
on a regular basis

Gat) Failing (1) and (11) above, offi
cers with 10 years service as Pro-
gramme Executive either as Ordi~
nary Grade or as Selection Grade ot
both "

Sclection from officers mentioned at
(1) ang (1) 1s made through interview
to be conducted by the Union Pubhe
Service Commussion, by associating
two or more independent experts alse
with the Interview Board, in addition
to the members of the Departmental
Promotion Commuttee.

(b) No Sir

(c) The Verghese Committee on, Auto-
nomy for Akashvani and Doordarshan
has recommended that while there
would be neeq to infuse fresh hlood
and ideas to ensure the best talents for
sensitive senjor posts, it has also ad-
mitted In its report the need to pro-
vide promotional avenues from lower
ranks to the senior ranks,

(d) Does not arise,
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SHRI P VENKATASUBBAIAH
Verghese Committee recommendéd
that there ean be fresh recruitment so
that people with good talenis can
drawn into AIR There are cert
people who may not be able to fulhl
the academic gqualifications, but they
may be experts in their flelds May
I know whether the question of giving
relaxation in age and academic quali-
fications for sueh people is engaging
the attention of the Minlster Also
may 1 know whether when Assidtant
Drrectors are posted fo various regions
care will be taken to ‘appo'int such peo
ple who are conversant with the reg-
10nal language who know the place
and the artistes whom they can take
into confidence for making the pro-
grammes more useful, purposeful and
educatlve?

SHRI L. K ADVANI 4
would appreciate that both the view
points have to be reconciled, namely
the need to infuse now blood as well
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as to ensure that the promotion chan-
nels of those who have been there in
the institution for a long time are not
blocked. Otherwise, #t would create
complications. About the other point
in the case of Al India Services,
familiarity or being conversant with
the regional language is an advantage,
but that can never be made a hard and
fast rule.

Mr. SPEAKER: He asked about age
relaxation,

SHRI L. K. ADVANI: It depends
upon the nature of the assignment and
the post

Mineral Science Research Complex in
Orissa

*1053. SHRI RAMA CHANDRA
MALLICK: Will the Minister of
ATOMIC ENERGY be pleased to
state:

(a) whether it is a fact that the
Union Government have sanctioned a
Mineral Science Research Complex in
Orisza under the aegis of Indian Rare
Earth Ltd. (LR.E.), a public sector
undertaking;

(b) the total estimated investment
on the project and the total invest-
ment required;
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(c) the total annual output in quan-
tity and value;

(d) when the plant will be com-
pleted;

(e) how many tonneg of synthetic
rutile will be produced; and

(1) the name of the place and dis-
trict where this plant will be installed
and details of the project?

THE PRIME MINISTER (SHRI
MORARJI DESAI): (a) In January
1978, the Union Government approved
the revised cost estimates for setting
up a Mineral Sands Complex (OSCOM
Project) by Indian Rare Earth Ltd.,
consisting of a Mineral Sands Separa-
tion Plant and a Synthetic Rutile
Plant along with the necessary ancil-
lary/auxiliary facilities such as rail-
way siding, water supply scheme,
housing scheme ete, at Chatrapur,
Orissa.

(b) The tota] estimated investment
on the Project sanctioned by the Gov-
ernment is Rs. 83.67 crores, which
include Government financial assist-
ance to the extent of Rs 42 crores.

(c) and (e). The estimated annual
output in terms of quantity and va-
lue is as under;

Name of Plant and Product

Production Value in
capacity in Rupeesiakhs
tonnes per  (Sales

revenue)
Mineral Sands Separation Plant :
(a) Ulmenite (entirely for captive consumption in synthetic Rutile
Plant) . . . . . . . . 2,20,000 .
® Rutile . ., e e 10,000 265°43
(c) Zircon ., . ., . .. 2,000 17:70
{d) Sillimanite . . . . . . 80,000 15927
(s) Monaaite . . . . . . 4,000 13-20
Synthetic Rutile Plant :
(a) Synthetic Rutile e e e e e 94,850 20g8- 13
(4) Hitox . . . . . . . . . 5,000 173' 00
Torar . 2728 78
or my . . 2729+ 00






